


THE PRESIDENT'S LETTER

Maya Brandenberger, Ph.D.
Unity de Montreal
Montreal, Quebec, Canada

From where I sit | can see the Atlantic
Ocean breakers roll onto the beach. Al-
though the winds are gusty and it is the
end of November, 6:00 in the morning,
the temperature is warm, around 80
degrees.

This is the last day of a long weekend
with the Unity congregation in Delray
Beach, Florida. We were celebrating the
completion of a seven-week intensive
program called, "Commitment to Spiri-
tual Growth" under the guidance of our
Dircctorof Church Growth and Develop-
ment, Dick Connor. This intensive pro-
gram, tailored to the needs of a Unity
congregation, is now available to you at
a wonderfully low cost (from $5,000 to
$7,000).

The components in the seven-week
material are: a genuine sense of celebra-
tion of the congregation feeling good
about themselves and their church, a
deepening of community that allows for
a spirit of compassion and healing to
permeate, and a new approach and usage
of the principles of prosperity and cove-
nants.

Recently 1 found myself in a most
complex conflict situation. Two power-
ful forces were conflicting, seemingly
opposing each other bluntly. My reactive
and intellectual coping mechanisms
weighed each dimensionendlessly, seek-
ing some compromise in such a way that
both forces would remain useful to me.
Exhausted | moved, finally, to a familiar

point of surrender, a letting go. Almost
immediately this allowed new energies
to move more freely through the situ-
ation. | began to catch glimpses of new
perspectives on the situation. The tension
went out of the two forces polarizing and
anew, third focus emerged, aligning with
new energies and wellbeing: A Coming
Up Higher. In retrospect, | can see just
how important is the issue of energy and
momentum in this process. Once | had
reconnected with the new energies, |
reconnected with new momentum and
that pairing moved the whole experience/
conflict into a new perspective which
culminated in a useful resolution.

Since this is our Centennial Year, |
would like to reflect some on what | call
visionary leadership, a creative versus a
reactive leadership and the issues of
energy and momentum.

In my travels | have come to under-
stand that the Association still has quitea
confidence gap with many ministers—
some a reflection of past events but also
new doubts projected onto programs
recently developed and offered by the
Association and its stafi. We, therefore,
really have not achieved alignment ,and
we continue to shortcut momentum.

In an earlier article | mentioned that
alignment is not the same thing as people
agreeing on "where they arc going.
Alignment deals with the more spiritual
and inspirational aspects of an organiza-
tion, its purpose, its focus, and therefore,
its vision.

Aligned organizations particularly
value personal power, because when
people are fundamentally committed to
the same direction, the increase in their
individual power increases the total
power of the organization. By contrast,
increasing personal power in an un-
aligned organization tends to increase
organization conflict, and, thereby, cre-
ate additional dissatisfaction and failure.

A mission statement addresses the
more pragmativequestionsofwhy weare
in business, while a vision embodies
peoples’ highest values for self-actuali-
zation, service, excellence and commu-
nity. Avision inspires people to reach for
what could be and helps them rise above
fears and preoccupation with the process
of problems. Avision captures andrecap-

tures. Visionary teaching and leadership
challenges, reignites enthusiasm in
teachers, students, and the members of
your church, because a vision is a spirit-
filled happening that enables us to clarify
what is desired independent of what
seemspossible. Avisionencourages usto
developand build abridge between acur-
rent and a desired state and this process
creates MOMENTUM!

Maintaining avision takesenergy;en-
ergy that you may not feel now, nor that
you, your congregration, or even the As-
sociation, have available.

Be honest and clear-minded with
yourself. If there is a reason for deciding
that programs, such as "Commitment to
Spiritual Gowth," are too risky for your
church, or you find yourself dissatisfied
with the workings of the Association
without taking the first steps to gently but
firmly walk the necessary committee-to-
board path, thenyou have placed yourself
back in a reactive leadership role.

Some of the new programs and activi-
ties of your Association are designed to
build momentum, to help to take the
dilemma out of our own, personal, cop-
ing stance and lift the group or congrega-
tion of which you are a part, into an
energetic-synergetic happening. In this
process the energy is found for alignment
and transformation of oneself and a con-
gregation to Coming Up Higher.
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Glenn R. Mosley
Executive Director

In June of last year, Steve Samms,
Ministerof Unity of Jamaica in Kingston,
asked ifl would come to Jamaicato speak
at their twenty-third anniversary Thanks-
giving Celebration to be held in late
November (the nation of Jamaica does
not have a Thanksgiving Day parallel to
that in the United Suites, but the church
hasaweekend Thanksgiving Celebration
each year, which is near the lime of the
U. S. celebration). | accepted the invita-
tion.

Karin and | proceeded to plan a vaca-
tion that would precede the Thanksgiv-
ing Celebration in Kingston. We became
excited with the idea, and then during
early September Hurricane Gilbert hit
Jamaica and many of the other West
Indian nations, Central America, Mex-
ico, and portions of the United States.

Nearly two weeks passed after the
storm before we were able to contact our
Unity friends in cither Montego Bay or
Kingston.When we were able to talk with
them, we found that there was no real
physical harm done to any of the people
in the churches in Kingston or Montego
Bay orin any of the study classes, but that
many of them had suffered severe prop-
erty losses, especially the roofs on their
houses. The good-naturedness of the
Jamaican people emerged quickly by
their renaming the hurricane "Gilbert
Roofus." Additionally, T-shirts arcavail-
able practically everywhere that say, "I
survived 'Gilbert Roofus’in Jamaica Sep-
tember 12, 1988."

Pearl Davis, minister of Montego

Bay, met us at the airport on Friday eve-
ning, November 11. She and a member of
the congregation escorted us to our hotel.
That nightat 10:35 p.m. we were greeted
with an earthquake. What a nation! They
prepared an earthquake to greet us. This
event, too, was Utken very good-naturedly
by the Jamaican population, especially
since the earthquake caused relatively no
damage.

Sunday morning at the church in
Montego Bay, | spoke and Karin and |
shared in the twenty-third anniversary of
that church (which was begun at the same
time as the Kingston church). In addition
to athriving adult ministry, four years ago
Pearl Davis began a Unity preparatory
school (a grade school) with four chil-
dren. The school now hasan attendance of
more than 400 children. The teachers are
always in need of supplies and teaching
resources, but the children in the school
receive as fine an education as isavailable
in the entire nation. Evidence of this is
that so many of the children are able to get
scholarships to go into high school, which
is in itself quite difficult.

It is in this Carribcan haven that the
Unity message has thrived for the last 23
plus years. Daily Word has been read in
Jamaica for many years and has several
thousand subscribers.  (Population:
2,500,000) In addition to the two well-
established ministries in Montego Bay

and Kingston, there are active satellite
ministries in Mandevillc, Morant Bay,
Ocho Rios, and Spanish Town.

Even during our vacation time, when
we werejusttwo ofmany tourists, we no-
ticed evidences of the influence that
Unity has brought to this island nation.
The evidences are clear and distinct. For
example, there is a daily radio program
that reads the Daily Word message at
10:05 a.m. on RJR in Kingston. The
message isrediffused throughout theen-
tire island nation, but without the name
"Daily Word" attached. For several
years the woman who read Daily Word
on her radio show did identify "Daily
Word," but because other churches be-
gan to complain to the government, she
had to quit giving the source of the
message, but she did not stop giving the
message. One morning shortly after
breakfast, Karin and | returned to our
room which the housekeeper had just
left. The radio was on and the Daily
Word message was being read. We rec-
ognized the message and learned later
that it is currently read Monday through
Friday but without giving the source of
the message.

After our arrival in Kingston, we
learned still other ways in which Unity
has influenced the entire nation. The

W%plays "The Peace

Steve Samms, minister of Unity in Jamaica-Kingston in Unity Preparatory School classroom.
Principal Mrs. Ormsby on the left of Steve and teacher of five-year-olds on the right.



Barbara O'Hearne
Church Development and
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GIVING & VOLUNTEERISM

Volunteering has a direct
relationship to giving

Recent articles in USA Today, The
Wall Street Journal and The Kansas City
Star have provided interesting and timely
statistics on who is giving of their time,
talent, and treasury to charity.

The Independent Sector (IS), a non-
profit organization of 650 corporate,
foundations, and volunteer organizations
located in Washington, D.C., recently
commissioned a study on giving. This
was a Gallup Poll survey of 2,775 adults
18 years and older. The study entitled
"Giving and Volunteering in the United
States" is said to be the largest of its kind
ever undertaken.

Most Likely Givers

The individuals most likely to give
their time and contributions arc low to
moderate income families, church goers,
rural residents, and midwestemers. Ac-
cording to Brian O Connell, IS President,
"Contrary to popular opinion, the well-
to-do in America cannot be described as
generous. A minority of those who arc

comfortable financially are good givers
and some of the country's wealthiest give
dramatically large sums, but as a rule,
people of means cannot be described as
particularly caring. For thatprimary cate-
gory of humaneness, it is the poor and
struggling who generally lead the way."

(from VOLUNTEER-The National Cen-
ter, Fall 1988)

Key Survey Results

Among the study's most important
findings is the percentage of giving by
income levels. Contributing household
with incomes below $10,000 (below the
poverty level 0of$11,611) gave an average
of 2.8 percent of their incomes to chariti-
ablc organizations and causes. Ameri-
cans with incomes between $50,000 and
$75,000 gave 1.5 percent; those earning
between $75,000 and $100,000 gave 1.7
percent and individuals with incomes
over $100,000 gave 2.1 percent.

Other survey findings include:

48 percent of the total contributions
came from households with incomes
below $30,000.

e Of the 91 million households in the
U.S., 70 percent contribute to charity,
giving an average $790.

Religion, education, and health arc the
three major categories of giving. Over
half of the respondents surveyed gave
to a religious organization, giving an
average of $715 per household.

* Most of the contributions fall into ei-
ther the highest or lowest dollar
amounts as illustrated in this chart:

Amount of Percentage

contribution of givers

$1,000 more | 21.90%!
$701-5999 T 15.77%
$601-57000  3.22%
$501-5600 O 3.68%
$401-$500] 5.04%
$301-55001 [5.57%
$201-$300]| | 10.47%
$101-$200]| | 11.61%

$1-51001 R.74% |

Gallup Organization poll for Independent Sector
By Elys McUean-Ibrahim, USA TODAY

The Relationship Between Volunteering
and Giving

When people give of their time they
also increase their contributions. The
survey reported that giving increased
from 0.9 percent of household income
for nonvolunteers to 3.0 of household
income for those volunteering 6 or more
hours a week.

Other survey findings on volunteer-
ing include:

e Those who volunteered gave an aver-
age of 4.7 hours per week. This means
thatabout 80 million persons gave atotal
of 19.5 billion hours and conservatively
estimated, the value of this time is $150
billion.

* Many Americans are willing to vol-
unteer but arc not being asked!

¢ Although three-fourths of the survey
respondent fellthey should volunteer,
half of the group did not volunteer in
the past year.

* People who did volunteer came from
households that gave an average of
$1,021 or 2.4 percent of the house
hold income, while nonvolunteers
contributed an average of $489 or 1.3
percent of household income.

e 45% of Americans volunteer.

Final Thoughts

According to the study, an over-
whelming majority of the participants
believe that charitable organizations
play a significant role in America today
and are needed more today than 5 years
ago. People who give to charities should
be able to take deductions on their in-
come tax forms.

For those interested in information on
how to obtain a summary or full report,
call the INDEPENDENT SECTOR at

(202) 223-8100.



Dick Connor
Church Growth & Development Director

ACHIEVING EXCELLENCE
IN YOUR MINISTRY

Excellence in ministry. What is it?
Why is it important? How do 1go about
achieving it? These questions and more
will be addressed in this and subsequent
articles.

A Working Definition

Excellence in ministry begins with the
extent to which the fundamental mission
ofthe Unity church ismanifested. Simply
stated, our Unity churches exist to share
with people in their community the
universal principles of Truth as taught
and demonstrated by Jesus Christ.

During a weekend church growth
retreat, a minister told me, "Dick, the
main reason this church has been so
successful is that we offer 'plain vanilla'
Unity principles here." | would hasten to
add that her's was a spiritual version of
Haagan Daz vanilla; consistent, high
quality in everything provided.

Excellence must not be equated with
perfection, however. Perfection usually
means there is no room for mistakes, for
learning through trial and error. Such an
attitude can be fatal to a ministry. There
must be room for mistakes as people
practice applying Unity principles to all
assignments designed to make the minis-
try "work."

Other Benchmarks of Excellence

Excellent ministries arc responsive to

the mix of human hurts and unmet spiri-
tual needs of both the regular Unity
members and the new attendees. These
churches exhibit an ongoing vitality
which is the result of consciously listen-
ing to the needs of all who attend, and
then serving these needs in ways which
tire sensitive to the individual's expecta-
tions.

Articulating and working out of the
vision for the church is another mark of
excellence. A vision statement answers
the question "What docs Spirit have in
mind for this church?" The answer, not
always easy to formulate, gives direction
and energy to the ministry.

I've listed below a vision statement
which was developed during a weekend
retreat:

"Wc arc aradiating spiritual community
that honors diversity and celebrates the one-
ness of Spirit in and among all who arc
touched by our ministry. We arc committed
toproviding an inspiring environment where
those whojoinusinourcelebration oflife are
welcomed, accepted, and nurtured.”

Living out of this vision requires two
additional benchmark elements: a lead-
ership team that is focused and func-
tional, and congregation commitment
and "ownership."

An excellent leadership team is char-
acterized by everyone "singing from the
same page" where the vision is con-
cerned. This does not mean thateveryone
is carrying the mclody-that's largely the
responsibility of the minister. It does
mean being in harmony with the central
theme. A symphony orchestra is incom-
plete without a tuba section, so too is a
leadership team without the entire team
being focused and functional.

The last element, congregation com-
mitment and "ownership,” is perhaps the
most important clement. Even with vig-
orous and dynamic leadership, long-term
excellence occurs only when the congre-
gation is committed to the ministry vi-
sion . In our excellent churches, the con-
gregation takes responsibility for and are
trusted with carrying out the vision
through intentional thought, words and
actions.

The Expressions of Excellence

I will end this introductory article by

describing three expressions of excel-
lence: quality worship, quality educa-
tion, and quality care and fellowship.

Quality worship begins with the min-
ister. The minister's lessons, delivery,
warmth, openness and connectedness
make or break this area. The new atten-
dee as well as the long-time member is
quick to spot the absence of quality and
the revolving church door syndrome
claims another member. Quality worship
also includes the support services to the
worship celebration. Absorbing the
Unity principles of peace, love, and
abundance is hindered by sitting in a
noisy church. The disparity between
word and action is often loo great for the
initially skeptic attendee.

Quality education does not mean
being everything to everyone. Rather it
means being something to some special
targeted audience for the educational
message. An essential aspect of quality
education is ensuring that new members
be conversant with the fundamental
Unity beliefs, and that older members be
reminded in numerous ways of the prac-
ticality of the application of the prin-
ciples.

The last expression, quality care and
fellowship arc woefully lacking in the
struggling churches I've worked with.
Quality care involves the out-of-church
activities such as hospital visitation, fol-
lowing up after a loved one has passed,
remembering important events in the
lives of congregants, etc. Too often the
minister in the church seeking excellence
is so overworked that taking the time to
reach outwould simply lax their reserves
so much that something would give,
usually their health. In this area the Board
has to assist the minister with support in
these activities.

An active and open fellowship pro-
gram is present in the excellent churches.
Weekly luncheons, bake sales, prewor-
ship and after service coffee hours, pot-
lucks, etc., characterize an excellent
church. These activities are notalways in
the church facility. One small church
holds its fellowship lunches in a local
motel that gives a discount donation to
the church.

Next month I'll discuss additional
aspects of excellence in ministry.



CHURCH GROWTH BY RADIO

Carolyn Craft
Radio/Media Coordinator

THE VOICE OF UNITY:

RADIO

Our planet has a voice and it is the
voice crying out for Unity.. .and you arc
letting it be heard!

Congratulations to Don Jennings in
Omaha, Nebraska; Sally Taylor in
Austin, Texas; Thelma Hcmbroff in
Memphis, Tennessee; and Jim Rose-
mergy in Kansas City, Missouri, who are
using radio in their community outreach.
In addition to Jim's radio schedule, Ed
Golden is moderating a half-hour radio
program on substance abuse. During the
Christmas holidays, volunteers from
Unity Temple on the Plaza also partici-
pated with KUDL at their Community
Christmas Trce inexchange for free radio
exposure during the month of December.

We celebrate with all who are incor-
porating media, especially radio, in your
outreach. Angelo Giordani of Montclair,
New Jersey, participated in a special
month-long radio sponsorship of Christ-
mas Story Vincttes which included a
minute commercial adjacent to each
message. This package promoted good-
will as well as an opportunity to let the
community know about Montclair Unity
Church.

There is not enough time nor space
which could be devoted to the successes
that many of you arc realizing through
yourbroadcastoutreach;however, al lare
somewhat reflected in the feedback we

have received from the Chicago area
ministries. Chicago has been on the air
since March (including a couple of sta-
tion changes and a three-month hiatus).
In speaking with Ed Townley, Mike and
Sara Matoin regarding their campaign,
they had this to share:

Ed comments: "We are averaging
about thirty calls a week now. But more
than that, I can feel the message having an
impact in the community. When | men-
tion Unity, people in my life say, 'Oh, yea,
aren't you the one with those nice mes-
sages?' (referring to the 12 Gallup Or-
ganization commercials currently air-
ing). Even the sales representatives from
the station tell us that the impact on the
employees at the station is very powerful.
They arc so excited to have a powerful,
positive message. The disc jockeys even
ask, 'Where did you get those great mes-
sages?' What's nice is that the messages
that we are airing arc not only great for
Unity, buta nice gift to the community as
well. Both are working.

I
r

"I normally take the requests off the
recorder (the tag line for each commer-
cial states..formore information call.
..") and we get feedback constantly.
Like, for example, the man who called
and said that he listened to our message
early one morning. He wasn't sure he
could make it through the day until he
had heard it. He said he felt the message
was meantjust for him and he wanted to
know more about Unity.

"Another trend that | see happening is
that many people move and we have had
several comments from newcomers that
they used to go to Unity where they lived
before and didnt know that there was a
Unity church in another city. They actu-
ally did not know that Unity was more
than just a local church or center. This
happens every week!

"We've also found that our best re-
sponse for call-ins comes late night and
early morning—those times that are the
least expensive as far as buying time on
Continued...

DIRFC | MAIL MARKETING (Continued)

I. The Blueprint

1l. Psychological Motivators of Respondents

I11. Donor (Respondent) Profile

IV. Integral Ingredients in Every Direct Mall Campaign

A. Carrier Envelope

(1) Should not have window

(2) Postage should not be printed

(3) Flap should be scaled

(4) Addressed to person's name
(The goal is to survive sorting, thus make it within the first 5-6
minutes that the recipient spends with miscellaneous mail.)

B. Letter

(1) The first thirty seconds of the letter must get his/her attention.

C. Response Device

(1) Ask for aresponse. What is the purpose of your mailer and what

do you request.
D. Reply Envelope

(1) Should be addressed and postage paid.

V. Radio Generated Fund Raising Defined

Successful fund raising is the ability to initiate, develop, and manage
mutually beneficial long-term relationships with people who identify
with your mission and find fulfillment through participating financially

in its ongoing success.

VI. Ten Identifiable Components of Successful Media-Generated Direct

Mail Fund Raising (next issue)



the station, the largest percentage being
around 6 a.m. and 11 p.m.

"It has also helped that we are on sta-
tions that people really listen to—they are
not considered passive listening stations.
These stations also have defineable an-
nouncers—people trust them."”

And Mike shared this regarding re-
sponse to the radio campaign, "l have
heard feedback from many people not
even connected with ourchurch.. .people
I don't even know and they ask, 'Are you
the same Unity connected with the Unity
commercials | hearon the radio?' My chi-
ropractor who was formerly from a tradi-
tional religion said, 'Hey, | heard your
commercials and was enthusiastic about
them." When | first comtemplatcd going
on the radio, the lop advertisers told me,
'‘God is a dial turner in Chicago because
of the fundamentalists and organized
religion.” | feel that we have a feather in
our cap and have really made a positive
impact in the community because they do
listen. We have grown 60% in the past
year with standing room only in one of
three services and although it is an un-
known factor, | attribute part of that
growth to radio."”

Through radio, Unity touches lives.
As a movement and as individualistic as
each one of our ministries is, we can
reach millions ofsouls through the power
ofradio. What a gift we arc giving to our
community, our Unity family, and our
world when we use media in our out-
reach.

While attending the World Associa-
tion for Christian Communications Con-
ference in Ft. Lauderdale, | recognized
how more denominations are expanding
their outreach through media in order to
better serve their community. | spoke
with several from the various faiths who
alsorealize that media isnotaquestion of
choice anymore, but one of survival.

Through radio, we can be assured ofa
clear and powerful way of communicat-
ing Unity’s message to many yearning to
find a new language for spiritual expres-
sion.

Continue sharing with us your suc-
cesses and creativity and stay tuned!

WDIRECTOR

Song" anytime it gives a public concert.
Additionally, the words of "The Peace
Song" were printed on the front page of
Kingston's largest newspaper. The
Gleaner, just beneath the picture of the
two leading politicians in Jamaica, who
had signed a "peace accord." The two
leaders are the present Prime Minister,
Edward Seaga, and the Former Prime
Minister who is running for reelection,
Michael Manley. Churches of several
denominations throughout the island na-
tion of Jamaica now sing "The Peace
Song" atthe closing oftheir service. They
hold hands, and often encircle the sanctu-
ary as many Unity congregations around
the world now do.

The Thanksgiving Celebration in
Kingston is an entire weekend event,
beginning with a Friday evening recep-
tion. This year | presented a five-hour
prosperity workshop on Saturday, spoke
at the Sunday morning service, and we
attended a musical festival in late after-
noon and early evening. There were 600
plus people at the service on Sunday
morning, and several hundred attended
the singing concert on Sunday afternoon.

Enid Bailey, Associate Minister of
Unity of Jamaica, Kingston, and Steve
Samms were classmates in ministerial
school, and both were ordained in 1980.
The ministry sponsors a Unity prepara-
tory school which currently has 247 chil-
dren enrolled. Recently 17 of those chil-
dren stood for high school scholarship
exams, and 14 were passed into scholar-
ship programs, which is a superb record

forany preparatory school in the country.

An additional way in which the Unity
movement in Jamaica has influenced
other portions of life in Jamaica is in the
way Unity of Kingston approaches a
funeral service or memorial service.
Steve and Enid said that instead of calll-
ing them either a funeral service or
memorial service, they call them a
"thanksgiving service for the life of John
Doe." This is a practice that has been
taken up by churches throughout the is-
land, and is now recommended by fu-
neral home directors to clergymen who
do not yet refer to their services as
"thanksgiving services."

Itisgreatto see Unity atwork, notonly
in the lives of teachers and students
within the Unity movement, but how the
experience of unity (oneness of human-
kind) is repeated throughout a culture as
a result of the Unity message expressed
by both Unity ministries and the printed
word.

Should you be thinking of a vacation
to Jamaica, may | suggest one next
month. The Unity Faith Centre of Mon-
tego Bay is sponsoring their annual Cari-
blue Retreat 1989 which will be at Trel-
awny Beach Hotel, March 29 - April 1,
1989. The staff of speakers and retreat
leaders is truly international; Randy
Wilkinson, Ron Coleman, Maurice Wil-
liams, Jack Kern, Ruth Mosley, Unity
ministers from the United States, and
Pearl Davis (Montego), and Steve
Samms of Jamaica. For further informa-
tion, write Pearl Davis, Unity Faith
Centre, 12 Dome Street, Montego Bay,
Jamaica, West Indies; or you may call
(809) 952-1668.

CARIBLUE RETREAT 1989

WHEN:
WHERE: Trelawny Beach Hotel

March 29 - April 1, 1989

Montego Bay, Jamaica, West Indies

THEME: HEL P, make the world go round

Why limit your H ealing
E-quality (Unity)
L-ove
P-eace & Prosperity

For information write:
Pearl Davis
Unity Faith Center
12 Dome Street
Montego Bay
Jamaica, West Indies



EXPANSION NEWS

Susan Eng
Expansion Coordinator

YOU CANT TELL A
BOOK BY ITS COVER

Last May, | flew to El Paso to visit
friends and ministries in El Paso, Texas,
Las Cruces and Dcming, New Mexico.
Although time was short, | also sched-
uled some shopping lime in Juarez,
Mexico.

My friend Jack agreed to do the driv-
ing for the shopping trip. He pulled into
the front of “"Shop and Go" so that I could
purchase snacks while he put gas into the
car. | quickly purchased some munchies
and orange juice.

The timing was perfect. | stepped out
of the store and into the burgundy-col-
ored Barclta which had just pulled up
right in front of the store.

I looked over at the man driving. He
WASN'T Jack, but a nice-looking blond
man in his 30%. He would've been even
better looking if his mouth wasn't WIDE
OPEN.

"What did you do with Jack?" |asked
him. He was speechless. It's hard to form
words when your mouth is in a state of
WIDE OPEN.

Meanwhile, Jack was standing several
yards away ata gas pump, trying to make
a decision on whether to chase now and
pay later or pay now and chase later.

| figured out what | had done, jumped
out of the car and said goodbye to
the could-have-bcen-better-looking-if-
his-mouth-were-closed blond man.
Sheepishly, I got into the right burbundy

car this time.

You can t tell what's in a book by its
coverjust as you can't tell what's in a car
by color and model. A question fre-
quently asked by Unity bookstore man-
agers is, How can we sell more Unitv
books?"

The following hints are from Unity

bookstores which records higher Unit
sales.

Quote from Unity books in your Sunday
lessons.

Diseuss a Unity book as the topic of your
Sunday lesson.

Mix Unity books in the shelves with the
other books for sale rather than having a
separate Unity books section.

Print quotes from Unity books in your
Sunday bulletin and/or monthly newslet-
ter (Shay St. John, Unity Christ Church,
San Francisco, publishes the church
newsletter with a regularly featured col-
umnofquotescalled, "From the Writings
of Charles Fillmore").

Teach truth classes using Unity books as
required text books.

In each guestpacket, include acoupon for
a free cassette to be picked up in thebook-
store. In the store, give achoice of one of
four cassettes where you've quoted from
Unity books on topics such as illumina-
tion, health, propscrity, or relationships.

Include a bookstore column in your

monthly newsletter. Regularly include a
Unity b(X)k review.

Subscribe to Unity Book Store Network
Newsletter. Margot Curtis started this
wonderful newslettersix years ago before
herrecentretirement. The newseltcrpub-
lishes helpful information for Unity
bookstores such as bookstore manage-
ment, ideas shared and bestselling books

and tapes. Foroneyearsubscription, send
$12.00 to new editor Ann Chores, 5828

Fisherman's Drive, Bradenton, p'lori-
ida 34209

You can't tell a book by its cover.
Congregants don't usually buy Unity
books unless you share the good that's in
them. Follow the above hints and use the
idea from the Unity Book Store Network.
You will have a successful bookstore
which aids and extends the ministry for
your church.

fr

AN INVITATION
TO PRESENT
GRADUATION BIBLES

Ministers and individuals are
invited to participate in the Gradu-
ation Bible Project, which has
proved to be meaningful to the
ministerial graduates. This project
gives you the opportunity to
present a deluxe edition of the
Oxford Bible.

There will be 40 graduates re-
ceiving Bibles this year. If you
would like to participate, please
send $60.00 made payable to the
Ministerial Education Program,
and note that it is for a graduation
Bible. Address the envelope to:
Gladys Branscum, %USRS/MEP,
Unity Village, Missouri 64065.
This check should be sent by May
1, 1989, at the latest.

The inscription in the front of
the Bible will state that it is pre-
sented by you or your ministry. If
you would like the Bible to go to a
particular graduate, please write
the information on yourcheck orin
a note.

‘Wedding
Beds

Maya Brandcnbcrgcr, minister
of Unity de Montreal in Montreal,
Canada, and Hans Dieter Grucnn
were married August 30, 1988.



YOUTH OF UNITY VIDEO

LENDING LIBRARY

THEYOUTH OFUNITY VIDEO LENDING LIBRARY

Established as the 1986-87 Interna-
tional Youth of Unity Service Project,
the Lending Library provides audio-
visual resources on a variety of subjects
to Unitcen and Youth of Unity chapters.

Herein isalisting of videos available
for loan. In making these resources
available the Association of Unity
Churches isnotendorsing in whole or in
part the content or the teaching tech-
niques. The trained Unity leader will
use the power of judgment to discern
proper useage. However, the issues
covered arc valid for today's teens. And
the technique of video in the classroom
is a valuable tool in the hands of a wise
teacher.

Our selection of videos was care-
fully done to cover the whole spectrum
of adolescent development and the
church ministry with them.

Our selection provides:

« Basic Bible Knowledge

e Parent-Teacher Relationships
e Teachcr/Sponsor Training

e Peer Pressure

e Self-esteem

e Love - Sex - Dating

¢ Depression & Suicide

¢ Drugs & Alcohol Abuse

e Peace & World Hunger

AMERICA'S
VIDEO REVOLUTION

Videocassette Recorders

10 million sold in 1985

« 26 million total sold by 1986

« in 50% of American homes by 1990

* 75% of U.S. schools already use video

Pre-recorded Cassettes
« 33 million sold in 1985
« children's programs arc third largest sellers

Conclusion
ITie VCR is radically changing the way Ameri-
cans use television.

Your suggestions and evaluation are
appreciated.

The Lending Library isa FREE serv-
ice, you pay only for the postage. You
may reserve one selection at a time for
two weeks. A fee will be charged for
damage to videos.

To reserve a video phone or write:

The Y.O.U. Lending Library
Association of Unity Churches
P.O. Box 610

Lee's Summit, MO 64063
(816) 524-7414

Copyright Information: Avast rich selection of audiovisual mate-
rial is new widely available to churches, schools, and families on easily
affordable videocassettes. Institutions and individuals should take care not
to abuse the privilege of using these programs.

When scheduling private and public use of videocassettes, every
precaution should be taken not to make a viewing into a * theatrical event"-
-for example, avoid admission charges and other commercial features-if
this is expressly excluded by the producers. Users are advised to follow all
regulations printed on the videocassettes or accompanying materials.

Itis, of course, aviolation of copyright laws to copy videocassettes for
any purpose. Federal law calls for severe civiland criminal penalties for tie
unauthorized reproduction, distribution or exhibition of copyrighted vide-
ocassettes. Church, school, and other officials have a strict obligation to
make these and other restrictions dear to those who use these programs.

A videocassette is almost as easy to
handle, use, and store as a book or stereo
record. Itcan be consulted at any point in
its continuity; it can be run forward,
backward, rerun, and studied at great
length. Spontaneously or at short notice,
videocassettes can be consulted and in-
corporated into programs. And program
planners will be more likely to plan
ahead to use such video materials if they
know that they are within easy reach.
Such potential use will remain potential,
however, unless videocassettes are as
close to the minister's or religious
educator's fingertips as are the books
now on the church library shelf.™
—Robert W. Racine
Media Reviewer and Church Educator

Association of Unity Churches

January 1989

Video in Religion Has
Arrived

The following is a brief excerpt
from an insightful article by Peter P.
Schillaci, "The 'Reformation' in Reli-
gious Video," published in the Fall
1988 issueof Sightlines, the Journal of
the American Film & Video Associa-
tion.

"If Moses were descending from
the mountain today he mightbe carry-
ing anarmful ofvideocassettes instead
of tablets of stone. This is hardly a
frivolous observation, since Video
Source Book lists some 1,300 video
titlesunder 'Religion,"and another250
on the Bible alone—including one en-
titled The Ten Commands. . .

“"There's a lively 'Video Reforma-
tion'occurring in religion today, but it
ismoreecumenical than sectarian. It's
taking place in the mainline Christian
churchesratherthan among the funda-
mentalists and evangelicals. . . Video
ishbecoming the medium ofchoice ina
variety of innovative religious situ-
ations. .

A FEW TIPS ON
CARE & MAINTENANCE

Videocassettes and equipment are easy to use and
care for. To encourage long life and good perform-
ance:

Keep cassettes and equipment away from

« dust * moisture * extreme hotand cold
« direct sunlight and heat sources
= items with magnetic fields (magnets, motors,
speakers, efr.)
Avoid dropping, shaking, or rough handling.

After using a cassette, rewind itand store itin its
protective plastic case. It is best to store cassettes
upright (like books on abook srelf) rather than flat.

Don"t open the cassette itelfor touch the tape
insice.

Set up and maintain video equipment according to
manufacturers® instructions and keep covered when
not inuse.



HISTORICAL BIBLE sTUDY

The Standard

VIDEO
~  Bible Study vy

THE MOST IMPORTANT NEW
BIBLE STUDY IN DECADES!

* VIDEO FORMAT WITH EMPHASIS
ON DISCUSSION

¢ HIGHEST INTEGRITY SCHOLARSHIP
ON EACH BIBLE BOOK

e LIVESITE FOOTAGE FROM ISRAEL,
GREECE, TURKEY, AND EGYPT

« MODERN BOOK BY BOOK STUDY
OF ENTIRE RSV BIBLE

* COLORFUL ANIMATED MAPS,
CHARTS, AND OTHER TEACHING
AIDS

* DESIGNED FOR CLASSROOM USE
FOR OLDER YOUTH AND ADULTS

In 1986, the Standard Video Bible Study was launched as partof the
40th anniversary celebration of die Revised Standard Version Bible.
Since then, ithas swept the church as one of the most exciting studies
currently available.

“Hie first six tapes in the series have been hailed by Bible scholars,
Bible teachers, and Bible students across the USA, Canada, and the
United Kingdom as the most important development inBible study in
decades. They have been specificallyacclaimed for theirhigh level of
scholar integrity, their unioue video format, and the thoroughness with
which the texts and basic themes arc covered.

NEW TESTAMENT SERIES

Gospel of John

- a 12 session study -

Once believed to bejust a "theological gospel, John
has come to be revered more and more for its hi storical
contribution as well as its dynamic theological and
spiritual importance. All of the important themcs--as
well as every important word andphrase--are studied.
. the relationship of the John community to the dis-
ciples of John the Baptist, the relationship of the
Gospel tothe Letters and the Revelation, the role ofthe
Beloved Disciple, the Book of Signs, the Logos, the
Paraclete, the Lazarus miracle, the differences be-
tween John and the Synoptics, the discourses, and die
powerful passion narrative.

SCHOLARS ON GOSPEL OF JOHN

Dr. Alan Culpepper .
Southern Baptist Theological Seminary
Dr. Robert Kysar
Lutheran Theological Seminary

Dr. Gail O'Day ]
Candler School of Theo. at Emory Univ.

Dr. Pheme Perkins
Boston College

Dr. Fernando Segovia
Vanderbilt Divinity School

Dr. Moody Smith
Duke University I¥)|V|n|ty School

OLD TESTAMENT SERIES

Jeremiah

- an 8 session study -

Jeremiah is the largest book in the Bible and
because it is so long and somewhat complicated, we
have tended to avoid studying it in our churches. Yet,
itis one of therichest books of the Old Testament filled
with powerful poetry and prose descriptions of a
poignant moment in Old Testament history.
Jeremiah's unique personality and his love-hate rela-
tionship with God are brought into sharp focus. The
role of the prophet as preacher, political gad-fly, poet
and religious leader are carefully examined so that the
life and ministry of Jeremiah become as real as those
of a modem church leader.

SCHOLARS ON JEREMIAH

Dr. Yochanan Muffs
Jewish Theological Seminary

Dr. Leo Perdue
Phillips University

Dr. Wolfgang Roth
Garrett Evangelical Theological Seminary

Dr. James Ward
Perkins School of Theology SMU

NEW TESTAMENT SERIES

1 &2 Corinthians

- an 8 session study -

In many ways, the Corinthian letters are the best
place to begin a study of the writings of Paul. They
give us an excellent picture of the struggles of the first
century church and Paul's personality and leadership
style. Most important, we see the congregation and the
apostle in the process of shaping theology, worship
procedures, morality, and leadership structures on a
day-to-day basis. Interviews with four of the world's
top Corinthian scholars are combined with live foot-
age of Corinth, charts of the Corinthian correspon-
dence, and other leaching aids to make this one of the
most challenging studies in years.

SCHOLARS ON | &2 CORINTHIANS

Dr. Jouette Basslcr
Perkins School of Theology, SMU

~ Dr. Hans Dieter Betz
University of Chicago Divinity School

Dr. Wayne Weeks
Yale University

Dr. Victor Paui Furnish
Perkins School of Theology, SMU

OLD TESTAMENT SERIES

1 &2 Samuel

- a 12 session study -

ITic sage of Samuel, the Ark of the Covenant, Saul,
and David is one of the most important stories in the
Old lestament. It focuses on the crucial momentwhen
the tribes of Israel shaped thcmsleves into a unique
God-centered nation. With interviews of four of the
worlds top Samuel scholars and visual coverage of
thearchaelogical sites of the Israelitenation, this study
brings the stories of the fulfillment of the covenant
into sharp focus. The study features the various em-
phases ofthe Samuel material from the perspectives of
different authors and editors, the conflicting images of
kingship, the role of the prophet Samuel, and the
tensions between Saul and David.

SCHOLARS ON 1 & 2 SAMUEL

Or. Randall Bailey
Interdenominational Theological Centre

Dr. David Gunn
Columbia Theological Seminary

Dr. P. Kyle McCarter
John Hopkins University

Dr. Joel Rosenburg
Tufts University

NEW TESTAMENT SERIES

Revelation

- an 8 session study -

Die Revelation to John is certainly the most unique
book in the New Testament and one which evokes
great curiosity and discussion. Yet, it has often been
ignored by mainstream Christianity. Now with the
help of the world's top apocalyptic scholars and live
footage of the cities of the Revelation, this study
focuses on the Revelation as a major first century art
form written to stimulate the faith of the Christians of
the Roman Empire. 'lbis study docs not view the
Revelation as a blueprint for the end of the world. It
has both scholarly integrity and spiritual depth.

SCHOLARS ON REVELATION

Dr. Eugene Boring
Texas Christian University

Dr. Adela Yarbro Collins
University of Notre Dame

Dr. Elizabeth Schussler Fiorenza
Episcopal Divinity School

Dr. Leonard L. Thompson
Lawrence University



TEEN LIFE ISSUES

Survival Guide

Maurice Mosley; President, Priority One

fr SEX i oud messages from movies, television, and
magazines have portrayed pre-marital sex
& as the norm to millions of young people.
DATING Teenagers are feeling pressured to engage in
J sexual activity at a very early age.
We no longer teach moral absolutes. . .no
definitions of what is right or what is wrong!
As a result millions of teenagers arc swimming in a sea of confusion. . .and
suffering severe consequences.
The real-life stories on this program arc shocking and disturbing!
It's time to give our young people more than just "the fact of life."

- a 1 hour session with leader’s guide -

Survival Guide

Maurice Mosley; President, Priority One

fr

DRUGS he drug abuse problem in America is alarm-
ing. It's the black plague of this century.

& When you strip away the glamour, the
ALCOHOL glitz, and sensational images of alcohol and

other drugs.. .you are left with a trail of sorrow,
J broken lives, and shattered dreams.

As young people tell their own dramatic sto-
rit;es, this energized program captures the emotional and physical scars of drug
abuse.

Without a doubt, this program will keep you out of "THE FASTI.ANE TO NO-
WHERE."

- a 1 hour session with leader's guide -

FITTING IN
A New Look at Peer Pressure
- a 1 hour session with leader's guide -

PURPOSE OF THE PROGRAM
Ihe purpose of FITTING IN: ANewLook at Veeer Pressure is to unite kids in

their understanding of what peer pressure is; to provide them with the tools and
skills they may use to deal with negative peer pressure; to provide some positive
steps toward building self-esteem; and to promote positive peer pressure.

FITTINGIN s designed for use withjunior high and high school age students,
Ihe program presents peer pressure issues and positive alternatives through the
point of view of teens. Additionally, FITTING IN profiles school-based ap-
proaches to dealing with peer pressure including the "D.A.R.E. PROGRAM" in
Los Angeles, a decision-making curriculum ata Chicago areajunior high school,
and positive peer pressure attitudes at a high school in Harlem.

Survival Guide

Maurice Mosley; President, Priority One

f DEPRESSIONAN -|- he news is disturbing and shocking. Suicide

is the second greatest cause of death among
& young people.
SUICIDE Like a deadly virus sweeping our world, sui-
cide claims thousands of lives every year

The big question is why?

Through real life interviews with teenagers..
.this fast-paced program zeros in on one of the greatest causes of depression. The
breakdown of meaningful relationships young people have with their parents. .
.and with their friends.

This emotionally charged show deals with the pain of feeling unloved and
rejected.

It answers the question, "Does anyone really care forme?"

- a 1 hour session with leader’s guide -

Survival Guide

Maurke Mosley; President, Priority One

THE MAGIC ewthings in life are more powerful thana
OF dream. A dream of what can be. . .what
needs to be.. .and what should be.

GOAL SETTING! What are your dreams for the future? What
would you do if you knew how to make them

come true?
Injusta fewminutes.this showmay change
your whole life.
Through the use of magic and humor.. .this program will show you how to turn
"your dreams" into reality.
Step by step, you will learn the four "magic" guidelines necessary to accomplish
your greatest goals in life.
Goalsetting is easy.. once you learn magic.

- a 1 hour session with leader's guide -

THE MASTER KEY
unlocks the door to self understanding.
Open the door and experience
your unlimited potential.
There are no words.
No one will tell you anything.
On this journey you communicate with yourself.
Use THE MASTER KEY and unlock the future
that already exists-within YOU!

. ..an excellentpsycho-emotional inventory tool.
Michael C. BrownM.D. -Medical Director, Calahasas Clinic

Very imaginative and extremely well crafted This is a significant example o fNew Entertain-
ment and its ability to communicate beyond language.
Ivan Dryer -Futurist and Creator of Laserium

.. anewdimension invisual imagery, which is all inclusive and truly holistic.
Annette Goodhcart Ph.D. -Psychologist/Psychotherapist

.. a unique, relaxing experience which oepned my mind to inspirational thoughts
Michael Price -Voyager Project Spacecraft Engineer -JetPropulsion laboratory

A soothing symphony of sight and sound Blending ofaudio and visual was superb Didn't
want it to end.
E. Wagner -Corporate Attormey

Thisfilm is effective in both giving a positive and a beneficial visual experience as well as

stimulating creative and constructive personal energy.
William F. Fry, X, Md. Associate Clinical Professor Department of Psychiatry, Stanford
University Medical School

- a | hour session with leader’s guide



VIDEO VIGNETTES

from Creative Resource for
Youth Ministry

The BIGGEST and
The BEST

. ; : - three 1 hour sessions with leader’s guide -
Video Vignettes arc ten visual presentations of stories, cases, g

and situations taken from Creative Learning Experiences and
Creative Communication and Community Building, two books in

the Creative Resources for Youth Ministry series published by

Saint Mary's Press.

The vignettes can be used together as one component in an
extended learning experience about a particular topic or as indi-

vidual learning experiences. Questions and directions for exer-

cises that assist in guiding discussion and reflection either follow
or are built into each vignette. They are to be used with young
people in various youth scllings--in theclassoom, during retreats,

or with a youth group.

» The Biggest and The Best, offers three discussion
starter films on three of the biggest problems confront
ing teens today: peer pressure, love, and self-image.

1) "FACE VALUE" is a provocative look at peer
pressure that asks, "In succumbing to the pressure,

am I really being accepted, oram ljust dying to the
person | was meant to be?" (10 minutes - Uniteens,

Vignettes Y.0.U., Adult)
e Mnn from Ick (7 min.)
» Sermon of the Moose (8 min.) 2) "HEARTBURN" challenges teens toexamine some

Food Store Robbery (8 min.)
Great Fish Controversy (6 min.)
Great Donut Crisis (3 min.)
Island Affair (6 min.)

What Do You Say? (7 min.)

The Window (9 min.)

Lifesaving Station (5 min.)

Mad Late Date (5 min.)

i

TRAINING
VOLUNTEERS

in Youth Ministry
VIDKOTAPE SLRIKS

Grow vtronger volunteers, trained in youth ministry with
practical help from the nation's top authorities mi youth
ministry and teenagers.

VIDEOTAH ONE

Youth Ministry Basics

Phi losophy of youth ministry based on needs « The impor-
tance of youth work * Practical ideas for building and
supporting a strong team

vneriTA«Two

Understand ing Teenagers

Defining teenage value systems * Understanding teenage
development « Making significant impact on the lives of
teenagers

VIDGDTAIC THREE

Building Relationships

Keys to starting, growing and maintaining meaningful rela-
tionships with kids

VIt*OTAHi FOUR;

Keys for Successful Meetings

Successful programing secrets * Programs that are winners
each time « Identifyingneeds « Helping kids grow in faith
« Create a flourishing group--no matter ftssize.

common misconceptions about love, and to develop
theirown definitions of true and unconditional love.
(10 minutes - Unilcen, Y.O.U., Adult)

3) "EAGLE BEAK" helps teens see that self-image is
often founded on wrong input that can work to make
us our own worst enemy. (6 minutes - Uniteen,

Y.0.U)

-------- (CHOICES) -

*The choices you and Imake today will determine
the quality of lifeon Karth in the days
and years ahead. What ispossible? What arc the
riss? How do we trarslate our concerns and
caring into constructive action?

Over 1000 people from around the world
joined a distinguished group of presenters to
address these questions atWindslar's 1986
CHOICES FOR TOE FUTURE SYMPO-
SIUM. Now Windstar has captured the
energy and spirit of that lime in a 49-minute
feature documentary for home video
viewing. Gain new perspectives from the
experience of global citizens including Jean-
Michcl Cousteau, Astronaut Rusty
Schweickart, Ted Turner, Ram Dass, Dr.
Peter Bourne, Robert Muller and others.
Host John Denver invites you to experience
the first annual CHOICES FOR TOE
FUTURE SYMPOSIUM and discover your
own contribution to a peaceful, sustainable
future.

49 Minutes - CHOICES OF THE FUTURE

\% y

Video Training Series

Give parenLi support, encouragement and skill-building training from

WHAT MAKES YOUR
EENAGER TICK?

Understanding the changes and pressures of adolescence
What to expect from your developing teenager
What your teenager needs most from you

PARENTING:
OW DO YOU RATE?

Your goals as aparent
Discovering your parenting style
How to adjust your style to your teenager's changing needs

COMMUNICATING WITH
OUR TEENAGER

Practical suggestions to improve communications
Keeping your teenager talking to you
How to hear what your teenager is really saying

YOUR TEENAGER'S FRIENDS
ND PEER PRESSURE

« The role friends play
« Dealing with your teenager's choice of friends
« Helping your teenager resin negative peer pressure

Give the parents of teenagers inyour church effectiveparenting training-
-with Parenting Teenagers.



UNITY INTERNATIONAL IN THE SPOTLIGHT
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DISCOVER YOUR DREAMTIME
by Albert Wingate

"Discover Your Drcamtimc" was
chosen as the theme for the retcat that was
held in Sydney, Australia, September 30
through October 3. To have the opportu-
nity to attend the retreat and to speak to
our friends "down under" was certainly a
highlight of my life.

We all began to arrive at the retreat
centeron Friday afternoon and the retreat
began in full force on Friday evening. |
was given the opportunity to give the
opening address and to share a bit about
Unity School, Silent Unity, and Unity
Village. | knew some of the things that |
wanted to work on during our retreat time
and by that lime I had spent enough time
with our Australian friends to know that
some of the growth that | wanted to
experience was also on some of their
learning agendas. It truly is marvelous-
we are all the same even though we are
separated by 8,000 miles.

Saturday provided the opportunity to
continue growing and to share with my
new found "mates"” the Unity dream. The
Unity dream is a vision that comes into
being as we all join to dream it together.
We are all a part of the Unity dream and
the joy and responsibility of bringing it
about rests on us all. What is the dream
you ask? Stop, be still, and turn within
and YOU will know.

On Saturday | was given an aboriginal
message stick. Originally these sticks
were to assist members of one tribe in
carrying news to others. They were so
significant that possession of a message
stick would allow the bearer to pass
through hostile territory unharmed. 1was
sure that I did not need my message stick
because | knew that | was not facing any
possibility of moving through hostile
territory. Then on Saturday night, as |
was thinking about my Sunday lesson it
came to me. | needed my message stick
for | was about to tread on some of the
most hostile territory there is. On Sunday

I was going to talk about changing con-
sciousness. From the struggles I have had
in my life in doing that, | knew the going
could be tough, within me if no where
else.

But now | had my message stick. Take
a moment to look at the message stick |
was given.

I AM-UNITY-THE DOVE

It again reminded me that | need fear
nothing as long as | remember that God's
presence dwells within me as the | AM,
and that when 1 live in the awareness of
my unity with that presence, | am at
peace, whole, and free. The dove clearly
reminds me of this freedom and gives me
a sense of soaring above all difficulties
and challenges.

Needless to say with my message slick
securely in hand and remembering the
truth written on it, 1 made it safely
through.

Monday provided a joyous opportu-
nity for | had the honor of performing the
first ordination service in Australia.
Reverend Beth Whittcr of Adelaide has
been serving as licensed minister since
1984 and was recently approved for ordi-
nation. lalso licensed two Unity teachers.
The first was Mary Elizabeth Jacobs, who
recently completed the licensed teacher
program through Unity Village. The
other license was presented to Rhonda
Murray, who is the first person to com-
plete the licensed training program in
Australia. Reverend Midge Berkman-
Clancy of Unity of Australia presented
special gifts to all three of these wonder-
ful friends.

Having had the opportunity to spend
several days with our Unity ministers,
teachers, and friends | know that the Unity
work in Australia is headed in a dynamic
and exciting direction.

Monday afternoon the retreat was over

and it was time to leave but I will never
forget my many friends who so warmly
welcomed me with "g'day mate” and
who reminded me that we are all the
same in Unity. Wherever people let the
love of God flow in and through them
and recognize that thas love truly is the
only presence and power in the world,
there, my friends, you will find Unity.

My mates in Australia truly do have
the awareness of this love and it is so
freely and joyfully shared. In Australia |
found a love of Unity and the Unity of
love, and to all of my mates in Australia
I say: "thank you and God Bless you"~
you will be remembered always.

SPECIAL NOTICE

Steve Samms and Enid Bailey, minis-
ters of Unity of Jamaica, call funeral
services "thanksgiving service for the
life of ! Traditional
churches in the Kingston, Jamaica, area
have begun calling their funeral services
by this name. Funeral homes often rec-
ommend it to other churches not yet
using the name. It is a unique idea and
worth sharing with you.

VISION
SUBSCRIBERS

The cutoff date for subscrip-
tion changes is the last day of
the month two months prior to
the monthly issue (Example:
December 31st for March is-
sue).

COMING SOON!
DON'T MISS IT!!
APRIL CENTENNIAL ISSUE!
ORDER EXTRA COPIES
BY FEBRUARY 10th!!



PARTNERS IN MINISTRY

a network ofspouses ofministers

Karin Mosley

For the first time ever doing an entire
Sunday service to being hired as Spiritual
Leaderofa nearby church in less than six
months, is rapid enough change to liter-
ally make one’s head swim.

Ron and | moved to Cleveland
Heights, Ohio, December 10, 1987 and
Ron assumed leadership January 1,1988.
On January21 Ron had a heartattack and
was hospitalized forjust over a week.

I called Winifred (Hausmann) and
she told me where to take Ron for help. At
the Urgent Care Unit they informed me
he was having a heart attack. | called
Silent Unity, then called our friend in
Akron to tell her what was happening.
After praying with me, she said, "Joi, |
know you probably feel alone, but you
have moved into a spiritual family." She
kept in touch with me every day Ron was
in the hospital. AH during this time, |
never felt alone. | felt such a sense of
peace and confidence; it was amazing.

Ron told me where his sermon notes
were. | took them to the hospital and he
talked me through them. At5 a.m. Sun-

day morning | felta nudge on my shoul-
der and heard a voice say, "It's time to get
up.” | looked around, then checked the
clock and decided I would just go back to
sleep. Another nudge-"It's time to get
up!" This time | said, "God, that’s your
agreement with Ron, I’'m going to get up
at six." "It’stime to get up.” 1 gave in and
got up and prayed. During my meditation
I heard, "You will have knowledge at
yourpointofneed.” (Tearsofjoy come to
my eyes even now as | remember thatex-
perience.)

I rose and prepared for church. | ar-
rived early to turn up the heat but wasn't
sure about what | had done. | called the
platform chairperson who said, "Go to
the nursery;the control thermostat for the
sanctuary is in there."”

"Oh, I've already turned that one up,”
was my response. "YOU WILL HAVE
KNOWLEDGE AT YOUR POINT OF
NEED." Wow! Whataday! Afterthe first
service, | confided to the chairperson,
"I'm surely glad I'll never have to do that
again." She looked at me quizzically.
"This was my first sermon, and I’ll never
have to give my first sermon again."”

The fourth Sunday Ron was allowed
to lead one service. Icontinued to lead the
early service, and I did the basic day-to-
day tasks for the church. lwas grateful for
the wonderful healing taking place in
Ron and at the same time, | realized | was
loving what | was doing. | couldn't help
wondering what | would do when Ron
returned to the office full time.

One day in April Ron received aphone
call from someone inachurch nearby that
needed a guest speaker. The rest is his-
tory. | have found my nitchc.

Ron is doing well, and I am enjoying
my new responsibilities and the congre-
gations of both churches have the leader-
ship they wanted.

Do you have a story with a happy
ending? Do you have a challenge that
turned into something wonderful? Please
take the time to write it down and send it
to me so that I can share it with other
Partners. Write to Partners in Ministry,
Association of Unity Churches, P.O.
Box 610, Lee's Summit, Missouri
64063; or phone me (816) 524-7414.

SPARKPLUGS

Talk Topics & Sermon Starters from
Unity publications

This month: Unity magazine.

In the February 1989 issue of Unity
magazine, James Dillet Freeman pres-
ents a thought-inducing point in his col-
umn, "Life Is a Wonder." Jim para-
phrases Charles Fillmore's words that
intellectual understanding is never
enough when it comes to manifesting
Truth principles in life. Intellectual un-
derstanding alone cannot do the work.
Only spiritual understanding has creative
power-and spiritual understanding uses
the mind, but it starts in the heart and is
rul heart.

hat Jim is talking about!
We need to recognize God not only as a
power but to feel God also as a loving
presence in life. We mustgoa step further
than thinking of God as principle. Jim
reminds us that we can understand what
CharlesFillmore meantwhen he said that
it was not enough for him to think health
in his mind, he had to feel it in his toes.
Then he had it.

Feelings receive a lot of attention this
month through television, greeting card
companies, chocolate factories, elemen-
tary schools, jewelry stores, and a tele-
phone company that encourages us to
"reach out and touch someone.” As min-
isters, teachers, and Truth students, we
can present God to others as a loving
presence that human beings with real
emotions and valid feelings can relate to
and accept help from.

James Dillet Freeman has shared
himself with you in his article. He relates
personal experiences and thoughts that
you can share with friends and loved
ones. Read Jim’s article in the February
1989 Unity magazine and go with your
feelings!

Unity magazine can be ordered by
yearly subscription or individual copy
from the Sales Department of Unity
School of Christianity.



FINANCIAL STATEMENT

Thank you ministers, ministries, study groups, and lay persons for your contribution to the Association of Unity Churches.
The love and faith you incorporate into your gifts make them special. We see the door opening for limitless outpouring of
the abundance of Spirit into your lives and into your ministries. On behalf of the Association of Unity Churches staff and

Board of Trustees, we are grateful.

ASSOCIATION OF UNITY CHURCHES
Statement of General Fund Operations
Six Months Ended September 30, 1988

INCOME-OPERATIONS September Year to Date
Love Offerings $75,549.30 $486,845.58
Other Income 5,199.58 30,836.48

$80,748.88 $517,682.06

Less: Tithe Transfer 5,882.25 44,530.35
74,866.63 473,151.71

Gross Profit Material 3.389.35 28,532.13
Total Income $78,255.98 $501,683.84

EXPENSES-OPERATIONS
Total Expenses $89,393.65 $494,632.32
INCOME OVER (UNDER) EXPENSES:  $( 11,137.67) $ 7,051.52
E R R R R R R R R R R R R R R R R R R R R R R R R R R R R R R R R R R R e S R R R R R R R R R R R R R R R R R R R R S R R R R R R R R R R R R
Unity School Contribution to the Association of Unity Churches Through Services Provided

Month of August: $5,959.24
Year to Date: $40,165.43

(Note: This contribution is a non-ledger item and does not appear on the Association financial statement)



DEPARTMENT OF EDUCATION NEWS

Director of Education

GIFTS DIFFERING IN MINISTRY
Part 11

Last month we explored some of the hazards of minis-
ters trying to be all things to all people. Ministers who
minister successfully appear to have discovered not only
their unique gifts, but also what their shortcomings are.
One’s unique gifts and shortcomings affect all areas of
ministry and a wise minister becomes conscious of his or
her uniqueness.

For a minister to imagine, or for a board/congrcgation
to expect that lire minister can be competent in all areas is
neither psychologically nor scripturally sound. In |
Corinthians, 12:4-12, Paul clearly indicates that there are
VARITIES of gifts and services. To one is given wisdom,
to another faith, to another healing, and so on. To Paul, no
gift is superior to another, but all gifts arc needed and
important. And all gifts, taken TOGETHER, make up the
body that is Christ.

To become aware of one's gifts, and one’s limitations,
is to become CONSCIOUS. When a minister or church
leader becomes conscious, then choices can be made.
When one remains unconscious, one is less able to make
choices. For example, some ministers are exceptionally
charismatic but very pooradministrators. If they are blind
to their nongifted areas and insist on maintaining control
in administering a church, they can take the church into
financially troubled waters. When the church becomes
unable to pay their salary, they must leave. If, on the other
hand, the charismatic minister had been able to delegate
administrative responsibility to someone who was gifted
in this area, the church could have prospered both spiritu-
ally and financially. But it lakes CONSCIOUS people to
become aware of their strengths and limitations, and to

make conscious decisions that will benefit the whole.

Another example of functioning unconsciously is
found in ministers who have fine gifts in growing a new
or small ministry. Such ministers often have the qualities
of firmness, vision, and conviction. When the ministry
does grow in size and complexity, other gifts may be
called for. Perhaps the board begins to expect SHARED
responsibility and delegation of function and authority. A
minister who is unconscious of the changing needs may
clash with the board, and they find that their differences
cannotbe resolved. Resignations of board and/or minister
can result.

Ministry is an extroverted profession. People contact is
required and people need to feel they have "connected"
with their minister. And yet around fifty percent of min-
isters-in-training appear to have a preference for introver-
sion. As an introvert, | personally know how energy
depleting itis lor me to be in constantcontact with people.
And yet | sec how easily the extrovert can do this, and is
even energized by it. When one becomes conscious of
their gift for introversion for example, and knows how to
nurture it by taking time to be apart, then it becomes
possible to be with people and to be effective in doing it.
Again, awareness and consciousness is an important key.
People who have a preference for introversion have both
gilts and challenges that the extrovert may not have. But
people who have a preference for extroversion have their
own gifts and challenges.

Notice that the words PREFERENCE and GIFTS are
used to describe extroversion, introversion, as well as the
other Mycrs-Briggs dimensions. "Preference™” indicates
that our gifts are not cast in concrete, that they can and
often do change over time, probably slowly. One of our
tasks is to become more balanced, and thereby to be able
to make more conscious choices for ourselves. The unbal-
anced or extreme extrovert (or introvert) has far more
challenges in life than a person who is more balanced in
this area. The word GIFT is meant to convey that the
qualities measured by the Myers-Briggs are unique and
special and need to be honored. Paul, as you will recall,
noted in | Corinthians, that all gifts have value, and that
those which "seem” less are in fact indispensible. In my
work on the Myers-Briggs with ministerial students,
licensed teachers, and others, one of the great sadnesses is
that many people are often notaware of their unique gifts,
or if they are, they do not value them.

No one is better or worse, right or wrong; for we are all
different from one another. When we finally realize this
great truth, then we can truly stop trying to be all things to
all people, and enjoy and honor one another more.

NEXT MONTH: The Unique Gifts and Challenges of Unity



LIGHT ON THE PATH

... Trish Robinson

Fcbruary-thc romantic month in which we see an

abundance of hearts, flowers, candy, and lace. Red and
pink are the predominant colors. Valentine's Day-we
think of love. Therefore, it seems a great time to ask
ourselves some questions such as:

1.

Am | really as loving as | can be?

Am | really letting God express through me AS me
to the BEST of my ability?

Am | on the road to achieving this year's goals that |
set for myself?

Am | giving quality time to the people I'm with, the
projects I'm doing, ct cetera?

Am | learning new teaching techniques, improving my
delivery, developing more harmonious balance with-
in?

Am | giving more energy to doing MY job and letting
God take care of all else?

Am | thinking of new and creative ways to use my

unique gifts to the benefit of myself and others—such

as:

A. going to those who cannot come to the church.

B. getting the eager to learn youth with the life
experienced mature for a time of giving and

receiving together.

C. finding new ways to help people prove Unity
principles work.

D. developing ways to excite and motivate others to:

a. read/study the Bible and ask themselves "how
docs this apply to me-how can | make use of
this?"

b. practice the truth they learn.

c. think thoughts rather than thoughts thinking
them.

d. injoy-bc the best they can be.

8. Am | increasing my awareness of my surroundings
wherever | am?

And maybe, some questions that the above have
prompted.

I lovingly looking forward to seeing many of you at the
week for teachers later this month (February 18-24),
where we will learn new teaching techniques, explore
what Unity is and what Unity is not, uncover more of our
unique gifts, and enjoy a perspective of Biblical numbers,
PLUS so much more!!!

In love and Light!

RESOURCES

Available from the
Association of Unity Churches

SEEDS IN MY HEART is a delightful audio tape com-
bining meditations by Carol Kniskem and Unity minister
Jim Fisher, with songs and music by Bruce Mcnier.

Inventory #1727 $10.00

GROUP'S BEST JR. HIGH MEETINGS is oncanswer
to your junior high programming needs. You will receive
over one year's supply ofeasy-to-use plans and guidelines
on subjects such as self-image, friendship, family, faith,
values, and decisions and much more.
Inventory #1721 $18.95
TENSION GETTERS 1 is a book of strategies designed
to assist teens on transferring what they learn in the class-
room to daily life. A wide variety of discussion starters
regarding real-life problems and predicaments for today's
youth offers opportunities for values clarification.

Inventory #1358 $7.95

THE NEW GAMES BOOK & MORE NEW GAMES
are two books which offer noncompetitive games for all
groups, regardless of age or size. The emphasis is on
cooperative play rather than competitive, encourages an
environment of togetherness and team-building.

Inventory #1361 & 1362 $7.95 ea.



YOUTH MINISTRY NEWS

Marianne Hill
International Children's Education Consultant

BE A PAL!

For those serving in the children's education program
of Unity centers and churches, trying to find a new
approach or object lesson to demonstrate the oneness of
the human family is a fairly constant endeavor.

People come in various sizes, shapes, and colors. We
are different in many ways, and yeteach person is thechild
of God. Depending on the area where the children in our
programsarc growing up, this may be more readily appar-
ent to some Unity kids than to others.

Experiencing ourselves as part of a greater "whole" is
an important part of our spiritual journey. Our children's
programs help to provide this experience on a local level.
The children become friends or classmates with other
children in the church or center who, in many cases, are
different, or have a different outlook from those with
whom he or she attends school.

Learning about each other, and learning to accept each
other are important steps in seeing ourselves as part of this
greater "whole," as part of the family of humankind, and
as the spiritual beings which we truly are.

One way of bridging the gap and helping children to
learn about other people caught my attention a few weeks
ago. Unity Village Chapel has implemented a Pen Pal
program. To shirt the project off, each child selected a
state or country and wrote a letter during the Sunday
morning program. The letters were mailed out by the
Youth Education Director, Karen Jackson. Letters were to
Unity centers in 37 states, and countries such as the
U.S.S.R., Japan, and China where no Unity centers exist.
Karen felt that each child's letter was so important, that if
there was no Unity center in a country, the letter was
mailed to the American Embassy in that country to be
passed on to interested children.

A bulletin board with each child's name and the desti-

nation of his or her letter is displayed in the Youth Edu-
cation Department. When a letter is answered, the post-
mark and stamp are displayed with the name of the child
who originated the letter. The letters are read to the entire
assembly.

The children of Unity Village Chapel and Youth Edu-
cation Director, Karen Jackson, make an open invitation
to any children who would like to correspond with them.

The following are copies of two letters that were sent out
by children.

Deor tKird and fourth graders,

My name is C*xpr. | IOVe animQ|5_
[0]V] be iucky to live
Callforria. |1 ba'je +w do”. Tke;r Qe

Brutus and Chboric. 1 bac four fish two golifis)

and tk°  gupes. | love dinosaur™
1 I%e ina oig.house. v/ith my sister

Grefchen , my'dad ondmy  mom.

«r
Gbncuer hOatahctt
baort
rue/ui n
u , Lb wuou
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iuv P
S \'m
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UNITEEN/YOUTH OF UNITY MINISTRY - For ministers and lay persons who serve with teens

Ray Wiggins
International Youth Education Consultant

VIDEO IN THE CLASSROOM

Inserted in this issue of CONTACT isa listing of videos
available through our Youth of Unity Lending Library.
Since September we have added 23 videos to this FREE
SERVICE.

The video revolution has come to the churches! The
videocassette is now at the vanguard of the communica-
tion revolution and is likely to remain an important factor
in all our lives. The reason is simple: it is inexpensive to
purchase and easy to use and maintain. Through the
Y.O0.U. Lending Library you can, with minimum effort
and expense (postage), utilize video in your church's
teaching and worship settings.

The commercial video rental stores and educational
organizations have a wealth of movie and special feature
ideas which can help the teacher transport his/her class to
other places, times, and cultures. With the help of vide-
otape, ideas can be made concrete, biographies real, and
information graphically presented.

W hether the movie is "Gandhi," "Ordinary People," or
"Places in the Heart,” these stories-on-tape can offer
strong witness to the action of Spirit in our time and can
serve as effective resources for a class.

How Can Video Add To A Lesson Plan?
In a classroom setting it can:

» give students access to a time, place, culture, or
person that is outside their ordinary experience.

« focus attention and energy on an idea, feeling, or
question in a way that is specific and concrete.«

» to deliver information.

Consider these examples:

maass is exploring the abundance of good

God has given us. As they study the Genesis creation
stories, aportion of National Geographies, "The Rain For-
est” can serve as an engaging opening leading to a
recognition of the beautiful balance of God's world. It
gives students access to the wonder of creation.

A segment from "Under Fire," a film about the strife in
Central America, can give a youth group access to the
suffering in that part of the world as they are led into a
discussion about sanctuary.

Whether you're watching a scene from "To Kill A
Mockingbird," "The Sound of Music," or "Armadeus," a
movie segment can open the door to an idea, place, or
person that will facilitate the unfolding of a good lesson
plan.

m "Ordinary People" provides a wonderful
statement on the power of friendship to transform a life.
A scene from it will help focus more concretely on the
relationship of friendship to health. You can help students
focus on the needs and plight of the hopeless with a scene
from "On The Nickel."

I\KMED\ISeveraI motion pictures on vide-

otape, besides telling a good story, provide excellent
historical and biographical information we want to pass
on to students. "Gandhi" and "Brother Sun, Sister Moon"
(a film about St. Francis) are two such movies. They
provide a richness of context and data that help bring
FAITH history alive.

How Should Videos Be Used?

The video isjust one more resource that can be brought
to a lesson. When used, they ought to be used as a well
thoughtout lesson plan and, of course, be appropriate for
the age of the student.

Not every movie that fits the age group and the theme
ofthe lesson is good for the lesson plan. It may be loo long
or too short, or it may tell too much of the theme which
you'd rather unfold in the classroom.

Generally speaking, a typical lesson plan will run an
hour and will include four parts: an opening (a time to
focus on the theme in an engaging way; a presentation of
the theme (a time to focus one's thoughts and feelings
around the theme); a mating of the theme with the
student's experiences, memory, and creative skills (dis-
cussion, creation, thinking); and a closing that draws the
experiences together (celebration, sharing, concluding).

Each of these segments can be accompanied by a
video. Theemphasis ison the word CAN. There isnothing
that makes video resources better than other resources. A
video resource is simply one of many tools that can be put
into powerful use in a lesson.



YOUTH OF UNITY NEWS

What a magnificent new year

already! A new beginning in a

wonderful world! Not only do |

have goals planned for my personal

life, but the International Team has

many bright plans for the Y.O.U.

Firstofall, if you haven't heard,

gy = thereis the new "Prosperity Bank"

|| ‘dea f°r I*c Y.O.U. Love Fund.

Lynn "Mikki" Michael ~ This will build the "Youth of Unity

International President  Fountain™ in frontof the new Silent

Youth of Umly . - . .

Unity Building at Unity Village.

Each Y.O.U.'cr is encouraged to save their loose coins in

a money (prosperity) jar. Family and friends may be

invited tojoin you. In June each chapter collects and rolls

the coins and sends the total to The Love Fund. See us
raising $5,000 for this project!

The Service Project this year is in conjunction with the
Hunger Project where we give our love and time (rather
than money) to be of service to others in need. Several
chapters already have collected food for local food banks.
Keep up the good work!

Then there is the "Freeman Scholarship Fund" to which
Y.O.U.'ers between thcages of 14-18 submittheircreative
writing(s) in the form of poems, meditations, or prose.
These are to be in by March 1st, 1989. Your minister or
sponsor has details.

We also have many fun ideas for Conference '89!
Theme? "Come Alive! A Serendipity Celebration.” More

about Conference in the next month.

My love and enthusiasm grows and grows everyday. |
appreciate everyone who has touched my life so deeply no
matter how brief our meeting. Thank you, thank you,
thank you!

Many blessings to you throughout this glorious new
year!

What a wonderful time of
year-a time of new beginnings
and the love and spirit of the
seasons. This year brings so
much excitement for me-trav-
cling to the different regions for
your rallies, visiting Unity Vil-
lage again in March for confer-
ence planning, and in June, fin-
ishing my first year of college.

My sistcr/prayer chapter
progam has begun. Now a chap-
ter from Florida and one from Illinois will be prospering
from one another's love, prayers, and fund. Ifyourchapter
wants me to match you with another chapter, write me at
Michigan State University, Wonder Building, 621 North,
East Lansing, Michigan 48824 .1visualize each and every
one ofyou letting your Christ light radiate out to the world.
May you take the risks involved and step out in faith as you
accomplish all your goals for the '89 year.

My love and blessings to each of you.

Stacy Macris
Int'l 2nd Vice-President
Youth of Unity

ASSOCIATION OF UNITY CHURCHES Non-Profit Org.

P.O. Box 610 Lee's Summit, MO 64063 us. I;%SSAGE
(816) 524-7414 Kansas City, MO
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THE PRESIDENT'S LETTER

Maya Brandenberger, Ph.D.
Unity de Montreal
Montreal, Quebec, Canada

I havejustreturned from aweekend in
my country house. A group of women
from the church had been gathering as a
spiritual growth group for overayearand
I had invited them, at the winter solstice,
to create symbolic rituals to honor our
spiritual and human journey. It was
sometime during this weekend together
that | became aware of the thoughts that
I am writing here today, some thoughts
about women and the feminine in all of
us.

For the past 3000 years or so most
people have lived in social structures
conditioned by masculine attitudes and
values. Ours is still very much a men's
world. Men hold most positions of
power, wealth, and decision making,
reinforcing the masculine principle
throughout society. The economist.
Hazel Henderson, writes that "there is
much evidence associating patriarchal
societies with oppression, violence, and
militarism." However, ifwearc to live in
peace, to conserve the environment, to
protect the weak and vulnerable, in other
words, if the human species is to survive
and have a world which we will want our
children to inherit, it will be because
feminine values begin to be amplified.
The values of compassion, relationship,
forgiveness, cooperation hold the key to
our survival. In the increasing awareness
of the need to balance the masculine and
the feminine elements we have come to
understand these two great forces to be
present in each person. Women have

always been closer to the process of
valuing. Men knew that unconsciously,
and in order to maintain patriachy, they
had to control and even fear all that was
femaleand femininearoound them and in
them, cutting themselves quite effec-
tively from their feeling dimension.

As the sage says, it is the uplifted,
reclaimed, and light-filled wise woman
who will lead us out of the confusion-
women who have fully embraced their
bodies and their sexualities and have
called into their lives the light. Such
women can stand without crumbling,
firmly grounded yet receptive and open,
at the door of wisdom. Again, the sage
says what the world needs now is the
cooling waters of the uplifted feminine in
all of us, men and women, which now
truly allows a birth of a new world con-
sciousness.

Itis evident in a vocation such as ours,
the ministry, which is essentially psycho-
logical and spiritual/lransformational in
its function, that individual men and
women need to come face to face with the
innate polarity of these forces. Itis within
the dynamics of this polarity that the
creation of the Self is formed. We are all
dynamic creatures with our heads in the
sky and our feet on the earth. And, while
this process continually ebbs and flows
around and through us, we can hope to
move on to expanded levels of the Self.

Externally this drama is so very cur-
rent. When | speak to men, | still hear
stories of mistrust and hostility toward
women. | listen to women tell me of their
desperate attempts to find love from men
who are preoccupied with another world.
So there seems to be both a rapproche-
ment and yet a gulf between the sexes.
Sometimes itseems as though the "sacred
marriage” is beyond us. Jan Bauer, a
Jungian psychotherapist here in Mon-
treal, spoke recently of the New Couple
facing each other's complexities in a
society where women are becoming
more bold and men more loving. And she
asks, "Have we come, in these most
fecund of times, to an impasse where two
ships pass in the night?"

Well, vive ladifference, as the French
say so confidently. | believe that it is
exactly the dynamics of this difference,
which are too powerful to let such a thing

happen and which are moving us to where
we will be seeing the making ofadeeper,
more comprehensive sacred marriage.

One most important aspect of this
journey isagreatneed in men and women
to rediscover and differentiate their feel-
ing/valuing function. In a monologue on
Teilhard de Chardin, Raymond Lehahan
writes, "Men and women are beings that
arc still coming 'to be'. Mankind is, for
me, nothing else than evolution becom-
ing conscious of itself. Both man and
woman include a within; i.e., they not
only look ‘out' at the world but look 'in’
and are conscious of themselves, a new
world is bom, a world of intelligence and
love and a new sense of being honest
about what one is feeling."”

Religion,our ministerial arena, has all
too often been accused ofbeing a method
of avoiding to think for one's self, to
avoid the internal process of clarifying
what one is feeling. Yet we know that no
matter how powerful the metaphysical
treatment of a situation is, if we do not
first establish congruency with what our
feelings are reporting from within, the
unconscious dynamics reports the meta-
physical and affirmation treatment as a
lie.

Yet how many of us are "at home"
with ourselves, in tune, able to sense what
wcare feelingatany given moment. Bear
in mind that | am not talking here about
an emotional "solar plexus charge" but a

Continued on page 7
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EXECUTIVE DIRECTOR'S LETTER

Glenn R. Mosley
Executive Director

The mixture of tears and laughter
throughout the week that followed Jay's
death on December 12, and during the
"Thanksgiving for the Life of Jay W.
Dishman Service" on Saturday, Decem-
ber 17, 1988, marked efforts of family,
friends, staff, and congregants to begin
healing from a deep feeling of pain and
loss. The service was conducted at At-
lanta Unity Church by C. Thomas
Sikking.co-ministerof Unity ofJackson-
ville, Florida; John Strickland, Director
of Silent Unity and Vice-President of
Unity School of Christianity, and me. As
to the actual recovery, there will be much
laughter and many tears fora long time to
come.

Jay Dishman was born in Texas and
grew up in California, and was preparing
lor a career in psychology when he was
introduced to the Unity teaching. A seed
was planted within him suggesting that
his two strongest interests, psychology
and religion, could be merged into one
service to mankind. The seed took root.
In 1963 he entered ministerial training at
Unity School, was graduated in 1965 and
ordained in 1966. | count myself fortu-
nate to have been friends with Jay since
1965 and a close coworker on commit-
tees and boards almost continuously for
the past 20 years.

During his first two years in the field
Jay worked primarily with youth groups.
In Seattle, Washington, he built a group
to exceed 100 in number, which pro-
duced three international officers from
the 1967-68 Y.O.U. Conference at Unity
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School. Jay served dynamic ministries in
Sacramento, California; Detroit, Michi-
gan; Seattle, Washington; Y ucaipa, Cali-
fornia; Atlanta, Georgia; San Diego,
California; and a second term in Atlanta,
Georgia. In his ministry in San Diego, Jay
was involved in organizing Unity-Ami-
gos, a clergy/mcdical project assisting in
health and humanitarian needs in
Tijuana, Mexico.

During his ministry in Atlanta, Jay
attracted a dynamic congregation, built
Sunday services to overflowing, initiated
a fund raising program for expansion,
inspired several candidates to enter min-
isterial school, and created a positive and
strong Unity image in the Atlanta com-
munity. During this time he also helped to
establish several churches and study
groups in Tennessee and Georgia.

Jay Dishman taught motivational
techniques for sales training organiza-
tions, gave seminars for chiropractic
associations, and spoke to numerous serv-
ice clubs. His sincerity, coupled with his
wit and easy delivery, made listening to
him a stimulating and privileged experi-
ence.

Jay served on committees of the Asso-
ciation of Unity Churches. For four years

he served as co-chairman of the Licens-
ing and Ordination Committee; he
served on the Board of Trustees for ten
years and the Board's Executive Com-
mittee for seven years. In 55 years of the
organized Unity Field Movement, Jay is
the only person to have served as Presi-
dent for two years. After leaving the
Board of Trustees, he immediately went
onto four very important committees,
and was chairman of the Development
Committee. Not only will this beloved
man be missed personally, but profes-
sionally. Unity will miss his valued lead-
ership.

In November of 1977, Jay was nomi-
nated by Dr. William R. Parker, Dean of
Faculty of Union University, as a candi-
date for the degree of Doctor of Divinity.
In January of 1977 this honorary degree
was conferred in the presence of Jay's
congregation in San Diego.

Jay's indepth search and willingness
to share the fruits of his search are epito-
mized in his interpretation of The Lord's
Prayer. It seems a most fitting ending to
this tribute to a great man who was, and
is, loved by so many, including his be-
loved wife, Carolyn and children, Linda,
Jeannie, Chris, Molly, Laura, and Amy:

"A Prayer In Secret"
by Jay W. Dishman

O Holy Spirit, which art alive in the soul of me;

precious and sacred is Thy name.

May the abundance of Thy Kingdom and the
Truth of Thy will be expressed in my outer affairs
as they arc revealed to me at the summit of my soul.

And for the needs of my day: Help me to know that
you have already given to the capacity of my awareness

And help me to forgive myself so that | may then
forgive those with whom | have experienced pain

and inharmony.

Help me to determine the difference between temptation
and inspiration, so that | may avoid error and
make my life a living testimony to Thy love and Presence.

For Thine is the kingdom of good, the power of Truth,
and the glory of life that endures forever.

Amen



Barbara O'Hearne
Church Development and
Management Consultant

SURVEYING
THE CONGREGATION

An integral part of the strategic plan-
ning process is to gather information
from the congregation through a survey
or questionnaire. The importance of this
information is multifaceted. It helps to
evaluate what is being done within the
ministry, what the members want to be
done, and ways to narrow the gap be-
tween the two by setting goals. Let's
examine the value of a congregation
survey, some possible questions that
might be asked, and ways to conduct a
survey.

Value

Input and recommendations from the
members of a church or organization are
necessary information when the leader-
ship, defined here as the minister and
board of directors, wants to insure the
needs ofthe people being served are met.

Like all data that is collected, the
value is how the information is used. In
other words, whatchanges are ultimately
implemented as a result of the survey
information.

On occasion the members of the con-
gregation haveadifferent viewpoint than
the minister and board. Because of the
anonymity of a survey, people may be
more willing to come forth with their
responses.

Questions To Ask

I have read various survey instruments
specifically designed to assist the minis-
terand board in developing their strategic
plan.The types of questions asked de-
pends upon the size of the questionnaire.
For example, a very simple and effective
survey might ask for the following infor-
mation.

Name the two most important services pro-
vided by this church.

Name two strengths of this church.
Name two weaknesses of this church.

List two or three goals you would like the
board to achieve in the next twelve

months.

On this open-ended type of survey
ample space is provided lor people to
write their responses. This particular in-
strument is quick and provides some key
information that is a useful component in
the strategic planning process. Note that
the survey is not signed.

A more sophisticated and thorough
survey was developed and administered
at one of the larger Unity churches. This
survey contained 152 items that were
either short answer responses or required
circling the number that best described
the answer. This survey also provided
important demographic data such as age,
line of work, level of education, house-
hold income, etc. Optional information
included the name and telephone number
of the person completing the survey.

A more lengthly survey requires more
time to complete and generates a great
deal of data forcompilation, analysis, and
utilization.

Which one you choose depends upon
what kind of information you want, cost
factors, available staff or volunteers to
compile and analyze the data, and how it
will be used.

Administering The Survey

Once the decision has been made to
develop and administer a survey, the type
of instrument seems to determine the
methodology. The key to success is to
announce, advertise, and, in general,
excite the members about the upcoming
survey. The advanced notice of the sur-
vey contains such information as: why the
information from the membership is
important, what will be done with the

information, and when the results will be
made available.

Among some of the successful tech
niques or strategies used, three come to
mind. All have advantages and disad-
vantages in terms of time and money.
One strategy used by larger organiza-
tions involves the mailing of a postcard
notifying the members that an important
survey is coming wiihin a week and
asking the person to take time to com-
plete it. The survey arrives, as promised,
by mail with acover letter indicating the
reasons why it is being conducted and
asking for 15 minutes of the member's
time to complete. Provided in the survey
is a self-addressed return envelope. In
about 2 weeks another postcard arrives,
this time asking for the return ofthe com-
pleted survey or thanking the person for
completing it. For many organizations
this procedure gets an impressive rate of
return.

A second technique can be used with
a very simple survey like the one previ-
ously mentioned. This also requires the
advanced notice and advertising. The
survey is passed out and completed dur-
ing the Sunday Service for a couple of
Sundays. In addition, copies of the sur-
vey are mailed in the newsletter with a
request to return them by mail or bring
them to the chuch. Rarely do people
respond more than once to a survey so
"stuffing the ballot box™ won't be much
of a concern.

A final strategy that requires a great
deal of advanced planning and notifica-
tion involves one or more special mem-
bership meetings. These meetings can be
held immediately after service and pro-
vide an opportunity to discuss the survey
in greater detail, answer questions, and
then administer it.

Feedback Of The Information

Once the survey has been conducted,
compiled, and studied, the membership
should receive a report. A combination
of oral and written reports seem to be
most effective.

A written report can be published in
the newsletter, sent in a special mailing,
or passed out at a Sunday service. In
addition, a brieforal report is made to the
congregation. What is of utmost impor-
tance is the quick and timely feedback of
the survey results to the membership.



CHURCH GROWTH BY RADIO

Carolyn Craft
Radio/Media Coordinator

THE MESSAGE
IN OUR TIME

Favorite Unity Radio Talks is dedicated
to the more than three million regular listen-
ersto "Unity Viewpoint," Unity's nationwide
radio program, and to the hundreds who
wrote asking that the most helpful scripts
used on thisprogram beprinted in bookform
for timeless enjoyment. -Charles Fillmore.

Beginning in 1920, Unity's Radio
formaton WOQ (now WDAF) in Kansas
City included religious messages, talk
shows on diet, health, public issues,
poetry, music programs, healing services
and a daily reading of The Lord's Prayer
at 11:00 a.m. The programming became
so popular that requests came in from all
over the world for copies of scripts and
times and dates of upcoming broadcasts.

Until as recent as 1970, radio shows
such as "God's Half Hour," "Voice of
Unity," and "Morning Meditation" were
carried from Kansas City Radio. Unity's
28-minute program entitled "The Power
of Your Potential” continues to air today.
Beginning in 1969, "The Word," one-
minute programs were put into produc-
tion and today air on approximately 500
stations.

Radio continues to be the most per-
sonal medium of our age. In light of
Webster's definition for communication;
to communicate Unity's message in our
time is "to impart information, to reveal,
or to have connection with. Itis the act of
making known, a connecting passage."”

As we read in Connie Fillmore's

message in January's "The
story of Unity’'s first 100 years is a story
of an idea whose time is right for expres-
sion in the human family. The idea is as
fresh and new today as itwas a century
ago. It is as applicable to your life right
now as it was to the lives of your parents,
grandparents, and great-grandparents. It
is as useful in the United Stales as it is in
Europe, Africa, Australia, Japan, China,
Russia, and the restof the world. The idea
of Unity is timeless, boundless, and lim-
itless. Unity offers anew way ofthinking,
a new way of being. It is a way full of
hope, love, peace, abundance, healing,
and joy."

During Charles and Myrtle Fillmore’s
day, radio was an innovative way to share
Unity's message of Truth. Unity's own
WOQ was the oldest radio station in the
midwest in 1922. Students, who were
ready, found their teacher through the
voice of Unity. Today, radio can be just

This is where radio does its work.
When one leastexpects it, the message of
our time, that of Unity, touches him/her
on a personal level, wherever listening
occurs. Radio reaches more people one-
to-one more efficiently, and with more
personal impact, than any other form of
media communication.

Radio has a powerful ability to reach
many persons personally, yet time and
consideration must be given to the selec-
tion of the most appropriate station(s).
There are more stations covering each
community now than duringearlieryears
and the apparent fragmentation can seem
confusing. The question | am asked most
Continued on page 8

DIRECT MAIL MARKETING (Continued)
VI. Nine Identifiable Components of Successful Media Generated Direct

Mail Fund Raising.

A. Clear sense of mission (What's going to happen to the dollars that
respondent donates). What difference is his/her donation going to make

in the world?

B. Clear goal or vision in support of the mission. What are the necessary
steps to be taken in order to accomplish the mission?

C. Competent, disciplined people who support the goals and the mission
with as much enthusiasm as their leader.

D. Ability to articulate the mission accurately to donors in terms of their
needs, in a compelling way. (Oftentimes successful fund raising in-
cludes follow-up letters highlighting progress toward goals.)

E Know the ratio of return on certain strategics. Donations are placed in
the strategy which will bring the greatest return. (Actually a verifica-
tion that the most dominant need is being responded to.)

F. Ability to create and present specific fund raising offers which match

the donor's interest.

Q. Clearly identify donor groups by category.

H. Ability to organize and relate to donors.

I. Thank donors often.

Source: Dob Screen, CMMA Conference Fund Raising l:
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Dick Connor
Church Growth & Development Director

Using Your Agenda To
Deepen Consciousness

Arc you using your agenda to deepen
the consciousness of participants at your
board meetings? Many churches still
neglect to prepare agendas prior to their
meetings. The results? Long meetings
that ramble on, little positive action re-
sulting from the meeting, bored board
members, etc.

In this article I'm going to share acopy
of the agenda we use in my church. It is
one | recommend during my weekend
seminars. We started using itabout eight
months ago with undreamed of good
results. At least seven other churches arc
now using this format and they, too, have
reported excellent results.

Please refer to the copy of the agenda
as we proceed. 1 will only discuss the
unique aspects of the agenda. | suggest
that you review the excellent articles on
this topic prepared by Barbara O Hcame
in earlier issues.

1. Check-in

The check-in process begins by invit-
ing all in attendance to share what little
mV/ of personality and ego might have
accompanied them this evening. We are
asking them to tell the truth, small t ,
about what is so for them at this time-

BOARD MEETING AGENDA

Responsibility of

Action Required
Sharing the impact of our i
this meeting

Oneness

Discussion, Motion, 2nd &
Discussion, Motion, 2nd &
Discussion, Motion, 2nd &

Discussion

Discussion

Discussion, Motion, 2nd & "ol

Discussion, Motion, 2nd &
Vote

Commitment

Recognizing the divine | mam
fested during the meeting

(Date)

Activity
1 Check-in All
2. Prayer Minister
3. Approval of Agenda President
4. Approval of Minutes Secretary
5. Financial Report Treasurer
6. Minister's Report Minister
7. New Board Orientation: President

Relations with minister.

staff, congregation. History,

Helps, Hindrances
8. New Business President

a. Joseph's Concern

b. Staffing

c.
9. Standing Committees Leaders
10. Next meeting date/s President
11. Action Iltem Summary Secretary
12. Individual All

acknowledgements
13. Closing Prayer Minister

14. Adjournment

experiences, feelings, and reactions that
might interfere with their being fully
present.

The sharing is relatively brief and to
the point. The agreement is that their
feelings will be honored but not pandered
to. Be prepared for surprises! Prior to
inviting this sharing, we often plunged
into die business at hand and the full
membership was not really alert and
ready for the Lord's work.

I've listed below the actual comments
made by my board members and others in

churches who are now using this tech-
nique:

"I'm not here yet. The last meeting |
attended this afternoon was a blood bath and
I'm still trying to handle my anger at the way
my boss treated one of my people.”

"l just had a counseling session with one
of my congregants who is probably not going

Motion, 2nd & Vote

to survive the week and mortality stuff s
really up for me."

"I dread another long evening dealing
with our money problems."

I'm fighting a cold and I feel headachy.
Discussion

Let’s explore the dynamics of eac”
comment in turn. Please note that every
commentwas in the first person,and was
"owned" by the speaker.

The lady who shared about the' blooc
bath" was an executive with a large loca
establishment that was undergoing hare
times. She admitted later that she was
concerned about her continued employ’

ment, and was angry that she "cavcd-in
when her Neanderthal boss embarrassed

O



one of her female employees. She later
remarked, "Having the opportunity to
unburden myself and not feel embar-
rassed in front of my ‘family' was really
liberating. Not too long afterwards | was
totally there."

The minister who shared about being
hooked on his own mortality stuil truly
served the other members who were
comforted that they were not alone in
their feelings. A lot of Unity people tell
me they have thoughts of, "I shouldnt be
feeling this way!" "What will the other
board members think of me?"

Prior to installing the check-in proce-
dure this minister, according to one ol the
board members, "walked around with a
Irozen New Year's eve grin on his lace
that was a real put-off to me." The act ol
trusting the others to handle this disclo-
sure inanonjudgemental manner opened
up the space for additional sharing. To
this day this ministry reports that their
meetings are highly effective and that
issues are surfaced and handled lovingly
and effectively.

The comment about the prosperity
consciousness is a frequent one. Until a
check-in time or other technique for tell-
ingwhat's so is instituted, sensitive topics
tend to go unhandlcd. In this instance, the
church was experiencing a shortage of
operating funds and feelings of frustra-
tion and pending gloom were present.
Too often the Leadership Team thinks
prosperity problems are the direct result
of their lack of consciousness, that they
must be doing something wrong.

One of the most exciting experiences
I had in handling this topic was the least
expected. A seemingly shy and retiring
hoard member with ap apundance of
wisdom lines in her face startled the
s UP- qUicviy an(j ftrmly stated,

Danm, clarm, clarml VWhen arevve going
to quit beating around the bush and tell
the truth? This church is in financial
troubleand I'm scared and upsetabout it.”

The effects of her sharing were elec-
tric. Several memberswere surprised that
she felt so strongly about the situation. In

actone said, "I’'mdelighted that you care
so much. All this lime Ithought you were
the original ’ice princess’when itcame to
money."

Another member, the self-designated

m~Contact March, 1989

-Mss

rigid now. 1wan,J° '

nice-nice
»rgi,,Eus.0*> ™

later on- , (\ncriencing the
This board is )

freedom ot being * ( ligs and not

being a good Un y = describe

language used 10 u

one's perceptions andl feci » typi.
The cold comment in the

@ Vi‘ dge?ussttllhalﬁ)tg ER)O n tet

it's not spiritual To* * * £ 05 * J * * *
such asheadaches» ~ ™ firstlime

told me that she fc she didn't
in several yeare 10admtitel so
always feel great.

2 Centering Prayer
Too,r,enar P «te -~V i

discussed “ I® “K “ Sosores as a

Using t ¢ + jntheboardhas
guide, theperson praying1 saje>accept-

G BRg Realg eSS s ment.

8 New Business

ics! KA mintsre e & & Pgueavare

by topics being broue”™ n In onc meeting

outpreviousnoli i sident on her
lhadtocallthcbojdpr”.sicr,llcenl

tacticof"letssurpn A case Of an
8c i ust arisen and must
emergency that ha 5 -

be handled.

ii.Action

Wehaveaw jdmfulse”™” commit.

able to keep « Shc quickly re-

ments and 1imC {dHhOoF the commiit-
views her unders A This avolds

ments with eC_  Jased on incomplete
ineffective action

understanding.
12.,nd,vidua. A c K no”~nU

just before we

Agnize the
utkes the opportunity

A vine "i" manifested during the meeting

S e K«

One cn.ironmon,l
mo,e so .ten a,

ever expe

home."

Let me know Wexperiences in
these areas! Blessings.

pRFSIDENT'SJJTTER
cont'dfrom page 2

c” red knowing, sensing, and
h f r itishere thatthe mystery comes
valuing- femininc in us all that

d° ? aedhe legulm aUCTdace of a person
UnircSegationasawayforthe

103 a im rediscover this feeling func-
individual wred A oA A differen.

tion, to learn and feeiings. At

tld"pomTa mustis established, abridge to

non yet sO P , |y we must first
MY ATTS » 0 S ks WEh any
"come home

directand imme-
dialedoorto”

isaPai"fu J * Yelitis the way of
Mg &nd sorung ;& - liRhighd fark,
V|duat|on b ~ fcding inl0

yin and yang”t birth t0 thc Self,
rpeonance. “MIU
ever more conscious, ever

ATallowing foranew,comprehensive
sacred marriage "within" and among us

humans.



PARTNERS IN MINISTRY

a network ofspouses of ministers

Karin Mosley

My Easter gift to you is the following
sto regri as itappeared
in March/April,
1987. Know you are loved in this season
of renewal and always!

It's Empty

by Harry Pritchett, Jr.

Philip was a pleasant child, a happy
one, but he seemed increasingly aware of
the differences between himself and
other children. His Sunday school
teacher, a friend of mine, watched with
interest and concern as Philip sat with
nine other eight-year-olds in the third
grade class. The children really cared
about each other, even though eight-
year-olds don't say that out loud. But my
friend could see that Philip was not really
a part of that group. Philip was different.
He was born with Down's syndrome.

My friend had no idea just how far-
reaching his marvelous plan was for his
class on the Sunday after Easter. He
gathered some plastic eggs, the kind
pantyhose come in, and gave one to each
of the children. On that beautiful spring
day the children were to go outdoors, find
symbols for new life, and put them in
their eggs. They would then mix up the
eggs, open them, and explain their "new
life" symbols one by one.

Itwas glorious, confusing, and wild as
they ran around to gather their symbols.

When they returned, the children put the
eggs on a table, and my friend began to
open them.

He opened the first and found a
llower. The children "oohed" and
"aahed."

He opened another and saw a butter-
fly. "Beautiful!" the girls said. It is hard
for eight-year-old boys to say "beauti-
ful."

He opened another and discovered a
rock. Some of the children laughed.
"That's crazy!" one said, "How's a rock
supposed to be like new life?"

Immediately one little boy spoke up:
"That’s mine. | knew everybody would
get flowersand leaves and butterflies and
slulf like that. So | got a rock because |
wanted to be different. And for me, that’s
new life." Everyone laughed.

The teacher opened the last one, and
there was nothing inside. "That's not
fair," someone said, "That's stupid,”
another said. "Somebody didn't do it
right.”

My teacher friend felt a tug on his
shirt. He looked down and saw Philip
slanding beside him.

"It's mine," Philip said. "l did do it. It's
empty-the tomb is empty."

The class fell completely silent.

For those who don't believe in mir-
acles, Iwantto tell you my friend saw one
that day. From then on, Philip became
part of the group. They welcomed him.
He entered in. Philip was set free from
the tomb of his differentness.

From the time he was born, Philip's
family had known he would not live a
long life. Many things had been wrong
with his tiny body. That summer Philip
was overcome by an infection most chil-
dren could have shaken off. Late in July,
he died.

On the day of Philip's funeral, nine
eight-year-old boys and girls metdeath's
reality and marched up to the altar-but
not with flowers. Nine children, with
their Sunday school teacher, laid on the
altar their gift of love-an empty egg.

(THE STORY OF PHILIP by Harry //.
Pritchett, Jr., ©1976 Saint Lukes Journal of
Theology, University of the South, Sewanee,
Tenn. Used by permission.)

E R I A

Write to Partners in Ministry, Asso-
ciation of Unity Churches, P.O. Box
610, Lee's Summit, Missouri 64063; or
phone me (816) 524-7414.

WREH GROgTH BY RADIO

often is, "How do | select the best
station(s) in each market?"

All radio stations identify themselves
by their format. By asking the account
representative from each station to define
their programming, you can begin elimi-
nating stations that are inappropriate.

The most popular formats today are:
Adult Contemporary (AC), Contempo-
rary Hit radio (CHR), Album Oriented
Rock (AOR), Country and Western
(C&W), Modem Country, and Urban
Contemporary. The music indicative to
these more popular formats will be
played by more than one station in each
city. Other formats arc: Ethnic, News/
Talk, Gospel, Jazz, Oldies (usually iden-
tified by certain decades—50's, 60's, etc.),
Classical, Big Band, Sports, Easy-Listen-
ing, Financial News, New Age, Classic
Rock, Contemporary Christian, and
Children's Radio. The Adult Contempo-
rary format is often the one most difficult
todistinguish.Each station that identifies
itselfas AC has differentair personalities
and format structure but the music and
commercials are similar.

Important questions to ask yourself
prior to deciding on the station(s) foryour
outreach arc:

1. Whatismy goal with thisradio outreach?
i.e., reachnew church members;a message tithe

to the community; announce,for example, a
special 10-week course; advertise a guest
speakeror specialevent; advertise with co-

sponsor an upcoming charitable event.

2. What age group will my message appeal
to?
i.e., teens, 12 /7 ; children, young adults, 25-34;
women, 25-49; adults 35-54, etc.

3. Is aparticular psychographic profile im-
portant to my message?
i.,e., business executives; homemakers; retired,

etc.

4. What geographic (zip code) areas of the
city are important to me?

Sales representatives from the stations
can provide this and more information on
the dynamics of their station

The message in our time is the mes-
sage thatour founders revealed 100 years
ago. It is rewarding to share with you
through your media outreach the words of
Unity and Truth. Let us know how we can
be of assistance.

Stay tuned!



FINANCIAL STATEMENT

Thank you ministers, ministries, study groups, and lay persons for your contribution to

the Association of Unity Churches. The love and faith you incorporate into your gifts make

them special. We see the door opening for limitless outpouring of the abundance of Spirit
into your lives and into your ministries. On behalf of the Association of Unity Churches’staff

and Board of Trustees, we are grateful.

ASSOCIATION OF UNITY CHURCHES

Statement of General Fund Operations
Seven Months Ended October 31,1988

INCOME-OPERATIONS October
Love Offerings $93,500.62
Other Income 1,634.85

$95,134.85

Less: Tithe Transfer 10,036.03
85,098.82

Gross Profit Material 6,743.36
Total Income $91,842.18

EXPENSES-OPERATIONS
Total Expenses $86,456.49

INCOME OVER (UNDER) EXPENSES: $ 5,385.69

Year to Date

$580,346.20
32,470.71

$612,816.91

54,566.38
558,250.53

35,275.49

$593,526.02

$579,588.81

$ 13,937.21

Unity School Contribution to the Association of Unity Churches

Through Services Provided

Month of October: $10,422.76
Year to Date: $50,588.19

Note: This contribution is a non-ledger item

and does not appear on the Association financial statement

June/July Special Issue

Once again it is time to remind you of our Special June/July
Issue of CONTACT. We see the conference issue 0of CONTACT
not so much as a report on the operations of the Association at
Unity Village, but as an annual report on events, celebrations,
anniversaries, ground breakings, dedications, etc., of the Asso-
ciation family in the field. Please take pictures, write brief de-
scriptions, and submit them by March 31,1989, for possible in-

clusion in the June/July issue.

SPARKPLUGS

Talk Topics & Sermon Starters from
Unity publications

This month: On Wings of Truth--The
Unity Wav to Health, Prosperity, &
Love

How many times have you been asked
the questions, "What is Unity ? What does
it teach?" Have you occasionally
searched available Unity pamphlets and
books to formulate your answers?

Especially for Unity's Centennial, a
videocassette has been produced to ac-
quaint people with Unity and to answer
many of their questions. On Wines of
Truth-Thc Unity Wav to Health. Pros-
perity. & Love (available in VHS and
Beta Il) presents the basic tenets of
Unity's principles. The introductory por-
tion of the sixty-minute videocassette
features Charles Fillmore, Chairman of
the Board of Unity School; Connie
Fillmore, president of Unity School; and
John A. V. Strickland, director of Silent
Unity. They give brief histories of Unity
School of Christianity, Myrtle and Char-
les Fillmore's ministry, and the Silent
Unity ministry.

The majorportion ofthe videocassette
presents well-known Unity ministers;
Eric Butterworth, Dorothy Pierson,
James Dillet Freeman, Jim Rosemergy,
and Sharon Poindexter. They present
Unity's philosophy on healing, prosper-
ity, prayer and meditation, conscious-
ness, the power of thanksgiving, right
livelihood, giving and receiving, loving
relationships, and other important as-
pects of Truth.

The entire program is presented in
easy-to-understand language appropri-
ate for anyone new to metaphysics, and
you will appreciate the way in which the
ministers relate Truth ideas to real-life
situations.

The film concludes with the singing of
"Let There Be Peace on Earth” and a
colorful balloon release.

The warm presentation of Truth and
Unity's basic teachings is very impres-
sive in its professional execution. Latest
methods of filming make On Wings of
Truth a grand production-one that is a
must for every Unity center to have in its
Truth library.

On Wings ofTruth-The Unity Wav to
Health. Prosperity. & Love is available
through the Sales Department of Unity
School of Christianity.



DEPARTMENT OF EDUCATION NEWS

Bob Ellsworth
Director of Education

THE UNIQUENESS OF UNITY
Part 111
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Unity is unique. All of us have heard this, but I didn't
realizejust how unique Unity is. Recently | became aware
of the kinds of gifts Unity people have-and dont have-
as measured by the Myers Briggs. For example, Unity is
full of people who value INTUITION, but lacks people
who value SENSING (people who focus on facts that can
be verified by seeing, hearing, touching, etc.). In the past
seven months, about 200 Unity licensed teachers, minis-
ters, ministers-in-training, church leaders and continuing
education students have taken the Myers Briggs. Rarely
has anyone in Unity scored high on SENSING. Before
you, as the reader, think, "What difference does this
make?" let me tell you that the majority of adults in this
country are SENSING people. SENSING people make up
about 75% of the population in this country, while only
25% prefer INTUITION. Unity, therefore, does not
appeal to a majority of people.

All this makes sense. For example, Unity teaches a
metaphysical rather than a literal approach to the Bible.
SENSING people tend to be attracted toa literal interpre-

tation of Bible stories and events. INTUITIVE people, on
the other hand, search for meaning within the allegories,
parables, and events. SENSING people, being more
OUTER directed, prefer a clear system ofdo’s and don'ts,
rightsand wrongs. INTUITIVE people find thcirguidancc
more from INNER direction and meditation. While all this
makes sense, it means that Unity does not appeal to the
majority of people in this country.

Could Unity appeal to more people who are strong in
SENSING? The giftsthat SENSING people can bring arc:
serving God in practical,down-to-earth ways; helping the
poor, the hungry, the sick; and finding God in here and
now experiences. SENSING people like vivid descrip-
tions in story telling. People who minister effectively to
SENSING people focus on the sights, sounds, and graphic
details of Bible stories and otherevents. SENSING people
appreciate good music, and often enjoy singing lively
songs with movementand clapping. While Unity does not
have rigid teachings ofdo's and don'ts, rights and wrongs,
we often suggest practical steps to follow in applying the
teachings to our daily lives.

I would like to see us in Unity become more conscious
of the preferences of others whose values differ from our
own. As we become more conscious, we can make
choices. | believe that Jesus was fully aware of the
differences among people. Some of His teachings appeal
to SENSING people: "For | was hungry and you gave me
to eat.,” and "Blessed are you if you do these things." On
the other hand, His teachings that "the Kingdom of heaven
islike..." appeal to INTUITIVE people who seek the inner
experiences Jesus was alluding to.

I'm not suggesting that Unity should try to be all things
toall people. We are unique, and we attractpeople who are
in harmony with our metaphysical and mystical approach
to spiritual life. Also, the consciousness of the minister
will attract people whose values and preferences are
similar to his or her own. But | do feci that we can become
more aware of what other preferences and values are, how
better to minister to a broader range of people.

As we grow toward wholeness, partof becoming whole
is moving toward balance. Those who prefer introversion
more easily become extraverted when needed. People
who are strong in valuing and feeling begin to honor logic
and thinking more. Highly INTUITIVE people begin to
balance that out by experiencing and appreciating more
the here and now of the sense world. Theorists and
philosophers begin to honor practicality. As we become
more balanced ourselves, this will be reflected in our
worship services. And our worship services and classes
will appeal to a broader range of people.



LIGHT ON THE PATH

Trish Robinson
Licensed Teacher Consultant

A ttitude of G ratitude

Living inan "attitude of gratitude.” Wc hear the phrase,
"prayed up" which is pgrt of it, vet I'm notysuge it is exactly
the same thing. Jesus Whanks e asked.

Recently | was a participant in a thought-provoking,
soul-searching discussion. One of the things that came up
was the question, "How often do wc seek out someone to
say 'thank you'to?" | found myselfthinking about this days
later. | asked myself, "When was the last time | called
Silent Unity just to say thank you for being there, fordoing
what you do?" When was the last time I called a friend or
relative to say,"Hi, just wanted to let you know I'm feeling
good and life is going very well,” or, "Just called to say |
love you, thanks for being my friend."?

As | often do, I'm writing this to you so that it will
become more ingrained in me. | recall having periods of
time when 1 truly was living in an attitude of gratitude-
beginning each day with thanksgiving, giving thanks
throughout the day,and preparing for sleep giving thanks.
Inawe I would say to God, "l don't sec how itcould getany
belter" and God would promptly show me.

When and why did I slack off? Perhaps | began taking
things for granted. Oh, | give thanks a lot g@acdk express
gratitude to others, but it's not the same as T’\'ﬁnn
attitude of gratitude. A doctor that | worked for would

often say, "When something is working, don't replace it;
you can add to it, but don't replace it." When | am

experiencing the most and best of life, joy is full inme. 1
am giving thanks throughoutthe day, singing, "thank You,
God; thank You, God, Ijust want to say thank You, God."
In addition to giving thanks for life, for breath, | give
thanks for the day, what it holds for me and excitedly look
forward to what | will give to the day. When | pick up a
book, I give joyous thanks for the benefits of what | am
about to read. | give thanks for food | am about to eat, for
my sense of appreciation, for knowing that everyone who
comes into my space has a gift or gifts for me. And I also
give thanks for being aware that 1 do not have to know what
those gifts are.

Sometimes we may feel we are doing a thankless job.
When it seems like that, the quickest and best way to
change itis to sincerely express our thanks to God and to
another person.

How great it feels to seek out the minister (or make an
appointment), not because | want something or have a
problem, just to express gratitude for working with him/
her, and for being the minister that s/he is. Let's remember
to find special ways of expressing our thanks to the people
who attend our classes and workshops. Certainly we have
proven that the more we give thanks, the more we become
aware of how much we have to be thankful for. You know,
"the more | give thanks to God, the more God gives me to
be grateful for." We CANNOT out give God.

As Unity teachers we truly are doubly blessed. We get
to teach Truth principles and help others learn these prin-
ciples and apply them in their lives. We also project and
radiate what we are. The more we feel anything-peace,
gratitude, love, et cetera—the more it is radiated out from
us. And the more we live the Truth we know, the more it
shows, and more people around us catch it! Isn'titwonder-
filled and aren't we blessed! Thank God that God is God.
God bless God!

NOTICE: There will be a summer session of Skills
Demonstration Seminar. Please inform the CEP students’
you know who would be interested in this information.
When we became aware there was already seven people
on the waiting list for the May SDS, Bob Ellsworth
requested the summer session. We have received the OK
on this. The dates are; August 6-11,1989. Thank you!

P.S. I'm also very grateful for the Association's re-
source materials and how it is ever-expanding. Have you
browsed through your "Share The Spirit" catalog lately?



YOUTH MINISTRY NEWS

Marianne Hill
International Children's Education Consultant

A Matter of
Consciousness

In Unity wc have long held to the truth that the circum-
stances we recognize in our outer, physical world, are re-
flections ofour consciousness. When in our churches and
centers we find ourselves wondering why our children's
programs arc not thriving or growing at the rate we would
like them to, it could be a matter of consciousness.

When | say consciousness, 1don't just mean the con-
sciousness of the minister, or youth education director, or
the board of directors. | mean all of these and more. When
| say the state of the children's program in a church is a
matter of consciousness, | mean the collective conscious-
ness of the whole church, which includes the minister,
board, youth education director, parents, and the congre-
gation at large.

Many times we find thatan "out of sight, out of mind,"
attitude exists. The children are kept busy somewhere out
of "earshot" and are not in the way or underfoot, so the
program must be working; except that the children com-
plain to their parents when its time to get ready on Sunday
morning, and the number of children involved in the
program has notincreased for some time. To create a vital,
thriving children's program involves a conscious commit-
ment, or a commitment of consciousness from the whole
church.Itinvolvesrealizing thatthe children are aintegral
part of the whole church. Our children’s program is as
much a ministry as is any other program or outreach
supported by the church or center.

To begin the process, let's look at the environment of
our present children's program. What does it tell us about

the consciousness of the church or center concerning the
children? Many of our buildings are at present less than
ideal. However, we might ask ourselves, "Has the space
allotted to the children been given the care and considera-
tion to comfortand aesthetic appeal thatother major areas
of the church or center have received?" According to
author and church growth expert, Lyle Schaller, the three
most important facilities, as far as creating a favorable
impression on those seeking a church home or affiliation,
are: 1) The nursery; 2) the women's restroom, and 3) the
sanctuary. IN THIS ORDER! This means that where the
children are housed and the aesthetic appeal of the area do
make a difference, especially when we are looking at
church growth and future expansion of the group.

In discussing environment, we are looking at both the
physical and emotional environmentcreated inand forour
children. Even the smallest group can enlist the help of
those in the church community to help paint or make new
curtains for the children's area. Make sure there are ade-
quate lighting, fresh or circulating air, clean floors, and
uncluttered, freshly painted walls with colorful decora-
tions and displays. Children, as well as adults respond
positively to beauty and to an emotional climate that says,
"We care about you."

If after surveying the existing situation, a change of
consciousness seems in order, how can we begin to
facilitate the change? For the board, minister, and youth
education director, attempting to look at the surroundings
as a child might see them will often reveal the types of
environmental adjustments that will have a positive effect
on the children's program. Another way to make the
congregation aware of the children as an integral part of
the ministry is to give a higher profile in the church
community. Find ways to allow the children to interact
with the adults of all ages. You may find the adult
congregation responds favorably to having the children
participate in the singing of the hymns before they leave
for their classes, or they may come in at the end of the
service tojoin ina song. Children can hand out the Sunday
bulletins, older children can read the announcements ora
scripture. A reception or open house in which all of the
adultsare invited tocome and tour the children's area helps
keep the needs of this program in the awareness of those
who plan repairs and who budget for improvements.

Whatever way works best for the church or center is
fine, the important thing isto allow the children's program
a high profile in the total picture. Whatever ittakes is well
worth the time, money, and effort spent in creating an
environment conducive to physical comfort and spiritual
upliftment. The beauty and growth taking shape in the
outer, reflect the beauty and ongoing growth within the
hearts and minds of all who are privileged to participate
in bringing forth a new awareness. It is a matter of
consciousness.



UNITEEN/YOUTH OF UNITY MINISTRY - For ministers and lay persons who serve with teens

Ray Wiggins
International Youth Education Consultant

Teachers/Sponsors

What You Can Expect, Ask For, and
Forget About Getting From Your Minister

Church ministers, like the old country doctors, are
expected to be able to do a variety of jobs. They need to
preach inspiring (or at least not boring) sermons; baptize,
marry, and bury members of the congregation; comfort
the shut-in; counsel people when their marriages are
breaking up, or their lives arc falling apart; organize the
work and finances of the church; arbitrate church fights;
and lead in the church's education ministry. Because each
minister is an individual, each will excel in some areas and
be less effective in others. This means that sometimes you
may be blessed with a minister whose creativity and
interest in education make the church school one of the
most exciting parts of the life of the church, but whose
financial leadership could take the church into bank-
ruptey. It also means that the next minister may draw in
new members by his or her outstanding leadership in
worship and inspirational preaching, while he or she is
content to leave the church school to the lay folks.

Because ministers are individuals, it is impossible to
write asingle description of the role a minister should play

inthe church's education ministry. Instead each congr
i i Wmustdescrib f rm
will play in

Each role will be unique, but each will be made up of (1)
some expectations of what any minister must do as part of
being a minister, (2) the special gifts the particular min-
ister offers, and (3) the special needs and gifts of the
particular congregation.

As you define the role your minister will play, it is
helpful to be clear about what is reasonable to expect from
any minister, what kinds of roles a minister interested and
trained in education might assume, and what is unreason-

able to ask for or expect from any minister.

You Can Expect...

There are certain things you can expect from every
minister. Regardless of their individual giftsand interests,
when they accept the call to the ministry, ministers accept
some responsibility for the education ministry of the
church. Therefore, congregations have the right to expect
any minister to:

(1) BE AN ENTHUSIASTIC SUPPORTER OF THE
CHURCH SCHOOL. While a minister may not have
equal zeal for, or even be in agreement with, every
program or policy of the church school, there should be no
doubt that he or she takes education seriously. A minister
with little interest in education, and no gifts as a teacher,
can still be expected to give the support of an enthusiastic
bystander. This support is evident in casual conversations
around the church, the way announcements related to the
church school are made, and other little ways.

(2) KNOW WHAT IS HAPPENING IN THE
CHURCH SCHOOL. Only the most interested ministers
will keep up with what each class is studying. But every
minister needs to have basic knowledge of the church
school program. A minister needs to understand the
overall purpose and educational approach of your church
school, how students are divided for classes, who is
teaching, and what curriculum is being used. This knowl-
edge enables him or her to interpret the program to people
when necessary, and to support it with some integrity.

(3) BEPRESENT AT CHURCH SCHOOL ACTIVI-
TIES WHEN POSSIBLE. The minister's presence proves
his or her interests. If it is possible, a minister needs to be
present during every church school session, visiting dif-
ferent classes (of all ages), leading in classes occasion-
ally, and talking with people working in education min-
istry. When possible the minister's attendance at pro-
grams and parties beyond the Sunday morning class can
be essential.

(4) GIVE ADMINISTRATIVE SUPPORT TO
CHRISTIAN EDUCATION. The minister, as the chief
administrator of yourchurch, serves on all the committees
thatsetpolicy and coordinate programs. Hisor her support
of education in this is essential.

(5) EMPHASIZE THE IMPORTANCE OF EDUCA-
TION IN SERMONS, ETC. In preaching, ministers are
constantly telling us what the Christian life is like. If their
preaching indicates that growing in faith is an important
part of being Christian, people will take education more
seriously.

(6) PRAY PUBLICLY AS WELL AS PRIVATELY
FOR THE CHURCH'S EDUCATION MINISTRY.
When the youth are gone on a rally, the congregation can



pray together for their growth. At the beginning of the
church school year, pray together for its success. Offer
thanksgiving for education work being done in your
church. People pray about things they care about. As the
prayer leader of the congregation, a minister can be
expected to be praying about education in the church.

You Can Ask For...

In addition to the things you can expect of ALL
ministers, there arc a number of things you can ask your
minister for. Ask for these things as ways of using special
interests and talents. A few ministers would gladly try all
of them. Some ministers will feel more competent to try
one role than others. Other ministers have time foronly a
few of them. Some, in all honesty, have neither the
interest, nor the ability, nor the time forany of them. Ifyou
ask your minister about one of these, you may get some
suggestions of other ways she or he would like to be
involved. Ask to explore possibilities, not to make de-
mands. Some reasonable requests include asking your
minister to:

(1) BE APART OF "THE RESPONSIBLE GROUP."
A minister with a special interest in education can be a
great asset to this group. From his or her reading, mail, and
knowledge of Christian education, such a minister can
point out useful resources, share new ideas, pass on
denominational suggestions, and share in developing and
implementing dreams. As minister, the person can inter-
pret the work of "the responsible group™ in education to
others in the church.

(2) HELP THE TEACHERS. The help could come in
different forms. Most ministers are glad to help teachers
understand the content of their lessons or answer ques-
tions. If several classes study the same subject, you might
ask the minister to lead an introductory lesson for the
teachers on the subject they will teach during the coming
quarter. Some ministers have the training and interest to
serve as "teacher of teachers.” In this role, they could lead
workshops and work with individual teachers in develop-
ing their teaching skills.

(3) TEACH AN OCCASIONAL SHORT COURSE.
Many ministers enjoy teaching and teach well. Since they
often do not want to be tied to one class or to teach every
Sunday, short courses in different classes may be attrac-
tive to them and to the students. The minister may teach
alone or as part of a team.

You Can Forget...

There are a few things you simply cannot expect any
minister to do. Some of these may look obvious, but what
is obvious to one person needs explaining to another,
because each community has its own myths about minis-

ters. So, let me tell you that you can forget about:

(1) USING THE MINISTER AS AN ON-CALL
SUBSTITUTE FOR ALL CLASSES. Ministers can no
more teach a class without preparation than anyone else
can. Il a teacher calls in sick on Sunday morning, have
another substitute ready with a preplanned lesson, or
combine classes. A mmister's Sunday mornings tend to be
hectic even with careful planning. There is no room for
surprise teaching assignments.

(2) EXPECTING THE MINISTER TO READ EACH
CLASS LESSON EVERY SUNDAY. There arc not
enough hours in the week for such activities. If a teacher
calls for help on a specific lesson, itisreasonable to expect
the minister to read that lesson and offer whatever help she
or he can. Itis not reasonable to expect the minister to read
all lessonsjust in case advice, comments, and so forth, are
needed.

(3) EXPECTING MINISTERS TO BE CHURCH
SCHOOL EXPERTS .Many people assume that ministers
have been taught the organization of church school and
teaching skills as part of their training for the ministry.
Unfortunately, this is not often true. Some students, out of
their own interest, do get such training and graduate as
excellent teachers. Other ministers get the training after
realizing their need for it while serving their first church.
But you cannot expect that a minister will also be a
knowledgeable church educator.

What To Do About It

Discuss it with your minister. Too often, laypeople
have their own ideas of how the minister should be
involved in the church school, and the minister has his or
her ideas of how to relate to the church school. Each may
have some good guesses about what the other is thinking.
But no one ever actually talks about these ideas and hopes
openly (unless a major crisis has resulted from differing,
unvoiced expectations). There is little to be lost, and much
to be gained, by openly discussing these role hopes and
expectations in order to define a role that everyone is
aware of and accepts.

Invite the minister and the "responsible group" to sit
down together to discuss that minister’srole in the church's
education ministry. You will pobably be able to move
through a time of what you can expect from any minister
fairly rapidly, but will want to spend more time on ways
you might use the particular talents your minister offers.
Ask your minister to outline her or his training in educa-
tion and to share how he or she wants to be involved in the
church's education ministry. As you discuss all these ideas
and dreams and abilities, you will begin defining the role
that your minister will play. The group may want to put
this in writing. In some churches, however, a cleiir verbal

agreement will be sufficient. w
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The Care and Feeding of Ministers

One lastthing abouta minister's involvement ineduca-
tion. Ministers, like teachers, grow and develop. Justas we
need to lake advantage of and honor talents they bring to
us, we must work with them to increase their understand-
ing.

If a minister knows little or nothing about education,
encourage him or her to gel some training. Invite the
minister to join a group of teachers going to a workshop.
(This hasadouble benefit. The minister gets some training
and becomes part of the fellowship of the teachers, which
the teachers appreciate.)

Finally, many ministers have a week or two a year to
pursue "continuing education" to keep them growing as
ministers. How they spend this time is usually their choice,
but that choice can be influenced by suggestions. So let
your minister know what areas you wish she or he would
pursue.

Ifall thisisdone ina loving way by people who support
them (rather than inajudgmental way by people who seem
to be out to get them), most ministers will find such
suggestions and invitations food for their growth, and will
appreciate the good care you are giving them.

( fNOTE: Ray will offeraworkshop during Ministers’ "\
Conference in June entitled, "Church Growth and
y~Tecn Ministry—The Minister's Role."

YOUTH FIND FOOD FOR NEEDY

The 1989 Y.O.U. Service Project is THE HUNGER
PROJECT. A packctof material has been mailed from The
Hunger Project to your President. Each Y.O.U. chapter is
to find a way/s to feed the hungry in their communities and
to raise the consciousness of their peers, family, and
community to therealization thatwe can end hunger inour
time. Many chapters arc gathering food for their local food
bank.

A Food Scavenger Hunt is a unique way of collecting
food. One youth group held theirs on a Sunday afternoon.
Adults provided transportation for the youth teams who
were seeing which could collect the most. Teens were
permitted to go only to homes of members or friends,
asking for no more than two items. Points were assessed
for each food item collected regardless of whether or not
it was on the list of basic foods. The team with the most
points at the end of 2 1/2 hours won.

Chapters are encouraged to document and photograph
the various methods they use toward THE HUNGER
PROJECT. The International Y.O.U. will present an
award at Y.O.U. Conference to the chapter which submits
the most unique and beneficial project.

# *
Youth of Unity
Service Project Videos

*THE END OF HUNGER: ERA OF OPPORTUNITY
Excerpts from the 1987 Global Satellite Teleconference

*IT'S ABOUT TIME
The Hunger Project Video. Running time 11:30.

These videos highlight the need for people to commit
themselves to the eradication of hunger in our lifetime.
THE HUNGER PROJECT is the official Y.O.U. Service
Project. A resource packet is available from The Hunger
Project at 1388 Sutter St., San Francisco, CA 94109.

THE END
OF HUNGER
ON OUR PLANET
BY THE YEAR
2000

EH, Bo o

Every year 13 to 18 million people die of hunger and
hunger-related diseases-35,000 of us every day, 24 every
minute, 18 of whom are children under the age of 5.

Yet, we live at a time when we have enough food to feed
every child, woman and man alive. There is even enough
food on our planet today to feed the projected population
in the year 2000.

It is now possible to end the persistence of hunger
forever. Ending hunger is no longer a matter of nol
enough food. Ending hunger is now a matter of notenough
opportunity.

TO END CHRONIC, PERSISTENT HUNGER,
WE MUST PROVIDE PEOPLE LIVING IN
NATIONS WHERE HUNGER PERSISTS
WITH THE OPPORTUNITY THEY NEED
TO END THEIR HUNGER.

To reserve one of the videos described above write:

Y.O.U. Lending Library
Association of Unity Churches
P.O. Box 610
Lee's Summit, MO 64063
(816) 524-7414



Freeman Writing Scholarships
An Interview with James Dillet Freeman
by Renee Ruth, Youth Education Associate

In Augustof 1988, James Dilletand Billie Freeman set
up the Y.O.U. Creative Writing Award whereby Youth of
Unity members from charter chapters could submit writ-
ings and win a prize. The prizes are:

1st:  $ 1,000 College Scholarship
2nd: $ 600 College Scholarship
3rd: $ 200 "Confcrenceship”

The entrantsmust he grades 9-12,14-18years old. Theymay
submit poetry, prose, short stories, articles, or meditations
based on a Unity truth principle.

During an interview with James Dillet Freeman, |
asked him why he set up the Creative Writing Award? His
reply was, "Because I'm a writer!" A short time later he
stated the real reason he started this contest was RAY
WIGGINS. Ray is our International Youth of Unity
Consultanthere at the Association of Unity Churches. Mr.
Freeman indicated that Ray was very good at thinking up
ideas and getting people and money to make those ideas
areality. | must concur with this observation and add that
I'm glad to be work ing in the education office with Ray and
glad he is for our youth. Apparently the idea for the
Creative Writing Award came in an earlier interview
when Mr. Freeman told ofa contest many years ago during
Y.0.U. Conference in which the youth had a writing
contest and Jim was one of the judges. Dan Perin was the
International Coordinator at the time and Greg Barrette
was one of the youthful contestants. Greg was later to

become the International Coordinator but he did not win
the contest. (If anyone out there knows who the winner
was, give us a call!)

Mr. Freeman emphasized that the artist's way is tough
and doubly so for the poet. He likes drawing out the
creative abilities in people, especially since these abilities
arc often squelched by others who feel artistic endeavors
arc not lucrative or worthwhile.

Mr. Freeman was a youth during the depression. He
attended ajunior college here in Kansas City for two years
and for his junior year he headed for Missouri University
in Columbia with $63.00 pinned inside his vest pocket.
Jim was told that was all the money there was and all there
would be. No sooner had he gotten there than a literary
contest was set up by a benefactor in memory of his wife.
Predictably, Mr. Freeman won the contest which was
$100.00 and this supported him the entire year (it was the
depression and he could buy a meal for 15 cents). His
winning article was published in a national magazine and
the university saw to it that he received loans in order to
finish his college career.

Jim Freeman feels very strongly that if you can encour-
age kids in any way, it is good. He feels that he was guided
all along the way and was fortunate to be the poet and
writer he wanted to be-thanks to the Fillmore's and Unity.
Myrtle Fillmore offered him a position reading poetry at
Wednesday night meetings and has been with us ever
since. He says, "Do what is yours to do and be what you
need to be—then life will provide the way."

If you desire further information regarding the contest
and how to enter, please contact me or Ray Wiggins at:
Freeman Creative Writing Award, Association of

Unity Churches, P.O. Box 610, Lee's Summit, MO
64063; (816) 524-7414.

ASSOCIATION OF UNITY CHURCHES Non-Profit Org.
P.O. Box 610 Lee's Summit, MO 64063 us FF’&?ET)AGE
(816) 524-7414

Kansas City, MO
Permit No. 754
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THE PRESIDENT'S LETTER

Maya Brandenberger, Ph.D.
Unity de Montreal
Montreal, Quebec, Canada

I am writing this to you in the middle
ofour hard Canadian winter with outside
temperatures ranging below minus
twenty degrees Celcius (say, minus 10
degrees Fahrenheit or worse!). The light
outside my window isagentleand diffuse
winter light but we long for sunlight and
the renewal of Spring.

Yesterday, | came across an article on
light therapy for winter depression and |
would like to take some space here to
muse on our relationship to light and
what this relationship can teach us about
ourselves.

Spiritual teachings have always em-
phasized the role of light at a subjective
level in our lives. Arthur Young has
written a very stimulating development
of cosmological writing entitled "The
Reflexive Universe." In respect to light
as the first cause of physical manifesta-
tion, Young refers to Quantum Physics
and the famous work of Max Planck in
that field. It was Planck who, in 1900,
proposed that light is transmitted in
whole units or quanta of action; and
action, as demonstrated by science,
comes in wholes: that purpose lies in the
whole and not in the part and that the
whole cannot function when divided.

One of the fascinating enigmas of
light is that it seems to be both wave and

particle. Scientists now have found that
as soon as we observe a photon it is
altered in some way. It will change direc-
tion and frequency. In other words, we
cannot observe a photon withoutdisturb-
ing it in some way. When we apply this
fact to human reality, it validates the
findings of modem psychology, and we
can see for ourselves how every human
interaction inevitably produces some
sort of change, cither negative or posi-
tive, at some level of our being.

This, then, places great responsibility
on us intermsofour actions, feelings, and
thoughts. Here, of course, some certain
philosophical assumptions have been
made. We cannot observe light directly,
i.e,, without some type of interaction-
perception, light may not exist without
consciousness. They may be synony-
mous.

Here inour northern country, Canada,
winter can be an isolating experience. As
we all know, whether we live in the South
or in the North, isolation of the individual
isone ofour mosturgentsocial problems.
And then there is the larger problem of
the isolation of groups and, indeed, na-
tions and all due to certain views of
perception. The more narrow our percep-
tion, the more easily we manifest igno-
rance. But, as our vision widens and be-
comes more inclusive, ignorance dimin-
ishes in a direct proportion to the degree
of that opening up.

Judy Jacka writes, "Thus, evil is the
ignorance of perceiving the small part
with no sense of relationship or responsi-
bility towards the whole.”

Then, in 1964, Bell indicated that our
commonsense ideas about the world may
be very deficient. The implications of
Bell's theorem is that A does notcause B,
and we are left with a picture of the
Universe as an unbroken state where
everything is in instantaneous touch or
connection with everything else. This
view is in keeping with many philoso-
phies which state that man has the possi-
bility of moving his consciousness be-
yond time and space so as to experience
the wholeness of the Universe. That it is

the observer who always changes what is
observed as a direct result of this interac-
tion.

What a promise of spring! What a
message for our exciting times! We live
in a sea of energies and understand that
the universe is created by the interactions
of fields, units, parts, and that every part
of this whole can be in instantaneous
touch with every other part.

Itis this promise of light that invites us
to recreate the world in the image of
wholeness and relaledness.

""Wedding *Bd[s

We are pleased to inform you
that Judith Sherman and Ken
Grimes were married on Saturday,
November 19, 1988 by Clare
Austin. The wedding was the first
to be held in the chapel of the new
Silent Unity building. A reception
was held in the cloister area of the
Silent Unity building immediately
following the ceremony. Please
join us in extending best wishes to ..
both Ken and Judy.
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(Taken from Charles Fillmore, "Confiden-
tially,"” in The Story of Unity's Fifty Golden
Years, by Dana Gatlin, Unity School, 1939)

With that first edition of Modern
Thought. now Unity. Charles and Myrtle
Fillmore began, no doubt consciously

and unconsciously, a worldwide move-
ment known as Unity. They began three
specific ministries: the Society of Silent
Help (later the Society of Silent Unity, a
prayer ministry), a publication ministry,
and a spiritual education ministry.

One segmentof the education ministry
branched off quickly into study groups,
centers (of spiritual learning), and
churches in far-reaching places across the
United States. Today, we often use the
term "ministry” when referring to any of
the above branches of the spiritual educa-
tion ministry. The first such ministry
began in Kansas City, Missouri, in the late
19lh century. By 1906 the field move-
ment was "bom," and grew over the next
sixty years to 213 centers (churches) and
approximately 50 study groups. By 1966,
several of those 263 collective ministries
were established in Canada, Africa, Aus-
tralia, Germany, the West Indies, Great
Britain, and the Dominican Republic.

The Association of Unity Churches
(formed in 1966) now totals 550 minis-
tries (churches) and approximately 275
study groups (satellite ministries), well
on their way to church status for a total
total of 825 ministries around the world.
We expect to double those figures by
1998.

We have a great history, a possible
present, and an unlimited future. Our
history is recorded, the present is being
lived; regarding our future, one part of the
Association of Unity Churches' mission
statement, ". . .is focusing the vision of
unity. . .in sharing with people every-
where the transforming principles as
demonstrated by Jesus Christ." Added to
this mission, in September, 1988, our
Association Executive Committee se-
lected "Living the Vision" as an overarch-

ing theme to our Association projects
and programs through the rest of this
century.

That which Charles and Myrtle
Fillmoe taught 100 years ago was earth-
shaking and teeth-rattling. Today, their
words are increasj mmon. Unfor-
tunately, the éﬁ%f those teach-
ings is not so common.

We can repeat the Fillmores' words
and nod tacit agreement and wrap our-
selves around their tegehj tal
gymnasts, or we can Thé]ﬁ%y
sharing our awareness of the transforma-
tional principles as lived and taught by
Jesus, the Chirst.

Itisentirely possible that this publica-
tion you arc reading, CONTACT, will,
in this second one hundred years begin-
ning April, 1989, help us to share and
celebrate our past, to connect with others
of like mind around the world (we have
recently added international news) and
finally, through greater networking and

communication, to assist us all (5 billion
plus) in our living our own vision of who

we at we are notonly capable
of talso of what we are ca-
pable of

Our grandchildren's grandchildren
will arrive in mid-twenty-first century,
and they will see the bicentennial cele-
bration of the Unity Movement. Will
they also see transformed lives among
their ancestors, their peers, and most es-
pecially, will they be inspired to be trans-
formed lives?

The prayer we pray is not, "God,
please give the 'vision' to all humanity,”
but rather, "God, please give all human-
ity to the ‘'vision'." Specifically, "God, |
commit myselfto living the vision of the
unity ofall humankind and all creation.”
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How the study was conducted:
The Gallup Organization conducted the study from May, 1987 through

March, 1988. The study was limited to congregations and did not include
denominational organizations, religious charities, or religiously owned or
affiliated institutions such as schools and hospitals. The three-stage survey
included telephone interviews of representatives of 4,205 congregations,
acommon questionnaire by mail and telephone with 1,862 congregations
of which 1,353 responded to a more detailed questionnaire. Questions
related to membership, program activities, employees, volunteers, and

Barbara O'Hearne
Church Development and
Management Consultant

How Congregations
Spend Their Money

"For the first time, it is absolutely
documented that American's religious
institutions practice what they preach,"
according to Brian O'Connell. Mr.
O'Connell is president of the Independ-
ent Sector, a nonprofit organization
based in Washington, D.C., that directed
the study entitled "From Beliefto Com-
mitment."

Survey Findings

In 1986 individuals gave an estimated
$41.4 billion to 294,000 congregations of
all denominations. Of that $19.1 billion
(46 percent) was used by the churches
and synagogues for nonreligious pro-
grams including large donations to other
organizations. The other half, $22.3 bil-
lion (54 percent) was spent on worship
and religious education.

Congregations provided $8.4 hillion
in grants to individuals and charitable
organizations in 1986. Of the $8.4 hil-
lion, $5.5 billion wentto denominational
organizations, $1.9 to other charitable
organizations and $1 billion in direct
assistance to individuals. In the area of
grant making, religious congregations
surpassed the $5.9 billion given by U.S.
foundations and the $4.5 billion in grants
from American companies.

Of importance is the fact that mem-
bers of the congregations accounted for
$13.1 billion worth of volunteer time of

which approximately 50 percent went to
nonrcligious programs. Religious institu-
tions are making a significant contribu-
tion to community service that has not
received the public recognition it de-
serves. Inan earlierarticle in CONTACT
(February, 1989) entitled, "Giving and
Voluntcerism," it was noted that indi-
viduals who give their time and make
contributions are usually church goers.
The study showed that congregations
supported a wide range and variety of
outside activities. Most notable are:

« About 87 percent have one or more pro-
grams in human services and welfare
including 80 percent in family counsel-
ing.

¢ Seventy-nine percent were participating
in international activities including 71
percentin international relief assistance.

¢ Seventy percent had programs for pub-
lic or societal benefits.

¢ Sixty-eight percent had programs in
health.

« Forty-three percent reported programs
in arts and culture.

e Thirty-eight percent support programs
in education.

» Twenty-seven percent contributed to
work on environment issues.

In addition, over 90 percent of the
religious groups reported their facilities
were available to groups within the con-
gregation ttnd six out of ten indicated their
facilities were available to community
groups. Sixty percent of the congrega-
tions provide some in-kind support such
as food, clothing and housing to human
services programs.

revenues and expenditures. The survey did not assemble financial data on
the basis of denomination.

Other Findings

e Of the $41.4 hillion donated by indi-
viduals to congregations in 1986, 37
percent came from pledges, 57 percent
from collections and 5 percent from
fixed fees.

* Ninety percent of religious bodies re-
ported using volunteers to perform
work in their congregations. Overall,
10.4 million volunteers, other than
clergy, worked an average of 10 hours
per month. Forty-eight percent of those
hours were devoted tononreligious pro-
grams.

e Of the estimated 686,000 clergy, 63
percent were paid and the remainder
were volunteers. The average pay was
$8.54 an hour.

* There were approximately 1.6 million
paid employees in congregations in
1986.

¢ Of the 294,000 congregations, 60,000
had fewer than 100 members, 124,000
had between 100 and 400 members, and
103,000 had 400 members or more.

e Thirty percent of congregations were
founded before 1900, 16 percent be-
tween 1900 and 1930, 25 percent be-
tween 1931 and 1970, and 15 percent
since 1971.

» Fourteen percent of congregations
ranked themselves as liberal, 26 percent
as moderate, 39 percent as conserva-
tive, and 18 percent as very conserva-
tive.

» Fifty-four percent of congregations re-
ported that membership had increased
from five years ago, 26 percentreported
no change, and 18 percent faced a de-
crease.

Source: The N'onl’rofit Times. January 1989



The Independent Sector report, "From Belief to Commitment: The Activities and Expenditures of Religious Congregations in the
United States," may be obtained from Independent Sector, 1828 L Street, N.W., Washington, DC 20036. As of this writing the price

has not been set.
Expenditures Wongregations

Size of Congregation
Medium?2
Amount  Pet.

Smalll
Amount Pet.

Large3 All
Amount  Pet. Amount  Pet.
Operating expenditures

Wages and salaries.....ccoovveneen e $971 30.0% $3,664 32.4% $9,848  29.4% $14,482  30.1%
Fringe benefits ... e 435 13.3% 1,075 9.5% 2,566 7.6% 4,074 8.5%
Church occupancy COStS....ccccoeevee e 585 17.9% 2,264  20.0% 6,623 19.7% 9,472 19.7%
Other supplies and services.......... ........ 363 11.1% 1,144 10.0% 6,154 18.4% 7,661 15.9%
Total operating COStS.....ccovvverniriennnn, 2,353 72.2% 8,147 72.2% 25,190 75.1% 35,690 74.2%
Donations
Within denomination ........cccccocevvvenennen. 347 10.6% 1,466 13.0% 3,653 10.9% 5,466 11.4%
To other organizations .........c.cc.c....... 165 5.1% 514 4.5% 1,219 3.6% 1,897 3.9%
Direct assistance to individuals.... ........ 190 5.8% 306 2.7% 494 1.5% 990 2.1%
Total donationS.....cocoeeieiceiiiccciee 701 21.5% 2,285  20.2% 5365 16.0% 8,352 17.4%
Capital improvements..........ccccccevvnt e, 204 6.3% 857 7.6% 2,974 8.1% 4,035 8.4%
Total e $3,258 — $11,289 — $33,531 — $48,078 _
Reven tions
Size of Congregation
Smalll Medium?2 Larj;, All
Source Amount  Pet. Amount  Pet. Amount  Pet. Amount  Pet.
Individual giving $2,803 82.8% $9,905 77.3% $27,692  83.0% $40,400 81.5%
Bequests 144 4.2% 289 2.3% 940 2.8% 1,373 2.8%
Denominational organizations 74 2.2% 82 0.6% 122 0.4% 278 0.6%
Dues and charges for services 240 7.1% 382 3.0% 1,858 5.6% 2,479 5.0%
Sale of products and literature n 0.3% 81 0.6% 410 1.2% 502 1.0%
Endowment or investment income 44 1.3% 242 1.9% 637 1.9% 923 1.9%
Miscellaneous 71 2.1% 1,836 14.3% 1,710 5.1% 3,616 7.3%
Total $3,386 — $12,816 — $33,369 — $49,571 S
Sources ofmmregations
Size of Congregation
Smalll Medium?2 Large3 All*
Amount  Pet. Amount  Pet. Amount  Pet. Amount  Pet.
From pledges $353 15.2% $2,966 28.7% $10,807 41.9% $14,874 35.9%
From collections 1936 83.6% 7,116 68.9% 13,578 52.6% 24,650 59.6%
From fixed fees 28 1.2% 243 2.4% 1,427 5.5% 1,866 4.5%
Total $2,317 — $10,322 — $25,817 — $41,409

Note: Some totals may not add exactly because of rounding,

'bewer than 100 members
2100 to 399 members
MOO or more members

41ncludes giving to congregations not identified by size.

SOURCE:INDEPENDENT SECTOR
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Dick Connor
Church Growth & Development Director

Potpourri

Commitment Program

The pilot run of the Unity Commit-
ment to Spiritual Growth Program at
Unity of Delray Beach is finished. Rich-
ard Barnes' theme, "Growing inCommu-
nity," was well received. | attended many
of the functions and was impressed with
the high level of participation and trans-
formation. | conducted a debriefing ses-
sion with the program leaders and fine-
tuned the Program Managers' Guide.

Joel Baehr, minister at Unity Church
of Mesa, Arizona, is well into his first
commitment program. His theme,
"Breakthrough 89," includes an original
song written by Rob Richards, Director
of Music, and Joel. The creativity of our
Unity people is a joy to behold.

I look forward to working with more
Unity ministries in preparing and deliv-
ering this wonderful gift to their congre-
gation.

Volunteers

What's the first word or phrase that
comes to mind when you read this word?

If you are similar to the people with
whom I've worked this past 15 months,
your reply may well range from, "They
arc great!" to "Helpers-something for
nothing,” or".. .are difficult to find and
manage,” or",. .don't worry about qual-
ity," or "They arc important to the church
but are unreliable.”

We believe that a thought and feeling
held in mind produces in kind, so it is not
surprising that problems with getting and
managing volunteers is a key topic in
virtually all my church development
workshops.

Surfacing the previously unexpressed
thoughts and feelings your key leaders
hold about volunteers is an important
first step. One minister opined, "It's ri-
diculous to expect more volunteers to
come forward when we hold negative
ideas and feelings about them." His state-
ment opened up communications, and a
positive program for honoring and at-
tracting volunteers emerged from this
session.

Churches that have articulated a vi-
sion for their ministry often find the
enrollment of volunteers a much easier
task. Several churches have had mespeak
to their congregations about "Catching
the Vision." Ishare the exciting results of
our weekend church growth workshop,
and invite the congregation to invest their
spiritual gifts in making the new vision a
reality.

I believe that the most valuable re-
source a ministry has is its people-
people who God has equipped to do an
increasingly larger portion of the work of
the ministry. Applying a spiritual gift
creates a primary channel for Spirit to
work through the individual who in turn
grows through serving his brother/sister.
The scripture that deals with this subject
includes, 1 Cor. 3:9,12:1-11; Luke 6:38;
Mark 12:31; and Eph. 4:12. I'd love to
hear from you about the ways in which
yo Iy ghis iden i urminisjry.

y
Lura Smedstad is a must-have publica-
tion. The booklet clearly presents a sys-
tem of logistics which is useful in every
ministry. This handbook is available by
ordering Packet Number 9 on the
Association's Information and Litera-
ture Order Form. Every year additional

free productsbecome available asaresult
of such sharing. Won't you share your
programs with us? We will convert them
into generic products and handle the dis-
tribution to other churches. Thanks.

Financial Health

Has the idea, "More members mean
more money, so how do I/we get more
people to attend?" come to mind, or been
brought to you by a well-meaning board
member?

It's easy to get caught up in trying to
use this "conventional wisdom" when
you are now facing a financial challenge.
When bills to be paid exceed the church's
available cash, oryou are facing an unex-
pected financial outlay, our true Source
of supply may be momentarily forgotten.

Often a financially-oriented, well-
meaning board member will suggest,
"Enough ofrelying on prayer to meetour
needs, we've got bills to pay! We've got
to get organized. We need to get more
from our current congregation, and bring
in new people with the consciousness and
means who will bail us out of this situ-
ation. We'll go back to prayer after we
can pay the bills.”

Or they suggest taking still another
"cut" atreducing unnecessary costs. Such
costs usually include tithing to the Asso-
ciation, mailings and printing, minister
perks, etc. Often implied or stated when
the minister is not around is the belief, "If
our minister's consciousness was larger
and deeper, we wouldn't be facing finan-
cial problems.”

When my assignment is to work with
the leadership team on improving the
financial well-being of the ministry, |
first turn to the use ofaffirmations used in
handling the situation. | find that the
affirmations used are not believable by
all members of the leadership team.
Thus, alignment with the one true Source
is blocked.

After a gentle and factual discussion
of the current situation, I urge the partici-
pants to develop an affirmation that is
both truth-based and believable to all
now. The purpose of this task is to ensure
alignment and harmony and unity of

purpose. -
@inel.



An affirmation that met these criteria
is, "We know and affirm, 'It is our
Father's good pleasure to give us the
abundant life as we create and sustain the
consciousness to be channels for the
available inflow of substance.1'

To ensure alignment, we thoroughly
explored the definition and deeper mean-
ings of each of the terms. Then we iden-
tified the structure ofbeliefthatneeded to
be present for positive manifestation.

If you are experiencing a financial
short fall, you might gently probe to
uncover the unstated thoughts and feel-
ings of your leadership team. Too often
there is an explicit notion that ."Telling
the truth about the financial situation is
notallowed around here. Good Unity stu-
dents, and especially members of the
leadership team should not have o ex-
press doubts about money."

After an extended period of openly
discussing the current financial realities
and beliefs and feelings about the current
cash short fall that had to be present for
the effects/facts to occur, one minister
told me that it was a relief to give up
trying to be Doris Day or little Mary
Sunshine. The facts were there was not
enough money on hand al this time and
the job at hand was to get in alignment
with the only Source of all good things.

While this ministry isnotyetoutofthe
woods, there is clear evidence that the
alignment is now opening additional
channels for Source/Spirit to inflow.

Blessings ofLove. .

Dear Glenn,

Thoughts About Alignment

As | see it, alignment refers to the
"singleeye" remark attributed to Jesus. A
clear and consistent focus is required to
achieve excellence.

Again, "where ever two or more arc
gathered in my name, there | am in the
midst of them," suggests to me such
persons are aligned and have access to
absolute power and wisdom.

Alignment can be explained by con-
sidering the laser beam where energy/
light isamplified by stimulated emission.
A laser simply focuses energized light
and creates a heat source that produces
results not dreamed to be possible a few
generations ago.

In administrative terms, I think align-
ment refers to the process of developing
and articulating a mission and vision for
the ministry which is believed in and
"owned" by the members of the leader-
ship team.

Italso refers to the process of defining
goal and objective statements, the attain-
ment of which is supported by those
involved, even if they do not personally
agree with the activity. This means that
they will not invest energy in blocking
the attainment of the objective.

This is an important notion for the
minister as administrator. Total agree-
ment and commitment on anything is
hard to achieve, and is not necessary if
there is alignment of purpose.

Pleaseread this letter with the fullness ofjoy, success, and appreciation in which it is written.
We have recently embarked on our radio media advertising project, and thanks to the help of
Carolyn Craft | am happy to report that we are scheduled to air our first series of radio spots in
December (1988). This would not have happened as quickly and wonderfully as it did without
Carolyn lending her professional expertise, willingness to dig in and help us get organized, and
in touch with all the right people. Her help in doing the media research, scheduling appoint-
ments, and helping to conduct the interviews has saved us countless hours which made it
possible for us to get on the air before Christmas.

This is just another affirmation of the kind of help and support we get from the Association,
and we want to encourage all of our fellow member ministries to avail themselves of a great
opportunity to further their outreach into the community.

Again, we are trully grateful that the Association is staffed with such gifted people as Carolyn
Craft, and extend our thanks to her for die work she is doing for us all.

Blessings,

Jim Roscmergy, Senior Minister
Ed Golden, Minister of Administration
UNITY on the PLAZA

Sparkplugs

Talk Topics & Sermon Starters from
Unity publications

This month: Centennial Celebration:
Carrie Norman Sings Songs of
Unity

What's a celebration without music?
Unity School of Christianity invites you
to help us celebrate with the very special
music of Centennial Celebration: Carrie
Norman Sings Songs of Unity.

Carries voice is sparkling and clear as
she sings selections from Unity's own
hvmnal. Wings of Song. She isaccompa-
nied on several impressive arrangements
by the enchanting voices of children,
superb soloists, and an exceptional choir.
Ed Tossing will thrill you as his expert
keyboard performance brings you the
sounds of various instruments.

Centennial Celebration: Carrie Nor-
man Sings Songs of Unity is designed to
help you celebrate Unity's Centennial
regardless of your preference in music.
Perhaps you rejoice best with reflective
music such as heard in "Quite Waters," or
maybe you prefer the thoroughly rousing
"God Will Take Care," and you can defi-
nitely let your soul or your voice soar
with Carrie's remarkable voice in "The
Lord's Prayer." Alsoon the cassette arc "l
Behold the Christ in You," "The Father
and | Are One,"” "Work Wonders From
Within," "Confident Living,"” "Let There
Be Peace on Earth,"” "In the Silence,"
"The Mom of Truth is Breaking,” "Be
Thou My Vision," and "God is So Good."

Centennial Celebration: Carrie Nor-
man Sings Sonesof Unity brings together
in one unforgettable cassette some of the
favorite selections from Wings of Song.
All have specific Truth messages, some
set to traditional melodies, but all with
the enduring qualities of joy and assur-
ance. The album is representative of the
spirit of Unity and especially of Charles
and Myrtle Fillmore’s example of stead-
fast faith in God. Truly,with thiscassette,
Unity celebrates oneness in Spiritand di-
versity in expression. Celebrate with us!

Centennial Celebration: Carrie Nor-
man Sings Songs of Unity can be ob-
tained through the Sales Department of
Unity School of Christianity.



CHURCH GROWTH BY RADIO

for your communications outreach:

Descriptive Highlights on Formats by Popular Title (These titles reflect contempo-
rary terminology used by media sales representatives):

Z-Rock

CHR/Hits

(Contemporary Hit Radio)

New Wave
Carolyn Craft
Radio/Media Coordinator

Urban

Album Oriented Rock

Classic Rock

EEVIE
LMY AN

As we listen toa radio station, our only
"proof' of its existence is in the perform-
ance ofthereceiver that weare using-the Adult Contemporary
sound waves arc unseen. Considering
this, it can be more comfortable at times
to minister to those who arc prominentin
our lives and most visible in our churches
and centers on Sunday morning than to
the thousands of "unchurched" searching
for i jtv | g

Lite - Format 41

Let’s continue to consider our media Oldies
outreach as a means of breaking the mes-
merism of the race and touching souls
who arc seeking and now receptive to the

message of truth through the voice of New Age/The Wave
Unity. Say it loud! Say it clear—through
radio!

In conjunction with the March issucof

Youth oriented, top rock hits of today. Skews heavy
with young male teens. High energy. Personality of
disc jockey usually very important to listener.

Young adult oriented. Popular hits both rock and
soft rock. Skews evenly among males and females.
Popular DJ's impotant to this format.

Very young audience. Rap songs. Hot, energetic
music appealing to both male and female teens.
Popular on West Coast.

Ethnic format appealing primarily to black adults
and young adults. Popular format in cities with high
percentage black population. Dedicated primarily
to black artists. DJ's are important to the success of
this format in most cities.

Music consists of long versions of popular contem-
porary rock hits. This format has been popular for
about 20 years now. Appeals to young adultand teen
males.

More of a "yuppie" formatted rock station. Hits of
60's-70's. Appeals to adults who grew up with rock.
Often listeners who enjoy this also listen to Adult
Contemporary.

This is the most popular format in radio today. It
appeals primarily to adults 25-49 by blending popu-
lar hits and soft rock with news, weather, and
information. It is usually the format at the top in
number of listeners. It is a "safe" format for listener
and clicnt-nonoffensive in any way. Personality of
discjockcysand promotional activities usually very
important.

Adult Contemporary format that includes a few
more music selections appealing to a younger
demographic. This is a syndicated format. Less
emphasis on local air personalities.

Music format appealing to the 35 to 55 year age
group. Each station will identify itself by 407, 507,
60's, and/or 70's.

Lightjazz and esoteric album cuts of new music and
new artists appealing to adults. This is a brand new
formatand reaches independent thinkers who thrive

on music that is less popular to the w



Country

News/Talk

Beautiful Music

Middle-of-the-Road

Music of Your Life

Country and western music. Depending on the
market, country music stations vary from a more
music/less talk format to a music-news-weather-
sports-information format. The former puts less
emphasis on air personalities and more emphasis on
music with fewer commercial interruptions. Coun-
try stations are popular in the south and southwest-
ern cities primarily. "More music" stations appeal to
the younger country listener.

Mostly news, weather, sports, and information. If
there is much talk, these stations often appeal to a
profile of listeners who tend to be less active and
pretty conservative. Skews heavier with males 35
and over.

Usually syndicated and has fewer commercial inter-
ruptions than most stations. Skews to an older
audience. Is played often as backgound music so
commercial placement should be strategic and
consistent rather than random.

Format that is similar to the popular music, news,
weather, sports, and information formats from the
50's and 60's. This appeals to a listener profile who
enjoy air personalities of yesterday and the music of
amore conservative nature. Format does notusually
have a big audience.

A syndicated format. Music from the Big Band Era.

Music is primarily from the 30's and 40's. It appeals
to the 50 and up age group.

Target Audience

This list does not cover every format
or format combination that is available.
Ethnic presentations vary in presentation
from "All Music" to various combina-
tions of talk, music, news, etc.

Gospel and religious stations offer
ways to blend positive Christian thinking
with the Unity message; however, the
audience is usually dedicated to a more
fundamental Christian theology. The
potential Truth seeker is less likely to be
listening to a gospel or religious format.

Inconclusion, the sales representative
from each radio station can present a
clear picture of the age group their audi-
ence appeals to as well as provide addi-
tional psychographic information on
their listeners. In all cases, the size of
your city and the area of the country
determine the popularity of the various
formats. Note the size audience and the
geographical coverage area ofthe station
being considered. Find out about their
community profile. As the station repre-
sentative presents this information, inte-
grate it with your immediate and long-
term goals. There is a wealth of informa-
tion available from the media that can
help you focus on the best method for
clearly communicating your vision
through your ministry's outreach.

Stay tuned!

Age Demographic
© 18 24 % “  H % 6465+
( —- Z-ROCK )
[G— -—1r, CHRHITS ...
(-— NEWWAVE -
[ )
[q— ALBUM ROCK (AOR)
[C—
[ )
[
G )
)
[ TR NEWS/TALK )
ST BEAUTIFULMUSIC )
(e MIDDLE OF THE ROAD )

(MUSIC OF YOUR LIFE-)



Susan Eng
Expansion Coordinator

1989 Trends
in Ministry

Please send a list of Unity churches
with an elementary school.

I am seeking information regarding
whether Unity hasany retirement homes,
centers, complexes in the USA for my
mother.

These requests reflect the needs of a
Baby Boomer. A Baby Boomer is some-
one who was born between 1946 and
1964. Standard descriptions of Baby
Boomers include those who do not like
boring offering plates (try
bags), hymnals, coats and ties, or the

sermons,

narrow-minded Christianity thatmany of
them find in the average church.

One of the major concerns of Baby
Boomers is the welfare of their children.
They are willing to pay more and to
relocate if they can be assured that their
children will receive a good education.

Parents are also a top priority of the
Baby Boomer. Sandwichedbctween ar-
ranging the eldercare and child care, itis
no longer the "me generation.”

The 1990's will be the bestdecade for
marriage and family life since the 1950s.
Commitmenttoimprovingourworldand
family will be our biggest concerns. As
we strive to make the world a betterplace

forourchildren, our top priorities will be
environmental quality and the nuclear
arms race.

Baby Boomers will enjoy higher sala-
ries and more job opportunities. In
today's dollars, one third of you will earn
$50,000 or more, and one in seven fami-
lies will have a household income of
$75,000 and up.

More of us will donate our time and
money to worthy causes. ltwill be atime
of sharing and voluntarism. Americans
will give more money to worthy causes
than ever before.

Jim Sims, a nationally recognized
authority on the Baby Boom mentality
said at the
Development and Marketing Sympo-
sium that the time is right for New
Thought ministries to boom. He gives
these ten traits of effective churches that
reach Baby Boomers.

New Dimensions-Church

O They will be open to experience.

O TheirBible teaching will stress practical
living.

0 They place a healthy emphasis on rela-
tionships.

0 They will have fewer titles and less for-
mality.

0 They will understand the new family in
America.

0 They will share their faith by what they
say and do.

0 They will recognize the ability of
women.

0 They will place emphasis on worship.

Q They will have high tolerance for diver-
sity.

dD They will be action-oriented.

Arc wc communicating in ways that
would appeal to Baby Boomers? One of
the questions on a survey given to Unity
ministers at the Association's 1987 Con-
ference was, "If | were to hold a CEP
Unity class, | would expect to
attend.” The results:

10 ministers said 0 - 4
52 ministers said 5 - 10
36 ministers said 11-20

21 ministers said 21-30

18 ministers said 11-20
3 ministers said 51-75
3 ministers said 76-50

1 minister said 35-100

In order to obtain some insight as to
why the numbers were lower than ex-
pected, I read through hundreds of Unity
church newsletters to read how the class
was advertised. Only seven advertised
the class with benefits that would attract
a Baby Boomer toclass.

Most of the writeups used one or two
sentences which state facts but notbene-
fits. "This book is a Unity classic."” "This
wonderful Unity book by Charles
Fillmore makes an interesting study."”

Although the book, Psvchocvbemet-
iESwas published in 1960and isno longer
on the bestseller list, | discovered quite a
few churches are still giving it more
"press" with the same benefits that could
have been said about a CEP class.

Sample statements appealing to a
Baby Boomer might say, "This action
class is for you if...

.. .you want to achieve success.
.. .you are almost, but not quite, where
you want to be.

.. .you want decisions which will put you
at the top.

.. .you arenot yet demonstrating the really
important things in your life.

.. .you want creative stress reduction.

.. .you want to be materially successful
and spiritual at the same time.

. .your career, money, or relationships do
not seem to be working as well as you would
like.

Although not every church has been
called to reach Baby Boomers, address-
ing the needs and wantsofBaby Boomers
can help a church grow.

Resources:
Cheryl Russell, editorin chief, American
Demographics magazine

Charles E. Fuller Institute of Evangelism
and Church Growth



PARTNERS IN MINISTRY
a network of spouses of ministers

Karin Mosley

Mary Ann Detzler,apartnerin minis-
try and a Unity minister from San Jose,
California, stopped by my desk a few
weeks ago. Sheleftwith methe following
article (at right). After reading it and
pondering the wonderful thoughts and
words, Icalled Mary Ann to ask if Icould
share itin print with you. She is happy to
share it with partners everywhere. Let it
touch your heart. After reading it, you
may feel the need to read it with your
minister/partner, then take some time to
have a heart-to-hearttalk about how you
both feel about listening.

This isjusta "taster" of much more to
come from Mary Ann. She has agreed to
be our workshop presenter at the 1989
Association of Unity Churches Confer-
ence in June. The workshop "Forgiving
When ItHurts" will be open to Partners in
Ministry ONLY. Many of you have re-
quested this private time for Partners to
openly share and have this time together.
W atch for more information about Con-
ference happenings for Partners.

* Kk Kk Kk ok Kk Kk K

I'm looking for Partners experiences
in "Experiencing The Holidaze" to be
printed in the Christmas issue of CON-
TACT. Write: Partnersin M inistry, As-
sociation of Uunity Churches, P.O. Box
610, Lee's Summit, MO 64063.

Listening

When | ask you to listen to me and you start giving me
advice, you have not done what | asked.

When | asked you to listen to me and you begin to tell me
why I shouldn't feel that way, you aretramplingon myfeelings.

When | ask you to listen to me and you feel you have to do
something to solve my problems, you have failed me, strange
as that may seem.

LISTEN! All tasked was that you listen,not talkordo.. .just
hear me.

Advice is cheap; twenty cents will get you both Dear Abby
and Billy Graham in the newspaper.

And | can do for myself. I'm not helpless. Maybe discour-
aged and faltering, but not helpless.

When you do something for me that | can and need to do for
myself, you contribute to my fear and inadequacy.

But when you accept as a simple fact that | do feel what |
feel, no matter how irrational then | can quit trying to convince
you and can get about this business of understanding what's
behind this irrational feeling.

And when that's clear, the answers are abvious and I don't
need advice. Irrational feelings make sense when we under-
stand what’s behind them.

Perhaps that's why prayer works, sometimes, for some
people.. .because God is mute, and doesn't give advice or try
to fix things.

God just listens and lets you work it out for yourself.

So please listen and just hear me.

And if you want to talk, wait a minute foryourturn.. .and I'll
listen to you.

--Author Unknown

Jf



Adult Victims of Child Sexual Abuse

Itis increasingly more common
for professionals and ministers to
encounter in counseling adults
who have been abused as children,
some ofthese clients were sexually
abused. Rarely does the counselee
come to counseling and acknowl-
edge the abuse readily, and it may
come to lightonly after aconsider-
able time in counseling. The coun-
selees often have repressed these
unpleasant experiences for so long
that they are rarely brought to con-
sciousness, but the consequences
of child abuse are present in the
day-to-day life of the victim.

The typical adult sexually
abused as a child suffers extreme
low self esteem, depression, has
disturbed relationships and sexual
problems. They will often have
periods of theirchildhood that they
cannot recall. They have anger
towards members of their family,
and fear of the abuser, whom they
may idealize. Sexual abuse occurs
most commonly between a child
and a trusted family member or
close friend of the family. Most
often the abuse occurs repeatedly.
Secrecy is maintained by guilt,
threats, and pleas to protect the
perpetrator. There is often a collu-
sion on the part of many family
members to maintain the family
appearance of normalcy and to
ignore the signs of abuse. But
family relationships are inevitably
distrubed. Disturbed relationships
with others result as every signifi-
cant relationship is affected by the
impact of these profound early
experiences. Sexual dysfunction is

by Dr. David Fero

"Unity teachings are ideally formulated to
combat low self-esteem and depression and
the consequences of child sexual abuse.”

common, due to guilt and anxiety.
The sense of shame and guilt be-
come pervasive parts of the per-
sonality resulting in depression
and low self-esteem. Substance
abuse is very often a part of the
original abuse as well as a problem
for the adult victim.

If you suspect childhood abuse
occurred with one of your adult
counselees, build a real loving re-
lationship with the counselee and
help them to feel accepted just as
they are without a sexual connota-
tion to the relationship. At the ap-
propriate time tell the counselee
that they are acting just like some-
one abused as a child and point out
the behavior. Allow them to recall
the abuse giving them permission
to recall the abuse gradually. Be
aware of excessive denial which
may indicate you are right but that
the counselee is not ready to ac-
knowledge the abuse. Let them
think about it. When the abuse is
recalled help them to know they
did the best they could. Let them
know a child is never the cause of
sexual abuse, the adult must as-
sume all of the responsibility, and
that continuing the behavior or
even enjoying it at some level are
normal feelings. Help the coun-
selee to identify victim thinking
and replace it with the recognition

that they were conceived as a child
ofGod atcreation. As such they are
not meant to continue thinking of
themselves as helpless victims, but
as co-creators of their world. Once
they know the Truth, they are set
free. Help them to forgive their
family, both the perpetrator seeing
them as being ignorant of the Truth
about themselves and that's why
they seek validation through the
love of a child, and those who
allowed the abuse.

Unity teachings are ideally for-
mulated to combat low selfesteem
and depression and the conse-
quences ofchild sexual abuse. And
no one is better qualified to use
these principles in counseling than
the Unity minister; so be confident
thatyou can play an importantrole.
If you are concerned that the de-
pression needs professional man-
agement, refer to a professional
experienced in therapy with
abused persons and stay involved
as your counselee needs your con-
tinuing love.

Some support groups available
are Al-Anon, Alcoholics Anony-
mous, Sons United/Daughters
United, P.O. Box 952, San Jose,
California 95108.

(Dr. David Fero is a psychologist in

Akron, Ohio, and attends Unity of Ak-
ron.)



Onbehalfofthe Association of Unity Churches’staffand Board of Trustees,we extend toyou ourdeep gratitude and appreciation

for your past financial support. The love and faith you incorporate into your gifts make them special. We will appreciate your
affirming with us daily these powerful words:

A"Thank you, God, for an increasing awareness of Your all-providing *
love. We are confident that the prospering powerof Your love blesses
the Association of Unity Churches with success and plenty

N - J )

ASSOCIATION OF UNITY CHURCHES
Statement of General Fund Operations
Eight Months Ended November 30,1988

INCOME-OPERATIONS November Year to Date
Love Offerings $69,848.41 $650,194.61
Other Income 2,429.98 34,900.69

$72,278.39 $685,095.30
Less: Tithe Transfer 7,565.44 62,131.82
64,712.95 622,963.48
Gross Profit M aterial 2,826.45 38,101.94
Total Income $67,539.40 $661,065.42

EXPENSES-OPERATIONS
Total Expenses $88,925.44 $668,514.25

INCOME OVER (UNDER) EXPENSES: $ (21,386.04)' $ (7,448.83)

Unity School Contribution to the Association of Unity Churches Through Services Provided

Month of November: $5,767.99
Year to Date: $56,356.18

Note: This contribution is a non-ledger item and does not appear on the Association financial statement

lincludes $(27,300) of Church Growth Fund's Deficit



DEPARTMENT OF EDUCATION NEWS

Bob Ellsworth
Director of Education

The Uniqueness Of Unity
Part IV

Seven out of every ten (70%) ministers and licensed
teachers in Unity have an INTUITIVE-FEELING tem-
perament, as measured by the Myers-Briggs. Yet only
12% ofthepopulationarc INTUITIVE-FEELING people,
while 40% of protestant ministers fall into this category.
Unity is indeed unique in the kind of people it attracts to
itschurch leadership. I suspectthatmostofourcongrega-
tions are also of the INTUITIVE-FEELING tempera-
ment. So far, 142 ministers, ministerial students, and
licensed teachers have Liken the Myers-Briggs here at
Unity Village. We don'thave any questionnaires yet from
Unity congregations, but I'd be surprised if most congre-
gants weren't also INTUITIVE-FEELING in tempera-
ment.

W hatarc INTUITIVE-FEELING (NF*)people like? It
isimportantto know thisbecause inknowing thiswecome
to know ourselves in Unity. Here are some of the "gifts"
that NF's often have:

! Seek personal/spiritual growth and self actualization.

/' Romantacize relationships

/ Inspire others to action and change (have charisma).

| Are effective, articulate communicators.

/  Seen as a "'feeling" person, caring deeply about others.

S Highly intuitive about what others are thinking and feeling.

/  Have competence as group facilitators, catalysts.

y  Contagiously optimistic about the future.

y  Give strokes freely in relationships.

y  Want to make a "'difference" in the world.

y  Intouch with emotions and feelings, skilled at expressing
them.

y  See possibilities and good in others.

y  Enjoy bringing out the best in others.

y  Skilled at creating intense relationships

y  Respond to partner with sympathy, tenderness, and affec-

tion.

y  Skilled socially, make others feel wanted and well hosted
in home.

The above are wonderful gifts. When Unity leaders
look outon the congregations, they see the possibilities for
growth. Valuing personal transformations forthemselves.
Unity leaders seek to call this forth in those they serve.
N Fs contribute a lot in making their church a loving
community where authentic encounters with other people
are possible. Articulate and effective communicators,
NF’s make great speakers and teachers.

Butwhatisamazing isthatthe NF temperamentseems
to appeal to a minority of churchgoers in this country.
Many people seem to prefer a firm system of do’s and
don'tsanda moralisticapproach toreligion, withabundant
measuresofrightand wrong thrown in. Mostpeople in this
country are OUTER directed rather than INNER directed,
as measured by the Myers-Briggs. Aswonderful asthe NF
qualities are, the truth is that they probably don't fill the
needs of most people who prefer another approach to
worship and congregational life.

NF leaders have some "challenges,” as well as gifts, as
alltemperamentgroupsdo.Canyou find yourselfwith any
of the challenges listed below?

y  Attract needy people like a magnet, become rescuers.

Tend to be "too™ helpful, even when unwarranted or not
asked for.

Highly sensitive, even reactive to criticism/suggestions.
Irritate others by being seen as playing favorites.
Anger others when withdrawing intense interest.

Have a high need for strokes, recognition, approval.

Handle conflict and disagreement by avoiding when pos-

sible.

y  Try to please too much, strive to be what others want,
difficulty saying "no."

y  Have difficulty maintaining own physical/emotional well
being.

y  Create dependent relationships through expression of

caring and understanding.

y ldealize and romanticize relationships, then becomedisap-
pointed.

y  Not at peace with authority.

< K K <K <

W hile NF spiritual leaders arc the mostadaptable ofall
clergy, they are also more often caught between trying to
please people and being true to their own drive for
authority. Also, setting boundaries for themselves does
not come easily, and NF clergy have a difficult time
nurturing their own needs for family, recreation, and a
private spiritual life.

Fortunately, there are several million people with NF
temperaments in this country. That means that while
Unity may appeal to a minority, we have lots of room to
grow. Next month we will examine two other tempera-
ment groups who are sometimes attracted to Unity. By
understanding what these other groups are like, it would
be possible to broaden Unity's base of appeal.

(NOTE: Many of the above conclusions weredrawn from the
book Personality Type and Religious Leadership by Oswald and
Kroeger, published by the Alban Institute in Washington, D.C.)



LIGHT ON THE PATH

A |
Trish Robinson
Licensed Teacher Consultant

It is a pleasure to share with you the following piece
written by Ben Andrews, licensed teacher and spiritual
leader at Unity in Duncanville, Texas (thisarticle pushed
my "think buttons,” which I like):

Name Your Own Price

Wouldn't the world be interesting if we could deter-
mine the value ofeverything we receive and then pay only
thatamount? Would we offermore? Less? How would we
determine how much is appropriate?

There is only one place which allows us that freedom
and thatisour church. Itgives us all the love and support
we will accept for growth toward our full potential, while
allowing us total freedom, to determine the value of it to
us.

| wouldn’t change the system even if | could. I like
being fully responsible fordetermining exactly how much
my "spiritual support” center has contributed to me and
then giving according to how Isec the value of it. It makes
me feel good to know that somewhere in my world | am
trusted touse myown judgmentwithoutfeeling guilty that
I gave too little or too much. I like not having my giving
determined by what someone else gives, or what is
expected ofme.Ifldon'treceive value, Idon'thave togive
atall. Or lcan take as much as I wantand only give a little
in return. It is totally up to me.

My only requirement is that | be true to my integrity;
thatl give enough, butnottoo much. Itissolely up to me
to give in accordance with the value | place on what |
receive. And I like being able to find out how the money
I give is being used, if | so desire.

All in all, I think this is a system which supports me. It
trusts me. Itbelieves in my willingness to always be fair,
and in my willingness to be aware of how the good 1
receive here compares with what | receive elsewhere in
my life.

lam thankful thatsomewhere, someone believes in me

that much. Now all 1have to do is be honest with myself.
Nooneelsewilleverknow the difference. And mostofall,
| know that if | decide to give more of myself-my time,
my talents, or my money-it will be multiplied and I will
receive a great blessing, even as my gifts bless others.
The question ofhow much should I give isreally aques-
tion of how much I am willing to receive. I like that!

This Centennial Year is filled with exciting experi-
ences—Licensed Teacher Week being one (February 19-
24,1989). Ittruly was great. The high quality of teachers
in attendance contributed tremendously to the wonder of
it all.

W e began the week with aworkshop, "W hat Unity Is,"
on Sunday afternoon and the Centennial Play, "Beautiful
Dreamer,"” in the evening. | would like for all of you to
experience the play.

Alyssa VanTil, licensed teacher and Bible Instructor
forUSRS,gave aseminarthat wasjam-packed with good
Bible material; ways to have fun preparing Bible classes,
fun ways to learn more and to share with your students as
well as new insights into the study and meaning of the
Bible.

Michael Ryce (author, lecturer, and consultant in
teaching the practical application of "self-help tools")
shared with ustheimportance of,and benefits from, taking
responsibility forourselves and our lives. Some ofuswere
privileged to see him living what he teaches when unex-
pected opportunities arose.

Pat Glancy, licensed teacher from EIl Paseo, Texas,
gave new insights into the use of "writing"-how to make
writing a varied tool in self-help and in teaching others.

Bob Ellsworth helped us see our unique gifts in new
ways, while discovering gifts we were unaware of. In his
workshop, "Gifts Differing,"” we learned to value the gifts
of others and see how we can all work together in
acceptance.

Adrianne Dorfman, USRS Communication Instructor,
was dynamic and fun in sharing teaching techniques.

Your Licensed Teachers Regional Representatives
will be sharing more with you. And speaking of Licensed
Teachers Regional Representatives, please let them hear
from you. Let them know you appreciate them. They are
very dedicated and can serve you better when you share
with them.

'Til next month, love and blessings.

GOOD NEWS!

Licensed Teacher Post-Graduate Week will be
held in JUNE of 1990! You realize, of course, that
this allows more of you to take advantage of the
week that IS FOR YOU!



YOUTH MINISTRY NEWS

Marianne Hill
International Children's Education Consultant

Resources for
Enrichment

No matter what the church budget for the children’s
program is, mostof us feel thatwe could do more ifthere
were more money available. This is probably true, but in
most cases the extra money is not readily available. One
way to work with the situation is to capitalize on the
resources that are already available, organize materials,
label, and place so that they are readily available to the
classroom teachers.

A resource library in the children's program makes a
variety ofinformation available to the teachers. Children's
books can be arranged according to the subject, so that
teacherscan locate astory thatis pertinentto the theme for
the week, without spending a great deal of time. Having
the books inone location, rather than scattered throughout
the classrooms makesabiggerselection available toall of
the teachers in your program.

Several oftheresourcesavailable from the Association
ofUnity Churches, such asthe Back to Basics Curriculum,
and the Twelve Power Program for Young People, list
children's stories that can be used with different topics.
Once these have been acquired by your children's pro-
gram, keeping them available and in good condition, you
can continue toadd to your library. Books add interestand
variety to a teacher's lesson plan. The drawings can be
used as patterns to create flannel board characters and the
story can be presented to the children on a flannel board.
A few books, revelant to the week’s theme, can be placed
in a learning center for a child to enjoy on his/her own.

The chairperson of the Youth Services Committee,
Marge Kass, recently asked the managersofanumberof
Unity bookstores to recommend their favorite children's
books. Ifyou are interested inany ofthese books, and your
bookstore doesn'tcurrently have them available, the man-
ager can order them from either New Leaf or DeVorss.

The Serendipity Series by Stephen Cosgrove
The Velveteen Rabbit by Margery Williams ($7.95-all ages)
Stepping Stone Series by Margaret Stevens

Remember the Light by Fisher (meeting bereavement)
($8.95-ages 5 and up)

Meditations For Little People by Langford ($3.00-agcs 3-7)

Something Special Within by Richter, Betts, and Jacobsen
($4.50)

I, Monty by Marcus Bach

Liking Myself by Pat Palmer ($4.95-ages 6-10)
Makc h So by Richter, Betts, and Jacobsen ($6.50)
Meditation With Children by Rozman

Hope For the Flowers by Trina Paulus ($5.95)
Timothy Turtle Learns About |.ove by Wendy Smith
Cat Who Went to Heaven by Coatsworth

Q.Ur Father - Prayers For Young People by Joan Hodgson
(White Eagle)

Alphabet of God by Larson ($4.00-ages 4-10)
Windows of Nature by M. Stillwater
Have You Hugged A Monster Today'? by Allen Cohen

Sharing Nature With Children by Joseph B. Cornell
($6.95—all ages)

The Little Prince by Antoine De Saint-Exupery (all ages)
There Is Only One Me by Gibbon
The Rose and the Pickle by Golday
Twelve by Elaine Kittridge
The Lord's Prayer by Lucy
Otto Shares (A Hug. A Tear. A Giggle A Friehil
by Kathleen Morey ($2.95 each)
The Giving Tree by Silversetin
The Girl Who Cried Flowers by Yolen ($7.95—all ages)

Western Region
Children's Education Consultant

Penny Gruver

Penny Gruver has been ihe
Children's Education Consultant
since May, 1988. With a back-
ground in art education, Penny
hasworked in publicschools, and
as a guest educator working in
grades 1-5. She served as Youth Education Director for
Unity in the Olympics, Port Angeles, Washington, for
seven years, and on the church board of directors forover
two years. Penny resides in Port Angeles, with her hus-
band, Ray, and their three children. When asked about her
personal vision for children’s ministry, Penny says she
encourages the awareness of young people as a "thriving
part of the church membership. . .and support for the
teachers and directors!" In a nutshell, she believe in
helping each person to be the best they can be!



Survey Says:

"Teens Vulnerable™

A new study of teenagers' attitudes toward health
and sexual issuesreveals thatmany young people are
notmaking the properhealth decisionsorareembrac-
ing dangerous misconceptions abouttheirbodies and
sexuality.

The National Adolescent Student Health Survey
questioned more titan 11,000 eighth and tenth graders
across the country on such topics as AIDS, injury
prevention, violence, suicide, sexually transmitted
diseases, consumer health, nutrition, and alcohol,
drug, and tobacco use.

Somcofthe findings arealarming: More titan one-
third of teens surveyed replied that they would not
know where to seek help for a sexually transmitted
disease. Slightly more than half confessed that they
don'twearseatbelts whileinanautomobile, and more
thantwo-thirdsadmitted toriding incars with adriver
who has been drinking. School violence was another
cause for concern: 77 percentof teens surveyed said
thatthey have been involved ina fightin the pastyear.
And 61 percent of them reported that they had been
cither threatened, robbed, or attacked on school
premises in the past year.

The National Adolescent Student Health Survey
was funded by the U.S. Department of Health and
Human Services and developed by the American Al-
liance for Health, Physical Education, Recreation
and Dance; the American School Health Association;
and the Society for Public Health Education.

-from Girl Scout Leader Magazine

T eamzvorl. .andyour CocaCministry!

Creative communications between sponsor & minister

Sponsors. . .one way of assisting your minister in
keeping up with the Y.O.U's busy schedule is to prepare
a chart with three columns, showing date, event, and
chairperson. The date column would include all the
Sundays (and who is teaching), and scheduled extra social
events, fund raisers, retreats, and rallies. Give thischartto
your ministerevery quarter to six months. Make sure you
discuss and have approval for all events involving the
church, and the parents receive informational flyers,
newsletters, etc. The Y.O.U. secretary should have a
similar chart visible in the Y.O.U. room.

—Bonnie Barron, Southeast Regional Y.O.U. Consultant

Tips for The Teacher

Keys to Communication
In The Classroom

"l just can't get through to
those kids; I may as well be talk-
ing to a wall."

"Ildon'tunderstand aword that
teacher says; he talks way over

our heads!"
Some may say these com- inte7nationalY outh
ments show a lack of communi- Education Consultant

cation; itwould be more accurate

to say they arc indications of ineffective communication.
Ifcommunication issending and receiving messages, it is
impossible notto communicate. The way you fix up the
meeting place communicates how much you care. Being
on and prepared and enthusiasticcommunicate thatteach-
ing thisgroup of young people isimportant. The problem
isnotcommunication; the problem is how to communi-
cate effectively.

Meanings in the Mind

People often assume that the meaning is in the mes-
sage. This is not true; meanings are not in the message
sent, they arc inthe mind ofthereceiver. Think ofaperson
trying to communicate with someone who does not speak
his/her language. No matter how much meaning the
sender thinks is in his/her message, if the receiver is not
constructing that same meaning in his or her own mind,
the intended message has not been communicated.

To getmeanings from one person to another, there are
two main processes—sending and receiving. Itisaparticu-
larchallenge to try togetyourintended messagesreceived
by the young people you are teaching. To be an effective
sender, consider following these guidelines:

e Stateclearly whatthe lessonisabout: "Today weare
going to talk about..." This does not necessarily have to
be stated atthe very beginning ofthe session, particularly
when using a "discovery" approach, but at some point it
should be made very clear.

e Explain why itisimportant for students to know or
think about what you are teaching. Of course you under-
stand thatthese topics are farmore importantthan mostof
the subjects the studentsare studying in public school, but
you must convince them of this. Don't assume that your
students will somehow "catch” an understanding of the
critical importance of what they are learning without
having an explanation.

e Try to get all of the learners involved as much as
possible: "l wantyou all to think of..." Ifyou call onjust
one student, then only thatstudent's mind isengaged in the
Continued on page 20



Inner-View
Y.O.U'er of the Month

Lisa Sander

Age: 15

Hometown: Spokane, Washington

Family: John and Vicky Sander, parents;
brother, Curt, age 17

Unity Center: Spokane Unity Church

Hobbies: softball, piano, singing in choir

Activities: Vice-Presidcnt/Chaplain of Y.O.U. chapter,
play on softball team, camp counselor (Kid's
Camp)

Favorite Color: light blue, peach

Favorite Food: pizza/spaghetti

Favorite Musicians: U-2, Van Halcn, Excess

Favorite Expression: "That's raunchy.”

Best Movie Ever Seen: "Gone with the Wind"

Future Plans: graduate from high school, go to college,
getajob

Words That Describe Me: athletic, intelligent, loving,
caring

Best Time in My Life: with family.. .aunts, uncles,
and 4 cousins get together-holidays, skiing,
and fishing.

How | See God at Work in My Life: To me He isjust
someone | can talk to and help me. . .nota
person, a partof my personality...

Ways | Am Growing: (spiritually) Right now trying to
find out where 1am going. Trying to set goals
for my future.

My Wish For The World: 1wanteveryone to be content
with who they are and what they are.

My Vision For Y.O.U.: limagine itas a haven foryoung
people where they can be anybody they want.

Hardest Think | Ever Had To Do: First time |sang in
public and talked in public.

Biggest Challenge Facing Teenagers: Accepting who
they are and the way their life is going instead
of fighting everything.

What | Am Most Thankful For: My family because they
are so understanding and support me a lot.

Person | Most Want To Meet: A person | would just
click with.. .like I've known them all my life.

Doyou know a Y.O.U.teenagerwecould feature in
this column? Send us this person's name, address,
and phone number, and tell us how he or she dem -
onstrates the Unity truth principles.

Santa Barbara Y.O.U.
Feeds the Hungry

Barbara Youth of Unity.

We salute the Santa Barbara Youth of Unity in their
demonstration ofan effective "Hunger Project" activity as
they extend their love, in their feeding of the Trce-Pcoplc
(homeless who live by the famous Santa Barbara Morton
Fig Tree) a pre-Thanksgiving luncheon.

Itall began in July, 1988, when they started to feed the
homeless at "Transition House" which isoperated by over
10 churches in the Santa Barbara area (Unity Church of
Santa Barbara included). The homeless are screened for
drugs, alcohol, weapons, and they must be actively seek-
ingajobinordertobearesidentofthe home. The residents
may stay anywhere from one week totwo months and ages
vary from infants to senior citizens. The Santa Barbara
Y.O.U. purchased and prepared the food themselves and
thencongregated onceamonthatTransition House todine
together with the homeless. They shared activities and joy
songs as they do at Y.O.U. Conference.

In September, 1988, the Y.O.U. decided they would
like to feed the other homeless who really don't have a
home, the Tree-People of Santa Barbara. The Santa
Barbara Youth of Unity donated over $200. Merchants
gave donations and the congregation and friends of Unity
Church of Santa Barbara graciously brought canned
goods. The night before, the Y.O.U. cooked all the
turkeys, hams, potatoes, gravy, jcllo, stuffing, and pump-
kin pies. Then Saturday morning, November 19, 1988,
they warmed the food and drove in the church van with
tables and food for the pre-Thanksgiving luncheon.

Thenewspaperand TV mediareported on the luncheon
which fed over 186 homeless, ages 1year to 86 years old.
The Y.O.U. later presented the infant Christmas presents
of food, pampers, toys, and used toddler clothes.

Santa Barbara Y.O0.U. also visits shut-ins and held a
pancake breakfast to pay off the balance of the church
piano of over $450.

God Love and Bless the Santa Barbara Y.O.U. (and
theirsponsors, Caland Jeanne Lee) forthey live in the now
with their Light shining.

Share with us your Y.O.U. chapter's Hunger Project ac-
tivities. We love to hear of all the exciting ways Y.O.U'ers
are expressing love in the world!



youth of Unity
Around the Work

Itismy dream thatyoung people from around thiswon-
derful earth ofourswill share how Truth isworking in their
lives.

Recently the following letter from Nigeria came in. |
was deeply moved by the contents and have posted the af-
firmation above my desk to refer to from lime to time. It
isa marvelous story. Enjoy!

Ray Wiggins
International Consultant
Youth Education

The Greeting That Changed My Life
by Barnabus Iwuoha

(printed as received)

Years ago, when | was about six years old. Our
Reverend by then was akind of person that loves kids, He
has a kind of special love for me, why because | was
naughty and brilliant.

Each time, I greet him hisreply will be "boy learn how
to bring Christ nearer to yourself." Every Sunday before
he began each service, he will instructthe congregation to
shake hands with each other and repeat these words "I
salute the Christin you" every body will shake hands with
his or her neighbour and say "I salute the Christ in you."

After each service I will rush to the Reverend and say
| salute the Christin you, instead the Reverend will reply
me normally he will say "boy learn how to bring Christ
nearer to yourself.”

Igrew with these words till the time Ientered into high
school.

Oneday,when 1wason my bed inthe school dorm itory
around 2:00 a.m. | could not sleep again, | began to ask
myself how can I bring God nearer to myself. It is in this
momentofdeep thinking that lremembered how we used
to greetin the church, atthis pointan affirmation cropped
out from my mind. The affirmation is MIGHTY CHRIST
ISALUTE YOU IN FRIENDSHIP AND INVITE YOUR
LOVING PARTICIPATION INTO MY LIFE AND
WORK. From that day | began to use this words of mine,
normally before, whenever | woke up and |1 go round the
dormitory to crack jokes with friends, but starting from
thatvery day, | found that lcould no longer go outtocrack
jokes. Each morning whenever | woke up | say to myself

"mighty Christ | salute you in friendship and invite your
loving participation into my life and work,” sometimes |
will say this words silently, attimes | will thunder itto the
hearing of others and my friends will ask me 'Boy whom
are you greeting' and my reply will be I am greeting the
mighty of mighties.

From thatday onwards changes started taking place in
my life pattern, I began to excell in academics and sports,
to the extent that whenever my name is mentioned in
school my fellow students will say progress, this persisted
till they nicknamed me progress, infact | started answering
progress and progress also started pouring in.

One day my two immediate friends (Billy and James)
came to me and asked me "Boy what brought this kind of
drastic changes to your behaviour, | laughed and gave
them my wonderful words, they laughed over it and call
it talisman words. And a miracle happened at last after
some months,one ofthem, Billy came to me one day after
holiday and said "Boy itworks, lasked him what works he
said the wonderful words.

Mighty Christlsalute you in friendship and invite your
loving participation into my life and work is really a
wonderful statement. Last year during our local youth
conference, | delivered this testmony to them, and many
of the youths started to chorus it like songs wherever we
are.

Because of the way we used the chorus itan idea came
into my mind that | should put it into songs. Here is the
song or (poem):

Mighty is the Christ | salute

To whom special invitation has been given

To whom that honours every righteous invitation.
In whom comelh every answer.

Mighty of mighties the heart that gave you special
invitation, now sends you special thanks for
invitation honoured, for prayer answered, and

for progress that is now my inheritance.
Haleluyah Haleluyah Haleluyah.

You may write Bamabus at:
Barnabus lwuoha
General Secretary Anambra
State Youth of Unity
Box 456, Asata
Enugu Anambra State Nigeria



Tins For The Teacher
Cont'dfrom page 17

learning while all the others may be inattentive. Sending
messages is easier if the receivers arc all "with you."

e Tic the new learning to the past: "Remember last
week we were talking about..." Try to show thatwhatyou
arc teaching isnota bunch ofunrelated facts, but that itall
fitstogetherand makessense. Since there isoften irregular
attendance among young people in the church school,
making these links can be a solution to the problems
caused by this lack of continuity.

e Tic the lesson to the young people's experience; use
analogies, try role playing, draw diagrams, ordo whatever
it takes to connect your message to something your
students can relate to.

Telling Is Not Teaching

The key thing to remember is that telling is not
teaching. Telling is easy; teaching is hard. You need to be
very creative and cmpathetic to be able to communicate
with young people.

To discover ifyou are successful, use the second com -
ponent of communication—RECEIVING (or listening).
Listen notonly to the words your students say, but to all
of the many messages they arc sending. When there is
conflict between the spoken message and the nonverbal
message, it is usually "body language"” that is to be
believed. Ifyou ask, "Do you understand?" and the student
looks down at the floor, sighs deeply, shrugs his/her
shoulders, and mumbles, "l guess so,” do you believe her
words? Ofcourse not!

Listening isan active, nota passive undertaking. To be
effective when listening to your students, consider loliow-

ing these guidelines:

. Assurrlea"listening' body stance. Lean forward and
establish eye contact with the Sender

« Don't be distracted: focus on the person speaking.
Try to reflect back to the person what you think she
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e ?°"'laccepl suPcr,icial responses just to "get an-
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THE PRESIDENT'S LETTER

Maya Brandenberger, Ph.D.
Unity de Montreal
Montreal, Quebec, Canada

Wiith a hint of spring just around the
corner, lam writing this, my penultimate
President's Letter, to you with the sun
streaming through the window illuminat-
ing comers of the room | haven't looked
into since last summer.

In an earlier letter | talked about how
our ministers are, in effect, transforma-
tional agents in an interpersonal and in-
trapsychic way. We do this through the
way in which we teach ourprinciples and
also in the way we function as we serve
the lives of our congregations. Today |
want to touch on some further ideas
concerning thistransformational activity
we perform, ideas that are very close to
my heartand especially my interestin the
area of HEALING. By this | mean psy-
cho-physical healing.

Primarily, Unity has been committed
to the challenges of healing throughout
its first one hundred years. As we all
know this began with the illness and
subsequent healing of Myrtle Fillmore
through her recognition of being a child
ofGod and, therefore, perfect. Since then
Unity has continued, unwavering, to
teach and invite our fellow men to apply
these mental/spiritual principles of
prayer, affirmations and denials, and
visualizations to their illnesses, life-
crises and any other stumbling blocks to
a full and healthy life. Yet the gulf be-

tween this form of healing and that of
school medicine has remained wide and
less than friendly.

Today, Psycho-Neuro-Immunology
has provided us with amostdramatic and
fascinating shift in the scientific view of
the world. Until recently it was left to
philosophical speculation thatthe psyche
influenced the body, that decisions re-
garding illness and health are made at the
level of the psyche. The one drawback
has been that "proofs" have been missing
from the equation and therefore this as-
sumption was held incommunicado by
the sciences. With the latest published
results of Psycho-Neuro-Immunology
the final factors in the equation have been
supplied and questioning done with. We
can now see for the first time in the test
tubes of the immunologists just what are
theeffects our thoughts and feelings have
on our bodies, on our health. We can see
in a scientific manner that there is an
inner-healer in each of us.

It was not until the seventies that
scientists who risked their professional
reputations by asserting thatthe immune
system was influenced by the nervous
system were given credence and the
dubious smiles of the scientific main-
stream faded away. Up to that point sci-
ence maintained the traditional view that
psyche and body were separate entities,
however, through the discoveries of the
last two decades we have seen a revolu-
tionary change come about. It has been
evident just how much the immune sys-
tem integrates the whole organism. This
has brought a new way of appreciating
and revising the old esoteric and meta-
physical traditions of healing. It is ac-
cepted now thatthe way in which we live,
think, and feel makes us healthy or makes
us ill.

I believe this to be of paramount
importance toourwork in Unity. We are
being met more than half-way across the
bridge which, until recently, was not
passable; the bridge between medicine,
science, and the world of spiritual heal-
ing and metaphysics. The bridge iscalled
by our friends in science the immune
system.

Here lies the main point | want to
make, something for us to think about.
Are we truly ready to be met by the

scientific findings of this world? All
these tools that are called into present
being to the world ofscience and medical
technology, are we prepared to become
recognized, respected, and professional
members of these new,emergenthealing
teams?

Over the years | have found that our
ministers live simple, hermetic lives,
esconsed in different and separate meta-
physical worlds where individuals come
and seek our special help. We are always
ready to listen to reports from members
that the medical world did not really
support and encourage our views on
prayerasahealingagenton itsown. And,
yes, | am aware that it is still so. Most
membersofourcongregationswill report
that having been through medical tests
and treatment forillnesses that these two
worlds are not yet integrated. But, | be-
lieve deeply that we are moving toward
such a time. A time when our hospitals
will notonly treataperson medically and
surgically butalso apply psycho-spiritual
techniques of healing.

I would like to invite us all to watch
and check our own mechanism and po-
tential for living in a cocoon-like world
with old attitudes toward the world of
medicine and science ingeneral. AslIsaid
before, we have along way to go butthe
foundation is being built and, inevitably,
we will be called upon to become active
membersofaprofessional world of heal-
ing, side by side with the doctors, the
surgeons, and the psychotherapists. We
will be called to come forward from
behind the curtains of our gentle, quiet
world of spiritual beliefs, to come down
from the mountains of our faith to the
places where direct intervention in dis-
ease is taking place.

The words "I will pray for you while
you are insurgery" willbecome "l will be
right there with you and your surgeon
during your whole experience." And
perhaps we will see the day when the
spiritual approach will be used as a treat-
ment first and foremostprior to any pre-
scribed medical or chemical interven-
tion. However this develops in the future
Irejoice to see healing as one area where
we will soon be coming together. Here is
a New Frontier that will allow us To
Come Up Higher.



EXECUTIVE DIRECTOR'S LETTER

Glenn R. Mosley
Executive Director

Al News is Local News
In the year 1938, eleven million
people flew by airlines to some point in
the world. Usually the trip was within the
passenger's native land and more often
than not, airline passengers only made
one such trip per year. In 1984 (most
recent year for which figures arc avail-
able) eleven million people around the
world flew each day.

W hen we live in such a small world,
any news becomes local news.

So...on the local scene.. .the folks of
the Unity Church of the Bahamas, Ellie
Harold, minister, have good news to
share. And they share it with all who are
drawn to this dynamic ministry with
increasing services and increasing in-
volvement on the part of the members.

To assistinattracting more people, the
church recently moved to larger and
exquisitely-decorated new facilities.
Carolyn Craft, Association Radio/Media
Coordinator; my wife, Karin, Associa-
tion SupportServices and Expansion As-
sistant; and | were three ofthose in atten-

dance ata Sunday serviceduring a Febru-
ary combination four-day R & R and
business trip.

A featured "Loving Relationships”
workshop that afternoon was presented
by Mustafa Willlingham, Unity minister
from Hollywood, California. He was
presentand shared briefly atthe morning
worship service the Sunday before
Valentine's Day.

Ellie Harold, minister of the capital-
city Nassau church hasjust laid plans for
beginning acancersupportgroup on New
Providence Island (Nassau). Ellie is a
registered nurse, an ordained minister, an
excellent group facilitator, and a few
years ago she conquered cancer herself.

Much of whatis making Unity Church
ofthe Bahamasso dynamic can be seen in
the following excerpt from Elbe's "Re-
flections" in a recent newsletter, Met-
anoia:

"How do we avoid getting dragged
through our life? How can we gratefully
miss the experience of being 'done unto’
when life seems to deliver an unfair or
unpleasant blow? How can we get some-
thing more outof life besides near misses
and close calls?

"The answers are simple. If | don't
wantto getdragged through my own life,
I mustdiscover a way to pick up my feet
and trotalong with it. If I don't want to be
a victim in my own life, | must stop
casting others in my life in the role of my
persecutor. If | really want something
more and better in my life, | must be
willing to create it in my way of thinking
and acting.

"But HOW do Ido those things? How
do I begintocooperate with the Universe?
How do | develop harmony rather than
conflict in my relationships? How do |
keep myself from creating no-win situ-
ations?

"There is one master key that unlocks

(Lefttoright): Carolyn Craft; Karin Mosley;Coretta Greaux, platform assistant; Glenn Mosley;
Ellie Harold; Kay Barrett, board president; and Mustafa Willingham

the myriad doors of our human dilem-
mas. When we find that key and use it,
every aspectofour life will change. We
will feel no inclination towards resis-
tance. Harmony in our life will become
the rule and not the exception. We will
experience success at every turn.

"W hat is this master key of transfor-
mation? It is Self-Love. Love of the es-
sential spiritual being that we are. Love
that sees through the various disguises
and costumes we wear, and appreciates
the real individual. Love that uncondi-
tionally acceptsand approvesofall ofus,
not just those things we have felt were
acceptable and loveable.

"There is probably nothing so diffi-
cult for many of us to do than to stand in
front of a mirror, looking deep into our
own eyes, and to tell our Self, "I love and
approve of you." It is often much easier
for us to criticize what we see in the
mirror, to chastize ourselves for having
pimples or getting wrinkles.

"And yet if we want to turn our life
around, to establish peace and harmony
and success as a way of life, we must
become in love with ourselves. Foraswe
love ourselves, so we will love others.
And as we love others, so will they be
drawn to us in love and support.”

Your ministry in the Bahamas is liv-
ing proof, Ellie. Special love to you and
all in yourchurch from your "neighbors™
in the restofthis small spaceship we call
"Earth."
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Barbara O'Hearne
Church Development and
Management Consultant

The Strategic
Planning Process

Planning is the process of taking a
look at where you are currently, where
you would like to be,and how you will get
to thatpoint. This article will focus on the
definition, the benefits and concerns of
planning, and the terminology used in
planning.

By taking a look at what strategic
planning is not, Peter DruckerRhas for-
mulated what is thought to be a good
definition of strategic planning. First a
look at what it is not:

1. It is not a box of tricks, a bundle of
techniques. Itisa common sense ap-
proach to thinking about your organi-
zation. Models of strategic planning
are helpful in working through the
processofplanning butare not strate-
gic planning.

2. Strategic planning is not forecasting.

3. Strategic planning does not deal with
future decisions. Itdeals with the futu-
rity ofpresentdecisions. The question
is not what should we do tomorrow,
but "what futurity do we have to build
into our present thinking and doing,
what time spans do we have to con-
sider, and how do we use thisinforma-
tion to make a rational decision now?"

4. Strategic planning isnotan attempt to
eliminate risk. According to Drucker,
"The end result of successful strategic
planning is the capacity to take greater
risk—chosen rationally from among
risk-taking courses of action.”

Having examined what strategic plan-
ning isnot, Druckerconcludes that strate-
gic planning "isthe continuous processof
making present entrepreneurial (risk-
taking) decisions systematically and with
the greatest knowledge of their futurity;
organizing systematically the efforts
needed to carry out these decisions; and
measuring the results of these decisions
against the expectations through organ-
ized, systematic feedback."”

W hile many ministers, church admin-
istrators, and boards of directors see the
benefit of planning, others have ex-
pressed their resistance to planning. This
writer has a definite bias in favorofsome
type of planning, regardless of the size of
the ministry.

Benefits and Concerns of Planning

A summary of the benefits of planning
include:

« clarifies mission, vision, goals, objec-
tives, programs, and the array of serv-
ices.

e results oriented.

¢ has proven to positively influence

organizational performance.
« forces communication and builds
teamwork.

¢ maximizes the cost effectiveness of

financial resources.

« stimulates creative thinking and helps
the organization become "proactive."

¢ helps attract support-many people
respectan organization with a plan.

It is only fair to give equal time to
summarize some ofthe reasons why there
is resistance, reluctance, or concerns
about planning:

e involves some risk-taking that may

end up as a success or failure.
* takes too much time.

« is loo expensive for our limited

budget.

e probably will never be implemented,

so why bother?
« maychange organizational direction.

« deals with too many uncertainties
which make people uncomfortable.

*« hasn'teverbeen done before, so why
start now?

There are acouple of situations in the
life cycle of an organization in which
planning isdefinitely notrecommended.
Iflheministryororganizationisinastate
of crisis, this challenge must be taken
care of prior to planning. For example,
excessive expenses over income needs
the immediate attention and correction
by the finance committee, board, and
executive director.

Undertaking a strategic plan in order
to justify the termination of staff is
strongly discouraged. Solve the staff
situation as quickly as possible and then
go ahead with the planning process.

Terms Used in Strategic Planning

The following list of terms is pro-
vided to familiarize the reader with the
terminology of planning. Some agree-
ment or common understanding of the
"languageofplanning” helpsto move the
process of planning along in a more
efficient and effective manner.

formal, systematic

Planning A
ongoing

making decisions to bring about a de-

process for

sired future.

tion in the environrr
in which itcompetes. Itincorporate:
levels ofplanning: program,budget
and operations.

Continued...



A statement thatanswers
the question: W hat busi-
ness are we in or about?

Mission

PUI’pOSG A statement of why the
organization exists. The
purpose statement is usually included in

the bylaws.

Environmental A process that in-

Analysis volves:
"SWOT"

— Reviewing the his-
tory, values, and major
trends of the organization.

— Internal analysis of the strengths and
weaknesses.

— External analysis of theepportunities
and Ihreats/challenges.

A statement of the de-
sired IDEAL future state
of the organization.

Vision

A general statement of

what one intends to do.
Goalsareconsistentwith the mission and
based on long-term aims.

A specific statement of
whatwill be done, how it
will be measured and when it will be ac-

Objectives
complished.

Implementationl The phase of strategic
planning that involves

monitoring progress, making midcoursc
corrections, and updating the plan.

Summary

The term Process was used several
times in this article. This was for a spe-
cific reason. Experienced planners,
which include administrators, executive
directors, board
managers, and consultants, know that the
process is one of the major benefits of

planning. The simpler, more common

members, business

sense the process the more likely it will
succeed. Enthusiasm and commitmentof
staffand board arecritical success factors
in planning.

'Druker; Management: Tasks. Responsibili-

ties. Practices. New York: Harper and Row,
1974.

Loving

Luis A. Montero, beloved minister and friend from Santurce,
Puerto Rico, made his transition on January 30, 1989. He and his
wife, Norma, conducted the ministry, Asociacion Unity de Cristian-
ismo Practico in Santurce, Puerto Rico.

Luis was ordained as a Unity minister in 1979. He and Norma
have served this ministry very successfully since his ordination.
The average Sunday attendance is 550; in addition, they have
been conducting the ministry in Bayamon, Puerto Rico, which is
also a growing and thriving ministry.

Luis was born in Puerto Rico and attended the University of
Puerto Rico where he obtained a Bachelor in Science degree as
well as a Master in Science degree.

Prior to Luis' becoming an ordained Unity minister, he assisted
Francisca Mendez in the ministry for three years. He also, under
Francisca's supervision, performed all of the administrative and
spiritual duties in the Bayamon ministry.

Luis also has been serving as the Director of the
Spanish-speaking Unity Training School for licensed
teachers. Luis' leadership at this school has proved to
be most effective.

Luis will be missed by his wife, Norma,
son, Hector, and by all of his colleagues in
the Unity movement. Luis is greatly loved

us all.



Dick Connor
Church Growth & Development Director

Leadership
Success Forces

Leadership is the total effect you have
on the people and events around you.
Effective leadership isbeing consciously
responsible for your individual and or-
ganizational influence.

This article isanother in a series deal-
ing with majorelements ofthe leadership
role. Earlier articles presented the prin-
ciplesand practices involved inarticulat-
ingavision foryourministry.This month
1share my notion of the "must know"
information about building and leading
from a position of alignment.

Alignment Defined

Alignmentis notequal to agreement.
Agreement means thatacourse of action
is suitable to each other, that the people
arc harmonized in opinion.

Alignment means that regarding a
given course of action, the attainmentof
the desired results is supported by those
involved, even if they do not personally
agree with the activity itself, or the
manner in which the activity is being
carried out. This means that they will not
investenergy in blocking the attainment

of the objective.

Alignment is the process of develop-
ingaclearfocusaboutadesiredcourse of
action and then applying the resources
available to you in ways that create and
allow results to be achieved.

In an earlier article |1 suggested that
alignment refers to the "single eye"
remark attributed to Jesus. A clear and
consistent focus is required to achieve
excellence. Again, "wherever two or
more are gathered in my name, there lam
in the midstofthem™" (as aligned), people
with access to fourth dimension/absolute
power and wisdom.

Alignmentofvision,goals,and values
is essential for the growth and develop-
ment ofa ministry. The ministry's Lead-
ership Team is comprised of the
ministcr(s), members of the Board, and
other key paid and volunteer managers.

The absence ofalignmentisevidentin
churches that are struggling. Too often
the members of the Leadership Team are
not "singing-off-the-same-page"” in the
ministry's hymnal, much less singing in
tune. This is not the result of some defi-
ciency in the attitude of the team mem-
bers, but because they have not been
taught the principles and technology of
alignment building.

Alignmentisaprocess, notan isolated
event. Itis a leamable process, a process
that once mastered yields great benefits.

Building Alignment

Building alignment involves three
fundamental steps:

Clearly define the task and
results sought.

As obvious as this may seem, too
many activities are undertaken without a
clear definition of the nature, scope and
outcome expected. A kind of shorthand
develops and mutual understanding is
assumed when in fact disagreement may
prevail.

Forexample, I recently worked with a
Leadership Team whose primary goal for
the present planning period was to "in-
creasethenumberofpeople attending the
church.” Given the simplicity of the

statement it was assumed that people
were aligned in the task

In spiteofconsiderable discussion and
the investment of much time on the part
of the members of the Leadership Team,
thenumberofpeople who were firsttime
visitors to the ministry hovered in the
three or four per week range.

In working with the Leadership Team
I uncovered the following facts: the
numberofpeople attending thechurch on
Sunday consistently fell in the range of
35t050 foras long as the members could
remember; special events had drawn
considerably more.

| asked each member of the Leader-
ship Team to define the term "attendee"
and to estimate the numberofnew atten-
dees that could effectively be recog-
nized, welcomed, and followed up on a
given Sunday given thecurrentorganiza-
tional structure.

A few of the members defined "atten-
dee" as new visitors, some defined it as
active nonmembers, and two thought it
referred toboth categories. Clearly align-
ment was not present in the minds and
emotions of the members.

The estimates given were: 15,40,65,
and several jotted ??? on their form.
Again,there wasno alignmentintermsof
the envisioned number.

One person remarked, "Metaphysi-
cally, if a collective subconscious mind
were witnessing this confusion, it might
justcontinue to create circumstances that
produce a few poor souls who we can
somehow take care of in our traditional
ad hoc fashion."

Once the task is defined and the spe-
cific results sought are determined, it’s
time to ...

Visualize the results unfold-
ing and surface resistance.

This step involves telling the small "t"
truth: what is so for you regarding this
situation. If one or more people have
doubts or resistance to the desired out-
comes and do notsurface these concerns,
alignment is blocked and the negative
forces are not recognized or handled.

Please see DEVELOPMENT on page 9



EXPANSION NEWS

Susan Eng
Expansion Coordinator

Controller Laypersons
The Impossible
Challenge?

In the beginning God created a few
longlasting, controller-type church lay
persons. God was not sure why...some-
times you just feel like doing something
naughty.

This small group of lay people were
called to gain control of the church. The
lay people had a choice of going into
churchesinsmallgroupsorasone person
to get into power. That one person or
powerccntcrgroupcouldmanifestthcm -
selves in the form ofan elected board, or
inaninformal structure, such asachoiror
a class that has reached its saturation
point. (Every class has a secret built-in
mechanism to close itself off within two
years.)

As the minister, SEE THE GOOD in
"This is a

wonderful opportunity to draw forth

power structures. Affirm:

moreofmy wisdom faculty.” (Iltwould be

very wise to locate the power structures

whether they arc in your formal orinfor-
mal church structure.)

LOVE IS EVERYWHERE PRES-
ENT. Those people who have gained
control of the church, LOVE to control.
They love it so much that they have
decided to slay in control of the church.
Their prayer of protection includes pro-
tection againsL the minister and against
the otherlay people on the minister's side.

The controller lay people have an
INNER-KNOWING about a system that
works every time-simply change minis-
ters as often as possible. This will work
because Unity ministers usually average
approximately three years inone church.
The minister doesn't usually stay long
enough to have leadership control.

Unity ministers have learned that
denials are for declaring claims to be
untrue. A denial should be SHORT and
perhaps WHISPERED softly like the
sweeping away of cobwebs. Here's one
that's been learned by many ministers: "I
deny the existence of research and also
the words of Lyle E. Schaller (one of the
country's foremost authorities on church
growth and planning and editor of
Abingdon's Creative Leadership Series)
who points out 'the effective years of a
given pastorate begin between years
three and six.™

the Expansion Department's

From
pointofview, mostofthe conflictcomes
from those lay people who have started
study groups. They are the ones who
pioneered the group and since they were
there first, they have first dibs on who
controls it. Controller pioneers give us
hints as to who they are by starting off
their sentences with, "I can remember
when..."W hatever itisthatthey remem-
ber really doesn't matter. W hafs impor-
tantis thatthey doremembersome things
that others haven't experienced or don't

know about. They also remember who.

Don't Forget!

Controller pioneers come fully equipped
with an ability to rattle off the names of
EVERY church member who used to
attend regularly until YOU became their
minister.

The "who's the boss" conflict doesn't
arise until afterachurch CONTINUES to
grow. There's no conflict when a church
first starts to grow. The pioneers are
happy that their prayers have been an-
swered. Then heaven forbid, the church
continues to grow. The controller pio-
neers realize that if the church continues
to grow, they will lose control of the
church. The problem can occur equally
well in both small and large churches.

Don't worry, be happy. There are
creative ways to tithe controllers back
into the universe. Murder. Nah, just kid-
din’. Appreciate the work of the pioneers
who started the church in the first place.
Then review the boards, committees, and
classes regularly and replace pioneers
with newer members who are positive
and bring vitality. Dr. Win Am, founder
and president of Church Growth, Inc.,
believes that "one outofevery five board
members should have joined the church
within the last two years.” The "old
guard"” often has the "board power.” They
guard against new members who can
provide fresh and new ideas. They guard
against those who want to see the church
grow and have apartin making ithappen.
They guard againstany sharing of power.

Just look atthe abundance ofways the
controllers have helped to put ybur
prayer life into high gear! Thank God
there are only a few controllers. Thank
God that you and God are the majority.
And thank God that there isalso a major-
ity of the congregants who hold the
church vision with you. Togetheryou are
equal to the challenges. God bless those
who have dealt or are now dealing with

this NOT impossible challenge.

Association of Unity Churches 1989 Conference

June 11-16
at Unity Village



CHURCH GROWTH BY RADIO

Carolyn Craft
Radio/Media Coordinator

The Invisible Church
Matching Church and Community

According to Princeton's Religion
Research Center's 1988 survey on the
Unchurched American:

Seventy-five percent of unchurched

respondents would welcome social
changes in the coming years and want

more emphasis on self-expression.

Eighty percentbelieve an individual
should arrive at his or her own religious
beliefs independent of any church's or

synagogue's.

Fifty-seven percentsay thatitdoesn't
matter whatchurch aperson attends-one
church is as good as another.

One possible interpretation from this
research suggests the mostauthentic and
powerful way to reach these unchurched
is through demonstrations reflected in
our own personal life and the life of our
church. It's revealed here that you, your

Recorded commercial cam-
paigns entitled ""You Can Make A
Difference' (In Healing a Hurting
World), "'Let Your Life Happen'* and
"'Child of the Universe" will be avail-
able at our June Conference. See you
there!

church/centcr,and yourcongregation be-
COmethe medium forthe message oftruth
for many.

A second viewpoint could be that of
encouraging religious leadersofall crea-
tion-centered traditions to become more
open and provide the kind of environ-
ment which inviteseach individual to ex-
perience self-expression in hisor herown
way.

Still another interpretation leads us to
the obvious—the dissatisfaction that
these respondents have with "church”
and what it means when their needs (the
needs ol community) arc not being met.

All three, and possibly many other
ideas gleaned from this research, reveal
our unique responsibility in expanding
beyond the wallsofourchurches to share
our message ofimagination, affirmation,
expression, and fruitful living.

Letthere be no question about it: What
has been most lacking in society and
religion in the Westfor the past six cen-
turies has been a Via Positiva, a way or
path of affirmation, thanksgiving, ec-
stacy. -M atthew Fox

Unity has been affirming this truth for
over one hundred years now. When we
make visible our church through broad-
casting, then the electronic media bec-
comesan extension ofher body. Spiritual
awakening accelerates for many and the
bonding between Creator and creature is
that which gives each ministry growth
and purpose.

Itisalso atime when the communica-
tormust beaware of hisor her vision, the
needs of the church, and the yearnings of
the community. In integrating these
three, the "invisible church” is made
visible.

In effectively communicating who
you are, a clear understanding of your
"positioning" (mission statement) is es-
sential. An effective mission statement
will incorporate individual, communal,
and societal needs. Itrealistically define
the church’srole in meeting these needs.

To define your position in your com -
munity ask:

1. Whatisourreason for being?

2. What partof God's work do we
want our congregation to accom -
plish?

Congratulations to Samuel Isaac,
Unity Church of Evansville, Indiana,
and Jo Ann McClellan, Christ
Church Unity of Panama City, Flor-
ida, now using radio in their commu-

V nity outreach! /

3. What geographical area should
we serve?

4. Whatpeopleshould ourcongrega-
tion serve?

5. W hatservicesshould we provide?

6. What isour congregation doing
just because "we've always done
it?"

7. How has our congregation

changed in age and lifestyle con-

cerns? Have we altered our pro-
grams accordingly?

8. Whoisonourcurrentmailing list?

9. Who are we trying to attract as
members?

10. W hatare theneeds of our defined
community?

11. How are our programs addressing
these communal needs?

12. Do thenamesofourprograms and
services truly reflect what they
offer?

13. What are the needs of our current
congregation and community
which our programs and services
are not answering?

14. Who really will becomprising our
visionary congregation today and
tomorrow?

15. What are the program liabilities
that tend to blur or distort the
image of our congregation inter-
nally and to the external commu-
nity?

16. W hatare the program assets that
tend to enchance its image?

Two final steps are interrelated: to
identify thecongregation’spublicsand to
survey selected publics. A survey of se-
lected publics, again both internal and
external, suppliesyourcurrentcongrega-
tion with an invaluable scorecard. It
reveals:

Please see GROWTH on page 9



Unity Village Vacation Retreats
1989 Schedule

May 13-19
May 19-21

May 27-June 2

June 17-23

July 1-7

August 26-September 1
September 9-15
September 15-17
September 23-29
November 4-10
November 11-17

November 18-24

Maytime Retreat

"A Weekend With James Dillet Freeman

and Friends”

Rose Festival Retreat
Sunshine Festival Retreat
Summerfest Retreat

Joy of Living Retreat

Harvest Festival Retreat
"Unity on the Move" Weekend
Indian Summer Retreat
Self-Renewal Festival Retreat

Festival espiritual en espalol
del centenario de Unity

Thanksgiving Retreat

Please plan to arrive on the date the retreat begins and to depart on the date it ends. )-

DEVELOPMENT

Cont'dfrom page 6

Thisisespecially prevalentwilh some
ministry's who for some mix of reasons
have adopted whatone minister calls the
"Little Mary Sunshine"” or "Dudley
Dorighl" communication and leadership
style.

As we know, if feelings are not al-
lowed to be surfaced and discussed, re-
lease of the energy is seldom accom-
plished in positive fashion. Getting the
feeling offone’s chest is the first positive
step in releasing it and letting it go.
Leadership Teams that function in the
MasterMind mode have a lot less diffi-
culty in this.

Determine check points
along the way and, ifneces-
sary, move into a realign-
ment mode.

Understanding the shadings of under-
standing can shift quickly with the pas-
sage of time. This situation occurred in
my church. We had awonderful weekend

planning retreat and developed several
worthwhile projects and a time line.
Suddenly unanticipated events oc-
curred which caused a slippage in the
timeline and
W ithin hours confusion set in and we
were each arguing for our notion of our
"right" understanding. The only sure
way outoftheconfusion was toconvene
the team for the purpose of getting back

scope of one project.

into alignment.

This involved looking "newly" at the
situation and reviewing the definitions
and work steps. The investment of time
was worthwhile in that we developed
several additional ideas that were not
discussed earlier.

Final Thoughts

Total agreementand commitmenton
anything is hard to achieve, and is not
necessary if there is alignment on the
nature, purpose, and desired outcomes.
As in all life, it boils down to clear and
Alignment

accurate communication.

works!

GROWTH

Conl'dfrom page 8

1. How the church is generally per-
ceived.

2. W hat specific image it portrays.

3. What members and nonmembers

alike really know aboutits goals, pro-

grams, and services.

Once you collect the research men-
tioned above, you and your Board should
have avery good idea (before you launch
your radio outreach) of where you are
now, where you want to be in the future,
and how well the needs of yourcommu-
nity are being served.

Following are some of the currentpo-
sitioning statements reflected in their
communities by Unity ministries today
(*Broadcast Survey Research '88, by
Myrna Tashner-MEP):

- positive approach to living
- a healing ministry

- growing

- positive Christianity

- opportunity ministry

- thoughtful

-- bring you the best

- unconditional love

- motivational and professional
- practical Christianity

- source of new hope

- loving fellowship practicing

spiritual principles

(*indepth survey results forthcoming)

Your church has been called by the
Creatortoputon hertrue flesh so seekers
oftruth mightcome toknow herand learn
of their divine inheritance. The Spirit of
the Lord Yahweh has been given to me,
for Yahweh has anointed me. He has sent
me to bring good news to the poor, to bind
up hearts that are broken. —sa 61:1-2

Through your radio outreach, the

invisible becomes visible to the
"unchurched"” in your community.
Church bonds with community and

seekeris united with teacher! This has to
be the most wonderful time to be alive in
the ministry!

Stay tuned!



SUPPORT SERVICES NEWS

Ron Tyson
Support Services Coordinator

Membership Packet

By the time you are reading this we
trustthatall ministers and licensed teach-
ers have received their membership
packets. Thispacketcontains aplastic ID
card which can be used in public to
identify one as a Unity minister or li-
censed teacher and also as a credit card
within the Association. Charges can be
made when purchasing items from your
Association while at a conference or
convention bookstore or for registering
for the conference or convention. The
Association has produced three different
ID cards—one is for the Unity minister,
one for the licensed teacher, and one for
Spanish-speaking ministers and licensed
teachers of the Association family. All
cards will be reissued every two years.

There is an attractive auto decal for
ministers only with the Association logo
and the caption "Unity Clergy" affixed.
This isto be placed on therearwindow of
the auto which will identify the auto
when parking at the hospital or other
places while conducting business.

The directory is another attempt on
behalfofyour Support Services Depart-
ment to find more ways to support the
field ministry. We have contacted many
corporate businesses which have joined
our Association in making the minister's
and licensed teacher's job a little easier

ff

Below are some of the services offering discounts to Association members:

Hyatt© H otels
Atlas,VVan Lines

World-Class Moving

and less costly. These services cover
discounts on hotels, motels, auto rental,
auto service, auto purchase, prcscrip-
tioned drugs, theme parks, camping, etc.

You can help your family of associ-
ates by identifying businesses in your
area that would give group discounts on

The Harmattan Winds

Heavy calamity overran Unity Center
On The Lordly Niger on January 11th.
ChiefJoseph lzuora, the resident minis-
ter, had listened to the 6:00 a.m. news
from the A.B.S. (Anambra Broadcasting
Services) and had retired to his private
sanctuary in his residence, which was
adjacentto thechapel, for hisearly morn-
ing prayer. He had hardly opened his
handbook when an S.0.S. wasraised ask-
ing him to call in the Fire Brigade as the
chapel building was on fire!

ChiefJosephdialed 999, butthephone
was dead. A neighborassisted incontact-

Chief Joseph Izuora in front of Unity Center
On The Lordly Niger. The church was de-
stroyed by fire on January 11, 1989

mtrns

Quality Eyeglasses In About An Hour"

AVIS

W estin

Hotels Resorts .

theirgoods and services. W hen you iden-
tify a business that will offer these sav-
ings, please fill out the "Prospective
Business" card in your packetand mail it
into your Association office. We will
follow up on your contactand will share
it with our Unity family members.

ing the Fire Brigade who managed to
come, but not until the roaring fire had
completely destroyed the edifice.

The fire was started by a bush fire lit
by a servant who had swept the com-
pound, gathered the rubbish into a heap
and lit the fire. It being a harmattan
season, a roaring wind blew the fire
against the chapel building.

Harmattan is an annual season which
orignates from the Sahara Desert cours-
ing its way down south with tremendous
fury. It is characterized by overhanging
mists in the clouds, and quite often im-
pedes visibility.

The chapel was a 100-seat church
building with 100 individual chairs and a
lull set of musical instruments.

The replacement cost of the building,
furnishings, and musical instruments is
$87,000. Butwe have cause to thank God
that no lives were lost and that the adja-
cent residential building was saved.

Chief J. Ora. lzuora

Unity Center On The Lordly Niger

3A Water Works Road, P.O. Box 3536
Onitsha, Nigeria, Africa



PARTNERS IN MINISTRY
a network ofspouses of ministers

Karin Mosley

Happiness is...

.. .having another partner to talk wilh.
. .sleeping in on Sunday morning!

.. .being able to "parly” on Saturday

night!

. .weekends off.

..a board meeting that ends before
midnight.

.. .getting togetherwith otherpartners
at regional conference.

..meeting new partners.

..meeting my fellow partners at the
annual confercnce/convcntion.

.sharing ideas that work.

.forgetting the "role" and being
myself.

. .Mary Ann Det/.ler presenting a

workshop at conference just for "us."”

. .receiving my own copy of CON -
TACT.

.. .having something else to talk about
other than "church.”

. .being in a church location where
the weather is warm year round.

.. .being in a church location where
there is snow in winter.

..realizing it IS a new day.

.. .flowers thatarrive justbecause I'm
loved.

.. .banana stickers that arrive in the
mail for the same reason.

..a meaningful conversation.
.quiet time.
.trees in bud.
.a walk on the beach.
.a walk with my minister/spouse.
.a poem that speaks to me.

.. .being invited to spend a weekend
with another partner and minister.

.feeling comfortable.

.a close friend.

.answered prayer.

.a goal that has been achieved.

.five pounds that "disappear” with-
out dieting.

.. KNOWING I am the light of the
world.

. .receiving anote from anotherpart-

ner that just says, "l love and support

youl!”
...brunch out alter church.

.. .being me and allowing you to be
you.

.. .loving.

| hope you can identify with some of
these. Iwish you happinessalways—even
on those days when you "have to make

your own party."”

I'm looking forward to seeing you in
June at the conference here at Unity
Village! It's going to beawonderful time
together. Mark your calendar NOW for
the special Partner in Ministry workshop
"Forgiving When It Hurts" to be pre-
sented by Mary Ann Dctzler.

W rite or phone Partners in Ministry,
Association of Unity Churches, P.O.
Box 610, Lee's Summit, MO 64063;
(816) 524-7414. AIll letters and phone

calls are confidential.

Sparkplugs

Talk Topics & Sermon Starters from
Unity publications

This month:
Whatsoever Things Are True
by Harold Whaley

Let us laborfor an Inward Stillness,
An inward stillness, and an Inward
Healing;
That perfect Silence, where the lips and
heart
Are still, and we no longer entertain
Our own imperfect thoughts and vain
opinions;
But God alone speaks in us, and we wait
In singleness of Heart, that we may know
His Will, and in the Silence ofour spirits,
That we may do That only.
Henry W. Longfellow

This gracious and meaningful poem
by Henry Longfellow is a sample of the
wonderful Truth thoughts featured in
W hatsoever Things Are True by Harold
W haley. Many gems of Truth can be
gleaned for use in sermons, talks, or bul-
letins. Harold, an avid Truth student,
long-time Unity librarian, and a gentle
soul who lived with books and by the
wisdom in them looked for Truth in the
classics and compiled it in this book.

Some of the works of Charles
Fillmore, Myrtle Fillmore, and many
familiar Unity writers tire included in
W hatsoever Things Are True. You will
also find the greatpoets and writers of the
ages well represented.

Light, prayer. Truth, thanksgiving,
guidance, health, and prosperity are only
a few of the subjects touched
upon.W hateveryoursubject, you are sure
to find an excellent quotation to use in
W hatsoever Things Are True.

W hatsoever Things Are True is a
beautiful, hardbound volume that makes
an impressive gift. It is the kind of book
to keep on hand forpresentation gifts and
special occasions. You can order W hat-
soever Things Are True from the Sales
DepartmentofUnity School of Christian-

ity.



FINANCIAL STATEMENT

On bchalfofthe Association of Unity Churches'staffand Board of Trustees, we extend to you ourdeep gratitude and appreciation

for your past financial support. The love and faith you incorporate into your gifts make them special We will appreciate your
affirming with us daily these powerful words:

r

( Thank you, God, for an increasing awareness of Your all-providing
love. We are confident that the prospering power of Your love blesses
the Association of Unity Churches with success and plenty.

ASSOCIATION OF UNITY CHURCHES
Statement of General Fund Operations
Ten Months Ended January 31,1989

INCOME-OPERATIONS December

January Year to Date
Love Offerings $70,875.89 $73,977.06
Other Income 2,153.18 2:767.00 $7gg’gg(§§$
$73,029.07 $76,744.06 $834,868.43
Less: Tithe Transfer 7,554.73 8.035.14 77,721.69
65,474.34 68,708.92 757:146:74
Gross Profit M aterial 2,538.05 3.152.34 43.792.33
Total Income $68,012.39 $71,861.26 $800,939.07
EXPENSES-OPERATIONS
Total Expenses $65,061.96 $76,767.72 $810,343.93

INCOME OVER (UNDER) EXPENSES:  § 2.950.43 $ (490646 § (9.404.86)

S e x| x e w ] )]0 < > 1< % % %% 5k ok kxkox ok x k S E R A A R R [k Ak kk e * ks [ x ke x (]I ( R (A xE + 5% 199%|(O)]ii(t)<i)<i)[lin A

Unity School Contribution to the Association of Unity Churches Through Services Provided

Month of December: $5,729.43
Year to Date: $62,085.61

Note: This contribution is a non-ledger item and does not appear on the Association financial statement

lIncludes $(35,500) of Church Growth Fund's Deficit



DEPARTMENT OF EDUCATION NEWS

Hob Ellsworth
Director of Education

The Unigqueness Of Unity
Part V

Worship Approaches to
Differences Within Unity

As we saw in last month's CONTACT, 70 percentof
leaders in Unity have an Intuitive-Feeling (NF) tempera-
ment. But Intuitive-Feeling people make up only 12
percentofthe population. Unity isindeed unique, and that
uniqueness affects the leadership gifts of Unity ministers
and leaders.

The differing temperaments, as measured by the
Myers-Briggs, also impact worship services. In this
month’s article, we will examine the worship needs and
preferences of the different temperament groups who
come to Unity. Basically, there are four temperaments.
The temperamentofpeople most often found in Unity is
the Intuitive-Feeling (NF), temperament. People who
value an NF approach to life will be drawn to a church
which: 1) offers a metaphysical approach to Bible and
Truth; 2) encourages seeking the mystical experience of
the kingdom within; 3) promotes group and individual
meditation; and, 4) values people, their feelings, and their
potential. The potential of the divinity within each person
appeals to the person of NF temperament for it values the
potential rather than limiting the focus to human appear-
ances.

Sermons that have the greatest meaning to the Intui-
tive-Feeling person include human interest, heart-
warming stories of people who overcome life's chal-
lenges. The NF person can be inspired to abandon his or

her lifeto God, and to apply the lesson themes to hisor her

Contact May, 1989

wmam

inner life and relationships. Talks that heal and comfort
and draw upon the theme of love also appeal to the NF.
Many people believe that Myrde Fillmore had an NF
preference in her approach to life.

Anothertemperament thatis drawn to Unity is the In-
tuitive-Thinking (NT) person. Fourteen percentof Unity
leaders prefer this temperament, and it seems safe to
assume that a similar percent would be represented in
Unity'scongregations. The NT sincerely believesthat"the
Truth shall setyou free,” and is drawn to discovering the
truths thatwill change hisor herlife. The NT hasadriving
curiosity about scriptures and matters of faith and desires
to understand the concepts being taught. Sermons that
challenge the thinker are stimulating and satisfying to
them, although the lesson needs to be theologically con-
sistent. Above all, the NT believes that lives are changed
by achange inthinking. NT's often become impatientwith
simplistic approaches to spiritual life. Many people be-
lieve that Charles Fillmore preferred the NT approach to
life.

The third temperament that is drawn to Unity is the
Sensing-Judging (SJ) person. This group also appears to
representabout 14 percentofthe leaders,and probably the
congregations, in Unity. Before discussing the worship
service preferences of this group, itis helpful to describe
what is meant by "sensing” and "judgment.”

Sensing people, who make up the majority ofpeople in
this country, value the information and experiences that
come through the five senses. The sensing person hasgood
contact with outer reality and has the ability to see things
as they are. The ability to focus on details, accuracy in
"facts,” and emphasis on practicality characterizes the
sensing person. The "judging"” person likes to plan things
in advance, and prefers orderliness and closure. They like
to start and end activities on time and to stay focused on
the issue or task at hand.

W hat kind of worship service appeals to the Sensing-
Judging (SJ) person? In Unity, the teachings made prac-
tical would appeal to the SJ. Lessons that value the
traditions of the pastand communicate a sense of social,
moral, and spiritual obligation would also appeal. Also
appreciated by mostSJ's (and not found in Unity) isaclear
guide to what isrightand wrong. SJ’s often feel com fort-
able with outside authority or literally interpreted Bible as
their guideline for living correctly. Probably the element
that appeals most to the SJ's who come to Unity is the
practicality of the teachings and the "how to's" many
ministersinclude in their lesson. The SJ’sl've metin Unity
tend to be "soft" SJ's, having moderate preferences for this
temperament. | have observed that the majority of firm
SJ'sseem tobedrawn moretothe fundamental approaches

to religion. Continued...
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Onetemperamentthatisessentially missing in Unity is
the Sensing-Perceiving (SP) people. People with this fun-
loving, here and now, spontaneous approach to life may
well be missing in most churches, and if in church at all,
may be drawn to Lhc charismatic groups.

Can Unity satisfy all temperaments, and be all things
to all people? Idon'tthink so, at leastnotvery well. W hile
the practical approach to spiritual life may appeal to the
SJ, too much of this approach can turn the Intuitive-
Thinking (NT) person off. One the other hand, clarity and
logic in Unity's teachings, which appeal to the NT, are also
valued by the Intuitive-Feeling person. Thisisseen clearly
inministerial school when predominately NFstudents ap-
preciate and value an emphasis on clarity and understand-
ing of Truth. This alone, however, would not satisfy the
NF, who also needs a worship service experience that
values peoples' feelings and potential. Too much focus on
"truth” without "heart" would be a disservice to the NF.

Unity is predominately attractive to the NF. But thank
God certain elements of the Unity experience also appeal
to NT's and at least some SJ's. Unity needs the SJ's who
bring a realism and practicality to a religious community.
They are needed on theBoard, inorganizing finances, and
in caring for the physical plant.

Paul's theology of gifts reminds us that all gifts are
needed and that no gift is greater or lesser than another.
W hile Unity obviously appeals mostto Intuitive-Feeling
(NF) people, the truth is that we need to also value and
welcome those with gifts that differ from the majority of
NF's found in Unity.

You Are Invited!

You are invited to the dedication of the new Silent Unity
building on June 11, 1989 (during the Association’s 1989
Conference).

Preceding the dedication, Silent Unity will have an open
house from 4-6 p.m. The ceremony will be held in the
Activities Center. The prelude to the ceremony will begin at
6:45 p.m.

Individuals participating in the program are: John A.V.
Strickland, Unity School vice-president and director of
Silent Unity; James Dillet Freeman, former vice-president
and Silent Unity director; Robert Young, an actor best
known for his starring role in the television series Marcus
Welby, M.D. who, along with Mr. Freeman, served as co-
chairperson of the National Steering Committee for Build-
ing Unity Together; Charles R. Fillmore, chairman of the
board of directors of Unity School; Eric Butlerworth, min-
ister of the Unity Center in New York, New York; Dorothy
Pierson, co-minister of Christ Unity Church in Sacramento,
California; and Connie Fillmore, president of Unity School.

The dedication of thenew building will be one of the most
significant events of the Centennial year and should be of
interest to Unity ministers, students, and members every-
where.

LIGHT ON THE PATH

I rish Robinson
Licensed Teacher Consultant

"Recently | received another inquiry concerning "how
to gain more knowlcdge/confidence in order to teach
1 C.A'llwas thinking about it later, itcame to me that
Iblc 1S|hc subject where "help" is most often asked. So,
ere itis. Exploring the Bible Together" isaclass you can
facdnate with NO preparation, yet increase your know I-
edge of Bible history and metaphysics in the process. In

ad” r10n,~ kn°W ledge’itCanbetruly insightful, practical,
and lun! First, a very informal, basic format:

Materials Needed: Your Bible and Bible Metaphysical
Dictionary

1. Begin each session with an opening prayer or medita-
tion.

2. Sharing/discussion of assignments from previous ses-
sion. (Step 2 will be omitted at the first session.)

3. Open the Metaphysical Dictionary atrandom (or ask
someone to give you a number and turn to that page).

Choosing a heading on either of the pages open before
you, begin reading.

4. Discussion (during or aftercompletion of the subject).
5. Read the Bible verses given.

6. Discussion.

7. Assignment (optional).

Most important isacknowledging "Christisincharge.

W hatever way you choose to determine what you will
read, it is lascinating how it will all begin to fit together
and, similar to the Daily Word, it will be what is needed
at the time.

Please see LIGHT on page 20



YOUTH MINISTRY NEWS

Marianne Hill
International Children's Education Consultant

A Little of This,
and A Little of That

In the past few months, several applications forawards
through the Religious Emblems Awards program of the
Association of Unity Churches have been approved, and
awards presented.

W hile thesepinsoraward patchesareapproved forBoy
Scouts, Girl Scouts, Campfire, and 4-H, they can also be
given by a Unity church forcompletion of the activities in
conjunction with the Children's Program. The following
is a letter and photograph from Patricia McClelland,
minister, Unity Church of Truth, M assillon, Ohio. Thank
you forsharing this celebration with us Pat, and congratu-
lations Joell

Hello Dear People,

This is to notify you thatJoel Vogel has completed his

Godin Meaward through our Youth Emblem Program of

the Association of Unity Churches.

Enclosed is a picture of Joel on the day of his recogni-
tion and of receiving his award. | know there are times
these are published in CONTACT, etc., and Il would very
much like to see him recognized in this way.

The enclosed picture (see photo) shows Joel in front
and from lefttorightbehind him are his parents. Cliffand
Linda Vogel, hiscubmaster, Priscilla Nemetz, and minis-
ter, Reverend Patricia G. McClelland.

I am delighted that soon there will be two more boys
working on the same award and in a few months Joel will
begin working on his nextreligious emblem award.

It is a wonderful program and | have truly enjoyed
working with Joel on an individual basis.

Thank you and God bless your work.

Mark Your Calendar Now!

Children's Ministry Seminar
(10 elective credits - CEP)

Continuing Education Program, Session B
July 23 - August 5, 1989

The 1989 Children's Ministry Seminar is a training
opportunity for those interested in working with children,
serving their spiritual, mental, and emotional needs. The
course material will cover program administration,
teacher preparation, innovative teaching techniques, and

~ resource utilization.

Midwest Region
Children's Education Consultant

Linda Michael

Linda Michael has been the
Midwest Regional Children’s
Education Consultant since
M arch, 1988. Linda has taught
Sunday School at Unity in Dcs
Moines, lowa, since 1968. In fact,
she has taughtevery age group including Y.O.U. She has
been alLicensed Unity Teacher since 1983. Linda lives in
Dcs Moines, with her husband of nearly 25 years, Wayne
"M ike" Michael, and their three children. W hen asked to
share her vision for children's ministry, and her message
she says,"Thatsomehow weraise theconsciousnessofour
congregations and leaders to be more children oriented. |
realize that even in 1989, we are pioneers in spiritually
educating ourcongregations toward children and in spiri-
tually educating our children. l am glad to be a partof this
pioneering. My message, | have found is toremind and to
be reminded that teaching is a holy calling. . .we are
answering the call, "W ho will take care of the children?"
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Ray Wiggins
International Youth Education Consultant

About The Uniteen Student

Adolescence is a period of rapid change and growth.
Young people move outoftherelative safety ofchildhood
and begin to explore the uncharted territory of adulthood.
Early adolescents have just begun the journey. The ado-
lescentcan becompared to an iceberg-thereisalotmore

there than you can see on the surface.

Puberty: The Tip of the Iceberg

The mostimmediately evident changes in the lives of
your students will be the physical ones. The hormonal
equipment that has lain dormant through the first decade
suddenly kicks in. Voices change, hair appears, sexual
organs arc enlarged and activated, bodies grow and
change their shape. Typically, young women enter pu-
berty earlier than young men and remain ahead devclop-
menlally into later adolescence. But both sexes arc enter-
ing puberty earlier than was the case thirty years ago.

Until recently theorists emphasized the break in conti-
nuity between childhood and adolescence. The adolescent
was understood to be radically different from the child.
However, at present, theorists are working to recover a
sense of continuity between childhood and adolescence.
They claim we should put the emphasis on normal, if
rapid, growth as opposed to radical disruptive change.
Both perspectives are helpful if keptin tension with each
other.

You as a teacher need to be sensitive to the physical
transformation that your students are undergoing. They
arc elated, terrified, and mystified by these changes all at
once. Compliment their growth, their deepening voices,
their rounding figures. Remember their wide range of
variability as well. Some of your students may look like

adults (they are not). Some of your students will look like
children (not yet having entered puberty, they may well
be). Do notallow those students who arcdevelopmental”®
behind the class norm to become the objects of ridicule.

Cognitive, Emotional, and Social Changes:
The Rest of the Iceberg

W hile the physical changes that accompany the onset
0 puberty arc extensive and profound, much more pro-
found arc thechanges going on "underthe surface.” To use
tic iceberg analogy, if physical changes are represented
} the top of the iceberg visible above the surface of the
water, the cognitive (changes in the way people think),
emotional, and social changes arerepresented by the vast
majority of the iceberg thatlies unseen below the surface.

Piaget, a developmental theorist, says these changes
arc made possible by moving from "concrete” to "formal”
operations. Briefly stated, people who attain formal op-
crations ind themselves able to think in abstractions, to
tun critically aboutthemselves and others, and to take on
lic perspectives of others. Children who think concretely
are not yet able to do this in the fullest sense. The ability
to think abstractly opens a world of potential. Early
adolescents can putthemselves inanother's shoes, visual-
ize themselves as others see them, establish intimate
friendships, feel deeply another’s pain orjoy, wrap their
M,nt\S tlroun® mchiphors, do algebra, and argue more
¢ car >with theirparentsand teachers—all because oftheir
marvelous new capacity forabstract thinking. This subtle
¢ angc does not happen all atonce, butas itdoes happen
't goes beyond and supports the physical and social
changes Do notbe deceived into believing that the only
t»ng of significance that occurs in adolescence is that
young men and women begin to siton the same side ofthe
classroom.

The ability to think abstractly also means that your
students will be beginning to think critically about Chris-
tian faith for the first time. The tradition that they have
accepted literally up to this time is now up for grabs.
Encourage them to share their doubts and fears. Being
Christian does not mean turning off your mind. Your
openness to questions and criticisms is a tremendous
ministry to adolescents.

1989 Y.O.U. Conference
Saturday, August 12 - Friday, August 18
Unity Village
The International Youth of Unity 1989
ConferenceisaDivine ldea. Every plan for

the conference unfolds perfectly under the
direction of the Christ.



The "Andragogical" Attitude
by Janet Manning
USRS Chaplain

W hen | think of my school
days and "favorites” | think of
Mrs. Clark, my fifth grade
teacher. It surprises me that 1
remember her as a favorite, be-
cause herteaching methods were
notvery different from the teach-
ers who preceded and followed
her in my experience. There was
something, however, about her
attitude that | have not always experienced in teachers.
She made me feel valuable as a person. Forexample, she
showed me a study method thatl use to this day, and she
encouraged my love for reading by making books avail-
able from the county library (there was no library in our
school). Looking back, | see that Mrs. Clark somehow
combined the traditional pedagogical approach to educa-
tion with a highly "andragogical™" attitude.

Education, like most fields of endeavor, uses some
words thatare unique. One of these is the word pedagogy.
Coming from the Greek words paid (meaning "child") and
agogus (meaning "guide” or "leader"), pedagogy is de-
fined as "the art and science of teaching children." Even
though this meaning has been broadened by common
usage to include the art, science, or profession ofteaching
(anybody!), itcarries with itan assumption thathas given
rise to teaching strategies thattend to setthe teacher apart
from the learner. The assumption is that learners are
dependent personalities, empty vessels, blank pages that
must be led, filled, inscribed by the all-knowing teacher.
Modes of teaching common to this way of viewing the
teacher/learner relationship include lectures, drill exer-
cises, tests, and a competitive atmosphere that often
engenders tension and distrust.

A few years ago an educator by the name of Malcolm
Knowles began to use a "new"” word and to develop a
"new" approach to teaching. l use the word "new" but, in
actuality, the word is an old word that is only now
becoming a part of educational language. The word is
andragogy. Once again we have a Greek root, coming
from the words aner (meaning "adult") and agogus
(meaning "guide" or "leader"). Dr. Knowles defines the
word andragogy as "the artand science of helping matur-
ing human beings learn.” And while the word is largely
used in the field of adult education, | believe itis appli-
cable to all learning settings and most especially those

where thereisabeliefintheconceptto "educate.”" Here we

have the idea that teaching is a process of drawing forth
from within the learner rather than imposing something
from without. This is completely comparible with our
Unity teaching that all that is needed for abundant living
is to be found and drawn forth from within.

The andragogical model, as it is sometimes called, is
based onanumberofassumptions. First,aspeople mature
they move from a position of dependency toward a
position of self-direction. They accumulate experience
that may be drawn upon by the teacher and learner alike
for the enrichment of the learning setting. Second, their
readiness to learn is increasingly aligned to a perceived
need forwhatisbeing taught. Third, they are increasingly
motivated by internal incentives and curiosity and, fi-
nally, they are best evaluated by learner-collected evi-
dence that may be validated by teachers and peers.

These assumptions have given rise to an educational
procedure that consists of these elements: needs diagno-
sis, clim ate setting, the setting ofobjectivesand the design
oflearning plans, the implementation of learning design,
andevaluation. When viewed asa "recipe,” thisprocedure
tends to be either embraced wholly as "the way to go" or
rejected completely as something that "wontwork in my
situation.” | suggest that before andragogy is a teaching/
learning procedure it is a mind-set or attitude about
teaching and learning. The word thatbest describes this
attitude iscollaborative. Thereisasenseofunification, of
"being in this together.” Itbegins with arecognition that
learning is a lifelong process foreveryone and thatwithin
that process everyone is a teacher. It places people and
their needs before programs. It creates a climate that
encourages learning.

Someone has said, "People who are uncomfortable
cannot think about learning. They can only think about
being uncomfortable." This may seem to be common
sense, but the factis that many settings seem to demand
thatlearning happen in spite of, ratherthanbecause of, the
environment. Itis important that the physical climate be
as comfortable, attractive, and appropriate to the size,
age, and overall needs ofthe learner as possible. Ofeven
greater importance, however, is the psychological cli-
mate. This begins when the learner enters the room and
encounters the teacher for the first time. Something so
simple as being greeted and called by name begins to
establish a feeling of warmth, mutual respect, and trust.
Having questions and comments honored and one'sexpe-
rience valued is vital to the andragogical approach.

In contrasting pedagogy and andragogy, we are essen-
tially talking aboutteacher-directed learning ascompared

with student-directed learning. When we do this itis easy

Please see ATTITUDE on page 20
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Inner-View
Y.O.U'er of the Month

Janna Ford

Age: 19

Nickname: Banana Bean

Hometown: Spring Valley, California

Family: Mom, Barbara
Dad, Gary

Unity Center: Church of Today, Mission Valley, CA

Hobbies: art, photography, poetry

Favorite Color: purple

Best Movie Ever Seen: "Lady Hawk" because it is set
in medieval times with beautiful photography.

Future Plans: to become an artdirectorin an advertising
agency

Best Time in My Life: My first international Y.0.U.
conference in 1986.. .meeting new people and
all the love felt there.

How I See God at Work in My Life: Through difficult
times God helps me to believe in myselfas much
as non-difficulttimes. I've learned to see God in
me and everyone else at all times.

Ways | Am Growing: I'm learning to let go of my sense
ofloss as I graduate from Y.O.U. Il know thatall
is in Divine Order.

My Wish For Y.O.U.: Thateveryone who enters into
the group will feel as much love and support as
I did and to be able to learn and grow as much
as | have, or more.

Comments From An Adult Sponsor: As Jannars first
Y.O.U. Sponsor, I've seen her grow from a
rather frightened first attendee to a confident
President of the Southwest Region Y.O.U.
Janna, with strong support from her parents, has
demonstrated hard work and wise planning in
her chapter and region. Her acceptance and
love for everyone shines through her beautiful
face.Jannaexemplifies whatY.O.U.isall about,

manifesting the Christ consciousness.
Dave Birge, SW Regional Y.O.U. Consultant

Do you know a Y.O.U. teenager we could feature in
thiscolumn? Send us this person's name, address, and
phone number,and tell ushow heorshedemonstrates

the Unity truth principles.

Youth Services
Committee of the
Association

Bachr RavwT C°m™ Uce (110r?: Ore8 Barrette, Carol Gardner, D'Elta
Yy ggins, Marianhe Hill, Suzanne Cameron, and Marge Kass.

A vital link in the Association's design and implemen-
tation of its educational ministry with children and youth
ist ¢ Youth Services Committee. The comm ittee meets
twice a year to review our education stance and provide
recommendations for future projects.

Chaired by The Reverend Marge Kass, the Youth Serv-
ices Committee was pleased to celebrate many accom -
plishments during its January meeting.

Among them are:

Development of an educational product evaluation
response card

- Developmentofa Y.O.U. Sponsor's Start-Up Kit

Completion and analysis of the 1988 Curriculum
Use Survey

Completion of survey of most popular children's
books sold in Unity centers

Inputgiven to produce children and youth teacher/
sponsor training videos in fiscal year '89-90

Input on production of a 13-lesson series in 1989
for Y.O.U. based on the book Lessons in Truth.

At its upcoming meeting in June, the committee will
receive reports from members designed to help it set in
place a long range plan. High on the agenda are teacher
and volunteer recognition, children's and Y.O.U. logos
with related support items, a tri-annual Y.O.U. Conven-
tion and mostsignificantly, the developmentofan exten-
sive exciting, YEAR OF THE CHILD for the year 1993,
which coincides with the 100th yearofpublication o fWee
Wisdom. Our thanks to these dedicated comm.ittee
members for their girfts of time and talents?!
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Kids Camp
Youth of Unity Program
A Tremendous Success

Imagine 100 joyous children excitedly making crafts,
canoeing, hiking, and swimming in a rustic setting!

Sounds like a typical summer camp, right? Wrong!

The group leadership and cabin counselors are teen-
agers—Unity teenagers, members of Y.O.U. chapters in
the Southwest Region. Working with their Regional
Children’sand Y.O.U.Consultants,otheradultvolunteers
from Unity centers,and the staffofthe YM C A facility, the
teens take on a major role in leading the youngsters in
learning and incorporating Truth principles in their daily
lives.

Kids Camp - Southwest Region

"The Y.O.U'ers come through in their planning and
leadership in a very professional manner,” says Dave
Birge, Y.O.U. Consultant. "There ideas on how to teach
and lead those youngsters are better, more effective and
more fun than any I would have thoughtof.”" Kids Camp,
which was established in 1972, is veiwed by Dave as a
win-win experience. "Thechildren arc loved and accepted
justasthey are with opportunitiesto express true potential.
OurYouthofUnity team isdedicted to serving theirneeds,
and so they win by really seeing the effectiveness of

Kids Camp - Southwest Region

teamwork and the feeling of success and satisfaction ofa
job well done. As the week progresses, bonding takes
place between the children and counselors; they become
afamily.Theparentswinbecause they getawelldeserved
break and inreturnahappychild. Ourregionwinsbecause
they serve our people.”

W hata marvelous event! Young people sharing Truth
with kids in the warm, genuine loving, fun way thatyouth
know best how to do.

Southwest Y.O.U. we salute you!

are with us the exciting things your Y .O .U/y
chapter or region is doing. We love to hear all the

many ways Y.O.U'ers are expressing love in the
Aworld. J

You know you're too old for
youth work when...

. .you think Swatch is past tense for switch.

. ."The Boss" refers to your spouse, not Bruce
Springsteen.

. .you can’s resist asking:
- girls to tuck in their blouses under the sweaters.
- boys to wear their suspenders on their shoulders.
- boys or girls to tie their sneakers.

. .you think pizza ought to be reheated before it’s
eaten for breakfast.

. .you assume shopping malls are for shopping.

. .you volunteer to host the senior-adult Bulgarian
travelogue in order to avoid another lock-in.

...you lose the spiritual giftofsleeping with one eye
open at youth camps.

...you think retreat means rest.

.,yourthirdfifteen-passengervanhas99,000miles
on it.

...youbegin to question,onasummertrip, why you
often drive more consecutive hours than the federal
government allows truckers to.

. .you dream aboutgoing into a nice, relaxing oc-
cupation—like being an air traffic controller.

...your grandchildren ask you whatyou wantto be
when you grow up.

- Doyle Sager
First Baptist Church, Sedalia, Missouri



ATTITUDE

Cont'dfrom page 17

for us to fall into righl/wrong thinking. It is easy for us to
view small groups, learning contracts, and collaborative
evaluation, (which are andragogical methods) as "better
than" lectures, teaching plans, and objective tests (which
are more pedagogical). Rather, let us see these two
approaches to education as a continuum of assumptions
and strategies to be utilized in terms oftheirrightness for
particular learners in particular situations. In certain in-
stances,pedagogical methods may be mostappropriate. In
my opinion, however, the underlying attitude is andra-
gogical when the desire to supportthe needs and values of
the learner is the teacher's top priority.

Ifyou would like to read more about the andragogical
approach to teaching and learning, you can find books by
Malcolm Knowlesin mostcollege bookstores. One thatis
very good is Self-Directed Learning: A Guide for Learn-
ers and Teachers (thisbook cannotbe ordered from Unity
School or the Association).

(Reprinted from USRS Newsletter, Summer 1987)

T salel Sale! Sale!

The Best of Agape
regularly $9.95, NOW $5.80
order inventory #1352

This 180-page children's education and uniteen
resource manual has been compiled from the former
newsletter, Agape. Subjects covered include
administration, bulletin board and holiday ideas,
intergenerational activities, and much more.

ASSOCIATION OF UNITY CHURCHES*
P.O. Box 610

Lee's Summit, MO 64063
(816) 524-7414
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THE PRESIDENT'S LETTER

V. Stanford liampson
Unity - I'alo Alto
Palo Alto, California

Have Goal, Will Travel

"Mostchurches are overmanaged and
undcrled, is what the man said. |
squirmed after he said it. This shoe was
much too tight! We all getso involved in
daily operations and solving immediate
problems thatwe fail to lift our vision to
see where we're going. Atleast| find this
true for me: administrative trivia can
overwhelm my day.

You and I know how important goals
arcinourlivesand in our ministries. God
always works to fulfillourhighestexpec-
tations. Energy Hows where apathway is
created in mind. When you and | have
expectations of what we want to attain in
our lives, we inevitably can go in that
direction. Only ifyou know where you're
going can you get there.

Among the policies of our church in
Palo Alto is one that our board will
always have goals for the future. Since
we all know how importanthaving goals
can be, it’s a curious and wonderful
thought that itis mandated that the lead-
ership of our church must do visionary
thinking. I like that; such a policy helps
keep me focused.

The responsibility of the Board of
Trustees for the Association of Unity
Churches isalso to have goals and be the
envisioning body for the future of our
Association. In fact, that's mostly what

your Executive Committee does when it
meets. In one of our visionary sessions,
meeting jointly with the staff of the
Association, we challenged ourselves
"W hat

would you do with a gift of one million

with the visionary question:

dollars?" The object of the exercise was
torequire thatwe open our minds to have
greater vision, to think in terms of what
we could be and should be doing as an
Association.

We came up with hundreds of things
that we would like to see as directions.
From these dreams we have formulated
many of the specific goals we have for
our Association. And the money will
come.Justas surely aswe hold the vision,
the wherewithal to fulfill the vision will
be implemented.

It's an old truth that money follows
program. When you know what your
program isand where you are going, the
results will follow. For instance, we
sometimes get confused about having
active Sunday Schools in our churches,
and then we say we don'thave any teach-
ersbecause we don'thave any children. |
have found time and time again, thatif |
go toaSunday School thatisem pty, train
the teachers and have the material ready,
the students will come. People, results,
and money follow your plan.

Only if you know
where you're going
can you get there.

Recently we went through a capital
improvement fund raising program here
in Palo Alto. We considered doing it
ourselves and then realized that because
ofthe scopeofthe goal, we needed to hire
a professional company to coach us.
Most simply, the coaching enabled us to
be really clear on whatitwas we wanted
to do and needed to do. We were advised
to create our goals and state our case so
that anyone we would share our vision
with would know what it was we were
about. Then afterwe learned todefineour
goal and present it clearly, it became an
easy task toinvite otherpeople to support

the goal with their money. If we had
asked for money without a clear picture
of what it was we wanted to do, we
wouldn't have gotten anywhere. As it is,
we have attained our goal wonderfully
and excitedly, so we are moving ahead
now with our 3.3 million dollar project.

"What would you
do with a gift of
one million dollars?"

Afteroursuccess, I shared someofmy
ideas and some of the handouts we had
with a fellow minister. A month or two
later she reflected on getting clear about
whatshe wanted, and began getting seri-
ous about finding property on which to
build her own building and move out of
the rental facility. She found three acres
that would work perfectly. An architect
friend created some prelim inary sketches
so that she had something to envision.

W hen she was ready, a man came to
her who had only been to church a few
times. He was well dressed, had a com -
manding presence and wanted to know
what plans she had for her ministry. She
told him of the piece of land she had
found and of her preliminary sketches to
develop them. He asked about how she
was going to implement the plans. She
pulled outthe program that I had sent her,
showed him the planned process to state
theircase, presenttheir vision, and enroll
people to support the idea. He was ex-
cited because she was ready to move and
informed her that within the next ten
days, he would have acheck in excess of
a million dollars for her ministry!

Be one who
leads more than
manages.

After she picked herself up from the
floor, where she had probably fallen, she

See GOAL on page 3



EXECUTIVE DIRECTOR'S LETTER

Glenn R. Mosley
Executive Director

Excitementabounds after the close of
our Centennial Conference. Seventeen
differentworkshops, mostofwhich were
presented two or three times through the
week, provided both inspiration and
hands-on "how to's" of effective minis-
tering.

Additionally, the dedication of the
new Silent Unity building was inspiring
in itself. Guest speakers and the Centen-
nial Choir helped to "set the mood" for
accepting the challenge for the second
century.

One of the exciting events occurred
during a business meeting. Unity School
of Christianity gave the Association of
Unity Churches agiftoften acresofland
on which to build our own much-needed
office facility. Much thoughtby many is
going into the subject of the best use of
the land. Be sure to read the CONTACT
article next month which will provide
coverage of the business meeting in
which the giftof land was made.

Excitement was also generated by the
announced intentions of several of our
ministries to begin capital campaigns for
local building programs. As a step to
assist in those capital campaigns, | offer
the following:

During 1987, thirty-nine billion dol-
lars ofthe eighty billion dollarsofannual
giving to nonprofitcorporations went to
religious organizations.

Many ministers, boards, and other
people responsible for field ministries
have for several years spoken about the

need for "appropriate” fund raising edu-
cational programs. All Unity people ac-
knowledge that we "fund raise” one way
or another, but we usually prefer to call
our fund raising by a different, perhaps
"nicer” name.

Atone time or another it seems most
Unity students, teachers, and ministers
admit to feelings of frustration when
faced with the need to setgoals forgrowth
and progress, and our tradition of "not
fund raising." Most of us are well
schooled atnot raising funds, but of rais-
ing consciousness. Together, | trust we
can find ways to do both.

Nisobviousthata ministry has Annual
Giving possibilities all the time—just
generalexpensesrequire it. Iftheministry
plans to build/purchasc new facilities for
worship,education, media, etc., a Capital
Giving Program is required. For long
term, ongoing expansion,a Planned Giv-
ing Campaign is required.

Itisyour Association's Board of Trus-
tees'intention to address these and related
CONTACT,
Letter, and ongoing educational pro-

items through M inister's
grams. You will also wantto read Barbara
O'Hearne's reprinted column this month
on page 8,on fund raising, along with our
"Books To
CONTACT.

In April, 1984, the Executive Com m it-

Review,” next month in

tee wrote a Commission Statement for a
new Fund Raising Com mittee. The vision
of that Comm ittee has evolved slightly
since then and itsname has changed to the
Development Com mittee, but it is "still
on the books" of Planning and Goals and
was very active during pre-conference
week.

One major fund raising reference vol-
ume, whether for Annual Giving, Capital
Giving,orPlanned Giving Campaigns, is:
The Grass Roots Fund Raising Book, by
Joan Flanagan. (Contemporary Books,
180 N. Michigan Avenue, Chicago, Illi-
Nnois 60601). Y ou may also wish to ask for
a catalog of fund raising literature by
writing the Fundraising Institute. PO
Box 365, Ambler, Pennsylvania 19002,
or call 1-215-646-7019.

W e invite you to join us in continued
growth and progress in all phases of
ministry. If we can assist you in any way,
please call or write.

GOAL

(Coat'dfrom page 2)

discovered in a conversation with him
that his mother had recently made her
transition and was leaving him asizeable
inheritance. He had Unity connections
through the years and wanted to give a
portion of his inheritance to a Unity
church thatwas ready to grow. Here was
an incredible experience of having the
goal and being ready when the opportu-
nity presented itself.

So it is for you. Be clear where it is
you are going in your ministry, just as
you are inyourown life. Have a five-year
plan and a ten-year plan. As you have
your goal clearly in mind, your ministry
will travel in that direction. The re-
sources will come, the money will fol-
low your program. Your supply will
manifest itself as miraculously as a
stranger with a generous check oroutof
the resources of yourown congregation.

The quality ofcaring in your ministry
comes from your vision. The numbers of
people you can serve come from your
consciousness. The kinds of programs
and the money to support them come
from your leadership. Be one who leads
more than manages. Be the visionary
yourchurch isseeking, then getthatgoal
inwriting with aplanofimplementation.
As you know where your church is
going,you willgetthere. Have goal, will

travel!
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CONTACT STAFF
Editor-in-Chief ....... Glenn Mosley
M anaging Editor ... Cheryl Vestal
Graphics & Layout Cheryl Vestal
Circulation......... Glenn Mosley, Jr.

EDITORIAL PURPOSE
The Editorial Purpose of CONTACT is
the purpose of the Association: The Associa-
tion of Unity Churches is dedicated to sup-
porting and strengthening its memberminis-
tries by providing human resources, admin-
istrative and education programs.

Cover: Unity by the Sea Community Church
Gleneden Beach, OR
Ministers: Robert E. & Vesta Barth

Deadline: 1st of every month, two months prior to issue date.



( hurt'h Growth & Development Director

The Ten

Commandments of
Church Growth
and Development

lhisarticle isanotherin a series deal-
ing with majorelcmentsofthe leadership
role. This month I share with you "The
Ten Commandments of Church Growth
and Development.” If you would like
additional information aboutany orallof
the ideas presented, please let me know.

I.
Thou shalt have a transformation-
based Mission Statement.

Such a statement answers two key
questions:

1. Whatare we, what has our ministry
become? and,

2. Why does this ministry exist, what is
our justification for being on the

planet?

In answering the first question, you
need to explore the distinctions between
and among the terms Spiritual Family,
Church, Spiritual Center and Spiritual
Community. If you want a brief paper
that discusses these distinctions let me
know and I'll send it to you.

Answering the second question can be
an exciting and revealing process. In
every ministry consulting situation where
I have been called on to facilitate the
buildingofamorepositiveconsciousness
lor church growth, transformation as the
driving force has been absent or
downplayed. Conversely, the thriving
ministries have put transformation as the
primary reason for being in existence.

Several ministries have given me per-
mission to share their Mission Statement
with you:

Unity of Delray Beach isa church,
a loving fellowship dedicated to the
practical application of the Jesus
Christ teachings, celebrating the
worth of each person, fulfilling the
needsofindividualsand families and
providing a nurturing, guiding,
spirit-filled environment for trans-
formation through worship and edu-

cation.

Christ Unity is a Spiritual Center,
dedicated to teaching and demon-
strating the dynamic, practical prin-
ciples of Jesus Christ. Our goal is to
bring about the transformation ofthe
individual.

Unity in Ashland isaspiritual com -
munity dedicated to the truth that we
are one with God. Knowing thisem -
powers us to transform our lives.

1.
Thou shalt have a Spirit-filled Vision
for your Ministry.

In Proverbs 29:18 we arc told, "W here
there is no vision the people perish.”
W here there is no current, exciting and
inclusive vision, a ministry will tend to
flounder.

Vision is articulated by answering the
question, "W hatdoes Spirit have in mind
for this church/center/spiritual commu-
nity?" If you attended my workshop dur-
ing the June Conference, you received
my "How to Develop a Vision for Your
Ministry"package. Ifyou did not have the
opportunity to attend and would like to
receive a copy of the materials, let me
know and I'll send one to you.

Il
Thou shalt know thy congregation.

Fulfilling this commandment means
that you have current information about
the:

* demographics ofyourcongrcgation-

the numbers, ages, gender, and
neighborhoods represented by the
current congregation

* needs and interests of your people

* worship and educational patterns

* level of commitmcnt--attcndcc,
member, leader

* financial giving patterns

* spiritual gifts represented by each

person

As a followup to our new member
orientation program in my ministry, |
have been conducting a workshop called
"The Metaphysics of Service." During
this two-hour program 1ask each new
member to identify the primary spiritual
gifts they have been given the capacity to
fulfill. Then they arc given the opportu-
nity to accelerate thcirpcrsonal transfor-
mation by applying these gifts in dedi-
cated service to the ministry. Leaders of
each sub-ministry arc on hand and enroll
the new member in at least one service
area.

Ifyou would like to have a copy of my
"The Metaphysics of Service" partici-
pant materials let me know. We have
also prepared a Membership Profile
which isfilled outby every new member.
This Profile lists over forty areas of
service opportunities, and is also avail-
able to you. We have the profile on
computer and can call up the names of

everyone who is listed by category.

V.
Thou shalt have an aligned Leader-
ship Team

A ministry's Leadership Team iscom -
prised of the Minister and Board mem -
bers. Being inalignmentmeans thateach
person "owns" the mission and vision for
the ministry, and loves the work of the
ministry enough to put aside personal
likes and dislikes. The question, "W hat's

See COMMANDMENTS on page 9



EXPANSION NEWS

Susan Eng
Expansion Coordinator

Telemarketing
for Expansion

Mostpeople consider telephone sales
an invasion ofprivacy. 1seem togetcalls
when I'm just walking out the door. Last
September | received a telemarketing
call that was different. The caller wasn't
pushy, didn't pretend to know me by
name, and just offered information about
anew church three blocks from my home.

I recognized the call from "The
Phonc'sFor You!" kitdeveloped by Nor-
man W han, a Quaker minister. He was
one of the presenters atthe "How to Plan
A Church”seminar lattended by Charles
E. Fuller Institute of Evangelism and
Church Growth.

Mr. Whan's new concept of church
telemarketing has already been used by
approximately 2,000 churches inover 90
denominations. Congregations are cre-
ated in only two months. The program
starts with only a phone call. Six more
contacts arc made through the mail. Each
piece of correspondence is friendly and
inviting. The wording is targeted to ap-
peal to the unchurched.

I visited the newly created Lee's
Summit Community Church near my
home. | was impressed to find approxi-
mately 200 people worshipping in a
warm, friendly atmosphere created in a
school gymnasium. As promised in the
advertising, the minister delivered a

practical message and the music was
dynamic.

An existing church of 75 orunder can
double in size but seldom will more than
double. Dr. Peter Wagnerof Fuller Insti-
tute feels thatthis may have to do with the
controlling pioneers not allowing new -
comers to outnumber them. Before con-
sidering a church telemarketing pro-
gram, be sure yourcongregation wants to
grow. Somecongregations say they want
to grow but don't mean it. Since the
program ishigh intensity and high expec-
tation, itcan hurtsome churches as much
as it helps others. Your congregation

Sparkplugs

Talk Topics & Sermon Starters from
Unity publications

This month:
Wee Wisdom magazine

"Give Us Books, Give Us Wings"
sounds very much like a Unity composi-
tion, but it isn't. Thanks to a resolution
promoted by the Library ofCongress, the
United Slates House of Representatives
and the Senate declared 1989 as "The
Year of the Young Reader.” "Give Us
Books, Give Us Wings" is the theme for
the year.

November 15, 1989, has been desig-
nated as Young Reader's Day. Scheduled
for that day are book fairs, read-aloud
programs, appearances by authors, and
various otherreading awareness projects
presented atschools, libraries, and book-
stores. We suggest representation at
Unity centers and churches.

Unity groups don’t usually need a
specific "celebratory focus,” but this is
certainly a prime opportunity for you to
celebrate with the entire nation. We urge
you to emphasize this campaign as has
the editor of Wee Wisdom magazine in
her August/Scplcmbcr "Dear Readers"
column. Itis a perfecttime to encourage
the joys and importance of books and
magazines—in particular Wee Wisdom
magazine, Unity's own.

The August/September issue of Wee

must want to grow, expect to grow, and
prepare to grow.

Telemarketing works. One year ago,
Unity Church ofToday was pioneered by
Greg Olson in Carmel, Indiana. Greg
averages approximately 90 people in his
Sunday worship services. W hile there are
anumberofwaysto startanew church or
to expand an existing one, this new
method has brought dramatic results.

W e invite you to consider church tele-
marketing. For more information, call 1-
800-C FULLER for their free catalog
which has specificsabouta 10-day video
preview of "The Phone's For You!"

Wisdom magazine is especially appro-
priate for a celebration. Wee Wisdom
celebrates its 96th anniversary with a
remarkable issue. The editorial staff has
pul together a collection of old and new
stories, poetry, and fun-to-do activities.
"Action Corner with Pete and Polly,”
"Good Words
Booster Club™ all emphasize aspects of

“"Dear Readers,” and
Unity's Centennial and Wee Wisdom's
anniversary.

A wonderful story, "Wolf, A German
Shepherd,"” first appeared in Wee W is-
dom in 1945. Its reprint in this issue is
especially meaningful because a note
from the author, now a professional
writer, appears in the "Dear Wee W is-
dom " column. She credits Wee Wisdom
with inspiring her during her childhood.
She wrote the story at age eleven.

Wee Wisdom has inspired children
for 96 years and its past readership is
found in the writing field as well as other
fields of endeavor. Wee Wisdom gives
children a good start in life. It has value-
oriented articles and poetry which can be
used to illustrate a talk or even build a
sermon. The activities and crafts are
meaningful ratherthanjusttimeconsum -
ers. The recipes featured each month are
healthy and nutritious.

Now isthetime. Yourcenterorchurch
is the place. Wee Wisdom is the way to
"The Year of the
Reader." You can order Wee Wisdom

promote Young
magazine by single copy or subscription
from the Sales Department of Unity
School of Christianity.



Carolyn Craft
Radio/Media Coordinator

Straight to the
Heart of the
Matter

Joyce Kramer, minister of Unity
Church of Tidewater in Virginia Beach,
Virginia, shares herideas on the beautiful

success of her broadcasting outreach:

HOW DOES BROADCASTING
HELP YOU IN YOUR MINISTRY?

That's a hard question to answer from
the standpointthatitisnotsomething that
can be easily measured. I'm sure it helps
to create an identity as far as Unity is
concerned. When we started broadcast-
ing in this area Unity was not too well
known, so radio acquaints more people
with the concepts of Unity. It also has
another factorthatI'm notsure affectsour
ministry but I think affects people. And
that is, it isa nonthreatening way to hear
the truth. One mightnot feel comfortable
in attending the church ifstill involved in
fundamentalistconceptsand so forth.lItis
a nonthreatening opportunity for people
to continue to grow and expand.

DID YOU START BROADCASTING
WHEN YOU STARTED YOUR MIN-
ISTRY?

It was started several years after the
fact because | think you have to build a
certain amountol groundwork and spiri-
tual foundation first before you know
where you arc going, what isneeded in a
community, and how itwill be accepted.
1 would not personally try to start a
ministry by starting a radio program.

HOW DO YOU WORK WITH YOUR
BOARD?

Il don't have to sell my board on any-
thing. Il I believe something isa move-
ment ol Spirit and it is the right thing to
do atagiven time, itis going to work out
and others arc going to be in agreement.
Ibelieve that they trust me sufficiently to

believe that Ilknow when and when notto
act.

HOW DID YOU ENCOURAGE THE
CONGREGATION TO BELIEVE IN
YOUR VISION?

Idon I think there was evera time that
lintroduced an idea. I think that this was
something that those of us who were
involved on the board felt it would be a
good thing to do. This goes back to
another concept of working with people
who arc of one accord. That is, they
simply want to share the truth with as
many people as possible. When people
get together to do this, the right ideas
come. Fortwelve plus years the congre-
gation has felt like a good community
service is being done.

HOW DID YOU GO ABOUT SE-
LECTING WHAT FORM -RADIO
AND/OR THE SPECIFIC RADIO
STATION?

I think it was a method of expanding
the community awareness of Unity. One
of the things that we did was to put a tag
onour Sunday morning program inviting
people to come to church. We told them
what the topic for the day would be and
where we were meeting. In the selection
process, we simply checked out prices
and other data from several stations. We
wanted a station in which the music and
the station were compatible with Unity
ideals rather than being hard rock or

something of this nature—a pleasant sta-
tion. I think you have to work with the
idea thatyou arc attracted to thatwhich is
compatible with what you are trying to
do,and thismeans being compatible with

station representatives also.

DID YOU EVER FIND ANY RESIS-
TANCE FROM STATIONS TO RE-
LIGIOUS BROADCASTING?

There are some stations that do no
religious broadcasting, and when the sta-
tion we were on was sold, the new owner
wentto adifferenttype of formatand did
not accept religious programming.

RADIO AT NO COST. YOU HAVE
HAD SOME VERY CREATIVE
WAYS TO UTILIZE RADIO. TELL
ME ABOUT THEM.

The title of our program enabled us to
tic other called

Dyanmic Religion For Modern Living.

things into it. It's

One year lapproached the station before
Lent. Isuggested thatthere were no radio
stations in our area doing anything for its
listeners during Lent, and we would like
to do something. They gave us time, and
for many years we did a program called
"Lenten ThoughtFor the Day" atno cost
to us. The program was broadcast after
the noon news. The material used was
Unity. In fact, we used "Spiritual Prepa-
ration for Easter” from the previous year
so there would be no duplicating. The
program was not publicized as a Unity
activity, it was promoted by the station.
We provided the
sented it. The calls that they got from the
broadcast were referred to the church.

m atcrial-they pre-

If you are serving people, you do not
have to worry about identity. This takes
care ofitself. Foracoupleofyearsduring
Advent, we had different people present
a daily program in which we dealt with
the symbology of Christmas. The broad-
castswere verygood—a minuteorminute
and a half—and they dealt with the sym-
bology leading up to the Christmas expe-
rience. The station also gave us time for
a Christmas program and for a Thanks-
giving program. We paid for none of
these.

Continued...



DO YOU HAVEACOMMITTEE OR
AN INDIVIDUAL THAT ASSISTS
YOU?

Noton an established basis. Idon'tdo
much with committees. When | need
help, 1call people who have the know -
edge to help fulfill thatneed,and we work
itout together.

DO YOU RECEIVE ANY TITHING
SPECIFICALLY FROM YOUR
BROADCAST?

No lcannottell ifwe have or have not.
In the radio work we arc doing in Africa,
we cannotexpecttithes because the Afri-
cansarcnotallowed to send money outof
the country. Whatwe have done forthem
through theradio and in sending the thou-
sands of cassettes, has been a gift from
our church. We have achurch in Florida
that tithes each month on an expansion
fund that they have, and this helps buy
more tapes for Africa.

CAN YOU TELL FROM YOUR
BROADCASTS WITH THE RE-
QUESTS FOR TAPES, ANY PAR-
TICULARTHEMES THAT PEOPLE
RESPOND TO?

Locally we deal very much with prac-
tical Christianity and with Bible. This is
the Bible belt. People have an interest in
the Bible whether they go to a church or
not. Consequently to give a little deeper,
broader understanding and insight into
some of the typical Bible ideas and sto-
ries is a very meaningful thing to them.
W ith the international radio, and Africa
especially, there is such an interest in
knowing more about the Bible. These
people have been taught to believe in a
power of evil, for example. | deal with
this specifically in the tapes that we send
them. We try to adapt tapes that we send
according to the questions that they have
posed. Sometimes these questions have
been posed,notasaresultofradio, butof
their own reading and exposure to the
things that they have heard through mis-
sionaries or theirown churches. They arc
looking for an expanded insight. The
great majority ofour ministry into Africa

is not from radio; just a liny portion is.

Salvation, the new birth, the question of
evil; these are the type ofthemes they are
wanting a deeper understanding of.

DO YOU HAVE A SPECIFIC PER-
CENTAGE OF BUDGET OR SPE-
CIFIC TITHING FOR BROAD-
CAST?

Ifpeoplegivespccificallyforradiowe
mark it for that.

DO YOU SEE ANY RELATIONSHIP
BETWEEN YOUR INVESTMENT
AND THE RETURN?

There is no way to measure things of
the Spirit. There is no way that you can
measure whatgoes on inthe human heart
as a result of a particular broadcast, be-
caue you may neverknow. A broadcastis
not for the purpose of building churches
or building congregations-it is for the
purpose of serving people. | believe we
do too much gearing of whatwe do based
upon whatwe think the returns arc going
to be. This whole ministry to Africa is a
response to the needs and desires and the
interestsofpeople. When wedo that, God
takes care of the rest. We don't have to
figure anything out. As a result of our
getting involved in the ministry in Africa,
in reaching out and inviting people to
share tapes thatthey had on hand orbooks
or old publications, we have created a
greater global awareness in our church.
Many people are ready to learn and to

benefit from whatwe are benefiting from
in Unity. They perhaps benefit in a
greater way than we do because of their
receptivity. This type of giving is ex-
tremely important. Wetry not to measure
things of the Spirit because one person
hears itand they tell another. Such study
influences the way people deal with their
children and it influences the way they
run theirschools. We give for the sake of
giving and "you can't outgivc God." The
benefits are always going to come to you
even ifitisinan expanded consciousness
of your own. This, in turn, is going to

attract prosperity.

WHAT ADVICE WOULD YOU
GIVE TO SOMEONE BEGINNING
OUTREACH?

Ifyou do not have the time, energy, or
whatever you need to do quality work,
don't do it. The main thing is quality.
W hatyoudoisgoing outintothecommu-
nity. We are known by our works and,
therefore, if it is well done, orderly, and
presented inaway thatpeople can under-
stand and remember it, then it will have
powerful significance. Ifitisjusta lotof
nice sounding words, they may never
remember anything about it. | feel as if
we neglectemphasizing quality. We em-
phasize broadcasting, but broadcasting
of not good quality is worse than no
broadcasting. And lastly, do not begin
until you are ready to put time, energy,
and effort into it.

It gives me great pleasure to welcome and congratulate
Karin Mosley as she assumes the position of Assistant Radio/
Media Coordinator. Karin brings to this position an extensive
background in communication, administration, and creative
work as well as a deep love of Unity and enthusiasm for our
continuing broadcast and outreach. Join me in celebrating
with her this marriage in heaven aswe continue our efforts in
sharing the Voice of Unity with teachers all over the world.



Fund Raising

by Barbara O'Hearne
Church Development and
Management Consultant

<eprintedfrom CONTACT, October, 1986)

Changing the frame around a picture
gives the picture a different and often an
interesting and unique appearance. Put-
ting different frames around the activity
of fund raising has the same impact.

Mostpeople dislike the idea ofasking
for money. Hence, a negative frame of
beggar. Experienced board members
realize that fund raising is an art that
usually has a predictable successful out-
come-a positive frame.

Fund raising is a factof life in the not-
for-profit or independent sector. Thou-
sands of men and women are involved in
fund raising for churches, educational
institutions, community organizations,
social and political causes. The opportu-
nity to make it successful for your par-
ticular projector organization is there if
you are willing to acceptthe responsibil-
ity and thechallenge. The old saying that,
"people give to people.” is a well-ac-
knowledged factin fund raising training.

Noted authorand fund raiser, Thomas
E. Broce, Ph.D., discusses nine prin-
ciples of fund raising in his text, Fund
Raising. These principles are basic to all
successful fund raisings and will be dis-

cussed briefly.

L Institutional, organizational objec-
tives must be established first.

Organizational goals mustbe defined
and articulared. They must be current
believable and salable. All of the indi-
viduals involved in the organization
should "take ownership"” in these objec-
tives and be able to discuss them com -
fortably and confidently. This type of
planning should not be time consuming
or elaborate. However, it must be done

prior to moving on to the next step.

2. Development objectives must be es-
tablished to meet institutional goals.

Donors give gifts to meet objectives,
notjust to give money away. Key ques-
tions to considerin this stage of planning:
whatdo you plan to do with the gift? Can
you show how the gift will fit in the
insitution's future? If your organization
can answer clearly and confidently what
you would do with a million dollar gift
given to you today, you should be able to
solicit donors for gifts.

3. The kinds of support needed deter-
mine the kinds of fund raising pro-
grams.

Institutional goals will frame the type
of fund raising effort-such as an annual
gifts program or a capital campaign.
W hen starting a fund raising campaign,
begin by building a strong base ofannual
support and build on successes at that
level. Once the annual giving program is
established, the organization is able to
move on to special programs or major
capital efforts.

4. The institution muststartwith natu-
ral prospects.

Thoseinvolved atthe heartofthe fund
raising plan must be the first to finan-
cially supportthe program. By doing so,
they set the example of commitment to
the fund raising program and are able to
ask others to do likewise.

5. The case for the program must re-
flect the importance to the institution.

In fund raising the use of "case" is
synonymous with describing "need." A
case statement” mustcommunicate to the
prospective donors the value of the or-
ganization, itsobjectivesand the need for
funds. The importance of the case state-
ment would not be taken lightly. It re-
quires careful, thoughtful planning.

6. Involvement isthe key to leadership
and support.

In fund raising those individuals in-
volved from the planning to the victory
celebration will be the best solicitors and
contributors. Keeping good people in-
volved is an ongoing challenge and it
must be sincere.

Continued.

Facts About Fund Raising

tr. rreh lemanyib00kt and arliclesabout,und raising-how to do it, when
{Hgm are several coq‘%?s/ferﬁa{ﬁgﬁ;eaé?d so forth* Throughout the literature,
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roﬂol—gjwlatnc‘gOb .Sd gtart'ggl_:’ nsible for 80% of the charitable dollars

raise nite

ob”ectlvesSSfUl ,Und ra‘Sing pro9ram is goal-oriented, it has stated

the skills needed are: effective planning, organization, management,
and marketing-and some good common sense.

in-kind contributions may not be so kind. If it costs you money to repair
or have taken away, decline the item.

funci raising is designed to improve three major parts of an organiza-
tion: the membership, the programs and the publicity.

you cannot expect people to do something for you that you do not do
yourself. If you ask for money you must have already given.

doing the job well and knowing it will benefit people lonq after our
lifetime is the greatest reward of all.

fund raising is good manners, treat each person as important and send

prompt, sincere thank-you letters.

causes do not raise money-people do.



7. Prospect research must be thorough
and realistic.

Being able to answer the question:
"Who isgoing to give us the money?" is
prospectresearch. This involvesresearch
and evaluation by those involved in the
fund raising program —determining the
right prospects for the right project and
the right lime.

8. Cultivation is the key to successful
solicitation.

Thisisone of the often abused areas in
fund raising that uses tricks orgimm icks.
Cultivation is often more important than
solicitation. There are four categories in
which donors can be grouped: 1) those
ready to give at an appropriate level; 2)
those requiring minimum cultivation to
help them consider making agift; 3) those
requiring extensive cultivation; 4) those
having the capability but little reason to
give.

In cultivation one should be honest,
straightforward, sensitive and realistic.
Donors arc intelligentand wanttheirtime
and money used well. The negative frame
of cultivation is put there by individuals
who do notunderstand the importance of
this aspect of fund raising.

9. Solicitation is successful only if car-
dinal principles 1through 9 have been
followed.

The final step in this process is thatof

solicitation-asking for the gift. At this
point you have a motivated, informed
and involved donor welcoming the op-
portunity to make an investment in the
present and future life of the organiza-
tion you both support. What could be
easier or more satisfying!

A fund raising project or plan with a
frame around itof CAN DO rather than
WILL NOT DO helps to focus the posi-
tive energies of the organization.
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According to (jivinu U.S.A.. published by the American Association
of Fundraising Counsel, people give in these general areas:

Religion

Education

Health and Hospitals
Social Welfare

Arts and Humanities
Civic and Public
Other

46.5%
14.5%
13.9%
10.5%
8.2%
2.8%
3.6%

COMMANDMENTS
Cont'dfrom page 4

best for the ministry as a whole?" is
always invoked when differences of
opinion give evidence of becoming
troublesome.

Remember, alignment does not always
equal agreement. It means that the attain-
mentofthe desired resultsissupported by
those involved, even if they do not per-
sonally agree with the activity itself, or
the manner in which the activity is being

carried out.

V.
Thou shalt be single-minded

W hile closely associated with align-
ment, thiscommandment means that the
ministry should remain focused on justa
few goals and tasks at any given time.
Trying to do too many things at once
simply invites breakdowns and false
starts.

Nextmonth I'll discuss commandments
six through ten.

Blessings!

NOTICE!

Due to the new printschedule Unity
School uses for the Monthly Medi-
tations, we are not able to include
them in CONTACT.



Planned Giving

A blueprint for launching a planned giving program

by James K. Sinclaire, Jr.

(reprintedfrom NonProfil Times,
September, 1988 edition)

The buzzword in fund raising circles
these days is planned giving. Every con-
ference, convention, and seminar de-
votes at leasta portion of the program to
the subject. Even consulting firms now
recommend thatplanned giving be a part
of a capital campaign. Those who have
not yet established a program neverthe-
less have aplethoraofideasabouthow to
sUtrt one. Not surprisingly, those with
established programs have had varied
results.

Those who are highly pleased with
their programs have generally followed
the same strategy in launching their
planned giving programs as they used—
and are using-in annual giving, capital
campaigns, and special events. They
make sure thatprospective donorsunder-
stand their institution's mission-short-
and long-term goals; thattheir institution
is credible; its mission relevant to the
prospect; and that they can and will per-
form in a manner that will enable the
institution to reach its goals.

If you have failed to educate, inform,
and motivate your prospective donors in
these respects, how can you expect them
to make a substantial gift from their
capital, which has taken a lifetime to
accumulate?

In any successful endeavor, atremen-
dous amount of thought has gone into
planning. In essence, a blueprint mustbe
developed and followed ifa fund raising
program is to have any chance ofsuccess
atall. Thisappliesequally-orcvcn more
so-to the development of a planned
giving program because you are asking
for much larger gifts. A gift of four
figuresor more mustcome from accumu-
lated capital and notincome. As a result,

a successful planned giving program

mustinclude all of the following steps:

Research Your Universe.

Selectprospective donors who have a
minimum of$ 100,000 in netassets, areat
least 50 years old, and have a history of
giving to your institution. Your results
will be dependenton how well you quali-
fied your target group.

Step 2
Set Goals.

Be realistic in this exercise. Include
immediate gifts such as cash, real estate,
appreciated securities, life insurance,
and tangible property,aswell as deferred
gifts including bequests, charitable re-
mainder trusts, life insurance proceeds,
and gift annuities. Goals should be both
short term (one year) and long term (one
to five years).

Delegate Responsibility.

A staffmembershould be assigned the
responsibility of managing your planned
person should

spend atleast25 percentofhisor hertime

giving program. This

initially in this function, and more as the
impact of the program on prospective

donors, board, management, and staff
produces results.

Establish a Planned Giving Commit-
tee.

This committee’s function is to set
policy parameters forthe program,select

outside professional assistance if desir-
able, schedule and assist with seminars,
and makejointcallson prospects ifdesir-
able.

Design your Planned Giving Program
To Meet Your Goals.

Elements should include:

¢ Meetings with your board, chief
executive, staff, and other related indi-
viduals to indoctrinate them in the
planned giving concept and your pro-
gram as well as to enlist their aid in your
efforts. Thisshould beacontinuing activ-
ity as long as development is a viable
function at your institution.

e Direct mail communication and
promotion of planned gifts with at least
quarterly mailings of a letter, folder, and
reply envelope to the qualified prospects
uncovered inyourresearch. The mailings
should educate, inform, and motivate
them to make a planned gift.

¢ In all activity connected with your
program include ameans fortherecipient
to respond. This enables you to spotlight
those mostinterested in making agiftand
to obtain names of qualified prospects.

« Lawyers, accountants, trust offi-
cers,and other influential pcoplcall work
with individuals of means, many of
whom are potential donors. Thus, a
mutuality of interestexists—you obtain a
giftand they obtain aclient. You mustbe
sure that these "centers of influence" are
aware of your program and efforts
through personal visits, mail communi-
cations, and other planned giving activi-
ties.

« Develop planned giving articles
and ads that you can include in each of

your newsletters and/or magazines.

See GIVING on page 11



A (800) 523-2106.

T New book reveals success
secrets of innovative
fund raisers for first time

After interviewing more than 1,000 successful fund raisers
throughout the U.S., the authors of an exciting new book have
revealed the details of 50 of their most innovative special events.

Cutting through the traditional "theories" on special event fund-
raising. THE FUNDRAISING FORMULA gives real-world
examples and indepth, inspiring studies to help fund raisers on
their road to success.

"This book will stimulate your money glands in no time at all,"”
says Alan J. Pickering, book review editor of the YMCA of the
USA's national magazine.

"By the time you've finished reading half the book, you'll want
to go outand hold a "Garlic Festival," ora "Bathtub Regatta' orone
of the other zany, fun and financially productive events that the
book describes."

After finding an urgent need for a resource book that shares
"confidential™ information on the most current special events
from around the country, the authors, fund raising experts Julie
Haynes and Katie Kraatz, decided to "do some digging."”

What they turned up was exactly what their market research
with development directors demanded: an invaluable special
eventresource tool designed togiveunique income-creating ideas
at the turn of each page.

Many fund raisers have purchased the book to spark new
enthusiasm and direction in their auxiliaries and support groups.

One university development director claims "1 never saw the
book again, after taking it back to my office-it was borrowed so
many times!"

THE FUNDRAISING FORMULA has been published for less
than a year and has received overwhelmingly positive response
from the press, as well as becoming a sell-out at many national
fund raising conventions.

What seems to attract so many fund raisers from a variety of
disciplines who purchase THE FUNDRAISING FORMULA, is
the quality, attention to detail, and the easy-to-read format.

"There's nothing like it!" said Director of the Philantropic
Service for Institutions, Milton Murray, "it's an essential on the
bookshelf of anyone responsible for raising funds."”

Order today for $39.95 + $2.50 shipping ($42.45 total cost).
Send check payable to THE FUNDRAISING FORMULA, P.O.
Box 2876, Torrance, CA 90509, or order by phone toll-free 1

GIVING-Con/'rffrom page 10

Conduct Seminars.

Such sessions provide an opportunity
for prospects, staff, volunteers, and oth-
ers to discuss your mission and goals as
they relate to their own roles.

Donor Relations.

Sinccplanned gifts are substantial and
normally come from accumulated capi-
tal, periodic personal contact and com-
munication mustcontinue with thedonor
until the gift matures. Nothing can dam -
age your image more than an attitude of
"love them and leave them.”

Planned Gifts Training.

The staff person who has been dele-
gated the responsibility of the total
planned giving program should under-
stand the technical aspects of the various
planned gift vehicles, general financial
planning, and the best way to conduct a
face-to-face interview. He or she should
complete atraining session thatprovides
a thorough grounding in the sale of
planned gifts and continue to Kkeep
abreastofthe latestgiftplans available to
prospects. An executive and/or trustee
should receive similartraining so thatthe
management of your institution under-
stands planned giving and its place in
your total fund raising effort.

Design and Install A Monitoring Sys-
tem to Measure Progress Toward the
Goal.

This is vital if your organization is to
reach or exceed its goal.

These steps provide a blueprint for
launching a planned giving program.
They should be followed in theirentirety
if you wish to reap the gift potential
available from your prospective donors.
A soundly conceived and implemented
program enables you to overcome the
resistance of wealthy prospects to mak-
ing a gift from theiraccumulated capital
rather than from theirincome. The results
will be many more major gifts.

Mr. Sinclaire is president of Kennedy Sin-
clair, a consultingfirm in Ilaledon, NJ.



PARTNERS IN MINISTRY
a network ofspouses of ministers

Karin Mosley

Thesurveysyou have taken the time to
complete and send to me have not yet
begun to arrive. I'm looking forward to
seeing just what we have in the line of
averages. Confused? See the June/July
issue of CONTACT.

This month | share with you a poem
that was sentto me by a Partner in Min-
istry. The book it is taken from was
published in "eighteensomething.” For
yourjoy here is...

Wanted--A Minister's Wife

At length we have settled a paslor-
Il am sure | cannot tell why
The people should grow so restless,
Or candidates grow so shy.
But after two years’searching
For the "smartest” man in the land,
In a fitof desperation

W e took the nearest at hand.

And really he answers nicely
To "fill the gap,” you know,
To "run the machine" and "bring up
arrears,”
And make things generally go.
He has a few little failings,
His sermons are commonplace quite,
But his manner is very charming.

And his teeth are pearly white.

And, so, of all the "dear people,”
Notone in a hundred complains,

For beauty and grace of manner
Are so much better than brains;

But the parish have all concluded
He needs a partner for life,

To shine, a gem, in the parlor:

"W anted--a minister's wife!"

W anted-a perfect lady,

Delicate, gentle, refined,
W ith every beauty of person,

And every endowment of mind.
Fitted by early culture

To move in fashionable life—
Please notice our advertisement:

"W anted—a minister's wifel"

W anted—a thoroughbred worker,
W ho well to her household looks,
(Shall we see our money wasted

By extravagant Irish cooks?)

W ho cuts the daily expenses
W ith economy sharp as a knife,
And washes and scrubs in the kitchen—

"W anted-a minister’s wife."

A "very domestic person,”
To callers she must not be "out";
It has such a bad appearance
For her to be gadding about—
Only to visit the parish
Every year of her life,
And attend the funerals and weddings-

"W anted-a minister's wife."

To conduct the "ladies meetings,"
The "sewing circle" attend.

And when we have work for the soldiers
Her ready assistance to lend:

To clothe the destitute children,
W here sorrow and want arc rife;

To hunt up Sunday-school scholars-

"W anted—a minister's wifel"

Careful to entertain strangers,
Traveling agents and "such,”
O f this kind of "angels'™ visits
The deacons have had so much
As to prove a perfect nuisance,
And hope these "plagues of their life"
Can soon be sent to the parson's—

"W anted—a minister's wifel"

A perfect pattern of prudence
To all others, spending less,
But never disgracing the parish
By looking shabby in dress.
Playing the organ on Sunday
W ould aid our laudable strife
To save the society's money—

"W anted—a minister's wifel"

And when we have found the person;
We hope, by working the two.
To liftour debt and build a new church.

Then we shall know what to do;

For they will be worn and weary,
Needing a change of life.

And so we'll advertise, "W anted,
A minister and his wifel"

Unknown

ftx***x*x % %%

Know vyou arc loved, special, and
important! Blessings! W rite: Partners in
Ministry, P.O. Box 610, Lee's Summit,
MO 64063 or phone (816) 524-7414.



DEPARTMENT OF EDUCATION NEWS

Robert Ellsworth
Director of Education

Why Can’t We Keep
Our Interim?

"Can'tyou make an exception? We have come to love
our interim minister and know that s/he is perfect forour
church."”

Before | took interim training myself, | saw no good
reason why an interim couldn't remain as permanent
minister when there appeared to be agood fit. A fter all, if
amajority ofthecongregation and board wantthis, and the
interim is agreeable, why not?

First of all, the desire to keep the interim docs not
become a serious issue unless the interim is open to this
possibility. People who receive professional training as
interims have agreed notto respond to the natural desire
ofthecongregation/board to keep them. A nonprofession-
ally trained interim will sometimes respond to the invita-
tion to remain, even though there were clear prior agree-
ments thatthis wasnotacceptable. In fact, the Association
feels so strongly about this that should an interim become
acandidate, s’/he would notbe placed in a Unity church in
the future. "But can't an exception be made?" a church
with a "willing" interim will ask. No, an exception will not
be made, and for some excellent reasons.

Unity sees an interim as a bridge relationship, very
similartoabridge relationship thatoften occurs following
the loss of a marriage partner after death or divorce. A
congregation which has lost its minister through death,
perceived abandonment, anger-rejection, etc., is usually
emotionally wounded. An interim-as-healer connects
with the congregation/board at a very deep emotional

level, a level which is very similar to that of a freshly

wounded spouse who haslosthis/herpartner. Emotionally
vulnerable, the wounded spouse is often open to a bridge
relationship. "Here is someone who loves me, and | need
love, affirmation, caring, and healing.” Bridge relation-
ships are typically emotionally intense, and decisions as
to who the best partner will be are usually notgrounded in
wisdom.

A trained interim isprepared to handle thepowerfuldy-
namics of a bridge relationship. A professional interim
would say to a board/congregation, "l love you, too, and
| feel deeply touched by your invitation to stay. But 1am
here to help you through your transition so that you
become ready for your permanent minister." A trained
interim is similar to a trained professional counselor who
does not respond to the vulnerability and needs of the
emotionally wounded spouse by becoming a candidate
partner. In Unity's experience, some untrained interims
have become vulnerable to the emotional appeal inherent
in the powerful dynamics ofa bridge relationship. Some
Unity ministers have proven to be "natural interims,” but
some haveresponded to thecongregation/board appeal by
entertaining the possibility ofbecoming a candidate. The
Association has been firm in not allowing this.

Can exceptions be made to the interim becoming a
candidate? This question can be answered best by asking
the questions, Under whatconditions could a professional
counselorethically becomealover/partnertoanemotion-
ally wounded client? Both parties may desire it strongly.
Both parties may find the relationship to be a deep,
satisfying one. Both parties may wantto say "yes”and find
reasons to justify the emotional tugs they feel toward one
another. Butthe answer, based on an understanding ofthe
dynamics involved, must be "no."

In summary, interims cannot become candidates for

the ministry they serve for the following reasons:

W ise decisions arerarely made during anemo-
tionally intense bridge relationship in which a
wounded congregation/board is emotionally

vulnerable.

The support of field ministers for the interim

program would be seriously eroded. Even if

the church/board invited othercandidates to be

heard, the intcrim-as-candidate would have an
unfair advantage due to the powerful dynamics of the
bridge relationship.

The investment of funds and time in training

interimswould notbe awise investment. Unity

needs a cadre of professionally trained inter-

ims who can help heal and prepare a church/
board for their permanent minister.



LIGHT ON THE PATH

Trish Robinson
Licensed Teacher Consultant

You arc reading this in August. Yet, as | write this
article,Conference hasjustconcluded. W hataconference
itwas. Itisalways ahectic, intense,and exhilerating week,
yetthis centennial year itwas more so. Forme, as well as
for many others, the beginning was the Licensing and Or-
dination Service. As it progressed 1seemed to respond
from deep within myself. And so it went the entire week.
A growing, building,and deepening that,asournew presi-
dent, Stan Hampson, led us through the closing on Friday,
I felt allofme responding and singing, glory to God, lam
in unity with Unity, and | am one with the One.

For many, the Mg highlight of the week was the
presentation ceremony of Unity'sgift often acres of land
to the Association of Unity Churches. Those of you who
have been in the Association offices lately arc aware that
we have outgrown our space. The office cubicles get
smallerwhile the "maze" getslarger. Those who were here
heard from Connie Fillmore the story of the Association
presenting the ever-growing need for our own hcadquar-
tcrs--more adequate space to work more efficiently and
effectively to serve the field better—and how itcame about
in over two years of processing. Yet a very meaningful
segment was not shared at the ceremony. After all other
considerations, when the decision had been made to give
the land, the Unity board asked themselves, "If we were
the Association, what parcel of land would best meet all
our needs, such as close to the School, with water and
utilities accessable, good visability, etc." The property is
beautifully perfect and was given in love! And before

Conference was overenough money was given to get the

initial planning work under way.

| believe there has never been a more exciting lime to
be part of Unity and part of the Association, than now.
Constructive progress is under way. Constant changes,
constant upgrading, and a growing feeling and awareness
ol unity with Unity. For me, when I am asked to choose,
the mostexciting thing is: with all the wonderful happen-
ings, the changes in MEP and CEP, the improving net-
working, there is an underlying attitude of ongoingness.
W hen thecurrentneeds are met, there will be others for us
to attend to. Iwould like to be able to state itwith the clarity
of feeling that 1 have. Anyway folks, trust mc--bcttcr yet,
1RUS | GOD! And trust Unity School and the Associa-
tion. TRUST the Christ within yourself. If you have
questions ASK them.

W e arc aware that there arc times when some ofyou arc
feeling alone. If and when our prayers, love, and support
arc not reaching you, it may be that you arc the one who
needs to reach outand touch someone. We ARE here for
you.

My thanks to all of you who have responded gratefully
and appreciatively to the article aboutteaching the Bible.
lam eagerto hear from those of you who have shared with
me thatyou’ve scheduled aclass on the article. I'm deeply
grateful lorall the feedback Ireceive from you in the field
on "Light On The Path.”

I lind it in keeping that this was the weekend (without
my planning it) | went to see the movie starring Robin
Williams, Dead Poets Society.” I thoroughly enjoyed it
and was profoundly affected. Asaresultl found questions
arising that refused to be ignored such as: Am lusing my
God-given gifts to the fullest? Am | "thinking thoughts"
rather than letting thoughts think me? Am I daring to live
fully, toreally be open torcccivc lrom each experience the
gifts thatitholds forme? So what if I look foolish to some
atlimes, so what if Iseem to make stupid errors, does God
care? 01 course not! God knows 1 am learning and
growing. And when I can risk appearing foolish, goofy,
etc., it often gives others the OK they need to dare more
to BE themself. And finally, yet no less important, am
I'thrilling to life—do I give joyous thanks often throughout
each day that God is GOD and created me to express
through as me? Each day am | appreciating the Master's
arteverywhere around me? And Iremind myselfofwhat
| heard the Reverend Marion Brown say often, "the
principles you are living-you KNOW . The rest you only
know about!"

Love and blessings.



YOUTH MINISTRY NEWS

Marianne Hill
International Children's Education Consultant

Sharing Our Good

I sincerely thank those of you who have taken time
during your busy schedules to write and share ideas that
you have implemented in your churches. Bringing those
divine ideas into expression is like planting seeds, for
every one that we express in our lives or share in some
manner, new ideas are generated in increasing numbers
for us and for those who are also blessed by our original
idea.

The following was shared by long-time Unity teacher,
Fern Hunt:

W ould you like a new idea fora midweek service that
also provides and opportunity forpeople to become more
aware of how the Sunday School operates?

My husband, Dr. Herbert Hunt had his Youth Educa-
tion Director present an adult service, using the Sunday
School program formatat his Wednesday evening meet-
ing. Itbegan with an assembly time, when the congrega-
tion was given a chance to choose some of the children's
hymns from the Unity hymn book to sing. These songs, by
the way,are wonderfully inspiring and have catchy tunes
which are greatatgetting the energy going for the service.

A fter singing, each age class was visited so everyone
in the congregation could see what lessons were being
taughtand the class materials available. Each teacher was
available to answer any questions about his/her class.

The adults then returned to their seats, and Dr. Hunt
gave his usual W ednesday evening adult lesson. A fter-
ward,alove offering was taken,and theeveningended just
as the Sunday School ended by singing the closing hymn-
-likc the Peace Song.

To maketheeveningeven more fun foreveryone, there
was food and fellowship with more time forquestions and
answers, and time to further peruse the educational m ate-

rials.

Everyone who was at the Wednesday evening service
participated—those who did not have young children, and
those who did notintend to teach. They were all interested
in supporting every facetof their church. As a sidelight,
some did become teachers. But for all, a new enthusiasm
for future Sunday School projects was evident, and the
actual physical needs for the children's classrooms and
study materials were taken care of in a generous way
through added love offerings.

The presentation was a success inevery way-. You may
find the idea one you can use to introduce more of your
congregation to the excellent lessons being presented to
the children in your church.

God In Me Award

Recently a very special award was presented to a very
special youth and we think he deserves very special
recognition. Clayton Guthrie, age 9, received his "God In
Me Emblem"” on April 23rd during our Sunday service at
Unity of Delray Beach.

The (above) picture was taken during the service
honoring Clay. Pictured clockwise from the upper leftare
the Reverend Richard H. Barnes, Clay's sponsor, Judy
Carter, the proud parents, Lorrie and Steve Guthrie, Clay
himselfand his younger sister, Kelley stepping onto the
stage.

Judy Carter, Clay’s counselor for the program, noted
that itlook a lotofwork to complete the requirements for
thisaward, but, "the truths learned willbe valuable the rest
of his life.”

Ourcongratulationsto Clay.Ourblessings to you from
the Sunshine State.

Bob Fleury
Director of Operations
Unity of Delray Beach, Florida



Let the Youth

Come to Church

"Ouryouth arc the futureofthe
church." Thistired old expression
is usually the rallying cry for a
renewed emphasis on youth work
within a congregation. Essen-
tially it means that, if there is no
other valid reason for expending
timeandenergy onyoung people,
certainly the very survival of the
church 20 yearsdown the road is.

Ray Wiggins
I maintain that there arc sev- Int'lYouth Education
eral other valid reasons for in- Consultant

vesting in ministry to our youth—in fact, betterreasons! In
teaching the importance of youth work to a congregation
| focus my argument around two basic words: Need and
Return.

Young people have tremendous needs. Persons in the
twelve to nineteen age group are in a very special and
crucial time oflife. The teenage years arebriefincompari-
son to other periods of life, and youth make up arelatively
small partofthe population. But I see their lives as being
characterized in terms of density and intensity, and this
makes their stage of life pivotal.

The Doorstep of Adulthood

By density of experience, | mean that within the
teenage years a large number of life-changing and life-
shaping events occur. This eight-year period begins with
puberty and sometimes ends with student teaching or
combat duty oceans away. In between are sandwiched
such things as curriculum choices and career choice,
driving and drinking, sexuality and sex,summercamp and
summerjob, graduation and self-gratification, matricula-
tion and/or marriage. For the youth, adulthood is almost
literally tomorrow and Little League was only yesterday.

Atthistime ofexperiential chaos, teenagers need to be
experiencing the love ofGod. A loving, accepting church
family is a real and rare lifeline of spiritual stability. To
many teens the conspicuous absence of the church's
special care forand inclusion ofyoung people isa witness
to the apparent noncaring of the church.

The intensity of experience in a teenager's life can

create a great need (or special attention from a loving
church family. More than the number, the traumatic
nature of lile-shaping events during adolescence is poten-
tially devastating. Peer pressure, it goes almost without
saying, can influence a young person toward drug use,
sexual promiscuity, ill-advised decisions, and a party
spirit that throws responsible behavior to the wind.

Manipulation of the Media

A major lorcc ol influence that heightens pressure on
teenagers is media. The intense effectof media on young
people is astounding.

A vastamountofadvertising isaimed atyoung people.
W hy? Because they have money themselves and because
teenagers influence ihcir parents spending priorities.
Thus, repeated, well-targeted, national advertising bom -
bards youth with the message to buy, attain, conform: to
be with it. Ata lime when values arc forming in young
lives, the church must be available to teens.

Every young person needs a great deal of spiritual
encouragementduring thishigh-pressure period. A volun-
teer youth leader or a paid staff person in youth ministry
has the unique opportunity to build relationships with
teenagers in the church. These relationships can result in
the modeling ofliving loveand truth tcachingsofspiritual
truth, and counseling during crisis situations. To put it
bluntly, most teens need and respond to nonparcntal
sharing of adult wisdom and guidance.

A well-funded program of activities for youth should
back up the first priority of leadership in youth ministry.
Young people have the need to belong, and so a youth
group setting can be the kind of fellowship community
that generates spiritually positive peer pressure. God's
truth taughtbuilds character; God's truth shared in fellow -
ship builds family. Youth, however small a part of our
society or short a period of life span, face many intense
pressures. They have strategic needs. The church's re-

sponseoflove isto specially ministerto its youth and their
needs.

The Young Contribute, Too!

Young people bring a return to the church. They offer
wonderful and unique contributions to a congregation. A
limited list of these contributions serves well to convince
any congregation of the importance of youth work.

Young people have special talents that can serve the
church. They arc quite willing to help in the nursery, to
teach Sunday school and summerevents, to serve ascamp
counselors and recreation leaders, or take on other proj-
ects with children and the elderly.

Perhaps itisthe less tangible but more unique qualities
of youth that can benefit a congregation so greatly.
Idealism challenges the established members of the
church. Youthful enthusiasm and energy can spark new

see YOUTH on page 24



Inner-View
Y.O.U'er of the Month

ORI 9

Age: 17
Grade: 11th
Hometown: St. Petersburg, Florida
Family: Mom, Mablc Ambagis
Dad, John Ambagis
Bro, Steve Ambagis

Gil Long

Sis, Tammy Ambagis

Hobbies: W ater sports

Favorite Class in School: TV & Production

Favorite Music: U2, INXS

Best Movie Seen This Year: Rainman

Biggest Challenge of Teenagers: Peer pressure

Future Plans: Beaco-rep ofthe SoutheastRegion. Then
be a TV dircctor/produccr. | want to promote
world peace through TV.

Best Thing About Y.O.U.: No peer pressure. You can
be who you are and someone will love you for
it. You don't have to wear a protective coat-
no shields.

M essage to the World: WORLD PEACE!

Ways | Am Growing: I'm gaining understanding of all
philosophies and taking what's good for me!

Big Message: W atch out because the new generation is
hip on WORLD PEACE!

Do you know aY.O.U.teenagerwecould feature in
this column? Send us this person’s name, address,
and phone number, and tell us how he or she dem -
onstrates the Unity truth principles.

Y.O.U. Sponsors...

arc lights oflhc world...your dedicated com -
mitmentto being a listening friend to our young
people while helping them discover their own
Divinity, explore their relationship in the uni-
verse,and develop theirown Truth and values, is
such a valuable ministry.

Thank you for all that you are and all thatyou
do.

The Importance of Prayer Panel
by The Reverend Gregory Barrette
Associate Minister
Unity Palo Alto Community Church

Y.O.U. prayer panel exists
differently now than itdid ten
or twenty years ago. Back
then, many Y.O.U.groups had
a separate, optional group
which met before or after the
weekly class, or on a week
night, called the prayer panel.
Y.O.U.ers who wanted to at-
tend would come and pray
together. Adults were not in-
volved in this activity. It was
Y .O.U.-led and directed.

In a quiet place in the
church, the vice-president or
chaplain of the group would
begin the timewilh an opening
prayer based on the intema-

- tional or regional Y.O.U.
prayer panel material, or other Unity literature, such as
Daily Word. This opening prayer would usually last three
to five minutes. Then, the Y.O.U.'ers would take turns
offering prayers, as the spirit moved them. In beginning
prayer panel groups, they would often go around the
circle,each onesqueezing the hand ofthe next, whose turn
it was to pray or to "pass,” by squeezing in turn the hand
ofthencxtY .O.U.'er.Inmorcadvancedgroups,theprayer
panel was less structured and Y.O.U.%ers would pray
whenever they felt moved.

O ften, there was aprayer box in the center of the circle
into which the Y.O.U.'ers would place prayer requests.
These requests were rarely mentioned by name and topic
but, in the Silent Unity tradition, mention would be made
by the leaderofthe needs contained within the prayerbox.
After 15 or 20 minutes, the leader would usually come
back to the initial topic and close the prayer. In some
groups, the Y.O.U.'ers took turns in leading the prayer
panel.

| learned how to pray in Y.O.U. prayer panel where,
during these meetings, | consistently felt the presence of
God for the first time in my life. In Y.O.U. was where |
really "found my faith."”

Oneprayerpanel testimonial I have heard often is from
Hypatia Hasbrouck, Unity minister, who has often said
that she learned how to meditate from the Y.O.U."ers she
firsttaughtupon coming into Unity. I can understand that,
we taught each other, as well.

I hope the Y.O.U. prayer panel, as it existed then, can
be reestablished so that the new generation of Y.O.U .'ers
can learn how to make contact with the Christ within.



International

Y.O.U. Service Project

and
Youth Ending Hunger

Entertainers Against Hunger

In 1985, Mark Renz, a Nashville-
based music industry publicist,
founded Entertainers Against
Hunger. EAH's innovative ap-
proach to fund raising encourages
songwriters and recording artists
to donate profits from one of their
songs for hunger relief. EAH dis-
tributes the income to porjects
such as Live Aid, CARE, or Oxfam.

Rosanne Cash and John Hiatt
(one of Amy Grant and Gary
Chapman's favorite writers and
performers) have donated songs
tothe EAH catalog of songs. Artists
who record the donated songs
may donate their share of the roy-
altiestothe hungerfund in addition
to the writer’s share.

How about writing to your favor-
ite singer or songwriter and en-
couraging them to donate a song to
Entertainers Against Hunger. You
can write to pop stars through their
fan clubs or in care of their record
companies. If you've never paid
much attention to the writers of
songs, take a closer look at the
publishing information on the
packaging.

EAH is looking for a few good
(and generous) writers. The ad-
dress for Entertainers Against
Hunger is: P.O. Box 150934,
Nashville, TN 37215-0934.

'‘What? They Worry?"

Parents observe care-
free junior highers and
reminisce about the
"good of days" ofjunior
high. But today's young
people arc under a great
deal of stress. They
worry about school,
friends, looks, family,
the future.

Here are some ideas
to helpyourjuniorhigher
deal with worries:

*Create opportuni-
ties for your junior
higher to express his or
her concerns and talk
freely about them. Often
just being able to get
worries out in the open
helps kids wunderstand
and cope with them.

*Never treat kids'
concerns lightly. if they

considersomething worrisome, they need to know you do too.

~Don'tgiveapatanswer. Itdenies kids an opportunity to
practice new decision-making skills. David Elkind, in his
book AIl Grown Up& No Place to Go.referstojuniorhighers'
new conceptual powers as "thinking inanew key." They now
have the ability to consider multiple options, though often
they can't take a lot of information and use it to make good
decisions. So, help your junior higher consider options and
their consequences (both long-term and short-term).

* Keep up with the world of today's teenagers. contem -
porary youth culture is fast-paced and ever-changing, and
adults often misunderstand and misinterpret it. Be aware of
what affects today's kids (movies, magazines, issues).

*Be sure your junior higher knows you're "there." He
orsheneeds to know withoutadoubtthatyou're always ready
to be an advocate; that he or she can count on you.



UN'TEEN/YOUTH OF UN |TY M | N |STRY = For ministers and lay persons who serve with teens

Help Your Uniteen Feel
Competent

Juniorhighershungerto feel competent. Butmuch that
happens in schoob-classcs, athletics, elcctions-is based
on competition, a system thatprovides fora few winners
and lots of losers. By junior high, mostkids' memories arc
stuffed full of failures. More footraces lost than won.
Other kids with shinier bikes, better math scores, more
home runs. Nowonderjunior highers thing they're incom -
petent.

In junior high, the world expands. It includes new
horizons; new and intimidating contests loom ahead. Kids
don't feel competent to handle them, and they want to.
Here's how you can help;

1. Noticeoutloud when yourjunior higherdocs a task
well. Praise counts more when somebody says it.

2. Startconversations with, "Do you know what I like
aboutyou?" Follow with something yourkid does thatyou
usually take for granted.

3. Talk to your junior higher about things that chal-
lenge you in your job or social life. It helps kids to know
that adults don't feel perfectly competent cither.

Y.O.U.
Sponsors
Say...

| feel like I receive back so much more than I give. It
has really been a growth and learning experience for
myself. | have had a wide range of positive and negative
experiences buteach one hasresulted in a positive impact
on my life.  am blessed to have a wonderful co-sponsor
who hasbecome oneofmy best friends. We each have our
own uniqueness thatwe givetoY .O.U.and we have found
ittobeaharmoniousblend. Lesson preparation has helped
me to establish and better understand my own feelings on
truth principles.

| feel glad to be where I am in relationship to my in-
volvementwith Y.O.U. lam justnow learning why we are
referred to as sponsors and not teachers, because | am
learning atleastas much as the young people inourgroup
as | am sharing. Each youth is so beautiful in his/her own
uniqgue way.Oneofthem putitbestlastweek when he said
our time together is the shortest hour of the day.

Teens, Are You Bored?
You Know You're Bored When...

e youclean yourroom because you don’t have anything
better to do.

« the "beautiful music" radio station starts sounding
kinda cool.

« you know how long you can stare at the clock without
blinking.

« you find the TV test pattern interesting.

e you start to memorize the nutritional information on
the cereal box.

¢ you use a magnifying glass to see how long it takes
sunlight to melt a hole in your tennis shoe.

¢ you start counting the number of times Michael
Jackson moans, groans, or grunts on one of his records.

« waiting in long lines seems to be a good way to spend
time.

e you go to the kitchen and put all the canned foods in
alphabetical order.

e you ask little kids if they will let you play with them.

Things To Do When You're Bored

¢ Call everyone in your phone book and wish them a
good day.

¢ Sec how many teaspoons of water it takes to fill your
bathtub.

* Walk toschool barefootso you'll have something to tell
your children and grandchildren.

¢ Discover how many marshamallows you can fit inyour
mouth.

¢ Count the number of words in a dictionary.

¢ See how long you can stand on your head before you
become unconsious.

« Lieonyourback, stare at the ceiling, and imagine what
your house would look like if it had been built upside
down.

e Watch the video "Back to the Future™ in reverse,
making it "Forward to the Past."

¢ Hypnotize a pet.

¢ Stockpile letters of apology to people that you can send
to friends the next time you do or say something stupid.
¢ Pack all your brother’s or sister's belongings and mail
them to another state.



UNITEEN/YOUTH OF UNITY MINISTRY -

YOUTH--Coni'dfrom page 21

life indrying bones. Questioning minds keep aministeron
his/her toes. Innocence and naivete help balance a sour
realism of traditionalism.

A necessary ingredient that youth return to congrega-
tional life is freshness. Itisso importantfor us to see young
lives being renewed; struggling with growing pains, and
learning to apply truth principles. Youth in a church
provide just that opportunity.

Blossoming spiritual livesgive the whole congregation
a grand purpose. Just as parents gain fulfillment from
seeing their children grow strong from birth to maturity,

so does the church.

Outreach and Expansion

Mostchurches have asone oftheirgoals the numerical
growth ofitsactive membership. A key factor in attracting
new members isavital, well-programed youth emphasis.
Families who are new to a community and who have
teenage sons and daughters often will seek out a church
where the needs of their children are effectively ad-
dressed.

Young people in a live-wire youth group will invite
their friends to special events. This can resultin teenagers
becoming involved in the life of the congregation. Soon
curious parentsarecoming tochurch to see what theirkids
have discovered. The youth program of a church is a
natural avenue for outreach and expansion.

Teen members should be viewed as useful con-
tributors as well as people to be educated and served.

Teaching the Congregation

Teaching the church congregation thc importance of
youth work may be acomplishcd by the presentation of
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THE PRESIDENT'S LETTER

V. Stanford Hampson
Unity - Palo Alto
Palo Alto, California

All This For A Penny

Charles Fillmore once pointed to the
numerous buildings at Unity Village and
said to a friend, "All this for a penny."
Moore

According to Helen

(Unity magazine, April 1989), he spoke

Hopper

these wordstoher AuntEmma, reminisc-
ing about the beginning of Unity. After
the selection ofthe name "Unity" and the
decision to create an organization, obvi-
ously the need formoney was there. One
man took a penny from his pocket and
said "I will give the first penny." This
giving was the beginning.

Probably everyone in your church
knows to some degree about the law of
giving.Someofusare still stuck with that
origional penny concept, or in the dollar
mentality. There arc others who give
most generously, and probably many ti-
thers.

W hen it comes to giving, most of us
give in the same way that our parents
gave. Few ofus then have tithing parents
toguide usin thisway.Becauseaperson's
pattern of giving is so confidential, how
do you really getanew role model? More
than teaching tithing, how do you show
tithing and role model tithing?

In reflecting on these questions inour
church, we decided as a board oftrustees
that it was our responsibility to role
model the activity of tithing. At that
point,ourchurch began to tithe 10% ofall
unrestricted funds.

PENNIES FROM HEAVEN

How excited we all are about the future of our ASSOCIATION OF
UNITY CHURCHES. With the incredibly generous gift often acres ofland
adjacent to Unity Village, GIVEN TO US BY UNITY SCHOOL, we shall
build our own headquarters--the home of the Association of Unity
Churches. That gift was our first "penny.” Many of us at Conference
were able to add ourown "penny" to the seed-money to get the process
rolling for our new home. The future is bright; giving is still alive in Unity.
Even today we can echo Charles Fillmore's words: "AHthis forapenny!"

We invited several people in our
congregation to be a part of the tithe
committee, and we even announced the
call foranyone interested in being a part
of a tithing comm ittee.

First we must give to the Association
of Unity Churches. Our Unity future as a
Unity movement depends on a strong
Association. To have ministers,
churches, Sunday schools, and material,
and to have all the support systems nec-
essary requires that the Association must
be strong. Our guarantee thatour grand-
children will have strong beautiful Unity
churches depends on our Association.

Secondly, we wantto have a financial
connection to Silent Unity. (Many of us
ministers worked in Silent Unity and
someofuscame through the old program
that was subsidized by Silent Unity.)
Some portion of our tithe rightly honors
this connection.

Third, we have regional activities to
support. Our region creates youth pro-
grams, summer camp, regional retreats,
liaison services and is involved with
outreach funds for starting new minis-
tries. We want to be a part of these
activities and to see our region grow.

The principle of the tithe, as you
know, is to give to the source of spiritual
strength. Since our ministry is thissource
in the lives of our congregation, we feel
that we honor the spiritoftithing by also
adding toourcommitmentaresponsibil-
ity to give back to the community in
which we serve. Therefore, a third to a
halfofour tithe goes back toourcommu-
nity to feed the hungry, take care ofsingle
mothers, help with retarded, tend to ter-
minally ill children, contribute to AIDS
research, food closets, assistance for the

homeless, and other causes.

Each year our committee entertains
requests from differentcommunity agen-
cies. It has a form that they invite the
agencies to fill out, then the committee
recommends to the board the recipients
and the amounts. Additionally, the com -
mittee stays in touch with the different
organizations about town, and some of
ourcomm ittee have been invited tobe on
the boards of these differentagencies. In
some casestheyaresimply observers, but
we docarry our Unity presence as well as
our money into the community.

W e began by blessing the tithe checks
at each of our board meetings. After
many months we realized thatwe weren't
carrying this message powerfully enough
to the congregation, so additionally we
bless the checks in our church service. |
read off the names and amounts-which
sometimes comes to a rather incredible
total-and speak briefly about the excite-
ment of giving and how the law works. |
share how important we are as a role
model to prove the law. | may even say
that "you may be giving in the ways that
your parents taught you to give and you
now have a newway to learn how to give
by looking at your own church." Some-
times | talk more specifically about one
of the recipients and what a difference
we're making in people’s lives by being a
part of giving.

Our number of tithers continues to
increase. People get excited about what
they aredoing collectively and wantto be
a part of this activity individually. They
arc thrilled to know thatthey are building
the Unity movement and expanding
Unity churches. They areexcitcd toknow
that we are a partof Silent Unity through
this ministry and they get really emo-

See TITHE on page 4



EXECUTIVE DIRECTOR'S LETTER

Glenn R. Mosley
Executive Director

Occasionally a Conference business
meeting isinspiring and exciting, as well
as informing and fulfilling fiscal respon-
sibility.

Thesecond businessmeeting on Tues-
day, June 13, 1989, from 11:30 a.m. to
12:30 p.m., must rank among the top in
the movement's Conferences and Con-
ventions since early in thiscentury. Itwas
inspiring, exciting, informative, and a
major step in fiscal responsibility.

Scott Sherman, the Association
Board's newly elected 2nd Vice-Presi-
dent and Executive Comm ittee member
and former Development Committee
chairperson, "setthestage"” fortheexcile-
ment that followed.

Scott discussed the recent history of
relationships between Unity School of
Christianity and the Association of Unity
Churches which led to the formation of
the Unity Movement Advisory Council.
He referred to exhaustive research done
in late 1985 and early 1986 which clearly
indicates the rate of growth of Unity
ministries in thepast23 years. Therateof
growth has risen steadily since 1976 and
rapidly since 1984. In view of our con-
tinuing expansion departmentefforts, we
anticipate doubling our 1984 total 0f440
ministries and 175 satellite ministries by
1995. W carc wellon our way to fulfilling
that projection. Just to provide the same
level of products and services as we do
currently, we need immediately twice
the space we presently occupy. Ourspace
needs will be doubled again by 1992, and
quintupled by 2000. Our personnel and
equipment needs will more than double
in the next eleven years.

The Executive and Development
Committees presented a proposal to
Unity School, asking foragiftoften acres
of land on which the Association could
build itsown Field Ministries' Headquar-
ters, in April, 1987.

After Scott'sopeningcomments, in her
ownwords,Connie Fillmore, Presidentof
Unity School of Christianity, shared,
"Ourboard met. We had questions about
the relationship. We had an ongoing
challenge with communication, as much
aresultofthe mission asthe differencesof
the two organizations-rotating leader-
ship versus static leadership. In that set-
ting the Association would bring plans,
leadership would change, and it seemed
nothing was carried through. The transi-
tion would be lost. With all these things in
mind, Iwasreluctanttogiveagiltwithout
doing some work first. | proposed we sit
down inaroom together, six representa-
tives from each organization. We agreed
to change membership only when abso-
lutely necessary. The Association repre-
sentatives were charged with communi-
cating to you.

"Itwas the activity of Spiritatwork in
this, the start of consciousness that has
spread out. We agreed to continue to do
this. Prayer is very much a part of these
meetings. The School asked to have a
hiatus on the land question. We wanted to
wait and see."”

Connie then said thatthe Unity School
Board reconsidered the land gift and
decided to give 10 acres to the Associa-
tion for building the Association Head-
quarters.

It should be noted that of the three
Unity School and the three Association
representatives on the program in this
business meeting, each shared that the
best thing that has happened in the past
two years is the "unity in Unity" that has
been built, and continues to be build as an
ever-widening experience. The land is a
symbol of this oneness experience that
was shared by the more than 600 minis-
ters, spouses, licensed teachers, and lay
delegates. Standing ovations by all pres-
ent punctuated the increasing feelings of
oneness several times through thepresen-
tation ceremony.

Of the work of the Unity Movement
Advisory Council, Connie concluded,
"By sitting down togetherwe are allowing
Spirittowork. Wedecided to trustinstead
of fear, believe instead of doubt. Itreally
is Spirit that has brought this about. We
recommitted to the teachings, communi-

cating, and mutual support.”

Charles R. Fillmore, chairman of the
Board of Unity School read a letter of
intent from Unity School to the Associa-
tion to convey approximately ten acres
(parcel had been surveyed and deed was
in preparation) in Lee's Summit, Mis-
souri. The property boundaries are con-
tiguous with those of Unity Village.
Charles presented the letter of intent to
Association President-elect Stan
Hampson and the Association Executive
Director.

Stan Hampson presented roses to
both Connie and Charles Fillmore. Stan
proceeded to express appreciation in
behalf of the members of the Associa-
tion, both the members with representa-
tivespresentand those who were present
in spirit. Stan announced that we created
a line item building fund 3 years ago and
that we have just created a separate
Building Fund account. Healso said that
"seed money" gifts were welcome; we
need $30,000 just for initial exploration
fees. (The nextday agiftbox was placed
up front to receive the many "seed
money" gifts.) Stan announced that bus
transportation wasarranged to take dele-
gates to the property Wednesday eve-
ning and thatScottSherman and Shay St.
John would lead the celebration on the
site.

Stan Hampson introduced the Execu-
tive Director; he asked "yours truly" to
share "a collective vision through 2000
A.D.: an overview."

| began by reviewing the Mission

Continued...

Volume 22, Issue 7
September, 1989
CONTACT STAFF

Editor-in-Chief
M anaging Editor

Glenn Mosley
Cheryl Vestal
Cheryl Vestal

Circulation ... Glenn Mosley, Jr.

Graphics & Layout

EDITORIAL PURPOSE
The Editorial Purpose of CONTACT is
the purpose of the Association: The Associa-
tion of Unity Churches is dedicated to sup-
porting and strengthening its memberminis-
tries by providing human resources, admin-
istrative and education programs.

CovertUnity Church of Rochester
Rochester, Michigan
Ministers: Dona M. Gilsdorf

Deadline: 1st of every month, two months prior to issue date.



Statement of the Association of Unity
Churches: Themission., .isfocusing the
vision of unity by assisting Unity minis-
tries in sharing with people everywhere
the transforming principles of Jesus
Christ.”

W ith the acquisition of 10 beautiful
acres adjacent to Unity Village upon
which to build our Association Head-
quarters, our Mission has not changed.
Naturally a collective evolution in con-
sciousness will necessarily evolve new
phraseology for this Mission, but the
basic premise will remain the same-to
provide more and better products and
services economically and effectively.

To meetouropportunities for growth
and provide more service to you, the field
ministries, numerous goals (bearing
from one-to-fiftecn-year timeliness)
have been established, accompanied by
action steps with designation of which
positions and/or com m ittees arc respon-
sible for following through. They in-
clude: programs that foster deeper spiri-
tual relationship during our meetings;
addressing needs of single men and
women in the field; continue developing
ways ofsupporting ministers in the field;
greater sense of connectedness among
field ministries and ministers; continued
developing of expansion programs;
training and developing a resource pool
of interim ministers; a program forbank-
ing topermitbuilding fundsand loans for
member ministries and affiliates; a solid
financial plan for raising funds for oper-
ating and capital projects; minister re-
newal; a retirement home or center for
retired ministers and teachers and to
provide Association retreats for active
ministers, teachers, and their families.

Our grandchildren's grandchildren
will arrive in mid-twenty-first century,
and they will sec the bicentennial cele-
bration of the Unity Movement. Will
they also sec transformed lives among
their ancestors, their peers, and most
especially, will they be inspired to be
translormed lives? Itismy sincere prayer
that they never speak of peace in 2089; it
is my prayerthatpeace will be so univer-
sal an experience thatit will notoccur to
them to talk of it.

W e shall dedicate our new property
and building as another channel for pro-
viding the services which support the
above-named ultimate goal for our
grandchildren's grandchildren and forall
people of all ages to come.

John Strickland, Director of Silent

Unity Prayer Ministry and a Vice-Presi-
dentof Unity School, offered a building
project blessing and a closing medita-
tion.

John shined, "I am honored to have
been asked to bring this prayer.

"After four years as James Dillct
Freeman s assistant, after six years as di-
rectorof Silent Unity, and after working
foryears on thenew SilentUnity building
project, | should know something about
prayer and construction.

| know this: if one tries to engage in
construction without prayer, one is very
foolish.

Ilknow this, too: ina building project,
there is tremendous initial excitement,
butone mustadd persistence and faith to
the initial zeal.

Iwould say this, speaking from expe-
rience: Be supportive of your building
project team. Love them during the de-
sign phase. Love them during the finan-
cial phase. Love them during the contract
bidding phase. Love them through the
construction phase. And when it is all
said and done, love them some more, and
do not focus on the things that did not go
exactly the way you wanted.

"Ournew home forthe Association of
Unity Churches will have the toil and
tears and love and prayers and substance
of all of us in it

The new Silent Unity building is a
great accomplishment for Unity.

The new Education building is a
great accomplishment for Unity.

The forthcoming Association of Unity
Churches building is to be another great
accomplishment for Unity.

"All of these symbolize a deeping
faith, and greatcommitment to spiritual
service, and in a wonderful way a grow -
ing,unfolding, soul-uplifting demonstra-
tion of unity in UNITY.

"Letusnow pray: THROUGH FAITH
IN GOD AND UNITY IN UNITY, WE
LOVINGLY BUILDOUR NEW HOME
FOR THE ASSOCIATION OF UNITY
CHURCHES.

"Letus go deeply within and contem -
plate the meaning of the words we have
just spoken.

""Itall begins with faith in God. Faith
is the perceiving power of the mind,
linked with the ability to shape sub-
stance. W e see that beautiful new home,
gracing the rolling hills of this area. It
adds beauty to the surroundings.

"Through the mind’s eye we see this
structure already in place. Praise God!

"We know that unity in Unity wi
produce greatgood in thismovementan
in the world. This new home that we
envision, is an outer example of a ne
and greater spirit of cooperation, ar
mony, and understanding. It is a dream
come true, but more than that, it is a
prayer come true.

"We realize that we are doing more
than constructing a building-we are
building a home. May it be a place o
beauty, a place of peace, a place of wis-
dom and love,aplace ofretreatwhen that
is needed, and a place of advancement
when that is needed.

"M ay thisnew home be the fulfillment
of our prayers and may it be just the
beginning of endless growth for good m
our movement and in the world.

"We give thanks for this moment, the
first steps of a great new project, and lor
the strength, wisdom, and prosperity that
will see us through to completion. In the
name and the nature of Jesus Christ.

Amen."”

TITHE

Cont'dfrom page 2

lional about what we're doing in the
community to feed and help the less for-
tunate. In the video we created aboutour
church during our "Adventure in Faith

program, we had representatives ofa few
of the agencies to which we tithe share
what our tithe meant to their organiza-
tion. Their sharings were emotional for
all of us. This year the Tithe Commi ittee
has created the conceptthaton each tith-
ing Sunday, a representative from one of
these organizations comes and shares
two minutes of what our tithe means to
them. This, too,isproving deeply satisfy-
ing and educational to the whole process
of giving.

"All this for a penny.” Everything we
see in Unity began with giving. Giving of
ideas and faith and prayers that re-
sponded in the tangible giving to support
those activities. As we believe in giving
and leach giving, we must also model
giving.

W hile you may notbe ableto pointout
individuals in your church, you can
demonstrate collectively as a church the
principle and effectively teach everyone
how powerful giving can be.



CHURCH DEVELOPMENT & MANAGEMENT ISSUES

Barbara O'Hearne
Church Development and
Management Consultant

Giving USA
Estimates Donations
Top $100 Billion

Preliminary estimates indicate that
for the first time charitable donations
topped $100 billion dollars. The 1988
figuresrecently released by GivingUSA.
now in its 34th year, is regarded as the
bible United

States. According to the researchers who

of philanthropy in the

compiled the data, the "educated guess"
for charitable giving in 1988 is approxi-
mately $104.37 billion. Itisnot intended
to be the final analysis of giving.

This figure of$104.37 is an estim ated
6.7 percentincrease overthe 1987 figure
0f$97.82 billion. Itisin keeping with the
trends for the 1980's of limited growth
and represents an increase of 1.8 percent
after adjusting for inflation. Of notable
exception were 1985 and 1986 when
giving increased 9 percenteach yearafter
adjusting for inflation.

WHO GAVE

Leading the list are individuals who
gave $86.70 billion or 83.1 percent, and
an estimated $6.8 billion or 6.5 percent
from bequests. These two figures ac-
countforalmost90 percentofall gifts. A
comparison of giving in 1987 and 1988
that gifts by
creased 7 percent, outpacing inflation.

indicate individuals in-

while bequests fell some when adjusted
for inflation.

Foundations posted an estimated $6.1
billion in contribution, a 4.25 percent
increase over 1987. W hile this accounts
for 5.9 percent of all gifts, it was barely
ahead of inflation.

For the third straight year corporate
giving remained flat. The $4.75 billion
1988 reflects a 3.26 percent
increase which represents a 1.5 percent

given in

decrease when adjusted forinflation. The
consensusoftheresearchby business and
philanthropy groups lists mergers, fiscal
belt-tightening hy new managers, and
corporate restructuring among the rea-
sons for this trend.

RELIGIOUS ORGANIZATIONS
AND DENOMINATIONS

Of importance to the readers of
CONTACT are statistics on giving to
religious organizations and denomina-
tions. As illustrated in the table, A
COMPARISON OF GIVING IN 1987
AND 1988, religion once again received
the largestshareofcharitable giving. The
$48.2 billion reflects an 8.2 percent in-
crease before adjusting for inflation.

The way Giving USA designates
contributions to "religion" is interesting.
Ifthe money cannotbe assigned to any of
the other categories, it is assigned to
religion. Thus it is referred to as a resid-
ual category.

The book's distinguished panel of 11
advisors, representing the nation's lead-
ing experts on giving statistics, are forth-

rightin acknowledging the limitations of
the study. Publishing such a study within
six months of the end of the year with
limited data available is a concern. In
addition, there arc so many groups rais-
ing money for religion that it is hard to
come up with accurate numbers.

Two-thirds of all taxpayers do not
itemize contributions. It lakes the federal
government three years to provide the
data for the remaining one-third of tax-
payers who do itemize. There are those
who suggest the greatest value of Giving
USA is in the reporting of long term
trends.

Religious organizations are not re-
quired to file reports on giving with the
federal government. As a result many
denominations do not track giving even
for their own internal analysis. The
reader is advised to view the figures in
giving in religion from the "residual
model" as opposed to actual data gener-
ated by surveys, studies, and financial
reports.

The INDEPENDENT SECTOR, a
W ashington, DC, based organization of
650 corporate, foundations, and volun-
teerorganizations,conducted asurvey of
4200 local congregations and estimated
giving in 1986 to be $41.4 billion. This
estimate isvery close to the GivingUSA
1986 figures of $41.7 billion (see CON -
TACT articles in February and April,
1989, issues).

Toobtain GivingUSA send $40 to the
American Association of Fund-Raising
Counsel, 25 West 43rd St., Suite 1519,
New York, NY 10036.

A Comparison of Giving in 1987 and 1988

Sources
Individuals
Bequests
Foundations
Corporations
Total

Uses

Religion

Education

Health

Human Services

Arts, Culture, and Humanities
Public and Social Benefit

All Other Uses

Total

1987 1988 % Change
$80.76 $86.70 +7.36%
6.58 6.79 +3.19%
5.88 6.13 +4.25%
4.60 4.75 +3.26%
$97.82 $104.37 +6.70%
$44.54 $48.21 +8.24%
9.84 9.78 -0.61%
9.22 9.52 +3.25%
9.84 10.49 +6.61%
6.31 6.82 +8.08%
2.70 3.02 +11.85%
15.37 16.53 +7.55%
$97.82 $104.37 +6.70%

GIVINGUSA 1989



Dick Connor
Church Growth & Development Director

The Nine
Commandments of
Church Growth
and Development
Part Il

Last month | discussed the first five
commandments of Church Growth and
Development: Thou shalt have a trans-
formation-based mission statement; thou
shalt have a Spirit-filled vision for your
ministry; thou shalt know thy congrega-
tion; thou shalt have an aligned leader-
ship team, and thou shalt be single-
minded.

This month I will discuss command-
ments six through ten. As before, if you
wantadditional information aboutany or
all of the ideas, let me know.

VI.
Thou shalt not think of your congre-
gation as your source of supply.

In the past few weeks I've had the
following commentmade to me by expe-
rienced ministers: "As soon as we get
(desired numberofadditional attendees)
our budget will be strong enough to
(activity being delayed)."

Il could be mistaken, but this seems to
me to make the congregation and their
current giving patterns (which you have
enpowered) the source of supply rather

than channels of supply. Viewing the
individual congregants as channels of
supply makes iteasier to deal with those
who leave your ministry. 1like to look on
former attendees as our tithe back to the
larger community knowing that for each
person who leaves, another ten arc on
their way.

I've had the privilege of working in
ministries that taught the fundamental
Unity principles (more on this in Com -
mandment VII) and held that, "additional
substance flows unceasingly into the
ministry as we create and deepen the
consciousness ofabundance and prosper-

ity of all who attend and are touched by
the ministry."

VII.
Thou shalt teach and relate the

Unity fundamentals in everythinf';\l/I

you do.

Lastmonth Idiscussed the role of Spiri-
tual Gifts in knowing your congregation
(Commandment IIl). I mentioned that |
regularly present a two-hour course to
new members of our ministry called,
"The MetaphysicsofService." Last week
I conducted another program. Shortly
into the program four of the ten-member
group wanted definitions of the terms
metaphysics and spiritual.

I had again fallen into a trap that Glenn
Mosley brought to my attention. | had
neglected to define my terms before
beginning. I recalled Glenn's earlier ad-
vice, |Its usually a good idea to give a
brief definition of the key terms so you
and the audience are in harmony."

The new video tape, "On Wings of
Truth," available from Unity School, isan
excellent primer. It presents different
Unity ministers who presenteach concept
in a simple and profound manner. Dee
Swinney, our assistant minister has pre-
pared a study guide to accompany the
viewing of the tape. Ifyou want to have a
copy of the study guide let me know.

VIII.
Thou shalt have an active youth
ministry.

W ithout exception, every successful
ministry | have visited or served has had

a strong children's program. Myrlc
Fillmore's question, "W ho will teach the
children?" is increasingly more impor-
tant in today's rapidly changing world o
transitory values and shorter-lasting re-

lationships. i .
Unity is blessed Wilhagrowingnumber

of able and committed youth education
teachers, administrators, and consult-
ants. M arianne Hill, International
Children's Educational Consultant, and
Suzanne Cameron, Unity Southeast
Children's Educational Consultant, have
briefed me on the assistance available to
the field. W hile it is growing in value,
they arc always interested in receiving
your specially prepared materials.

My firstarea of service to our ministry
was in the Youth Education Department.
During the two years my wife, Susan,
and | taught an incredibly bright and
enthusiastic group of souls in develop-
ment, our grasp of Unity principles was
strengthened, and led us to serving in

more varied ways.

IX.
Thou shalt develop systems to
support the transformation of the
minister from shepherd to rancher.

Ideally the minister should do those
things only the minister can and should
do. In reality the average minister does
the "mustdo"” things and everything else
paid staff and volunteers can't or won t
do.

This situation leads to minister burn-
out, tepid celebration services, and often
results in a floundering ministry. An
answer to this dilemma is the develop-
ment of policies, systems, and proce-
dures that minimize the amount of
hands-on time required by the minister,
and allow for the empowermentof part-
time servers.

Your Church Growth and Develop-
mentCommittee sees 1990 as "The Year
ofUnity Success Systems.”" Ourkey goal
is the developmentofa Volunteer Man-
agement System. Other systems for
budgeting, financial analysis, facilitator
training, for sharing the ministry, etc.,
will be undertaken. I'll keep you in-
formed as we proceed.

Blessings!



Carolyn Craft
Radio/Media Coordinator

The Gift of Sound

The giftof sound in your service can
be music to your cars. W hile the Radio/
Media Department's primary focus is
consulting and assisting you in your
communications outreach, attention to
sound and the quality of sound in your
church services as well as in broadcast
programs are important to the success of
your vision (goals). You will recognize
the importance and value of a "call-to-
excellence” when considering sound and
its power in your ministry.

The following is an interview with
Stephen Halpcrn on the subject of music
and sound in church gatherings. Stephen
has been recording his own brand of
music for more than a decade. He is an
internationally acclaimed pioneer in the
field of new music and by studying the
effects of sound on the human body, he
has been able to identify both the sounds
thatbenefit the body and those which do
it harm. In addition to his extensive re-
cordings, Steve has also co-authored a
book on the subject with Louis Savary,
Ph.D., called "Sound Health, The Music
And Sounds That Make Us Whole."

COULD YOU SHARE SOME OF
YOUR IDEAS ABOUT SOUND AND
SONG IN SUNDAY SERVICES?

For hundreds of years people have

sung hymnsin church,yetit'snotjust the
words or the message, but part of the
actual act of breathing together and
making sound together that bring
people into harmony, that bring them
into balance, that make them one
mind. They then are more receptive to
hearing the message. Sometimes it's dif-
ficult to sing some ofthe hymns because
too much attention is given to words and
we lose the communion that happens
from being inthe pure sound ofthe voice.
My orientation has been to include some-
thing thatallows the audience to feel and
hearthemselves. A word orsuggestion by
the leadertothecongregation to consider
opening up the hearing to encompass the
totality of what's happening will tend to
make the congregation more receptive to
the sermon that is to follow.

HOW WOULD YOU PACE HYMNS
DURING SERVICES?

I think it is possible to go overboard
with aerobic hymnals—stand up, sit
down, stand up, sitdown. It's nice to get
some exercise, but on the other hand you
don't want to make it too frantic. Songs
about four to eight words long, repeated
over and over, work because you don't
have to worry about the words.

W ith all the wonderful affirmations
we have, a different concept mightbe to
take the PailvWord orthe affirmation for
the day and sing that. Make a little mel-
ody with it. It will be extraordinarily
powerful. A really simple way is to take
the same basic melody and putsomething

else to it each week.

WHAT ABOUT MUSIC AS SUP-
PORT FOR MEDITATIONS AND
COUNSELING?

It depends on the music. If the music
interferes with the message, if it is too
busy, then again people are paying atten-
tion to the music and not the message.
That’s the key aspect. If the music is
something thatis so familiar that you can
hum along, you will go instantly to the
music rather than to the words of medita-
tion. One of the reasons that | compose
the music thatl compose is because itis
not familiar and you don't have to pay at-

Your response for orders for

the Communications Manual and
| rcad-to-airbroadcastmessages has |
| been tremendous. We salute your |
I progressinreachingoutbeyond the |
I wallsofyourchurch and invite any |
I suggestions or recommendations |
| on how to continue meeting your

|
dia needs. S
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tention. You can't. So music can be there
in the background, thus the meditative
wordsareenhanced. Iftheaccompanistis
playing to the words, it becomes a cho-
rale and response. I've done this a lot
where the minister will say aphrase then
pause and | play a little musical phrase.
He then repeats it and | play another
phrase. The music can become an inte-
gral partofameditation-a very, very soft
organ in the background is unobtrusive
and iseffective in the meditative process.

WHERE CAN AMINISTER OR MU-
SIC DIRECTOR LEARN MORE
ABOUT THE MINISTRY OF MU-
SIC?

Il know thatthe New Thoughtministry
in Denver, where Jack Castle serves had
a conference last year focused on this.
Some of the information they had was
good. Itseemed to focus mainly on writ-
ing songs and other things but some of
this could be useful to the background of
what we arc doing. Mile High Church is
the one to check out. They have a maga-
zine too. In Boulder, Colorado, there is
another institute run by Don Campbell.
Don would be a good resource and has
worked with churches. The churches
could bring him in as a consultant. I've
done some work along this line, but I
think my first suggestion would be to
contact these folks. If the logistics work
between achurch and me, I will be avail-
able to do the same thing. Ifa church’s
accompanist has never paid attention to
backing up, it's very simple to teach him/

her some of the principles.

Continued...



HOW IMPORTANT IS MUSIC IN
MINISTRY?

The right music can be a wonderful
addition. The right music makes a
minister's work easier. It assists people
in receiving what is being shared. This
iswhatmy music has been used for since
the beginning. I've had a lotof feedback
on this. We find thatithelpsthe ministers
to focus and stay focused, keeps theiren-
ergy balanced and sustained, and because
ofthe way the body and brain respond to
the music, it helps die message go di-
rectly into the subconscious. The brain
responds to music, and if words come
with the music, the brain responds even
more easily. Also, the right music will
minimize traffic sounds, airplanes, and
air-conditioner noise.

WHAT SELECTIONS OF YOUR
MUSIC WOULD YOU RECOM-
MEND?

The entire series | have been working
with since 1975 is the Anti-Frantic Alter-
native and is focused on serving people's
needs. Specifically "Spectrum Suite,"”
"ComfortZone," and "Dawn" work very,
very well. My most recent one called
"Radiance"™ can be used in the back-
ground. You don't get so used to the
music that you tire of it. This altitude is
built into the way the compositions are
designed. They are suitable for day-in
and day-out use.

WHAT IS MOST REWARDING TO
YOU ABOUT YOUR WORK?

W orking directly with individuals in
workshops. Itisagreatdeal easier, logis-
tically speaking, to put on a workshop
than it is to give a concert. The sound
system for a workshop is vocal quality
while the sound system for a concert is
music quality,and many churches do not
have fully operational music quality
systems. | feel people really like to hear
other instruments, such as synthesizers,
during a performance.

It is in a workshop where we get into
the indepth listening and such listening
activates the response of the spirit. The
workshop givespeople practical applica-
tions to pursue which will contribute to
the rest of their lives.

We thank Stephen Halpcrn for his
talent, contributions, and insights to our
movement in Unity. For utilization in
your broadcast outreach, the Radio/
Media Departmentnow has available an
original Unity musical theme forthe kind
of background support which will solicit
positive feelings and responses to your
messages. It was previewed, enhanced,
and endorsed by Stephen Halpern while
he was atthe Village. Also, eightvolume
sets of rcady-for-air Unity messages arc
now available. By separate mail you will
receive details on prices and length. Call
if you have questions in the meantime.

Slay tuned!

Congratulations to Unity's June, 19X9, Templeton Radio Grant

winners:

Unity Church of Northeast Tarrant County
Hurst, Texas
Carol Ann Davis, minister
Joe Alan, minister of music

and

Unity Church of Victoria
Victoria, B.C., Canada
Alice and David Durksen, ministers

Unity Help Line
Hostel in London

Harry Kudiabor, minister of Unity
Centre of South London, reports: "The
Unity Help Line, a 24-hour telephone
counseling service, emerged from the
Centrein 1982. As the nextpractical step,
with the assistance of Inner Area Pro-
gramme and Wandsworth Council and
various funders, the Unity Help Line was
able to open its first Hostel in Balham
London.In Augustofthisyearwe opened
our second hostel in Tooting Bee.

"Both Hostels are forrehabilitation of
those recovering from mental illness.
The emphasis is on creating a family
atmosphere. Theatmosphere isclean and
the staff is understanding and friendly.
Our clients are part of our family. We
respecttheirindividual likes and dislikes
and help them in their rehabilitation
program. We expect clients to be ready
for independent living within 1-3 years
and we make sure they move toappropri-
ate accommodations after their rehabili-
tation.

"We know that most people will and
do recover from mental health. During
the period ofrecovery, healing isquicker,
surer, and better if one is in a sympa-
thetic, loving environment. This is what
we supply and more. We give practical
help, such as assistance with filling out
forms forclaiming benefits. We encour-
age clients to cook and eat healthy foods.
We accompany clients to interviews,
trips, etc. We help ourclients to increase
and consolidate their self confidence.

"We use volunteers in all aspects of
the project. All volunteers receive Unity
crisis intervention training and basic
information about common psychiatric
conditions, and go through an induction
course fora few weeks before they meet
the clients. We make sure thatvolunteers
enjoy their work and feel good about it.
"In Unity, we believe that the One Pres-
ence and One Power within each and
everyone of us is capable of healing not
only our minds and bodies butalso every
area ofour lives and affairs. By studying
and following the lifeand teaching of the
Christ, permanent healing is possible.”



EXPANSION NEWS

Susan EngPoole
Expansion Coordinator

Selecting A Church Name

The name of a church will usually
outlast the pioneer minister. Choose the
name for the church with care. The name
should create a good first impression.
The church name is meaningful and says
something about its identity.

Two questions you may wantto ask in
choosing a church name are: a) Does it
give aspiritual identity? b) Is itreflective
of the church aim?

As you name your church, think of
yourspecific purpose. Whatdo you want
the church to do? Geographical location
isimportantto somechurches. Examples
are: Unity of Napa, Unity Center of
Tacoma, and Unity Palo Alto Commu-
nity Church all reflect the desire to reach
those inthccommunity. Theaim of Unity
onthePeninsulais fOministertOallon the
peninsula. Unity of the Valley ministers
to those in the valley.

Unity on the North Shore aims to
reach all in the North
Northside Unity Christ Church desires to
reach those one the northside. Catherine

Shore and

Ponder's worldwide ministry is reflected
inherchurch, Unity Worldwide. Unity in
M arin and Unity of Ocean County strive
to ministerbeyond the city to reach those
in their county.

Avoid naming the church after the
streeton which itislocated or limiting the
ministry area should the church move or
outgrow its address. Unity Church of
Truth of San Mateo has relocated to

Burlingame. Christ Unity Capistrano
was blessed with growth which took
them from San Juan Capistrano to Mis-
sion Viejo.

Select a name that will identify the
nature of the church. The Expansion
Department highly recommends that
new churches begin theirname by calling
themselves "Unity." We receive many
requests from people who are specifi-
cally looking fora Unity church. Someof
the requests arc from people who live in
a city where there is a Unity ministry
hiding their light under a "bushel.” Al-
though the unchurched arc not looking
for a specific denomination and they
don't care about theological differences,
the name Unity says to church shoppers
that we are nondenominational and our
emphasisisouroneness withpeoplcofall
faiths.

Names which reflect the church's
purpose arc: Unity Church of Peace
which aims for harmony. Unity Church
of New Life offers new life to its mem -
bers. Way of Life Unity Center, Christ
Light Unity, Path

M inistries, Unity

Church of Faith, Unity Prayer Fellow-
ship, and Unity Church of the Word are
church names which tell us about them -
selves.

One couple at the "How to Plant A
Church” seminar started a successful
ministry by first polling the unchurched
atanearby shopping center. The question
the couple asked shoppers was, "If you
were invited to church by a friend, which
of these names would most appeal to
you?" The result was an appropriate
church name for reaching their targeted

group.

From a research of 625 Unity
churches and formal study groups, we
found the number of churches using the

following words in their names:

Unity 567
(Geographical ldentity) 289
Church 258
Church of Today 9
Center 58
Christ 55
Christianity 41
Truth 25

(  Robert Logan, instructor from the Charles Fuller Insti-"]
tute of Church Growth says to try to create a name
characterized by as many of the following qualities as

possible:

1 CATCHY. The name has a ringto itthat sounds appeal-
ing to an unchurched person.

2. CREATIVE. We worship the creative Creator. "Churchy"
names chosen out of tradition do not reflect the crea-
tivity of God. Brainstorm. Be creative!

3. INDIGENOUS. Something about the name identifies it
with the target community. It may be descriptive of
location or of a predominant element of the target

culture.

4. RELATED TO PURPOSE. The name suggests or at least
hints about the specific purpose of the church.

5. RELATED TO STYLE The name reflects the church's style
of ministry. The name appropriately fits the style of the

church.



PARTNERS IN MINISTRY
a network ofspouses of ministers

Karin Mosley

Your Gift To You

As you read this column, the 1989
Association of Unity Churches Confer-
ence will be butamemory to many ofus.
W hat a dynamic celebration it was this
year as we gathered together in recogni-
tion of Unity's 100 years! "One hundred
years of Unity-one hundred years of
prayer" gothewordsofapoem written by
our friend and Unity poet, James Dillet
Freeman, and set to music by our friend
and Unity minister, Janet Manning.
There have been one hundred years of
constantprayer,and one hundred yearsof
Partners in Ministry (beginning with
THE partners of Charles and Myrtle).

My appreciation to Mary Ann Detzler
who presented a special workshop for
"Partners only." It was a wonderful shar-
ing experience—including, and espe-
cially,theclosing guided meditation. We

have been blessed by this healing time

together.
W hat a wonderful gift we are to each
other—beautiful gifts of love! | enjoy

giving and receiving gifts, don't you?
Shopping for a special gift for a special
friend is fun and, at the same time, chal-
lenging. Have you ever gone gift shop-
ping without any idea of your friend's
taste, color preference, interests, or
sizes? It's a difficult task! Do they enjoy

A = -

tapes, games, swimming, rock music,
classics? Would HE wear pink'? Docs
SHE enjoy fishing? W here would you
begin? The stores are filled with gifts
unlimited and you wantTHE PERFECT
gift!

., S, mis is tne
task | lace each year as we begin to plan

™ D CDclea

HE PERFECT
workshops, time together, luncheons
etc. I begin to wonder ifyou like plaid or
paisley? A few of you have expressed a
desire loran open forum type of sharing
time, some prefer a luncheon with a

rSCOnference’ Wanting
gift for yOU in terms of

experiential
W hat

speaker; others like an
workshop. We've had them all
works for you?

A wise philosopher once said "Give
me solutions, the problems I can find on
my own!" If your preference is an open
forum sharing time, please also plan on
how to keep it a time of positive solu-
tions. lwantTHE PERFECT giftfOryou
You are my special friends. I need your
help. Thank you in advance for your

wonderful gift of input. It's just my size
and the color is perfect!

* Kk ok Kk *

he survey results so far from the
Junc/July CONTACT show that the av-
erage Partner in Ministry is male, 471/6
ycarsofagcwith4.8childrcn and "would
do it again!"" I1f you haven't sent in the
survey yet, it's not too late! Completed
results will be published in December
Blessings!
w rite: Partners in Ministry, Associa-
tion of Unity Churches, P.O. Box 610
Lee's Summit, MO 64063 or phone
(816)524-7414.

ANNOUNCEMENT

Wewelcomeanew addition to
our Unity family.Johanna Maria,
born May 30, 1989, baby daugh-
ter of Montreal, Canada, Unity
minister Maya Brandcnberger

ii and Hans Dieter Gruenn.

Sparkplugs

Talk Topics & Sermon Starters from
Unity audiocassettes

This month: Christ Enthroned in You
by Robert Martell
music by Ron Nicosia

"You may go about your day with
peace, poise, and power!" These words
bring toa close the firstoffourmeditation
sessions by Robert Martell on his audio-
cassette album, Christ Enthroned in
YOU. The album is purely for relaxation
and meditation, however, it is inter-
spersed with affirmations and explana-
tions of the work of Spirit within.

Basing his meditations on the twelve-
power teachings of Charles Fillmore,
Robert Martell works with the different
spiritual powercentersin the body—help-
ing you to bring forth strength, faith, zeal,
wisdom, love, and other powers. It is not
necessary to have studied The Twelve
Powers of Mpn by Charles Fillmore, but
itwill enhance and quicken your adapta-
tion ofthe suggestions on the album. Mr.
M artell also touches on forgiveness, self-
esteem, courage, and enthusiasm.

As a minister or study group leader,
you will be filled with ideas by listening
to Christ Enthroned in You. one
thought-provoking idea proposed in each
meditative session is "discover the mir-
acle that is you!" Robert Martell states
that the activity of the spiritual flow
"gives the individual aricherand broader
understanding of life in the manifest
realm,"” and this in itself gives the album
its reason for being.

This excellent audiocassette album
will be useful as you introduce others to
their tremendous source of inner
power—the enthroned Christ. You will
welcome its meditations as you lead
others in bringing forth and establishing
the constructive work of the Christ in
their individual lives.

Christ Enthroned in You, a two-
cassette album, can be obtained through
the Sales Departmentof Unity School of
Christianity.



SUPPORT SERVICES REPORT

Ron Tyson
Support Services Coordinator

The Centennial
Conference

Most of the 686 ministers, licensed
teachers, MEP students, and families
said itwas truly the bestconference they
had attended. W ccan allacceptthe credit
forthissuccessbecauseeachofusattend-
ing broughtthe enthusiasm, love,andjoy
that contributed to its success.

The conference began Sunday after-
noon with the Licensing and Ordination
Service where 41 ministers of the '89
class where licensed plus 3 others by
exceptions and 22 ministers where or-
dained, thebiggistclassever. Due to rain,
theL & O reception and the dedication of
the new Silent Unity building were held
inside.

Those attending liked the revised for-
mat where we all gathered together for
Morning Praise-we sang, had Daily
Word, and morning prayer and medita-
tion. The morning period consisted of the
business meeting and subjects of mutual
interest such as Vision, Church Growth,
and Friendship Sunday. Seventeen work-
shops were held Monday and Tuesday

fr

from 2-5 p.m. These workshops were
related to challenges and opportunities
from the field. Subjects ranged from,
how to build a church, recreating the
church's vision, youth education, media,
stress, to giving your Sunday talk.

Fred Pryor, one of the best known
public speakers in the United States,
opened our Monday morning session
with the theme, "This could be the first
day of the bestofyour life." Our confer-
ence family rejoiced that evening with
the play "Beautiful Dreamer"” written by
Janet Manning from the works of Tho-
mas W itherspoon.

Tuesday was full ofexcitement. Unity
School gave the Association property to
build its new headquarters. Tuesday
evening was entertaining and inspira-
tional. Dean Tucker with "Awakening
Hearts Production” shared amulti-media
slide show followed by the incomparable
Norman Vincent Peale. Dr. Peale was
presented with the "Light of God Ex-
pressing Award" following his address.
A peace meditation followed the fellow -
ship hour in the new Silent Unity build-
ing.

W ednesday afternoon Scott Sherman
presented fresh ideas on church growth
and development. Wednesday evening
was free. A dance was held outside for
those who wanted to dance.

Thursday afternoon was filled with
regional meetings. Thateveningwecele-
brated the centennial yearwith abanquet
and musical concert by professional
musicians from First Church Unity of
Nashville, Tennessee.

Many of those attending said that the
closing period, which was coordinated
by Stan Hampson, newly elected presi-
dent, was the highlightofthe conference.
Perhaps the most rewarding part of the
closing was the Dedication and Cove-
nant. Those attending received a perfo-
rated Dedication and Covenant card.
Both parts of the card were signed, one

1990 Association of Unity Churches Convention

Fairmount Hotel - Dallas, Texas

Tuesday, June 13 through Sunday, June 17

partwasretained, theotheristobeplaced
inthecornerstone ofthe new Association
building. Note: If you did not attend the
conference orperhaps missed the closing
period and would like to be a partof this
activity, please requesta Dedication and
Covenantcard through the Support Serv-
ices Department.

The children's program was well
coordinated under the direction of Karen
Jackson, fulltime Youth Education Coor-
dinator at Unity Village Chapel. Next
year a special program will be designed
for infants and preschoolers.

A special thank you to the Program
Committee: Billie Blain, Carolyn Crane,
Linda Dominik, Helen Hampson, Carol
O'Connell, Jack Poole, Rob Robinson,
and Helen Saunders.

CENTENNIAL KEEPSAKES

If you were unable to attend the Cen-
tennial Conference and would like a
souvenir foratreasured keepsake, please
fill out the order form on next page, cut
out, and return to the Association.

Items available are as follows:

Commemorative Plate: this 8 1/2"
plate has a picture of the old and new
SilentUnity building insepiacoloron the
frontand abriefhistory on the back. Price
$4.25 ea.

Centennial Coffee Cup: This centennial
1989 Centennial
Conference, with the new Silent Unity

cup celebrates the
Tower. Price $2.50 ea.

Centennial T-Shirts: Navy blue 50%
cotton and 50% polyester, price $6.50.
Please specify quantity and size when
ordering. (T-Shirts are available in adult

sizes only.)

Cassette tapes of the special speakers
and workshops are also available. These
tapes arc listed on the order form.

We encourage you to plan now to attend this exciting event.



SPECIAL CENTENNIAL SALES

ENTENNIAL CONFERENCE 1989

Association of Unity Churches®
June 11-16, Unity Village, MO

ORDER # DATE _ ACCOUNT #
Ship To: CENTER _
ADDRESS _
— BILL TO (ifdifferent)
CITY STATE/PROVINCE
COUNTRY MAILING CODE
Preferred Method of shipment:
OUPS DNextDay O 2nd Day O 1st Class ~Overseas Air O Overseas Surface
Qty. Unit Price

CENTENNIAL GIFT ITEMS
CENTENNIAL T-SHIRT:

Specify quantity: small medium large extra-large
CENTENNIAL PLATE
CENTENNIAL COFFEE CUP

CASSETTE TAPES
SPECIAL SPEAKERS:

Fred Pryor - Monday Keynote Speaker (set/2 tapes)
Norman Vincent Peale - Tuesday Evening Speaker (1 tape)
R. Scott Sherman - Wednesday Afternoon Leader (set/3 tapes)

WORKSHOPS:
COMMUNICATIONS FOR THE 90's - Carolyn Craft (set/3 tapes)

THE WHEN, WHY, AND HOW OF CHURCH BUILDING -Howard Caesar (set/ 2 tapes)

LIES, SECRETS, MONKEYS, AND MIND - Stress in Ministry-Getting Results! -
Janet Oliver (set/2 tapes)

MINISTERIAL AGREEMENT/A TOOL FOR HARMONY -
Albert Wingate/Joann Landreth (1 tape)

NETWORKING FOR YOUR CHURCH'S GOALS - Marj Britt (set/2 tapes)

HOW TO RE-CREATE YOUR MINISTRY'S VISION - Dick Connor (set/3 tapes)
PREACHING WITH PURPOSE, POWER, and JOY - Sylvia Sumter (set/2 tapes)
STRATEGIC PLANNING FOR A MINISTRY - Barbara O'Hcarne (set/3 tapes)

THE CHURCH THAT MINISTERS TO ITS CHILDREN GROWS! - Marianne Hill
(set/2 tapes)

INCITE AND EXCITE YOUR VOLUNTEERS - Helen Hampson (set/2 tapes)
YOUR GIFTS IN RELATIONSHIPS - Robert Ellsworth/Judith Grimes (set/2 tapes)

WORD POWER -WRITER'S WORKSHOP - Art Holt (setof 2 tapes)

$6.50
$4.25

$2.50

$10.00

$5.00

$15.00

$15.00

$10.00

$10.00

$5.00

$10.00

$15.00

$10.00

$15.00

$10.00

$10.00

$10.00

$10.00

Total



Booths to MeacC ---------

Giving and Getting Megagifts

Did you know that:

» Large gifts account for one-
third of the money donated to most
fund raising campaigns?

» Eighty percentofthe money do-
nated in campaign programs comes
from 20 percent of the donors?

* Eighty-one cents of every dollar
given to a philanthropic cause in a
recent year came from living donors-
-not from bequests or foundations?

These are the points raised in
Mcgagifts: Who gives them, who gets
them. And the book goes on to tell us
how to find and push the right buttons
to bring in large gifts—especially
those of a million dollars or more.

The 231 -page book was written by
Jerold Panas, founder and CEO of one
of the nation'’s largest firms specializ-
ing incampaign services and financial
resource development. It differs from
most books on fund raising because it
probes the psychological factors, the
pressures and the social imperatives
that drive men and women to make
large gifts.

Some examples:

» People who donate heavily re-
spond to dreams and dazzling visions-
-not to columns of statistics, financial
statements and historical facts, even
though these specifics are needed for
substantiation and background.

e "Do not sell the needs of the in-

stitution. People do not give to needs;
they give to opportunities.” See how
you can mold the needs of the poten-
tial donor to the opportunities of the
program.

» Megagifts are often given as the
result ofachiefexecutive officer call-
ing on a prospect.

» For megagivers, campaign lit-
erature is often a turnoff.” And the
fancier the material, the more objec-
tionable it is."

The book is loaded with examples
and short case histories. Quotes from
megagivers enliven the narrative style
and present the reader with some
choice nuggets. Example: "l would
like to gain some fame with my gift.
That doesn’t necessarily mean that |
require tremendous recognition, but
fame is different. That is of more
lasting value."

The back of the book lists 65 tenets
for raising megagifts. Among them:

« Involve both husband and wife,
even though only one of the partners
appears interested.

» Good friends are often not the
best ones to make solicitations: they
will be overly protective of the donor.
But they may be the best ones to make
the appointments.

e "Get the prospect as close to
the program as possible.” Walk himor
her through the campus or into the
emergency room.

Source: Megagifts: Who gives them, who gets them, by Jarold Panas, Pluribus Press, Inc.,
160 E. Illinois St., Chicago, IL 60611-S24.95

Reprinted from
communication briefings-May 1986

Balloon debris Kkilling
marine animals

Because of the potential harm to
marine life, Arthur Davis, state Depart-
ment of Environmental Resources secre-
tary, has asked for a halt to outdoor
balloon launches.

Recent research shows that sea turtles
and whales are eating the balloons and
the latex is nonbiodegradable. Davis said
the balloon pieces could not be digested.

According to the Marine Mammal
Stranding Center in Brigantine, N.J.,
three beached mammals-a sperm whale
and two sea turtles-died after suffering
from balloon-blocked intestines.

Center Director Robert Schoelkopf
said staffers looked for balloons on the
eight-mile Brigantine beach every day
for two months last summer. Some 700
beached balloons were found.

At Balloons Over Pittsburgh, James
Silver, company controller, said the bal-
loon controversy began heating up about
a year ago and articles outlining the
industry’s viewpoint had been published
in trade publications.

Silver said, "We do notwant torelease
something harmful into theenvironment,
which is why we don't do mylar releases
any longer."

But unlike myler, the shiny silver
balloons, old-fashioned latex is environ-
mentally safe, he said.

"Ifit'snatural latex, our position isthat
it will decompose in45 days. Rubberisa
naturally occurring substance,” Silver
said.

Schoelkopf noted that latex takes six
months to decompose and not 45 days-
-too long tosit inamammal's digestive
tract.

That's why the center, Schoelkopf
said, is experimenting with making he-
lium balloons out of hot dog skins-a
synthetic material being supplied by
Johnson & Johnson, based in New Brun-
swick, N.J.

David said aUniversity of Texas study
gound that 5 percent of beached ani-
mals had latex balloons blocking their
intestines.

Excerpts reprinted by permission
Pittsburgh Post-Gazette. June 28,1989



1989 CONFERENCE REPORT

The Centennial Conference was a huge success. Many stated it was the

the highlights of the Conference Body meetings:

NEW MEMBER MINISTRIES

7 N

The following ministers and ministries were acknowledged and blessed for
becoming new fulltime member ministries of the Association during this past

year:

Unity Church of Today
Stillwater, Minnesota
Doug and Garnet Quimby

Unity of Greater Cleveland
Mayfield Heights, Ohio
Joan Gattuso

Pyramid of Truth
Brooklyn, New York
Norbcrt St. Louis

Unity of the Palms
Jupiter, Florida

Unity in Ashland
Ashland, Oregon
Colleen Graham

Way of Life Unity Center
Fort Walton Beach, Florida
Marjorie Howard

Unity Church of Clear Lake
Houston, Texas
Carolyn Wenzel

Unity of Ocala
Ocala, Florida
Richard Stone

Unity Church of Mississauga
Mississauga, Ontario, Canada
Donna Easter

Unity Church of Four Towns
Orange City, Florida
Nancy Hensen

Unity Chapel
Southgate, Michigan
Virgil Brewer

Unity Church of Ottawa
Ottawa, Ontario, Canada
Shari Culliver

Unity Church of Kona Kohala
Kona, Hawaii
Carlton Buboltz

Community Unity Church
Kansas City, Kansas

Unity on the Parkway
Denver, Colorado
Gene Nichols.

NEW BOARD MEMBERS

New Board members elected include
Stan Hampson, David McClure, and
Pat Barker (foraone-year term), elected
by the Conference Body; Alan Stanley,
Vicki Lafser, and Linda Spencer were
elected by the Board. Shay St. John and
Alan Rowbotham were elected to the
Executive Committee. The Conference
Body approved achange inthe bylawsal-
lowing for a First Vice-President and a
Second Vice-President. Nancy Neal was
elected as First Vice-President and R.
Scott Sherman as Second Vice-Presi-
dent.

LIGHT OF GOD EXPRESSING
AWARD
The Light of God Expressing Award

was presented by Sir John Marks Tem-
pleton to Dr. Norman Vincent Peale as
a member from the community at large.
James Dillet Freeman as a significant
contributor to Unity from within Unity
was presented the award by Stan
Hampson.

MINISTERIAL EDUCATION
PROGRAM

Bob Barth presented a report on the
Ministerial Education Program. Thirty-
six (36) individuals graduated from the
program this year. Thirty-five were li-
censed and one was given Associate
Licensed Minister status. Thirty-one (31)
students have been accepted to the first-
year program. Bob Brumct has been
hired as an instructor for the Pastoral

best conference ever. Following we are listing some of

Counseling Department.

UNITY MOVEMENT ADVISORY
COUNCIL and HIGHLIGHT OF
THE CONFERENCE

Included in the UMAC report to the
conlerence body was the presentation of
the deed to ten acres of property to the
Association of Un ity Churches. This was
the highlight of the conference. It was
easy to feel the love and cooperation that
now exists between Unity School of
Christianity and the Association of Unity
Churches. A special letter has been sent
to all ministers giving the details of this
presentation. Join us daily in the follow-
ing affirmation visualizing the un-
foldment and building of the new Asso-
ciation of Unity Churches home:

COMMITTEE REPORTS

Carol Davis, Unity Church of North-
east Tarrant County, Hurst, Texas, and
David and Alice Durkscn, Unity Church
ol Victoria, British Columbia, received
the June 1989 Templeton Radio Grants.
One church was granted Expansion
funds; two churches were given the
moving loan which were all recom-
mended through the Expansion Commit-
tee.

If you are interested in seeing any of
the Committee reports, please feel free to
write or call the Association for copies.

The 1990 Association of Unity
Churches Conference/Convention will
be held at the Fairmount Hotel in Dallas,
Texas, Tuesday, June 13 through Sun-
day, June 17,1990. We encourage you to
plan now to attend. The program will be
an exciting one.



FINANCIAL STATEMENT

On behalfofihe Association of Unity Churches' staffand Board of Trustees, we extend to you our deep gratitude and appreciation
for your past financial support. The love and faith you incorporate into your gifts make them special. We will appreciate your
alfirming with us daily these powerful words:

Thank You, God, for an increasing awareness of Your all-providing »
love. We are confident that the prospering power of Your love blesses
Athe Association of Unity Churches with success and plenty.

ASSOCIATION OF UNITY CHURCHES
Statement of General Fund Operations
Three Months Ended June 30,1989

INCOME-OPERATIONS April May June Year to Date
Love Offerings $66,413.66 $ 98,458.08 $67,666.73 $232,538.47
Other Income 2,219.44 2,065.08 1,245.26 5,529.78

$68,633.10 $100,523.16 $68,911.99 $238,068.25

Less: Tithe Transfer 7,112.75 10,737.85 7,362.83 25,213.23
61,520.35 89,785.51 61,549.16 212,855.02

Gross Profit Material 6,621.09 4,519.19 6,317.23 17,457.51
Total Income $68,141.44 $ 94,304.70 $67,866.39 $230,312.53

EXPENSE-OPERATIONS
Total Expenses $83,095.05 $ 74,857.07 $88,171.69 $246,623.81
INCOME OVER (UNDER) EXPENSES:  $(15,453.61) $ 19,447.63 $(20,305.30)* $(16,311.28)

EE R R ok S S R R R o o S R S o o SR R S R R R R R R R S R S R R o R R S R R o SR S R R R o R R R R R o

Unity School Contribution to the Association of Unity Churches Through Services Provided:

Month of April: $15,966.30
Year to Date: $14,966.30

Note: This contribution is a non-ledger item and does not appear on the Association financial statement.

Dear Ministers,

lam your vehicle for exchanging Unity ideas and views to the world. | represent a multitude of Unity Truth students
on planet Earth. Each student has a life-changing message to share. | am your opportunity to express your message.

Do I represent your voice effectively? Your ministry? Your Unity-mindedness on current issues? Your human interest
stories? Your history or education? Your current events? If your answer is no, then | ask you: have | heard from you?

Letme hear from you today. lam yourglobal information source. I desire to representyou effectively. Your contribution
is vital. Thousands of readers could hear from you today. Your voice could make a difference in their lives.

"May you be completed in unity to let the world know the Christ within..." is what Jesus prayed for all believers. How
can you let the world know the Christ within? The most effective way is to communicate.

Take this opportunity now to share your part of "Unity history in the making."”

Together we can,

YOUR VISION NEWSPAPER



DEPARTMENT OF EDUCATION NEWS

Robert Ellsworth
Associate Director/Director of Education

The Hero's Journey

An Underdeveloped Theme In
Unity's Teachings

Part I
Ministcrs and other Truth students do experience times
of acute, personal crisis. In July's Minister's [ a

courageous and highly-respected minister announced,
"Today, several of my friends, staff, and board members
lovingly urged me to attend an ACOA program at a
treatment facility. . .for 28 days. | have accepted their
advice gratefully. While 1 no longer use any alcohol, 1
believe the stresses of the last several years have com-
pounded so that | truly need the help that such a program
can give me."

This remarkable and courageous statement would not
likely have been made a few years ago. It has been my
experience that we, as Truth students, have tended to
regard crisis experiences as falling short, failing toexpress
our inherent perfection, or the misuse of the power of
thought. While this may be true, I believe thatitisonly part
of a larger picture. Many contemporary observers of the
spiritual journey now consider these kinds of crisis expe-
riences as probably necessary, and a prerequisite to major
breakthroughs in higher consciousness. Ifthis be true, we
in Unity need to take a second look at the event of personal
crises. Rather than labeling them as failures of some kind,
there needs to be a more positive perspective of crises. If
so, this could impact our teachings to a great extent.

Not uncommonly. Unity ministers and Truth students
do experience periods of despair, ineffectiveness, disori-
entation, and a sense of purposelessness. St. John of the
Cross referred to this experience as "the dark night of the
soul.” Jung called it "defeat of the ego" and "state of
alienation. Kierkegaard identified it as "state of despair."
Joseph Campbell has called it "the Hero's Journey." These
students of mankind's spiritual journey agree thata higher
state of consciousness is rarely attained without first ex-
periencing this state of alienation or dark night of the soul.

Joseph Campbell has explored the role of personal
crisis in his book. The Hero With A Thousand Faces. In
examining the myths from many cultures and different
times, he has discovered what he calls a "monomyth" or
common theme. Myths, for those who appreciate them,
contain much wisdom about our spiritual journey. In the
monomyth, the hero must undertake a dangerousjourney.
He will encounter dangerous trials, fear, disorientation,
temptation, hopelessness, and despair before victory is
achieved (such as marriage to the princess, etc.). The hero
is usually masculine, apparently because it is the mascu-
line quality within both men and women that characteris-
tically ventures out into the unknown.

Unity teachings have alluded to the role of personal
crisis in our spiritual journey, but to my knowledge it has
not been developed adequately. In The Revealinti Word,
Charles Fillmoreregards crucifixion (similar to dark night
of the soul, etc.) as "the surrender or death of the whole
personality inorder that the Christ Mind may beexpressed
in all its fullness.” The only correction that many Jungian
and other contemporary observers of our spiritual journey
would make is that a state of crucifixion occurs wherever
any significant aspect of personality is given up. Also,
crucifixion ( as that dark night of the soul phase in the
Hero's Journey) occurs many times during one's lifetime.

In the original Lessons In Truth. H. Emily Cady wrote
about CHEMICALIZATION. Chemicalization can occur
when a person feels "very nervous and scared way down
in the depths of himself." Another indication is when
events that had looked hopeful "collapse and seem darker
and more hopeless than ever." "What has happened?" she
asks. "Why simply this. There has been a clash between
the old condition.. .and the new thought or truth entering
into you. The old mortal is kicking vigorously against
truth. You have a feeling of discouragement or of
fear. . .and something higher and better always results.
While this does not occur with everyone, if a person
affirms 'there is nothing to fear,' etc., and very soon; the
brighter conditions will appearand you will find yourself
on a much higher plane than you have ever seen before."

Charles Fillmore and H. Emily Cady tentatively ac-
knowledged some positive aspect of personal crisis in our
spiritualjourney toward higherconsciousness. Buta fuller
consideration of it was not developed in Unity, as far as |
know (if anyone can help here, please write me). In fact,
Cady's discussion of chemicalization was dropped from
later editions of Lessons In Truth.

In summary, The Hero's Journey (by whatever name
it’s called) appears to be an important and even necessary
part of our spiritual journey to higher consciousness. It is
exciting to me that our movement may be ready to more
openly acknowledge the positive aspects ofpersonal crisis
in the lives of ministers and other Truth students.

NEXT MONTH:

"The Hero's Journey In Biblical Characters"



light on the path

Trish Robinson
Licensed Teacher Consultant

Things arc not going the way you would like? People
are not Lrusting that "God is in charge"? Other tire not
remembering the Unity Truth principles they were taught?
Things and situations seem to be everything EXCEPT in
some kind of order, and certainly not divine order.

The dog is meowing, the cat is barking. The kids are
yelling, best friend is sulking, et cetera, et ceteral WHAT
IS GOING ON? ME! Me is going on with all of it. My
attention and, therefore, my creative energy is on all this
STUFF 1 do NOT want. Or do 1? Is there a gift here that
the universe is attempting to give me and | keep putting up
roadblock resistance? Sometimes our vibrational rate has
to slow down (alter), to receive the message our supercon-
scious isattempting to give us. This lowered rate can often
be uncomfortable and sometimes confusing. The one
thing that helps me get through this state easier, and
receive my gift quicker, is to remind myself that | do not
have to understand what is going on, and THIS TOO
SHALL PASS. | give thanks that God IS in charge
regardless of what itlooks or feels like. Nonresistant? You
bet! Jesus gave many examples of using nonresistance,
and the more we practice it, the greater the benefits.

We often take life and ourselves too seriously. When
everything seems to be going haywire, and people seem
out-of-sorts, it is most important for me not to get caught
up in it. Interestingly enough, it often has nothing to do
withusatall. Irecall amorning when lawakened with pain
from the neck up. Even my eyelashes hurtand my face was
very swollen. | was teaching an ongoing class at the time
and it was to meet that night. Two people from class had
decided to go to dinner early at a restaurant near my
apartment. They came by to see if | was home and would

like to join them. Right after | opened the door, one went
to get medicine, the other got on the phone to tell everyone
there would be no class that night. It seemed my sinus
passages were acting up, which had never happenc
before nor has it happened since. The next day | said to
God, "OK, when I'm ready, letmeknow what I did ordidn t
do tobringthison.1lheard, "It has nothing to do with you."
That didn't make sense so | asked for an explanation and
it was, "Your students need a rest." Well, the fantastic
thing was that | got out of bed to begin calling students to
tell them no class for at least two more weeks, and
immediately | was full of energy, swelling gone, and no
sign of any pain or even ache.

We often take ourselves and life loo seriously. Itisgood
to remember that "angels have wings because they take
themselves so lightly." Itis also good, and important, to be
continually aware that we pay the price and reap the
rewards for our own actions, reactions, words, and for the
thoughts we entertain. No one else’s. If | get myself in a
stew over another's actions or inactions, it will cost me.
When someone is pushing our uncomfortable buttons, we
need to look in the mirror-or give it to God.

Let me share anotherexperience | had. A few years ago
I was walking off a job. The manager had just spoken to
me in an unacceptable way, immediately followed by a
doctor being extremely rude to me in frontofa patient. As
acoworker saw me going down the hall with my purse and
jacket she asked me what | was doing. "I'm leaving. | vc
had it." She said | couldn't and I told her to watch me.
Asking if | had told anyone, | replied, "They 11 find out.
She was shaking her head and shrugging her shoulders as
I went out to the parking lot. As | walked through the
parking lot | was venting out loud and said, God, if You
want me on this job You had better do something about
those two. And while You're at it, YOU BETTER DO
SOMETHING ABOUT MY ATTITUDE!”

A few more steps and | stopped. | realized that | was
filled with peace and was questioning why | had gotten so
upset. Chuckling, I made a U-turn saying silently to God,
"Well, You sure took care of my attitude, now let’s see
what You did about those two." | was barely through the
back door when the manager came up to me apologizing
(which was a first). After assuring her it was OK | was
walking down the hall when the doctor passed me with a
smile and called me Trish, which he had never done
before. Needless to say, | stayed on the job until it was the
right time for me to leave.

So...no matter what happens, it's OK. It's for us to act
or ask; and to acknowledge that GOD is in charge.

Love and blessings.



YOUTH MINISTRY NEWS

Marianne Hill
International Children's Education Consultant

How Do IAttract

Children To My Ministry?

For every concern which we must face, there is a
divinely ordered outworking. We know this to be true, and
yet, when laced with a challenge we are often tempted to
look at the outer circumstance and try toresolve itby using
all the latest "techniques™ the outer world has to offer.
Seeking the solution from the outer without seeking
guidance first from Spirit within, never has any lasting
fulfillment. We are Unity. We have wonderful principles
to live by-which we call Truth, because Principle is
unchanging and the process works in all situations.

Children's consultants are often asked for ideas on at-
tracting children to a ministry. | would like to share some
ideas from Suzanne Cameron, Unity Children's Education
Consultant for Southeast Region. Thank you for sharing
your beautiful thoughts with us, Suzanne!

Dear Minister Friends,

"How can | attract children to my ministry?" "l would
like to have more children coming, but they justdon't stay,
even when | have a teacher to teach them.” "What can |
do?" "Where does the responsibility lie?" Even those of
you who already have children coming want to improve
the numbers and quality of your programs for children.
Youwant more. And my heartis overjoyed and filled with
awe and respect for you and your desire. For with the
children comes the fullness of life.

Dear friends, children come to a certain place in time
when the way is prepared for them. They come when the
teacherisready. They come because you love. They come
because ofyourclearand unmistakable INTENTION and
what you are WILLING to do. And finally, they come in
response to fulfil ling their right place in the whole, making
cosmic order of the universe. Because we are all ONE, we

arcall interconnected and interrelated. Ourchildrcn, then,
arc also our brothers and sisters, diminished in size only.
And in this age of rapid spiritual awakening, there isarush
and certain urgency to bring all together—o serve the
whole in one big fellowship of love; to come together to
learn from one another, regard less ofsize orofage. Wcarc
simply tuning into the natural flow of the age when we
desire to truly minister to (and be ministered to by) our
children. This is the real reason why you would like to see
your Youth Education department grow.

And so, just as Myrtle Fillmore discovered that it was
her responsibility, so itis yours. Butitisajoyous one, and
the yoke can be easy and the burden can be LIGHT! You
say you would like the children to come? How much? By
our true and honestdesire, let us prepare the path for them
to find their way by being that Light.

Let's begin with the beginning of all, GOD. . .the
Vision.. .the creative process.

The Creative Process-Seven Steps

We arc told in the Bible that this is how God created
what He/She wanted to see. If we arc one with Spirit, this
is how Spirit would like us to begin any undertaking:

1. PRAY: Go to the Spirit of truth within you first. "LET
THERE BE LIGHT." Ask for illumination of the mind
through Infinite Intelligence. Go to the Source wherein
arc all divine ideas. See that your good desire is God's
desire. Align yourself with God's desire. A child may
well be the brightest spark of the Infinite. Align your-
self with that spark from the Infinite!

2. KNOW: Feel one with your desire. "LET THERE BE
A FIRMAMENT IN THE MIDST OF THE WA-
TERS. Have the faith thatin the midst of all the
infinite possibilities, and the seemingly endless chal-
lenges, the illumined mind can and will accomplish its
intention. Build your foundation with faith, knowing
that the law of mind-action will prevail in the highest
sense ol meaning. Identify with the faith ofa little
child. They truly KNOW.

3. IMAGINE: "LET THE WATERS GATHER IN ONE
PLACE. . . AND THE DRY LAND APPEAR." Bring
all you know and all of the possibilities you can
possibly imagine together inone "place"”.. .and IMAG-
INE! Imagine the sound ofyoung people's laughterand
see the magic in their eyes and know and feel the
presence ofjoy—fight where you are. Remember, as
Einstein said, "Imagination is more important than
knowledge." You don't have to be an expert on chil-
dren. Just imagine LOVING them.

Continued...



4. USE WISDOM: "LET THERE BE LIGHTS...TO

DIVIDE DAY AND NIGHT." Now it is time to ask for
guidance and instruction in using your powers of
understanding and will to arrive at a sense of divine
wisdom in learning how to guide your center through
a program for children. How does this come about?

a. Byreading whatyoucan on the ministry of the new-
age child. You had to read many books in ministe-
rial school. How many of them were on the youth
ministry phase of the program? How many of them
were about what the youth are all about? | know
you are busy, but how great is your DESIRE and
your INTENT? Here arc just a few suggestions for
books you might want to peruse:

Wee Wisdom magazine

Living With Childrcn--Pattcrson

How To Let God Help You—Myrtle Fillmore

Maternity Lessons--Unily

The Simple Truth--Mary Alice Jafolla

The Magical Child—Pearce

The Developmental Psychology of Piaget—Flavell
(any books by Piaget or Maria Montessori)

Birth Without Violence—teboyer

‘Tile Way of A Child-Introduction to Rudolph Steiner—
Harwood

Unicorns Are Real—Vitale

How To Raise A Child of God—Singh

Books by John Holt

Parent Effectiveness Training-Ministry of the Child—
Gordon

b. Getprofessional help tosetup your program, based
on your vision. Here's where your Regional Youth
Educational Consultantcomes to help you! The
Association of Unity Churches has excellent youth
coordinators for all age levels with wonderful
resources. Your city has model schools and con-
sultants and your universities have education
courses galore. CONTACT magazine has monthly
columns devoted to Youth Education. The possi-
bilities are endless! Treat your program in a profes
sional way.

5. CREATE: "LET THE WATERS SWARM WITH

LIVING CREATURES-AND BIRDS FLY ABOVE
THE EARTH." Gel busy and start producing! You
have the authority of the Holy Spirit behind you now,
so create and produce the highest program possible.
The children deserve your best. You deserve your best.
It's time to list, call, renovate, fund raise, decorate,
recruit, etc. Here are some practical ideas to help you
create that excellent program:

a. Call togethera PRAYER COMMITTEE to help
you with your vision. Where two or more are
gathered together there is even more power. And
Unity people love to pray! Create an affirmation
that will include all of your divine ideas and come
together on aregular basis and watch what is
wrought in the Silence.

b. Gather a TASK FORCE of interested people in
your congregation to dream and mastermind. They
can be teachers, artists, fund raisers, scientists,
social workers, etc. Where there are many talents
with one prupose, one focus, there is SYNERGY
and much can be accomplished.

c. Getyour BOARD behind you. A prayer committee
and task force can lend your ideas enthusiasm and
weight. Appointa Youth Education Representative
from your board as a liaison between you and your
department. This board representative would do
well to appoint a committee to back the youth and
their needs and activities with the congregation.

d. Involve your CONGREGATION as much as pos-
sible by making thechildren and theiractivities vis-
ible. Feature as many intergenerational activities
as possible so that enthusiasm runs high. Have
events for parents and show them your earnest
desire and intention. When they know that you
truly care about their children and are prepared to
provide quality, they will come again and again.

e. Make FINANCIAL COMMITMENT tothe Youth

Education program in your church. Tithe to your
program and think about supporting that all-impor-
tant director with a salary. Put Youth Education at
the top of your priorities for a change. It will serve
you well!

f. MARKET your Youth Education program. Adver-
tise this wonderful new program you have created
in the newspaper, in your newsletters, outside on
your sign—wherever parents with children will
see. Believe me, parents are actually shopping for
quality Christian education these days. Is your
program listed in your ad in the paper? Is there a
notice in the Sunday morning bulletin as to activi-
ties for children? Isthere acolumn in your newslet-
ter devoted to your Y.E. program? Do you have a
sign on your lawn with a beautiful logo indicating
you minister to children? For those of you with a
radio ministry,could you devote a line or two about
the program, and/or a special program about or for
children?

See EDUCATION on page 24



Ray Wiggins
International Youth Education Consultant

The Five P's

A Positive Look at Discipline

Discipline: punishment; control gained by en-
forcing obedience or order.
-Webster's Third New International Dictionary

Discipline: a positive approach to preventing

problems by the principles ofpreparedness.
—A creative teacher

Which ofthese definitions would you like to use in your
classroom with your students? If you chose the second
definition, this article is for you.

Prior Planning Prevents Poor Performance

The five P's, an axiom that an instructor of Education
201 had us embroider on the inside of our eyelids, is a
truism that has remained with me throughout my life. Let
us consider it in the context of discipline.

Ifyou think about it, this axiom applies to every aspect
of our lives from a dinner party for the boss to writing a
doctoral thesis. But for our purposes we'll concentrate on
the Sunday school classroom.

Let's examine some ways we can apply the five P's by
beginning with the focus on prior planning. An obvious
place to begin with is to take these words literally.

Prior, as in before Saturday night, means that you
have read and gone over your whole plan. You will then
know the goals of the lesson, the activities, and will con-
sequently have your materials and resources ready. Noth-
ing destroys the excitement of continuity of a lesson (and
opens the doors wide for creating havoc) as not having
enough felt-tip markers to go around or having too few
orange juice cans for your class project. By having all the

materials on hand and ready for your students, they will
know that you thought enough about them to be prepared.
It says you care!

Planning, as in knowing what activities you will
work on, means that you have more activities than you
think you will need. It also means planning for a variety
ol activities and interests to meet the needs of the di fferent
students in your class. Some persons arc mostcomfortable
withreading, others like to listen,and still others learn best
by doing or creating things. Plan activities for all of these
learning styles and offer choices.

It will be in your best interest and the interest of your
students to plan enough activities so that there will be very
little time lor problems to erupt. Keep class members
active Irom the moment they enter the classroom. Early
comers can help set up the room or see that materials are
at all of the places and that the pencils are sharpened.

Prior planning also means creating a positive eli-
WiltC in your rgpm. This climate or atmosphere is
established on day one! People—from little ones through
adults—know, sense, feel amood inaroom. Whatare some
things that establish a positive climate? Think about some
places where you have fcltatease. Whatcomponents were
present ?Whatwas itthat made you feel good in thatplace?

Here are some things to consider. Make sure your room
is clean—as in no papers or other trash on the floors,
chalkboards clean, furniture arranged neatly and com-
fortably—as in furniture the correct size for your students;
interesting pictures on the wall at students' eye level; good
lighting; safe, durable equipment. A sense of "OKness"
speaks volumes about your caring. The rooms says, "Here
is a safe place where you can be you, and that's good."”

This room is also a place that has some rules (class
agreements). Agreements need to be brief and few in
number and co-creatcd by the students. Some examples
mightbe: "In thisclass wepick upafterourselves,” "In this
class we don't put each other down," "In this class confi-
dences are kept."

Establishing agreements helps generate a positive cli-
mate by selling the boundaries. Agreements that class
members have talked about work best. Discussing and
formulating rules for the group give the students owner-
ship of their behavior. If a student breaks an agreement,
allow the students a voice in how to deal with the problem.
This method helps students realize that they have respon-
sibility in classroom behavior.

Prior planning also means knowing something
about your students, general and specific. In general,
you need to know some of the characteristics of the age
level you teach, theirattention span, large and small motor
ability. Being aware of these characteristics will help you
plan lessons that won't frustrate your students. Specifi-
cally, you need to know information about the individuals
in your class-thcir interests; illnesses; home situations;
physical, mental, or age limitations-because the more

Continued...



you know about your students the better you can plan
for their needs and the more you say, "l care about
you."

Prior planning means anticipating the best from
vour student” no matter whattheir age. Kind words and
expressions of caring and affection can do wonders to
enhance the good feelings in your room. Tell them that
they arc creative, and they will be. Tell them that this is a
room where people experience loving, trusting and shar-
ing; and they will!

nt'

three words of the axiom—

Prevents, as in before it starts, is to be mindful of
students who seem anxious or antsy. Sometimes giving
a look; waiting in silence; talking in a whisper; speaking
in a soft, calm voice; or giving a light touch can quell a

Inner-View

Y.O.U'er of the Month

Kevin M ason
g

Name: Kevin Christopher Mason

Nicknames: Banzai, Cricket Man, Soundtrack

Yearsin Y.O.U: 2

Hometown: Rio Linda, California

Unity Center: Sacramento L (as opposed to Sacramento
North)

Favorite Color; Green (all shades)

Favorite TV Show: Doctor Who

Favorite Movie: "Star Wars," because it uses the concept
of a spiritual "Force."”

Hobbies/Interests: Comic books (reading and creating),
special sound effects (via his own mouth),
Y.0.U., martial arts, philosophy

How | See God in My Life: "As a force within that can
be called upon when needed."

How | See Y.O.U. in My Life: "l see Y.O.U. as the main
reason I'm alive.”

My Wish For Y.O.U: "That all people could experience
Y.O.U. at least once."”

Do you know a Y.O.U. teenager we could feature in
this column? Send us this person's name, address,
and phone number, and tell us how he or she dem-
onstrates the Unity truth principle.

small problem and keep it from becoming a major one
Keeping your students interested and busy is an ounce of

P Poor, as in not good, leads us to think about feelings.
Most people would rather have a good experience than a
poor one. Give your students every opportunity to make
your time together good. Reward positive behavior Posi-
tive reinforcement makes people feel good about them-
selves . . .

performance, as in taking time to check your feel-
ings and the feelings of your students, is your last con-
sideration. How did the students react? What went espe-
cially well? What might have been improved? Were your
goals and expectations realistic? Taking the time devalu-
ate is a very positive step in good teaching. You can spot
problems immediately and take steps to correct them.

International Y.O.U. officers

celebrate the completion of a

wonderful year

I I L
International YoutR of Unity Officers, 1988-89 trom 1
to r: Greg Witbeck, First Vice-President; Lynn Mi-
chael, President; Stacy Macris, Second Vice-Presi-
dent.

GREG WITBECK-First Vice-President:
About a year ago at this time Mikki, Stacy, and myself
were new inour offices and were expressing our hopes that
we would be able to fulfill them in a loving and effective
manner. Now, as our terms are nearly expired, I look back
at the year and feel that we have accomplished our goal.
When we met in October we began a bonding process
between the officersand "Daddy" Ray Wiggins which has
grown stronger throughout the year. We metagain in April
and enjoyed April Fool's Day together while we discussed
Conference in greater depth and began sending out more
information on the Youth of Unity Fountain, which we
chose as a service project to commemorate Unity's 100th



birthday. The fountain will be located directly in front of
the new Silent Unity building and will stand as a symbol
of the mutual love and regard held between Unity and
Y.0.U.

We also re-established the Leo Beuerman Service
Project Award as an incentive to Y.O.U'ers to encourage
their chapters and regions to strive for excellence in their
service projects. The award is to be presented this year at
the International Conference to the Chapter and Region
which are judged to have performed the most beneficial
service project over the past year.

All ofthe officers grew closer together during the many
rallies we attended, and overall | feel that each of the
members of the team have definitely benefited, both as a
group and individually, from having had theexperience of
serving the Y.O.U. in this manner. We have also gained a
deep sense of gfatitude for all the supportive adults and
workers at the Association of Unity Churches, Unity
School, and Silent Unity, who have donated their time and
energy over the years to help our organization grow and
thrive. As we say in our Y.O.U. blessing, "We love you,
we bless you, and we truly appreciate you!”

In love and light!

STACY MACRIS-Second Vice-President:

If there is a single thing I could say | am overwhelmed
about, | would immediately say it has been my role as the
International Second Vice-President. In fact, the same
could be said forall my yearsin Y.O.U. When I firstcame
into Y.O.U., | could barely stand up in front of 50
Y.O.U'ers with two other friends by my side. The more |
learned Truth principles and the more unconditonal love
and support I received throughout my Y.O.U. years, the
more | believed in myself and incorporated Unity's
thoughts and lessons into my every day life. Throughout
the six years I've been in Y.O0.U., my life seems to have
taken off.

This last year | served on the International Team and it
was like the cherry on top of the enormous, delicious-
looking sundae | had built for myself. This year as |
traveled to different churches and regions and helped plan
the annual conference, all my learning experiences and
knowledge came together along with my inner Christ
Light to shine, share, and teach the Unity Truth. It was so
exciting to start sister-prayer chapters and hear the re-
sponses from differentchapters of the fun they had writing
back and forth, as well as the prayers that were answered
through this program. It was fantastic and energizing to
share with three beautiful people-Mikki, Greg, and Ray
(along with the others in the Association). The best part
was meeting Y.O.U'ers at the regional rallies. They feltso
good that they were helping the International Service
Project-Youth Ending Hunger. Also exciting was raising
alove fund fora Y.O.U. fountain thatwas installed in front
of the new Silent Unity building; what a beautiful re-

minder for ex-Y.0O.U'ers and an inspiration for thecurrcnt
generation. Bestofall was seeing the changes people went
through injustasinglc weekend and the abundance of love
and peace that was generated from each person. | feel so
lucky to have had the opportunity to grow up in Y.O.U,,
and even more so to be able to return all the love and
lessons | learned to others. As with life, Y.O.U. has
undergone many changes since I've been in it. My hope is
that it continues, because this change seems to be that
more Y.O.U ers are now involved in the movement and
that there are constantly new and exciting events happen-
ing. Like the new Y.O.U. fountain outside of the Silent
Unity building, Y.O.U. is constantly overflowing with
love to the outside world, touching it with enormous
energy, peace, and love.

MIKKI MICHAEL-President:

Fulfilling. 111 were to describe in one word my year as
International President, | would describe it as fulfilling.
However, since this is an article and not a one-word
survey, | am more than ecstatic to elaborate on this past
year.

Many annual projects were continued as well as new
onescrcatcd. The "annuals"” include: 1) Sister Chapters; 2)
International Service Project-Youth Ending Hunger; 3)
International Prayer Panel; and, 4) (my personal favorite)
Conference '89-"Come Alive! A Serendipity Celebra-
tion."

A few of our new projects include: 1) The Leo Bcuer-
man Award that goes out to the chapter and/or region that
has helped its community through the International Serv-
ice Project; 2) The International Newsletter—our Interna-
tional Prayer Panel was expanded to include notes from
the officers, poems, and important information; and, 3)
The Youth of Unity Love Fund, a type of prosperity
service project where money instead of effort is shared.
3 his year the Love Fund is supporting the Y.O.U. Foun-
tain.

What | have received personally this past year seems
limited by words! So many things that | have known in my
mind for so long have come alive in my heart as deep
understanding. The best way for me to describe it to you
is through numbers. Anyone can be told that two plus two
equals four, then recite it again and again; but unless you
know how many two and four are, the statement means
nothing. Likewise, anyone can recite, for example, the
words "l am a child of God," but these words do not mean
anything unless you understand what it means to be achild
of God. In many ways | have realized how many two and
lourare, and Iam still adding to my understanding of what
it means to be a child of God.

I see the Youth of Unity growing to other parts of the
world; growing in love, peace, harmony, and joy. | thank
each ofyou, ministers, consultants, sponsors, parents, and
friends, for sharing your love light with the Youth of Unity
and for helping us grow in Truth.
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News

Junior high kids fastest

learners, Coppola proposes

According to a popular theory, physical
growth of the brain is not steady but occurs in
spurts, with intervening plateaus. Some educa-
tors further theorize that during plateau phases,
when the rest of the body is growing relatively
faster than the brain, experiential learning is
more productive than intellectual exercise.

Coincidentally, a Hollywood filmmaker's ap-
prenticeship program appears to support these
theories. One of the brain-development plateaus
occurs between ages 11 and 13—just the time,
said Francis Ford Coppola, when young people
arc most amenable to learning his trade.

Filmmaking, he said, isbestlearned experien-
tially-by observing and imitating. "Imitation
has a bad name, but a young person should
imitate. It is the most useful tool in learning. If
you imitate and understand, aftera whileyou will
find youarcoriginating.Itwill happen naturally.
As you get older, your personality, your own
biases will start to show."

Twelve- and thirteen-year-olds make ideal
apprenlices-Coppola calls them inlerns-be-
causc they have "just come out of the world of
play, which is what theater or filmmaking is
about. They observe. They don't come in with a
lot of preconceived notions."

But by the end of junior high school, kids
move into a new phase. "They tend to become
less susceptible to learning, observing and imi-
tating. They develop an ego, the enemy of learn-
ing. They're so busy trying to assert what they
think or feel that they don't imitate."”

Southeast Unity Region
Sponsors First
Weekend Uniteen Spring Flings

by Suzanne Cameron
SE Region Youth Education/Uniteen Consultant

In response to agrowing desire to better minister to and
meet the needs of the Junior High age group on the part of
the Unity movementas a whole and the Southeast Region
in particular, two weekends in May were designated as
Junior High Celebration Time!

Coordinated by Suzanne Cameron, Regional Uniteen
Consultant, the first weekend Fling was held on May 19-
20, Friday nightand all day Saturday, in Orlando, Florida,
with the generous and supportive help of Reverend Phil
Schlaefer and Angelee Diemer, Christ Church Unity in
Orlando. The theme of the Fling revolved around the epic
journey of Alice in Wonderland, and was entitled,
"Through the Looking Glass: To Establishing our Own |
Am Identity." More than 100 uniteens and sponsors
attended and discovered that, indeed, just like Alice, they
could find the right key to unlock the Wonderland within,
which is their own beautiful Christ selves.

Icebreakers were a "Mad Tea Party"; lunch was a
"Merry Unbirthday Party"; workshops were "Advice from
a Caterpillar™ and "Rewriting YourOwn Mouse Tale"; fun
and exercise times were a "Lobster Quadrille”; and free
time was, of course, the "Caucus Race"!

Wonderland participants were members of Florida
Unity Churches in Orlando, Tallahassee, Miami, Clear-
water, Lakeland, Jacksonville, Naples, Tampa, Man-
darin, Melbourne, West Palm Beach, and Delray Beach.

E IR I S

Come to the BANANA BLAST! This was the theme
for the May 26-27 Northem-part-of-the-Region Uniteens
Fling. Hosted by adedicated and loving crew from Atlanta
Unity (including Reverend Karen Boland and Youth
Education Director Hollis Ledbetter), more than 30
Uniteensand sponsors came together from Unity churches
in Atlanta and Riverdale, Georgia; Birmingham, Ala-
bama; and Knoxville, Tennessee.

Celebrating the rediscovery that we are our own TOP
BANANA through the ChristPower within, wecelebrated
with real Banana splits; Banana relays, the Banana Mexi-
can hatdance; the Banana character's Soap Opera-with-a-
Positive-Ending; etc.,and workshops designed toenhance
self-image through the Christ pattern.

A special thank you to the Youth of Unity in Atlanta,
led by Carolyn Dishman, for modeling the agreements and
leading the icebreaker activities so beautifully. And a
special tribute to those pioneering, caring, and hard-
working Uniteen sponsors throughout the region. A good
time was had by all and the 1990 Spring Fling has been
initiated! Next year we predict an even greater turnout!



EDUCATION

Cont'dfrom page 19

g. Have you set aside a special SPACE for the
children's program,either in your building plans or
in actuality right now? Create that ideal space right
now, and watch it fill up. Children need room in
which to grow. Your church needs room and it will
grow.

h. VACATION BIBLE SCHOOL: Launch a summer
half-day program forthe children inthe community
for one week in the summer. Use volunteer helpers
from the church. Postasign on your lawn so thatthe
community can see thatyou minister to the children
all year long. This way you can provide a service to
the community and gain new members who might
have been unchurched.

i. And finally, SUPPORT. Support the program
yourself from the pulpit, and as often as "humanly"
possible, attend the Youth functions. Support your
Youth Education Director by being accessible.
"And a little child shall lead them," but who will
lead the leaders? They need your moral support,
and they need your spiritual expertise. In this
supportive atmosphere, you will simply draw to
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THE PRESIDENT'S LETTER

V. Stanford Hampson
Unity - Palo Alto
Palo Alto, California

Forget It!

Oneofthe hardestlhings fora minister
is to get "beyond learning.” We spend so
many years studying and preparing for
the ministry, yet the growing edge of
what we shall learn is in our unknowing.
To forget and let go of what we know
enables more of God's presence to infill
us.

Greatness in ministry
comes as we forget
ourselves.

When I had the privilege of speaking
at our Centennial ordination and licens-
ing service, | shared this same concept.
No matter how much we've prepared our-
selves, we need to let go. Ourreal call to
ministry is in the alive and authentic
moment of God speaking through us in
the NOW. Greatness in ministry comes
as we forget ourselves and let God's
greatness shine through us.

Most of you have taken golf lessons
and found that any degree of skill
emerges when you forget the lessons and
let yourself play golf. When you study
voice, you practice technique and prac-
tice learning certain music. When it
comes to performance time, you have to
forget all that and simply sing. | believe
it's the same with everything in life,
especially faith, and certainly with ser-

mons. Ministry is the highest art and
probably the greatest sport. Only as you
let go and forget yourself, does God do
his mighty work through you.

Meister Eckhart wrote, "We must not
be afraid ofthe dark or of the silence or of
being without images. Only then are we
ready for the secret Word to enter. One
reason why silence is so basic to the birth
of God (in us) is that the birth takesplace
from the emptiness of our nothingness. It
issuch a pregnancy with nothingness that
bears divine fruit."

According to Josephus, when Pompeii
was conquered and entered in 67 BC,
he proceeded to the holy of holies in the
Jewish temple. You know what he
found-nothing. For only in "nothing”
could the Hebrews represent the inef-
fable nature of Yahweh. God is most
presentin what seems useless and empty,
for God is always beyond the words and
the images and the phrases that we claim.
Only as youand I enter that holy of holies
within ourselves daily-that place of
nothing beyond what we know-do we
really let God be God in us.

The fall of the year is a minister's
busiest season. Usually attendance picks
up, as well as all kinds of activities lead-
ing to Christmas; then the next stretch is
leading to Easter. In the Hebrew tradi-
tion, the fall is also the beginning of the
new year. It is this season that is the time
to make amends, to forgive, to start
afresh. In this tradition, I invite you now,
in the midst of your busiest time of year
to goapartalone and be still. Spend some
time every day, and maybe several days
together, where you can be alone, forget-
ting responsibilities, forgetting yourself,
and forgetting all that you need to do, so
that you can let God be God in you.

.. .go apart alone and
be still.

Your greatest work is being a keeper
of the space. It is you who holds the light
of your congregation. You give lessons
and you love your people, but, more than
all of that, is that you allow God to be
present in and through you-this takes
time. It takesa willingness to be open and
receptive to all that God is. To be open to
God means time, special time, where you

do nothing—when you forget it—for God
is there. Let God be God in you.

Enter the holy of holies
every day.

I find for myself, after 28 years of
marriage to Helen and raising our chil-
dren, and 27 years of ministry, that my
most important work is doing "nothing."”
lalways need more to get into the "noth-
ingness" of God's presence. The more |
am conscious of the one source, the more
I forget the restand really lead my people
and do the work that God and | have
chosen for me to do.

Enter the holy of holies every day. We
can feel arenewal from one another as we
take thiswillingnessinto our lives. Allow
yourself to be empty and open to a new
beginning of God in your midst. Truly, "it
issuch apregnancy with nothingness that
bears divine fruit.” | commit myself to
this journey with you.

AR Snarg

"Through faith in God and unity
in Unity,we lovingly build our new
home for the Association of Unity
Churches."”
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EXECUTIVE DIRECTOR'S LETTER

Glenn R. Mosley
Executive Director

From June Conference 1958 through
June Conference 1989 (32 Conferences/
Conventions), | have missed only the
1959 Conference. | have been involved
and active in all of the other 31.

Every Conference is dubbed "the best
ever" by a few people who attend, per-
haps because it's the most easily remem-
bered. This year it was different.

The June Conference of 1989 was and
continues to be called "the best ever" by
at least 99% of the attendees. Those
saying itonce have repeated the message
frequently.

"Fan" mail fora Conference is unique,
but six weeks later, we are still receiving
lots of it daily.

Much of the congratulatory com-
mentsrightfully belong to Ron Tyson and
the Program Committee; they planned
well and execution of the plans went
well.

The workshop leaders did their parts
well.

All other committees, our Association
Board, and our entire staff went above
and beyond the required to assist in every
way to create "the bestever" Conference.

Attendees at Conference, profes-
sional and laity, were about 800, with
special evening program attendance of
nearly 1200. Conventions have had
greater total attendance and, yes, the
attendance of over 350 Unity ministers
represents the largest single assembly of
Unity ministers in our 100-year history.

The foregoing provides statistics,
which are indications of the visible, tan-
gible, measureable facts about Confer-
ence.

The following, perhaps the most im-
portantexperiences of this year's Confer-

ence were invisible, intangible, and
immcasurcable. For this reason, they arc
hard to describe. There isan Italian phrase
which fits, traduro e tra-deve; "to trans-
late is to betray.” Nevertheless, I shall try.
The spirit of "unity in Unity" perme-
ated all the activities and the atmosphere,
and especially all the people attending.
Caring aboutand nurturing one another in
our "failures" and our "victories" was
expressed more openly, honestly, and
earnestly than | have ever seen or felt.
As lindicated in my letter in Septem-
ber CONTACT, the gift of ten acres from

Unity School to the Association for
building our new home was a great gift,
and was truly a symbol, both in the
giving and the receiving of the greater
shared gift of "unity in Unity."

The 1989 June Conference was, and
is, a symbol of caring, nurturing, shar-
ing, and experiencing on many levels,
"unity in Unity."

Please join us in your regular prayer
times, "Through faith in God and
unity in Unity, we lovingly build our
new home for the Association of Unity
Churches."

The acknowledgement printed below is a
recognition of achievement to minister, Ward
‘m@ Of Lowe. Hallmanfrom his Board ofDirectors, Unity of
Ann Arbor, Michigan.
We, as a Board, would like to take the opportunity to acknowledge and recognize your
achievements and personal qualities.

Since tire sale of our church building on Nordman, you have continued to increase the size
of our congregation and our finances have continued to grow.

You saw the need for an extremely capable administrator for our church and found theright
person for the job, Sonja Carico.

Through your leadership, our Youth Education program has doubled, making it possible
to hire our Youth Ed Coordinator, Frances Perkins.

You have increased the quality of our sound system by acquiring the professional key-
board, higher quality mikes, a new mixing board and other equipment needed to increase
the excellence and professionalism of our sound system including paid staff.

You arc continuing to develop the potential of our church through the Board and others by
having professionals like Dick Connors and Barbara O'Heame work with us to expand our
growth.

You afforded die Board and other key volunteers the opportunity to attend the Church
Growth and Development conference at the Church of Today.

You continue to work towards our new church. This year Jim Brown was hired as our
architect. John McCouch was commissioned to undertake a feasibility study. You initiated
a Building Committee and a Capital Funding Committee.

You set an example for your congregation by having the strength and courage to look at
yourself honestly, see what is needed and to do whatever is required. You went to The
Pavillion, trusting in God that you, your family, and your congregation would be cared for
and the church would continue to grow in your absence.

You have brought the congregation closer by sharing yourself and your challenges freely,
touching the hearts and lives of others and allowing all of us to be human.

You are willing to dream a BIG dream, to share that dream and to commit to whatever it
takes to see that dream come true.

Through your personal commitment to excellence and your faith that God will bring out
each individual's excellence, you have provided the opportunity for others to shine (for
example, the Awakening Hearts production, the Easter play, and the Mother's Day
presentation). You have shared your pulpit with Paul Smith, Bill Miller, and others. You
recognize the Volunteer of the Week. You have a special way of welcoming new people.

You consistently deliver a powerful Sunday message of excellence and enthusiasm.
Powerful because it is personal and it touches the lives and hearts of the congregation. You
teach us that our limits come from ourselves rather than from God. When we can remove
our limits, God gives us what we need which is usually better than our most cherished
dreams.

We thank you! We appreciate you! We love you!
(Signatures of Board members)



CHURCH DEVELOPMENT & MANAGEMENT ISSUES

Barbara O'Hearne
Church Development and
Management Consultant

Contributions of
Congregations To

M embers and

Communities
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final report of a national study conducted
by the Independent Sector. Brian
O'Connell is the President of the INDE-
PENDENT SECTOR, a Washington,
D.C., based nonprofit coalition of 660
corporate, foundation, and voluntary
organization members. He states "the
purpose of this study was to attempt to
collect information on a national basis
about the activities and finances of con-
gregations in order to gain some under-
standing of the size, scope, and philan-
thropic activities of these institutions."

Included in the national study were
4,205 local congregations across all
denominations, randomly selected in 18
metropolitan and nonmetropolitan areas
within the nine census regions. Table 1
shows the geographic distribution of
congregations by census region.

The information was collected by
telephone surveysand two mail question-
naires. The final report contains demo-
graphic information for 4,205 congrega-
tions; basic fiscal and activities informa-
tion for 1,862 congregations and more
detailed information from 1,353 congre-
gations. It is important to note that the
survey was of congregations and not

denominational organizations, religious
charities, or religiously affiliated institu-
tions such as schools and hospitals.

In 1986, there were an estimated
294,271 religious congregations in the
United States. Membership of these
congregations is classified in three areas:
small, medium, and large. The national
breakdown included the following:

60.000 small—ess than 100 members
124.000 medium-100-399 members
103.000 large—400 members or more

In addition to congregation size, the
analysis of the survey results were based
upon the reported orientation of the con-
gregation from very liberal to very con-
servative. The study suggests "that reli-
gious institutions lend to be conservative
because they engage in and preserve re-

ligious tradition." Congregations were
asked to rank themselves along a 10-
point scale with 1being "very liberal™ to
10being "very conservative." In the final
report the congregations are ranked into
the following four groups and percent-
ages:

14 percent liberal

26 percent moderate

39 percent conservative

18 percent very conservative
Estimated total revenues of the

294,000 congregation in 1986 were
$49.6 billion. Individual donors gave 82
percent of this amount. Total expendi-
tures of religious congregations were
estimated at $48.1 billion. The reader is
referred to the article entitled "Giving

Continued...

TABLE 1
Geographic Distribution of Congregations
By Metropolitan and Nonmetropolitan Areas
(Percentages in parenthesis)

Metropolitan
Statistical Area

Census Division

New England 6,099
(2.1)

Mid-Atlantic 27,033
(9-2)

East-North Central 41,174
(14.0)

West-North Central 13,418
(4.6)

South Atlantic 35,913
(12.2)

East-South Central 13,787
(4.7)

West-South Central 21,046
(7.2)

Mountain 10,846
(H.1)

Pacific 32,523
(11.1)

Total 201,839
(68.8)

Total Population

Population
Nonmetropolitan
Statistical Area

1,259
(0.4)
4,235
(1.4)
15,965
(5.4)
16,934
(5.7)
16,759
(5.7)
10,989
(3.7)
10,482
(3.6)
9,845
(2.1)
6,055
(2.1)

92,432
(31.3)
294,271

Data are from Yellow Pages listings of congregations for all states by census
region. Percentages may not add to totals because of rounding.



USA Estimates Donations Top $100
Billion" in the September, 1989, issue of
CONTACT.

Activities of Congregations

"We are interested in learning about
your congregation's activities and pro-
grams. I am going to read a list of activi-
ties and programs; please indicate
whetherornotyour congregation partici-
pates" was the question asked in the
telephone survey to gather information
on activities other than religious services
and religious education.

Theresults indicated there were seven
key areas of activities: human services,
international, public/societal benefit,
health, arts and culture, education, and
environment. Multiple answers were
given by the congregations.

A more detailed questionnaire was
responded to by 1,353 congregations and
included questions about religious ac-
tivities and education. Generally large
congregations offered more activities
than small and medium congregations.
The differences were most notable for
programs in higher education, nuclear
disarmament and day care services for
the elderly.

Utilization of the Facilities

Three categories ofa facility's utiliza-
tion were assessed: the number of days
used for religious services, for use by
other groups within the congregation,
and for use by outside groups.

Use of the facility varied with congre-
gation size and is shown in Table 2. As
would be expected all congregations
utilize their facilities for religious serv-
ices sometime each week. Ninety percent
of the congregations made the facility
available to groups within the congrega-
tion and 60 percent reported the facility
was used by groups outside the congrega-
tion. Larger more liberal congregations
provided their facilities more frequently.

The summary report slates "these
findings show that congregations pro-
vide enormous opportunities for meet-
ings and activities within their congrega-
tions and for groups in the community.

In-Kind Support

Responses to the question, "Docs your
congregation provide nonfinancial or in-
kind support, like food, clothing, hous-
ing, etc., to human services programs
operated by denominational or commu-
nity groups?" provided brief but interest-
ing results. About 60 percent indicated
they did, 10 percent responded they did
not, and 30 percent indicated they did not
know or gave no answer.

Implications

One of the major implications of the
study is that information is now available
about the contributions of congregations
to their members and communities in
addition to religious ministry and educa-
tion. "The natural affinity between reli-
gious belief and improving the human

Table 2

condition is much stronger than most
people think."

The use of facilities for groups within
the congregation (9 out of 10) and by
groups outside the congregation (6 out of
10) helps foster community participa-
tion.

Giving by congregations supports the
religious purposes of the church as well
as the community activities. Ofthe $41.4
billion donated by individuals in 1986,
$19.1 billion or 46 percent was given to
programs and activities other than reli-
gious or donated to organizations. This
does not include the value of the in-kind
donations such as shelter, food, and
clothing. In-kind giving to social service
programs was reported by 6 out of 10
congregations.

This report is available from the
INDEPENDENT SECTOR, 1828 L
Street, N.W., Washington, D.C. 20036
for $25. It contains a wealth of informa-
tion and data that ministries of all sizes
may find useful as they create their vision
for the future. Additional areas surveyed
include: a profile of congregations by
founding dates, membership, size, orien-
tation, and location. Other chapters re-
port the composition of congregations by
nonmembers, families, age, and racial
and ethnic groups. The areas of paid and
volunteer clergy, employees, giving, al-
location of clergy, staff and volunteer
time, as well as the finances of congrega-
tions are included in the chapter entitled
"The Resources of Religious Congrega-
tions."

Percentage of Congregations Reporting Number of Days Per Week That Congregational
Facilities Are Used For Religious Services, By Size and Orientation of Congregation

r
Days Used
Per Week Total Small
0 0.1 0.3
1 15.3 12.7
2 27.3 34.3
3 13.2 18.2
4 3.8 4.3
5 14 12
6 16 0.3
7 35.7 27.0
Don't know/
no answer 17 18
Total 100.1 100.1

Size Orientation
Very
Medium Large Liberal Moderate  Conservative Conservative

0.2 0.0 0.0 0.0 0.2 0.0
172 154 20.2 20.9 13.6 75
294 21.6 23.4 23.3 29.5 318
14.3 10.1 8.8 10.0 15.9 159
4.4 2.8 4.4 3.0 34 54
11 15 0.0 0.7 19 18
17 21 21 16 14 18
30.7 45.0 39.7 39.0 325 345
10 16 15 15 17 14
100.0 100.1 100.1 100.0 100.1 100.1

Note: Columns may not add to 100 percent because of rounding.



CHURCH GROWTH BY RADIO

Carolyn Craft
Radio/Media Coordinator

Broadcasting,
Illiteracy,
and Your Ministry

-Over 27 million Americans and 2
Billion people in our zvorldcannot read.
‘They cannot read medicine labels, street
signs, restaurant menus, nor restroom
signs.

-33 million Americans cannot read
above the ninth-grade level.

-31 percent of the 1/J> population
buys an average offour religious books

a year.

-10percentofAmericans read80% o f

the available books.

These literary facts regarding reading
levels in this country can alert us to the
millions of souls "out there" beyond the
walls of our church who could be search-
ing for Truth. Many have accepted or are
merely living their lives withoutany idea
of new possibilities for a better life.

As we reach out with our Unity mes-
sage beyond the confines of our current

GOOD NEWS!

The Canada-based International Task Force on Literacy
(ITFL) is toning up for a major campaign to mark 1990 -
International Literacy Year.

The Task Force, a coalition of 27 international voluntary
effortsto empowerthe approximately two billion people inthe
world who cannot read or write.

With the support of the United Nations, which declared
International Literacy Y ear (ILY),the ITFL isplanning a series
of news conferences in some 14 capital cities to make the
year publicly known.

UNESCO, the lead UN agency for ILY, has called on
member states to establish national com mittees to promote
special literacy programs.

ITFL hopes to coordinate similar programs through non-
governmentorganizations worldwide. Itis callling foras many
organizations as possible to be involved in planning and im-
plementing activities for 1990.

International Task Force on Literacy
Coordinating Office
720 Bathurst Street, Ste 500
Toronto, Ontario, Canada M5S 2R4
Tel (416) 588-1211.
Telex (06) 986766 TOR. Fax (416) 588-5725.

congregation through broadcasting and
speak to these people who cannot—er
choose not to—read (66 million Ameri-
cans can’t or don't want to read), we are
opening the doors of unlimited potential
for many.

As your ministry identifies with the
fight against illiteracy, your current as
well as your potential congregants will
recognize and appreciate your concern.

Radio is most compatible with Unity
(the invisible made visible) and with
reading. All are a very personal form of
communication.

The following are excerpts, taken
from arecentarticle in Religious Broad-
gasting magazine written by Jon Pe-
tersen, highlighting a few ideas for your
involvement:

1. Everyday over the air, announce
your support of the Year of the Young
Reader*. Include it in your radio tag or

public service announcements.

2. If you have an open line call-in
show or 30-minute interview talk broad-
cast, include prominent spokespeople
and their insights and work in the area of
illiteracy in your community.

3. Read publications and books, chap-
terby chapter, on the air (requesting prior
permission from the publishers). Inter-
view authors regularly by phone or in the
studio.

4. Produce Public Service Announce-
ments encouraging people to read more.

5. Interview (with station's help)
people in your community and your
congregation talking about how certain
books changed their lives. Encourage

Continued...



reading of the Bible (many former illiter-
ates say they were motivated to learn to
read by theiroverwhelming desire to read
the Bible). Offer your interpretations.

6. National Religious Books Week is
November 5 through 11, sponsored by
Zondervan Publishing House. Air public
service announcements which could
read: "This week is a week for com-
memorating the life-changing effect of
religious literature and for encouraging
the reading of spiritual books." Let the
audience know about your bookstore,
hours open, subject matter, titles, etc.

7. Encourage (through your talks,

committee activities, community out-
reach and broadcast messages) parents to

fP

care and nurture their children through
the practice of reading-family devo-
tions, Bible reading and good books read
aloud.

This is just one of the unlimited ways
broadcasting can aid your ministry and
your outreach. Share your ideas with us
and. . .STAY TUNED!

The Radio/Media Department continues to receive excit-

ing reports from our field ministries on the positive effects of
radio. Here is a sample response from Charles and Nancy
Neal, co-ministers of Unity Church of Christianity in Tulsa,
Oklahoma (an excerpt from their June 27th letter to John

Templeton):

Dear Sir John:

This Church held its first services as a separate entity on July
29,1979, and so is about to celebrate its 10th anniversary. My
wife and co-minister Nancy and | came here in December of
1983. We inherited a regular Sunday congregation of about 100
persons. We found progress was slow at first. Then in 1984 we
were fortunate enough to receive the award of the Templeton
Radio Grant. From that time we have received a steady stream
of newcomers-most of whom attribute their attendance to
having heard the radio announcements. Today we are now hold-
ing two services each Sunday and the gross attendance is
pushing 450 per week. During this same period we have erased
a banknote of almost one third of a million dollars, and now we
are debt free.

Ina nutshell. Sir John, we feel we owe this quite remarkable
success story to the radio program which you initially made
possible, and which we have continued to fund out of income.

Our sincere thanks again to Mr. John Templeton for his

continued love and support of Unity and our broadcast out-

reach.

Sparkplugs

Talk Topics & Sermon Starters from
Unity publications

This month: Unity magazine
November issue

Thanksgiving Day for some people is
a holiday of overeating, football, and
relatives; for others, it merely precedes
the largest shopping day of the year; and
for a number of wiser individuals,
Thanksgiving Day commemorates a
year-round practice ofbeing grateful. To
Charles and Myrtle Fillmore, co-found-
ers of Unity, thanksgiving (giving
thanks) was a cause that brought about a
desired effect. It definitely was a tool to
be used consistently.

Thanksgiving Day, as a national holi-
day, is celebrated by Canadians in Octo-
berand by Americans in November. This
mustbetheprime time, then, to talk about
giving thanks! A suggestion might be to
make this coming holiday a starting point
for giving thanks throughout the year

In the November issue of Unity maga-
zine, articles by Charles and Myrtle
Fillmore pinpoint the results of being
grateful, expressing praise, and giving
thanks. In his article, "Let Us Give
Thanks," Charles Fillmore talks about
the power of our words and our "thought
people.” He explains the metaphysics of
how praise can heal, bring peace of mind,
increase energy, and fulfill every desire.
Myrtle Fillmore's article, "Thanksgiv-
ing," reminds us ofthe power ofnegative
and positive words and thoughts and that
they bring forth like results. She also
stresses thatthanksgiving should begin in
the home and that it will increase the
happiness, peace, and prosperity in
homes in which it is practiced.

Thanksgiving, praise, and gratitude
bring forth such abundant results that
they should receive constant emphasis.
Forming the habit of giving praise will
startabundantgood flowing in any life. In
fact, surrenduring to this habitis one bent
that needs no treatment center-it is the
treatment, and the results are great! You
will want to read both of these excellent
Truth articles in the November issue of
Unity magazine.

Unity magazine can be ordered by
yearly subscription or individual copy
from the Sales Department of Unity
School of Christianity.



Unity's Year of the Child

Atits June, 1989, meeting the Youth Services Committee of the Association of Unity Churches proposed to the Board of Trustees
that 1993 be proclaimed "Unity's Year of the Child." The Association's Board approved and invited Unity School of Christianity
to join forces with them in their project whose focus is to recapture Myrtle Fillmore's vision to "take care of the children."”

Following are the proclamations drafted by the Association of Unity Churches and Unity School of Christianity establishing the
100th anniversary of Wee Wisdom in 1993-Unity's Year of the Child:

A Resolution For
Unity's Year of the Child 1993

We, the Board of Trustees of the Association of Unity Churches declare
1993 to be "Unity's Year of the Child" for the purpose of celebrating the
100th birthday of Wee Wisdom and Myrtle Fillmore’s vision, and to raise
the consciousness of the Unity movement and Unity Centers to a higher
commitment to "take care of the children.”

Whereas, The Year of the Child will impact upon the total Unity commu-
nity, we therefore invite Unity School of Christianity to join us in the
formation of a joint Unity Year of the Child Task Force to plan and
implement this special year.

Whereas, a sincere dedication and high level of commitment is called for
to plan and implement the Year of the Child, the Association pledges its
time, talent, and resources, and invites Unity School of Christianity to join
with us in a united effort expressive of our love for all children everywhere
and our oneness in Unity.

WITNESSED THIS DAY JUNE 9,1989, by the following signatures of
the members of the Board of Trustees:

(Signatures of the following Board of Trustees and executive staff mem-
bers of the Association of Unity Churches):

V. Stanford Hampson
Glenn R. Mosley

R. Scott Sherman
John M. Byrns, Jr.
Eugene N. Sorensen
Alan A. Rowbolham
Joyce Kramer

Gerald Bartholow
Howard E. Caesar
Nancy Neal

Shay St. John

Linda R. Pendergrass
Polly C. Dozier
Robert Ellsworth
David McClure

Joel Baehr

L. Bill Wilson

Edie Skalitzky

Joann Landreth

July 25, 1989

Glenn Mosley
Executive Director
Association of Unity Churches

Dear Glenn,

Thank you very much for sending us
the "Resolution for Unity Year of the
Child 1993" made by the Board of the
Association of Unity Churches on June 9,
1989. We appreciate the invitation for
Unity School of Christianity tojoin you in
recognizing the importance ofchildren in
our movement. We acceptyour invitation
with pleasure and look forward to cele-
brating with you during the year that
marks the 100th birthday ofWeeWisdom
magazine.

Christopher H. Jackson, Assistant
Vice-President/Outreach, has accepted
responsibility for forming a Unity School
Task Force to study possibilities for the
School’s participation in the Year of the
Child. After formation of this group,
several members will be designated to
serve on the joint Association/School
Task Force proposed in your resolution.

We look forward to working with you
on this worthy project to recognize the
importance of children to the future of
Unity and the world.

Richest blessings,
Connie Fillmore

President
Unity School of Christianity



————————— Hot Topics Survey Results:------—---

Addiction and Recovery isthe Bigee

According to Unity ministers and licensed
teachers, "Addiction/Recovery" is the hot topic
among our people today. Eighty-five ministers
and teachers responded to a survey conducted by
the newly formed Spiritual Resources Commit-
tee (SRC) of the Association of Unity Churches
and listed the following as the big four issues:

Addiction and Recovery
Self-esteem
Commitment

Conflict Resolution

PoODdpE

Since these issues cover a galaxy of possibili-
ties, the SRC decided to focus initially on one
area, "Addiction and Recovery,” from the rela-
tively new perspective of codependency. The
idea is to gather quality resource materials and
make these available to Unity ministers.

Committee chairperson Jim Fisher is solicit-
ing materials on this topic currently in use by
ministers and teachers. "We ask for your help, "
Jim said. "Ifyou have any materials for use with
adults or children dealing with some aspect of

codependency, the SRC wants to hear from you."

The SRC is looking for your original: class
outlines, video or audio tapes, or any other mate-
rials you have created to deal with this topic. Jim
also said the SRC wants help assembling non-
Unity references, even if it's just the title/author
ofabook, cassette tape orvideo on Addiction and
Recovery or Codependency which you have
found helpful in your ministry. "We want to
compile a selective bibliography identifying
published material focusing on the various cate-
gories of addiction such as chemicals, sex, alco-
hol, abusive relationships, gambling, eating dis-
orders, and so forth."

Since there is so much literature churned out
on these subjects, Fisher says the SRC simply
doesn'thave the ability to siftthrough itall. "Your
advice about materials available which are con-
sistent with Unity principles is important to us."

Send any information on Codependency,
Addiction and Recovery to: Jim Fisher, Spiritual
Resources Committee, Unity Christ Church,
4000 Golden Valley Road, Minneapolis, MN
55422.

Church Dedication

Carmen Byam and Frank and Martha

Giudici, were guest speakers at the dedi-
cation of the new Unity Church in Valley
Stream, New York, Pat Filiault, minister.
The church building and all its furnish-
ings, amounting to almost $400,000,
were completely financed through the
gifts of members and friends of the con-
gregation.

Pat recently celebrated her 20th Anni-
versary as minister of the church. Her
members expressed their love and appre-
ciation for her dedicated service by pre-
senting her with a check for an all inclu-
sive two week vacation in Europe.

Lett to Right: Carmen Byam, Frank Giudici, Pat Filiault, and Martha Giudici.



FINANCIAL STATEMENT

On behalfofthe Association of Unity Churches' staffand Board of Trustees, we extend to you our deep gratitude and appreciation

for your past financial support. The love and faith you incorporate into your gifts make them special. We will appreciate your
affirming with us daily these powerful words:

AThank You, God, for an increasing awareness of Your alLproviding"#
love. We are confident that the prospering power of Your love blesses
Association of Unity Churches with success and plenty. ]

ASSOCIATION OF UNITY CHURCHES
Statement of General Fund Operations
Four Months Ended July 31,1989

INCOME-OPERATIONS July Year to Date
Love Offerings $71,948.47 $304,486.94
Other Income 1,630.00 71159 78

$73,578.47 $311,646.72

Less: Tithe Transfer 7,875.09 33.088.32

65,703.38 278,558.40

Gross Profit Material 6,241.53 23 699.04
Total Income $71,944.91

EXPENSE-OPERATIONS $302,257.44
Total Expenses $84,290.93 $330,914.74

irxc.uivik, uvick 3(12,346.02) $(28,657.30)

Unity School Contribution to the Association of Unity Churches Through Services Provided:

Month of May: $11,230.87
Year to Date: $27,197.17

Note: This contribution is a non-ledger item and does not appear on the Association financial statement.



Writing For Vision Newspaper

Dear Friends,

Your writing skills are needed for the production of
Vision newspaper. Vision isyournewspaper-you make it

happen.
The following is a list of monthly themes and dcad-

lines:

Month Theme Copy Deadline
November Thankfulness 9-1
December Peacc/Giftedness/Joy 10-1
January Faith & Newness 11-1
February Lovc/Family/Rclationships  12-1
March Power/Progrcss 1-1
April History 2-1
May Creativity 3-1

Whether you choose to write on one of the above
themes or a different category or topic, your authorship is
welcomed.

The following guidelines will assist you in writing for
Vision:

A. General Considerations

All manuscripts should be:

1. Between 600-800 words in length (as a general
rule), double-spaced, and proofread for spelling
and grammar.

2. Clearly referenced.All quotes need to have name of
the author, the article or book it comes from, and
page number. If we cannot find your references,
we cannot use the quotation and may not be able to
use the article.

3. Include your name and address on the manuscript
and indicate any permission rights.

4. Seasonal material should be submitted six to seven
months in advance of publication date.

B. Content

1. First person stories-Author relates a personal ex-
perience having a unique religious, metaphysical,
or spiritual meaning of a positive nature.

2. Unity metaphysics-Articles illumining the meta-
physics behind a particular human need such as

health, prosperity or human relationships are
needed. We are looking for articles with strong,
helpful experiential illustrations and a practical
application to everyday life.

. Bible interpretation-We are looking for articles

faithful to Unity's tradition of metaphysical Bible
interpretation and exhibiting a strong basis in
scholarship. By definition, metaphysical Bible
interpretation in Unity means relating a Biblical
incident or story to the unfolding life experience
and consciousness of humankind.

. Practical Christianity— there is one theme which

we are looking for, it would fall under the cate-
gory of practical Christianity. Unity's approach to
humankind is Christian. It seeks to make clear the
practicality of a Christian approach to human prob-
lems. We are looking, therefore, for articles which
seek to illumine the meaning of Christian themes
and their practical application in the everyday lives
of human beings. This means that it is not enough
to emphasize just the practical without a spiritual
basis.

. Historical subjects-Interesting, well-written and

researched historical subjects are welcomed. We
will consider church history, New Thought history,
and Unity history.

. Poetry.

. Photos-If you have photos that you feel would

compliment your article, feel free to send them
along. We may or may not use them, but they can be
helpful. Be sure photos are good quality. They can
be either color or black and white (black and white
is preferred).

. Special subjects of interest offering an answer with

a Unity viewpoint-abortion, homelessness, world
ecology, world hunger, world peace, child abuse,
suicide, teenagers and elderly, neighborhood
projects, world news, etc.

Send your article to:

Vision Newspaper
Association of Unity Churches
P.O. Box 610

Lee's Summit, MO 64063



DEPARTMENT OF EDUCATION NEWS

Robert Ellsworth
Associate Director/Director of Education

The Hero’s Journey

As Found In Bible Characters
Part 1l

The Hero’sJourney,or venturing into states ofpersonal
crisis, despair, ineffectiveness, etc., was considered last
month as "probably necessary, and a prerequisite to enjoy
breakthroughs in higher consciousness.” In Unity, the
positive and essential aspects of The Hero's Journey have
notbeen developed fully or given much attention. As seen
last month, Charles Fillmore and H. Emily Cady dealt
with it briefly. For the most part, however, Truth students
have tended to view crisis, etc., as negative states brought
aboutby amisuse of thinking or a sense of separation from
God. Thus one who is experiencing these so-called nega-
tive states is often judged as falling short. While there is
truth in this, many contemporary observers ofour spiritual
unfoldment view The Hero's Journey in a more positive
light.

The Hero's Journey In Old Testament Stories

Throughout the Old Testament, there are repeated
examples of The Hero's Journey which precede coming to
a higher state of consciousness. These examples can be
found in the stories of Abraham, Jacob, Joseph, Moses,
and Job, to mention a few.

Jacob, for example, fled to avoid being killed by his
brother Esau. After several years of a Hero’s Journey, he
returns to meet Esau (Genesis 32:11). The nightbefore the
meeting, Jacob experienced a true dark night of the soul.
Alone and fearful that he would be killed, he wrestled with
a man. At the end of the struggle, he was blessed and
given a new name, Israel, which means "a prince with
God."

Could the Jacob in us, the mental which denies or
supplants the physical of us, come into an awareness of
God consciousness without this dark night of the soul? |
don't think so. Rather, the dark night which preceded re-

union with the physical, seems to be a prerequisite expe-
rience on our Journey toward wholeness. Wholeness, as
expressed in this story, includes the union of the physical,
mental, and spiritual (God consciousness). The higher
state of consciousness (Israel) viewed the physical (Esau)
through new eyes, "To see your face is like seeing the face
of God." (Genesis 33:10)

Another excellent example of The Hero's Journey is
found in the story of Joseph. Joseph, which can represent
inflated imagination lacking God awareness, gets into
trouble. The Joseph in us apparently needs to experience
many dark nights or negative conditions before humility
finally brings us to an awareness of God's presence, acting
in and through us. That Hero's Journey was beautifully
evaluated in the closing statement, "you meant it for evil
but God meant it for good." (Gen. 50:20)

Still another excellent example of The Hero's Journey
is found in the story of Job. Job attempted to live a
righteous life by following the outer requirements of
spiritual life according to the standards of his day. And yet
he needed to venture into an extremely painful dark night
before a significant shift in his consciousness occurred.

The Job of us may begin to feel righteous as we practice
the Truth principles as we know them. Through affirma-
tions and denials and positive thinking, we may begin to
feel we "have it made," that the kingdom is at hand for us.
And yet, as the Jungians would say, "there are shadow
aspects within us which we have got to deal with." At
certain limes in our life, the Higher Self (God within) uses
crisis in order to bring as yet unexplored shadow aspects
up into our awareness. Healing or wholeness, as viewed by
the Jungians, occurs as shadow aspects of personality are
acknowledged, accepted, and integrated. And itappears to
take many Hero's Journeys to bring about this integration
or wholeness.

Were Jacob, Joseph, and Job misusing the power of
thought, falling short? In a sense, yes. But the Jacob,
Joseph, and Job within us needs to come up higher in
consciousness. Rather than judging ourselves (or others)
as failing or falling short, it seems more helpful to view
ourselves in times of crisis as having the blessed OPPOR-
TUNITY to come up higher. Itis painful. But it isn't bad
or negative. Itis hard to feel good when its happening, but
feeling good is not all there is to life. Life, as we all know,
involves growth and change, pain and discomfort, as well
as joy and well being. And all of this is OK.

I believe examples of Jacob, Joseph, and Job offer
excellent models for how The Hero's Journey functions in
ourown life. These stories suggest that The Hero's Journey
is an essential aspect of growth into wholeness and God
awareness. Rather than judging personal crisis as negative
and unnecessary, perhaps we can celebrate the wisdom
and intended blessings of the process called The Hero’s
Journey.

MXH\M-‘.' "The Hero's Journey In Jesus' Life"



Ministry Studies Chairperson

NEW CLASS

At9:00 a.m..July 10,1989, thirty-two members of the
Class of 1991 and three second-year students from the
Urban Ministerial School took a major step in fulfilling
their life's dream. Toni Boehm, Dean of Administration
and Joe Wolpert, USRS faculty person, welcomed and
prayed with the group as they matriculated into the
Ministcrial Education Program.This was our firsteventin
the beautiful, newly renovated Education Building and all
of us, faculty and students alike, felt a sense of gratitude,
love, and awe as we celebrated this moment together.

We would like to share a few interesting facts about this
special class: we have sixteen men and sixteen women;
three couples and four whose spouses are in second year
or have recently graduated; they come from fourteen
suites, Canada, and Bermuda; the average age is forty-
seven; fifteen have earned some college credit with
thirteen graduating and three advanced degrees; seven
have graduated from CEP and seventeen have earned CEP
credits. All have been active in theirhome Unity churches.

TIME MANAGEMENT

I now want to tell you about a valuable resource | have
recently acquired. First, you must understand that time
management is a quality |1 am continually developing. In
other words, itisnot my long suit. In the past | havebought
and disposed of two personal time management systems
as | found them terribly cumbersome and controlling.
These false starts were quite expensive. AtaFullerChurch
Management Seminar we were introduced to the HIS
WORKER system.lordered itand have been using it very
successfully for the past month-1 recommend it to you.
Although it is primarily designed for the pulpit minister,
| find it readily adaptable to my faculty responsibilities.
Besides the standard daily, monthly, annual and long-
range planners and A-Z Directory, HIS WORKER pro-
vides compartments for my various subject files (e.g., il-

lustrations, lesson ideas, items lent, meeting notes, etc.),
information records of conversations, project records,
planning graphs, and journal space to record my personal
reflections, study notes, prayer lists, and achievements.
Each week culminates with space to record announce-
ments and bulletin information and other Sunday details.
Finally, a record of all ofFiciations—weddings, funerals,
baptisms, members received and space for official indica-
tors-attendance at classes and services and love offerings
are included. All this inone 6" X 9" or 9" X 11" notebook.
| feel in control and peaceful about these details for the
first time in my life! The cost-$39.95 for the Jr. size and
$59.95 for the Sr. size. HIS WORKER may be ordered by

calling 602-943-3611 or writing 3017 N. Scottsdale Rd.,
Scottsdale, AZ 85251.

TAX INFORMATION

During the June Conference, meetings were held with
graduates of the last two years. The suggestion was made
that a "Tax Calendar" appear in CONTACT regularly as
a prompter to ministers and church treasurers. The infor-
mation which follows comes from the "Church Law &Tax
Report” published bimonthly by Christian Ministry Re-
sources and edited by Richard R. Hammar, J.D., LL.M.,
CPA. Be aware of the following deadlines in September,
October, and November, 1989.

September 15  Ministers (who have not elected volun-
tary withholding) and self-employed workers must
file their third quarterly estimated federal tax pay-
ment for 1989 by this date. In many states a similar
rule applies.

Churches exempt from federal income taxation
must make estimated tax payments with respect to
their unrelated business taxable income if the esti-
mated tax liability is $40.00 or more. Use Form
1120-W to compute estimated unrelated business
taxable income. The third quarter's estimated tax
payment is due by this date.

October 30 Churches hiring their first nonminister
employee between July 1and September 30,1989,
may exempt themselves from the employer's share
of FICA (social security) taxes by filing Form 8274
by this date. Nonminister employees are thereafter
treated as self-employed for social security pur-
poses. (The exemption is only available to churches
that are opposed on the basis of religious principles
to paying the employer's share of FICA taxes.)

October 31 Churches having nonminister employ-
ees (or one or more ministers who report their
federal income taxes as employees and who have

See TAXES on page 16



LIGHT ON THE PATH

Trish Robinson
Licensed Teacher Consultant

Now is a good time to be giving consideration to what
your goals, both inner and outer, will be for the coming
year. 1990. Wow! I remember a few years ago when 1990
sounded like it was way off in the future, and here it is
almost upon us. I'm eager to see how much we stretch and
grow, and how creative we live within the Code of Ethics,
letting God express through us as us in this last decade
before the new century.

Definition of RESPONSIBILITY: Response to ability
(I think 1 picked this up from Michael Ryce). | was
obviously ready to accept more responsibility, and won-
der of wonders, I am responding more to my abilities and,
therefore, accomplishing more without an increase of
eflort. It’samazing what a shift in perspective can do for
one.

From a recent workshop: Every day upon arrival at
work, do two things that can be completed in 10 minutes
or less. Last thing before leaving set out (or make note of)
the two items to do the first thing the next day. This sets
up an "achievement pattern." I've discovered italso works
wonders to start my at home days this way. In addition,
when I get home from work, if | will complete one small
or simple task, the whole evening, including my relax
time, seems to have more quantity as well as quality.

For those of you who are "starters" and have difficulty
finishing, here’satrick I learned from Vrle Minto. START
everything as many times as it takes until it's completed.

It may sound a little strange or foolish but the bottom line
is it works! For instance, | may START a letter four to six
times before it's finished. It really has to do with attitude,
sortof like an Attitude Adjustment. The tendency is to say
orthink,"I'll 'getback to' or'finish' that." It look discipline
to train myself to say and think, "I’'m going to START"
something thathad already been startgq ongqr more times.
I do not think/Inis/i. 1do not think egardless
of how many timgs ] have started a project, whenever | go
to work on it | until it has been completed.
The benefits that 1have become aware of are:

1. more often than ever before, | start and it rolls
to completion; and,

2. there is no frustration when tasks have more than
one start.

Also, second, third and more starts are much easier than
the getback lo's" used todo. lalso think it has something
to do with not forcing but working with our natural pattern.

DIVINE ORDER--the first law of the universe. There
isonly divine order. We do not have to pray for it; italways
is. Yet,to see" and experience itin our life and affairs, we
often have to acknowledge and give thanks for it. Joyous
thanks of course!

JUSTUS CREDIT UNION:

When | mentioned to a ministerial student that | was
going over to the Credit Union to make a deposit, he
responded with, "Trish, I would like to haveknown a long
time ago that | could have become a member. | spent
money when | came to the Village and it would have been
nice to have had some money here if and when | needed
it. As a Licensed Teacher it would have been nice. I
thought the Credit Union was only for ministers, ministe-
rial students, and Unity Village employees.”

ATTENTION! Anyone can join Justus Credit Union.
You can start with a deposit of $25 or more. When you put
money in a savings account with the Credit Union, you
then have that money if you need it when you are here for
classes or programs. Also, you can cash a personal check
if you are a member.

Formore information, write Justus Credit Union, Unity
Village, MO 64065; or call 816-524-3550 and ask for the
Credit Union.
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Marianne Hill
International Children's Education Consultant

The Teaching of Children

Humanity is coming intellectually to recognize and claim an omnipresent God. But the individual
concept of the omnipresence of God does not enable man to make practical use of his birthright.

The understanding and realization of God being the very mind and life and substance of man's
earthly existence must be as much a part of man's consciousness as are the human relationships. We
must learn to know that God is spirit and that His spirit within us is the motive power which carries
us forward in every department of our daily living.

Children should be taught that God is spirit and that the purpose of their being is to express God.
They should be trained in the faith and understanding which makes them to know that they express
the spirit of God in their every thought and desire and act. The child's mind accords perfectly with
true ideas and itis easy torearchildren in conscious unity with God when they are encouraged through
faith to claim their sonship. Teach them to pray this prayer of Faith:

God is my help in every need;

God does my every hunger feed;

God walks beside me, guides my way
Through every moment of the day.

lnow am wise, | now am true.

Patient, kind, and loving, too.

All things | am, can do, and be,
Through Christ, the Truth that is in me.

God is my health, I can't be sick;
God is my strength, unfailing, quick;
God is my all, I know no fear.
Since God and love and truth are here.
Amen.
- by Hannah More Kohaus



Children's Education Consultant

Southwest Region

Cynthia Reiman

Meet Cynthia Reiman,
Children's Education Consultant
for Southwest Region. Cynthia
resides in Ternpc, Arizona, and
has been the Children's Educa-
tion Consultant since February,

1988.ShehasaMaster’sdegreein
Elementary Education from Arizona State University.

Cindi is single and loves singing, dancing, children's
books and kaleidoscopes.

Cindi tells us, "My vision for Unity Youth Ministry
Programs is that they empower children and adults to dis-
coverand celebrate their oneness in Christ Consciousness
as they share and grow in a loving, secure, and fun envi-

ronment."

New in Inventory

from the

A ssociation of Unity Churches

I AM ONE-This cassette and songbook set is a won-
derful addition to your children’s program music library.
The cassette presents wonderful, original, joyful songs by
Christine Smcllow. The songbook provides the words and
music in print.

Inventory #1733 $14.00 per set

ASSOCIATION OF UNITY CHURCHES®
P O. Box 610

Lee’s Summit, MO 64063
(816) 524-7414

HERITAGE ROOM

oooocC

SEEDS IN MY HEART-This cassette includes
guided meditations by Carol Kniskern and original songs

by Bruce Memeron avariety of themes appropriate foruse
with children.

Inventory #1727 $10.00

Gtdompl -
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THE PRESIDENT'S LETTER

V. Stanford Hampson
Unity - Palo Alto
Palo Alto, California

Commitment

Commitment is a word that has been
sadly lacking from my vocabulary forall
too long. Oh, I've made commitments,
certainly, and | am totally dedicated to
my wife, my children, my ministry. |
have made commitments all right, but |
have not previously thought much about
the word, "commitment."

This all changed when | met Howard
Kelley. His first question to me was how
committed was | to staying in this spe-
cific ministry in Palo Alto. | thought I
was very committed, and yet I also dis-
covered quickly that I had some doors
open, and Howard simply wouldn't
work with me until 1 was committed to
serve right here. This was the beginning.
Then he coached me and my congrega-
tion, as he's worked with many of you, to
bring us into a whole commitment con-
cept, realizing that Truth doesnt work in
our lives until we make commitments.
Since that time, commitment has been a
vital part of my whole life.

Demonstration follows
commitment.

You know that prayer isn't answered
by a half-hearted attempt to believe in
God. You know and you teach that put-
ting God first in your life, and really
making a commitment to Spirit, is the

way to get answers in your life. Demon-
stration follows commitment. Until you
arc committed, there is a hesitancy, a
chance to draw back, which results in
ineffectiveness. As you are committed,
God moves with you to prove His mir-
acle.

I discovered something powerful.
Only as | am committed to my own
specific church can I elicit commitments
from other people to make this ministry
work. In fact | found the most incredible
thing: as | have clarified in my mind my
commitment to Palo Alto Unity, this
ministry worked in marvelous and won-
derful ways—way beyond anything I ever
realized could be possible. Commitment
is the name of the game.

Deciding to jump is not
the same as jumping.

Years ago. Dale Blackford shared
with me that he had received a card in the
mail. On the front side of the card, it said,
"Five frogs are sitting on a log; if one
decides to jump, how many are left?"
You open the card, and itsays, "Still five.
Deciding to jump is not the same as
jumping.” I've used this on numerous
occasions, because it so delightedly
makes the point that, until you decide and
jump, you haven't really committed
yourself. And, until you have made that
commitment, not very much happens in
your life.

Consciousness always
changes by commit-
ment.

In Unity, we don’t raise money, we
raise consciousness. And the greatest
single aspect of raising consciousness is
commitment. Asyou and your people are
committed to God, affirmative prayer,
periods of meditation, your ministry and
our Association of Unity Churches, then
you will indeed make financial commit-
ments. Only as we open the inner doors to
Heaven, then, and only then, do we want
to make the pocketbook commitments
that support our faith.

Jesus said from the cross, "Into thy

hands, | commit my spirit." By some
tradition, that was the end of the crucifix-
ion and the start of something miracu-
lous. Early in our Unity history, Charles
and MyrtlcFillmorecreatcd thcirdedica-
tion and covenant in which they pledged
all that they had to the service of the
indwelling Christ. This commitment has
led to changing the lives of millions of
people. Consciousness always changes
by commitment.

Let me end with a story from Zaire. It
was a service of giving thanks for their
newly constructed building. How excited
they were! At a point in the service, the
minister invited all of the people to bring
forth their gifts. Everyone went outside
where they had their gifts waiting and
returned down the aisle with baskets of
rice, stalks of bananas, live chickens, and
even a bleating goat. They had brought
their richest treasures in thanksgiving.

Then they settled down, and the min-
ister rose to speak. However, an elderly
woman arose in the last pew and made her
way down the center aisle. She carried
nothing. Seeing her empty hands and
assuming she was confused, several
people told her to sit down.

Lord, | bring myself!

Pulling away, she continued to the
front of the church. There she turned to
face the tightly packed congregation, all
of whom could see she was empty-
handed. A hush fell upon the congrega-
tion. She slowly raised her outstretched
hands, palms up, looking beyond the con-
gregation, she said in a voice clearly
heard by all, "Uwandji dimi lambelaka
utemami!™ (Lord, I bring myself!)

Let everything about you and your
ministry teach commitment. You know
that God can do for you only what He can
do through you. What you also can know
is that God works through you according
to your dedication and commitment. You
and your ministry take the shape of your
absolute and total commitment. Decide
to jump, and then jump! Hold up
hands and declare, "Lord, | bring my-
self!™



EXECUTIVE DIRECTOR'S LETTER

Glenn R. Mosley
Executive Director

A lternative M inistry
Teaching Styles

For The 90's
Parti

While still in my last field ministry, |
conducted a research study which | fin-
ished compiling and writing after | ar-
rived in this office. In the next several
issuesof CONTACT, lintend to share the
results of thatstudy in synoptic form. The
purpose of my research was to find excit-
ing, growth-producing leaching tech-
niques for the Unity adult religious edu-
cation classroom. What 1 discovered
requires indcplh preparation and the
gratifying results make it a worthwhile
investment of the minister-teacher's
time. The first installment follows.

The need to provide effective, rele-
vant, and more engaging teaching tech-
niques in the church has generally been
an area of concern to theologians and to
a small number of local churchmen for
nearly four decades. The literature is
replete with research reports sponsored
by some of the largest denominations
which follow a management model
rather than an educational model. Also
reported in the literature is evidence that

most religious research uses question-
naire, interview, and observer techniques
for evaluation of various leaching modes
rather than using pre-test and post-test
procedures, as in the present study.

The problem of the study under con-
sideration was to determine whether or
not the effectiveness of secular instruc-
tional games for use in adult religious
education is greater than the effectiveness
of religious instructional games in facili-
tating within individuals a perceived
sense ofself-actualization asmeasured by
the Personal Orientation Inventory.

The experimental group of forty-six
subjects used four selected secular inter-
personal communication games and the
control group of forty-six subjects used
four selected religious interpersonal
communication games. Effects of the
training program of four weeks (eight
hours) per group were reported and ana-
lyzed. Analysis of differences between
the two groups was accomplished by
means of a two-tailed testof significance.

Although there were no significant
differences between the two groups
which could not be attributed to chance,
the results were accepted as encouraging,
showing that the secular games were as
effective as the religious games, thereby
making many more instructional games
available to the Unity minister and adult
religious educator.

Background of the Problem

In every society or culture there exists
asetofrules (norms), a value system, and
techniques to teach the young so as to
make it possible for them to live as
members into adulthood with minimum
difficulty. Generally there seem to be two
broadly defined processes to socialize
them; one is intentional instruction, and
the other incidental learning, as pointed
outby Theodore Sarbin in "Role Theory,"
Handbook of Social Psychology. Ad-
dison-Wcslcy, 1954, pp. 223-258.

The latter-incidental learning-for
children and adults, involves vicarious
and play activities such as various games,

sports, and folk tales and songs. The for-
mer-intentional instruction-involves
planned or systematic transmission of
larger social and cultural groups' pre-
scribed ways of behaving.

Formal education, both secular and
religious, is an example of intentional
instruction. It is the intention here to
consider the use of games as an educa-
tional mode for intentional instruction,
and then to relate that experience to reli-
gious educators of adults, most of whom
are professional clergy.

Research reveals that there are but a
few fragmented and direct censures lev-
ied against utilizing games in the secular
classroom. It appears that conservative
or critical words of caution and hesita-
tion arc founded on three concerns: first,
a lack of empirical data to designate that
the amount of either cognitive or effec-
tive learning from games is greater than

See STYLES on page 8
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CHURCH DEVELOPMENT & MANAGEMENT ISSUES

Barbara O'Hearne
Church Development and
Management Consultant

An Update of News

Nonprofit M anagement

The many hours spent in airports and
on airplanes provides an opportunity to
read a wide range of nonprofit and busi-
ness publications. These publications are
reviewed with the question in mind,

What is happening in nonprofitmanage-
ment that may be of importance or inter-
csl t0 m'nisters, board members, and
volunteers in Unity churches and cen-
ters?"

The following summary of key ar-
ticles on board development and plan-
ning hopefully meet the criteria of inter-
est and importance.

Boards

"Now What Should | Do?" an article
written by Rick Smith in the April 1989
issueof NpnProfii Timr-y examines board
development. Smith recommends that
dallengeswithin organizations are often
the result of misconceptions of the roles
and responsibilities of boards.

Itis the responsibility of the executive
director/CEO/administrator to manage
the organization (ministry-added by this
writer). Managing the organization is a
lull-timejob. Board membership is nota

ull-time position. The board iselcctcd to
=t the policies and ensure the continuity

ol the organization.

Smith lists several other traditional
formal functions of boards which in-
clude:

* Delegating the organization’s man-
agement functions to the executive dircc-
10f'T ~'s *nc*udcs planning, organizing,
stalling, directing and controlling.

Reviewing and approving corpo-
rate plans and major commitments.

Assuring the continuity of the or-
ganization and, when necessary, making
emergency decisions when management
cannot perform and stepping in when
crisis endangers the existence of the en-
tity.

* Maintaining the board itself as a
healthy, well organized governing body
with the capacity to help the organization
be successful.

Providing help, appropriate to the
needs of the organization in areas such as
long-range planning and fund raising.

Board members' time and commit-
ment arc often topics of discussion at
workshops conducted at Unity churches
and centers. Many board members arc
surprised at the amount of time they
spend in serving the ministry. An article
by Kim Klein entitled, "Board Members-
How Hard Should They Work?" (sec the

June,
1989) suggests that committed board
members spend between 8 and 24 hours
per month on volunteer commitments. In
some cases that is about onc-third of their
free time.

Several strategies arc suggested to
renew the commitment of using staffand
board members' lime efficiently. Smith
discusses ways to increase effectiveness
by reviewing "time leaks" and fixing
them. Some important time management
questions ministers and boards may want
to look at are:

* Do meetings always start and end
on time?

e Arc all meetings necessary, or can
some be handled by phone contact or
smaller committee meetings?

* Are task guidelines for board mem-
bers clear, with appropriate staff sup-
port?

» Does the leadership match board

members' skills and interests with appro-
priate projects?

Planning

Effective strategic planning and the
implementation of the strategic plan is
considered a must for all organizations
(ministries) as they move into the 1990 s.
"Directional Signals,” by Charles *
Bodcnslab (sec INC., March 1989) out-
lines the benefits of planning in small or
midsized organizations.

The author suggests that planning can
provide:

» The planning process itself pro-
vides the organization an opportunity to
build a strategy that makes the mission
operational.

* The completed plan serves as an
important management tool-a guide to
where you are and where you should be
going.

e« The planning process builds
stronger organizational communication,
during and after the planning process.

e The plan communicates to your
publics that you are serious, focused and
able to handle your mission.

Peter Druckcr, management guru, is
dedicating more of his research, study,
and writing in the area of nonprofit
management. This highly respected
management expert encourages leaders
in nonprofits to become more effective
and abandon programs that no longer
work. A summary of Druckers recom-
mendations was reported in "Manage-
ment Guru Calls on Nonprofits to Aban-
don Programs That Don’t Work™ (Non-
profit Times, June 1989).

Drucker encourages leaders to:

* Rethink the mission and focus con-
tinually.

e Plan more carefully, outlining pri-
orities.

» Evaluate and cut programs if they
are ineffective or no longer meet needs.

» Beaware of similiarities and differ-
ences between functions innonprofitand
corporate spheres, and work to integrate
knowledge rather than become isolated
in one track.



CHURCH GROWTH BY RADIO

Carolyn Craft
Radio/Media Coordinator

The Unity
Movement

Woc in Unity have the privilege, the
opportunity, and the responsibility to
lead the way in spreading the new age
teaching. Who is belterequipped to do it,
and the question is, "Ifwc don't do it, who
is going to?"

For over 100 years, Unity has been a
bridge from the older orthodox religions
to New Thought. In this, we have been
joined by Religious Science, Divine
Science, and the many groups, independ-
entand organized, who go to make up the
International New Thought Alliance, of
which many Unity Churches arc a part.

Initially, Unity was in the vanguard,
through the very dynamic of our mystical
and metaphysical interpretations of the
Bible, particularly the Christ Teaching.
Our name, "The Unity School of Pracli-
cal Christianity,” indicates that our spiri-

GOOD NEWS!

Over 45 ministries utilized radio for their first Friendship
Sunday celebration. Congratulations!

Eight ministries in the Akron/Cleveland, Ohio, area have
joined together for a annual radio campaign for their sub-

region!

Seventeen ministries inthe Los Angeles area grouped to-

gether as "Partners in Broadcasting” to launch an annual
radio outreach beginning November 1st.

The Reverend Mike Moran now has his recording studio

complete in Tacoma, Washington, and is now on radio air-

waves seven days a week! We will be keeping you updated

on broadcast materials he is producing.

tual teaching focuses upon a Way of Life
rather than formal religion. Unity, prop-
erly presented, is for everyone. Wc have
helped to prepare the way for the new
age, but our influence is not nearly as
great as it could be and must be.

Our teaching originally led the way,
and continues to be a significant new age
influence, but not nearly as great as it
could be. Wc have anumber ofchurchcs-
-a few ofthem sizable and significant, but
we do not have the leadership thrust of
our founders, Charles and Myrtle
Fillmore, who had the vision and the
commitment which made Unity such a
significant influence at its outset.

The most effective way that we can
provide leadership in the new age is
through the effective use of the media:
radio, television, tapes-audio and video,
newspapers, and through popular, com-
mercial books and magazines.

WE MUST EXPAND OUR VISION
BEYOND OUR SCHOOL, OUR
HEADQUARTERS, AND OUR
CHURCHES, AS IMPORTANT AS
THEY ARE. The healing and teaching
work done at Unity School, the organiza-
tional endeavors of the Association of
Unity Churches, arc most worthy, but
they arc infinitesimal compared to what
they could be.

We talk about the "Unity movement."

Perhaps it seems like a "movement” to
those who arc involved in it, but it is not
a movement as far as being a significant
influence in the world.

We must go farther; we must stop
"hiding our lightundera bushel,” and use
the means available to us to communi-
cate our teaching to all the world.

Radio and TV are the most effective
means of mass communication. Broad-
casting is more expensive than it used to
be, and it is somewhat more difficult to
get broadcast time because of the high
level of commercialism and success, but
itcan be done! The very factthat thereare
so many commercials on both radio and
television is eloquent testimony of their
effectiveness as "selling" media.

We hear the complaint, "Butradio and
TV arc so expensive!” Yes, they are. But
everything is expensive in the new age.
Woc are living in and ministering to a
rapidly-changing world. Hardly any-
thing is the same as it used to be.

The new age is really new. Much of
this newness is superficial, and the
world’s sense of values must be re-
aligned, but this is where Unity comes in.
Wc deal in consciousness. The Spirit is
the Source, and wc in Unity have the
greatopportunity to open up the channels
through which Spiritcan flow outinto the

Continued...



lives of everyone. Most people dont
know it, but God-Spirit-Christ-Light-
Love-Peace are really all they want
These essentials are just as marketable-
even more so-than the material products
thatarepromoted incessantly through the
media.

I can't believe that radioand TV were
released into the world just to sell beer,
automobiles, and deodorants. | am sure
God is saying to us, "1 gave you these
miraculous and powerful media to help
you do My work. Now use them! Fill the
airnaves and the atmosphere with the
good news that the Kingdom of God is
within you, and you can make yourworld
the Kingdom of Heaven. Use your satel-
lites, your cables, your TV and radio
stations and networks, your newspapers
and your magazines to tell people how to
live more effective lives. They want to
hear this. 1 command you to do it!"*

I believe that we in Unity aresupposed
to assurme our leadership resonsibility in

IDEA FOR THE MONTH:

the newage. I believe in the effectiveness
ofradioand TV. | havealways usedthem

>N rri,/ mmistry and! will continue to do
Uge all ministers, teachers and

laypersons, too, to get on radio and TV

X "1
BBrAAWintrely BN B U0 the

new age. The response was amazing with
letters and calls coming from all over the
un ry with everyone wanting to hear

about Unity. This is justone exLple o
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Thankyou, Donald and Dorothy Cur-
‘ sfbr year broadcast outreach. You arc
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Hove local celebrities record your m2-seronn .
your radio messages. Suggestion for copy feas ,0700s\e

comelo?ny,

each Wednesday, etcTo. Ja”“onCS"'
nnahon and a free cassette call (phone numbed)

SPECIAL NOTE: Contact local radio stations (and nthQ
dia) to inquire about special holiday events thnt#th ~ me’

gromoting ing%%riﬂ\%.IOGeg an opportunity foTvo™?/ k''be

r centertto ve

Radio and TV promotions departments Vnnth? asking ;
volunteers at these events and willexchann”™WQs use
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ALSO: Become familiar with radio personnel
begin contactm&}{ou when such evpnts”tl°?d they wilt

tionally, during
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there are numerous special holiday progfams thnttn? ™5®"
gregation and you could financially”veshr*asrnJnS  @n'
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the January Mid-Year Conference)

© S° warded at

Sparkplugs

Talk Topics & Sermon Starters from
Unity publications

This month: Wee Wisdom, magazine

It's almost here! Posters have been
placed in libraries, stores, and shopping
malls. Children know about it and s0
should you! November 15, 1989, hes
been designated *"Young Reackr’s Day.

The United States Congress hes de-
clared 1989 as ""The Year of the Young
Reader** and all who work with or have
contact with children have excellent
opportunities to icipate. Events will
bgprgld inplaces %re I(::)ﬁildren meet, so
your center or church can have an evert,
too. In fact, Unity centers and churches
have a particularly appropriate opportu-
nity to participate by introduci
V\?s,dompamaggg ne.by\Nee V\Asdg?n hes
given emphasis to 'The Year of the
Young Reader** through stories, articles,
and poens in both the Novermber and the
December issues.

AWee Wisdom calendar reminder is
in order this month. The December \YEC
Wisdomwrap-around calendar is perfect
for Advent activities, *‘counting the days
til Christrmes™ or use in any fashion your
choose. The calendar is an excellent
teaching tool for children, and December
is a memorable month in which to leam
to use it

Someone said that an allegory is an
earthly story with a heavenly meaning.
Let us never forget that Wee Wisdom
magazine is a children’s magazine with
character-building stories as well as
Truth ideas suitable for adults. Use it for
reference. Every Unity center or church
should have several copies of Wee Wis-
dom magazine available for lending.
Some centers or adults might want to
%ovide personal subscriptions of \ee

sdom for children. And, don't forget
one of our best-kept secrets—elderadults,
especially some innursing homes, love to
look at the pictures, read the stories, and
work the puzzles in Wee Wisdom maga-
zine. Order copies to take with you when
visiting and leave them behind to be
discovered.

You may order Wee Wisdom maga-
zine by single copy or subscription from
the Sales Department of Unity School of
Christianity.



EXPANSION NEWS

Susan EngPoole
Expansion Coordinator

To Lead and To Follow
Are The Same

In Kailua, OGahu, Hawaii, on Bob
Wasncr’s one year anniversary as minis-
ter of Windward Unity Church, each
congregant celebrated Bob and his wife
Mary Junewith aHawaiian lei and loving
words about their leadership. Finally,
Bob and Mary Jure were literally up to
their eyeballs in leis. It was a very funny
sight, and | was also inspired by the
expression of love and appreciation.

Weeks later at another growing Unity
church, I witnessed a member of the *'old
guard"* complaining about his minister's
"dunmb idea” The dumb idea was the
suggestion that congregants park in an-
other parking lot one-half block away
from the church in order to leave spaces
available in the too-small church parking
lot.

Itwas only last year this same member
of the "'old guard™ was proudly telling
other members of the *'old guard” how
much the attendance and finances had
improved since the new minister arrived.
As the attendance grew and new mem-
bers filled the adult and Sunday school
classes, became committee membersand
volunteers, the "old guard” became
afraid of the loss of control.

The honeymoon period usually ends
after serving approximately four years in
achurch. What can ministers do to con-
tinue the honeymoon period such as Bob
and Mary Jure arc enjoying now? \What
can be done to have it remain through the
third and fourth years in a church and
continue thereafter?

The answer lies in *The Berry-Bucket
Theory™ developed by authors Carl F
George and Robert E Logan in Chapter
10 of their book. Leading and Managing
Your Church. Fleming H. Revell Com-
pany, 1987. This book should be required
reading for ministers seeking the how-
to's of successful church management.
The theory is also covered indepth at
"'Breaking the 200 Barrier’* seminars and
""Leading and Managing Your Church
workshops by C. Fuller Institute. (Call
800-C FULLER for more information.)

The theory discusses the tension that
usually begins approximately four years
after a minister begins his/her pastorate.
It becomes obvious thet the minister's
vision for the church docs not metch that
of the long-time members of the congre-
gation. After studying dozens of age-
tenure analyses in different denomina-
tions and different church sizes, the au-
thors present the following as a way to
provide apositive leadershipexperience.

Imagine the church membership con-
taining individuals sorted according to
their age and how long they have been a
member. The age of the current minister
determines the sorting of the groups.
Those older than the minister are in
Group #1. Those younger than the minis-
ter are in Group #2. (Age could mean
physical or emotional years.)

@aﬁac%istiﬂs-{; r;u p #1:

* Older individuals who have been
around the longest. They may have
helped to start the church. Emptynesters.

» They tithe, providing the church
with the major source of income.

» They have clout. They exert tre-
mendous influence in almost every area
of the church.

e Have stayed with the church
through thick and thin. Their long, his-
toric commitment spans a number of
ministers. They expect to be around after
the current minister moves on to another
church.

* Have close relationships with oth-
ers in Group #1.

* Their commitment to the church
shows itself in financial support rather
than voluntary service in the new pro-
grams.

« |f they are church volunteers, they
have found their niche (e.g., the person
who comes in every Thursday to help
answer phones and stuff the church bul-
letins).

 They may be serving on the finance
and budget committee or are responsible
for the people on it.

* They expect the minister to only
perform the spiritual leadership duties
(speak at Sunday workshop service and
other church functions, conduct wed-
dings and funerals, visit the sick and
counsel the people).

* Believe that the duties of a minister
do NOT including leading the church.
Expect the minister to be a receiver of
instructions, not the giver of orders.

» May not appreciate suggested im-
provements in existing facilities.

iiarac istiqs--G rQup #2:

* Often arc children of Group #1 or
were children reared in the church.

» Usually have children living at
home or are of childbearing age.

* Their responses to the minister may
be very similar to that of Group #1 or
those that are having challenges in their
relationships with some members of
Group #1 are looking to the minister to
bring justice and reform for their cause.
They want strong leadership.

See LEAD on page 8
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that gained Irom the *lecture-question-
amswer™ method, per O.A Hcinkel in
""BEvaluation of Simulation as a Teaching
Device, inJhe Jourmal of BExperinmental
Education, XXVI1II (Spring, 1970), pp.
32-36; second, the heavy emphasis often
placed on winning (the garme) may mis-
lead the players as to the real objectives
of learming, per E Carlson in Learming
Through Carrey;, Public Affairs Press,
1969, p. 121; and third, games are often
chosen fromour ivory towers solely on
the criterion of enjoyment; and conse-
quently, often lack any apparent under-
lying theoretical rationale for their
use... asgiven inapaper prepared for
panel, ""Games People Play ,n Ivory
Towers,” by JA Kline, in a Central
Suites Speech Convention, April 14
1971. ""Theobjective of thegame playing
should be to enable participants to better
understand some communication behav-
i}%r_ after having played a game," says

ine.

Games as an Effective Teach-
ing/Learning Device

In gereral, the rationale for using
games is that they help create an "atmos-
phere intheclassroominwhich students
at various levels of ability can function
together to learn communication skills
to develop positive attitudes toward oth-
ersand thesubject metter, and toincorpo-
rate knowledge.

Furthermore, it seems apparent thet
the nane (gane) itselfis an aid for creat-
ing a uniquely refreshing environment in
the classroom. When a game is being
played the emphasis and attention cen-
ters on the participants rather than on the
teacher-a principle quite out of time
with the conservative elements. Games
researcher Sarenc Boocock stated thet

* « -games change student-teacher rela-
tionships, since the exercises, at least in
theory, arc self-disciplining and self-
judging. . ."" in an American Behavior,,i

monograph, Oct., 1966, p. 14.

Ingames the participants' attitudes are
>eing formed under the guise of play, and
by virtue ol the game design, many such
activities arc playable without the
teacher functioning as leader.

Considering the continually increas-
ing use of games in business corpora-

tions, therapy groups, andeducational in
stitulions, a natural question arises.
"Why do so few adult religious educators
and ministers utilize games in teaching-
Toanswer this and other questions, we
shall look at **Clergy Need to Control and
Resistance to Innovation™ next nonth

LEAD

@idiomme:
Wroue #3-

# ‘bers who joined after the placement of die new minister.
They are older than the minister.
~"So 1
enough to knowth”nh1" CWh° makes Ih|n S happen éunless they are well churched
°Wihat Ihc ncw ~mister is rare y the lea
thelrsurrmrt’\nmo"" Lhurch because they liked the minister, they will probably give
his/her homework6” ICy” assurcd thc minister takes time with them and has done

embers who joined after die placement of the new minister.
Are younger than the minister.

°S likely t0 sec Ihc minister in strong leadership terms,
joined the church because ol the new minister or thc minister's spouse,

pects the leader to be able to receive their ideas and act on them,
programsthCm° SthkC'y I° support Ihc minister’s new programs and may initiate new

i 7101 S;?nar'0 *Sd cburch with a higher percent of people in Groups #1 and
. mru'™  rOups dnd” hireaminister and expect the church to grow inat-
e, C Uc growlh is successful in the first few years creating a church heavy

,nOM °fS'n rouP #3 and Group #4. When the church has almost as many new
"ntorsas ormcr members, the minister's future with thc church is no longer secure.

" s'?anOSt common outcome for this period is that thc minister reS|gns or is asked to

order to survive this dillicult period, the minister must understand what is
expected of her/him from each of the four groups and thc dynamics. Your wisdom and
sensitivity will guide you in using thc appropriate leadership style and strategy. This
cat ership style may feel like ‘followership.” The minister needs to spend much time
in developing relationships with Group #1.

Ask for thc advice of Group #1 just as if you were asking your parents. Listen to their
Perspective. Allow yourself the support of their guidance--they want a successful
church too. Just as giving and receiving arc one, look beyond the beliefthat leading and
following arc different. Then look forward to your most effective years in a church—
usually after the sixth year.

#7 m



SUPPORT SERVICES REPORT

Ron Tyson
Support Services Coordinator

Frst Friendship Sunday
Tremendous Success!

More than one hundred churches and
study groups from the United States,
Canada, Australia, New Zealand, and
Africa took part in Unity's first Friend-
ship Sunday. There are many Success
stories coming in from the field; Greg
Olson, minister from Carmel, Indiana,
reported that he doubled his Sunday at-
tendance, from roughly 100 to 200. Greg
developed a unique marketing technique
that he has agreed to share with us and
will be a part of our Friendship package
next year. Many ministers reported that
Friendship Sunday drew crowds that
where only surpassed by Easter Sunday.
Wow! What a great way to kick off your
church year. Other ministers found that
their success was in drawing old mem-
bers back into the church.

Gene Sorensen of Livonia, Michigan,
developed an attractive invitation card;
and Alan and Kathryn Rowbotham of
Roanoke, Virginia, used a "Friendly
Contract'* card which will be added toour
inventory of supplies next year.

George Hilbert of Kansas City found
that most visitors were eager tofill out his
guest card, giving their name, address,
and phone number for followup. Lcs
Saunders of St. Petersburg, Florida, in-
cluded a premium book in each of his
visitor's packets. The children of Les'
church also did a musical special by
singing a ""Friendship™ song to the con-
gregation. Rob Robinson of Orlando

reported that the children made a large
paper chain and encircled the congrega-
tion with a ""Friendship Chain' at the
closing period while they sang theirclos-
ing song.

Following the service most ministers
used the new Unity napkins with a wide
range of refreshments. One church
served coffee and tea out of a silver
service while others used the standard
paper cups. Lei Lanni Burt of Minden,
Nevada, reported that Friendship Sun-
day coincided with her church's first
birthday so her morming service was fol-
lowed with a birthday party with ashared
dish dinrer, cake and balloons. Livonia,
Michigan, served bagels, cream cheese,
doughnut holes, coffee, tea, and orange
juice. Following their service, Mary Ann
and Robert Dctzler had a **Church Fair,"”
where cardtables were set upand differ-
ent prograns of the church were pro-
moted to visitors and congregants.

Most churches used the radio and
newspaper as part of promotion. The
majority of churches found that the small
shopper or local neighborhood newspa-
pers were more receptive than the large
Metro newspapers.

W again want to say "thark you' to
Hclicc Green, minister, Dick and Susan
Connor, and Joseph Fortuna of Unity of
Fairfax in Oakton, Virginia, for sharing
"'Creating A Welcoming Committee,"" a
tool that was widely used in following up
on visitors, and toMarj Brittof Concord,
California, for contributing *‘Celebration
of Friendship," an expression of friend-
ship from members of her congregation.
Aheartfelt thanks to Chris Chenoweth of
Unity Village and Joan Corbin for giving
us our Sunday talks that were used by so
many of our ministers. Thanks to the
entire Association staff for their team
effort and overall support.

If you did not join us in celebrating
Friendship Sunday this year, be sure to
circle your calendar and join us next

. NEXT YEAR FRIENDSHIP
SUNDAY WILL BE HELD ON THE
THIRD SUNDAY, SEPTEMBER 16,
1990. Because Friendship Sunday fol-
lowed Labor Day this year which is a
down Sunday in attendance for most
churches, it has been scheduled for the
third Sunday next year. Next year Daily

Word will embrace this Sunday with the
word FRIENDSHIP for Septermber 16,
1990.

Please share your Friendship Sunday
experience with us by sending usanote or
any pictures you might have of this excit-
Ing program .

Churches who wish to have other
Friendship Sundays this year can order
the following (undated) meterial ata50%
or more discount. (The meterial next year
will have freshartwork, color, andidess.)

Item Reg. Disc.

Lapel Pin 555
#2770

Radio Spot 550 275
#2758

Newspaper Ads 250 125
#2759

Youth Ed Lesson 175 8
#2764

Uniteen/Y.O.U. Lesson LAD .50
#2763

Sunday Talks 125 60
#2762

Celcbration/Friendship .50 .25
#2760

Sunday Bulletins (set/50) 5.00 250
#2768

Christmas
Candlelight Service Set
and Candle Blessings

The Candlelight Service Set includes a

minister's candle, 6 usher's candles, and 125

congregation candles with drop protectors.
No. 2781 $29.50

Candle Blessings -600 individual blessings.
No. 1230 $4.00



PARTNERS IN MINISTRY
a network ofspouses ofministers

Karin Mosley

Partners in Ministry
Survey Results

The responses are in, the survey has
been tabulated and here are the “‘aver-
ages” you have been waiting for!

Of the partrers who responded to the
survey, 38 percent are involved in a ca-
reer outside of the church. Thirty percent
are full-time homemakers-yes, menand
wormen!

Participation of partrers at the church
for 46 percent involves Sunday services,
midweek activities, and all social events.
Sunday services are the limit for 30 per-
cent, with 24 percent participating in
some limited volunteer hours in combi-
nation with Sunday service, midweek
activities and social events.

When planning vacations 70 percent
of partners responded that the plans re-
volve around church services and activi-
ties. One response indicated the plans
depended on church serivees and activi-
ties plus time ""anay'* includes Ministers'
Conference or a Unity Regional event.

Ancther partrer did not respond to the
question as he did not recognize the word
"Vacation."" (You may find itin your heart
to pray for him)

The most difficult challenges for the
mejority of partrers are: "o free week-
ends,” "people wanting me to *fix’ my
minister/partner,” *being judged," "hav-
ing to look super even when out walk-
ing, being second to the church,"* "the
late hours at the church,”” "it's loo time
consuming." Twenty-three percent
chose the "o privacy’* lifestyle as being
the most difficult; having to “live up 0"

ﬁoectatlons of the congregants re-
ceived 15 percent. "0
The best part of being a partrer is
working with my minister/partncr on
common goals,"* according to 38 percent
of the respondents. The next highest re-

love™ at 23 percent. The remaining rc
sponses were: *'being a partrer in minis
try has helped e to develop myselfan
my abilities,"" "1t is a meaningful job,"™**
can be actively living Unity teachings.

Il given the chance todo it over agair
a whopping 615 percent of you sai
YES!! 1D DO ITAGAIN. Isee that as
very positive statement. Congratula
lions!

Forty-six percent of you would pra
about a move your minister/partne
warnited to makc-the rest of you wouh
begin packlng' Only two respondent
chose “'othel

When faced with criticism of you
minister/partncrs4 percentof you wouh
suggest they schedule an appointment
with your minister/partncr. The next
responses were: “‘sometimes | agree,”
"'smile/direct them to the coffee and walk
awnay,"" "thisnever happens,"* "1trytolove
them and see why they criticize." The
remaining s percent would defend the
minister/partrer.

Most partrers are pretty sympathetic
at threeo'clock inthe morming. Fifty-four
percent would understand and sympa-

thize when the phone rings with acongre-
gant needing immediate counseling. The
next highest response is "'other* which
included these comments: "t depends on
how critical the situation,” *ffirst I'd be-
come angry then understand and sympa-
thize, then go back tosleep," "I'dgive my
minister/partncr the freedom to decide
what to do.™

Regarding another choice of career
lor your minister/partncr 92 percent said
"'d —ether. Some of the comments were:
"Iwouldn't choose another career for my
minister/partner—she/he worked very
hard to get where she/he is."" *'It’s not my
choice."” The remaining response wes

"Whocaresas long as weekends are free!™

Seventy percent of the respondents
are female. Filly-four percent of the total
number of respondents are in the 46-plus
age range. Favorite colors: pink leads the
race with blue and green following. The
average shoe size is 9. Among favorite
songs are: classical music, *'Pachabel’s
Canon,"* *"The Greatest Things,"" *'Gentle
On My Mind,"* *Zippity Do Deh," *"The
Lord's Prayer,”" "Its Not Easy Being
Green,"" ""Thank You, Father,"" " "Sumer-
timg," and my personal favorite re-
sponse, "Wild Women Dont Get The
Blues™ (if you have acopy of this song I'd
love to have one). The favorite season is
Spring with Summer and Fall running
close behind. Poor Winter just doesn't
have a chance with only one vote! The
average number of children—grown orat
homc-is three and that number is going
to increase as one of our partrers is ex-
pecting twins! Congratulations! (Pray
with her too, please.)

It'sbeen fun! Thank you for taking the
time to answer this survey. It looks like
for the most part partners bloom where
they are planted, and when life gives
them lemons, they have the recipe for
lemonade! Life is good-you are a bless-
ing to your minister/partner and all those
with whom you share this planet. Happy
Thanksgiving!



FINANCIAL STATEMENT

Onbehalfof the Association of Unity Churches'staff and Board of Trustees, we extend to you our deep gratitude and appreciation
for your past financial support. The love and faith you incorporate into your gifts make them special. We will appreciate your
affirming with us daily these powerful words:

f Thank You, God, for an increasing awareness of Your all-providing
love. We are confident that the prospering power of Your love blesses
the Association of Unity Churches with success and plenty.

J)
ASSOCIATION OF UNITY CHURCHES
Statement of General Fund Operations
Five Months Ended August 31,1989

INCOME-OPERATIONS August Year to Date

Love Offerings $62,616.50 $367,103.44

Other Income 6,563.57 13,723.35

$69,180.07 $380,826.79
Less: Tithe Transfer 6,763.79 39,852.11
62,416.28 340,974.68

Gross Profit Material 6,469.86 30,168.90

Total Income $68,386.14 $371,143.58
EXPENSE-OPERATIONS

Total Expenses $66,971.05 $397,885.76
INCOME OVER (UNDER) EXPENSES: $1,915.09 $(26,742.18)

Unity School Contribution to the Association of Unity Churches Through Services Provided:

Month of July: $9,358.39
Year to Date: $31,727.75

Note: This contribution is a non-ledger item and does not appear on the Association financial statement.



DEPARTMENT OF EDUCATION NEWS

Associate Director/Director of Education

The Hero's Journey

In Jesus' Life
Part Il

A minister friend of mine once said to me, "I'mglad
Jesus did the crucifixion for me, that means | don't have
todo it" As | think back on the *'dark night of the soul"*
experiences in my life and in the lives of everyone else |
know, 1 realize the wish to avoid life’s pain is perfectly
understandable, but probably naive. No one wants pains.
But one of the great truths as articulated in Buddhism is
that life involves pain. Scott Peck in The Road |
Travelled observed that when a person truly accepts pain
as a part of life, this acceptance actually helps case the
pain. It is resistance to change that often intensifies the
pain. I don't think that pain can be avoided, for it is part of
life and change. Pain and agony were certainly part of
Jesus evolution. And Jesus, our Way Shower said, *'corre,
follow me."*

The life of Jesus represents one of the most complete
and detailed examples of *"The Hero's Jourmey'* available.
As seen in CONTACT during the past two months, the
purpose of *"The Hero's Journey™ is to experience rebirth
and resurrection, arising into the Christ awareness state of
consciousness. Jungians call this transformetion the
"individuation process.” Last month, the Old Testament
stories of Jacob, Joseph, and Job were reviewed as ex-
amples of *The Hero's Jourmey.™ The life of Jesus, how-
ever, represents a more detailed and insightful under-
standing of the role ofagony and crucifixion inthe process
leading to resurrection.

The Road of Trials

Everyone experiences dark nights of the soul as did
Jesus. But notevery dark night of the soul experience leads
to resurrection or astate of higher consciousness. The road
of trials in the example given by Jesus' life includes: a)

etrayal, b) agony; andc) trial. The resurrection, however,
nvolves two other conditions: d) crucifixion (the dying
out of old aspects of personality); and s ) tormb (the silence
and inactivity between old endings and new beginnings).
eoplc mistakenly assume, "well, 1've experienced the
pain ol the valley, now I'm ready for resurrection and
re irlh. Not necessarily so. As we shall sec in the life of
esus, resurrection comes not from pain alone, but from
>ow a person handles die dying out of the old. In her
.0~ Tho Hero Within, Carol Pearson writes that the
initiation into heroism begins with the "road of trials."
°st of us experience this painful initiation many times
inour lives—cverytime we are pulled between our desire
to stay with the known, safe world and our seemingly
conflicting need to grow and risk™* (p. 67)

a) BE IRAYAL. The "'roed of trials' often begins with
etrayal. Before the agony in the garden, Jesus knew that
tie process ol betrayal had begun. In modemn times, the
Ja ol trials often begins with betrayal in the form of
osing ajob, losing the love of aspouse or lover, not being
ccepted or supported by co-workers, a friend becoming
ostile, and so forth. For ministers, betrayal may come in
e orm of people leaving the church to go elsewhere,
iemg confronted by unhhappy board members, or being
rc cased. The appearance of betrayal is real, but in *"The
crosJourney, itisoften the first step in the process that
can lead to resurrection.

b) A(,ONY. There is no question but what the agony
in tic garden was intense. Jesus said, "My soul is over-
whelmed with sorrow to the point of death.”” (IViatt 26:38)

e asked the disciples to keep watch with Him, but they
c asleep. Inthe hero myth, the journey is to be taken
aone, as itwas in Jesus' life. In modem times, the state of
agony has other names: midlife crisis, bumout, loss of a
oved one through divorce/separation/dcath, and con-
fronting addictions of all kinds: drugs, alcohol, work; etc.

Jesus, like e, prayed that *‘this cup be taken fromne.**
Certainly noone of us welcomes this phase of * The Hero’s
Journey. As Jesus shows L, it is permissablc to cry o,
to wish that the cup could pass. But resisting the process
only increases the pain. Jesus chose not to resist by
affirming, not my will, butyours be dore." Certainly this
is wise advice for us to remember in our limes of agony.
See JOURNEY on page 13



Ministry Studies Chairperson

The Tax Solution

Recently, thanks to Lynne Steffen, minister in McAl-
len, Texas, | became aware of THE TAX SOLUTION.
This Kit, prepared by an ordained minister and his wife,
was born out of their frustration with the annual prepara-
tion of income tax rituals in which we all participate and
their lack of confidence in the help they received from
CPA’s who were not knowledgeable in clergy tax laws. |
sent forakitand after reviewing it with my husband, Ken,
who has prepared taxes for many elergypersons including
his own, we determined that we definitely will use this
system in 1990. Not only will all our receipts be sorted at
the end of the year, but a relatively small amount of time
during the year and moderate amount of self-discipline
will allow us to welcome 1991 without the threat of
another grizzly tax session.

"Render therefore unto Caesar the things which are
Caesar's; and unto God the things that are God's." (Malt
22:21) It does not say, "Give Caesar a bonus!" Yes, there
are deductions we are legally allowed which will be
revealed through the use of this system. Naturally, each
person needs to decide which deductions are philosophi-
cally and ethically justified for themselves. Butwe will be
making these decisions from an informed place with
simple, understandable materials. And wouldn't it be
wonderful if an accountant, should we choose to employ
one, looked at our ledger and exclaimed, "This is beauti-
full"?

This can be your experience ifyou purchase THE TAX
SOLUTION from Elizabeth Robinson, 1209 Harlingen,
Texas 78550. The total cost is $32.95 including shipping.
Thank you, Lynne, for a great suggestion, and Elizabeth
for simplifying our lives.

Jf Ufﬁ EY :Q
c) TRIAL. Jesus was mocked, judged, ridiculed,

scorned, and rejected. The road of trials, in modem Umes
often includesjudgments directed toward us

judgements are the hardest of all, and can include a sense

of failure and/or feelings that we are bemg pumshed for
mistakes. Even Truth students shp into ,udg.ng both
themselves and others during this phase of The Heros

Re-Focus

"The Hero's Journey" is an important part of our
piritual journey as we move forward toward Christ con-
ciousness. The road of trials is the first phase which CAN
;ad to resurrection, rebirth, and new life in Christ aware-
css. While the "valley" or "dark night" experience ispart
f "The Hero'sJourney," itdoes notnecessarily lead tores-

Jesus showed which lead to resurrection.

Can resurrection occur without the road of tria s.
Probably not, as depicted in the "monomyth" of Joseph
Campbell and in the lives of the major Old and New
Testament characters. Rather than judging ourselves or
others as somehow failing when we move into the pain and
darkness phase of "The Hero's Journey," it is more helpful
to recognize the process as necessary—and intended to
ultimately bless and help us inour own spiritual evolution.

Nt ag S Frackseion



LIGHT ON THE PATH

k

Trish Robinson
Licensed Teacher Consultant

There arc as many ways to meditate as there are people.
Some people relax to meditate while others meditate to
relax. Not only do different people have different experi-
ences, an individual's own experience can vary in depth as
well as type. Whether it’s called meditation or something
else, such as centering, does not matter. For children, and
foradults that are not Unity, "centering™ often seems to be
the better choice of words.

When meditating by oneself, you may wish to do a
guided meditation, perhaps listen to a tape, meditate on
one word or phrase to discover new insight into the
meaning of same. Often people go into a centering, or
meditative attitude, to receive an answer, guidance, or
help with confirmation of a decision.

And then we have prayer (forselfand others) going into
the silence, and doing a guided meditation for others.
When people tell me they don't know how to meditate,
and/orthey wantto learn, I tell them that they arc probably
already meditating but don't know it as such. Then I
explain how we are "meditating” when we get caught up
in the beauty of a sunset or sunrise. Getting "lost" for a
moment in a song, the fragrance and beauty ofa flower or
garden, a child, anything that catches and holds our
undivided attention. It is then easy to help them under-
stand how to use meditation for a specific purpose. One
thing of importance is to remember to have a time
periodically when we just experience being quiet with
ourself. Quiet with the allness of God, with nature, with
the indwelling Christ.

Just as what we are thinking and feeling previous to
sleeping is a contributory factor of the quality of sleep we
will have, so is our meditation influenced by thoughts and

feelings preceding the meditation. I'm referring here to a
ce iberaic sit or lay down "I'm going to meditate now."
his can be the end of the thought! For me, an "attitude of
t atitude is the best. This can be a state of exhilerated
peetdtion, joyful thanksgiving, or a quiet, peace-filled
dn You,G°d "Idonotknowingly share a meditation
experience with someone who isjust learning to meditate.
creason is. Itis possible they will look for the same, or
similar, experience; therefore may miss their own.

°w, some DOs and DON'Ts on giving/leading a
guided meditation:

1 Please suggest | shut my eyes/place feet Oat on floor/
hike a deep breath, etc. DO NOT TELL ME TO.
IflyOU tc" me t0O ~ ¢ a DEEP breath, | appreciate it
when you give me time to do this. Most people arc
tc mg me to take another deep breath when | haven't
exhaled from the first. DEEP is the key word.

, “‘CasCrcmernber a meditation means MEDITATIVE.
a"C@heard some very good talks that were preceded

y-  C now meditate.” Too many words for a
meditation.

4- When you say "We’ll have a moment of silence,"”

P case give me enough time to recognize that there
HAS been a moment of silence. It's really a bummer
o0 me when someone implies more than a moment and
there s only a couple of seconds. | would like at least
0 seconds when the word moment is used.

1h ~0U ma”c a statement or an affirmation, and
suggest or invite me to take it within or incorporate it
into my being (or anything similar) PLEASE give me
lime to do so. If you arc not going to allow time for
this, don t invite or suggest it.

6. Please be aware of the TENSE you start with (1 or you)
and stick to it (unless you verbally give reason for the
transition).

7. Please do not DROP your voice so low that many of
your words are not heard. Unless, of course, you want
us to do our own thing, and if so, why not lead us in-
to silence and BE STILL.

Please encourage people working toward licensing to
practice, practice, practice with a tape recorder. Tape
recorders can be purchased for very little and the price is
well worth it.

For practicing on atape recorder, one mustexperiment
a lot. And then, the serious practice begins. It is vitally
important to listen and hear what we say.

Meditation is an important part of Unity, of any spiri-
tual growth and unfoldment. Yes, | have more to say on
this subject. If you want to hear it, let me know.

Love and best blessings!



youth ministry news

Marianne Hill
International Children's
Education Consultant

Each region employs a Children's
Education Consultant, who is available
to travel throughout the region, to pro-
vide training for directors and assistant
directors of the local Unity churches and
centers children’s programs.

The following (at right) is an evalu-
ation form that can be used by a "host"
church to insure that the consultant's
work is facilitated by the environment.

Look it over prior to a training work-
shop asareminder for whatarrangements
need to be made. After a workshop, use it
to comment on what went well, what
might be done differently next lime, and
the names of key people or services who
took care of important details.

Training Evaluation

Date
Host Church

L. Number in Attendance
Names of Participating Churches

1. Was the Regional Consultant adequately informed concemmg the needs and expecta-

tions of those participating?

2. Was the seminar successfully promoted®Was *e g ments and for churches
enough date to allow participants time to make travelingan ¢

to budget for their traveling expenses.

3. As the host church, were your preparations for the workshop adequate? Were there
enough supplies for everyone? Plenty of coffee, tea,

4. Was the facility adequate? Doors ]
ahead of time? Sound system operative' lables, cnairs,

5. Was the room anangement satisfactory? What suggestions do you have to help the
Regional Consultant in this area?

6. What were the objectives of the seminaPW%F% Fﬂ% conveyd to the Regional Cor-
sultant prior to his/her anival? Were they met.

7. Was there variety in die presentation? Did the presentation provide interest an
enthusiasm for youth education?

8. Was there fun and fellowship?

Additional Comments:

Children's Education Consultant cation Director for the dynamic and fast-growing Unity

Palo Alto Community Church. She has successfully man-

W est Central Region aged the rapid growth of the church's children s program

Virginia Franklin

Vivian Franklin is the
Children's Education Consultant
for the West Central Region.

Vivian brings a wealth of ex-
perience to this position. She has
a B.A. from the University of
California at Berkeley and an
Elementary Teaching Credential

and has seen an increase in the teaching staff from 14 to
35 teachers.

Vivian is married. She and her husband, Bill, have two
sons—nine-year-old Steven and six-year-old Daniel.
Besides attending church she and her family love to ski,
camp, hike, read, and swim.

Her vision for Youth Education is that each Unity
center provide a stimulating, exciting, and inspirational
program for the children, where they can experience and
express the joy of life, celebrate their God-given talents,
and feel loved, accepted, and appreciated. These 'centers

from California State University at Hayward. Vivian of love’ would be so inviting that other families and

taught school for seven years.

[ For the past five years, Vivian has been the Youth Edu- Unity adventure.”

children would visit, explore, and discover our wonderful

J



Ray Wiggins
International Youth Education Consultant

Planning For Success

At the end ofa Sunday school hour, one teacher asked
another casually, "How'd it go?" "Ok, | guess," was her
reply; but the shrug of her shoulders said more about the
morning than her words. This noncommital answer might
create more concern than a response of "It was great!" or

It was simply awfull™ A more definitive answer makes
way for questions about why the lesson was great or why
itwentbadly.Focusing on a "so-so" lesson is much harder!

Planning With A Purpose

A teacher who asks, "What do | want the youth to
experience or learn?" will plan with that clear goal in
mind. The answer to thatquestion becomes the purpose for
teaching that session. Planning allows the tcachcr/leader
to use activities, resources, and personal talents toward a
reachable goal.

An Outline For Planning

1. Read all resources for the lesson, including the
studentbooks, activity books, leaflets, and teacher books,
that arc provided for your age group. Preview videos,
filmstrips, records and tapes to determine their content
and how they can be used in a session. Teachers should try
learning games to be sure they will work.

2. Ask yourself, "What is the main idea of the lesson?"
Some resources include main ideas and purpose state-
ments. If your teacher book doesn't have a main idea or
purpose statement, determine what you want to gel across
to the class and write your own main idea on the margin
of ihe leader's guide or on a separate sheet of paper. If the
resource does have a main idea or purpose statement,
rewrite it so it becomes your main idea or your purpose
statement. Read the revised statement and be sure that it
is what you want your class to know at the end of the
lesson.

wd- Wfmt do | want the class to experience?" or
What do | want them to learn in the time allowed?" Write
your responses using active verbs. For example:

By the end of the lesson, the students will...
HEAR the story o f _
DISCUSS

LEARN the song

MAKE puppets

DRAMATIZE the story o f _

READ (state passage) in the Bible _

PLAY a review game

The active verb allows the teacher to evaluate the
session in terms of what he or she had hoped die students
won ¢ accomplish. These observations in turn help the
teacher choose activities for future sessions.

e rovide variety in the way materials arc presented,
or example, il a story is to be told, how will it be done?
With youth...

- paraphrase a Bible story into a contemporary
presentation;
ask the youth to read the story aloud;
prepare and procscnt the story as a drama;
- roleplay the story;
listen to sacred and secular music that speaks
to the story.

Keeping Learners Activel/lnvolved

Because people learn best when they arc involved,
encourage students to participate as fully as possible.

Youth might...

create posters or banners;
design a bulletin board for the congregation;
- write a newspaper;
prepareand presentapuppetdrama for another
class.

Providing V ariety

I here arc many ways to do and experience an activity,
sing music as an example of such variety, consider the
lollowing options:
invite a song leader to teach a new song;
sing with a record or taped accompaniment;
use an autoharp, guitar, or recorder;
learn a sacred circle dance;
listen to portions ofa musical masterpiece like
Handel s The Messiah and compare it
to the Christmas and Easter stories in
the Bible; allow the music to teach as
well as the passsage.
read the words of hymns as poetry.
Continued...



Planning for Purpose - Allowing
A ctivities to Provide Interest

Planning does not start with an activity around which
a plan is then developed. Begin with your revised main
idea and/or purpose statements (they remind you of what
is important) and develop interesting and enjoyable ac-
tivities to help students experience the lesson.

Choosing A ctivities

In most youth classes, activities will differ from those
provided children. Often they will revolve around discus-
sion and dialogue; however, even for these older learners,
creativity is important.

Activities for youth must be selected with their ages
and interests in mind. Youths sing, discuss, and ask
questions. They enjoy an occasional experience with wire
sculpture and even clay. Y oulhs make puppets and present
puppetshows ifthey arc invited to presentthem to younger
groups. They plan service and sharing projects and exe-
cute them well when supported and guided by caring
adults.

Youths do a lot more than sit. They listen—if they are
encouraged to listen by an exciting approach.

The Last Step

"Who's going to do it?"—you know—who going to get
the projector and screen, buy anew needle for the phono-
graph, phone class members, gel the refreshments for the
class? If you teach alone, you know who is going to do it,
unless you share the responsibilities with the class. In that
case, your task will be to remind them of theirresponsibili-
ties with a call or a card. The best-laid plans require the
supplies and equipment to carry them out. Either you, a
co-tcacher, need to arrange for all the materials you will
need.

Evaluating

Planning is nota ladder that leads nowhere! It is a tool
that allows you to take stock of what is happening and to
identify areas where you may want to seek personal
growth and develop your skills as a teacher. Planning also
allows you to be more relaxed with your students.

If planning is to do these things, you will want to pause
at the end of each lesson, remembering goals, and ask
yourself; "How well did the class membersaccomplish the
goals?"

You may discover that some goals were accomplished
by some students and not by others. At other times, you
may say, "The time ran out, and we didn't learn the song."
Such observations may suggest that you planned more
than the group could accomplish.

Your observations may also indicate that the plan

nrovided extra experiences for older students or for

those who work quickly while aUowinS 1™* » ~ > d
more time with students who needed more time or as

sistance. They may also remind you tome ude

kind ofactivity, music for instance, in nextweek spla”
Y our observations may also alertyou o the fact that

you underpinned. You may say "lwasal fimshedand

Lad ten minutes until the end; | needed to plan more

A Y “may discover that not all of the students faired
equally. For example, some students will Rurally re-
spond better to certain activities than to others. Make
a note of this. Look for alternative methods to encour-
age involvement from all students-although not nec-
essarily every lesson. For certain students some days
\xriii he hetter than others, just as they are for you, the

Planning To Be Flexible

Lesson plans are not set in concrete. Expect situ-
ations that will disrupt the flow. How important is a

- a school mMate has just committed sui-
cide?

- a national tragedy has the focus of the
world?

- a beloved church member has died unex-
pectedly?

- Susie's mom bringsa surprise birthday cake
to share with the class?

At times you will want to plan on your feet,
allowing the needs of the participants to dictate what
you will teach. Evaluate how you did in these circum-

stances.

Inviting Feedback

Teachers may find it helpful to have students evalu-
ate a series of lessons. Questions should be more
probing than, "What did you like best, or what didn*
you like?" You might ask, "What do you remember
about the scries we've just studied? Which activities
helped you remember the lesson?" People who have a
part in deciding what they will study are more likely to
respond in a positive way.

You may want to share your lesson plans with
another teacher. By doing so, you mightgiveeach other
some terrific ideas. The SPONSOR'S PAK is a quar-
terly packet of lesson plans and resources to aid teach-
ers/sponsors intheirjobs. Send yourclass roomsuccess
stories to SPONSOR PAK, Association of Unity
Churches, P.O. Box 610, Lee's Summit, MO 64063.



UNITEEN/YOUTH OF UNITY MINISTRY

Distinguished
Youth Service Awards
Granted

The Distinguished Youth Service Award is a national
recognition developed by the Association of Unity
Churches in cooperation with a number of national youth
agencies. Its purpose is to acknowledge men and women,
lay persons and ministers, who have given their time and
energies to the church and to the spiritual development of
the young people of Unity.

There arc two distinct areas of service that are required
for the Distinguished Youth Service Award. First, the
candidate must be an active member of a Unity church or
study group. Secondly, the candidate must have given
significant service to youth, inside and outside the church
through youth related agencies such as Unity Youth
Education, Unity Y.O.U., Boy Scouts, Girl Scouts, Camp
Fire, Inc., 4-H, FFA, and FHA.

Up until this year only 29 awards had been granted
During the Youth of Unity Conference (on Thursday!
August 18, 1989), ten additional awards were presented
bringing the total to 39 persons receiving this high honor.
Congratulations to: Shirley Barbula, Gregory Barrette!
Judy Lewis, Nancy Rodda, Karl Anthony, Kenneth Ray
Harrison, Donna Lecand Larry Dennis (in absentia), Kate
Chesley, Beth Halper.

Shirley Barbula Gregory Barrette Judy Lewis

Nancy Rodda Karl Anthony Ken Harrison

Kate Chesley Beth Halper

Donna Lee and Larry Dennis
(not pictured)

Introducing the 1989-90 International Youth of Unity
Ollicers (I to r): Greg Witbeck, President; Lisa
oierg, First Vice-President; Joe Moskus, Second
Vice-President.

Announcing
1989 Winners of the
James Dillet and Billie Freeman
V.0.U. Creative Writing Awards

FIRSI PLACE to
Dana Awtry of Mid-West Y.O.U. Region for her
story entitled, "Perfection."”

SECOND PLACE to
Tanya Eby of Great Lakes Y.O.U. Region for her
poem Not Polite Laughter.”

T YO Il @Ree

to Ann Marie Sugg of Great
Lakes Region for her story, "The Dream."

Jo submit for the 1990 awards send poetry, short
stories, prose, or meditations to:

FREEMAN WRITING AWARDS
Y.O.U.

P.O. Box 610

Lee's Summit, MO 64063

Participants must be a member of a Y.O.U.
Chapter, submit only writings not previously pub-
lished, no more than 2,000 words, original creation.

It is encouraged that the material be reflective ofa
truth principle and/or Unity’s way of life.

The Youth of Unity (Y.0.U.) sends its love to Mr.
and Mrs. Freeman for establishing this award to en-
courage creative writing among our teens. J



Where Are They Now?

Tony Blain, the second interna-

tional vice-president during 1978-79,

iscurrently a Deputy City Attorney in

Los Angeles, California. After gradu-

ating from Brown University and

Pcpperdine School of Law, Tony

went "on tour™ throughout Europe

and found a serious lack of Unity

churches overseas. Besides staying

active in Y.A.U. and helping to lead a

recent Y.O.U. workshop on dealing

with peer pressure, Tony has re-

mained involved in community affairs by teaching CPR for the

American Red Cross and helping juvenile offenders through a

volunteer program sponsored by attorneys. Tony has also been

active in politics, including being adelegate to the 1988 Demo-
cratic National Convention in Atlanta, Georgia.

Address: 12021 Wiilshirc Blvd., #155
Los Angeles, CA 90025-1201
Phone: (213)820-9164

(Areyou apast international officer or doyou know the where-
a-bouls ofone? Help us learn where they are now by contact-
ing us at P.O. Box 610, Lee's Summit, MO 64063)

The Value of Y.O.U. in My Life
by Tony Blain
Former International Officer 1978-79

Being a Y.O.U'cr was an important part of my life
because during those critical teenage years, 1 learned
about my spiritual self and about how to deal with other
people from a position of love and understanding.
Whether it was singing joy songs, nightly vespers on the
Bridge of Faith, or saying those long "goodnights" across
the infamous Green Line, being a Y.O.U'cr in Unity
Village was alwaysa special experience. I learned through
Y.O.U. thatitwas OK to display youraffeclion for life and
to allow your spiritual side to grow and be more exposed.

During my extensive travel as an international Y.O.U.
officer, | learned about how to deal and interact with nu-
merous other persons and situations. While this might
sound rather routine, Y.O.U. was unique because dealing
with people in this group was always from a position of
love, caring, and understanding. This is an important
lesson to learn and practice even today because many
timesinourlivespeople donotalways acceptyou for what
you have as a spiritual bieng. Knowing that | was already
accepted by others as a child of God allowed me to deal
more effectively with the various other "peer pressure”
issues that presented themselves during those years.

Lastly, Y.O.U. helped the giving side of me to flourish,
whether itwas in our yearly service projects or helping out
at our affiliated Unity church. | always felt that as
Y.O.U'ers, we gave something special to each Unity
congregation we touched with our activities and irresist-
ible enthusiasm. The Unity movementof practical Chris-
tianity is stronger today because of love and support each
Y.O.U'cr has given in service to their congregation.

Uniteen/Y.O.U. Resources

GREAT IDEAS FOR SMALL YOUTH GROUPS:
"When a group is small,” claims author Wayne Rice, "the
possibility for authentic youth ministry is actually en-
hanced.” In this practical and easy-to-read book, Rice
outlines a strategy for success with small youth groups. qu
Op~Ra youth group, this book is for you.

#1728 $9.95

ONE ON ONE: Teenagers love to talk to each othcr-and
they'll love One on O ne, thecxciting new conversation kit
that helps young people talk to each other about what
really matters. Written by David Lynn, author of Tension
Getters and Talk Sheets. One on One is much more than
abook-it’sacreative discussion starter thatwill help your
young people to: acquire good listening habits, think
before they speak, offer advice and counsel to peers, and

much moje one copy for every two
students.
#1730 $8.95

WHY TEENAGERS ACT THE WAY THEY DO:
Youth workers and parents will gain a practical new
understanding into the hows and whys of teenage devel-
opment. Author, Dr. Keith Olson, shares real-life stories
of teenagers to illustrate each of eight personality types.
Then, he gives solid guidelines to help parents and youth
workers relate to each type of personality. This book will
help youth workers and paregtybpH e re-
lationships with teenagers.
#1723 $15.95

CLOWN MINISTRY: Everything you need to know
about starling or enhancing a clown ministry. Clown
ministry experts Floyd Shaffer and Penne Sewal share
their knowledge and offer practical tips on: makeup and
costuming, scripting and props, mime techniques, organ-
izing a clown group, and more. Clown Ministry includes

30 detailed skits and mo owning bits for
service and worship.

#1729 $7.95

INVOLVING YOUTH IN YOUTH MINISTRY: Au-
thors Thom and Joani Schultz share successful strategies
for getting young people involved in taking responsibility
for their youth ministry. In this fresh approach to youth

ministry, youth wogk i1 velop their young
people as leaders.

#1731 $9.95

To order these wonderful new items, use the order form
in your Association of Unity Churches Supply Catalog, or
phone 816-524-7414.



UNITEEN/YOUTH OF UNITY MINISTRY = For ministers and lay persons who serve Vi]eens
Youth of Unity Conference 1989
"Come Alive! A Serendioitv Celebration™

QUMHHCD’ﬁEﬂE

Dear Y.O.U., s s _,

I wanted to thank you for all that you have given to me. The
foundation of my very soul was built here. The soil of my life, where Y.0.U. told me that
by roots grow deep and strong, was tilled and fertilized and dug up . «e»>»m Voui T % %% * 1
with loving hands and the seeds of who | am were planted and have saw in me what I was unable 1 YoU
been growing ever since. My heart was opened and my potential was something and now | know that °U Saw lhal 1 was worth
touched ata Y.O.U. Conference. r

I believe that the Youth of Unity saved my life. | come from an to 1 Z tS S S r r’ “ *Min. « the
abusive family. My mom is an alcoholic (recovering now) 1 was outmy dreams. Thank you for teach;™ ™ 'u8 Professi°nally. Living
abused and neglected as achild and as ayoung teenager. | was headed I »n who 1 beandC dol *~ « ¢ N<»'
in the direction of drugs, the wrong crowd and had no selfesteem, I want to thank all the beautiful ,, , 1VC always dreamed of.
had no belief that | was worthy or capable id anything great. Y.0.U., and all of the beautiful 'v.’n Wh°® tHUChcd lifc in

But Y.O.U. gave me something very spccial-a group to be group in the future. 1love you YOU -T ~ 1" b°  Ulis incrcdiblc

ASSOCIATION OF UNITY CHURCHES

P O. Box 610 Lee's Summit, MO 64063
(816) 524-7414

Kansas City, MO
Permit No. 754

heritage ROOM






THE PRESIDENT'S LETTER

V. Stanford Hampson
Unity - Palo Alto
Palo Alto, California

| Look Ahead
With Wonder

One of my favorite affirmations for
the changing of the years is, "l look with
wonder to that which lies before me,
miracle follows miracle and wonders
never cease.” | first learned this affirma-
tion when | succeeded Phil and Dorothy
Pierson in Honolulu years ago. They left
that affirmation behind on the typewriter
I inherited. | treasured the thought then
and it has grown with me through the
years. Perhaps it is a favorite of yours as
well.

This particular changing of the years
is of singular importance to us in Unity.
As the clock strikes twelve, we conclude
our first one hundred years and officially
set our foot on the path to begin our
second century. What an exciting mo-
ment to be alive! God chose one man and
one woman to begin a vision of faith one
hundred years ago. This same God pres-
ence has chosen you and me to stand here
together to launch the second century
with twice the faith, twice the love, and
twice the glory.

Think about America one hundred
years ago. Our president was Benjamin
Harrison; Oklahoma was a territory;
Idaho and Wyoming were just becoming
states. The population of America was
just 62 million and in 1889, football and
basketball were just forming their first
teams.

In 19th century America, women had
no legal social rights - - property, chil-

dren, clothes were possessions of their
husbands; they weren't even allowed to
vote. Most women were not educated;
rather they were considered as consum-
ers to work and have babies. When a
woman owned anything she was ex-
pected to turn it over to her husband; and
it was legal to abuse a woman since she
was considered a possession. In this soci-
ety, Unity and other new thought relig-
ions began. Remember most of the new
thoughtreligions were started by women:
Mary Baker Eddy, Emma Curtis
Hopkins, Nona Brooks, Emily Cady,
Myrtle (and Charles) Fillmore . Our
Unity heritage is of these women who
decided they were not limited by customs
and law, instead they could think and act
in new ways with a new courage and a
new vision.

As we enter Unity's second century,
our own vision and courage can be no less
than theirs. Today we have 245 million
Americans and we see our President
weekly on television. Our new horizons
are into space with modules going faster
than 40,000 miles per hour on discovery
missions. The Iron Curtain is coming
down all over eastern Europe and a new
wind of freedom has begun to blow
through China. "High-tech™ is beginning
to stir itself to the required transforma-
tion into "clean-tech.” Western Europe is
creating its own united states and in two
years we will celebrate the 500th anni-
versary of Columbus arriving in Amer-
ica.

We must create a new vision
for this age today.

Our pastand ourpresentare filled with
exciting adventures. The opportunity for
you and me right now is to look ahead
with wonder and deliberately create the
kind of futures that serve humanity. We
would be as guilty as Lot's wife if we only
look backward to the courage and the
faith of the past. We must create a new
vision for this age today.

We will create our own "Unity House™
on the land generously given to us by
Unity School. We have hired an out-
standing minister to be our Director of
Development. We have hired our archi-
tect to design our new Unity House. We
have evolved a format through the Unity
Movement Advisory Council so we can
have an ongoing supportive dialogue
with Unity School of Christianity. By the

year 2000, we could conceivably double
the number of churches and study groups
we now have to exceed anumber of2000.

We have many things on the drawing
board by way of services to our member
churches: chaplain services, retreat ac-
tivities for renewal, national radio expan-
sion, more interim ministers trained,
national publicity. Conceivably in our
lifetime. Unity will have common name
recognition in America. Millions of
Unity students will be applying these
principles in their lives. The effects ofthe
Unity thinking in America and the world
will increase greater prosperity, har-
mony, ecology, service, and economics
for the planet. Increasingly, national
lines will be blurred as investors buy
extensively in one another’s countries so
that peace becomes a guarantee. Also
will follow greater freedom, responsibil-
ity, and human rights for all people, all
colors, all cultures. I truly look with
wonder to that which lies before us.
Miracle follows miracle, and wonders
never cease.

As a hundred years ago, the future
belongs to those persons of faith who dare
to believe, dare to have courage, dare to
move beyond the limits of culture. Inour
past, there were two people who started
with such courageous faith. Today there
arc millions of us daring to believe.
Tomorrow there will be tens of millions
of us creating new visions, new courage,
new miracles. As we enter our second
century, join me in looking ahead with
wonder to that which lies before us.
Miracle follows miracle and wonders
shall never cease.
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EXECUTIVE DIRECTOR'S LETTER

Glenn R. Mosley
Executive Director

Alternative Ministry
Teaching Styles

For The 90's
Part i

Woc celebrate the rebirth of the Christ
in Decemberand on January 1, the begin-
ning of a new year, a new decade, and a
new century in Unity's history. To assist
with effective ministry teaching styles
for the new decade we are celebrating, |
present Part Il of a study completed after
arrival in this office.

Clergy Need to Control and
Resistance to Innovation

Adult religious educators (as distinct
from Directors of Religious Education
who are typically involved with Youth
Education programs) and ministers ap-
pear to experience what is often called an
"occupational hazard." Because people
turn to them for help in personal needs,
the professional clergy frequently pre-
tend that there is enough information and
knowledge to provide solutions and to
predict outcomes to peoples' problems.
Religious educators John and Lela Hen-
drix indicate that there is a temptation to
want to control situations and often
people, with whom they make contact; a

temptation to try toresolve every problem
and to leave no question without a final
answer. (Experiential Education. Abing-
don Press, 1975, p. 159)

A variety of reasons for the develop-
ment of these "all-things-to-all people”
characteristics emerge. Congregations
and class members in great personal need
often turn to theirclergy oradultreligious
education director or teacher, looking for
assistance in meeting a problem; often
they ask for specific advice. All too fre-
quently professional clergy abdicate their
responsibility and offer this advice, in-
stead of helping the person pursue the
answers, or at least, the sequence of
events, which will best suit the
questioner's personal needs.

These personal needs repeatedly seem
to be ignored Irom the pulpit as well in
personal contact. Because of little or no
opportunity for feedback during sermon
presentation, clergy, caught up in the
stimulation of a message prepared in the
study, appear to make little or no effort to
direct their messages to the personal
needs of people, making them usable in
daily living.

A layman, Pierre Bcrton, in The
Comfortable Pew. Lippencotl, 1965, pp
96 & 97, expressed the feelings of many
people outside organized religion when
lie stated that today's sermons are "spirit-
less, irrelevant, dull, and badly deliv-
ered.” Professional clergy dispute the
conclusions reached by layman Berton,
but find it difficult to ignore the incrimi-
nating views offered by theologian
Helmut Thiclickc that "preaching itself
has decayed and disintegrated to the point
where it is close to the stage of dying."
(The Trouble With TheChurr.h.Harper &
Row, 1965, pp 1& 2)

The Berton and Thielicke conclusions
arc supported in doctoral research by
Ronald Parsons who tested lay people in
the metropolitan area of Detroit, in meet-
ings held promptly after the worsh ip serv-
ice. He found that not even one-third of
the people tested could give a relatively
clear statement of cither the "question™ or
the "answer" suggested in the lesson. Par-

sons concluded, "The church and ser-
mons are experiencing widespread criti-
cism for failing to communicate mean-
ingfully in contemporary society.”
("Lay Perception and Participation inthe
Communication of the Sermon," Boston
University doctoral dissertation, 1966,
p. 184)

The concern among theologians re-
garding effective teaching techniques
and effective teachers in the church
grows in both intensity and frequency.
At the same time, among ministers and
religious educators at the local church
level, there is developing a separation
between those who still contend that
preaching is the central fact of teaching
and those disillusioned by their own and
others' ineffectual teaching via the
preaching mode. (C. Reid in The Empty
Pulpit. Harper & Row, 1967, p. 21)

There is no lack of admonishing on
the partoflhcologians foradultreligious
educators and ministers to keep current
in their programs and curricula. One
early plea by Ernest Chave stated:

The atomic bomb has revolutionized
the attitudes of people toward war and
international relationships, and further
discoveries in atomic energy may
change socioeconomic life more than
anything in ten thousand years... When
religious educators cease making relig-
ion coextensive with Bible knowledge
and theological fluency and actually
come to grips with the problems which
ongoing life presents, they may expect to
get cooperation and intelligent interest
on the partofthinking men and women in
every sphere of life. (A Functional Ap-
proach to Religious Education, Univer-
sity of Chicago Press, 1947, pp. 142 &

143)

There is an increasing number of
similar messages among laity and theo-
logians speaking to the urgency of the
need for change. However, it seems that
ancient rituals still pervade religious
classes and services and the very warp
and woof of the majority of
churchpcople themselves.

Ritualized behavior in worship pre-
vents immediate feedback and supports
ministers and adult religious educators
See STYLES on page 9



Barbara O'Hearne
Church Development and
Management Consultant

Why Delegate?
| can do it better, quicker, and...

Mastering the art of delegating in-
volves making the commitment and fol-
lowing a few simple guidelines. When
thinking about delegating, our emotional
reaction is usually, "I can do it better or
more quickly myself." While a more
logical reason might be, "By delegating
we can increase our efforts and empower
more people." However, neither the
emotional reaction or logic attitude is the
central issue in delegating.

The key issue is communication.
When we delegate we must communi-
cate our vision, the instructions, and de-
sired outcome clearly. For some this can
present a real challenge. Think about
those times when you were given assign-
ments or responsibilities and the direc-
tions were vague or misleading. What
was the end result?

When delegating you arc providing
staff members, paid or volunteer, the
opportunity to develop their own skills
and abilities and communicating your
trust in them. By delegating, your time is
free to concentrate on the vision and long
term goals of the ministry. Delegating to
others helps toeliminate trying to take on
too much and crisis management, be-
cause delegating involves trustand plan-
ning.

What to delegate? This depends upon
your responsibilities. Some individuals

believe the 80/20 rule works best. They
like to get 80 percent of most tasks done
with someone else's help and finish the
final 20 percent. Imagine the amount of
work and tasks that can be accomplished
in a ministry when using this rule.

Guidelines

Whether you delegate by the task, by
objectives to be achieved, or functional
areas of responsibility, there arc six
guidelines that can be followed to im-
prove your delegation skills. They in-
clude: analyzing yourjob; deciding what
do delegate; developing a plan; selecting
the right people; delegating; and follow-
ing up. Let's take a closer look at each of
these recommended guidelines.

1 involves re-
viewing what you do, what is expected of
you and what are your objectives. An-
swering such questions as, "Can anyone
else do parts ol the job?" "Can anyone be
trained to do parts ol thejob?" are impor-
tant.

2.1n 0 delegate you
will spend time examining the decisions
you make most often, the specific areas
of responsibility that make you over-
specialized and those areas where your
stall may be better qualified. A success-
ful administrator or manager attracts
staff members that will support the
ministry's vision and operations with
skills thathe or she doesn'tcurrently have
or is in the process of acquiring.

Delegating tasks you do not like must
be balanced with delegating tasks and
responsibilities you enjoy. This will
enhance the staff persons job in terms of
variety and personal growth.

3. Like most jobs that are well dgn
o inogi ponent. Therefore ﬁé
n delegating is needed.
This involves a careful review of the all
essential details and decisions, clarifying
appropriate limits of authority and estab-
lishing some performance standards.
Determining the feedback system to be
implemented including the kinds of in-
formation needed, when and in what
form are all part of the planning process.
The administrator must plan for their
role as coach or trainer to insure a suc-

cessful experience for the staff member
and themselves. Of great importance is
the communication abilities and skills of
the delegator. "Ifyou can'tcontrol itdon't
delegate it!" is the attitude of many suc-
cessful administrators and managers who
delegate effectively.

. Syt i@ .

another key step. The skills of the indi-
vidual ideally complement or support
yours. In addition, the interests of the
person and the degree ofjob opportunity
and skill development this presents need
to be considered. Would one staff mem-
ber do better than another?" "How can |
balance the opportunities for others to
assume responsibilities in areas suited to
their skills and abilities?" are questionsin
need of answers.

5. 1In ou are
"entrusting” the person with the tools,
your belief in them, and authority to
handle the job. Your personal commit-
ment to the process of delegating and
ability to "let go" are equally important.
Once again the art of communicating
effectively becomes a critical success
factor. You want to make sure you are
working effectively as the coach or
trainer and that your feedback mecha-
nism or system is working when and
where it should, to insure good decision-
making skills.

6. By ou are insuring
that you will receive timely information
and insisting on results. This encourages
independence in the staff person, in-
creases your ability to deal with different
decision making styles and may discour-
age you from taking back assignments.
The follow-up period is the perfect time
for rewarding good performance.

Acquiring the art of delegating can be
very rewarding on many levels. It can
increase activity and accomplishments
within the ministry. It can provide staff
with opportunities for additional skill
development, stretching their abilities
and provide a variety of responsibilities
on thejob thatenhances satisfaction. The
element of trust, which requires mutual
commitment and communication, is key
to effective delegation.



Dick Connor
Church Growth & Development
Director

Reflections

September 16 was the start of my third
year as your Church Growth and Devel-
opment Director. Without exaggeration,
they were the most fulfilling and chal-
lenging years of my life. I'm grateful to
the ministries whose tithes and special
gifts have made my position acontinuing
reality.

During the previous two years I've had
the privilege of visiting and serving 58
ministries; appearing at five regional
conferences; participating in four Asso-
ciation conferences and planning meet-
ings; conducting 11 telephone confer-
ences with 9 separate ministries; mailing
out 163 packages of articles, programs,
and tapes; logging over 145,000 air and
auto miles; and in my spare time continu-
ing to serve as board president of a rap-
idly expanding ministry.

I'm booked solid through 1990 and
into the first quarter of 1991.1see this as
a vote of confidence in the function, and
I am deeply appreciative of being in a
position to serve you. However, this
positive factor means that there will be a
delay in serving your ministry. If you
want me to work with your ministry in
1991, write to me at the Virginia address
and I'll log your request and get back to
you during September 1990 to schedule
your ministry.

Because of my booking situation, I'm
beginning a series of do-it-yourself sur-

vey forms and worksheets for use with
your Leadership Team. Each month I'll
present a survey form on one important
aspect of Church Growth and Develop-
ment. The next month I'll interpret the
form and you will be able to compare
your responses with what I have found to
be the "norm" for each factor.

Before | introduce the first form, |
want to present the Tenth Command-
ment. One friend of mine quiried me
regarding the Nine Commandments dis-
cussed earlier by asking, "Were there
really only nine, or did you drop one
coming down from Mount Sinai?" Yes,
there arc ten and number ten follows:

X.
Thou shalt cease thinking your
power and substance into lack
conditions.

Without exception the leadership
team of every ministry that was having
financial or growth in people problems

inadvertently was focusing their atten-
tion on the lack and neglecting to bless
the positive effects. Paraphrasing Trow-
ard, any lack condition is evidence of the
absence of the application of a positive
principle. In trying to "fix" a lack situ-
ation one tends to apply three dimen-
sional energy to the effects of an earlier
casual factor. The only way out of this
trap is to think newly regarding the cause
of the desired condition.

My experience suggests that the ma-
jority of lacks and negative effects ap-
pearing in the outworkings of a troubled
ministry lie in holding and believing that
the current congregation represents the
source of supply rather than simply shill-
ing channels of supply.

Closely related to this commandment
is the focus of the leardership team. |
recommend that you reproduce this
worksheet and ask each member of your
leadership team to fill this out. Collect
the individual inputs and array the indi-
vidual estimates, and be prepared for an
interesting and informative discussion.

Worksheet 1

Current Focus and Tendency of Thought of the Leadership Team

Activity Percent
1 Administration of ministry %
2. Focus on current ministry needs/problcms. %
3. Minislcr-Board-Voluntccrs relationship building %
4. Identification and blessing of existing strengths %
and positive conditions
5. Development and unfolding of mission and vision
6. %
(add your own factor here)
7. %
(add your own factor here)
1X)%
Next month I'll discuss my experience gest some

positive action steps to be taken.



CHURCH GROWTH BY RADIO

Carolyn Craft
Radio/Media Coordinator

How Do IBegin My
Communications

Outreach?
An interview with Mike Moran

W hataboutyour vision with respect
to braodcasting? What are some of the
things that you see for your ministry?

Right now we're developing different
kinds of programs and experimenting
with different ways to promote ourselves
in the community and, with varying
degrees of success, we are learning a
greatdeal. Our vision is to be on the radio
in this community every single day.
Every single day we will be presenting
Unity inavery positive way to the people
of Tacoma, Pierce County, and western
Washington. The second part of the vi-
sion is to be on radio every single week
with alonger program—anything from 30
minutes to 4 hours. The other thing is to
use our broadcast to move our tapes of
sermons and guest speakers coming to
the church. We have very professional re-
cording equipment so, through such re-
cording, we can provide very good qual-
ity tapes. This exposure also helps de-
velop our mailing list.

What are you planning with respect to
the four-hour program?

What | want to do is combine music
with interviews of people who really are
making a difference in the world, making
apositive impact; people who have over-
come challenges in their lives and who
messages will serve as an inspiration to
the rest of us. This is what really excites
me. Also, we want to focus on what’s
right with the world, things that are hap-
pening that you never hear about because
we arc bombarded with negative news
and anegative image of humanity and the
world. So, in this four-hour program
we want to present a very positive image,
a program with uplifting and motiva-
tional music. It's not religious but it is in-
spirational. Speakers from all walks of
life will be invited to share short intcr-
views-two or three minutes. It’s impor-
tant that the program move very quickly.
It is what | did when | was in broadcast-
ing. . .the same kind of program that
proved very effective then and | know it
will prove very effective here. The focus
will be diffgrent because we will be
focusing on the positive things
happening in the world.

Do you see this program being timely
enough to be available through a po-
tential Association of Unity Churches
satellite linkup or satellite network, or
even by mail, for other ministers to put
on their local radio stations?

Thisis my ultimate goal, to have asyn-
dicated program. There arc a number of
people around the country who are work-
ing on the same thing, so there is going to
be a breakthrough. 1 would certainly like
to be a part of it, and my ultimate goal
from the beginning is to have a program
that is heard nationwide and serves as a
forum for the Unity message.

Mike, share with us some of the logis-
tics of what you have done with your
support people in making this happen.

I've been exceptionally fortunate.
When we first started here in Tacoma,
there weren't that many people available.
There just wasn’t the volunteer support
that I thought there would be. We had to
build the ministry before we could imple-
ment some of the goals that we had for

broadcasting. | put the cart before the
horse and found out that it just wasn't
going to work. I couldn'tdo iton my own.
First we had to get the house in order as
we have said a thousand times before. |
delayed some of the things that | had
planned on doing. We developed avolun-
teer pool and have now hired an admin-
istrative assistant who has a strong back-
ground inpromotions, advertising devel-
opment, and community involvement.
She has really helped us out as far as
placing the orders, contacting the differ-
ent radio and television stations and
newspapers when we have something
going on. She was our breakthrough
person, and since then we have had other
people coming on board who have of-
fered to help with publicity. They arc all
professionals in the community and in
the area of publicity and public relations.

Can you at this point share some of
your specific goals regarding special
Christmas or charity promotions that
you are involved with within your com-
munications outreach?

We arc taping Christmas messages
from the members of our congregation.
Hi, this is (name)" with a 60-second
messaged theirwish for the holidays and
for the new year. Then we just tag it
This holiday wish is brought to you by
Unity of lacoma, a growing church for
growing people.” They will come on with
a very positive message.

This, Carolyn, is my vision for the
world for 1990 and part of what we are
willing to do as individuals in our own
world will insure itas a happening for the
world.

What about your budget and how have
you set this up and do you have aspecial
tithing ministry for radio?

Not yet. That's something that we
really have to get on top of right now.
There are some people who earmark their
money for the radio ministry and the
number is growing. So far, I've had no
planned program, but if we continue at
the level that we arc going now we'll have
to have such a program.

Continued...



Wiliat would you say are some of the
biggest challenges you have in launch-
ing your radio program?

The biggest challenge to the weekly
program is the cost.

As far as budgeting then, what is your
goal?

My goal is 10%. Right now we're at
about 6 1/2 to 7%.

This isforall kindsofoutreach,notjust
radio, right?

Right. And you know, our major
commitment right now is radio and it's
really working for us. Let mejust tell you
whatsome ofthe benefits arc. Sincc April
with heavy promotion in the community,
we have seen our attendance more than
double, and we're pushing toward tri-
pling the attendance here before too long.
Because of our exposure in the commu-
nity, we're now getting a lot of television
interviews from the top stations around
the area. They are familiar with us and the
programs that we are doing, so when we
call up they know who we are. We're
promoting events and people such as
Walter Starckc, Famous Amos, and Dr.
Susan Smith-Joncs. Right now we have
an "Outrageous October" going on.
Through our communications, incred-
ible interest from the community has
been expressed. Television stations call
us and want interviews with our guests
such as Famous Amos. They say Famous
Amos is speaking at Unity Center of
Tacoma, and this gives us very positive
exposure. Dr. Susan Smith-Jones is part
of our "Outrageous October" and on my
desk right now I have calls from two tele-
vision stations wanting interviews. Ra-
dio and television stations expect things
from us. Every month we send them a list
o( all our events, along with the biogra-
phies lor good interviews. And this is all
Irec! It comes from the radio broadcasts
where they hear about our activities.
Then they call us and say: "l hear you're
going to have Famous Amos in town,"
etc.

We did a sky jump here. We had 47
people in our congregation who made the

sky dive. We made the front page of the
newspaper. It made the news on two of
the top television stations in the area. One
station gave us two minutes and the other
gave us three minutes, both on the 6
o'clock news.

Is there anything else that you would
like to share with other ministers?

Just that making radio a major budget
item for us is giving our church a very
positive image in this community. Our
attendance has more than doubled. Be-
cause of the radio, television stations are

Sparkplugs

Talk Topics & Sermon Starters from
Unity publications

This month: Unity magazine

Since October 1988, Unity magazine
has published a fascinating, twelve in-
stallmentseries, "Tales from theTorah."
Lauded as an exceptional metaphysical
author by Truth students, Thomas Shep-
herd treats readers to another indepth
look at Bible history, metaphysical in-
terpretations, and historical signifi-
cance. He helps the seeking Truth stu-
dentunderstand the firstbooks in the Old
Testament, the origin of Hebrew books
ol law, why they are so explicit, and
what purpose these books can have in
our lives today.

Mr. Shepherd brings to life people
and events recorded in Genesis through
Deuteronomy. Further enlivening the
characters with occasional humorous
observation, he nevertheless helps you
look at this lime in Hebrew history in its
true light as he reminds you of the vari-
ous ancient cultures and the similar
myths and legends in their history. Yet,
Mr. Shepherd gives facts that will help
you dccidc-is it or isn't it historical fact
or fiction? He shares views that help you
solve questions about puzzling passages

Vv

more familiar with us now than ever
before. Our goal is to be in the public eye
every day in a very positive way, and
we're doing this with radio. Everything
else that happens is gravy after that! And
I'll tell you there is a lot of gravy right
now. The more you use radio, the more
you get in positive return. It goes right
back to our teachings of giving and re-
ceiving. If you give to the community
you get back in increased measure.. You
do reap a bountiful harvest.

Thank you, Mike!
Slay turned!

such as Exodus 22:22-24, where Yah-
weh speaks of becoming angry and Kill-
ing in war as retribution for not follow-
ing a specific law. Age-old questions
aboutcreation, the fall of man, the flood,
the Israelite patriarchs, and the exodus
from Egypt are viewed from several
angles providing you with basic infor-
mation.

This comprehensive look at ancient
times, the understanding ofthe then non-
scientific views of the universe, and the
thinking and recording processes of an-
cient peoples provides a feast table of
treats for hungry metaphysical seekers.
You will appreciate Mr. Shepherd's
comment, "Many of the stories in our
Bible are not historical events but are
nevertheless true.”

The Bible as Unity's primary source
book is a well-read and studied docu-
ment by Truth students. People want
guidelines for their lives, and that direc-
tion can be found in these early books of
the Old Testament. January is a great
time to start a Bible study group in your
center or church. You can use this series
in Unity magazine as your basic text and
expand the study with other sources for
a spiritual growth experience.

Unity magazine, including back cop-
ies, can be ordered by yearly subscrip-
tion or individual copy from the Sales
Department of Unity School of Christi-

anity.
J



EXPANSION NEWS

Susan EngPoole
Expansion Coordinator

Why Guests Return

On September 10, 1989, many Unity
churches participated in Unity's first
World Friendship Sunday. The results
were successful with mostccnters report-
ing a substantial number of newcomers
on that day. Unity's Friendship Sunday
was designed for church members to
invite those with whom members have a
relationship and who were curious about
Unity.

The feedback from the newcomers
will help in the planning of future Friend-
ship Sundays and other events designed
to reach newcomers. Seventy to ninety
percent of the newcomers came because
they were invited by a friend orarelative.
Friendship is the key to what makes
people stick. People stay when they have
developed five to ten new friends insix to
eight months. Newcomers need to feel a
common bond with others in order for
them to return.

In designing the large group events,
the focus should be on meeting the needs
and wants of the newcomer. Giving the
newcomer what (s)he wants will improve
the percentage of guests coming back.
Jim Dcthmer, cofounder of Grace Fel-
lowship church in Baltimore, Maryland,
and seminar leader of "Reaching the
Lost" is to be credited for some of the
thoughts and ideas presented here.

The church member has different
wants and needs from the newcomer. A
church member wants a feeling of BE-
LONGING while the newcomer is seek-
ing SAFETY. Be sensitive to the
newcomer's desire for anonymity. The
newcomer appreciates being welcomed
and feeling wanted but docs NOT want to
be watched. Newcomers like sitting in
the back. Church members like sitting
closer to the front. When your church
member visits another Unity church,
(s)hc likes to stand and be acknowledged.
Do not use nametags at large group
events. Registration cards arc optional.
Greeters should be warmly distant. Their
purpose issimilar to that ofan usher at the
theater. The public welcome from the
pulpit should not include asking new-
comers to stand. Never call them "visi-
tors." Call them "guests" or "newcom-
ers."

The church member comes to church
and wants to sing. (S)hc enjoys the Unity
favorites and learns new songs with vary-
ing degrees of enthusiasm. The new-
comer docs not want to sing at large
group events. (S)hc prefers to remain
silent and enjoys being sung to with
excellence and wants to hear songs that
touch her/him. The newcomer not only
needs to understand what is being said,
but also what is being sung.

The belongingness needs of a church
member arc met through signing up for
whatever they can sign up for. The new-
comer doesn't want to sign anything.
Later when the newcomer feels more
secure, (s)hc may sign up for the New-
comers Class which orients new people.
Il you have a New Member Orientation,

(r

NEWCOMER

anonymity

silence (no singing)

no signing

no speaking

no giving

from relevance to revelation

N o s 0D e

to initiate

you may consider changing the name to
Newcomers Class.

The committed church member wel-
comes the opportunity to speak publicly.
The newcomer docs not want the oppor-
tunity. The church member wants to give
tithes and love offerings to support the
church. The newcomer thinks that
churches only want her/his money. Do
not collect an offering at newcomer-
sensitive events. Every Sunday at offer-
ing time, say, "If you arc our first time
guest, please do not feel any obligation to
participate in this part of the service."

The regular member wants to hear the
message move from revelation to rele-
vance. The newcomer wants it reversed.
The message should move from rele-
vance to revelation.

The church regular wants to be initi-
ated toward. (S)hc appreciates it when
another church member comes up to her/
him to make a request or comment. Not
true for the newcomer. The newcomer
would feel safer if (s)he were the person
doing the initialing.

In planning large group events, being
sensitive to a newcomer's needs would
include having a bulletin or program so
that the newcomer will know what will
happen. Verbal announcements and
printed bulletins should be stripped of
anything that does not make sense to the
newcomer. For example, the newcomer
docs notknow thata Women's Auxiliary
is.

Guests will return as you continue to
lead your congregation in expanding and
glorifying God through designing suc-
cessful newcomer-sensitive events.

CHURCH MEMBER

belongingness

singing

signing

speaking

giving

from revelation to relevance

N o g~ w0 N

to be initiated toward
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in believing that the spoken sermon is the
local point of the Gospel in contempo-
rary life. Far too many clergy seem to feel
that their responsibility for religious
education begins and ends with the pul-
pit-delivered sermon.

Most states have legislation forbid-
ding anyone from interrupting a cler-
gyperson during a pulpit address. Mem-
bers of congregations rarely arc aware of
such laws because they would not con-
sider doing so anyway, although the
clergy are aware that those laws exist.
Civil statutes, and ritualized behavior all
contrive to make the clergy, and because
ofthe "halo effect” (Cronback. Essentials
of Psychological Testing.Harper & Row.
1960, p. 508) religious educators gener-
ally, irreproachable. The clergy's pro-
clivity for social supremacy is often
manifested by assuming the role of uni-
versal spokesman, and fostered by a
passive laity elevating him to a position
of special status, which is truly a yester-
day-structure.

The professional in religious life usu-
ally will not allow anything to chance
bccauseofan inherent fear ofnotbeing in
control which in turn evokes a fear of
being caught in a mistake. It is for this
reason it appears, that a good number of
clergy avoid games and experiential
education activities as teaching-learning
devices, and even avoid small groups.
Those who try games and experiential
education activities know that consider-
able doubtand unsureness emerge. Itis in
this air of uncertainty that new values
may be adopted. About this type oflcarn-
ing environment, Hendrix and Hendrix
said:

Leadership attempts to design anenvi-
ronmentin which people can choose from
a variety of learning patterns and try out
new ones if they wish. The advantage of
gaming is that a person can be presented
with alife situation that allows him to deal
with iton his own terms, withouthaving a

new sequence interposed on him (lbid, p.

160)
It is possibly in an effort to avoid the

interposing of a new sequence on the
clergy that denominational leaders and
theological educators often find strong
resistance to a new concept even of the
clergy him/herself. On the one hand, as
noted by theologian/psychologist James
Dittos, the clergy may have a considered
(but never well-realized) desire for close
relationships. Hc/Shc may also desire to
develop a style ofpreaching and teaching
which breaks with tradition, and which is
effectively involved with real issues, and
which "tells itlike itis," while at the same
time having such a habitual reliance on
rules as to be unable to break the tradition
to fulfill those desires. The openness,
spontaneity, freedom, and trustwhich the
minister needs to share is thwarted by a
shield of preoccupation with conforma-
tion, rules, protocol, calculating out-
comes, magnifying others' approval and
disapproval and all of the other restraints
and cautions which prevent his/her hav-
ing uninhibited engagement with people
and events (Dittes, "Psychological Char-
acteristics of Religious Professionals™ in
Research on Rclitiious Development.
Hawthorn, 1971, pp. 438 & 439)

Not only do denominational leaders
and theological educators find resistance
to new self-concepts, but also to new
concepts of religious education and
worship, especially when those concepts
intend to evoke experiences ofgrace and
practice in Christian freedom. More so
among those clergy particularly impelled
to measure their own achievements, and
those ofthe laity..in such terms as the
ability. . .to recite correct creedal an-
swers, to support the. . .organization, to
behave consistently with clear traditional
rules of conduct.” (Dittes, Ibid., P. 439)
In short, to clearly recite metaphysics, to
tithe, and to volunteer to the Unity min-
istry.

Dittes enlarged upon the preceding
thought:

The one who has trained himself to be
good, to do well, to know the right an-
swers as a way of earning important
emotional gratifications, is much more

likely to impose such strategy and obedi-
ence to the law on the adults and children

of his congregation than he is to be able to
open to them anexperience of unmerited,
unconditional grace, proffered without
regard to conditions of right and good-
ness.

Dittes further warned that the theo-
rized portrait of the clergy is one of
extreme caution and resistance to change
in a time of sociological revolution. The
clergy often avoids risking embroilment
or commitment, and remains safely dis-
tant. "When the moment for church re-
form comes, he is more likely to ask for
credentials and agenda until the moment
passes."

Although the majority of the clergy
seem to resist innovation in teaching
techniques, and change in general, theo-
logian Clyde Reid notes that an increas-
ing number of ministers and religious
educators are using games and experien-
tial education activities as learning-
teaching devices in both large and small
groups (not therapy), and many have
been doing so for the past decade (as of
1989, the past three decades). (Reid,
Groups Alive-Church Alive. Harper &
Row, 1969, p. 17)

However, the majority of those doing
so seem to rely almost entirely on games
and experiential education activities
produced by churches and religious pub-
lishing houses. This fact may also reflect
the apparent need of religious educators
to still maintain control, leaving no pos-
sibility for anxiety during the teaching

"Through faith in God and unity
in Unity,we lovingly build our new
home for the Association of Unity



SUPPORT SERVICES REPORT

Ron Tyson
Support Services Coordinator

1990 Convention
Promotion Kit
Is On Its Way...

ATTENTION
ALL MINISTERS &
LICENSED TEACHERS:

You will be receiving your 1990 Unity
Peoples' Convention Promotion Kit by
the middle of January. You will be able to
identify this packet by a picture of cow-
boy boots on the outside envelope.

Inside each packet there will be a
cover letter explaining the program, a
foldout poster with a promotional audio
cassette tape, a reward poster, a sample
brochure, promotional clip-art and an
order form.

The 1990 gathering is a Unity Peoples’
Convention. It is designed not only for
the minister and licensed teacher, but
also for the lay person. One of the goals
of this Convention is to motivate the lay
person to return to the church and become
a team member, committed to giving
their time, talents, and resources to the
service of God through Unity.

You will notice a new feature in the
promotional package this year. It's the
Reward Program for ministers and li-
censed teachers. This isa tangible incen-
tive program offering a cash reward that
can be paid to the church or study group

leader, their church, or any cause or
service for their recruitment of partici-
pants. You will find details of this pro-
gram in your promotional Kkit.

A super promotional audio cassette
tape has been developed in conjunction
with the Radio/Mcdia Department for
your information and entertainment
about the convention. The two cowboys
featured on the tape arc: "Clem" Paul
Tenaglia, first-year ministerial student,
and Jake" Rod Caldwell, Director ofthe
Activities Center. Carolyn Craft, Radio/
Media Coordinator, is also a voice of
inspiration.

Also enclosed will be a sample bro-
chure that gives the highlights, speakers,
and registration form for the Convention.
Clip-artwill also be available to promote
the convention in your local newsletter.

Be sure to place your order early for
the '90 Convention supplies. You will
also want to make your reservations
early for your hotel, airline, and car
rentals:

FAIRMONT HOTEL
Dallas, Texas
CALL 1-800-527-4727
for Reservations
and identify yourself as a delegate
with the Association of Unity
Churches Convention

American Airlines is the
Association's
Official Convention Airlines

To make your airline reservations
call, or have your travel agent call,
1-800-433-1790 or refer to
Association of Unity Churches
Starfile Number S57568

Alamo Car Rental
Call 1-800-732-3232
Group ID #60596 - Plan GZ

The Association Is Big on
Service and Is Growing
Each Year

This past year has produced a number

of new items of support to the field.
Notably was the new World Friendship
Sunday. This program will continue to
expand with more and better supplies for
support.

Robes and choir gowns for any special
occasion are now being offered by the
Association, as well as church furniture
of the finest quality. And arc you aware
that Christmas, Advent, and wedding
candles can now be purchased through
this office?

A new supplier has been located to
produce our plastic name tags. Orders
will now be filled in a much shorter time
period and will be drop shipped directly
to the church. This will cut down on the
turn around time by more than a week.

Changes are now being made in our
Association stationery. We are develop-
ing an economy line that will be printed
in black and white. This will replace our
former economy line which was in blue
and white. It is our goal to have an inex-
pensive but attractive line of stationery
for the small church or study group. The
middle line, which we call "standard,"
will have three new colors. One will have
burgundy ink on grey paper, the others
will be brown on beige and blue on off
white. The "deluxe" with its gold and
silver foil emboss will stay the same but
will have a lighter 24 Ib classic laid stock.
There were reports from the field that the
60 Ib stock was too stiff and thick to run
in copiers. We feel that the lighter stock
will still hold a good emboss and will
function better in your equipment.

What is new for the coming year?
There will be many new items in the
inventory next year that will help you do
your job better. We have locted a new
manufacturer ofplastic furniture forchil-
dren which will be out soon. We are also
developing maps, musical instruments,
and other teaching aids for classes of all
ages. Contacts have been made with a
number of manufacturers that will create
a new wholesale/retail market for our
bookstore. All this is in the works.

Know that we are constantly looking
for more ways to serve you better. This is
the sole purpose for your Support Serv-
ices Department.



PARTNERS IN MINISTRY
a network ofspouses ofministers

Karin Mosley

Some time ago | expressed a desire to
have a little sporty "jeep type" funkind of
transportation. Atameeting one morning
Glenn metacar dealer who sells the kind
of little fun car | had told him about. He
ended up at the dealership where hedrove
the little wonderful car and then came
home with all of the information. I was
kidding Glenn when I picked up the copy
of the "sticker" witli all of the details—
you know, the costs of EVERYTHING.
JusL off the cuff I said, "Engine, $1,200"
and stopped short because there in black
and white were the figures for the engine
and $1,200 would have been cheap! So 1
went into this thing about buying a plain
shell for $10,000—no0 scats, no engine,
just a status symbol to siton the driveway.
You know you could have a trailor hitch
installed on your old car just to tow the
new one around or you could roll it down
hills or push it wherever you wanted to
show it off!

All of this fun then shifted to people.
W halifwc could "ring up" God and order
spare parts. Imagine if you will, this
scene:

1-800-2GOD. Ring, Ring.

"Heavenly Days Ordering Department.
How can | help you?"

"Hello. This is Karin Mosley. | have the
basic body shell—female with standard
parts but there arc some extras that | feel

should have been included thatrightnow
seem to be missing. | would like to have
a consciousness."

"Is that the plain consciousness or the
Christ Consciousness? The Christ Con-
sciousness is considerably higher."

"Yes, Yes! The Christ Consciousness is
what | need."

"OK. What is the next item please?"

"Unconditonal love. | want the capacity
to give and receive unconditional love. |
think it's a computer part.”

"Did you want that hall" full, half empty,
or overflowing?”

"Overflowing!"
"What is the next item, please?"

"Oh, what the heck, send me the whole

fr

Dear Friends,

package—you know all TWELVE pow-
ers: faith, imagination, will, understand-
ing, zeal, power, love, strength, wisdom,
order, elimination. There is a discount
when | order all twelve?"

"Yes 10%. Let me pull your file and
check your account." (pause) "Karin,
your file tells me you already have all of
these items. You were born with every-
thing you need. They have been a part of
you always and are guaranteed for infin-
ity never to wear out from normal or
abnormal use.”

"Well, could you send an owner's manual
so | know how to use all of the extra
parts?"

"It was included too. You just need to be
still and LISTEN. Be still and know."

Phone goes dead.

N\

“Vision Newspaper - Print Media

Your writing skills are needed for the production of Vision newspaper.
Vision is your newspaper-you make it happen.
The following is a list of monthly themes and deadlines:

M onth Themg Copy Deadline
January Faith & Newness 11-1
February Love/Family/Relationships 12-1
March Power/Progress 1-1
April History 2-1
May Creativity 3-1

W hether you choose to write on one of the above themes or a different
category or topic, your authorship is welcomed.

If you have photos that you feel would compliment your article, feel free
to send them along. We may or may not use them, but they can be helpful.

a) be sure photos are good quality
b) be sure they are bright, not dark
c) they can be color or black and white (perferably black and white)

In response toa national readership survey, Vision newspaper readersare
requesting articles offering an answer with a Unity viewpoint on such topics
as: abortion; different lifestyles; homelessness; world ecology; AIDS; world
hunger; world peace; terrorism; street gang wars; crime; addictions; drug
abuse; alcoholism; child abuse; suicide of teenagers and elderly; poverty-
neighborhood projects; world news—China, Russia; etc.

Thank you for your contributions.

Holding the vision

Debby Henry - Managing Editor - Vision Newspaper



FINANCIAL STATEMENT

On bchall ol the Association of Unity Churches stall andBoardof Trustees, we extend to you our deep gratitude and appreciation

lor your past financial support. The love and faith you incorporate into your gifts make them special. We will appreciate your
affirming with us daily these powerful words:

Thank You, God, for an increasing awareness of Your all-providing
love. We arc coni ident that the prospering power of Your love blesses
AthcAssociation ol Unity Churches with success and plenty.

ASSOCIATION OF UNITY CHURCHES
Statement of General Fund Operations
Six Months Ended September 30, 1989

INCOME-OPERATIONS September Year to Date
Love Offerings $79,070.97 $446,174.41
Other Income 1,224.53 14,947.88

$80,295.50 $461,122.29

Less: Tithe Transfer 7,028.89 46,881.00
73,266.61 414,241.29

Gross Profit Material 4,215.53 34.384.43
Total Income $77,482.14 $448,625.72

EXPENSE-OPERATIONS
Total Expenses $79,474.52 $477,360.28

INCOME OVER (UNDER) EXPENSES: $(1,992.38) $(28,734.56)

AAAAAAAAARAAAAAAAAAAAAAAAAAAAAAAAhkkhhhhkhhhhhhkkhhhhhkkhkhhhkkkhirhhhkkhiiiixkik

Unity School Contribution to the Association of Unity Churches Through Services Provided:

Month of August: $10,838.05
Year to Date: $42,565.80

Note: This contribution is a non-ledger item and docs not appear on the Association financial statement.



Robert Ellsworth
Associate Director/Director of Education

The Hero’s Journey

Resurrection
Part IV

"Heroes take journeys, confront dragons, and discover
the treasure of their true selves." (The Hero Within, Carol
Pearson, p. 1) The Hero's Journey is a spiritual journey.
The trials and tribulations thataccompany itare nota sign
oferror thinking, but a sign of courage. Transformation is
essentially alife and death process, for the old needs to die
to the new.

Proposed last month was that Jesus' agony, trial, cruci-
fixion and resurrection presents an unusually clear ex-
ample ofthe stepsinvolved inasuccessful Hero's Journey.
Jesus, as our Way Shower, conveyed the importance of
taking The Hero's Journey if we arc to be resurrected,
transformed, born anew. Each major character in the Old
Testament experienced one or more Hero's Journeys.
Each culture has its own myths describing The Hero's
Journey. The Hero's Journey, then, seems to be auniversal
aspect of spiritual unfoldment.

N THE ROAD OF TRIALS (agony, betrayal, trial)
does notnecessarily lead toresurrection. As seen in the life
of Jesus, resurrection follows CRUCIFIXION and THE
TOMB experience; and it depends on
out.

ese are lived

A CRUCIFIXION. Charles Fillmore regards crucifix-
ion as the surrender or death of the whole personality in
order thatthe Christ Mind may be expressed in its fullness
(Revealing Word). In considering the elements portrayed

in the crucifixion, mostwould agree that FORGIVENES S
is a key element. Unless we forgive during our own cru-
cifixion experiences, we likely will not experience trans-
formation.

Another element that I find important is keeping the
VISION that something good is happening despite the ap-
pearances to the contrary. "My God, my God, why have
you forsaken me?" is the opening line of Psalm 22. In
speaking these words, many feel that Jesus was reminding
those around Him thatdespite the appearances depicted by
that Psalm ("They have pierced my hands and feet," etc.),
the outcome was for a greater purpose. The visions con-
tained in Psalm 22 that, "All the ends of the earth will
remember and turn to the Lord," and "future generations
will be told about the Lord" have come true.

In our own crucifixion experiences, we must give up
old ways, for the old needs to die to the new. During the
crucifixion, FORGIVENESS and VISION are essential
elements. Aper ho docs not forgive, But projects onto
others, holding sponsmle for m@e pain, will
likely repeat the road of trials again and again without
experiencing resurrection. A person who loses sight ofthe
vision that something greater is trying to happen is likely
to get caught up in the appearances. This is not to say that
we can't feel our feelings ofagony, because Jesus did that
too. But when forgiveness and vision become part of our
Hero's Journey, then resurrection becomes possible.

N TOMB. Many people overlook the meaning and role
of The Tomb experience in the journey to resurrection. In
his book, Transitions. William Bridges points out that the
"in-between" time is extremely important. Many people
rush from endings to new beginnings without taking time
to be alone, inactive, reflective, etc. It is the in-between
time that provides opportunity to listen for the whisper-
ings of new directions. Those who make the most success-
ful transition are those who experience the quiet and
isolation ofthe in-between time. Those who tend to repeat
the patterns of the past are often the ones who rush from
endings into new beginnings. Experiencing a significant
in-between time not only opens us to new opportunities,
but also provides us with added power, according to
Bridges.

Jesus spent three days in the tomb, in the quiet. He did
not rush from crucifixion to resurrection, but experienced
the important time between these two major events.
During our own Hero's Journey, may we remember Jesus'
example.

See JOURNEY on page 20



MINISTRY STUDIES REPORT

Judith Grimes
Ministry Studies Chairperson

The 43 members ofthe MEP class of 1990, four faculty
members, and Bob Barth, Vice-President of Education,
will be traveling to Vancouver, B.C., on February 16,
1990, to beginourclass tour-the first outside the contigu-
ous 48 states. After spending the weekend in Vancouver
and meeting with all the ministers and board members, if
possible, of the Southwest British Columbia churches on
Sunday evening, we'll head down 1-5 into Washington.
During the next seven days we will be visiting nine Unity
churches and spending our final day and a half relaxing
and reflecting on the Oregon coast. As you know, much
planning at the regional level and here at the School goes
into making this trip possible. Thank You, God, for
excellent travel arrangers and all the "little things" You
think of.

*H<>|i>|<*%************>I<******

During the past two years, my husband Ken and | have
introduced the idea of a Staff Support Committee or
Mutual Ministry Committee to our graduating students as
we discussed aspects of good financial arrangements for
both minister and church. Recently | have been doing
more reading on the possibilities of such a body in the
church and want to offer it to you. (Yes, another commit-
tee-one | think will be a wonderful blessing.)

The purpose ofthe three to six person (depending on the
size and needs of the church) committee is to affirm and
strengthen the mission of the congregation and the minis-
try of the employed staff. Cleansing, filling, and renewing
are the objectives which are done through:

* careful listening and clarifying expectations;

* sharing and communicating;

* reviewing and reflecting; and

* praying and caring.

Congregations from various denominations that have
worked with some form of a Staff Support Committee
have reported these benefits:

* developed open communication about expecta-
tions, attitudes and concerns within the congrega-
tion, the community, and the staff.

* wecrc able to identify early warning signs of mis-
understandings;
became a "listening post" for the minister(s) and
the people;
served as a group where the minister(s) could test
new ideas and share confidential matters;
conducted annual review and affirmations of staff;
were a sounding board for the ministcr(s) in times of
personal or professional stress and in times of con-
gregational crisis;
planned continuing education and sabbaticals that
benefited both the ministerial staffand the congre-
gational mission; and

* assessed annually the working conditions, compen-
sation, housing, and benefits provided to the min-
isters).

Membership on the Staff Support Committee, although
formally appointed and related to thechurch board, should
be dilferent from the board except for one communica-
tion-link person and should be based on the following
attributes: acommitment to keep confidences; sensitivity
to the feelings of others; understanding of Unity teachings
and the church vision; and an ability to speak candidly but
with care. The committee members are appointed by the
minister and president of the board. While serving on this
committee a person should hold no otherdecision-making
responsibility in the church in order to avoid a conflict of
interest. (This does not apply to the one board representa-
tive mentioned earlier.) Members arc appointed fora two-
year period with one-half, orone-third in thecaseofa three
person committee, rotating off each year.

Il you would like more information on the organizing
and working of this committee, please contact me. There
is a difference between Staff Support and a personnel
committcc-namely in its focus on supportand care of the
primary caregivers in the church. Let's give it a try!

S B Bdrrdon



LIGHT ON THE PATH
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Trish Robinson
Licensed Teacher Consultant

"GIVE ME A BREAK!" Often the way this is said
prompts laughter in me, at leasta chuckle, and always the
message is clear. Then there are other "break™ phrases
such as, "It’s time for a break,"” "I'm on my break,"” "I'm
going to take a break,"” "I need a break," and so on. Even
though every person in America seems to know what is
meant by these phrases, the energy of the universe and
many people's subconscious docs not. Three people that |
know, and myself, have had many "breaks" which we
attribute to the intense and/or repetitive use of the word
"pbreak.” They have ranged from little things like broken
pencils Lobreaks in communication, in relationships, and
broken bones (three toes, one arm, and a fractured brow
bone). Wouldn't you agree that's a lot of breaks in a few
months time, and who knows how many we did not
recognize as such?

We'retalking here about the powerofthe word. Charles
Fillmore said, "Thoughts held in mind produce after their
kind." Held in mind is the key. There are hundreds of
thoughts that flit through our mind that we do not "enter-
tain." Just like there are words and phrases when used
occasionally (without intensity) are inconsequential. It's
the ones that we say with intensity or repeat often that
produce. "Intensity" is when we say it with authority and
our feelings are involved. Then there are phrases that we
get into the habit of saying, there may not be even a trace
ofauthority in the words or feeling with them; theyre said
kind of matter-of-factly out of habit. Yet spoken enough
times, the subconscious gets the message and thus begins
the process for us to reap results. The process of produc-
tion.

We are all familiar with other often-said phrases—"I
can't see. . "l can't stand. . S/he is a pain in the
neck. .  "That really bugs me,"” to name a few. I could
share personal experiences with everyone of the above,
plus a couple other such phrases. Some experiences were
very humorous (inretrospect), some verging on traumatic.

We have read and heard a lot about "being a good
listener,” learning to give quality attention to others so that
we really hear them. Itseems to me that there is not nearly
enough of listening to ourselves. Remember, you arc the

only one you are totally responsible for; the only one you
have control over, and the only one you cannot get away
from. It is truly worth the time and effort to develop the
habit of "hearing" oneself. It has been my experience that
most often when | have conflict within me, it is due to
thoughts and "intention™ being in conflict with words that
I’m speaking.

One of the greatest gifts we can give ourselves and the
universe at this season of celebrating the birth of Christ,
is to begin taking the time to "know thyself." To give
attention to what we are programming with our words,
thoughts, and feelings; to the dispeling/eliminating those
often used "off-hand" phrases that DO produce.

Encourage your students to listen and become increas-
ingly aware of what they are saying. When we say "l can't
swallow that" or "S/he galls me," as well as other com-
ments of this nature, the message usually is gotten across,
and not just the message we intend.

When we say we hate anything often enough or even
once with intensity, we will receive hostility in one form
or another. When we say, "How can | be expected to
forgive..." it's the same as saying, "l can't forgive..." It
is important to help people know thatas we even intimate
that we are not forgiving, we immediately begin to block
the flow of love, peace, and joy throughout our being.

Do haveaWONDER-FILLED, JOY-FILLED, RADI-
ATING LOVE AND LIGHT HOLIDAY SEASON.

Tax Information

Monthly Requirements

Churches with withheld taxes of $500 or more at the end of
any month, but less than $3,000, must deposit the taxes by the
15thday of the following month with a federal depository bank.
Large employers with $3,000 or more of withheld taxes on the
3rd, 7th, 11th, 15th, 19th, 22nd, 25th, or last day of any month
must deposit the taxes within three business days. All deposits
must be accompanied by a federal tax deposit form (Form
8109). Withheld taxes include federal income taxes withheld
from employee wages, the employee's share of FICA taxes
(7.51% of wages), and the employer's share of FICA taxes (an
additional) 7.51% of employee wages.

December 15

Complete all year-end transactions to be sure that they are
reportable on your income tax return.

December 31
Churches must designate a portion of each minister's com-
pensation as a housing allowance by this date in order for
ministerswho own or rent theirhomes to receive the full benefit
of a housing allowance exclusion for calendar year 1990. The
designation should be adopted during a regular or special
meeting of the church board, and should be contained in the
written minutes of the meeting. Churches also should designate
aparsonage allowance for any minister who lives in aparsonage
and who is expected to pay some of the expenses of maintaining
the parsonage (e.g., utilities, furnishings, repairs, improve-
ments, yard care).
Your marital status on this date determines your filing
status for the year



YOUTH MINISTRY NEWS

Marianne Hill
International Children's
Education Consultant
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Dear Marianne,

I was reading yourarticle in the September CONTACT
and felt led to share with you an unusual ministry for
young people which we have undertaken. In your article,
you indicated that when we are ready, the children will
come. Ours have, except that we are required to go to
them.

Several months ago | was contacted by Rivendcll, an
acute care psychiatric hospital and evaluation center for
emotionally disturbed children between the ages of 12 and
18. In our state, a residential institution is required by law
to offer a spiritual enrichment program, although the
young people must sign up weekly to attend.

After agreeing to begin the program, | considered
teaching Lessons in Truth but because the young people
would not have books and the group make-up changes,
decided against this approach.

I spoke to Kathy Raymer, our Sunday School Director,
about materials. Not only did she suggest materials, but
volunteered to teach with me. She suggested the Y.O.U.
material, which we used the first week. Since then we have
been using the 7th and 8th grade material. We have,

however, had to modify the "suggested applications™ in
many cases.

We have, during that lime, had between twenty-five
(25) and thirty (30) different people attend. We have had,
on any given day, a high of seventeen (17) and a low of
eight (8). Only halfwere permitted to attend that day. Both
Kathy and lare learning and enjoying this experience. We
consider it a Sunday School outreach.

We know how we often draw experience to us to aid our
advancement. Only a short time before | was contacted, |
had said in a Sunday School meeting, how | was fcarfnl of
leaching young people because | was unsure of how to
relate to them. God provided the opportunity to confront
and overcome that fear.

Sincerely,

Rev. Richard Ammons

Children's Education Consultant

Eastern Region

GAILEN
TWENTYMAN

Gailen Twentyman, from Roanoke, Virginia, has the
unique distinction of being both the Children's Education
Consultant and the Youth Education Consultant for East-
ern Region. She has been wearing both of these hats for the
past six years!

Gailen, who shares her home with a fat cat named
Roach, enjoys reading sci-fi in her "spare time." She works
full time as an inspector for a fiber optic company and
attends school part time, in addition to her consultant
duties.

Gailcn's vision for children's education is to provide
programs that invoke curiosity, empower children in
decision making, encourage creative thinking and per-
petuate self-love. Gailen adds "put your accounting on the
computer and self-love will be much easier."



Ray Wiggins
International Youth Education Consultant

Using Films/Videos
With Your Class

Today's children and youth are consuming movies in
much the same way that former generations consumed
books. In church school programs, using contemporary
films or videos can make Bible stories come alive.

Perhaps you have thought, "There's too much risk
involved in using films in the classroom!" True, there are
risks involved in using any of the media. However, most
of the risks of using films can be minimized with just a
little effort on your part. Let's look at some of the risks.

Get training on how to run the film projector or video
cassette recorder (VCR). This means learning and actu-
ally doing all the steps necessary to show the film from
start to finish.

"We can't afford the equipment.” Borrow equipment
from public agencies or individuals who own equipment.
Pooling equipment is another approach. Rooms do not
need to be darkened ifadaylight screen is used and placed
against the light. Table-top projection boxes or rear
projection setups also help the rooms that are too light.
Heavy gauge plastic can darken aroom. Puta few eyelets
in theplastic so they will slide over a few well-placed nails
installed above the window frames.

"Movies are entertainment, but church school is for
learning.” If movies arc used to fill time or in place of a
lesson, then they are entertainment. This is not what is
suggested. The use of film must be carefully thought
through. Films should be used to leach a concept or make
a point more forcefully than any other teaching method.

"Films are too expensive to use." Membership in a
cooperative mediaresource center or library is notexpen-
sive. Many churches are already part of one of these.

Membership in the center means unlimited use ofall their
films. Often there is a reduction in cost for the smaller
church. Other sources of films can be your local or
regional libraries, various community organizations, and
all levels of our educational institutions. Most of these
centers have catalogs with information aboutboth the con-
tent and appropriate age level usage for all of the films.

The Youth of Unity Video Lending Library has 28
ideas for classroom use. Phone 816-524-7414 and ask
Renee Ruth for a listing.

Guidelines for Using Films/Videos

Always get the film in plenty of time to view it
completely before showing it to your class. As you
preview the film, identify the issues itraises and questions
you can ask. See if there are any places you wish to stop
the film to have discussion. An example of this would be
to ask, "How do you think the film will end?" There may
be actions or scenes that are subtle. You may want to alert
the class to look for those: "As you view the movie, look
for the event or action that turns the story in a different
direction."”

Think about what activities you want the class to do
before the showing of the film. In some instances you may
want to have some discussion. In others you may want to
do a feelings exercise, read a Scripture passage, or give a
short synopsis of a similar story as a lead in.

Decide what questions you want to ask at the end of the
film. Start with questions such as these: What are your
reactions to this film? How do you feel about the main
character? What scene do you remember best? What do
you like the most/least about the film? What role do the
minor characters play in the story? Then move into more
specific questions that invite discussion about the film and
its meaning: What is the message ofthis film? In what way
isthat message relevantto your life today? Is iteasy to live
the way the movie portrays-why or why not? What does
the movie say about the kind of lifestyle Unity truth
teaches?

Many films come with study guides. Look at the
suggestions in the guide to see if you can use them. Add
your own questions to tie the film into the specific needs
and goals of your lesson.

Follow-up activities for the film are an important part
of using the film. Perhaps a sharing and discussion time is
enough. The viewers may have questions. Be sure all of
those are heard and responded to. A written or drawn
statement of reflection on the film is helpful for youth or
adults. Making a commitment statement after seeing the
film and discussing it can be useful. It can be simple, such
as "l would like to do the following about my own life."
This activity could be concluded with a prayer.

Continued...



Movies and Youth

Movies are youth's media. Any religious films you use
need to be of the highest quality, or the youth will be
critical. With youth, using contemporary movies may get
a better response than using biblical films.

Ask the class questions before they view the movieand
offer some suggestions ofwhattolook for inthe film: Who
is the most important person in this movie? What is the
most important event/action in this film?

After seeing the movie, the youth will need a very
focused dialogue to help them process the film. This
dialogue should help them see the movie's connections to
living practical Christianity or its parallels with one or
more biblical stories or characters. Before talking about
the movie, give youth a few minutes to write their own
reflections, asking each person to jot down a few notes
about their reactions, feelings, questions, and so forth.
Have a few questions ready to guide this reflection. Then
have youth share what they've written-first in pairs, then
in fours, and finally with the total class.

Be sure that questions you ask are in a planned se-
quence, moving from memory questions that require
"repeating" part of the filmtoreflection and interpretation
questions. Be sure questions are worded so they evoke
more than a yes or no answer. Lastly, ask some question
that involve the class in applying the film to their own
lives: Following the example of this character, what could
your day be like tomorrow? How could you tell another
person about this movie and its meaning?

It is usually best to see the entire movie and then
process it, as youth have less tolerance to interruptions of
the story line.

Remember thata film will take upa large chunk of class
time, and plan accordingly. Be sure to allow enough time
to view all of the film. Perhaps a special Sunday night
pizza and movie time would be more appropriate. Or you
might prefer to use a shorter film in order to leave plenty
of time for the regular class activities to continue as usual.
It you want, split the film over two sessions, but be clear
about that from the start.

The best conclusion to using movie and dialogue in a
church class may be to see the film a second time. This
gives everyone an opportunity to see things he or she
missed the first time.

Looking Ahead

Get feedback on the film or video for planning future
film use. Afew questions to yourselfas the teacherand an
evaluation from the class can give you the information you

need.

The most important thing to remember is that you use
films when they can speak better than any other resource.
There are many good films and videos from which to
choose and their use in the church school classroom can
make for exciting learning for both the student and the
teacher.

who serve with teens

What Do
Uniteens Need?

In September, a teacher met with
her class of Uniteens for the first time.
""They were so boisterous and loud, |
just didn't know what to do," she said
to me. She had responded by "'clamp-
ing down on the class." One of these
seventh graders came home and said,
"Our new teacher doesn't like us."

Earlier, in another class of
Unitecns, the teacher expressed a
different frustration. "They don't
want to do anything. They don't want
to talk. They don't want to discuss.
They just sit there."

In some churches it is difficult to find teachers for
the Unitecns class. Why? Probably because knowing
how to relate to these half-adult, half-children persons
is an arduous task. Some teachers treat them like
younger children, and maintain control with rules.
Others treat them like mini-adults and teach primarily
through discussion.

Adolescents are in the process of change. Physically
they arc maturing at dilferent rates, some quite self-
conscious about their bodies. Emotionally they arc
often vacillating between who they were and who they
are becoming. Morally they arc affected by these
changes.

Within this arena of complex behaviors of enthusi-
asm, withdrawal, and restlessness, lies the teacher's
potential lor a maturing, exciting class. How can this
happen ? Thereare several keys that may help a teacher
work with this age group.

One key is that ol understanding adolescents:

1 Adolescents arc beginning the task of reevalu-
ating who they are. There is a reshuffling of identity
here. They arc trying to discover who they arc, but are
not at all sure. They arc trying to communicate, but
don't always know how to go about it

2. Adolescents crave to be accepted by the group,
and need to feel its approval. Complete indifference to
this, or conforming without question may be cover-ups
for feelings of nonacceplance. 1 find that children who
grow up in democratic homes tend to be more confi-
dent. They feel accepted by the group, yet occasionally
they are able to make decisions that are their own,
regardless of group approval or participation.

3. Adolescents are working towards independence,
aprocess which will become more intense after age 14.

Continued...



They arc discovering their own world, and inay sometimes be
critical of parents, and even teachers, because they're not
"with it."" No adult should take this personally.

4. Adolescents need relationships. The peer group is very
important, and parents arc no longer the center of their world.
This age group finds others to share confidences with, and
teachers or parents should not probe them to tell what they
hold as their own. At the same time, this age group may often
find another same sex adult with whom they can discuss
questions and personal problems. Adolescents are also begin-
ning to be interested in the opposite sex. Yet physical body
changes, and inner uncertainties, may make them unsure of
how to act in each other's presence. Often boisterous behavior
or withdrawal in a mixed group are ways of expressing self-
CONSCioUSNess.

5. Morally, the adolescent is also developing. They arc
moving forward into a process of searching faith, which will
eventually lead them to a faith that is their own. Along with
the physical changes of these years, come the inner questions
about, "Who am I1?" "Where am | going?" Again, those teens
with a sense of personal worth will find it easier to make
choices based on, "This iswhat | believe," as they form inner
security growing out of their own conviction. The more
insecure adolescent tends to go along with the group pressure.

6. Adolescents come in different shapes and sizes, are at
different points in their emotional and moral development,
and also come with a variety of personalities. Teachers will
find those who function best if they know precisely how an
assignment is to be done. Teachers will find others who are
very relational, those who like discussions and the sharing of
experiences. Teachers also will find those who like towork on
their own and do research. Again others like a lot of action.

The first key to working with Unitcens is that of under-
standing them. The second key is to keep thse understandings
in mind while planning for class essions. The following steps
arc related directly to those of the first key, as an attempt to
help you as a teacher, integrate understanding and planning.

A Thisage group is in the process of becoming in terms of
identity, and therefore they arc not predictable. They are
going through change. At times they may be very ambivalent,
and at other limes very certain.

Adolescents cannot be treated like children or like adults.
They still need some limits, but not too many rigid rules
imposed from the top down. Your supervision must be subtle.
Choose a few areas where you want to set limits, and then
engage them in the process of determining what kind of
behavior is expected. Involve the class in determining the
consequences of certain attitudes and actions. (In Unitcen/
Y.O.U. we refer to these rules as "agreements.” They are
jointly created by the students and teachers.)

B. Acceptance needs are high in this age group. You may

wantto plan various activities where the group affirms one
another. One option is that of writing the person's name at
the top of a sheet of paper. Beginning at the bottom, a
classmate writes a response to your statement, 'One thing
I likeaboutyou..." They fold their responseback, and pass
it to another youth. (Use various patterns of passing rather
than a consecutive order, to assure the anonymity of the
writer.) When all are completed, give to each person to
take home.

C. Working towards independence is an ongoing proc-
ess of adolescence in which you may be directly involved.
Give them tools rather than the finished product. Provide
avariety of projects, and permit them to choose which one
they want to work on. Contract with them as to when a
project istobe finished. Despite desire for group approval,
most adolescents are ready to make individual choices ac-
cording to interest.

D. Uniteens need relationships, and that is the need you
asateacher may capitalize on inyour classroom. Consider
astyle of teaching for this age where they react and discuss
with one another, as a group, or in two's and three's.
Learning will be most effective if it is group-centered,
rather than teacher-centered. Be sensitive to their aware-
ness of the opposite sex. Provide opportunities where they
may engage in healthy interaction.

Provide opportunities for older youth and adults to
come to the class. Ask them to share particular experi-
ences or faith stories. As a teacher, share of yourself as
well. Sharing the story and role modeling are effective
relational ways for this age group to form some ideas about
who and what is meaningful in life. Some may choose an
adult, youth, or yourself, tobecome aconfidant and helper
during these years when they are beginning to move anay
from their parents. This is very much needed.

E. Morally this age group is changing. They are begin-
ning to face decisions about their relationships and what
is right and wrong for them. You can help them in their
moral development in various ways:

a) Use value questions. These may be verbal or writ-
ten. They may be multiple choice, prioritizing, or yes/no
responses. In this process they begin to develop an idea of
what they believe and think.

b) Use open ended stories that deal with convictions or
relationships. Ask, "What would you do?" Through dis-
cussion, art, drama, song, or pantomime, they may finish
the story.

) Ask "What if?" questions. Stretch their thinking.
This may help launch them into the searching stage of their
faith.

Continued...



d)  As with other age groups, adolescents too have

different personalities and learn in different ways. Plan to
offer variety and options thus meeting more needs. Give
some verbal input, provide opportunities for fill-in the
blanks, use group discussion and sharing of thoughts and
feelings, encourage research, writing, and other activities
such as videos, making slide sets, creating their own
dramas, choreography, visits to other churches, etc.

What do Unitcens need? They need a teacher who
understands them. Someone who can help build their self-
esteem. They need a teacher who can remember what it
was like to be thatage. They need a teacher who can listen
intently and be able to hear what it is like to be a part of
today's generation and today's world. They need a teacher
who genuinely like Unitcens!!

(Excerptedfrom an article by AnneNeufeld Rupp, aministerin
the Mennonile Church in Goessel, Kansas)
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