


THE PRESIDENT'S LETTER

Maya Brandenberger, Ph.D.
Unity de Montreal 

Montreal, Quebec, Canada

From where I sit I can see the Atlantic 
Ocean breakers roll onto the beach. Al­
though the winds are gusty and it is the 
end of November, 6:00 in the morning, 
the temperature is warm, around 80 
degrees.

This is the last day of a long weekend 
with the Unity congregation in Delray 
Beach, Florida. We were celebrating the 
completion of a seven-week intensive 
program called, "Commitment to Spiri­
tual Growth" under the guidance of our 
Dircctorof Church Growth and Develop­
ment, Dick Connor. This intensive pro­
gram, tailored to the needs of a Unity 
congregation, is now available to you at 
a wonderfully low cost (from $5,000 to 
$7,000).

The components in the seven-week 
material are: a genuine sense of celebra­
tion of the congregation feeling good 
about themselves and their church, a 
deepening of community that allows for 
a spirit of compassion and healing to 
permeate, and a new approach and usage 
of the principles of prosperity and cove­
nants.

Recently I found myself in a most 
complex conflict situation. Two power­
ful forces were conflicting, seemingly 
opposing each other bluntly. My reactive 
and intellectual coping mechanisms 
weighed each dimension endlessly, seek­
ing some compromise in such a way that 
both forces would remain useful to me. 
Exhausted I moved, finally, to a familiar

point of surrender, a letting go. Almost 
immediately this allowed new energies 
to move more freely through the situ­
ation. I began to catch glimpses of new 
perspectives on the situation. The tension 
went out of the two forces polarizing and 
a new, third focus emerged, aligning with 
new energies and wellbeing: A Coming 
Up Higher. In retrospect, I can see just 
how important is the issue of energy and 
momentum in this process. Once I had 
reconnected with the new energies, I 
reconnected with new momentum and 
that pairing moved the whole experience/ 
conflict into a new perspective which 
culminated in a useful resolution.

Since this is our Centennial Year, I 
would like to reflect some on what I call 
visionary leadership, a creative versus a 
reactive leadership and the issues of 
energy and momentum.

In my travels I have come to under­
stand that the Association still has quite a 
confidence gap with many ministers— 
some a reflection of past events but also 
new doubts projected onto programs 
recently developed and offered by the 
Association and its stafi. We, therefore, 
really have not achieved alignment ,and 
we continue to shortcut momentum.

In an earlier article I mentioned that 
alignment is not the same thing as people 
agreeing on "where they arc going. 
Alignment deals with the more spiritual 
and inspirational aspects of an organiza­
tion, its purpose, its focus, and therefore,
its vision.

Aligned organizations particularly 
value personal power, because when 
people are fundamentally committed to 
the same direction, the increase in their 
individual power increases the total 
power of the organization. By contrast, 
increasing personal power in an un­
aligned organization tends to increase 
organization conflict, and, thereby, cre­
ate additional dissatisfaction and failure.

A mission statement addresses the
more pragmativequestionsofwhy weare
in business, while a vision embodies 
peoples’ highest values for self-actuali­
zation, service, excellence and commu­
nity. A vision inspires people to reach for 
what could be and helps them rise above 
fears and preoccupation with the process 
of problems. A vision captures and recap­

tures. Visionary teaching and leadership 
challenges, reignites enthusiasm in 
teachers, students, and the members of 
your church, because a vision is a spirit- 
filled happening that enables us to clarify 
what is desired independent of what 
seems possible. A vision encourages us to 
develop and build a bridge between a cur­
rent and a desired state and this process 
creates MOMENTUM!

Maintaining a vision takes energy; en­
ergy that you may not feel now, nor that 
you, your congregration, or even the As­
sociation, have available.

Be honest and clear-minded with 
yourself. If there is a reason for deciding 
that programs, such as "Commitment to 
Spiritual Gowth," are too risky for your 
church, or you find yourself dissatisfied 
with the workings of the Association 
without taking the first steps to gently but 
firmly walk the necessary committee-to- 
board path, then you have placed yourself 
back in a reactive leadership role.

Some of the new programs and activi­
ties of your Association are designed to 
build momentum, to help to take the 
dilemma out of our own, personal, cop­
ing stance and lift the group or congrega­
tion of which you are a part, into an 
energetic-synergetic happening. In this 
process the energy is found for alignment 
and transformation of oneself and a con­
gregation to Coming Up Higher.
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Glenn R. Mosley 
Executive D irector

In June of last year, Steve Samms, 
M inisterof Unity of Jamaica in Kingston, 
asked ifl would come to Jamaica to speak 
at their twenty-third anniversary Thanks­
giving Celebration to be held in late 
November (the nation of Jamaica does 
not have a Thanksgiving Day parallel to 
that in the United Suites, but the church 
has a weekend Thanksgiving Celebration 
each year, which is near the lime of the 
U. S. celebration). I accepted the invita­
tion.

Karin and I proceeded to plan a vaca­
tion that would precede the Thanksgiv­
ing Celebration in Kingston. We became 
excited with the idea, and then during 
early September Hurricane Gilbert hit 
Jamaica and many of the other West 
Indian nations, Central America, Mex­
ico, and portions of the United States.

Nearly two weeks passed after the 
storm before we were able to contact our 
Unity friends in cither Montego Bay or 
Kingston. When we were able to talk with 
them, we found that there was no real 
physical harm done to any of the people 
in the churches in Kingston or Montego 
Bay or in any of the study classes, but that 
many of them had suffered severe prop­
erty losses, especially the roofs on their 
houses. The good-naturedness of the 
Jamaican people emerged quickly by 
their renaming the hurricane "Gilbert 
Roofus." Additionally, T-shirts arcavail- 
able practically everywhere that say, "I 
survived 'Gilbert Roofus’ in Jamaica Sep­
tember 12, 1988."

Pearl Davis, minister of Montego

Bay, met us at the airport on Friday eve­
ning, November 11. She and a member of 
the congregation escorted us to our hotel. 
That night at 10:35 p.m. we were greeted 
with an earthquake. What a nation! They 
prepared an earthquake to greet us. This 
event, too, was Utkcn very good-naturedly 
by the Jamaican population, especially 
since the earthquake caused relatively no 
damage.

Sunday morning at the church in 
Montego Bay, I spoke and Karin and I 
shared in the twenty-third anniversary of 
that church (which was begun at the same 
time as the Kingston church). In addition 
to a thriving adult ministry, four years ago 
Pearl Davis began a Unity preparatory 
school (a grade school) with four chil­
dren. The school now has an attendance of 
more than 400 children. The teachers are 
always in need of supplies and teaching 
resources, but the children in the school 
receive as fine an education as is available 
in the entire nation. Evidence of this is 
that so many of the children are able to get 
scholarships to go into high school, which 
is in itself quite difficult.

It is in this Carribcan haven that the 
Unity message has thrived for the last 23 
plus years. Daily Word has been read in 
Jamaica for many years and has several 
thousand subscribers. (Population: 
2,500,000) In addition to the two well- 
established ministries in Montego Bay

and Kingston, there are active satellite 
ministries in Mandevillc, Morant Bay, 
Ocho Rios, and Spanish Town.

Even during our vacation time, when 
we were just two of many tourists, we no­
ticed evidences of the influence that 
Unity has brought to this island nation. 
The evidences are clear and distinct. For 
example, there is a daily radio program 
that reads the Daily Word message at 
10:05 a.m. on RJR in Kingston. The 
message isrediffused throughout the en­
tire island nation, but without the name 
"Daily Word" attached. For several 
years the woman who read Daily Word 
on her radio show did identify "Daily 
Word," but because other churches be­
gan to complain to the government, she 
had to quit giving the source of the 
message, but she did not stop giving the 
message. One morning shortly after 
breakfast, Karin and I returned to our 
room which the housekeeper had just 
left. The radio was on and the Daily 
Word message was being read. We rec­
ognized the message and learned later 
that it is currently read Monday through 
Friday but without giving the source of 
the message.

After our arrival in Kingston, we 
learned still other ways in which Unity 
has influenced the entire nation. The 
military band now plays "The Peace Continued on page 7

Steve Samms, minister of Unity in Jamaica-Kingston in Unity Preparatory School classroom. 
Principal Mrs. Ormsby on the left of Steve and teacher of five-year-olds on the right.



Barbara O'Hearne 
Church Development and 
Management Consultant

GIVING & VOLUNTEERISM
V olun teerin g  has a  d irect 

rela tion sh ip  to g iv in g

Recent articles in USA Today, The 
Wall Street Journal and The Kansas City 
S tar have provided interesting and timely 
statistics on who is giving of their time, 
talent, and treasury to charity.

The Independent Sector (IS), a non­
profit organization of 650 corporate, 
foundations, and volunteer organizations 
located in Washington, D.C., recently 
commissioned a study on giving. This 
was a Gallup Poll survey of 2,775 adults 
18 years and older. The study entitled 
"Giving and Volunteering in the United 
States" is said to be the largest of its kind 
ever undertaken.

Most Likely Givers

The individuals most likely to give 
their time and contributions arc low to 
moderate income families, church goers, 
rural residents, and midwestemers. Ac­
cording to Brian O ’Connell, IS President, 
"Contrary to popular opinion, the well- 
to-do in America cannot be described as 
generous. A minority of those who arc

comfortable financially are good givers 
and some of the country's wealthiest give 
dramatically large sums, but as a rule, 
people of means cannot be described as 
particularly caring. For that primary cate­
gory of humaneness, it is the poor and 
struggling who generally lead the way." 
(from VOLUNTEER-The National Cen­
ter, Fall 1988)

Key Survey Results

Among the study's most important 
findings is the percentage of giving by 
income levels. Contributing household 
with incomes below $10,000 (below the 
poverty level of $ 11,611) gave an average 
of 2.8 percent of their incomes to chariti- 
ablc organizations and causes. Ameri­
cans with incomes between $50,000 and 
$75,000 gave 1.5 percent; those earning 
between $75,000 and $100,000 gave 1.7 
percent and individuals with incomes 
over $100,000 gave 2.1 percent.

Other survey findings include:

48 percent of the total contributions 
came from households with incomes 
below $30,000.

•  Of the 91 million households in the 
U.S., 70 percent contribute to charity, 
giving an average $790.

Religion, education, and health arc the 
three major categories of giving. Over 
half of the respondents surveyed gave 
to a religious organization, giving an 
average of $715 per household.

•  Most of the contributions fall into ei­
ther the highest or lowest dollar 
amounts as illustrated in this chart:

Amount of Percentage
contribution of givers
$ 1,000 more | 21.90'%!

$701-5999 T I 5.77%
$601-5700 □  3.22%
$501-5600 □  3.68%
$401-$500| | 5.04%
$301-55001 | 5.57%
$201-$300| | 10.47%
$101-$200| | 11.61%

$1-51001 32.74% |
Gallup Organization poll for Independent Sector 

By Elys McUean-Ibrahim, USA TODAY

The Relationship Between Volunteering 
and Giving

When people give of their time they 
also increase their contributions. The 
survey reported that giving increased 
from 0.9 percent o f household income 
for nonvolunteers to 3.0 of household 
income for those volunteering 6 or more 
hours a week.

Other survey findings on volunteer­
ing include:

•  Those who volunteered gave an aver­
age of 4.7 hours per week. This means 
that about 80 million persons gave a total 
of 19.5 billion hours and conservatively 
estimated, the value of this time is $150 
billion.

•  Many Americans are willing to vol­
unteer but arc not being asked!

•  Although three-fourths of the survey 
respondent fellthey should volunteer, 
half o f the group did not volunteer in 
the past year.

•  People who did volunteer came from 
households that gave an average of 
$1,021 or 2.4 percent of the house 
hold income, while nonvolunteers 
contributed an average of $489 or 1.3 
percent of household income.

•  45% of Americans volunteer.

Final Thoughts

According to the study, an over­
whelming majority o f the participants 
believe that charitable organizations 
play a significant role in America today 
and are needed more today than 5 years 
ago. People who give to charities should 
be able to take deductions on their in­
come tax forms.

For those interested in information on 
how to obtain a summary or full report, 
call the INDEPENDENT SECTOR at 
(202) 223-8100.



Dick Connor
Church Growth & Development Director

ACHIEVING EXCELLENCE 
IN YOUR MINISTRY

Excellence in ministry. What is it? 
Why is it important? How do 1 go about 
achieving it? These questions and more 
will be addressed in this and subsequent 
articles.

A Working Definition

Excellence in ministry begins with the 
extent to which the fundamental mission 
of the Unity church is manifested. Simply 
stated, our Unity churches exist to share 
with people in their community the 
universal principles of Truth as taught 
and demonstrated by Jesus Christ.

During a weekend church growth 
retreat, a minister told me, "Dick, the 
main reason this church has been so 
successful is that we offer 'plain vanilla' 
Unity principles here." I would hasten to 
add that her's was a spiritual version of 
Haagan Daz vanilla; consistent, high 
quality in everything provided.

Excellence must not be equated with 
perfection, however. Perfection usually 
means there is no room for mistakes, for 
learning through trial and error. Such an 
attitude can be fatal to a ministry. There 
must be room for mistakes as people 
practice applying Unity principles to all 
assignments designed to make the minis­
try "work."

Other Benchmarks of Excellence

Excellent ministries arc responsive to

the mix of human hurts and unmet spiri­
tual needs of both the regular Unity 
members and the new attendees. These 
churches exhibit an ongoing vitality 
which is the result of consciously listen­
ing to the needs of all who attend, and 
then serving these needs in ways which 
tire sensitive to the individual's expecta­
tions.

Articulating and working out of the 
vision for the church is another mark of 
excellence. A vision statement answers 
the question "What docs Spirit have in 
mind for this church?" The answer, not 
always easy to formulate, gives direction 
and energy to the ministry.

I've listed below a vision statement 
which was developed during a weekend 
retreat:

" W c  a rc  a  r a d ia t in g  s p i r i tu a l  c o m m u n ity  
th a t  h o n o r s  d iv e r s i ty  a n d  c e le b r a te s  th e  o n e ­
n e s s  o f  S p ir i t  in  a n d  a m o n g  a ll w h o  a rc  
to u c h e d  b y  o u r  m in is t r y .  W e  a rc  c o m m it te d  
to  p r o v id in g  an  in s p ir in g  e n v i r o n m e n t  w h e re  
th o s e  w h o  jo in  u s  in  o u r  c e le b r a t io n  o f  l i fe  a re  
w e lc o m e d , a c c e p te d , a n d  n u r tu re d ."

Living out of this vision requires two 
additional benchmark elements: a lead­
ership team that is focused and func­
tional, and congregation commitment 
and "ownership."

An excellent leadership team is char­
acterized by everyone "singing from the 
same page" where the vision is con­
cerned. This does not mean that everyone 
is carrying the m clody-that's largely the 
responsibility of the minister. It does 
mean being in harmony with the central 
theme. A symphony orchestra is incom­
plete without a tuba section, so too is a 
leadership team without the entire team 
being focused and functional.

The last element, congregation com­
mitment and "ownership," is perhaps the 
most important clement. Even with vig­
orous and dynamic leadership, long-term 
excellence occurs only when the congre­
gation is committed to the ministry vi­
sion . In our excellent churches, the con­
gregation takes responsibility for and are 
trusted with carrying out the vision 
through intentional thought, words and 
actions.

The Expressions of Excellence

I will end this introductory article by

describing three expressions of excel­
lence: quality worship, quality educa­
tion, and quality care and fellowship.

Quality worship begins with the min­
ister. The minister's lessons, delivery, 
warmth, openness and connectedness 
make or break this area. The new atten­
dee as well as the long-time member is 
quick to spot the absence of quality and 
the revolving church door syndrome 
claims another member. Quality worship 
also includes the support services to the 
worship celebration. Absorbing the 
Unity principles of peace, love, and 
abundance is hindered by sitting in a 
noisy church. The disparity between 
word and action is often loo great for the 
initially skeptic attendee.

Quality education does not mean 
being everything to everyone. Rather it 
means being something to some special 
targeted audience for the educational 
message. An essential aspect of quality 
education is ensuring that new members 
be conversant with the fundamental 
Unity beliefs, and that older members be 
reminded in numerous ways of the prac­
ticality of the application of the prin­
ciples.

The last expression, quality care and 
fellowship arc woefully lacking in the 
struggling churches I've worked with. 
Quality care involves the out-of-church 
activities such as hospital visitation, fol­
lowing up after a loved one has passed, 
remembering important events in the 
lives of congregants, etc. Too often the 
minister in the church seeking excellence 
is so overworked that taking the time to 
reach out would simply lax their reserves 
so much that something would give, 
usually their health. In this area the Board 
has to assist the minister with support in 
these activities.

An active and open fellowship pro­
gram is present in the excellent churches. 
Weekly luncheons, bake sales, prewor­
ship and after service coffee hours, pot- 
lucks, etc., characterize an excellent 
church. These activities are not always in 
the church facility. One small church 
holds its fellowship lunches in a local 
motel that gives a discount donation to 
the church.

Next month I'll discuss additional 
aspects of excellence in ministry.



CHURCH GROWTH BY RADIO

Carolyn Craft 
Radio/Media Coordinator

THE VOICE OF UNITY:

RADIO
Our planet has a voice and it is the 

voice crying out for U nity.. .and you arc 
letting it be heard!

Congratulations to Don Jennings in 
Omaha, Nebraska; Sally Taylor in 
Austin, Texas; Thelma Hcmbroff in 
Memphis, Tennessee; and Jim Rose- 
mergy in Kansas City, Missouri, who are 
using radio in their community outreach. 
In addition to Jim's radio schedule, Ed 
Golden is moderating a half-hour radio 
program on substance abuse. During the 
Christmas holidays, volunteers from 
Unity Temple on the Plaza also partici­
pated with KUDL at their Community 
Christmas Trce in exchange for free radio 
exposure during the month of December.

We celebrate with all who are incor­
porating media, especially radio, in your 
outreach. Angelo Giordani of Montclair, 
New Jersey, participated in a special 
month-long radio sponsorship of Christ­
mas Story Vincttes which included a 
minute commercial adjacent to each 
message. This package promoted good­
will as well as an opportunity to let the 
community know about Montclair Unity 
Church.

There is not enough time nor space 
which could be devoted to the successes 
that many o f you arc realizing through 
your broadcas t outreach; ho wever, al 1 are 
somewhat reflected in the feedback we

have received from the Chicago area 
ministries. Chicago has been on the air 
since March (including a couple of sta­
tion changes and a three-month hiatus). 
In speaking with Ed Townley, Mike and 
Sara Matoin regarding their campaign, 
they had this to share:

Ed comments: "We are averaging 
about thirty calls a week now. But more 
than that, I can feel the message having an 
impact in the community. When I men­
tion Unity, people in my life say, ’Oh, yea, 
aren't you the one with those nice mes­
sages?' (referring to the 12 Gallup Or­
ganization commercials currently air­
ing). Even the sales representatives from 
the station tell us that the impact on the 
employees at the station is very powerful. 
They arc so excited to have a powerful, 
positive message. The disc jockeys even 
ask, 'Where did you get those great mes­
sages?' What's nice is that the messages 
that we are airing arc not only great for 
Unity, but a nice gift to the community as 
well. Both are working.

"I normally take the requests off the 
recorder (the tag line for each commer­
cial s t a t e s . .for more information call. 
. .") and we get feedback constantly. 
Like, for example, the man who called 
and said that he listened to our message 
early one morning. He wasn't sure he 
could make it through the day until he 
had heard it. He said he felt the message 
was meant just for him and he wanted to 
know more about Unity.

"Another trend that I see happening is 
that many people move and we have had 
several comments from newcomers that 
they used to go to Unity where they lived 
before and didn’t know that there was a 
Unity church in another city. They actu­
ally did not know that Unity was more 
than just a local church or center. This 
happens every week!

"We've also found that our best re­
sponse for call-ins comes late night and 
early morning—those times that are the 
least expensive as far as buying time on 
C o n tin u e d .. .

r
r

DIRFC I MAIL MARKETING (Continued)
I. The Blueprint

II. Psychological Motivators of Respondents
III. Donor (Respondent) Profile
IV. Integral Ingredients in Every Direct Mall Campaign

A. Carrier Envelope
(1 )  S h o u ld  n o t  h a v e  w in d o w
(2) Postage should not be printed
(3) Flap should be scaled
(4) Addressed to person's name

(The goal is to survive sorting, thus make it within the first 5-6 
minutes that the recipient spends with miscellaneous mail.)

B. Letter
(1) The first thirty seconds of the letter must get his/her attention.

C. Response Device
(1) Ask for a response. What is the purpose of your mailer and what 

do you request.
D. Reply Envelope

(1) Should be addressed and postage paid.

V. Radio Generated Fund Raising Defined

Successful fund raising is the ability to initiate, develop, and manage 
mutually beneficial long-term relationships with people who identify 
with your mission and find fulfillment through participating financially 
in its ongoing success.

VI. Ten Identifiable Components of Successful Media-Generated Direct 
Mail Fund Raising (next issue)



the station, the largest percentage being 
around 6 a.m. and 11 p.m.

"It has also helped that we are on sta­
tions that people really listen to—they are 
not considered passive listening stations. 
These stations also have defineable an­
nouncers—people trust them."

And Mike shared this regarding re­
sponse to the radio campaign, "I have 
heard feedback from many people not 
even connected with ourchurch.. .people 
I don't even know and they ask, 'Are you 
the same Unity connected with the Unity 
commercials I hear on the radio?' My chi­
ropractor who was formerly from a tradi­
tional religion said, 'Hey, I heard your 
commercials and was enthusiastic about 
them.' When I first comtemplatcd going 
on the radio, the lop advertisers told me, 
'God is a dial turner in Chicago because 
of the fundamentalists and organized 
religion.’ I feel that we have a feather in 
our cap and have really made a positive 
impact in the community because they do 
listen. We have grown 60% in the past 
year with standing room only in one of 
three services and although it is an un­
known factor, I attribute part of that 
growth to radio."

Through radio, Unity touches lives. 
As a movement and as individualistic as 
each one of our ministries is, we can 
reach millions of souls through the power 
of radio. What a gift we arc giving to our 
community, our Unity family, and our 
world when we use media in our out­
reach.

While attending the World Associa­
tion for Christian Communications Con­
ference in Ft. Lauderdale, I recognized 
how more denominations are expanding 
their outreach through media in order to 
better serve their community. I spoke 
with several from the various faiths who 
also realize that media is not a question of 
choice anymore, but one of survival.

Through radio, we can be assured of a 
clear and powerful way of communicat­
ing Unity’s message to many yearning to 
find a new language for spiritual expres­
sion.

Continue sharing with us your suc­
cesses and creativity and stay tuned!

EXECUTIVE DIRECTORCont'd from page 3
Song" anytime it gives a public concert. 
Additionally, the words of "The Peace 
Song" were printed on the front page of 
Kingston's largest newspaper. The 
Gleaner, just beneath the picture of the 
two leading politicians in Jamaica, who 
had signed a "peace accord." The two 
leaders are the present Prime Minister, 
Edward Seaga, and the Former Prime 
Minister who is running for reelection, 
Michael Manley. Churches of several 
denominations throughout the island na­
tion of Jamaica now sing "The Peace 
Song" at the closing of their service. They 
hold hands, and often encircle the sanctu­
ary as many Unity congregations around 
the world now do.

The Thanksgiving Celebration in 
Kingston is an entire weekend event, 
beginning with a Friday evening recep­
tion. This year I presented a five-hour 
prosperity workshop on Saturday, spoke 
at the Sunday morning service, and we 
attended a musical festival in late after­
noon and early evening. There were 600 
plus people at the service on Sunday 
morning, and several hundred attended 
the singing concert on Sunday afternoon.

Enid Bailey, Associate Minister of 
Unity of Jamaica, Kingston, and Steve 
Samms were classmates in ministerial 
school, and both were ordained in 1980. 
The ministry sponsors a Unity prepara­
tory school which currently has 247 chil­
dren enrolled. Recently 17 of those chil­
dren stood for high school scholarship 
exams, and 14 were passed into scholar­
ship programs, which is a superb record

for any preparatory school in the country.
An additional way in which the Unity 

movement in Jamaica has influenced 
other portions of life in Jamaica is in the 
way Unity of Kingston approaches a 
funeral service or memorial service. 
Steve and Enid said that instead of calll- 
ing them either a funeral service or 
memorial service, they call them a 
"thanksgiving service for the life of John 
Doe." This is a practice that has been 
taken up by churches throughout the is­
land, and is now recommended by fu­
neral home directors to clergymen who 
do not yet refer to their services as 
"thanksgiving services."

It is great to see Unity at work, not only 
in the lives of teachers and students 
within the Unity movement, but how the 
experience of unity (oneness of human­
kind) is repeated throughout a culture as 
a result of the Unity message expressed 
by both Unity ministries and the printed 
word.

Should you be thinking of a vacation 
to Jamaica, may I suggest one next 
month. The Unity Faith Centre of Mon­
tego Bay is sponsoring their annual Cari- 
blue Retreat 1989 which will be at Trel- 
awny Beach Hotel, March 29 - April 1, 
1989. The staff o f speakers and retreat 
leaders is truly international; Randy 
Wilkinson, Ron Coleman, Maurice Wil­
liams, Jack Kern, Ruth Mosley, Unity 
ministers from the United States, and 
Pearl Davis (Montego), and Steve 
Samms of Jamaica. For further informa­
tion, write Pearl Davis, Unity Faith 
Centre, 12 Dome Street, Montego Bay, 
Jamaica, West Indies; or you may call 
(809) 952-1668.

CARIBLUE RETREAT 1989

WHEN: March 29 - April 1, 1989

W HERE: Trelawny Beach Hotel
Montego Bay, Jamaica, West Indies

THEM E: H E L P ,  make the world go round 
W h y  l im it  y o u r  H  e a l in g

E -q u a l i ty  (U n ity )
L -o v e
P -e a c e  &  P ro s p e r i ty

For information write: 
Pearl Davis 
Unity Faith Center 
12 Dome Street 
Montego Bay 

Jamaica, West Indies



EXPANSION NEWS

Susan Eng 
Expansion Coordinator

YOU C A N T  TELL A 
BOOK B Y  ITS COVER

Last May, I flew to El Paso to visit 
friends and ministries in El Paso, Texas, 
Las Cruces and Dcming, New Mexico. 
Although time was short, I also sched­
uled some shopping lime in Juarez, 
Mexico.

My friend Jack agreed to do the driv­
ing for the shopping trip. He pulled into 
the front of "Shop and Go" so that I could 
purchase snacks while he put gas into the 
car. I quickly purchased some munchies 
and orange juice.

The timing was perfect. I stepped out 
of the store and into the burgundy-col­
ored Barclta which had just pulled up 
right in front of the store.

I looked over at the man driving. He 
WASN'T Jack, but a nice-looking blond 
man in his 30’s. He would've been even 
better looking if his mouth wasn't WIDE 
OPEN.

"What did you do with Jack?" I asked 
him. He was speechless. It's hard to form 
words when your mouth is in a state of 
WIDE OPEN.

Meanwhile, Jack was standing several 
yards away at a gas pump, trying to make 
a decision on whether to chase now and 
pay later or pay now and chase later.

I figured out what I had done, jumped 
out of the car and said goodbye to 
the could-have-bcen-better-looking-if- 
his-mouth-were-closed blond man. 
Sheepishly, I got into the right burbundy

car this time.
You can t tell what's in a book by its 

cover just as you can't tell what's in a car 
by color and model. A question fre­
quently asked by Unity bookstore man­
agers is, How can we sell more Unitv 
books?"

The following hints are from Unity 
bookstores which records higher Unity 
sales. 3

Q u o te  fro m  U n ity  b o o k s  in  y o u r  S u n d a y  
le s s o n s .

D is e u s s  a U n ity  b o o k  a s  th e  to p ic  o f  y o u r  
S u n d a y  le s so n .

M ix  U n ity  b o o k s  in  th e  s h e lv e s  w ith  th e  

o th e r  b o o k s  f o r  s a le  r a th e r  th a n  h a v in g  a  
s e p a ra te  U n ity  b o o k s  s e c tio n .

P r in t  q u o te s  f ro m  U n ity  b o o k s  in  y o u r  
S u n d a y  b u lle tin  a n d /o r  m o n th ly  n e w s le t ­
te r  (S h a y  S t. J o h n , U n ity  C h r is t  C h u rc h , 

S a n  F ra n c is c o , p u b l is h e s  th e  c h u rc h  
n e w s le t te r  w ith  a  re g u la r ly  f e a tu re d  c o l ­
u m n  o f  q u o te s  c a l le d , "F ro m  th e  W r it in g s  
o f  C h a r le s  F il lm o re " ) .

T each  tru th  c la s s e s  u s in g  U n ity  b o o k s  as 
re q u ire d  te x t  b o o k s .

In  e a c h  g u e s t  p a c k e t ,  in c lu d e  a c o u p o n  fo r  
a f re e  c a s s e t te  to  b e  p ic k e d  u p  in  th e  b o o k ­
s to re . In  th e  s to re , g iv e  a  c h o ic e  o f  o n e  o f  
fo u r  c a s s e t te s  w h e re  y o u 'v e  q u o te d  fro m  

U n ity  b o o k s  o n  to p ic s  s u c h  a s  i l lu m in a ­

tio n , h e a l th ,  p ro p s c r i ty ,  o r  r e la t io n s h ip s .

In c lu d e  a  b o o k s to r e  c o lu m n  in  y o u r  
m o n th ly  n e w s le t te r .  R e g u la r ly  in c lu d e  a 
U n ity  b(X)k re v ie w .

S u b s c r ib e  to  U n ity  B o o k  S to re  N e tw o rk  

N e w s le t te r .  M a rg o t  C u r t is  s ta r te d  th is  

w o n d e r fu l  n e w s le t te r  s ix  y e a r s  a g o  b e fo re  
h e r  r e c e n t  r e ti re m e n t .  T h e  n e w s e l tc r  p u b ­
lis h e s  h e lp fu l in fo rm a tio n  fo r  U n ity  

b o o k s to re s  su c h  a s  b o o k s to r e  m a n a g e ­
m e n t ,  id e a s  s h a re d  a n d  b e s ts e l l in g  b o o k s  

an d  tap e s . F o r  o n e  y e a r  s u b s c r ip t io n , s e n d  
$ 1 2 .0 0  to  n e w  e d i to r  Ann Chores, 5828 
Fisherman's Drive, Bradenton, p'lori- 
ida 34209

You can't tell a book by its cover. 
Congregants don't usually buy Unity 
books unless you share the good that's in 
them. Follow the above hints and use the 
idea from the Unity Book Store Network. 
You will have a successful bookstore 
which aids and extends the ministry for 
your church.

f r
AN INVITATION  

TO PRESENT  
GRADUATION BIBLES

Ministers and individuals are 
invited to participate in the Gradu­
ation Bible Project, which has 
proved to be meaningful to the 
ministerial graduates. This project 
gives you the opportunity to 
present a deluxe edition of the 
Oxford Bible.

There will be 40 graduates re­
ceiving Bibles this year. If you 
would like to participate, please 
send $60.00 made payable to the 
Ministerial Education Program, 
and note that it is for a graduation 
Bible. Address the envelope to: 
Gladys Branscum, %USRS/MEP, 
Unity Village, Missouri 64065. 
This check should be sent by May 
1, 1989, at the latest.

The inscription in the front of 
the Bible will state that it is pre­
sented by you or your ministry. If 
you would like the Bible to go to a 
particular graduate, please write 
the information on yourcheck or in 
a note.

‘Wedding
‘Beds

Maya Brandcnbcrgcr, minister 
of Unity de Montreal in Montreal, 
Canada, and Hans Dieter Grucnn 
were married August 30, 1988.
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LENDING LIBRARY

THE YOUTH OF UNIT Y VIDEO LENDING LIBRARY

Established as the 1986-87 Interna­
tional Youth of Unity Service Project, 
the Lending Library provides audio­
visual resources on a variety of subjects 
to Unitccn and Youth of Unity chapters.

Herein is a listing of videos available 
for loan. In making these resources 
available the Association of Unity 
Churches is not endorsing in whole or in 
part the content or the teaching tech­
niques. The trained Unity leader will 
use the power of judgment to discern 
proper useage. However, the issues 
covered arc valid for today's teens. And 
the technique of video in the classroom 
is a valuable tool in the hands of a wise 
teacher.

Our selection of videos was care­
fully done to cover the whole spectrum 
of adolescent development and the 
church ministry with them.

Our selection provides:

•  Basic Bible Knowledge

•  Parent-Teacher Relationships

•  Teachcr/Sponsor Training

•  Peer Pressure

•  Self-esteem

•  Love - Sex - Dating

•  Depression & Suicide

•  Drugs & Alcohol Abuse

•  Peace & World Hunger

A M E R I C A 'S  
V I D E O  R E V O L U T I O N

Videocassette Recorders
•  10 million sold in 1985
• 26 million total sold by 1986
• in 50% of American homes by 1990
• 75% of U.S. schools already use video

Pre-recorded Cassettes
•  33 million sold in 1985
• children's programs arc third largest sellers

Conclusion
ITie VCR is radically changing the way Ameri­
cans use television.

Your suggestions and evaluation are 
appreciated.

The Lending Library is a FREE serv­
ice, you pay only for the postage. You 
may reserve one selection at a time for 
two weeks. A fee will be charged for 
damage to videos.

To reserve a video phone or write:

The Y.O.U. Lending Library 
Association of Unity Churches 
P.O. Box 610 
Lee's Summit, MO 64063 
(816) 524-7414

Copyright Information: A vas t rich selection of audiovisual mate­

rial is new widely available to churches, schools, and families on easily 

affordable videocassettes. Institutions and individuals should take care not 

to abuse the privilege of using these programs.

When scheduling private and public use of videocassettes, every 
precaution should be taken not to make a viewing into a ‘ theatrical event" - 

-for example, avoid admission charges and other commercial features-if 
this is expressly excluded by the producers. Users are advised to follow all 

regulations printed on the videocassettes or accompanying materials.

It is, of course, a violation of copyright laws to copy videocassettes for 

any purpose. Federal law calls for severe civil and criminal penalties for t ie  

unauthorized reproduction, distribution or exhibition of copyrighted vide­

ocassettes. Church, school, and other officials have a strict obligation to 

make these and other restrictions dear to those who use these programs.

A videocassette is almost as easy to 
handle, use, and store as a book or stereo 
record. It can be consulted at any point in 
its continuity; it can be run forward, 
backward, rerun, and studied at great 
length. Spontaneously or at short notice, 
videocassettes can be consulted and in­
corporated into programs. And program 
planners will be more likely to plan 
ahead to use such video materials if they 
know that they are within easy reach. 
Such potential use will remain potential, 
however, unless videocassettes are as 
close to the minister's or religious 
educator's fingertips as are the books 
now on the church library shelf."

—Robert W. Racine 
Media Reviewer and Church Educator

Video in Religion Has 
Arrived

T h e  fo l lo w in g  is  a b r ie f  e x c e rp t 
f ro m  an  in s ig h t f u l  a r t ic le  b y  P e te r  P. 
S c h i l la c i ,  " T h e  'R e fo r m a t io n ' in  R e li ­
g io u s  V id e o ,"  p u b l is h e d  in  th e  F a ll 
1 9 8 8  i s s u e o f  Sightlines, th e  J o u rn a l o f  
th e  A m e r ic a n  F ilm  &  V id e o  A s s o c ia ­
t io n .

" I f  M o s e s  w e r e  d e s c e n d in g  f ro m  
th e  m o u n ta in  to d a y  h e  m ig h t  b e  c a r r y ­
in g  an  a rm fu l  o f  v id e o c a s s e t te s  in s te a d  
o f  ta b le ts  o f  s to n e . T h is  is  h a rd ly  a 
f r iv o lo u s  o b s e rv a t io n ,  s in c e  Video 
Source Book l is ts  s o m e  1 ,3 0 0  v id e o  
t i t le s  u n d e r  'R e l ig io n , ' a n d  a n o th e r  2 5 0  
o n  th e  B ib le  a lo n e —in c lu d in g  o n e  e n ­
t i t le d  The Ten Commands. . .

" T h e re 's  a  l iv e ly  'V id e o  R e fo rm a ­
t io n ' o c c u r r in g  in  r e l ig io n  to d a y , b u t  it 
is  m o r e  e c u m e n ic a l  th a n  s e c ta r ia n . I t 's  
ta k in g  p la c e  in  th e  m a in l in e  C h r is t ia n  
c h u r c h e s  r a th e r  th a n  a m o n g  th e  fu n d a ­
m e n ta l i s t s  a n d  e v a n g e l ic a ls .  . . V id e o  
is  b e c o m in g  th e  m e d iu m  o f  c h o ic e  in  a 
v a r ie ty  o f  in n o v a t iv e  r e l ig io u s  s i tu ­
a t io n s .  .

A  F E W  T I P S  O N  
C A R E  &  M A I N T E N A N C E

Videocassettes and equipment are easy to use and 

care for. To encourage long life and good perform­

ance:

Keep cassettes and equipment away from

• dust * moisture * extreme hot and cold

• direct sunlight and heat sources

• items with magnetic fields (magnets, motors, 

speakers, etc.)

Avoid dropping, shaking, or rough handling.

After using a cassette, rewind it and store it in its 

protective plastic case. It is best to store cassettes 

upright (like books on a book shelf) rather than flat.

Don't open the cassette itself or touch the tape 

inside.

Set up and maintain video equipment according to 
manufacturers' instructions and keep covered when 

not in use.

Association of Unity Churches 
January 1989



HISTORICAL BIBLE STUDY

The Standard
V I D E O

 ̂ Bible Study y
THE MOST IMPORTANT NEW 

BIBLE STUDY IN DECADES!
•  VIDEO FORMAT WITH EMPHASIS 

ON DISCUSSION
• HIGHEST INTEGRITY SCHOLARSHIP 

ON EACH BIBLE BOOK
• LIVE SITE FOOTAGE FROM ISRAEL, 

GREECE, TURKEY, AND EGYPT
• MODERN BOOK BY BOOK STUDY 

OF ENTIRE RSV BIBLE
• COLORFUL ANIMATED MAPS, 

CHARTS, AND OTHER TEACHING 
AIDS

• DESIGNED FOR CLASSROOM USE 
FOR OLDER YOUTH AND ADULTS

In 1986, the Standard Video Bible Study was launched as part of the 
40th anniversary celebration of die Revised Standard Version Bible. 
Since then, it has swept the church as one of the most exciting studies 
currently available.
'Hie first six tapes in the series have been hailed by Bible scholars, 

Bible teachers, and Bible students across the USA, Canada, and the 
United Kingdom as the most important development in Bible study in 
decades. They have been specifically acclaimed for their high level of 
scholar integrity, their unioue video format, and the thoroughness with 
which the texts and basic themes arc covered.

NEW  TESTAMENT SERIES

Gospel of John
- a 12 session study -

Once believed to be just a "theological" gospel, John 
has come to be revered more and more for its hi storical 
contribution as well as its dynamic theological and 
spiritual importance. All of the important themcs--as 
well as every important word andphrase--are studied.
. the relationship of the John community to the dis­
ciples of John the Baptist, the relationship of the 
Gospel to the Letters and the Revelation, the role of the 
Beloved Disciple, the Book of Signs, the Logos, the 
Paraclete, the Lazarus miracle, the differences be­
tween John and the Synoptics, the discourses, and die 
powerful passion narrative.

SCHOLARS ON GOSPEL OF JOHN
Dr. Alan Culpepper 

Southern Baptist Theological Seminary
Dr. Robert Kysar 

Lutheran Theological Seminary
Dr. Gail O'Day 

Candler School ofTheo. at Emory Univ.
Dr. Pheme Perkins 
Boston College

Dr. Fernando Segovia 
Vanderbilt Divinity School

Dr. Moody Smith 
Duke University Divinity School

OLD TESTAMENT SERIES

Jeremiah
- an 8 session study -

Jeremiah is the largest book in the Bible and 
because it is so long and somewhat complicated, we 
have tended to avoid studying it in our churches. Yet, 
it is one of thcrichest books of the Old Testament filled 
with powerful poetry and prose descriptions of a 
poignant moment in Old Testament history. 
Jeremiah's unique personality and his love-hate rela­
tionship with God are brought into sharp focus. The 
role of the prophet as preacher, political gad-fly, poet 
and religious leader are carefully examined so that the 
life and ministry of Jeremiah become as real as those 
of a modem church leader.

SCHOLARS ON JEREMIAH

Dr. Yochanan Muffs 
Jewish Theological Seminary

Dr. Leo Perdue 
Phillips University
Dr. Wolfgang Roth 

Garrett Evangelical Theological Seminary
Dr. James Ward 

Perkins School of Theology SMU

NEW TESTAMENT SERIES

1 & 2 Corinthians
- an 8 session study -

In many ways, the Corinthian letters are the best 
place to begin a study of the writings of Paul. They 
give us an excellent picture of the struggles of the first 
century church and Paul's personality and leadership 
style. Most important, we see the congregation and the 
apostle in the process of shaping theology, worship 
procedures, morality, and leadership structures on a 
day-to-day basis. Interviews with four of the world's 
top Corinthian scholars are combined with live foot­
age of Corinth, charts of the Corinthian correspon­
dence, and other leaching aids to make this one of the 
most challenging studies in years.

SCHOLARS ON I & 2 CORINTHIANS

Dr. Jouette Basslcr 
Perkins School of Theology, SMU

Dr. Hans Dieter Betz 
University of Ch icago Divinity School

Dr. Wayne Weeks 
Yale University

Dr. Victor Paui Furnish 
Perkins School of Theology, SMU

O LD  TESTAMENT SERIES

1 & 2 Samuel
- a 12 session study -

ITic sage of Samuel, the Ark of the Covenant, Saul, 
and David is one of the most important stories in the 
Old I estament. It focuses on the crucial moment when 
the tribes of Israel shaped thcmsleves into a unique 
God-centered nation. With interviews of four of the 
worlds top Samuel scholars and visual coverage of 
thearchaelogical sites of the Israelitenation, this study 
brings the stories of the fulfillment of the covenant 
into sharp focus. The study features the various em­
phases of the Samuel material f rom the perspectives of 
different authors and editors, the conflicting images of 
kingship, the role of the prophet Samuel, and the 
tensions between Saul and David.

SCHOLARS ON 1 & 2 SAMUEL

Or. Randall Bailey 
Interdenominational Theological Centre

Dr. David Gunn 
Columbia Theological Seminary

Dr. P. Kyle McCarter 
John Hopkins University

Dr. Joel Rosenburg 
Tufts University

NEW  TESTAMENT SERIES

Revelation
- an 8 session study -

Die Revelation to John is certainly the most unique 
book in the New Testament and one which evokes 
great curiosity and discussion. Yet, it has often been 
ignored by mainstream Christianity. Now with the 
help of the world's top apocalyptic scholars and live 
footage of the cities of the Revelation, this study 
focuses on the Revelation as a major first century art 
form written to stimulate the faith of the Christians of 
the Roman Empire. 'Ibis study docs not view the 
Revelation as a blueprint for the end of the world. It 
has both scholarly integrity and spiritual depth.

SCHOLARS ON REVELATION

Dr. Eugene Boring 
Texas Christian University

Dr. Adela Yarbro Collins 
University of Notre Dame

Dr. Elizabeth Schussler Fiorenza 
Ep iscopal D ivinity School

Dr. Leonard L. Thompson 
Lawrence University



TEEN LIFE ISSUES

Survival Guide
Maurice Mosley; President, Priority One

L oud messages from movies, television, and 
magazines have portrayed pre-marital sex 
as the norm to millions of young people. 

Teenagers are feeling pressured to engage in 
sexual activity at a very early age.

We no longer teach moral absolutes. . .no 
definitions of what is right or what is wrong! 

As a result millions of teenagers arc swimming in a sea of confusion. . .and 
suffering severe consequences.

The real-life stories on this program arc shocking and disturbing!
It's time to give our young people more than just "the fact of life."

- a 1 hour session with leader’s guide -

Survival Guide
Maurice Mosley; President, Priority One

T he drug abuse problem in America is alarm­
ing. It's the black plague of this century. 

When you strip away the glamour, the 
glitz, and sensational images of alcohol and 
other drugs.. .you are left with a trail of sorrow, 
broken lives, and shattered dreams.

As young people tell their own dramatic sto­
ries, this energized program captures the emotional and physical scars of drug 
abuse.

Without a doubt, this program will keep you out of "THE FASTI.ANE TO NO­
WHERE."

- a 1 hour session with leader's guide -

f r
DRUGS

&
ALCOHOL

J

f r SEX
~Sj\

&
DATING J

FITTING IN
A New Look at Peer Pressure
- a 1 hour session with leader's guide -

PURPOSE OF THE PROGRAM

lhe purpose of FITTING IN: A New Look at Veer Pressure is to unite kids in 
their understanding of what peer pressure is; to provide them with the tools and 
skills they may use to deal with negative peer pressure; to provide some positive 
steps toward building self-esteem; and to promote positive peer pressure.

FITTING IN is designed for use with junior high and high school age students, 
lhe program presents peer pressure issues and positive alternatives through the 
point of view of teens. Additionally, FITTING IN profiles school-based ap­
proaches to dealing with peer pressure including the "D.A.R.E. PROGRAM" in 
Los Angeles, a decision-making curriculum at a Chicago area junior high school, 
and positive peer pressure attitudes at a high school in Harlem.

Survival Guide
Maurice Mosley; President, Priority One

T he news is disturbing and shocking. Suicide 
is the second greatest cause of death among 
young people.

Like a deadly virus sweeping our world, sui­
cide claims thousands of lives every year 

The big question is why?
Through real life interviews with teenagers.. 

.this fast-paced program zeros in on one of the greatest causes of depression. The 
breakdown of meaningful relationships young people have with their parents. . 
.and with their friends.

This emotionally charged show deals with the pain of feeling unloved and 
rejected.

It answers the question, "Does anyone really care forme?"

- a 1 hour session with leader’s guide -

Survival Guide
Maurke Mosley; President, Priority One

F ew things in life are more powerful than a 
dream. A dream of what can be. . .what 
needs to be.. .and what should be.

What are your dreams for the future? What 
would you do if you knew how to make them 
come true?

Injusta fewminutes.this showmay change 
your whole life.

Through the use of magic and humor.. .this program will show you how to turn 
"your dreams" into reality.

Step by step, you will learn the four "magic" guidelines necessary to accomplish 
your greatest goals in life.

Goalsetting is easy.. once you learn magic.
- a 1 hour session with leader's guide -

THE MAGIC 
OF

GOAL SETTING!

fDEPRESSION^ 
&

SUICIDE

THE MASTER KEY 
unlocks the door to self understanding. 

Open the door and experience 
your unlimited potential.

There are no words.
No one will tell you anything.

On this journey you communicate with yourself. 
Use THE MASTER KEY and unlock the future 

that already exists-within YOU!

. . .an excellent psycho-emotional inventory tool.
Michael C. Brown M.D. - Medical Director, Calahasas Clinic

Very imaginative and extremely well crafted This is a significant example o f  New Entertain­
ment and its ability to communicate beyond language.
Ivan Dryer - Futurist and Creator of Laserium

. . a new dimension in visual imagery, which is all inclusive and truly holistic.
Annette Goodhcart Ph.D. - Psychologist/Psychotherapist

. . a unique, relaxing experience which oepned my mind to inspirational thoughts 
Michael Price - Voyager Project Spacecraft Engineer - Jet Propulsion laboratory

A soothing symphony o f sight and sound Blending o f  audio and visual was superb Didn't 
want it to end.
E. Wagner - Corporate Attorney

This film is effective in both giving a positive and a beneficial visual experience as well as 
stimulating creative and constructive personal energy.
William F. Fry, Jr., Md. Associate Clinical Professor Department of Psychiatry, Stanford 
University Medical School

- a I hour session with leader's guide



VIDEO VIGNETTES
from Creative Resource for 

Youth Ministry

Video Vignettes arc ten visual presentations of stories, cases, 
and situations taken from Creative Learning Experiences and 
Creative Communication and Community Building, two books in 
the Creative Resources for Youth Ministry series published by
Saint Mary's Press.

The vignettes can be used together as one component in an 
extended learning experience about a particular topic or as indi­
vidual learning experiences. Questions and directions for exer­
cises that assist in guiding discussion and reflection either follow 
or are built into each vignette. They are to be used with young 
people in various youth scllings--in theclassoom, during retreats, 
or with a youth group.

Vignettes
• Mnn from Ick (7 min.)
•  Sermon of the Moose (8 min.)
•  Food Store Robbery (8 min.)
• Great Fish Controversy (6 min.)
• Great Donut Crisis (3 min.)
• Island Affair (6 min.)
• What Do You Say? (7 min.)
• The Window (9 min.)
• Lifesaving Station (5 min.)
• Mad Late Date (5 min.)

One 69-minute videoc.assette

The BIGGEST and
The BEST

- three 1 hour sessions with leader’s guide -

•  The Biggest and The Best, offers three discussion 
starter films on three of the biggest problems confront 
ing teens today: peer pressure, love, and self-image.

1) "FACE VALUE" is a provocative look at peer 
pressure that asks, "In succumbing to the pressure, 
am I really being accepted, or am I just dying to the 
person I was meant to be?" (10 minutes - Uniteens, 
Y.O.U., Adult)

2) ” HE ARTB URN" challenges teens to examine some 
common misconceptions about love, and to develop 
their own definitions of true and unconditional love. 
(10 minutes - Unilcen, Y.O.U., Adult)

3) "EAGLE BEAK" helps teens see that self-image is 
often founded on wrong input that can work to make 
us our own worst enemy. (6 minutes - Uniteen, 
Y.O.U.)

TRAINING 
VOLUNTEERS 

in Youth Ministry
VIDKOTAPE SLRIKS

Grow vtronger volunteers, trained in youth ministry with 
practical help from the nation's top authorities mi youth 
ministry and teenagers.

VIDEOTAH ONE

Youth Ministry Basics
Philosophy of youth ministry based on needs • The impor­
tance of youth work * Practical ideas for building and 
supporting a strong team

v n « r iT A « T w o

Understand ing Teenagers
Defining teenage value systems * Understanding teenage 
development • Making significant impact on the lives of 
teenagers

VtDGDTAlC THREE

Building Relationships
Keys to starting, growing and maintaining meaningful rela­
tionships with kids

Vlt*OTAHi FOUR;

Keys for Successful Meetings
Successful programing secrets * Programs that are winners 
each time • Identifying needs • Helping kids grow in faith 
• Create a flourishing group--no matter its size.

r --------(CHOICES) --------
"The choices you and I make today will determine 

the quality of life on Karth in the days 

and years ahead. What is possible? What arc the 

risks? How do we translate our concerns and 

caring into constructive action?

Over 1000 people from around the world 
joined a distinguished group of presenters to 
address these questions atWindslar's 1986 
CHOICES FOR TOE FUTURE SYMPO­
SIUM. Now Windstar has captured the 
energy and spirit of that lime in a 49-minute 
feature documentary for home video 
viewing. Gain new perspectives from the 
experience of global citizens including Jean- 
Michcl Cousteau, Astronaut Rusty 
Schweickart, Ted Turner, Ram Dass, Dr. 
Peter Bourne, Robert Muller and others.
Host John Denver invites you to experience 
the first annual CHOICES FOR TOE 
FUTURE SYMPOSIUM and discover your 
own contribution to a peaceful, sustainable 
future.

V
49 Minutes - CHOICES OF THE FUTURE

y

Video Training Series
Give parenLi support, encouragement and skill-building training from

WHAT MAKES YOUR 
EENAGER TICK?
Understanding the changes and pressures of adolescence 
What to expect from your developing teenager 
What your teenager needs most from you

PARENTING:
OW DO YOU RATE?
Your goals as a parent 
Discovering your parenting style
How to adjust your style to your teenager's changing needs

COMMUNICATING WITH 
OUR TEENAGER
Practical suggestions to improve communications 
Keeping your teenager talking to you 
How to hear what your teenager is really saying

YOUR TEENAGER'S FRIENDS 
ND PEER PRESSURE

•  The role friends play
•  Dealing with your teenager's choice of friends
•  Helping your teenager resin negative peer pressure

Give the parents of teenagers in your church effective parenting training- 
-with Parenting Teenagers.



UNITY INTERNATIONAL IN THE SPOTLIGHT
( E d .  N o t e :  This column will feature an article about or by someone from the International Ministries and will be fol­lowed in English where necessary.)

DISCOVER YOUR DREAMTIME
by Albert Wingate

"Discover Your Drcamtimc" was 
chosen as the theme for the retcat that was 
held in Sydney, Australia, September 30 
through October 3. To have the opportu­
nity to attend the retreat and to speak to 
our friends "down under" was certainly a 
highlight o f my life.

W e all began to arrive at the retreat 
center on Friday afternoon and the retreat 
began in full force on Friday evening. I 
was given the opportunity to give the 
opening address and to share a bit about 
Unity School, Silent Unity, and Unity 
Village. I knew some of the things that I 
wanted to work on during our retreat time 
and by that lime I had spent enough time 
with our Australian friends to know that 
some of the growth that I wanted to 
experience was also on some of their 
learning agendas. It truly is m arvelous- 
we are all the same even though we are 
separated by 8,000 miles.

Saturday provided the opportunity to 
continue growing and to share with my 
new found "mates" the Unity dream. The 
Unity dream is a vision that comes into 
being as we all join to dream it together. 
We are all a part of the Unity dream and 
the joy and responsibility of bringing it 
about rests on us all. W hat is the dream 
you ask? Stop, be still, and turn within 
and YOU will know.

On Saturday I was given an aboriginal 
message stick. Originally these sticks 
were to assist members of one tribe in 
carrying news to others. They were so 
significant that possession of a message 
stick would allow the bearer to pass 
through hostile territory unharmed. 1 was 
sure that I did not need my message stick 
because I knew that I was not facing any 
possibility of moving through hostile 
territory. Then on Saturday night, as I 
was thinking about my Sunday lesson it 
came to me. I needed my message stick 
for I was about to tread on some of the 
most hostile territory there is. On Sunday

I was going to talk about changing con­
sciousness. From the struggles I have had 
in my life in doing that, I knew the going 
could be tough, within me if no where
else.

But now I had my message stick. Take 
a moment to look at the message stick I 
was given.

I AM-UNITY-THE DOVE

It again reminded me that I need fear 
nothing as long as I remember that God's 
presence dwells within me as the I AM, 
and that when I live in the awareness of 
my unity with that presence, I am at 
peace, whole, and free. The dove clearly 
reminds me of this freedom and gives me 
a sense of soaring above all difficulties 
and challenges.

Needless to say with my message slick 
securely in hand and remembering the 
truth written on it, I made it safely 
through.

Monday provided a joyous opportu­
nity for I had the honor of performing the 
first ordination service in Australia. 
Reverend Beth Whittcr of Adelaide has 
been serving as licensed minister since 
1984 and was recently approved for ordi­
nation. I also licensed two Unity teachers. 
The first was Mary Elizabeth Jacobs, who 
recently completed the licensed teacher 
program through Unity Village. The 
other license was presented to Rhonda 
Murray, who is the first person to com­
plete the licensed training program in 
Australia. Reverend Midge Berkman- 
Clancy of Unity of Australia presented 
special gifts to all three of these wonder­
ful friends.

Having had the opportunity to spend 
several days with our Unity ministers, 
teachers, and friends I know that the Unity 
work in Australia is headed in a dynamic 
and exciting direction.

Monday afternoon the retreat was over

and it was time to leave but I will never 
forget my many friends who so warmly 
welcomed me with "g'day mate" and 
who reminded me that we are all the 
same in Unity. Wherever people let the 
love of God flow in and through them 
and recognize that thas love truly is the 
only presence and power in the world, 
there, my friends, you will find Unity.

My mates in Australia truly do have 
the awareness of this love and it is so 
freely and joyfully shared. In Australia I 
found a love of Unity and the Unity of 
love, and to all of my mates in Australia 
I say: "thank you and God Bless you"~ 
you will be remembered always.

SPECIAL NOTICE

Steve Samms and Enid Bailey, minis­
ters of Unity of Jamaica, call funeral 
services "thanksgiving service for the
life of________________ ." Traditional
churches in the Kingston, Jamaica, area 
have begun calling their funeral services 
by this name. Funeral homes often rec­
ommend it to other churches not yet 
using the name. It is a unique idea and 
worth sharing with you.

VISION
SUBSCRIBERS

The cutoff date for subscrip­
tion changes is the last day of 
the month two months prior to 
the monthly issue (Example: 
December 31st for March is­
sue).

COMING SOON!!
DON'T MISS IT!!

APRIL CENTENNIAL ISSUE!!
ORDER EXTRA COPIES 

BY FEBRUARY 10th!!



PARTNERS IN MINISTRY 
a  n e tw o r k  o f  s p o u s e s  o f  m in is te r s

K arin Mosley

(A big valentine hug to Joi Field for sharing this story with Partners. It's a story with heart, about heart, and be­cause of a heart.)
For the first time ever doing an entire 

S unday service to being hired as Spiritual 
Leaderof a nearby church in less than six 
months, is rapid enough change to liter­
ally make one’s head swim.

Ron and I moved to Cleveland 
Heights, Ohio, December 10, 1987 and 
Ron assumed leadership January 1,1988. 
On January21 Ron had a heart attack and 
was hospitalized for just over a week.

I called Winifred (Hausmann) and 
she told me where to take Ron for help. At 
the Urgent Care Unit they informed me 
he was having a heart attack. I called 
Silent Unity, then called our friend in 
Akron to tell her what was happening. 
After praying with me, she said, "Joi, I 
know you probably feel alone, but you 
have moved into a spiritual family." She 
kept in touch with me every day Ron was 
in the hospital. AH during this time, I 
never felt alone. I felt such a sense of 
peace and confidence; it was amazing.

Ron told me where his sermon notes 
were. I took them to the hospital and he 
talked me through them. At 5 a.m. Sun­

day morning I felt a nudge on my shoul­
der and heard a voice say, "It's time to get 
up." I looked around, then checked the 
clock and decided I would just go back to 
sleep. Another nudge-”It's time to get 
up!" This time I said, "God, that’s your 
agreement with Ron, I’m going to get up 
at six." "It’s time to get up." I gave in and 
got up and prayed. During my meditation 
I heard, "You will have knowledge at 
yourpointof need." (Tears of joy come to 
my eyes even now as I remember that ex­
perience.)

I rose and prepared for church. I ar­
rived early to turn up the heat but wasn't 
sure about what I had done. I called the 
platform chairperson who said, "Go to 
the nursery; the control thermostat for the 
sanctuary is in there."

"Oh, I’ve already turned that one up," 
was my response. "YOU WILL HAVE 
KNOWLEDGE AT YOUR POINT OF 
NEED." Wow! Whataday! Afterthe first 
service, I confided to the chairperson, 
"I’m surely glad I’ll never have to do that 
again." She looked at me quizzically. 
"This was my first sermon, and I’ll never 
have to give my first sermon again."

The fourth Sunday Ron was allowed 
to lead one service. I continued to lead the 
early service, and I did the basic day-to- 
day tasks for the church. I was grateful for 
the wonderful healing taking place in 
Ron and at the same time, I realized I was 
loving what I was doing. I couldn't help 
wondering what I would do when Ron 
returned to the office full time.

One day in April Ron received aphone 
call from someone in a church nearby that 
needed a guest speaker. The rest is his­
tory. I have found my nitchc.

Ron is doing well, and I am enjoying 
my new responsibilities and the congre­
gations of both churches have the leader­
ship they wanted.

Do you have a story with a happy 
ending? Do you have a challenge that 
turned into something wonderful? Please 
take the time to write it down and send it 
to me so that I can share it with other 
Partners. Write to Partners in Ministry, 
Association of Unity Churches, P.O. 
Box 610, Lee's Summit, Missouri 
64063; or phone me (816) 524-7414.

SPARKPLUGS

Talk Topics & Sermon Starters from
Unity publications

This month: Unity magazine.

In the February 1989 issue of Unity 
magazine, James Dillet Freeman pres­
ents a thought-inducing point in his col­
umn, "Life Is a Wonder." Jim para­
phrases Charles Fillmore's words that 
intellectual understanding is never 
enough when it comes to manifesting 
Truth principles in life. Intellectual un­
derstanding alone cannot do the work. 
Only spiritual understanding has creative 
power-and spiritual understanding uses 
the mind, but it starts in the heart and is 
ruled by the heart.Feeling—is what Jim is talking about! 
We need to recognize God not only as a 
power but to feel God also as a loving 
presence in life. We must go a step further 
than thinking of God as principle. Jim 
reminds us that we can understand what 
Charles Fillmore meant when he said that 
it was not enough for him to think health 
in his mind, he had to feel it in his toes. 
Then he had it.

Feelings receive a lot of attention this 
month through television, greeting card 
companies, chocolate factories, elemen­
tary schools, jewelry stores, and a tele­
phone company that encourages us to 
"reach out and touch someone." As min­
isters, teachers, and Truth students, we 
can present God to others as a loving 
presence that human beings with real 
emotions and valid feelings can relate to 
and accept help from.

James Dillet Freeman has shared 
himself with you in his article. He relates 
personal experiences and thoughts that 
you can share with friends and loved 
ones. Read Jim’s article in the February 
1989 Unity magazine and go with your 
feelings!

Unity magazine can be ordered by 
yearly subscription or individual copy 
from the Sales Department of Unity 
School of Christianity.



FINANCIAL STATEMENT
Thank you ministers, ministries, study groups, and lay persons for your contribution to the Association of Unity Churches. 

The love and faith you incorporate into your gifts make them special. We see the door opening for limitless outpouring of 
the abundance of Spirit into your lives and into your ministries. On behalf of the Association of Unity Churches staff and 
Board o f Trustees, we are grateful.

ASSOCIATION OF UNITY CHURCHES 
Statement of General Fund Operations 
Six Months Ended September 30, 1988

INCOME-OPERATIONS September Year to Date

Love Offerings $75,549.30 $486,845.58
Other Income 5,199.58 30,836.48

$80,748.88 $517,682.06

Less: Tithe Transfer 5,882.25 44,530.35
74,866.63 473,151.71

Gross Profit Material 3.389.35 28,532.13

Total Income $78,255.98 $501,683.84

EXPENSES-OPERATIONS

Total Expenses $89,393.65 $494,632.32

INCOME OVER (UNDER) EXPENSES: $( 11,137.67) $ 7,051.52

******************************************** ************************** *********************

Unity School Contribution to the Association of Unity Churches Through Services Provided

Month of August: $5,959.24 
Year to Date: $40,165.43

( N o te :  T h is  c o n t r ib u t io n  is  a  n o n - le d g e r  i te m  a n d  d o e s  n o t  a p p e a r  o n  th e  A s s o c ia t io n  f in a n c ia l  s ta te m e n t)



DEPARTMENT OF EDUCATION NEWS
make conscious decisions that will benefit the whole.

Another example of functioning unconsciously is 
found in ministers who have fine gifts in growing a new 
or small ministry. Such ministers often have the qualities 
of firmness, vision, and conviction. When the ministry 
does grow in size and complexity, other gifts may be 
called for. Perhaps the board begins to expect SHARED 
responsibility and delegation of function and authority. A 
minister who is unconscious of the changing needs may 
clash with the board, and they find that their differences 
cannot be resolved. Resignations of board and/or minister 
can result.

Ministry is an extroverted profession. People contact is 
required and people need to feel they have "connected" 

D irector of Education with their minister. And yet around fifty percent of min-

GIFTS DIFFERING IN MINISTRY 
Part II

Last month we explored some of the hazards of minis­
ters trying to be all things to all people. Ministers who 
minister successfully appear to have discovered not only 
their unique gifts, but also what their shortcomings are. 
One’s unique gifts and shortcomings affect all areas of 
ministry and a wise minister becomes conscious of his or 
her uniqueness.

For a minister to imagine, or for a board/congrcgation 
to expect that lire minister can be competent in all areas is 
neither psychologically nor scripturally sound. In I 
Corinthians, 12:4-12, Paul clearly indicates that there are 
VARITIES of gifts and services. To one is given wisdom, 
to another faith, to another healing, and so on. To Paul, no 
gift is superior to another, but all gifts arc needed and 
important. And all gifts, taken TOGETHER, make up the 
body that is Christ.

To become aware of one's gifts, and one’s limitations, 
is to become CONSCIOUS. When a minister or church 
leader becomes conscious, then choices can be made. 
When one remains unconscious, one is less able to make 
choices. For example, some ministers are exceptionally 
charismatic but very poor administrators. If they are blind 
to their nongifted areas and insist on maintaining control 
in administering a church, they can take the church into 
financially troubled waters. When the church becomes 
unable to pay their salary, they must leave. If, on the other 
hand, the charismatic minister had been able to delegate 
administrative responsibility to someone who was gifted 
in this area, the church could have prospered both spiritu­
ally and financially. But it lakes CONSCIOUS people to 
become aware of their strengths and limitations, and to

isters-in-training appear to have a preference for introver­
sion. As an introvert, I personally know how energy 
depleting it is lor me to be in constantcontact with people. 
And yet I sec how easily the extrovert can do this, and is 
even energized by it. When one becomes conscious of 
their gift for introversion for example, and knows how to 
nurture it by taking time to be apart, then it becomes 
possible to be with people and to be effective in doing it. 
Again, awareness and consciousness is an important key. 
People who have a preference for introversion have both 
gilts and challenges that the extrovert may not have. But 
people who have a preference for extroversion have their 
own gifts and challenges.

Notice that the words PREFERENCE and GIFTS are 
used to describe extroversion, introversion, as well as the 
other Mycrs-Briggs dimensions. "Preference" indicates 
that our gifts are not cast in concrete, that they can and 
often do change over time, probably slowly. One of our 
tasks is to become more balanced, and thereby to be able 
to make more conscious choices for ourselves. The unbal­
anced or extreme extrovert (or introvert) has far more 
challenges in life than a person who is more balanced in 
this area. The word GIFT is meant to convey that the 
qualities measured by the Myers-Briggs are unique and 
special and need to be honored. Paul, as you will recall, 
noted in I Corinthians, that all gifts have value, and that 
those which "seem” less are in fact indispensible. In my 
work on the Myers-Briggs with ministerial students, 
licensed teachers, and others, one of the great sadnesses is 
that many people are often not aware of their unique gifts, 
or if they are, they do not value them.

No one is better or worse, right or wrong; for we are all 
different from one another. When we finally realize this 
great truth, then we can truly stop trying to be all things to 
all people, and enjoy and honor one another more.

NEXT MONTH: The Unique Gifts and Challenges of Unity



LIGHT ON THE PATH .... Trish Robinson

F cbruary -thc  romantic month in which we see an 
abundance of hearts, flowers, candy, and lace. Red and 
pink are the predominant colors. Valentine's D ay-w e 
think o f love. Therefore, it seems a great time to ask 
ourselves some questions such as:

1. Am I really as loving as I can be?

2. Am I really letting God express through me AS me 
to the BEST of my ability?

3. Am I on the road to achieving this year's goals that I 
set for myself?

4. Am I giving quality time to the people I'm with, the 
projects I'm doing, ct cetera?

5. Am I learning new teaching techniques, improving my 
delivery, developing more harmonious balance with­
in?

6. Am I giving more energy to doing MY job and letting 
God take care o f all else?

7. Am I thinking of new and creative ways to use my 
unique gifts to the benefit of myself and others—such
as:

A. going to those who cannot come to the church.

B. getting the eager to learn youth with the life 
experienced mature for a time of giving and 
receiving together.

C. finding new ways to help people prove Unity 
principles work.

D. developing ways to excite and motivate others to:

a. read/study the Bible and ask themselves "how 
docs this apply to m e-how  can I make use of 
this?"

b. practice the truth they learn.

c. think thoughts rather than thoughts thinking 
them.

d. in jo y -b c  the best they can be.

8. Am I increasing my awareness of my surroundings 
wherever I am?

And maybe, some questions that the above have 
prompted.

I lovingly looking forward to seeing many of you at the 
week for teachers later this month (February 18-24), 
where we will learn new teaching techniques, explore 
what Unity is and what Unity is not, uncover more of our 
unique gifts, and enjoy a perspective of Biblical numbers, 
PLUS so much more!!!

In love and Light!

RESOURCES
Available from the 

Association of Unity Churches

SEEDS IN MY HEART is a delightful audio tape com­
bining meditations by Carol Kniskem and Unity minister 
Jim Fisher, with songs and music by Bruce Mcnier. 
Inventory #1727 $10.00

GROUP'S BEST JR. HIGH MEETINGS is oncanswer 
to your junior high programming needs. You will receive 
over one year's supply of easy-to-use plans and guidelines 
on subjects such as self-image, friendship, family, faith, 
values, and decisions and much more.
Inventory #1721 $18.95

TENSION GETTERS I is a book of strategies designed 
to assist teens on transferring what they learn in the class­
room to daily life. A wide variety of discussion starters 
regarding real-life problems and predicaments for today's 
youth offers opportunities for values clarification. 
Inventory #1358 $7.95

THE NEW GAMES BOOK & MORE NEW GAMES
are two books which offer noncompetitive games for all 
groups, regardless of age or size. The emphasis is on 
cooperative play rather than competitive, encourages an 
environment of togetherness and team-building. 
Inventory #1361 & 1362 $7.95 ea.



YOUTH MINISTRY NEWS

Marianne Hill 
International Children's Education Consultant

BE A PAL!

For those serving in the children's education program 
of Unity centers and churches, trying to find a new 
approach or object lesson to demonstrate the oneness of 
the human family is a fairly constant endeavor.

People come in various sizes, shapes, and colors. We 
are different in many ways, and yet each person is thechild 
of God. Depending on the area where the children in our 
programs arc growing up, this may be more readily appar­
ent to some Unity kids than to others.

Experiencing ourselves as part of a greater "whole" is 
an important part o f our spiritual journey. Our children's 
programs help to provide this experience on a local level. 
The children become friends or classmates with other 
children in the church or center who, in many cases, are 
different, or have a different outlook from those with 
whom he or she attends school.

Learning about each other, and learning to accept each 
other are important steps in seeing ourselves as part of th is 
greater "whole," as part of the family of humankind, and 
as the spiritual beings which we truly are.

One way of bridging the gap and helping children to 
learn about other people caught my attention a few weeks 
ago. Unity Village Chapel has implemented a Pen Pal 
program. To shirt the project off, each child selected a 
state or country and wrote a letter during the Sunday 
morning program. The letters were mailed out by the 
Youth Education Director, Karen Jackson. Letters were to 
Unity centers in 37 states, and countries such as the 
U.S.S.R., Japan, and China where no Unity centers exist. 
Karen felt that each child's letter was so important, that if 
there was no Unity center in a country, the letter was 
mailed to the American Embassy in that country to be 
passed on to interested children.

A bulletin board with each child's name and the desti­

nation of his or her letter is displayed in the Youth Edu­
cation Department. When a letter is answered, the post­
mark and stamp are displayed with the name of the child 
who originated the letter. The letters are read to the entire 
assembly.

The children of Unity Village Chapel and Youth Edu­
cation Director, Karen Jackson, make an open invitation 
to any children who would like to correspond with them. 
The following are copies of two letters that were sent out 
by children.

Deor tKird and fourth graders,

My name is C*xpr. I  lOVe animQ|5_

lOU be iucKy to  live

Call for ria. I  ba'je +w do^. Tke;r Qre
Brutus and Cboric. I  bavc four fish two golifis) 
arxi tk,° guppies. I  love dinosaur̂ 1.
1  li*e in a oig.house. v/ith my sister 
Grefchen , my'dad ondmy mom.

«r

Gbncuer h. Oatahctt

b a o r t

I  d e
. l i e  K- °  K

r u e / u i  n
u  , Lb u o u

u

i , c n  o .

p l r c

i u v P
. S  \ m
c u n ,
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UNITEEN/YOUTH OF UNITY MINISTRY - For ministers and lay persons who serve with teens

Ray Wiggins 
International Youth Education Consultant

VIDEO IN THE C LASSRO O M

Inserted in this issue of CONT ACT is a listing of videos 
available through our Youth of Unity Lending Library. 
Since September we have added 23 videos to this FREE 
SERVICE.

The video revolution has come to the churches! The 
videocassette is now at the vanguard of the communica­
tion revolution and is likely to remain an important factor 
in all our lives. The reason is simple: it is inexpensive to 
purchase and easy to use and maintain. Through the 
Y.O.U. Lending Library you can, with minimum effort 
and expense (postage), utilize video in your church's 
teaching and worship settings.

The commercial video rental stores and educational 
organizations have a wealth of movie and special feature 
ideas which can help the teacher transport his/her class to 
other places, times, and cultures. With the help of vide­
otape, ideas can be made concrete, biographies real, and 
information graphically presented.

W hether the movie is "Gandhi," "Ordinary People," or 
"Places in the Heart," these stories-on-tape can offer 
strong witness to the action o f Spirit in our time and can 
serve as effective resources for a class.

How Can Video Add To A Lesson Plan?

In a classroom setting it can:

•  give students access to a time, place, culture, or 
person that is outside their ordinary experience.

•  focus attention and energy on an idea, feeling, or 
question in a way that is specific and concrete. •

•  to deliver information.

Consider these examples:

ACCESS: Class is exploring the abundance of good 
God has given us. As they study the Genesis creation 
stories, a portion of National Geographies, "The Rain For­
est" can serve as an engaging opening leading to a 
recognition of the beautiful balance of God's world. It 
gives students access to the wonder of creation.

A segment from "Under Fire," a film about the strife in 
Central America, can give a youth group access to the 
suffering in that part of the world as they are led into a 
discussion about sanctuary.

Whether you're watching a scene from "To Kill A 
Mockingbird," "The Sound of Music," or "Armadeus," a 
movie segment can open the door to an idea, place, or 
person that will facilitate the unfolding of a good lesson 
plan.

FOCUS: "Ordinary People" provides a wonderful 
statement on the power of friendship to transform a life. 
A scene from it will help focus more concretely on the 
relationship of friendship to health. You can help students 
focus on the needs and plight of the hopeless with a scene 
from "On The Nickel."

INFORMATION: Several motion pictures on vide­
otape, besides telling a good story, provide excellent 
historical and biographical information we want to pass 
on to students. "Gandhi" and "Brother Sun, Sister Moon" 
(a film about St. Francis) are two such movies. They 
provide a richness of context and data that help bring 
FAITH history alive.

How Should Videos Be Used?

The video is just one more resource that can be brought 
to a lesson. When used, they ought to be used as a well 
thoughtout lesson plan and, of course, be appropriate for 
the age of the student.

Not every movie that fits the age group and the theme 
of the lesson is good for the lesson plan. It may be loo long 
or too short, or it may tell too much of the theme which 
you’d rather unfold in the classroom.

Generally speaking, a typical lesson plan will run an 
hour and will include four parts: an opening (a time to 
focus on the theme in an engaging way; a presentation of 
the theme (a time to focus one's thoughts and feelings 
around the theme); a mating of the theme with the 
student's experiences, memory, and creative skills (dis­
cussion, creation, thinking); and a closing that draws the 
experiences together (celebration, sharing, concluding).

Each of these segments can be accompanied by a 
video. The emphasis ison the word CAN. There is nothing 
that makes video resources better than other resources. A 
video resource is simply one of many tools that can be put 
into powerful use in a lesson.



YOUTH OF UNITY N EW S

What a magnificent new year 
already! A new beginning in a 
wonderful world! Not only do I 
have goals planned for my personal 
life, but the International Team has 
many bright plans for the Y.O.U.

First of all, if you haven't heard, 
there is the new "Prosperity Bank" ' --"ii  'dea f°r l^c Y.O.U. Love Fund.

Lynn "Mikki" Michael This will build the "Youth of Unity
International President Fountain" in frontof the new Silent 

Youth of Umly
Unity Building at Unity Village. 

Each Y.O.U.'cr is encouraged to save their loose coins in 
a money (prosperity) jar. Family and friends may be 
invited to join you. In June each chapter collects and rolls 
the coins and sends the total to The Love Fund. See us 
raising $5,000 for this project!

The Service Project this year is in conjunction with the 
Hunger Project where we give our love and time (rather 
than money) to be of service to others in need. Several 
chapters already have collected food for local food banks. 
Keep up the good work!

Then there is the "Freeman Scholarship Fund" to which 
Y.O.U.'ers between thcages of 14-18 submittheircreative 
writing(s) in the form of poems, meditations, or prose. 
These are to be in by March 1st, 1989. Your minister or 
sponsor has details.

We also have many fun ideas for Conference '89! 
Theme? "Come Alive! A Serendipity Celebration." More

about Conference in the next month.
My love and enthusiasm grows and grows everyday. I 

appreciate everyone who has touched my life so deeply no 
matter how brief our meeting. Thank you, thank you, 
thank you!

Many blessings to you throughout this glorious new
year!

What a wonderful time of 
year-a  time of new beginnings 
and the love and spirit of the 
seasons. This year brings so 
much excitement for m e-trav- 
cling to the different regions for 
your rallies, visiting Unity Vil­
lage again in March for confer­
ence planning, and in June, fin­
ishing my first year of college.

My sistcr/prayer chapter 
progam has begun. Now a chap­
ter from Florida and one from Illinois will be prospering 
from one another's love, prayers, and fund. If yourchapter 
wants me to match you with another chapter, write me at 
Michigan State University, Wonder Building, 621 North, 
East Lansing, Michigan 48824.1 visualize each and every 
one of you letting your Christ light radiate out to the world. 
May you take the risks involved and step out in faith as you 
accomplish all your goals for the '89 year.

My love and blessings to each of you.

Stacy Macris 
Int'l 2nd Vice-President 

Youth of Unity
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THE PRESIDENT'S LETTER

Maya Brandenberger, Ph.D.
Unity de Montreal 

Montreal, Quebec, Canada

I have just returned from a weekend in 
my country house. A group of women 
from the church had been gathering as a 
spiritual growth group for over a year and 
I had invited them, at the winter solstice, 
to create symbolic rituals to honor our 
spiritual and human journey. It was 
sometime during this weekend together 
that I became aware of the thoughts that 
I am writing here today, some thoughts 
about women and the feminine in all of 
us.

For the past 3000 years or so most 
people have lived in social structures 
conditioned by masculine attitudes and 
values. Ours is still very much a men's 
world. Men hold most positions of 
power, wealth, and decision making, 
reinforcing the masculine principle 
throughout society. The economist. 
Hazel Henderson, writes that "there is 
much evidence associating patriarchal 
societies with oppression, violence, and 
militarism." However, ifw earc to live in 
peace, to conserve the environment, to 
protect the weak and vulnerable, in other 
words, if the human species is to survive 
and have a world which we will want our 
children to inherit, it will be because 
feminine values begin to be amplified. 
The values of compassion, relationship, 
forgiveness, cooperation hold the key to 
our survival. In the increasing awareness 
of the need to balance the masculine and 
the feminine elements we have come to 
understand these two great forces to be 
present in each person. Women have

always been closer to the process of 
valuing. Men knew that unconsciously, 
and in order to maintain patriachy, they 
had to control and even fear all that was 
femaleand femininearoound them and in 
them, cutting themselves quite effec­
tively from their feeling dimension.

As the sage says, it is the uplifted, 
reclaimed, and light-filled wise woman 
who will lead us out of the confusion- 
women who have fully embraced their 
bodies and their sexualities and have 
called into their lives the light. Such 
women can stand without crumbling, 
firmly grounded yet receptive and open, 
at the door of wisdom. Again, the sage 
says what the world needs now is the 
cooling waters of the uplifted feminine in 
all o f us, men and women, which now 
truly allows a birth of a new world con­
sciousness.

It is evident in a vocation such as ours, 
the ministry, which is essentially psycho­
logical and spiritual/lransformational in 
its function, that individual men and 
women need to come face to face with the 
innate polarity of these forces. It is within 
the dynamics of this polarity that the 
creation of the Self is formed. We are all 
dynamic creatures with our heads in the 
sky and our feet on the earth. And, while 
this process continually ebbs and flows 
around and through us, we can hope to 
move on to expanded levels of the Self.

Externally this drama is so very cur­
rent. When I speak to men, I still hear 
stories of mistrust and hostility toward 
women. I listen to women tell me of their 
desperate attempts to find love from men 
who are preoccupied with another world. 
So there seems to be both a rapproche­
ment and yet a gulf between the sexes. 
Sometimes it seems as though the "sacred 
marriage” is beyond us. Jan Bauer, a 
Jungian psychotherapist here in Mon­
treal, spoke recently of the New Couple 
facing each other's complexities in a 
society where women are becoming 
more bold and men more loving. And she 
asks, "Have we come, in these most 
fecund of times, to an impasse where two 
ships pass in the night?"

Well, vi ve la difference, as the French 
say so confidently. I believe that it is 
exactly the dynamics of this difference, 
which are too powerful to let such a thing

happen and which are moving us to where 
we will be seeing the making of a deeper, 
more comprehensive sacred marriage.

One most important aspect of this 
journey is a great need in men and women 
to rediscover and differentiate their feel- 
ing/valuing function. In a monologue on 
Teilhard de Chardin, Raymond Lehahan 
writes, "Men and women are beings that 
arc still coming 'to be'. Mankind is, for 
me, nothing else than evolution becom­
ing conscious of itself. Both man and 
woman include a within; i.e., they not 
only look 'out' at the world but look 'in' 
and are conscious of themselves, a new 
world is bom, a world of intelligence and 
love and a new sense of being honest 
about what one is feeling."

Religion, our ministerial arena, has all 
too often been accused of being a method 
of avoiding to think for one's self, to 
avoid the internal process of clarifying 
what one is feeling. Yet we know that no 
matter how powerful the metaphysical 
treatment of a situation is, if we do not 
first establish congruency with what our 
feelings are reporting from within, the 
unconscious dynamics reports the meta­
physical and affirmation treatment as a 
lie.

Yet how many of us are "at home" 
with ourselves, in tune, able to sense what 
wcare feelingatany given moment. Bear 
in mind that I am not talking here about 
an emotional "solar plexus charge" but a

Continued on page 7
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EXECUTIVE DIRECTOR'S LETTER

Glenn R. Mosley 
Executive Director

The mixture of tears and laughter 
throughout the week that followed Jay's 
death on December 12, and during the 
"Thanksgiving for the Life of Jay W. 
Dishman Service" on Saturday, Decem­
ber 17, 1988, marked efforts of family, 
friends, staff, and congregants to begin 
healing from a deep feeling of pain and 
loss. The service was conducted at At­
lanta Unity Church by C. Thomas 
Sikking.co-ministerof Unity of Jackson­
ville, Florida; John Strickland, Director 
of Silent Unity and Vice-President of 
Unity School of Christianity, and me. As 
to the actual recovery, there will be much 
laughter and many tears for a long time to 
come.

Jay Dishman was born in Texas and 
grew up in California, and was preparing 
lor a career in psychology when he was 
introduced to the Unity teaching. A seed 
was planted within him suggesting that 
his two strongest interests, psychology 
and religion, could be merged into one 
service to mankind. The seed took root. 
In 1963 he entered ministerial training at 
Unity School, was graduated in 1965 and 
ordained in 1966. I count myself fortu­
nate to have been friends with Jay since 
1965 and a close coworker on commit­
tees and boards almost continuously for 
the past 20 years.

During his first two years in the field 
Jay worked primarily with youth groups. 
In Seattle, Washington, he built a group 
to exceed 100 in number, which pro­
duced three international officers from 
the 1967-68 Y.O.U. Conference at Unity

School. Jay served dynamic ministries in 
Sacramento, California; Detroit, Michi­
gan; Seattle, Washington; Y ucaipa, Cali­
fornia; Atlanta, Georgia; San Diego, 
California; and a second term in Atlanta, 
Georgia. In his ministry in San Diego, Jay 
was involved in organizing Unity-Ami­
gos, a clergy/mcdical project assisting in 
health and humanitarian needs in 
Tijuana, Mexico.

During his ministry in Atlanta, Jay 
attracted a dynamic congregation, built 
Sunday services to overflowing, initiated 
a fund raising program for expansion, 
inspired several candidates to enter min­
isterial school, and created a positive and 
strong Unity image in the Atlanta com­
munity. During this time he also helped to 
establish several churches and study 
groups in Tennessee and Georgia.

Jay Dishman taught motivational 
techniques for sales training organiza­
tions, gave seminars for chiropractic 
associations, and spoke to numerous serv­
ice clubs. His sincerity, coupled with his 
wit and easy delivery, made listening to 
him a stimulating and privileged experi­
ence.

Jay served on committees of the Asso­
ciation of Unity Churches. For four years

he served as co-chairman of the Licens­
ing and Ordination Committee; he 
served on the Board of Trustees for ten 
years and the Board's Executive Com­
mittee for seven years. In 55 years of the 
organized Unity Field Movement, Jay is 
the only person to have served as Presi­
dent for two years. After leaving the 
Board of Trustees, he immediately went 
onto four very important committees, 
and was chairman of the Development 
Committee. Not only will this beloved 
man be missed personally, but profes­
sionally. Unity will miss his valued lead­
ership.

In November of 1977, Jay was nomi­
nated by Dr. William R. Parker, Dean of 
Faculty of Union University, as a candi­
date for the degree of Doctor of Di vinity. 
In January of 1977 this honorary degree 
was conferred in the presence of Jay's 
congregation in San Diego.

Jay's indepth search and willingness 
to share the fruits of his search are epito­
mized in his interpretation of The Lord's 
Prayer. It seems a most fitting ending to 
this tribute to a great man who was, and 
is, loved by so many, including his be­
loved wife, Carolyn and children, Linda, 
Jeannie, Chris, Molly, Laura, and Amy:

"A Prayer In Secret"
by Jay W. Dishman

O Holy Spirit, which art alive in the soul o f me; 
precious and sacred is Thy name.

May the abundance of Thy Kingdom and the 
Truth of Thy will be expressed in my outer affairs 
as they arc revealed to me at the summit of my soul.

And for the needs of my day: Help me to know that 
you have already given to the capacity of my awareness

And help me to forgive myself so that I may then 
forgive those with whom I have experienced pain 
and inharmony.

Help me to determine the difference between temptation
and inspiration, so that I may avoid error and
make my life a living testimony to Thy love and Presence.

For Thine is the kingdom of good, the power of Truth, 
and the glory of life that endures forever.

Amen
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Barbara O'Hearne 
Church Development and 
Management Consultant

S U R V E Y I N G  
T H E  C O N G R E G A T I O N

An integral part of the strategic plan­
ning process is to gather information 
from the congregation through a survey 
or questionnaire. The importance of this 
information is multifaceted. It helps to 
evaluate what is being done within the 
ministry, what the members want to be 
done, and ways to narrow the gap be­
tween the two by setting goals. Let's 
examine the value of a congregation 
survey, some possible questions that 
might be asked, and ways to conduct a 
survey.

Value
Input and recommendations from the 

members of a church or organization are 
necessary information when the leader­
ship, defined here as the minister and 
board of directors, wants to insure the 
needs of the people being served are met.

Like all data that is collected, the 
value is how the information is used. In 
other words, what changes are ultimately 
implemented as a result of the survey 
information.

On occasion the members of the con­
gregation haveadifferent viewpoint than 
the minister and board. Because of the 
anonymity of a survey, people may be 
more willing to come forth with their 
responses.

Questions To Ask
I have read various survey instruments 

specifically designed to assist the minis­
ter and board in developing their strategic 
plan.The types of questions asked de­
pends upon the size of the questionnaire. 
For example, a very simple and effective 
survey might ask for the following infor­
mation.

Name the two most important services pro­
vided by this church.

Name two strengths of this church.

Name two weaknesses of this church.
List two or three goals you would like the 

board to achieve in the next twelve 
months.

On this open-ended type of survey 
ample space is provided lor people to 
write their responses. This particular in­
strument is quick and provides some key 
information that is a useful component in 
the strategic planning process. Note that 
the survey is not signed.

A more sophisticated and thorough 
survey was developed and administered 
at one of the larger Unity churches. This 
survey contained 152 items that were 
either short answer responses or required 
circling the number that best described 
the answer. This survey also provided 
important demographic data such as age, 
line of work, level of education, house­
hold income, etc. Optional information 
included the name and telephone number 
of the person completing the survey.

A more lengthly survey requires more 
time to complete and generates a great 
deal of data for compilation, analysis, and 
utilization.

Which one you choose depends upon 
what kind of information you want, cost 
factors, available staff or volunteers to 
compile and analyze the data, and how it 
will be used.

Administering The Survey
Once the decision has been made to 

develop and administer a survey, the type 
of instrument seems to determine the 
methodology. The key to success is to 
announce, advertise, and, in general, 
excite the members about the upcoming 
survey. The advanced notice of the sur­
vey contains such information as: why the 
information from the membership is 
important, what will be done with the

information, and when the results will be 
made available.

Among some of the successful tech 
niques or strategies used, three come to 
mind. All have advantages and disad­
vantages in terms o f time and money. 
One strategy used by larger organiza­
tions involves the mailing of a postcard 
notifying the members that an important 
survey is coming wiihin a week and 
asking the person to take time to com­
plete it. The survey arrives, as promised, 
by mail with a cover letter indicating the 
reasons why it is being conducted and 
asking for 15 minutes of the member's 
time to complete. Provided in the survey 
is a self-addressed return envelope. In 
about 2 weeks another postcard arrives, 
this time asking for the return of the com­
pleted survey or thanking the person for 
completing it. For many organizations 
this procedure gets an impressive rate of 
return.

A second technique can be used with 
a very simple survey like the one previ­
ously mentioned. This also requires the 
advanced notice and advertising. The 
survey is passed out and completed dur­
ing the Sunday Service for a couple of 
Sundays. In addition, copies of the sur­
vey are mailed in the newsletter with a 
request to return them by mail or bring 
them to the chuch. Rarely do people 
respond more than once to a survey so 
"stuffing the ballot box" won't be much 
of a concern.

A final strategy that requires a great 
deal of advanced planning and notifica­
tion involves one or more special mem­
bership meetings. These meetings can be 
held immediately after service and pro­
vide an opportunity to discuss the survey 
in greater detail, answer questions, and 
then administer it.

Feedback Of The Information
Once the survey has been conducted, 

compiled, and studied, the membership 
should receive a report. A combination 
of oral and written reports seem to be 
most effective.

A written report can be published in 
the newsletter, sent in a special mailing, 
or passed out at a Sunday service. In 
addition, a brief oral report is made to the 
congregation. What is of utmost impor­
tance is the quick and timely feedback of 
the survey results to the membership.



CHURCH GROWTH BY RADIO

Carolyn C raft 
Radio/M edia C oordinator

THE MESSAGE 
IN OUR TIME

Favorite Unity Radio Talks is dedicated 
to the more than three million regular listen­
ers to "Unity Viewpoint," Unity's nationwide 
radio program, and to the hundreds who 
wrote asking that the most helpful scripts 
used on this program be printed in book form 
for timeless enjoyment. -Charles Fillmore.

Beginning in 1920, Unity's Radio 
format on WOQ (now WDAF) in Kansas 
City included religious messages, talk 
shows on diet, health, public issues, 
poetry, music programs, healing services 
and a daily reading of The Lord's Prayer 
at 11:00 a.m. The programming became 
so popular that requests came in from all 
over the world for copies of scripts and 
times and dates of upcoming broadcasts.

Until as recent as 1970, radio shows 
such as "God's Half Hour," "Voice of 
Unity," and "Morning Meditation" were 
carried from Kansas City Radio. Unity's 
28-minute program entitled "The Power 
of Your Potential" continues to air today. 
Beginning in 1969, "The Word," one- 
minute programs were put into produc­
tion and today air on approximately 500 
stations.

Radio continues to be the most per­
sonal medium of our age. In light of 
Webster's definition for communication; 
to communicate Unity's message in our 
time is "to impart information, to reveal, 
or to have connection with. It is the act of 
making known, a connecting passage."

As we read in Connie Fillmore's

message in January's Daily Word, "The 
story of Unity's first 100 years is a story 
of an idea whose time is right for expres­
sion in the human family. The idea is as 
fresh and new today as it was a century 
ago. It is as applicable to your life right 
now as it was to the lives of your parents, 
grandparents, and great-grandparents. It 
is as useful in the United Stales as it is in 
Europe, Africa, Australia, Japan, China, 
Russia, and the rest of the world. The idea 
of Unity is timeless, boundless, and lim­
itless. Unity offers a new way of thinking, 
a new way of being. It is a way full of 
hope, love, peace, abundance, healing, 
and joy."

During Charles and Myrtle Fillmore’s 
day, radio was an innovative way to share 
Unity's message of Truth. Unity's own 
WOQ was the oldest radio station in the 
midwest in 1922. Students, who were 
ready, found their teacher through the 
voice of Unity. Today, radio can be just 
as powerful to your ministry.While the pupil wishes for help, he makes it difficult for the teacher. His soul

wants to receive, but his ego does not want to acknowledge. —Khan
This is where radio does its work. 

When one least expects it, the message of 
our time, that of Unity, touches him/her 
on a personal level, wherever listening 
occurs. Radio reaches more people one- 
to-one more efficiently, and with more 
personal impact, than any other form of 
media communication.

Radio has a powerful ability to reach 
many persons personally, yet time and 
consideration m ust be given to the selec­
tion of the most appropriate station(s). 
There are more stations covering each 
community now than duringearlieryears 
and the apparent fragmentation can seem 
confusing. The question I am asked most 
Continued on page 8
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DIRECT MAIL MARKETING (Continued)
VI. Nine Identifiable Components of Successful Media Generated Direct

Mail Fund Raising.
A. Clear sense of mission (What's going to happen to the dollars that 

respondent donates). What difference is his/her donation going to make 
in the world?

B. Clear goal or vision in support of the mission. What are the necessary 
steps to be taken in order to accomplish the mission?

C. Competent, disciplined people who support the goals and the mission 
with as much enthusiasm as their leader.

D. Ability to articulate the mission accurately to donors in terms of their 
needs, in a compelling way. (Oftentimes successful fund raising in­
cludes follow-up letters highlighting progress toward goals.)

E. Know the ratio of return on certain strategics. Donations are placed in 
the strategy which will bring the greatest return. (Actually a verifica­
tion that the most dominant need is being responded to.)

F. Ability to create and present specific fund raising offers which match 
the donor's interest.

Cr. Clearly identify donor groups by category.

H. Ability to organize and relate to donors.

I. Thank donors often.

Source: Dob Screen, CMMA Conference Fund Raising . ||:
« Ww.i....Wy.W..v...................... r-B------------------W...........................................   , ,
v ____________________           y



Dick Connor 
Church Growth & Development Director

BOARD MEETING AGENDA 
(Date)

Activity Responsibility of Action Required

1. Check-in All Sharing the impact of our i 
this meeting

2. Prayer Minister Oneness
3. Approval of Agenda President Discussion, Motion, 2nd &
4. Approval of Minutes Secretary Discussion, Motion, 2nd &
5. Financial Report Treasurer Discussion, Motion, 2nd &
6. Minister's Report Minister Discussion
7. New Board Orientation: 

Relations with minister.
President

Discussion

Using Your Agenda To 
Deepen Consciousness

Arc you using your agenda to deepen 
the consciousness of participants at your 
board meetings? Many churches still 
neglect to prepare agendas prior to their 
meetings. The results? Long meetings 
that ramble on, little positive action re­
sulting from the meeting, bored board
members, etc.

In this article I'm going to share a copy 
of the agenda we use in my church. It is 
one I recommend during my weekend 
seminars. We started using it about eight 
months ago with undreamed of good 
results. At least seven other churches arc 
now using this format and they, too, have 
reported excellent results.

Please refer to the copy of the agenda 
as we proceed. 1 will only discuss the 
unique aspects of the agenda. I suggest 
that you review the excellent articles on 
this topic prepared by Barbara O Hcame 
in earlier issues.

1. Check-in
The check-in process begins by invit­

ing all in attendance to share what little 
■V of personality and ego might have 
accompanied them this evening. We are 
asking them to tell the truth, small t , 
about what is so for them at this tim e-

staff, congregation. History, 
Helps, Hindrances

8. New Business
a. Joseph's Concern
b. Staffing
c.

President

9. Standing Committees Leaders

10. Next meeting date/s President
11. Action Item Summary Secretary
12. Individual

acknowledgements
All

13. Closing Prayer Minister
14. Adjournment

Discussion, Motion, 2nd & ^ ol

Discussion, Motion, 2nd & 
Vote

Commitment

Recognizing the divine I mam 
fested during the meeting

Motion, 2nd & Vote

experiences, feelings, and reactions that 
might interfere with their being fully 
present.

The sharing is relatively brief and to 
the point. The agreement is that their 
feel ings will be honored but not pandered 
to. Be prepared for surprises! Prior to 
inviting this sharing, we often plunged 
into die business at hand and the full 
membership was not really alert and 
ready for the Lord's work.

I've listed below the actual comments 
made by my board members and others in 
churches who are now using this tech­
nique:

"I'm not here yet. The last meeting I 
attended this afternoon was a blood bath and 
I'm still trying to handle my anger at the way 
my boss treated one of my people."

"I just had a counseling session with one 
of my congregants who is probably not going

to survive the week and mortality stuff ,s 
really up for me."

"I dread another long evening dealing 
with our money problems."

I'm fighting a cold and I feel headachy.

Discussion
Let’s explore the dynamics of eac^ 

comment in turn. Please note that every 
comment was in the first person, and was 
"owned" by the speaker.

The lady who shared about th e ' blooc 
bath" was an executive with a large loca 
establishment that was undergoing hare 
times. She admitted later that she was 
concerned about her continued employ' 
ment, and was angry that she "cavcd-in 
when her Neanderthal boss embarrassed

Continued.



one of her female employees. She later 
remarked, "Having the opportunity to 
unburden myself and not feel embar­
rassed in front of my 'family' was really 
liberating. Not too long afterwards I was 
totally there."

The minister who shared about being 
hooked on his own mortality stuil truly 
served the other members who were 
comforted that they were not alone in 
their feelings. A lot of Unity people tell 
me they have thoughts of, "I shouldn’t be 
feeling this way!" "What will the other 
board members think of me?"

Prior to installing the check-in proce­
dure this minister, according to one ol the 
board members, "walked around with a 
lrozen New Year's eve grin on his lace 
that was a real put-off to me." The act ol 
trusting the others to handle this disclo­
sure in anonjudgemental manner opened 
up the space for additional sharing. To 
this day this ministry reports that their 
meetings are highly effective and that 
issues are surfaced and handled lovingly 
and effectively.

The comment about the prosperity 
consciousness is a frequent one. Until a 
check-in time or other technique for tell­
ing what's so is instituted, sensitive topics 
tend to go unhandlcd. In this instance, the 
church was experiencing a shortage of 
operating funds and feelings of frustra­
tion and pending gloom were present. 
Too often the Leadership Team thinks 
prosperity problems are the direct result 
of their lack of consciousness, that they 
must be doing something wrong.

One of the most exciting experiences 
I had in handling this topic was the least 
expected. A seemingly shy and retiring 
hoard member with an abundance of 
wisdom lines in her face startled the

Let me know your experiences in 
these areas! Blessings.

---
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Damn, damn, damn! When are we going 

to quit beating around the bush and tell 
the truth? This church is in financial 
troubleand I'm scared and upsetabout it."

The effects of her sharing were elec­
tric. Several members were surprised that 
she felt so strongly about the situation. In 
act one said, "I’m delighted that you care 

so much. All this lime I thought you were 
the original ’ice princess’ when it came to 
money."

Another member, the self-designated 
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PARTNERS IN MINISTRY 
a  n e tw o r k  o f  s p o u s e s  o f  m in is te r s

Karin Mosley

My Easter gift to you is the following 
story. It has been reprinted as it appeared 
in Partnership Magazine, March/April, 
1987. Know you are loved in this season 
of renewal and always!

It's Empty
by Harry Pritchett, Jr.

Philip was a pleasant child, a happy 
one, but he seemed increasingly aware of 
the differences between himself and 
other children. His Sunday school 
teacher, a friend of mine, watched with 
interest and concern as Philip sat with 
nine other eight-year-olds in the third 
grade class. The children really cared 
about each other, even though eight- 
year-olds don't say that out loud. But my 
friend could see that Philip was not really 
a part of that group. Philip was different. 
He was born with Down's syndrome.

My friend had no idea just how far- 
reaching his marvelous plan was for his 
class on the Sunday after Easter. He 
gathered some plastic eggs, the kind 
pantyhose come in, and gave one to each 
of the children. On that beautiful spring 
day the chi ldren were to go outdoors, find 
symbols for new life, and put them in 
their eggs. They would then mix up the 
eggs, open them, and explain their "new 
life" symbols one by one.

It was glorious, confusing, and wild as 
they ran around to gather their symbols.

When they returned, the children put the 
eggs on a table, and my friend began to 
open them.

He opened the first and found a 
llower. The children "oohed" and 
"aahed."

He opened another and saw a butter­
fly. "Beautiful!" the girls said. It is hard 
for eight-year-old boys to say "beauti­
ful."

He opened another and discovered a 
rock. Some of the children laughed. 
"That's crazy!" one said, "How's a rock 
supposed to be like new life?"

Immediately one little boy spoke up: 
"That’s mine. I knew everybody would 
get flowers and leaves and butterflies and 
slulf like that. So I got a rock because I 
wanted to be different. And for me, that’s 
new life." Everyone laughed.

The teacher opened the last one, and 
there was nothing inside. "That's not 
fair," someone said, "That's stupid," 
another said. "Somebody didn't do it 
right."

My teacher friend felt a tug on his 
shirt. He looked down and saw Philip 
slanding beside him.

"It's mine," Philip said. "I did do it. It's 
em pty-the tomb is empty."

The class fell completely silent.
For those who don't believe in mir­

acles, I want to tell you my friend saw one 
that day. From then on, Philip became 
part of the group. They welcomed him. 
He entered in. Philip was set free from 
the tomb of his differentness.

From the time he was born, Philip's 
family had known he would not live a 
long life. Many things had been wrong 
with his tiny body. That summer Philip 
was overcome by an infection most chil­
dren could have shaken off. Late in July, 
he died.

On the day of Philip's funeral, nine 
eight-year-old boys and girls met death's 
reality and marched up to the altar-but 
not with flowers. Nine children, with 
their Sunday school teacher, laid on the 
altar their gift of love-an empty egg.

(THE STORY OF PHILIP by Harry //. 
Pritchett, Jr., © 1976 Saint Lukes Journal of 
Theology, University of the South, Sewanee, 
Tenn. Used by permission.)

* * * * * * * * * *

Write to Partners in Ministry, Asso­
ciation of Unity Churches, P.O. Box 
610, Lee's Summit, Missouri 64063; or 
phone me (816) 524-7414.

C H U R C H  G R O W T H  BY R A D IO  Coat'd from page 5
often is, "How do I select the best 
station(s) in each market?"

All radio stations identify themselves 
by their format. By asking the account 
representative from each station to define 
their programming, you can begin elimi­
nating stations that are inappropriate.

The most popular formats today are: 
Adult Contemporary (AC), Contempo­
rary Hit radio (CHR), Album Oriented 
Rock (AOR), Country and Western 
(C&W), Modem Country, and Urban 
Contemporary. The music indicative to 
these more popular formats will be 
played by more than one station in each 
city. Other formats arc: Ethnic, News/ 
Talk, Gospel, Jazz, Oldies (usually iden­
tified by certain decades—50's, 60's, etc.), 
Classical, Big Band, Sports, Easy-Listen­
ing, Financial News, New Age, Classic 
Rock, Contemporary Christian, and 
Children's Radio. The Adult Contempo­
rary format is often the one most difficult 
to distinguish. Each station that identifies 
itself as AC has differentair personalities 
and format structure but the music and 
commercials are similar.

Important questions to ask yourself 
prior to deciding on the station(s) for your 
outreach arc:

1. W h a t  is m y  g o a l  w ith  th is  r a d io  o u tr e a c h ?  
i . e . ,  r e a c h  n e w  c h u r c h  m e m b e r s ;  a  m e s s a g e  t i t h e  

t o  t h e  c o m m u n i t y ;  a n n o u n c e ,  f o r  e x a m p le ,  a  

s p e c ia l  1 0 - w e e k  c o u r s e ;  a d v e r t i s e  a  g u e s t  

s p e a k e r  o r  s p e c i a l  e v e n t ;  a d v e r t i s e  w i t h  c o ­

s p o n s o r  a n  u p c o m in g  c h a r i t a b l e  e v e n t .

2 . W h a t  a g e  g r o u p  w il l  m y  m e s s a g e  a p p e a l 
to ?

i . e . ,  t e e n s ,  1 2  / 7 ;  c h i l d r e n ,  y o u n g  a d u l t s ,  2 5 - 3 4 ;  

w o m e n ,  2 5 - 4 9 ;  a d u l t s  3 5 - 5 4 ,  e tc .

3. I s  a  p a r t i c u la r  p s y c h o g r a p h ic  p r o f i le  im ­

p o r ta n t  to  m y  m e s s a g e ?
i . e . ,  b u s in e s s  e x e c u t iv e s ;  h o m e m a k e r s ;  r e t i r e d ,  

e tc .

4 . W h a t  g e o g r a p h ic  (z ip  c o d e )  a r e a s  o f  th e  
c i ty  a r e  im p o r ta n t  to  m e ?

Sales representatives from the stations 
can provide this and more information on 
the dynamics of their station

The message in our time is the mes­
sage that our founders revealed 100 years 
ago. It is rewarding to share with you 
through your media outreach the words of 
Unity and Truth. Let us know how we can 
be of assistance.

Stay tuned!



FINANCIAL STATEMENT
Thank you ministers, ministries, study groups, and lay persons for your contribution to 

the Association of Unity Churches. The love and faith you incorporate into your gifts make 
them special. We see the door opening for limitless outpouring of the abundance of Spirit 
into your lives and into your ministries. On behalf of the Association of Unity Churches’ staff 
and Board of Trustees, we are grateful.

ASSOCIATION OF UNITY CHURCHES 
Statement of General Fund Operations 
Seven Months Ended October 31,1988

INCOME-OPERATIONS October Year to Date

Love Offerings 
Other Income

$93,500.62
1,634.85

$95,134.85

$580,346.20
32,470.71

$612,816.91

Less: Tithe Transfer 10,036.03
85,098.82

54,566.38
558,250.53

Gross Profit Material 6,743.36 35,275.49

Total Income $91,842.18 $593,526.02

EXPENSES-OPERATIONS

Total Expenses $86,456.49 $579,588.81

INCOME OVER (UNDER) EXPENSES: $ 5,385.69 $ 13,937.21

Unity School Contribution to the Association of Unity Churches 
Through Services Provided

Month of October: $10,422.76 
Year to Date: $50,588.19

Note: This contribution is a non-ledger item 
and does not appear on the Association financial statement

/  X

June/July Special Issue
Once again it is time to remind you of our Special June/July 

Issue of CONTACT. We see the conference issue of CONTACT 
not so much as a report on the operations of the Association at 
Unity Village, but as an annual report on events, celebrations, 
anniversaries, ground breakings, dedications, etc., of the Asso­
ciation family in the field. Please take pictures, write brief de­
scriptions, and submit them by March 31,1989, for possible in­
clusion in the June/July issue.

SPARKPLUGS
Talk Topics & Sermon Starters from 

Unity publications

This month: On Wings of Truth--The 
Unity Wav to Health, Prosperity, & 
Love
How many times have you been asked 

the questions, "What is Unity ? What does 
it teach?" Have you occasionally 
searched available Unity pamphlets and 
books to formulate your answers?

Especially for Unity's Centennial, a 
videocassette has been produced to ac­
quaint people with Unity and to answer 
many of their questions. On Wines of 
Truth-Thc Unity Wav to Health. Pros­
perity. & Love (available in VHS and 
Beta II) presents the basic tenets of 
Unity's principles. The introductory por­
tion of the sixty-minute videocassette 
features Charles Fillmore, Chairman of 
the Board of Unity School; Connie 
Fillmore, president of Unity School; and 
John A. V. Strickland, director of Silent 
Unity. They give brief histories of Unity 
School of Christianity, Myrtle and Char­
les Fillmore's ministry, and the Silent 
Unity ministry.

The majorportion of the videocassette 
presents well-known Unity ministers; 
Eric Butterworth, Dorothy Pierson, 
James Dillet Freeman, Jim Rosemergy, 
and Sharon Poindexter. They present 
Unity's philosophy on healing, prosper­
ity, prayer and meditation, conscious­
ness, the power of thanksgiving, right 
livelihood, giving and receiving, loving 
relationships, and other important as­
pects of Truth.

The entire program is presented in 
easy-to-understand language appropri­
ate for anyone new to metaphysics, and 
you will appreciate the way in which the 
ministers relate Truth ideas to real-life 
situations.

The film concludes with the singing of 
"Let There Be Peace on Earth" and a 
colorful balloon release.

The warm presentation of Truth and 
Unity's basic teachings is very impres­
sive in its professional execution. Latest 
methods of filming make On Wings of 
Truth a grand production-one that is a 
must for every Unity center to have in its 
Truth library.

On Wings ofTruth-The Unity Wav to 
Health. Prosperity. & Love is available 
through the Sales Department of Unity 
School of Christianity.



DEPARTMENT OF EDUCATION NEWS

Bob Ellsworth 
Director of Education

THE UNIQUENESS OF UNITY 
Part III

Last month we discovered that each of us has unique gifts which we need to become conscious of and honor. When we remain unaware of our gifts, including both the blessings and the challenges they bring, we limit ourselves and sometimes create problems for ourselves and the min­istry we serve. But when we become conscious of the gifts we can offer, and the gifts others can offer-better than we, our ministries can prosper and grow.
Unity is unique. All of us have heard this, but I didn't 

realize just how unique Unity is. Recently I became aware 
of the kinds of gifts Unity people have-and don’t have- 
as measured by the Myers Briggs. For example, Unity is 
full of people who value INTUITION, but lacks people 
who value SENSING (people who focus on facts that can 
be verified by seeing, hearing, touching, etc.). In the past 
seven months, about 200 Unity licensed teachers, minis­
ters, ministers-in-training, church leaders and continuing 
education students have taken the Myers Briggs. Rarely 
has anyone in Unity scored high on SENSING. Before 
you, as the reader, think, "What difference does this 
make?" let me tell you that the majority of adults in this 
country are SENSING people. SENSING people make up 
about 75% of the population in this country, while only 
25% prefer INTUITION. Unity, therefore, does not 
appeal to a majority of people.

All this makes sense. For example, Unity teaches a 
metaphysical rather than a literal approach to the Bible. 
SENSING people tend to be attracted toa literal interpre­

tation of B ible stories and events. INTUITIVE people, on 
the other hand, search for meaning within the allegories, 
parables, and events. SENSING people, being more 
OUTER directed, prefer a clear system of do’s and don'ts, 
rights and wrongs. INTUITIVE people find thcirguidancc 
more from INNER direction and meditation. While all this 
makes sense, it means that Unity does not appeal to the 
majority of people in this country.

Could Unity appeal to more people who are strong in 
SENSING? The gifts that SENSING people can bring arc: 
serving God in practical, down-to-earth ways; helping the 
poor, the hungry, the sick; and finding God in here and 
now experiences. SENSING people like vivid descrip­
tions in story telling. People who minister effectively to 
SENSING people focus on the sights, sounds, and graphic 
details of Bible stories and other events. SENSING people 
appreciate good music, and often enjoy singing lively 
songs with movementand clapping. While Unity does not 
have rigid teachings of do's and don’ts, rights and wrongs, 
we often suggest practical steps to follow in applying the 
teachings to our daily lives.

I would like to see us in Unity become more conscious 
of the preferences of others whose values differ from our 
own. As we become more conscious, we can make 
choices. I believe that Jesus was fully aware of the 
differences among people. Some of His teachings appeal 
to SENSING people: "For I was hungry and you gave me 
to eat.," and "Blessed are you if you do these things." On 
the other hand, His teachings that "the Kingdom of heaven 
is like..." appeal to INTUITIVE people who seek the inner 
experiences Jesus was alluding to.

I'm not suggesting that Unity should try to be all things 
to all people. We are unique, and we attract people who are 
in harmony with our metaphysical and mystical approach 
to spiritual life. Also, the consciousness of the minister 
will attract people whose values and preferences are 
similar to his or her own. But I do feci that we can become 
more aware of what other preferences and values are, how 
better to minister to a broader range of people.

As we grow toward wholeness, part of becoming whole 
is moving toward balance. Those who prefer introversion 
more easily become extraverted when needed. People 
who are strong in valuing and feeling begin to honor logic 
and thinking more. Highly INTUITIVE people begin to 
balance that out by experiencing and appreciating more 
the here and now of the sense world. Theorists and 
philosophers begin to honor practicality. As we become 
more balanced ourselves, this will be reflected in our 
worship services. And our worship services and classes 
will appeal to a broader range of people.



LIGHT ON THE PATH

T rish  R obinson 
Licensed T eacher C onsultan t

A ttitude  o f  G ratitude

Living in an "attitude of gratitude." Wc hear the phrase, 
"prayed up" which is part of it, yet I'm not sure it is exactly 
the same thing. Jesus alwaysgavc thanks before He asked.

Recently I was a participant in a thought-provoking, 
soul-searching discussion. One of the things that came up 
was the question, "How often do wc seek out someone to 
say 'thank you' to?" I found myself thinking about this days 
later. I asked myself, "When was the last time I called 
Silent Unity just to say thank you for being there, fordoing 
what you do?" When was the last time I called a friend or 
relative to say ,"Hi, just wanted to let you know I’m feeling 
good and life is going very well," or, "Just called to say I 
love you, thanks for being my friend."?

As I often do, I'm writing this to you so that it will 
become more ingrained in me. I recall having periods of 
time when I truly was living in an attitude o f gratitude- 
beginning each day with thanksgiving, giving thanks 
throughout the day , and preparing for sleep giving thanks. 
In awe I would say to G od, "I don't sec how it could get any 
belter" and God would promptly show me.

When and why did I slack off? Perhaps I began taking 
things for granted. Oh, I give thanks a lot and express 
gratitude to others, but it's not the same as living in an 
attitude of gratitude. A doctor that I worked for would 
often say, "When something is working, don't replace it; 
you can add to it, but don't replace it." When I am

experiencing the most and best of life, joy is full in me. 1 
am giving thanks throughout the day, singing, "thank Y ou, 
God; thank You, God, I just want to say thank You, God." 
In addition to giving thanks for life, for breath, I give 
thanks for the day, what it holds for me and excitedly look 
forward to what I will give to the day. When I pick up a 
book, I give joyous thanks for the benefits of what I am 
about to read. I give thanks for food I am about to eat, for 
my sense of appreciation, for knowing that everyone who 
comes into my space has a gift or gifts for me. And I also 
give thanks for being aware that I do not have to know what 
those gifts are.

Sometimes we may feel we are doing a thankless job. 
When it seems like that, the quickest and best way to 
change it is to sincerely express our thanks to God and to 
another person.

How great it feels to seek out the minister (or make an 
appointment), not because I want something or have a 
problem, just to express gratitude for working with him/ 
her, and for being the minister that s/he is. Let's remember 
to find special ways of expressing our thanks to the people 
who attend our classes and workshops. Certainly we have 
proven that the more we give thanks, the more we become 
aware of how much we have to be thankful for. Y ou know, 
"the more I give thanks to God, the more God gives me to 
be grateful for." We CANNOT out give God.

As Unity teachers we truly are doubly blessed. We get 
to teach Truth principles and help others learn these prin­
ciples and apply them in their lives. We also project and 
radiate what we are. The more we feel anything-peace, 
gratitude, love, et cetera—the more it is radiated out from 
us. And the more we live the Truth we know, the more it 
shows, and more people around us catch it! Isn't it wonder- 
filled and aren't we blessed! Thank God that God is God. 
God bless God!

NOTICE: There will be a summer session of Skills 
Demonstration Seminar. Please inform the CEP students' 
you know who would be interested in this information. 
When we became aware there was already seven people 
on the waiting list for the May SDS, Bob Ellsworth 
requested the summer session. We have received the OK 
on this. The dates are; August 6-11,1989. Thank you!

P.S. I'm also very grateful for the Association's re­
source materials and how it is ever-expanding. Have you 
browsed through your "Share The Spirit" catalog lately?



YOUTH MINISTRY NEWS

Marianne Hill
International Children's Education Consultant

A M atter of 
Consciousness

In Unity wc have long held to the truth that the circum­
stances we recognize in our outer, physical world, are re­
flections of our consciousness. When in our churches and 
centers we find ourselves wondering why our children's 
programs arc not thriving or growing at the rate we would 
like them to, it could be a matter o f consciousness.

When I say consciousness, 1 don't just mean the con­
sciousness of the minister, or youth education director, or 
the board of directors. I mean all of these and more. When 
I say the state of the children's program in a church is a 
matter of consciousness, I mean the collective conscious­
ness of the whole church, which includes the minister, 
board, youth education director, parents, and the congre­
gation at large.

Many times we find that an "out o f sight, out of mind," 
attitude exists. The children are kept busy somewhere out 
of "earshot" and are not in the way or underfoot, so the 
program must be working; except that the children com­
plain to their parents when its time to get ready on Sunday 
morning, and the number of children involved in the 
program has not increased for some time. To create a vital, 
thriving children's program involves a conscious commit­
ment, or a commitment of consciousness from the whole 
church. It in volves realizing that the children are a integral 
part of the whole church. Our children’s program is as 
much a ministry as is any other program or outreach 
supported by the church or center.

To begin the process, let's look at the environment of 
our present children's program. What does it tell us about

the consciousness of the church or center concerning the 
children? Many of our buildings are at present less than 
ideal. However, we might ask ourselves, "Has the space 
allotted to the children been given the care and considera­
tion to comfort and aesthetic appeal that other major areas 
of the church or center have received?" According to 
author and church growth expert, Lyle Schaller, the three 
most important facilities, as far as creating a favorable 
impression on those seeking a church home or affiliation, 
are: 1) The nursery; 2) the women's restroom, and 3) the 
sanctuary. IN THIS ORDER! This means that where the 
children are housed and the aesthetic appeal of the area do 
make a difference, especially when we are looking at 
church growth and future expansion of the group.

In discussing environment, we are looking at both the 
physical and emotional environment created in and forour 
children. Even the smallest group can enlist the help of 
those in the church community to help paint or make new 
curtains for the children's area. Make sure there are ade­
quate lighting, fresh or circulating air, clean floors, and 
uncluttered, freshly painted walls with colorful decora­
tions and displays. Children, as well as adults respond 
positively to beauty and to an emotional climate that says, 
"We care about you."

If after surveying the existing situation, a change of 
consciousness seems in order, how can we begin to 
facilitate the change? For the board, minister, and youth 
education director, attempting to look at the surroundings 
as a child might see them will often reveal the types of 
environmental adjustments that will have a positive effect 
on the children's program. Another way to make the 
congregation aware of the children as an integral part of 
the ministry is to give a higher profile in the church 
community. Find ways to allow the children to interact 
with the adults of all ages. You may find the adult 
congregation responds favorably to having the children 
participate in the singing of the hymns before they leave 
for their classes, or they may come in at the end of the 
service to join in a song. Children can hand out the Sunday 
bulletins, older children can read the announcements ora 
scripture. A reception or open house in which all of the 
adults are invited to come and tour the children's area helps 
keep the needs of this program in the awareness of those 
who plan repairs and who budget for improvements.

Whatever way works best for the church or center is 
fine, the important thing is to allow the children's program 
a high profile in the total picture. Whatever it takes is well 
worth the time, money, and effort spent in creating an 
environment conducive to physical comfort and spiritual 
upliftment. The beauty and growth taking shape in the 
outer, reflect the beauty and ongoing growth within the 
hearts and minds of all who are privileged to participate 
in bringing forth a new awareness. It is a matter of 
consciousness.



UNITEEN/YOUTH OF UNITY MINISTRY - For ministers and lay persons who serve with teens

Ray Wiggins 
International Youth Education Consultant

Teachers/Sponsors
What You Can Expect, Ask For, and 

Forget About Getting From Your Minister

Church ministers, like the old country doctors, are 
expected to be able to do a variety of jobs. They need to 
preach inspiring (or at least not boring) sermons; baptize, 
marry, and bury members of the congregation; comfort 
the shut-in; counsel people when their marriages are 
breaking up, or their lives arc falling apart; organize the 
work and finances of the church; arbitrate church fights; 
and lead in the church's education ministry. Because each 
minister is an individual, each will excel in some areas and 
be less effective in others. This means that sometimes you 
may be blessed with a minister whose creativity and 
interest in education make the church school one of the 
most exciting parts of the life of the church, but whose 
financial leadership could take the church into bank­
ruptcy. It also means that the next minister may draw in 
new members by his or her outstanding leadership in 
worship and inspirational preaching, while he or she is 
content to leave the church school to the lay folks.

Because ministers are individuals, it is impossible to 
write a single description of the role a minister should play 
in the church's education ministry. Instead each congrega­
tion and its minister must describe together the role that particular minister will play in that particular church. 
Each role will be unique, but each will be made up of (1) 
some expectations of what any minister must do as part of 
being a minister, (2) the special gifts the particular min­
ister offers, and (3) the special needs and gifts of the 
particular congregation.

As you define the role your minister will play, it is 
helpful to be clear about what is reasonable to expect from 
any minister, what kinds of roles a minister interested and 
trained in education might assume, and what is unreason­

able to ask for or expect from any minister.

You Can Expect...

There are certain things you can expect from every 
minister. Regardless of their individual gifts and interests, 
when they accept the call to the ministry, ministers accept 
some responsibility for the education ministry of the 
church. Therefore, congregations have the right to expect 
any minister to:

(1) BE AN ENTHUSIASTIC SUPPORTER OF THE 
CHURCH SCHOOL. While a minister may not have 
equal zeal for, or even be in agreement with, every 
program or policy of the church school, there should be no 
doubt that he or she takes education seriously. A minister 
with little interest in education, and no gifts as a teacher, 
can still be expected to give the support of an enthusiastic 
bystander. This support is evident in casual conversations 
around the church, the way announcements related to the 
church school are made, and other little ways.

(2) KNOW WHAT IS HAPPENING IN THE 
CHURCH SCHOOL. Only the most interested ministers 
will keep up with what each class is studying. But every 
minister needs to have basic knowledge of the church 
school program. A minister needs to understand the 
overall purpose and educational approach of your church 
school, how students are divided for classes, who is 
teaching, and what curriculum is being used. This knowl­
edge enables him or her to interpret the program to people 
when necessary, and to support it with some integrity.

(3) BE PRESENT AT CHURCH SCHOOL ACTIVI­
TIES WHEN POSSIBLE. The minister's presence proves 
his or her interests. If it is possible, a minister needs to be 
present during every church school session, visiting dif­
ferent classes (of all ages), leading in classes occasion­
ally, and talking with people working in education min­
istry. When possible the minister's attendance at pro­
grams and parties beyond the Sunday morning class can 
be essential.

(4) GIVE ADMINISTRATIVE SUPPORT TO 
CHRISTIAN EDUCATION. The minister, as the chief 
administrator of yourchurch, serves on all the committees 
that setpolicy and coordinate programs. His or her support 
of education in this is essential.

(5) EMPHASIZE THE IMPORTANCE OF EDUCA­
TION IN SERMONS, ETC. In preaching, ministers are 
constantly telling us what the Christian life is like. If their 
preaching indicates that growing in faith is an important 
part of being Christian, people will take education more 
seriously.

(6) PRAY PUBLICLY AS WELL AS PRIVATELY 
FOR THE CHURCH'S EDUCATION MINISTRY. 
When the youth are gone on a rally, the congregation can



pray together for their growth. At the beginning of the 
church school year, pray together for its success. Offer 
thanksgiving for education work being done in your 
church. People pray about things they care about. As the 
prayer leader of the congregation, a minister can be 
expected to be praying about education in the church.

You Can Ask For...

In addition to the things you can expect of ALL 
ministers, there arc a number of things you can ask your 
minister for. Ask for these things as ways of using special 
interests and talents. A few ministers would gladly try all 
of them. Some ministers will feel more competent to try 
one role than others. Other ministers have time for only a 
few of them. Some, in all honesty, have neither the 
interest, nor the ability, nor the time for any of them. If you 
ask your minister about one of these, you may get some 
suggestions of other ways she or he would like to be 
involved. Ask to explore possibilities, not to make de­
mands. Some reasonable requests include asking your 
minister to:

(1) BE A PART OF "THE RESPONSIBLE GROUP." 
A minister with a special interest in education can be a 
great asset to this group. From his or her reading, mail, and 
knowledge of Christian education, such a minister can 
point out useful resources, share new ideas, pass on 
denominational suggestions, and share in developing and 
implementing dreams. As minister, the person can inter­
pret the work of "the responsible group" in education to 
others in the church.

(2) HELP THE TEACHERS. The help could come in 
different forms. Most ministers are glad to help teachers 
understand the content of their lessons or answer ques­
tions. If several classes study the same subject, you might 
ask the minister to lead an introductory lesson for the 
teachers on the subject they will teach during the coming 
quarter. Some ministers have the training and interest to 
serve as "teacher of teachers." In this role, they could lead 
workshops and work with individual teachers in develop­
ing their teaching skills.

(3) TEACH AN OCCASIONAL SHORT COURSE. 
Many ministers enjoy teaching and teach well. Since they 
often do not want to be tied to one class or to teach every 
Sunday, short courses in different classes may be attrac­
tive to them and to the students. The minister may teach 
alone or as part of a team.

You Can Forget...

There are a few things you simply cannot expect any 
minister to do. Some of these may look obvious, but what 
is obvious to one person needs explaining to another, 
because each community has its own myths about minis­

ters. So, let me tell you that you can forget about:

(1) USING THE MINISTER AS AN ON-CALL 
SUBSTITUTE FOR ALL CLASSES. Ministers can no 
more teach a class without preparation than anyone else 
can. II a teacher calls in sick on Sunday morning, have 
another substitute ready with a preplanned lesson, or 
combine classes. A m mister's S unday mornings tend to be 
hectic even with careful planning. There is no room for 
surprise teaching assignments.

(2) EXPECTING THE MINISTER TO READ EACH 
CLASS LESSON EVERY SUNDAY. There arc not 
enough hours in the week for such activities. If a teacher 
calls for help on a specific lesson, it is reasonable to expect 
the minister to read that lesson and offer whatever help she 
or he can. It is not reasonable to expect the minister to read 
all lessons just in case advice, comments, and so forth, are 
needed.

(3) EXPECTING MINISTERS TO BE CHURCH 
SCHOOL EXPERTS .Many people assume that m in isters 
have been taught the organization of church school and 
teaching skills as part of their training for the ministry. 
Unfortunately, this is not often true. Some students, out of 
their own interest, do get such training and graduate as 
excellent teachers. Other ministers get the training after 
realizing their need for it while serving their first church. 
But you cannot expect that a minister will also be a 
knowledgeable church educator.

What To Do About It

Discuss it with your minister. Too often, laypeople 
have their own ideas of how the minister should be 
involved in the church school, and the minister has his or 
her ideas of how to relate to the church school. Each may 
have some good guesses about what the other is thinking. 
But no one ever actually talks about these ideas and hopes 
openly (unless a major crisis has resulted from differing, 
unvoiced expectations). There is little to be lost, and much 
to be gained, by openly discussing these role hopes and 
expectations in order to define a role that everyone is 
aware of and accepts.

Invite the minister and the "responsible group" to sit 
down together to discuss that m in ister’s role in the church's 
education ministry. You will pobably be able to move 
through a time of what you can expect from any minister 
fairly rapidly, but will want to spend more time on ways 
you might use the particular talents your minister offers. 
Ask your minister to outline her or his training in educa­
tion and to share how he or she wants to be involved in the 
church's education ministry. As you discuss all these ideas 
and dreams and abilities, you will begin defining the role 
that your minister will play. The group may want to put 
this in writing. In some churches, however, a clear verbal 
agreement will be sufficient. Continued...
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The Care and Feeding of Ministers

One last thing about a minister's involvement in educa­
tion. Ministers, like teachers, grow and develop. Just as we 
need to lake advantage of and honor talents they bring to 
us, we must work with them to increase their understand­
ing.

If a minister knows little or nothing about education, 
encourage him or her to gel some training. Invite the 
minister to join a group of teachers going to a workshop. 
(This has a double benefit. The minister gets some training 
and becomes part o f the fellowship of the teachers, which 
the teachers appreciate.)

Finally, many ministers have a week or two a year to 
pursue "continuing education" to keep them growing as 
ministers. How they spend this time is usually their choice, 
but that choice can be influenced by suggestions. So let 
your minister know what areas you wish she or he would 
pursue.

If all this is done in a loving way by people who support 
them (rather than in a judgmental way by people who seem 
to be out to get them), most ministers will find such 
suggestions and invitations food for their growth, and will 
appreciate the good care you are giving them.

( f NOTE: Ray will offer a workshop during Ministers' 
Conference in June entitled, "Church Growth and 

y^Tecn M inistry—The Minister's Role."
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YOUTH FIND FO O D  FOR NEEDY

The 1989 Y.O.U. Service Project is THE HUNGER 
PROJECT. A packctof material has been mailed from The 
Hunger Project to your President. Each Y.O.U. chapter is 
to find a way/s to feed the hungry in their communities and 
to raise the consciousness of their peers, family, and 
community to the realization that we can end hunger in our 
time. Many chapters arc gathering food for their local food 
bank.

A Food Scavenger Hunt is a unique way of collecting 
food. One youth group held theirs on a Sunday afternoon. 
Adults provided transportation for the youth teams who 
were seeing which could collect the most. Teens were 
permitted to go only to homes of members or friends, 
asking for no more than two items. Points were assessed 
for each food item collected regardless of whether or not 
it was on the list o f basic foods. The team with the most 
points at the end of 2 1/2 hours won.

Chapters are encouraged to document and photograph 
the various methods they use toward THE HUNGER 
PROJECT. The International Y.O.U. will present an 
award at Y.O.U. Conference to the chapter which submits 
the most unique and beneficial project.

< # *
Youth of Unity

Service Project Videos

* THE END OF HUNGER: ERA OF OPPORTUNITY
Excerpts from the 1987 Global Satellite Teleconference

* IT'S ABOUT TIME
The Hunger Project Video. Running time 11:30.

These videos highlight the need for people to commit 
themselves to the eradication of hunger in our lifetime. 
THE HUNGER PROJECT is the official Y.O.U. Service 
Project. A resource packet is available from The Hunger 
Project at 1388 Sutter St., San Francisco, CA 94109.

T H E  E N D  
O F  H U N G E R  

O N  O U R  P L A N E T  
B Y  T H E  Y E A R  

2000!

EH0 B0 0

Every year 13 to 18 million people die of hunger and 
hunger-related diseases-35,000 of us every day, 24 every 
minute, 18 of whom are children under the age of 5.

Yet, we live at a time when we have enough food to feed 
every child, woman and man alive. There is even enough 
food on our planet today to feed the projected population 
in the year 2000.

It is now possible to end the persistence of hunger 
forever. Ending hunger is no longer a matter of nol 
enough food. Ending hunger is now a matter of not enough 
opportunity.

TO END CHRONIC, PERSISTENT HUNGER, 
WE MUST PROVIDE PEOPLE LIVING IN 

NATIONS WHERE HUNGER PERSISTS 
WITH THE OPPORTUNITY THEY NEED 

TO END THEIR HUNGER.

To reserve one of the videos described above write:

Y.O.U. Lending Library 
Association of Unity Churches 

P.O. Box 610 
Lee's Summit, MO 64063 

(816) 524-7414



Freeman Writing Scholarships become the International Coordinator but he did not win

An Interview with James Dillet Freeman 
by Renee Ruth, Youth Education Associate

In August o f 1988, James Dillet and Billie Freeman set 
up the Y.O.U. Creative Writing Award whereby Youth of 
Unity members from charter chapters could submit writ­
ings and win a prize. The prizes are:

1st: $ 1,000 College Scholarship
2nd: $ 600 College Scholarship 
3rd: $ 200 "Confcrenceship"
The entrants must he grades 9-12,14-18 years old. They may 

submit poetry, prose, short stories, articles, or meditations 
based on a Unity truth principle.

During an interview with James Dillet Freeman, I 
asked him why he set up the Creative Writing Award? His 
reply was, "Because I'm a writer!" A short time later he 
stated the real reason he started this contest was RAY 
WIGGINS. Ray is our International Youth of Unity 
Consultant here at the Association of Unity Churches. Mr. 
Freeman indicated that Ray was very good at thinking up 
ideas and getting people and money to make those ideas 
a reality. I must concur with this observation and add that 
I'm glad to be work ing in the education office with Ray and 
glad he is for our youth. Apparently the idea for the 
Creative Writing Award came in an earlier interview 
when Mr. Freeman told of a contest many years ago during 
Y.O.U. Conference in which the youth had a writing 
contest and Jim was one of the judges. Dan Perin was the 
International Coordinator at the time and Greg Barrette 
was one of the youthful contestants. Greg was later to

the contest. (If anyone out there knows who the winner 
was, give us a call!)

Mr. Freeman emphasized that the artist's way is tough 
and doubly so for the poet. He likes drawing out the 
creative abilities in people, especially since these abilities 
arc often squelched by others who feel artistic endeavors 
arc not lucrative or worthwhile.

Mr. Freeman was a youth during the depression. He 
attended a junior college here in Kansas City for two years 
and for his junior year he headed for Missouri University 
in Columbia with $63.00 pinned inside his vest pocket. 
Jim was told that was all the money there was and all there 
would be. No sooner had he gotten there than a literary 
contest was set up by a benefactor in memory of h is wi fe. 
Predictably, Mr. Freeman won the contest which was 
$100.00 and this supported him the entire year (it was the 
depression and he could buy a meal for 15 cents). His 
winning article was published in a national magazine and 
the university saw to it that he received loans in order to 
finish his college career.

J im Freeman feels very strongly that if you can encour­
age kids in any way, it is good. He feels that he was guided 
all along the way and was fortunate to be the poet and 
writer he wanted to be-thanks to the Fillmore's and Unity. 
Myrtle Fillmore offered him a position reading poetry at 
Wednesday night meetings and has been with us ever 
since. He says, "Do what is yours to do and be what you 
need to be—then life will provide the way."

If you desire further information regarding the contest 
and how to enter, please contact me or Ray Wiggins at: 
Freeman Creative Writing Award, Association of 
Unity Churches, P.O. Box 610, Lee's Summit, MO 
64063; (816) 524-7414.
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THE PRESIDENT'S LETTER

Maya Brandenberger, Ph.D.
Unity de Montreal 

Montreal, Quebec, Canada

I am writing this to you in the middle 
of our hard Canadian winter with outside 
temperatures ranging below minus 
twenty degrees Celcius (say, minus 10 
degrees Fahrenheit or worse!). The light 
outside my window is a gentleand diffuse 
winter light but we long for sunlight and 
the renewal of Spring.

Yesterday, I came across an article on 
light therapy for winter depression and I 
would like to take some space here to 
muse on our relationship to light and 
what this relationship can teach us about 
ourselves.

Spiritual teachings have always em­
phasized the role of light at a subjective 
level in our lives. Arthur Young has 
written a very stimulating development 
of cosmological writing entitled "The 
Reflexive Universe." In respect to light 
as the first cause of physical manifesta­
tion, Young refers to Quantum Physics 
and the famous work of Max Planck in 
that field. It was Planck who, in 1900, 
proposed that light is transmitted in 
whole units or quanta of action; and 
action, as demonstrated by science, 
comes in wholes: that purpose lies in the 
whole and not in the part and that the 
whole cannot function when divided.

One of the fascinating enigmas of 
light is that it seems to be both wave and

particle. Scientists now have found that 
as soon as we observe a photon it is 
altered in some way. It will change direc­
tion and frequency. In other words, we 
cannot observe a photon without disturb­
ing it in some way. When we apply this 
fact to human reality, it validates the 
findings of modem psychology, and we 
can see for ourselves how every human 
interaction inevitably produces some 
sort of change, cither negative or posi­
tive, at some level of our being.

This, then, places great responsibility 
on us in termsof our actions, feelings, and 
thoughts. Here, of course, some certain 
philosophical assumptions have been 
made. We cannot observe light directly, 
i.e„ without some type of interaction- 
perception, light may not exist without 
consciousness. They may be synony­
mous.

Here in our northern country, Canada, 
winter can be an isolating experience. As 
we all know, whether we live in the South 
or in the North, isolation of the individual 
is one of our most urgent social problems. 
And then there is the larger problem of 
the isolation of groups and, indeed, na­
tions and all due to certain views of 
perception. The more narrow our percep­
tion, the more easily we manifest igno­
rance. But, as our vision widens and be­
comes more inclusive, ignorance dimin­
ishes in a direct proportion to the degree 
of that opening up.

Judy Jacka writes, "Thus, evil is the 
ignorance of perceiving the small part 
with no sense of relationship or responsi­
bility towards the whole.”

Then, in 1964, Bell indicated that our 
commonsense ideas about the world may 
be very deficient. The implications of 
Bell's theorem is that A does not cause B, 
and we are left with a picture of the 
Universe as an unbroken state where 
everything is in instantaneous touch or 
connection with everything else. This 
view is in keeping with many philoso­
phies which state that man has the possi­
bility of moving his consciousness be­
yond time and space so as to experience 
the wholeness of the Universe. That it is

the observer who always changes what is 
observed as a direct result of this interac­
tion.

What a promise of spring! What a 
message for our exciting times! We live 
in a sea of energies and understand that 
the universe is created by the interactions 
of fields, units, parts, and that every part 
of this whole can be in instantaneous 
touch with every other part.

It is this promise of light that invites us 
to recreate the world in the image of 
wholeness and relaledness.

f f
Wedding *Bd[s

We are pleased to inform you 
that Judith Sherman and Ken 
Grimes were married on Saturday, 
November 19, 1988 by Clare 
Austin. The wedding was the first 
to be held in the chapel of the new 
Silent Unity building. A reception 
was held in the cloister area of the 
Silent Unity building immediately 
following the ceremony. Please 
join us in extending best wishes to 
both Ken and Judy. jj
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Executive Director

L iv in g  t h e  V is io n :
T he Second Hundred y ears

Sit fourteen, Charles Jidmore went 
to wort zaith a printer in St. Cloud 
(iMinnesota). Sis a printer's apprentice, 
ftiown then colloquiady as devil,' he 
swept floors, cleaned type, and ran a 
hand press; this feat he would repeat 
many times when, twenty-one years 
Cater, inSlpril, 1883, fie and his bride of 
eight years, ‘Myrtle (Page ‘Jidmore, be­
gan publishing a smad metaphysical 
magazine coded ‘Modem ‘Thought. 
(Taken from Charles Fillmore, "Confiden­
tially," in The Story of Unity's Fifty Golden 
Years, by Dana Gatlin, Unity School, 1939)

With that first edition of Modern 
Thought. now Unity. Charles and Myrtle 
Fillmore began, no doubt consciously

and unconsciously, a worldwide move­
ment known as Unity. They began three 
specific ministries: the Society of Silent 
Help (later the Society of Silent Unity, a 
prayer ministry), a publication ministry, 
and a spiritual education ministry.

One segment of the education ministry 
branched off quickly into study groups, 
centers (of spiritual learning), and 
churches in far-reaching places across the 
United States. Today, we often use the 
term "ministry" when referring to any of 
the above branches of the spiritual educa­
tion ministry. The first such ministry 
began in Kansas City, Missouri, in the late 
19lh century. By 1906 the field move­
ment was "bom," and grew over the next 
sixty years to 213 centers (churches) and 
approximately 50 study groups. By 1966, 
several of those 263 collective ministries 
were established in Canada, Africa, Aus­
tralia, Germany, the West Indies, Great 
Britain, and the Dominican Republic.

The Association of Unity Churches 
(formed in 1966) now totals 550 minis­
tries (churches) and approximately 275 
study groups (satellite ministries), well 
on their way to church status for a total 
total of 825 ministries around the world. 
We expect to double those figures by 
1998.

We have a great history, a possible 
present, and an unlimited future. Our 
history is recorded, the present is being 
lived; regarding our future, one part of the 
Association of Unity Churches' mission 
statement, ". . .is focusing the vision of 
unity. . .in sharing with people every­
where the transforming principles as 
demonstrated by Jesus Christ." Added to 
this mission, in September, 1988, our 
Association Executive Committee se­
lected "Living the Vision" as an overarch­

ing theme to our Association projects 
and programs through the rest of this 
century.

That which Charles and Myrtle 
Fillmoe taught 100 years ago was earth- 
shaking and teeth-rattling. Today, their 
words are increasingly common. Unfor­
tunately, the experience of those teach­
ings is not so common.

We can repeat the Fillmores' words 
and nod tacit agreement and wrap our­
selves around their teachings as mental 
gymnasts, or we can live the vision by 
sharing our awareness of the transforma­
tional principles as lived and taught by 
Jesus, the Chirst.

It is entirely possible that this publica­
tion you arc reading, CONTACT, will, 
in this second one hundred years begin­
ning April, 1989, help us to share and 
celebrate our past, to connect with others 
of like mind around the world (we have 
recently added international news) and 
finally, through greater networking and 
communication, to assist us all (5 billion 
plus) in our living our own vision of who 
we are and what we are not only capable 
of becoming, but also of what we are ca­
pable of being.

Our grandchildren's grandchildren 
will arrive in mid-twenty-first century, 
and they will see the bicentennial cele­
bration of the Unity Movement. Will 
they also see transformed lives among 
their ancestors, their peers, and most es­
pecially, will they be inspired to be trans­
formed lives?

The prayer we pray is not, "God, 
please give the 'vision' to all humanity," 
but rather, "God, please give all human­
ity to the 'vision'." Specifically, "God, I 
commit myself to living the vision of the 
unity of all humankind and all creation."



CHURCH DEVELOPMENT & MANAGEMENT ISSUES

Barbara O'Hearne 
Church Development and 
Management Consultant

How the study was conducted:
The Gallup Organization conducted the study from May, 1987 through 

March, 1988. The study was limited to congregations and did not include 
denominational organizations, religious charities, or religiously owned or 
affiliated institutions such as schools and hospitals. The three-stage survey 
included telephone interviews of representatives of 4,205 congregations, 
a common questionnaire by mail and telephone with 1,862 congregations 
of which 1,353 responded to a more detailed questionnaire. Questions 
related to membership, program activities, employees, volunteers, and 
revenues and expenditures. The survey did not assemble financial data on 
the basis of denomination.

How Congregations 
Spend Their Money

"For the first time, it is absolutely 
documented that American's religious 
institutions practice what they preach," 
according to Brian O'Connell. Mr. 
O'Connell is president of the Independ­
ent Sector, a nonprofit organization 
based in Washington, D.C., that directed 
the study entitled "From Belief to Com­
mitment."

Survey Findings
In 1986 individuals gave an estimated 

$41.4 bil lion to 294,000 congregations of 
all denominations. Of that $19.1 billion 
(46 percent) was used by the churches 
and synagogues for nonreligious pro­
grams including large donations to other 
organizations. The other half, $22.3 bil­
lion (54 percent) was spent on worship 
and religious education.

Congregations provided $8.4 billion 
in grants to individuals and charitable 
organizations in 1986. O f the $8.4 bil­
lion, $5.5 billion went to denominational 
organizations, $1.9 to other charitable 
organizations and $1 billion in direct 
assistance to individuals. In the area of 
grant making, religious congregations 
surpassed the $5.9 billion given by U.S. 
foundations and the $4.5 biIIion in grants 
from American companies.

Of importance is the fact that mem­
bers of the congregations accounted for 
$13.1 billion worth of volunteer time of

which approximately 50 percent went to 
nonrcligious programs. Religious institu­
tions are making a significant contribu­
tion to community service that has not 
received the public recognition it de­
serves. In an earlier article in CONTACT 
(February, 1989) entitled, "Giving and 
Voluntcerism," it was noted that indi­
viduals who give their time and make 
contributions are usually church goers.

The study showed that congregations 
supported a wide range and variety of 
outside activities. Most notable are:

•  About 87 percent have one or more pro­
grams in human services and welfare 
including 80 percent in family counsel­
ing.

•  Seventy-nine percent were participating 
in international activities including 71 
percent in international relief assistance.

•  Seventy percent had programs for pub­
lic or societal benefits.

•  Sixty-eight percent had programs in 
health.

•  Forty-three percent reported programs 
in arts and culture.

•  Thirty-eight percent support programs 
in education.

•  Twenty-seven percent contributed to 
work on environment issues.

In addition, over 90 percent of the 
religious groups reported their facilities 
were available to groups within the con­
gregation ttnd six out of ten indicated their 
facilities were available to community 
groups. Sixty percent o f the congrega­
tions provide some in-kind support such 
as food, clothing and housing to human 
services programs.

Other Findings
•  Of the $41.4 billion donated by indi­

viduals to congregations in 1986, 37 
percent came from pledges, 57 percent 
from collections and 5 percent from 
fixed fees.

•  Ninety percent of religious bodies re­
ported using volunteers to perform 
work in their congregations. Overall, 
10.4 million volunteers, other than 
clergy, worked an average of 10 hours 
per month. Forty-eight percent of those 
hours were devoted to nonreligious pro­
grams.

•  Of the estimated 686,000 clergy, 63 
percent were paid and the remainder 
were volunteers. The average pay was 
$8.54 an hour.

•  There were approximately 1.6 million 
paid employees in congregations in 
1986.

•  Of the 294,000 congregations, 60,000 
had fewer than 100 members, 124,000 
had between 100 and 400 members, and 
103,000 had 400 members or more.

•  Thirty percent of congregations were 
founded before 1900, 16 percent be­
tween 1900 and 1930, 25 percent be­
tween 1931 and 1970, and 15 percent 
since 1971.

•  Fourteen percent of congregations 
ranked themselves as liberal, 26 percent 
as moderate, 39 percent as conserva­
tive, and 18 percent as very conserva­
tive.

•  Fifty-four percent of congregations re­
ported that membership had increased 
from five years ago, 26 percent reported 
no change, and 18 percent faced a de­
crease.

Source: The N'onl’rofit Times. January 1989 

Continued...



The Independent Sector report, "From Belief to Commitment: The Activities and Expenditures of Religious Congregations in the 
United States," may be obtained from Independent Sector, 1828 L Street, N.W., Washington, DC 20036. As of this writing the price
has not been set.

Expenditures of U.S. Church Congregations(In millions of dollars)
Size of Congregation

Small1 Medium2 Large3 All
Amount Pet. Amount Pet. Amount Pet. Amount Pet.

Operating expenditures
Wages and sa la ries......................... ...... $971 30.0% $3,664 32.4% $9,848 29.4% $14,482 30.1%
Fringe benefits ................................ ........  435 13.3% 1,075 9.5% 2,566 7.6% 4,074 8.5%
Church occupancy c o s ts ................ ........  585 17.9% 2,264 20.0% 6,623 19.7% 9,472 19.7%
Other supplies and services........... ........  363 11.1% 1,144 10.0% 6,154 18.4% 7,661 15.9%

Total operating co s ts ..................................2,353 72.2% 8,147 72.2% 25,190 75.1% 35,690 74.2%
Donations

Within denomination .............................  347 10.6% 1,466 13.0% 3,653 10.9% 5,466 11.4%
To other organizations ...........................  165 5.1% 514 4.5% 1,219 3.6% 1,897 3.9%
Direct assistance to individuals.... ........  190 5.8% 306 2.7% 494 1.5% 990 2.1%

Total donations..................................... ........  701 21.5% 2,285 20.2% 5,365 16.0% 8,352 17.4%
Capital im provem ents......................... ........  204 6.3% 857 7.6% 2,974 8.1% 4,035 8.4%
T o ta l....................................................... .... $3,258 — $11,289 — $33,531 — $48,078 —

Revenues of Congregations(In millions of dollars)
Size of Congregation

Small1 Medium2 Larjs ? All
Source Amount Pet. Amount Pet. Amount Pet. Amount Pet.
Individual giving $2,803 82.8% $9,905 77.3% $27,692 83.0% $40,400 81.5%
Bequests 144 4.2% 289 2.3% 940 2.8% 1,373 2.8%
Denominational organizations 74 2.2% 82 0.6% 122 0.4% 278 0.6%
Dues and charges for services 240 7.1% 382 3.0% 1,858 5.6% 2,479 5.0%
Sale of products and literature 11 0.3% 81 0.6% 410 1.2% 502 1.0%
Endowment or investment income 44 1.3% 242 1.9% 637 1.9% 923 1.9%
Miscellaneous 71 2.1% 1,836 14.3% 1,710 5.1% 3,616 7.3%
Total $3,386 — $12,816 — $33,369 — $49,571 _____

Sources of Giving to Congregat(In millions of dollars)
Size of Congregation

ions

Small1 Medium2 Large3 All4

Amount Pet. Amount Pet. Amount Pet. Amount Pet.
From pledges $353 15.2% $2,966 28.7% $10,807 41.9% $14,874 35.9%
From collections 1,936 83.6% 7,116 68.9% 13,578 52.6% 24,650 59.6%
From fixed fees 28 1.2% 243 2.4% 1,427 5.5% 1,866 4.5%
Total $2,317 — $10,322 — $25,817 — $41,409 _____

Note: Some totals may not add exactly because of rounding, 
'bewer than 100 members 
2100 to 399 members 
MOO or more members
4 Includes giving to congregations not identified by size.

S O U R C E : I N D E P E N D E N T  S E C T O R



CHURCH GROWTH & DEVELOPMENT ISSUES ■

Dick Connor 
Church Growth & Development Director

Potpourri

This month I will review progress on our new Unity Commitment to Spiritual Growth Program and share three church growth ideas.
Commitment Program

The pilot run of the Unity Commit­
ment to Spiritual Growth Program at 
Unity of Delray Beach is finished. Rich­
ard Barnes' theme, "Growing in Commu­
nity," was well received. I attended many 
of the functions and was impressed with 
the high level of participation and trans­
formation. I conducted a debriefing ses­
sion with the program leaders and fine- 
tuned the Program Managers' Guide.

Joel Baehr, minister at Unity Church 
of Mesa, Arizona, is well into his first 
com m itm ent program. His theme, 
"Breakthrough 89," includes an original 
song written by Rob Richards, Director 
of Music, and Joel. The creativity of our 
Unity people is a joy to behold.

I look forward to working with more 
Unity ministries in preparing and deliv­
ering this wonderful gift to their congre­
gation.

Volunteers
What's the first word or phrase that 

comes to mind when you read this word?

If you are similar to the people with 
whom I've worked this past 15 months, 
your reply may well range from, "They 
arc great!" to "Helpers-something for 
nothing," o r " .. .are difficult to find and 
manage," o r ",. .don't worry about qual­
ity," or "They arc important to the church 
but are unreliable."

We believe that a thought and feeling 
held in mind produces in kind, so it is not 
surprising that problems with getting and 
managing volunteers is a key topic in 
virtually all my church development 
workshops.

Surfacing the previously unexpressed 
thoughts and feelings your key leaders 
hold about volunteers is an important 
first step. One minister opined, "It's ri­
diculous to expect more volunteers to 
come forward when we hold negative 
ideas and feelings about them." His state­
ment opened up communications, and a 
positive program for honoring and at­
tracting volunteers emerged from this 
session.

Churches that have articulated a vi­
sion for their ministry often find the 
enrollment of volunteers a much easier 
task. Several churches have had mespeak 
to their congregations about "Catching 
the Vision." I share the exciting results of 
our weekend church growth workshop, 
and invite the congregation to invest their 
spiritual gifts in making the new vision a 
reality.

I believe that the most valuable re­
source a ministry has is its people- 
people who God has equipped to do an 
increasingly larger portion of the work of 
the ministry. Applying a spiritual gift 
creates a primary channel for Spirit to 
work through the individual who in turn 
grows through serving his brother/sister. 
The scripture that deals with this subject 
includes, I Cor. 3:9,12:1-11; Luke 6:38; 
Mark 12:31; and Eph. 4:12. I'd love to 
hear from you about the ways in which 
you apply this idea in your ministry.The Volunteer Handhookproduccd by 
Lura Smedstad is a must-have publica­
tion. The booklet clearly presents a sys­
tem of logistics which is useful in every 
ministry. This handbook is available by 
ordering Packet Number 9 on the 
Association's Information and Litera­
ture Order Form. Every year additional

free products become avai lable as aresult 
of such sharing. Won't you share your 
programs with us? We will convert them 
into generic products and handle the dis­
tribution to other churches. Thanks.

Financial Health
Has the idea, "More members mean 

more money, so how do I/we get more 
people to attend?" come to mind, or been 
brought to you by a well-meaning board 
member?

It's easy to get caught up in trying to 
use this "conventional wisdom" when 
you are now fac ing a financial challenge. 
When bills to be paid exceed the church's 
available cash, or you are facing an unex­
pected financial outlay, our true Source 
of supply may be momentarily forgotten.

Often a financially-oriented, well- 
meaning board member will suggest, 
"Enough of relying on prayer to meet our 
needs, we’ve got bills to pay! We've got 
to get organized. We need to get more 
from our current congregation, and bring 
in new people with the consciousness and 
means who will bail us out of this situ­
ation. We'll go back to prayer after we 
can pay the bills."

Or they suggest taking still another 
"cut" at reducing unnecessary costs. Such 
costs usually include tithing to the Asso­
ciation, mailings and printing, minister 
perks, etc. Often implied or stated when 
the minister is not around is the belief, "If 
our minister's consciousness was larger 
and deeper, we wouldn't be facing finan­
cial problems."

When my assignment is to work with 
the leadership team on improving the 
financial well-being of the ministry, I 
first turn to the use of affirmations used in 
handling the situation. I find that the 
affirmations used are not believable by 
all members of the leadership team. 
Thus, alignment with the one true Source 
is blocked.

After a gentle and factual discussion 
of the current situation, I urge the partici­
pants to develop an affirmation that is 
both truth-based and believable to all 
now. The purpose of this task is to ensure 
alignment and harmony and unity of 
purpose.

Continued...



An affirmation that met these criteria 
is, "We know and affirm, 'It is our 
Father's good pleasure to give us the 
abundant life as we create and sustain the 
consciousness to be channels for the 
available inflow of substance.1"

To ensure alignment, we thoroughly 
explored the definition and deeper mean­
ings of each of the terms. Then we iden­
tified the structure of belief that needed to 
be present for positive manifestation.

If you are experiencing a financial 
short fall, you might gently probe to 
uncover the unstated thoughts and feel­
ings of your leadership team. Too often 
there is an explicit notion that ."Telling 
the truth about the financial situation is 
not allowed around here. Good Unity stu­
dents, and especially members of the 
leadership team should not have o ex­
press doubts about money."

After an extended period of openly 
discussing the current financial realities 
and beliefs and feelings about the current 
cash short fall that had to be present for 
the effects/facts to occur, one minister 
told me that it was a relief to give up 
trying to be Doris Day or little Mary 
Sunshine. The facts were there was not 
enough money on hand a l this time and 
the job at hand was to get in alignment 
with the only Source of all good things.

While this ministry is not yet out o f the 
woods, there is clear evidence that the 
alignment is now opening additional 
channels for Source/Spirit to inflow.

Thoughts About Alignment
As I see it, alignment refers to the 

"singleeye" remark attributed to Jesus. A 
clear and consistent focus is required to 
achieve excellence.

Again, "where ever two or more arc 
gathered in my name, there I am in the 
midst of them," suggests to me such 
persons are aligned and have access to 
absolute power and wisdom.

Alignment can be explained by con­
sidering the laser beam where energy/ 
light is amplified by stimulated emission. 
A laser simply focuses energized light 
and creates a heat source that produces 
results not dreamed to be possible a few 
generations ago.

In administrative terms, I think align­
ment refers to the process of developing 
and articulating a mission and vision for 
the ministry which is believed in and 
"owned" by the members of the leader­
ship team.

It also refers to the process of defining 
goal and objective statements, the attain­
ment of which is supported by those 
involved, even if they do not personally 
agree with the activity. This means that 
they will not invest energy in blocking 
the attainment of the objective.

This is an important notion for the 
minister as administrator. Total agree­
ment and commitment on anything is 
hard to achieve, and is not necessary if 
there is alignment of purpose.

Blessings,

Jim Roscmergy, Senior Minister 
Ed Golden, Minister of Administration 
UNITY on the PLAZA

Sparkplugs
Talk Topics & Sermon Starters from 

Unity publications

This month: Centennial Celebration: 
Carrie Norman Sings Songs of 
Unity

What's a celebration without music? 
Unity School of Christianity invites you 
to help us celebrate with the very special 
music of Centennial Celebration: Carrie 
Norman Sings Songs of Unity.

Carries voice is sparkling and clear as 
she sings selections from Unity's own 
hvmnal. Wings of Song. She is accompa­
nied on several impressive arrangements 
by the enchanting voices of children, 
superb soloists, and an exceptional choir. 
Ed Tossing will thrill you as his expert 
keyboard performance brings you the 
sounds of various instruments.

Centennial Celebration: Carrie Nor­
man Sings Songs of Unity is designed to 
help you celebrate Unity's Centennial 
regardless of your preference in music. 
Perhaps you rejoice best with reflective 
music such as heard in "Quite Waters," or 
maybe you prefer the thoroughly rousing 
"God Will Take Care," and you can defi­
nitely let your soul or your voice soar 
with Carrie's remarkable voice in "The 
Lord's Prayer." Alsoon the cassette arc "I 
Behold the Christ in You," "The Father 
and I Are One," "Work Wonders From 
Within," "Confident Living," "Let There 
Be Peace on Earth," "In the Silence," 
"The Mom of Truth is Breaking," "Be 
Thou My Vision," and "God is So Good."

Centennial Celebration: Carrie Nor­
man Sings Sonesof Unity brings together 
in one unforgettable cassette some of the 
favorite selections from Wings of Song. 
All have specific Truth messages, some 
set to traditional melodies, but all with 
the enduring qualities of joy and assur­
ance. The album is representative of the 
spirit of Unity and especially of Charles 
and Myrtle Fillmore’s example of stead­
fast faith in God. Truly, with thiscassette, 
Unity celebrates oneness in Spirit and di­
versity in expression. Celebrate with us!

Centennial Celebration: Carrie Nor­
man Sings Songs of Unity can be ob­
tained through the Sales Department of 
Unity School of Christianity.

‘Blessings o f Love. . .
Dear Glenn,

Please read this letter with the fullness of joy , success, and appreciation in which it is written. 
We have recently embarked on our radio media advertising project, and thanks to the help of 
Carolyn Craft I am happy to report that we are scheduled to air our first series of radio spots in 
December (1988). This would not have happened as quickly and wonderfully as it did without 
Carolyn lending her professional expertise, willingness to dig in and help us get organized, and 
in touch with all the right people. Her help in doing the media research, scheduling appoint­
ments, and helping to conduct the interviews has saved us countless hours which made it 
possible for us to get on the air before Christmas.

This is just another affirmation of the kind of help and support we get from the Association, 
and we want to encourage all of our fellow member ministries to avail themselves of a great 
opportunity to further their outreach into the community.

Again, we are trully grateful that the Association is staffed with such gifted people as Carolyn 
Craft, and extend our thanks to her for die work she is doing for us all.



CHURCH GROWTH BY RADIO

Carolyn Craft 
Radio/Media Coordinator

Say It Loud! Say It Clear!
Although millions have testified that they have felt the quickening life of Christ, other millions doubt if such a thing as the Christ life exists.The unseen forces have always been an enigma to the masses.. .It is said that when Marconi demonstrated to a group of scientists in Paris the power of radio waves, they doubted his claims and sought in various ways to discover the concealed wires, which they were sure were being used. —Charles Fillmore
As we listen toa radio station, our only 

"proof' of its existence is in the perform­
ance of the receiver that we are using-the 
sound waves arc unseen. Considering 
this, it can be more comfortable at times 
to minister to those who arc prominent in 
our lives and most visible in our churches 
and centers on Sunday morning than to 
the thousands of "unchurched" searching 
for more unity in their lives.Jesus knew what He had accom­plished in breaking the mortal mesmer­ism of the race, and He boldly proclaimed II is ability to help all those who join II im in seeking to effect a direct union with creative Mind. -C harles Fillmore

Let’s continue to consider our media 
outreach as a means of breaking the mes­
merism of the race and touching souls 
who arc seeking and now receptive to the 
message of truth through the voice of 
Unity. Say it loud! Say it clear—through 
radio!

In conjunction with the March issucof

for your communications outreach:

Z-Rock

Descriptive Highlights on Formats by Popular Title (These titles reflect contempo­
rary terminology used by media sales representatives):

Youth oriented, top rock hits o f today. Skews heavy 
with young male teens. High energy. Personality of 
disc jockey usually very important to listener.

Young adult oriented. Popular hits both rock and 
soft rock. Skews evenly among males and females. 
Popular DJ's impotant to this format.

CHR/Hits
(Contemporary Hit Radio)

New Wave

Urban

Album Oriented Rock

Classic Rock

Adult Contemporary

Lite - Format 41

Oldies

New Age/The Wave

Very young audience. Rap songs. Hot, energetic 
music appealing to both male and female teens. 
Popular on West Coast.

Ethnic format appealing primarily to black adults 
and young adults. Popular format in cities with high 
percentage black population. Dedicated primarily 
to black artists. DJ's are important to the success of 
this format in most cities.

Music consists of long versions of popular contem­
porary rock hits. This format has been popular for 
about 20 years now. Appeals to young adult and teen 
males.

More of a "yuppie" formatted rock station. Hits of 
60's-70's. Appeals to adults who grew up with rock. 
Often listeners who enjoy this also listen to Adult 
Contemporary.

This is the most popular format in radio today. It 
appeals primarily to adults 25-49 by blending popu­
lar hits and soft rock with news, weather, and 
information. It is usually the format at the top in 
number of listeners. It is a "safe" format for listener 
and clicnt-nonoffensive in any way. Personality of 
discjockcysand promotional activities usually very 
important.

Adult Contemporary format that includes a few 
more music selections appealing to a younger 
demographic. This is a syndicated format. Less 
emphasis on local air personalities.

Music format appealing to the 35 to 55 year age 
group. Each station will identify itself by 40’s, 50’s, 
60's, and/or 70's.

Light jazz and esoteric album cuts of new music and 
new artists appealing to adults. This is a brand new 
format and reaches independent thinkers who thrive 
on music that is less popular to the "masses."Continued. . .



Country Country and western music. Depending on the 
market, country music stations vary from a more 
music/less talk format to a music-news-weather- 
sports-information format. The former puts less 
emphasis on air personalities and more emphasis on 
music with fewer commercial interruptions. Coun­
try stations are popular in the south and southwest­
ern cities primarily. "More music" stations appeal to 
the younger country listener.

News/Talk Mostly news, weather, sports, and information. If 
there is much talk, these stations often appeal to a 
profile o f listeners who tend to be less active and 
pretty conservative. Skews heavier with males 35 
and over.

Beautiful Music Usually syndicated and has fewer commercial inter­
ruptions than most stations. Skews to an older 
audience. Is played often as backgound music so 
commercial placement should be strategic and 
consistent rather than random.

Middle-of-the-Road Format that is similar to the popular music, news, 
weather, sports, and information formats from the 
50's and 60's. This appeals to a listener profile who 
enjoy air personalities of yesterday and the music of 
a more conservative nature. Format does not usually 
have a big audience.

Music of Your Life A syndicated format. Music from the Big Band Era. 
Music is primarily from the 30's and 40's. It appeals 
to the 50 and up age group.

This list does not cover every format 
or format combination that is available. 
Ethnic presentations vary in presentation 
from "All Music" to various combina­
tions of talk, music, news, etc.

Gospel and religious stations offer 
ways to blend positive Christian thinking 
with the Unity message; however, the 
audience is usually dedicated to a more 
fundamental Christian theology. The 
potential Truth seeker is less likely to be 
listening to a gospel or religious format.

In conclusion, the sales representative 
from each radio station can present a 
clear picture of the age group their audi­
ence appeals to as well as provide addi­
tional psychographic information on 
their listeners. In all cases, the size of 
your city and the area of the country 
determine the popularity of the various 
formats. Note the size audience and the 
geographical coverage area of the station 
being considered. Find out about their 
community profile. As the station repre­
sentative presents this information, inte­
grate it with your immediate and long­
term goals. There is a wealth of informa­
tion available from the media that can 
help you focus on the best method for 
clearly communicating your vision 
through your ministry's outreach.

Stay tuned!

Target Audience
Age Demographic

12 18 24 34 44 49 54 6465+

( — - Z-ROCK )

( .......... - — r, CHR/HITS .........— .......  ) (contem pora ry hit rad io )

(-— NEWWAVE -  )

( ................................................ URBAN ...........................................  )

t ------ ALBUM ROCK (AOR)...........) (album oriented rock )

( ................. - CLASSIC ROCK................... )

( ................ - ADULT CONTEMPORARY..................  )

( ..................... LITE MUSIC (FORMAT41)............. ......... )

( — -................ OLDIES......................... )

( ....................................NEW AGE/THE WAVE — ...-  )

( .........................COUNTRY   )

( ......................NEWS/TALK   )

<................  BEAUTIFUL MUSIC   )

( .................. MIDDLE OF THE ROAD ..................  )

(M USIC OF YOUR LIFE-)



Susan Eng 
Expansion Coordinator

1989 Trends 
in Ministry

Please send a list o f  Unity churches 
with an elementary school.

I am seeking information regarding 
whether Unity has any retirement homes, 
centers, complexes in the USA for my 
mother.

T h e s e  r e q u e s ts  r e f le c t  th e  n e e d s  o f  a  
B a b y  B o o m e r .  A  B a b y  B o o m e r  is  s o m e ­
o n e  w h o  w a s  b o rn  b e tw e e n  194 6  a n d  
1 9 6 4 . S ta n d a rd  d e s c r ip t io n s  o f  B ab y  
B o o m e rs  in c lu d e  th o se  w h o  d o  n o t  lik e  
b o r in g  s e rm o n s ,  o f f e r in g  p la te s  (try  
b a g s ) ,  h y m n a ls ,  c o a ts  a n d  t ie s , o r  th e  
n a r ro w -m in d e d  C h r is t ia n i ty  th a t  m a n y  o f  
th e m  f in d  in  th e  a v e ra g e  c h u rc h .

O n e  o f  th e  m a jo r  c o n c e rn s  o f  B ab y  
B o o m e rs  is  th e  w e lfa re  o f  th e ir  c h ild re n . 
T h e y  a re  w il l in g  to  p a y  m o re  a n d  to  
r e lo c a te  i f  th e y  c a n  b e  a s s u re d  th a t th e ir  
c h ild re n  w il l  r e c e iv e  a  g o o d  e d u c a tio n .

P a r e n ts  a r e  a ls o  a  to p  p r io r ity  o f  th e  
B a b y  B o o m e r .  S a n d w ic h e d b c tw e e n  a r ­
r a n g in g  th e  e ld e r  c a re  a n d  c h ild  c a re ,  it is 
n o  lo n g e r  th e  "m e  g e n e ra tio n ."

T h e  1 9 9 0 's  w ill b e  th e  b e s t  d e c a d e  fo r  
m a r r ia g e  a n d  f a m ily  l if e  s in c e  th e  19 5 0 ’s. 
C o m m itm e n t  to  im p ro v in g  o u r  w o r ld  a n d  
f a m ily  w ill  b e  o u r  b ig g e s t  c o n c e rn s .  A s 
w e  s t r iv e  to  m a k e  th e  w o r ld  a  b e tte r  p la c e

fo r o u r  c h ild re n , o u r  to p  p r io r it ie s  w ill be  
e n v iro n m e n ta l q u a lity  a n d  th e  n u c le a r  
a rm s  race .

B ab y  B o o m e rs  w ill e n jo y  h ig h e r  s a la ­
r ie s  a n d  m o re  jo b  o p p o rtu n itie s . In 
to d a y 's  d o lla rs , o n e  th ird  o f  you  w ill e a rn  
$ 5 0 ,0 0 0  o r  m o re , a n d  o n e  in  sev en  fa m i­
lie s  w ill h a v e  a  h o u se h o ld  in co m e  o f  
$ 7 5 ,0 0 0  a n d  up.

M o re  o f  u s  w ill d o n a te  o u r  tim e  and  
m o n ey  to  w o rth y  c a u se s . It w ill b e  a  tim e  
o f  sh a rin g  a n d  v o lu n ta rism . A m e ric an s  
w ill g iv e  m o re  m o n ey  to  w o rth y  c au ses  
th an  e v e r  b e fo re .

J im  S im s , a  n a tio n a lly  re c o g n iz e d  
a u th o rity  on  th e  B ab y  B o o m  m en ta lity  
sa id  a t th e  N ew  D im e n s io n s -C h u rc h  
D e v e lo p m e n t an d  M a rk e tin g  S y m p o ­
s iu m  th a t th e  tim e  is r ig h t fo r  N ew  
T h o u g h t m in is tr ie s  to  b o o m . H e g iv es  
th e se  ten  tra its  o f  e ffe c tiv e  c h u rc h e s  th a t 
re a c h  B ab y  B o o m ers .

O  They will be open to experience.

0 Their B ible teaching will stress practical 
living.

0  They place a healthy emphasis on rela­
tionships.

0  They will have fewer titles and less for­
mality.

0  They will understand the new family in 
America.

0  They will share their faith by what they 
say and do.

0  They will recognize the ability of 
women.

0  They will place emphasis on worship.

Q  They will have high tolerance for diver­
sity.

dD They will be action-oriented.

A rc  w c  c o m m u n ic a tin g  in  w a y s  th a t 
w o u ld  a p p e a l to  B a b y  B o o m ers?  O n e  o f  
th e  q u e s t io n s  o n  a  su rv e y  g iv en  to  U n ity  
m in is te rs  a t  th e  A sso c ia tio n 's  1987 C o n ­
fe re n c e  w a s , " I f  I w e re  to  h o ld  a  C E P
U n ity  c la s s , I w o u ld  e x p e c t _______ to
a tte n d ."  T h e  re su lts :

10 m in is te rs  sa id  0  - 4

52  m in is te rs  sa id  5 - 10

3 6  m in is te rs  sa id  11 -2 0

21 m in is te rs  sa id  2 1 -3 0

18 m in is te rs  sa id  11 -2 0  

3 m in is te rs  sa id  5 1 -7 5  

3 m in is te rs  sa id  7 6 -5 0  

1 m in is te r  sa id  3 5 -1 0 0

In o rd e r  to  o b ta in  so m e  in s ig h t a s  to 
w h y  th e  n u m b e rs  w e re  lo w e r  th an  e x ­
p e c te d , I re a d  th ro u g h  h u n d re d s  o f  U n ity  
c h u rch  n e w s le tte rs  to  re a d  h o w  th e  c lass  
w as  a d v e rtis e d . O n ly  se v e n  a d v e rtis e d  
th e  c la s s  w ith  b e n e f i ts  th a t  w o u ld  a ttrac t 
a  B ab y  B o o m e r to c la ss .

M o st o f  th e  w r ite u p s  u se d  o n e  o r  tw o 
se n te n c e s  w h ic h  s ta te  fa c ts  b u t  n o t b e n e ­
fits . "T h is  b o o k  is a  U n ity  c la ss ic ."  "T h is  
w o n d e rfu l U n ity  b o o k  by  C h a rle s  
F illm o re  m a k e s  an  in te re s tin g  s tu d y ."

A lth o u g h  th e  b o o k , P sv c h o c v b e m e t-  
i£S w as p u b lish e d  in 1 9 6 0  a n d  is n o  lo n g er 
o n  th e  b e s ts e lle r  lis t, I d is c o v e re d  q u ite  a  
few  c h u rc h e s  a re  s ti ll  g iv in g  it  m ore  
"p ress"  w ith  th e  s a m e  b e n e f i ts  th a t c o u ld  
h a v e  b e en  sa id  a b o u t a  C E P  c la ss .

S a m p le  s ta te m e n ts  a p p e a lin g  to  a  
B ab y  B o o m e r m ig h t say , "T h is  ac tio n  
c la s s  is fo r  y o u  i f . . .

. . .you want to achieve success.

. . .you are almost, but not quite, where 
you want to be.

.. .you want decisions which will put you 
at the top.

.. .you are not yet demonstrating the really 
important things in your life.

. . .you want creative stress reduction.

. . .you want to be materially successful 
and spiritual at the same time.

. .your career, money, or relationships do 
not seem to be working as well as you would 
like.

A lth o u g h  n o t e v e ry  c h u rch  has been  
c a lle d  to  re a c h  B a b y  B o o m e rs , a d d re s s ­
ing  th e  n e ed s  a n d  w a n ts  o f  B ab y  B o o m ers  
can  h e lp  a  c h u rch  g ro w .

Resources:

C h e ry l R u sse ll , e d ito r  in c h ie f , A m erican
D e m o g ra p h ic s  m a g a z in e

C h a r le s  E . F u lle r  In s ti tu te  o f  E v an g e lism
an d  C h u rc h  G ro w th



PARTNERS IN MINISTRY
a network of spouses of ministers

Karin Mosley

M a ry  A n n  D e tz le r ,  a  p a r tn e r  in  m in is ­
try  a n d  a  U n ity  m in is te r  f ro m  S a n  J o s e ,  
C a lifo rn ia , s to p p e d  b y  m y  d e s k  a  fe w  
w e ek s  a g o . S h e le f t  w ith  m e  th e  f o l lo w in g  
a r tic le  (a t r ig h t) .  A f te r  re a d in g  it  a n d  
p o n d e r in g  th e  w o n d e r fu l  th o u g h ts  a n d  
w o rd s , I c a l le d  M a ry  A n n  to  a s k  i f  I c o u ld  
sh a re  i t  in  p r in t  w ith  y o u . S h e  is  h a p p y  to  
sh a re  i t  w ith  p a r tn e r s  e v e ry w h e re .  L e t  it 
to u c h  y o u r  h e a r t .  A f te r  r e a d in g  it, y o u  
m a y  fe e l th e  n e e d  to  re a d  i t  w i th  y o u r  
m in is te r /p a r tn e r ,  th e n  ta k e  so m e  t im e  to  
h a v e  a  h e a r t - to -h e a r t  ta lk  a b o u t  h o w  y o u  
b o th  fe e l a b o u t  l is te n in g .

T h is  is j u s t  a  " ta s te r"  o f  m u c h  m o re  to  
c o m e  fro m  M a ry  A n n . S h e  h a s  a g re e d  to  
b e  o u r  w o rk s h o p  p r e s e n te r  a t  th e  1 9 8 9  
A s so c ia tio n  o f  U n ity  C h u rc h e s  C o n fe r ­
e n c e  in  Ju n e . T h e  w o rk s h o p  " F o rg iv in g  
W h en  I t  H u rts "  w ill  b e  o p e n  to  P a r tn e r s  in  
M in is try  O N L Y . M a n y  o f  y o u  h a v e  r e ­
q u e s te d  th is  p r iv a te  t im e  f o r  P a r tn e r s  to  
o p e n ly  sh a re  a n d  h a v e  th is  t im e  to g e th e r .  
W a tc h  fo r  m o re  in fo rm a t io n  a b o u t  C o n ­
fe re n c e  h a p p e n in g s  fo r  P a r tn e rs .

* * * * * * * *

I 'm  lo o k in g  fo r  P a r tn e r s  e x p e r ie n c e s  
in  " E x p e r ie n c in g  T h e  H o lid a z e "  to  b e  
p r in te d  in th e  C h r is tm a s  is s u e  o f  C O N - 
T A C T . W rite :  Partners in  M i n i s t r y ,  As­
s o c ia t io n  of U n i ty  Churches, P.O. Box 
610, Lee's Summit, MO 64063.

Listening
When I ask you to listen to me and you start giving me 

advice, you have not done what I asked.

When I asked you to listen to me and you begin to tell me 
why I shouldn't feel that way, you aretramplingon myfeelings.

When I ask you to listen to me and you feel you have to do 
something to solve my problems, you have failed me, strange 
as that may seem.

LISTEN! All tasked was that you listen,not talkordo.. .just 
hear me.

Advice is cheap; twenty cents will get you both Dear Abby 
and Billy Graham in the newspaper.

And I can do for myself. I'm not helpless. Maybe discour­
aged and faltering, but not helpless.

When you do something for me that I can and need to do for 
myself, you contribute to my fear and inadequacy.

But when you accept as a simple fact that I do feel what I 
feel, no matter how irrational then I can quit trying to convince 
you and can get about this business of understanding what's 
behind this irrational feeling.

And when that's clear, the answers are abvious and I don't 
need advice. Irrational feelings make sense when we under­
stand what’s behind them.

Perhaps that's why prayer works, sometimes, for some 
people.. .because God is mute, and doesn't give advice or try 
to fix things.

God just listens and lets you work it out for yourself.

So please listen and just hear me.

And if you want to talk, wait a minute foryourturn.. .and I'll 
listen to you.

--Author Unknown

...... .......   J f



Adult Victims of Child Sexual Abuse
by Dr. David Fero

"Unity teachings are ideally formulated to 
combat low self-esteem and depression and 
the consequences of child sexual abuse.”

It is increasingly more common 
for professionals and ministers to 
encounter in counseling adults 
who have been abused as children, 
some of these clients were sexually 
abused. Rarely does the counselee 
come to counseling and acknowl­
edge the abuse readily, and it may 
come to lightonly after a consider­
able time in counseling. The coun- 
selees often have repressed these 
unpleasant experiences for so long 
that they are rarely brought to con­
sciousness, but the consequences 
of child abuse are present in the 
day-to-day life of the victim.

The typical adult sexually 
abused as a child suffers extreme 
low self esteem, depression, has 
disturbed relationships and sexual 
problems. They will often have 
periods of their childhood that they 
cannot recall. They have anger 
towards members of their family, 
and fear of the abuser, whom they 
may idealize. Sexual abuse occurs 
most commonly between a child 
and a trusted family member or 
close friend of the family. Most 
often the abuse occurs repeatedly. 
Secrecy is maintained by guilt, 
threats, and pleas to protect the 
perpetrator. There is often a collu­
sion on the part of many family 
members to maintain the family 
appearance of normalcy and to 
ignore the signs of abuse. But 
family relationships are inevitably 
distrubed. Disturbed relationships 
with others result as every signifi­
cant relationship is affected by the 
impact of these profound early 
experiences. Sexual dysfunction is

common, due to guilt and anxiety. 
The sense of shame and guilt be­
come pervasive parts of the per­
sonality resulting in depression 
and low self-esteem. Substance 
abuse is very often a part of the 
original abuse as well as a problem 
for the adult victim.

If you suspect childhood abuse 
occurred with one of your adult 
counselees, build a real loving re­
lationship with the counselee and 
help them to feel accepted just as 
they are without a sexual connota­
tion to the relationship. At the ap­
propriate time tell the counselee 
that they are acting just like some­
one abused as a child and point out 
the behavior. Allow them to recall 
the abuse giving them permission 
to recall the abuse gradually. Be 
aware of excessive denial which 
may indicate you are right but that 
the counselee is not ready to ac­
knowledge the abuse. Let them 
think about it. When the abuse is 
recalled help them to know they 
did the best they could. Let them 
know a child is never the cause of 
sexual abuse, the adult must as­
sume all of the responsibility, and 
that continuing the behavior or 
even enjoying it at some level are 
normal feelings. Help the coun­
selee to identify victim thinking 
and replace it with the recognition

that they were conceived as a child 
of God at creation. As such they are 
not meant to continue thinking of 
themselves as helpless victims, but 
as co-creators of their world. Once 
they know the Truth, they are set 
free. Help them to forgive their 
family, both the perpetrator seeing 
them as being ignorant of the Truth 
about themselves and that's why 
they seek validation through the 
love of a child, and those who 
allowed the abuse.

Unity teachings are ideally for­
mulated to combat low self esteem 
and depression and the conse­
quences of child sexual abuse. And 
no one is better qualified to use 
these principles in counseling than 
the Unity minister; so be confident 
that you can play an important role. 
If you are concerned that the de­
pression needs professional man­
agement, refer to a professional 
experienced in therapy with 
abused persons and stay involved 
as your counselee needs your con­
tinuing love.

Some support groups available 
are Al-Anon, Alcoholics Anony­
mous, Sons United/Daughters 
United, P.O. Box 952, San Jose, 
California 95108.
(Dr. David Fero is a psychologist in 
Akron, Ohio, and attends Unity o f Ak­
ron.)



O n b e h a l f  o f  th e  A s s o c ia t io n  o f  U n i ty  C h u r c h e s ’ s ta f f  a n d  B o a rd  o f  T r u s te e s , w e  e x te n d  to  y o u  o u r  d e ep  g ra titu d e  and apprecia tion  
for y o u r  p a s t  f in a n c ia l  s u p p o r t .  T h e  lo v e  a n d  fa ith  y o u  in c o rp o ra te  in to  y o u r  g if ts  m a k e  th em  sp ec ia l. W e  w ill ap p rec ia te  your 
a ff irm in g  w ith  u s  d a i ly  th e s e  p o w e r f u l  w o rd s :

^ T h a n k  y o u ,  G o d ,  fo r  an  in c re a s in g  a w a re n e s s  o f  Y o u r  a ll-p ro v id in g  ^  
lo v e .  W e  a re  c o n f id e n t  th a t  th e  p ro s p e r in g  p o w e r  o f  Y o u r  lo v e  b le s se s  
th e  A s s o c ia t io n  o f  U n ity  C h u rc h e s  w ith  su c c e s s  a n d  p len ty

^  - J )

ASSOCIATION OF UNITY CHURCHES 
Statement of General Fund Operations 

Eight Months Ended November 30,1988

INCOME-OPERATIONS November Year to Date

L o v e  O f fe r in g s $ 6 9 ,8 4 8 .4 1 $ 6 5 0 ,1 9 4 .6 1
O th e r  In c o m e 2 ,4 2 9 .9 8

$ 7 2 ,2 7 8 .3 9
3 4 ,9 0 0 .6 9

$ 6 8 5 ,0 9 5 .3 0

L e s s :  T i th e  T r a n s fe r 7 ,5 6 5 .4 4 6 2 ,1 3 1 .8 2
6 4 ,7 1 2 .9 5 6 2 2 ,9 6 3 .4 8

G ro s s  P r o f i t  M a te r ia l 2 ,8 2 6 .4 5 3 8 ,1 0 1 .9 4

Total Income $ 6 7 ,5 3 9 .4 0 $ 6 6 1 ,0 6 5 .4 2

EXPENSES-OPERATIONS

Total Expenses $ 8 8 ,9 2 5 .4 4 $ 6 6 8 ,5 1 4 .2 5

INCOME OVER (UNDER) EXPENSES: $ (2 1 ,3 8 6 .0 4 ) ' $  (7 ,4 4 8 .8 3 )

U n ity  S c h o o l  C o n tr ib u t io n  to  th e  A s so c ia t io n  o f  U n ity  C h u rc h e s  T h ro u g h  S e rv ice s  P ro v id e d

Month of November: $5,767.99 
Year to Date: $56,356.18

Note: This contribution is a non-ledger item and does not appear on the Association financial statement

1 Includes $(27,300) of Church Growth Fund's Deficit



DEPARTMENT OF EDUCATION NEWS

Bob Ellsworth 
Director of Education

The Uniqueness Of Unity
Part IV

S e v e n  o u t  o f  e v e ry  te n  (7 0 % ) m in is te rs  a n d  l ic e n se d  
te a c h e rs  in U n ity  h a v e  a n  IN T U IT IV E -F E E L IN G  te m ­
p e ra m e n t ,  a s  m e a su re d  b y  th e  M y e rs -B r ig g s . Y e t o n ly  
12%  o f  th e  p o p u la t io n  a rc  IN T U IT IV E -F E E L IN G  p e o p le , 
w h ile  4 0 %  o f  p ro te s ta n t  m in is te rs  fa ll in to  th is  c a te g o ry . 
U n i ty  is  in d e e d  u n iq u e  in  th e  k in d  o f  p e o p le  i t  a tt r a c ts  to  
i ts  c h u rc h  le a d e rs h ip .  I s u s p e c t  th a t  m o s t  o f  o u r  c o n g re g a ­
t io n s  a re  a ls o  o f  th e  IN T U IT IV E -F E E L IN G  te m p e ra ­
m e n t.  S o  fa r, 142  m in is te r s ,  m in is te r ia l  s tu d e n ts , an d  
l ic e n s e d  te a c h e r s  h a v e  L iken  th e  M y e rs -B r ig g s  h e re  a t 
U n ity  V il la g e .  W e  d o n 't  h a v e  a n y  q u e s t io n n a ire s  y e t fro m  
U n ity  c o n g re g a tio n s ,  b u t  I 'd  b e  su rp r ise d  i f  m o s t c o n g re ­
g a n ts  w e re n ’t a ls o  IN T U IT IV E -F E E L IN G  in te m p e ra ­
m e n t.

W h a ta r c  IN T U IT IV E -F E E L IN G  ( N F ’s) p e o p le  l ik e ?  It 
is  im p o r ta n t  to  k n o w  th is  b e c a u s e  in  k n o w in g  th is  w e  c o m e  
to  k n o w  o u rs e lv e s  in U n ity . H e re  a re  so m e  o f  th e  "g ifts"  
th a t  N F 's  o f te n  h av e :

/  Seek personal/spiritual growth and self actualization.
/  Romantacize relationships
/  Inspire others to action and change (have charisma).
/  Are effective, articulate communicators.
/  Seen as a "feeling" person, caring deeply about others.
S  H ighly intuitive about what others are thinking and feeling. 
/  Have competence as group facilitators, catalysts. 
y  Contagiously optimistic about the future. 
y  Give strokes freely in relationships. 
y  Want to make a "difference" in the world. 
y  In touch with emotions and feelings, skilled at expressing 

them.
y  See possibilities and good in others. 
y  Enjoy bringing out the best in others. 
y  Skilled at creating intense relationships 
y  Respond to partner with sympathy, tenderness, and affec­

tion.

y  Skilled socially, make others feel wanted and well hosted 
in home.

T h e  a b o v e  a re  w o n d e rfu l g if ts . W h e n  U n ity  le a d e rs  
lo o k  o u t on  th e  c o n g re g a tio n s , th e y  se e  th e  p o s s ib i l i t ie s  fo r  
g ro w th . V a lu in g  p e rso n a l t ra n s fo rm a tio n s  fo r  th e m se lv e s . 
U n ity  le a d e rs  seek  to  ca ll th is  fo r th  in th o se  th ey  se rv e . 
N F s  c o n tr ib u te  a  lo t in m a k in g  th e ir  c h u rc h  a  lo v in g  
c o m m u n ity  w h e re  a u th e n tic  e n c o u n te rs  w ith  o th e r  p e o p le  
a re  p o ss ib le . A rtic u la te  a n d  e f fe c tiv e  c o m m u n ic a to rs , 
N F ’s m a k e  g re a t  sp e a k e rs  a n d  te a c h e rs .

B u t w h a t is  a m a z in g  is th a t  th e  N F  te m p e ra m e n t se e m s 
to  a p p ea l to  a  m in o rity  o f  c h u rc h g o e rs  in th is  co u n try . 
M a n y  p e o p le  seem  to  p re fe r  a  firm  sy s te m  o f  d o ’s an d  
d o n 't s a n d a  m o ra lis tic  a p p ro a c h  to  re lig io n , w ith a b u n d a n t  
m ea su re s  o f  r ig h ta n d  w ro n g  th ro w n  in. M o s t p e o p le  in th is  
c o u n try  a re  O U T E R  d ire c te d  ra th e r  th an  IN N E R  d ire c te d , 
a s  m ea su re d  b y  th e  M y e rs -B rig g s . A s w o n d e rfu l a s  th e  N F  
q u a li t ie s  a re , th e  tru th  is th a t th ey  p ro b a b ly  d o n 't  fill the  
n e e d s  o f  m o s t p e o p le  w h o  p re fe r  a n o th e r  a p p ro a c h  to  
w o rsh ip  a n d  c o n g re g a tio n a l life .

N F  le a d e rs  h a v e  s o m e  "c h a lle n g e s ,"  a s  w e ll a s  g if ts ,  as 
a ll te m p e ra m e n t g ro u p s  do . C a n  y o u  fin d  y o u r s e lf  w ith  an y  
o f  th e  c h a lle n g e s  l is te d  b e lo w ?

y  Attract needy people like a magnet, become rescuers.
y  Tend to be "too" helpful, even when unwarranted or not 

asked for.
y  Highly sensitive, even reactive to criticism/suggestions. 
y  Irritate others by being seen as playing favorites. 
y  Anger others when withdrawing intense interest. 
y  Have a high need for strokes, recognition, approval. 
y  Handle conflict and disagreement by avoiding when pos­

sible.
y  Try to please too much, strive to be what others want, 

difficulty saying "no."
y  Have difficulty maintaining own physical/emotional well 

being.
y  Create dependent relationships through expression of 

caring and understanding.
y  Idealize and romanticize relationships, then becomedisap- 

pointed.
y  Not at peace with authority.

W h ile  N F  s p ir itu a l le a d e rs  a rc  th e  m o s t a d a p ta b le  o f  a ll 
c le rg y , th ey  a re  a lso  m o re  o f ten  c a u g h t b e tw e e n  try in g  to 
p lea se  p e o p le  a n d  b e in g  tru e  to  th e ir  o w n  d r iv e  fo r  
a u th o rity . A lso , se ttin g  b o u n d a r ie s  fo r  th e m se lv e s  d o e s  
n o t c o m e  e a s ily , a n d  N F  c le rg y  h a v e  a  d if f ic u lt  tim e  
n u rtu r in g  th e ir  o w n  n e ed s  fo r  fa m ily , r e c re a t io n , a n d  a  
p r iv a te  sp ir itu a l life .

F o r tu n a te ly , th e re  a re  se v e ra l m ill io n  p e o p le  w ith  N F  
te m p e ra m e n ts  in th is  c o u n try . T h a t  m e a n s  th a t w h ile  
U n ity  m ay  a p p e a l to  a  m in o rity , w e  h a v e  lo ts  o f  ro o m  to 
g ro w . N e x t m o n th  w e  w ill e x a m in e  tw o  o th e r  te m p e ra ­
m e n t g ro u p s  w h o  a re  so m e tim e s  a ttra c te d  to  U n ity . By 
u n d e rs ta n d in g  w h a t th e se  o th e r  g ro u p s  a re  lik e , it w o u ld  
b e  p o ss ib le  to  b ro a d en  U n ity 's  b a se  o f  ap p ea l.

(NOTE: Many of the above conclusions were drawn from the 
book Personality Type and Religious Leadership by Oswald and 
Kroeger, published by the Alban Institute in Washington, D.C.)



LIGHT ON THE PATH
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A  I
Trish Robinson 

Licensed Teacher Consultant

th a t  m u ch . N o w  a ll 1 h a v e  to d o  is b e  h o n e s t w ith  m yself. 
N o  o n e  e ls e  w ill e v e r  k n o w  th e  d iffe ren ce . A n d  m o st o f  a ll , 
I k n o w  th a t  i f  I d e c id e  to  g iv e  m o re  o f  m y s e lf -m y  tim e, 
m y  ta le n ts , o r  m y m o n e y - i t  w ill b e  m u ltip lie d  and I w ill 
re c e iv e  a  g re a t  b le s s in g , e v en  a s  m y  g ifts  b less others.

T h e  q u e s tio n  o f  h o w  m u ch  sh o u ld  I g iv e  is rea lly  a q u es- 
t io n  o f  h o w  m u ch  I am  w illin g  to  rece iv e . I lik e  that!

T h is  C e n te n n ia l Y e a r  is filled  w ith  e x c itin g  ex p eri­
e n c e s —L ic e n s e d  T e a c h e r  W eek  b e in g  o n e  (F ebruary  19- 
2 4 ,1 9 8 9 ) .  It tru ly  w a s  g rea t. T h e  h ig h  q u a lity  o f  teachers 
in  a tte n d a n c e  c o n tr ib u te d  trem en d o u s ly  to  the  w o n d er o f  
i t  a ll.

I t  is  a  p le a s u r e  to  s h a re  w ith  y o u  th e  f o l lo w in g  p ie c e  
w r itte n  b y  Ben Andrews, l ic e n s e d  te a c h e r  a n d  s p ir i tu a l  
le a d e r  a t  U n i ty  in  D u n c a n v i l le ,  T e x a s  ( th is  a r t ic le  p u s h e d  
m y  " th in k  b u t to n s ,"  w h ic h  I l ik e ) :

Name Your Own Price
W o u ld n 't  th e  w o r ld  b e  in te r e s t in g  i f  w e  c o u ld  d e te r ­

m in e  th e  v a lu e  o f  e v e r y th in g  w e  r e c e iv e  a n d  th e n  p a y  o n ly  
th a t  a m o u n t?  W o u ld  w e  o f f e r  m o re ?  L e s s ?  H o w  w o u ld  w e  
d e te rm in e  h o w  m u c h  is  a p p ro p r ia te ?

T h e re  is  o n ly  o n e  p la c e  w h ic h  a l lo w s  u s  th a t  f re e d o m  
a n d  th a t  is  o u r  c h u rc h .  I t  g iv e s  u s  a ll  th e  lo v e  a n d  su p p o r t  
w e  w ill  a c c e p t  fo r  g ro w th  to w a rd  o u r  fu ll p o te n t ia l ,  w h ile  
a l lo w in g  u s  to ta l  f r e e d o m , to  d e te r m in e  th e  v a lu e  o f  i t  to  
us.

I w o u ld n ’t  c h a n g e  th e  sy s te m  e v e n  i f  I c o u ld .  I  l ik e  
b e in g  fu l ly  r e s p o n s ib le  fo r  d e te r m in in g  e x a c tly  h o w  m u c h  
m y  " s p ir i tu a l  s u p p o r t"  c e n te r  h a s  c o n tr ib u te d  to  m e  a n d  
th en  g iv in g  a c c o r d in g  to  h o w  I s e c  th e  v a lu e  o f  it. It m a k e s  
m e  fe e l g o o d  to  k n o w  th a t  s o m e w h e re  in  m y  w o r ld  I am  
tru s te d  to  u se  m y  o w n  ju d g m e n t  w i th o u t  f e e l in g  g u i lty  th a t  
I g a v e  to o  l i t t le  o r  to o  m u c h .  I l ik e  n o t  h a v in g  m y  g iv in g  
d e te rm in e d  b y  w h a t  s o m e o n e  e ls e  g iv e s ,  o r  w h a t  is 
e x p e c te d  o f  m e . I f  I d o n 't  r e c e iv e  v a lu e ,  I d o n 't  h a v e  to  g iv e  
a t  a ll .  O r  I c a n  ta k e  a s  m u c h  a s  I w a n t  a n d  o n ly  g iv e  a  lit t le  
in  r e tu rn .  I t  is  to ta l ly  u p  to  m e.

M y  o n ly  r e q u ir e m e n t  is  th a t  I b e  tru e  to  m y  in te g r ity ;  
th a t  I g iv e  e n o u g h ,  b u t  n o t  to o  m u c h . I t  is  s o le ly  u p  to  m e  
to  g iv e  in  a c c o r d a n c e  w ith  th e  v a lu e  I p la c e  o n  w h a t  I 
r e c e iv e .  A n d  I l ik e  b e in g  a b le  to  f in d  o u t  h o w  th e  m o n e y  
I g iv e  is  b e in g  u se d , i f  I so  d e s ire .

A ll in  a l l ,  I th in k  th is  is  a  s y s te m  w h ic h  su p p o r ts  m e. I t  
t ru s ts  m e . I t  b e l ie v e s  in  m y  w i l l in g n e s s  to  a lw a y s  b e  fa ir , 
a n d  in  m y  w i l l in g n e s s  to  b e  a w a r e  o f  h o w  th e  g o o d  1 
re c e iv e  h e r e  c o m p a r e s  w ith  w h a t  I r e c e iv e  e ls e w h e re  in 
m y  life .

I a m  th a n k fu l  th a t  s o m e w h e re ,  s o m e o n e  b e lie v e s  in  m e

W e  b e g a n  th e  w e ek  w ith  a  w o rk sh o p , "W h at U nity  Is," 
o n  S u n d a y  a f te rn o o n  a n d  th e  C e n te n n ia l P lay , "B eautifu l 
D re a m e r,"  in  th e  e v e n in g . I w o u ld  lik e  fo r  a ll o f  you to 
e x p e r ie n c e  th e  p lay .

A ly ss a  V a n T il,  lic e n sed  te a c h e r  and  B ib le  Instru c to r 
fo r  U S R S , g a v e  a  s e m in a r  th a t w a s  ja m -p a c k e d  w ith  go o d  
B ib le  m a te ria l;  w ay s  to  h a v e  fu n  p re p a rin g  B ib le  c lasses , 
fu n  w a y s  to  le a rn  m o re  a n d  to  sh a re  w ith  y o u r stu d en ts  as 
w e ll a s  n e w  in s ig h ts  in to  th e  s tu d y  an d  m ean in g  o f  the 
B ib le .

M ic h a e l R y c e  (a u th o r , le c tu re r , an d  co n su ltan t in 
te a c h in g  th e  p ra c tic a l a p p lic a tio n  o f  "se lf-h e lp  too ls") 
sh a re d  w ith  u s th e  im p o rta n c e  o f , a n d  b e n e fits  from , tak ing  
re sp o n s ib ili ty  fo ro u rs e lv e s  an d  o u r  lives. S o m e o f  us w ere 
p r iv ile g e d  to  se e  h im  liv in g  w h a t he  teach es  w hen  u n e x ­
p e c te d  o p p o r tu n it ie s  a ro se .

P a t  G la n c y , l ic e n se d  te a c h e r  from  E l P aseo , T ex as, 
g a v e  n e w  in s ig h ts  in to  th e  u se  o f  ”w r i t in g " -h o w  to  m ake  
w rit in g  a  v a r ie d  to o l in  se lf-h e lp  an d  in teach in g  o thers.

B o b  E llsw o rth  h e lp e d  us se e  o u r  u n iq u e  g ifts  in new  
w a y s , w h ile  d isc o v e r in g  g if ts  w e  w e re  u n aw are  of. In  his 
w o rk s h o p , "G if ts  D iffe r in g ,"  w e  lea rn ed  to  v a lu e  the  g ifts  
o f  o th e rs  a n d  see  h o w  w e  c an  a ll w o rk  to g e th e r in 
a c c e p ta n c e .

A d r ia n n e  D o rfm a n , U S R S  C o m m u n ic a tio n  In struc to r, 
w a s  d y n a m ic  a n d  fu n  in sh a r in g  tea ch in g  tech n iq u es.

Y o u r  L ic e n s e d  T e a c h e rs  R e g io n a l R e p resen ta tiv es 
w ill b e  sh a r in g  m o re  w ith  you . A nd  sp e a k in g  o f  L icen sed  
T e a c h e rs  R e g io n a l R e p re se n ta tiv e s , p lea se  le t them  h ear 
f ro m  y o u . L e t th em  k n o w  y o u  a p p re c ia te  them . T h ey  are  
v e ry  d e d ic a te d  a n d  can  se rv e  you  b e tte r  w h en  you  share  
w ith  th em .

'T il  n e x t m o n th , lo v e  an d  b le s s in g s .

GOOD NEWS!
L ic e n s e d  T e a c h e r  P o s t-G ra d u a te  W eek  w ill be  

h e ld  in  JU N E  o f  1990! Y o u  re a liz e , o f  c o u rse , th a t 
th is  a llo w s  m o re  o f  y o u  to  ta k e  a d v an tag e  o f  the
w e e k  th a t  IS  F O R  Y O U !
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Resources for 
Enrichment

N o  m a t te r  w h a t  th e  c h u rc h  b u d g e t  fo r  th e  c h ild re n ’s 
p ro g ra m  is , m o s t  o f  u s  fe e l th a t  w e  c o u ld  d o  m o re  i f  th e re  
w e re  m o re  m o n e y  a v a ila b le .  T h is  is  p ro b a b ly  tru e , b u t in 
m o s t  c a s e s  th e  e x tra  m o n e y  is  n o t re a d ily  a v a ila b le . O n e  
w a y  to  w o rk  w ith  th e  s itu a t io n  is to  c a p ita l iz e  o n  the  
re s o u rc e s  th a t  a re  a lre a d y  a v a ila b le ,  o rg a n iz e  m a te ria ls , 
la b e l, a n d  p la c e  so  th a t th ey  a re  r e a d ily  a v a ila b le  to  th e  
c la s s ro o m  te a c h e rs .

A  re s o u rc e  l ib ra ry  in  th e  c h ild re n 's  p ro g ra m  m a k e s  a 
v a r ie ty  o f  in fo rm a tio n  a v a ila b le  to  th e  te a c h e rs . C h ild re n 's  
b o o k s  c a n  b e  a r ra n g e d  a c c o rd in g  to  th e  su b je c t,  so  th a t 
te a c h e rs  c a n  lo c a te  a  s to ry  th a t is  p e r tin e n t  to  th e  th e m e  fo r 
th e  w e e k , w i th o u t  sp e n d in g  a  g re a t  d e a l o f  t im e . H a v in g  
th e  b o o k s  in o n e  lo c a tio n , ra th e r  th an  s c a tte re d  th ro u g h o u t 
th e  c la s s ro o m s  m a k e s  a  b ig g e r  s e le c tio n  a v a ila b le  to  all o f  
th e  te a c h e rs  in y o u r  p ro g ra m .

S e v e ra l o f  th e  re s o u rc e s  a v a ila b le  fro m  th e  A sso c ia tio n  
o f  U n ity  C h u rc h e s ,  su ch  a s  th e  B a c k  to  B a s ic s  C u rr ic u lu m , 
a n d  th e  T w e lv e  P o w e r  P ro g ra m  fo r  Y o u n g  P e o p le , lis t 
c h i ld re n 's  s to r ie s  th a t c a n  b e  u se d  w ith  d if fe re n t  to p ics . 
O n c e  th e s e  h a v e  b e e n  a c q u ire d  b y  y o u r  c h ild re n 's  p r o ­
g ra m , k e e p in g  th e m  a v a ila b le  a n d  in  g o o d  c o n d it io n , y o u  
c a n  c o n tin u e  to  a d d  to  y o u r  l ib ra ry . B o o k s  a d d  in te re s t  an d  
v a r ie ty  to  a  te a c h e r 's  le s so n  p la n . T h e  d ra w in g s  c an  b e  
u se d  a s  p a tte rn s  to  c re a te  f la n n e l b o a rd  c h a ra c te rs  a n d  the  
s to ry  c a n  b e  p re se n te d  to  th e  c h ild re n  on  a  flan n e l bo ard . 
A  fe w  b o o k s ,  r e v e la n t  to  th e  w e e k ’s th em e , c an  b e  p la c e d  
in a  le a rn in g  c e n te r  fo r  a  c h ild  to  e n jo y  o n  h is /h e r  o w n .

T h e  c h a irp e rs o n  o f  th e  Y o u th  S e rv ic e s  C o m m itte e , 
M a rg e  K a ss , re c e n tly  a sk e d  th e  m a n a g e rs  o f  a  n u m b e r  o f  
U n ity  b o o k s to re s  to  re c o m m e n d  th e ir  fa v o rite  c h ild re n 's  
b o o k s . I f  y o u  a re  in te re s te d  in  a n y  o f  th e se  b o o k s , a n d  y o u r  
b o o k s to re  d o e s n 't  c u r re n t ly  h a v e  th em  a v a ila b le , th e  m a n ­
a g e r  c an  o r d e r  th em  fro m  e ith e r  N e w  L e a f  o r  D e V o rss .

The Serendipity Series by Stephen Cosgrove 
The Velveteen Rabbit by Margery Williams ($7.95-all ages) 
Stepping Stone Series by Margaret Stevens 
Remember the Light by Fisher (meeting bereavement) 

($8.95-ages 5 and up)
Meditations For Little People by Langford ($3.00-agcs 3-7)
Something Special Within by Richter, Betts, and Jacobsen 

($4.50)
I, Monty by Marcus Bach
Liking Myself by Pat Palmer ($4.95-ages 6-10)
Makc h  So by Richter, Betts, and Jacobsen ($6.50)
Meditation With Children by Rozman
Hope For the Flowers by Trina Paulus ($5.95)
Timothy Turtle Learns About I .ove by Wendy Smith
Cat Who Went to Heaven by Coatsworth
Q.Ur Father - Prayers For Young People by Joan Hodgson 

(White Eagle)
Alphabet of God by Larson ($4.00-ages 4-10)
Windows of Nature by M. Stillwater 
Have You Hugged A Monster Today'? by Allen Cohen 
Sharing Nature With Children by Joseph B. Cornell 

($6.95—all ages)
The Little Prince by Antoine De Saint-Exupery (all ages)
There Is Only One Me by Gibbon
The Rose and the Pickle by Golday
Twelve by Elaine Kittridge
The Lord's Prayer by Lucy
Otto Shares (A Hug. A Tear. A Giggle A Friehil 

by Kathleen Morey ($2.95 each)
The Giving Tree by Silversetin
The Girl Who Cried Flowers by Yolen ($7.95—all ages)

Western Region 
Children's Education Consultant

Penny Gruver

P e n n y  G ru v e r  h a s  b een  ihe  
C h ild re n 's  E d u ca tio n  C o n su lta n t 
s in c e  M ay , 1988 . W ith  a b a c k ­
g ro u n d  in a r t  e d u c a tio n , P e n n y  
h as  w o rk e d  in p u b l ic sc h o o ls , a n d  
a s  a  g u e s t  e d u c a to r  w o rk in g  in 
g ra d e s  1-5. S h e  se rv ed  a s  Y o u th  E d u c a tio n  D ire c to r  fo r 
U n ity  in  th e  O ly m p ic s , P o rt  A n g e le s , W a s h in g to n , fo r 
se v e n  y e a rs , a n d  o n  th e  c h u rch  b o a rd  o f  d ire c to rs  fo r  o v e r  
tw o  y e a rs . P e n n y  re s id e s  in P o r t  A n g e le s , w ith  h e r  h u s ­
b a n d , R a y , a n d  th e ir  th re e  c h ild re n . W h en  a sk e d  a b o u t  h e r 
p e rso n a l v is io n  fo r  c h ild re n ’s m in is try , P e n n y  sa y s  she  
e n c o u ra g e s  th e  a w a re n e ss  o f  y o u n g  p e o p le  a s  a  " th riv in g  
p a r t  o f  th e  c h u rc h  m e m b e rsh ip . . .an d  su p p o r t fo r  the  
te a c h e rs  a n d  d ire c to rs !"  In a  n u tsh e ll ,  sh e  b e lie v e  in 
h e lp in g  e ac h  p e rso n  to  b e  th e  b e s t  th e y  c a n  be!



Survey Says:
"Teens Vulnerable"

A  n e w  s tu d y  o f  t e e n a g e r s ' a t t i tu d e s  to w a rd  h e a lth  
a n d  s e x u a l  i s s u e s  r e v e a ls  th a t  m a n y  y o u n g  p e o p le  a re  

n o t m a k in g  th e  p r o p e r  h e a l th  d e c is io n s  o r  a r e  e m b ra c -  

in g  d a n g e ro u s  m is c o n c e p t io n s  a b o u t  th e ir  b o d ie s  a n d  

se x u a lity .

T h e  N a t io n a l  A d o le s c e n t  S tu d e n t  H e a l th  S u rv e y  
q u e s t io n e d  m o re  tita n  1 1 ,0 0 0  e ig h th  a n d  te n th  g ra d e rs  

a c ro s s  th e  c o u n try  o n  su c h  to p ic s  a s  A ID S , in ju ry  

p re v e n t io n ,  v io le n c e ,  s u ic id e ,  s e x u a lly  t r a n s m it te d  

d is e a s e s ,  c o n s u m e r  h e a l th ,  n u t r i t io n ,  a n d  a lc o h o l ,  

d ru g , a n d  to b a c c o  u se .

S o m c o f  th e  f in d in g s  a r e a la r m in g :  M o r e  tita n  o n e -  

th ird  o f  te e n s  s u r v e y e d  r e p lie d  th a t  th e y  w o u ld  n o t  

k n o w  w h e re  to  s e e k  h e lp  fo r  a  s e x u a lly  tr a n s m it te d  

d is e a s e .  S l ig h tly  m o re  th a n  h a l f  c o n f e s s e d  th a t  th e y  

d o n 't  w e a r  s e a tb e l t s  w h i le  in  a n  a u to m o b i le ,  a n d  m o re  

th a n  tw o - th ir d s  a d m i t te d  to  r id in g  in  c a r s  w ith  a  d r iv e r  

w h o  h a s  b e e n  d r in k in g .  S c h o o l  v io le n c e  w a s  a n o th e r  

c a u s e  fo r  c o n c e rn :  7 7  p e r c e n t  o f  te e n s  s u rv e y e d  sa id  

th a t  th e y  h a v e  b e e n  in v o lv e d  in  a  f ig h t  in  th e  p a s t  y e a r . 

A n d  61 p e r c e n t  o f  th e m  r e p o r te d  th a t  th e y  h a d  b e e n  

c i th e r  th re a te n e d ,  ro b b e d ,  o r  a t ta c k e d  o n  s c h o o l 

p re m is e s  in  th e  p a s t  y e a r .

T h e  N a t io n a l  A d o le s c e n t  S tu d e n t  H e a l th  S u rv e y  

w a s  fu n d e d  b y  th e  U .S . D e p a r tm e n t  o f  H e a lth  a n d  

H u m a n  S e rv ic e s  a n d  d e v e lo p e d  b y  th e  A m e r ic a n  A l­

lia n c e  fo r  H e a l th ,  P h y s ic a l  E d u c a tio n ,  R e c re a t io n  

a n d  D a n c e ;  th e  A m e r ic a n  S c h o o l  H e a lth  A s s o c ia t io n ;  

a n d  th e  S o c ie ty  fo r  P u b l ic  H e a lth  E d u c a tio n .
-from  Girl Scout Leader Magazine

*T e a m z v o r l . .andyour CocaC ministry!
Creative communications between sponsor & minister

S p o n s o rs .  . .o n e  w a y  o f  a s s i s t in g  y o u r  m in is te r  in  
k e e p in g  u p  w ith  th e  Y .O .U 's  b u s y  s c h e d u le  is  to  p re p a re  
a  c h a r t  w i th  th re e  c o lu m n s ,  s h o w in g  d a te ,  e v e n t ,  a n d  
c h a irp e r s o n .  T h e  d a te  c o lu m n  w o u ld  in c lu d e  a ll  th e  
S u n d a y s  ( a n d  w h o  is  te a c h in g ) ,  a n d  s c h e d u le d  e x tr a  so c ia l  
e v e n ts ,  fu n d  r a is e r s ,  r e tr e a ts ,  a n d  r a ll ie s .  G iv e  th is  c h a r t  to  
y o u r  m in is te r  e v e ry  q u a r te r  to  s ix  m o n th s .  M a k e  s u re  y o u  
d is c u s s  a n d  h a v e  a p p ro v a l  fo r  a ll e v e n ts  in v o lv in g  th e  
c h u rc h ,  a n d  th e  p a r e n ts  r e c e iv e  in fo rm a t io n a l  f ly e rs , 
n e w s le t te r s ,  e tc . T h e  Y .O .U . s e c re ta ry  s h o u ld  h a v e  a  
s im ila r  c h a r t  v i s ib le  in  th e  Y .O .U . ro o m .
—B onnie B arron , S ou th east R eg io n a l Y .O .U . C onsu ltan t

Tips for The Teacher

Keys to Communication 
In The Classroom

"I ju s t  c a n 't  g e t th ro u g h  to 
th o se  k id s ;  I m a y  a s  w e ll be  ta lk ­
in g  to  a  w a ll."

"I d o n 't  u n d e rs ta n d  a  w o rd  th a t 
te a c h e r  sa y s ; h e  ta lk s  w ay  o v e r  
o u r  h e ad s !"

S o m e  m a y  say  th e se  co m - i n te7 n a tio n a lY o u th  
m e n ts  sh o w  a  lac k  o f  c o m m u n i-  E ducation  C onsultant 
c a tio n ; it w o u ld  b e  m o re  a cc u ra te  
to  say  th e y  a rc  in d ic a tio n s  o f  in e ffe c tiv e  co m m unica tion . 
I f  c o m m u n ic a tio n  is  s e n d in g  a n d  re ce iv in g  m essages , it is 
im p o s s ib le  not to  c o m m u n ic a te . T h e  w ay  y o u  fix  up the 
m e e tin g  p la c e  c o m m u n ic a te s  h o w  m u ch  y o u  care. B eing 
o n  a n d  p re p a re d  a n d  e n th u s ia s tic  co m m u n ica te  that teach ­
in g  th is  g ro u p  o f  y o u n g  p e o p le  is im p o rtan t. T h e  prob lem  
is  n o t  c o m m u n ic a tio n ; th e  p ro b le m  is how  to  co m m u n i­
c a te  e f fe c tiv e ly .

Meanings in the Mind
P e o p le  o f te n  a s su m e  th a t  th e  m ea n in g  is  in the m es­

sag e . T h is  is  n o t  tru e ; m ea n in g s  a re  n o t in th e  m essage  
se n t , th e y  a rc  in  th e  m in d  o f  th e  re ce iv e r. T h in k  o f  a person  
try in g  to  c o m m u n ic a te  w ith  so m e o n e  w ho  d o es  n o t speak  
h is /h e r  la n g u a g e . N o  m a tte r  h o w  m u ch  m ean in g  the 
s e n d e r  th in k s  is in h is /h e r  m e ssa g e , if  th e  re ce iv e r is no t 
c o n s tru c tin g  th a t sa m e  m ea n in g  in h is  o r  h e r ow n m ind , 
th e  in te n d e d  m e ssa g e  h as  n o t b een  co m m u n ica ted .

T o  g e t m e a n in g s  fro m  o n e  p e rso n  to  a n o th e r, th ere  are  
tw o  m ain  p ro c e s s e s —se n d in g  a n d  re ce iv in g . I t  is a p a r tic u -  
la r  c h a lle n g e  to  try  to  g e t  y o u r  in te n d e d  m essag es  rece iv ed  
b y  th e  y o u n g  p e o p le  y o u  a re  te a ch in g . T o  be  a n  e ffec tiv e  
se n d e r , c o n s id e r  fo llo w in g  th e se  gu id e lin es :

•  S ta te c le a r ly  w h a t th e  le s so n  is ab o u t: "T oday  w e a re  
g o in g  to  ta lk  a b o u t . . . "  T h is  d o e s  n o t n ecessa rily  have to 
b e  s ta te d  a t  th e  v e ry  b e g in n in g  o f  th e  se ss io n , p a rticu la rly  
w h e n  u s in g  a  "d isc o v e ry "  a p p ro a c h , b u t a t  so m e  p o in t it 
sh o u ld  b e  m a d e  v e ry  c lea r.

•  E x p la in  w h y  it  is  im p o rta n t fo r  s tu d e n ts  to  know  or 
th in k  a b o u t  w h a t y o u  a re  te a ch in g . O f  c o u rse  you  u n d e r­
s ta n d  th a t  th e se  to p ic s  a re  fa r  m o re  im p o rta n t th an  m o st o f  
th e  su b je c ts  th e  s tu d e n ts  a re  s tu d y in g  in p u b lic  sch o o l, bu t 
y o u  m u s t  c o n v in c e  th em  o f  th is . D o n 't a ssu m e  th a t your 
s tu d e n ts  w ill  so m e h o w  "ca tch "  an  u n d e rs tan d in g  o f  the  
c r it ic a l  im p o r ta n c e  o f  w h a t th ey  a re  le a rn in g  w ith o u t 
h a v in g  a n  e x p la n a tio n .

•  T ry  to  g e t  a ll o f  th e  le a rn e rs  in v o lv e d  a s  m u ch  as 
p o ss ib le :  "I w a n t  y o u  a ll  to  th in k  o f . . ."  I f  you  call on  ju s t  
o n e  s tu d e n t, th e n  o n ly  th a t  s tu d e n t's  m in d  is en g ag ed  in  the  
Continued on page 20



Inner-View
Y.O.U'er of the Month 

Lisa Sander

A g e :  15
Hometown: S p o k a n e , W a s h in g to n  
Family: J o h n  a n d  V ic k y  S a n d e r , p a ren ts ;

b ro th e r ,  C u r t,  a g e  17 
Unity Center: S p o k a n e  U n ity  C h u rc h  
Hobbies: s o f tb a ll ,  p ia n o , s in g in g  in  c h o ir  
Activities: V ic e -P re s id c n t/C h a p la in  o f  Y .O .U . c h ap te r , 

p la y  o n  so f tb a ll  te a m , c a m p  c o u n s e lo r  (K id 's  
C a m p )

Favorite Color: l ig h t  b lu e , p e a c h  
Favorite Food: p iz z a /s p a g h e tt i  
Favorite Musicians: U -2 , V an  H a lc n , E x c e ss  
Favorite Expression: "T h a t 's  ra u n c h y ."
Best Movie Ever Seen: "G o n e  w ith  th e  W in d "
Future Plans: g ra d u a te  fro m  h ig h  sc h o o l, g o  to  c o lle g e , 

g e t  a  jo b
Words That Describe Me: a th le tic ,  in te l lig e n t, lo v in g , 

c a r in g
Best Time in M y  Life: w ith  f a m i l y . . .a u n ts , u n c le s , 

a n d  4  c o u s in s  g e t  to g e th e r - h o l id a y s ,  sk iin g , 

a n d  f ish in g .
How I See God at Work in M y  Life: T o  m e  H e  is  j u s t  

s o m e o n e  I c a n  ta lk  to  a n d  h e lp  m e. . .n o t a  
p e rs o n , a  p a r t  o f  m y  p e r s o n a l i t y . . .

Ways I Am Growing: (sp ir i tu a l ly )  R ig h t  n o w  try in g  to 
f in d  o u t  w h e re  1 am  g o in g . T ry in g  to  se t g o a ls  
fo r  m y  fu tu re .

M y  Wish For The World: I w a n t  e v e ry o n e  to be  c o n te n t 
w ith  w h o  th e y  a re  a n d  w h a t  th ey  are .

My Vision For Y.O.U.: I im a g in e  it a s  a  h a v en  fo r  y o u n g  
p e o p le  w h e re  th e y  c a n  b e  a n y b o d y  th ey  w an t. 

Hardest Think I Ever Had To Do: F irs t  t im e  I sa n g  in 
p u b lic  a n d  ta lk e d  in  p u b lic .

Biggest Challenge Facing Teenagers: A c c e p tin g  w h o  
th e y  a re  a n d  th e  w a y  th e ir  l ife  is g o in g  in s tea d  
o f  f ig h tin g  e v e ry th in g .

What I Am Most Thankful For: M y  fa m ily  b e c a u se  th ey  
a re  so  u n d e rs ta n d in g  a n d  su p p o r t  m e  a  lo t. 

Person I Most Want To Meet: A  p e rso n  I w o u ld  ju s t  
c l ic k  w i t h . . . lik e  I 'v e  k n o w n  th em  a ll m y  life .

D o  y o u  k n o w  a  Y .O .U . te e n a g e r  w e  c o u ld  fe a tu re  in  
th is  c o lu m n ?  S e n d  u s th is  p e rso n 's  n a m e , a d d re ss , 
a n d  p h o n e  n u m b e r ,  a n d  te ll u s  h o w  he  o r  sh e  d e m ­
o n s tr a te s  th e  U n ity  tru th  p r in c ip le s .

Santa Barbara Y.O.U. 
Feeds the Hungry

Barbara Youth of Unity.

W e  sa lu te  th e  S a n ta  B a rb a ra  Y o u th  o f  U n ity  in  th e ir  
d e m o n s tra tio n  o f  an  e f fe c tiv e  "H u n g e r  P ro je c t"  a c tiv ity  as 
th ey  e x te n d  th e ir  lo v e , in th e ir  fe ed in g  o f  th e  T rc e -P c o p lc  
(h o m e le ss  w h o  liv e  by  th e  fa m o u s  S a n ta  B a rb a ra  M o rto n  
F ig  T re e )  a  p re -T h a n k sg iv in g  lu n ch e o n .

It a ll b e g an  in Ju ly , 1988 , w h en  th ey  s ta r te d  to  feed  th e  
h o m e le ss  a t "T ran si tion  H o u se"  w h ich is o p e ra te d  by  o v e r  
10 c h u rc h e s  in  th e  S a n ta  B a rb a ra  a re a  (U n ity  C h u rc h  o f  
S a n ta  B a rb a ra  in c lu d e d ). T h e  h o m e le s s  a re  sc re e n e d  fo r 
d ru g s , a lc o h o l, w e a p o n s , a n d  th ey  m u s t  b e  a c t iv e ly  s e e k ­
in g  a  jo b  in o rd e r  to  b e  a re s id e n t  o f  th e  h o m e . T h e  re s id e n ts  
m a y  s ta y  a n y w h e re  fro m  o n e  w e ek  to  tw o  m o n th s  a n d  a g es 
v a ry  fro m  in fan ts  to  s e n io r  c it iz e n s . T h e  S a n ta  B a rb a ra  
Y .O .U . p u rc h a se d  a n d  p re p a re d  th e  fo o d  th e m se lv e s  a n d  
th en  c o n g re g a te d  o n c e  a m o n  th a t  T ra n s i tio n  H o u se  to  d in e  
to g e th e r  w ith  th e  h o m e le ss . T h e y  s h a re d  a c t iv it ie s  a n d  jo y  
so n g s  a s  th ey  d o  a t  Y .O .U . C o n fe re n c e .

In S e p te m b e r, 1988 , th e  Y .O .U . d e c id e d  th ey  w o u ld  
lik e  to  fe ed  th e  o th e r  h o m e le ss  w h o  re a lly  d o n 't  h a v e  a 
h o m e , th e  T re e -P e o p le  o f  S a n ta  B a rb a ra . T h e  S a n ta  
B a rb a ra  Y o u th  o f  U n ity  d o n a te d  o v e r  $ 2 0 0 . M e rc h a n ts  
g a v e  d o n a tio n s  a n d  th e  c o n g re g a tio n  an d  fr ie n d s  o f  U n ity  
C h u rc h  o f  S a n ta  B a rb a ra  g ra c io u s ly  b ro u g h t c a n n e d  
g o o d s . T h e  n ig h t b e fo re , th e  Y .O .U . c o o k e d  a ll th e  
tu rk ey s , h a m s , p o ta to e s , g ra v y , jc l lo ,  s tu f f in g , a n d  p u m p ­
k in  p ie s . T h en  S a tu rd a y  m o rn in g , N o v e m b e r  19, 1988, 
th ey  w a rm e d  th e  fo o d  an d  d ro v e  in th e  c h u rc h  van  w ith  
tab le s  a n d  fo o d  fo r  th e  p re -T h a n k sg iv in g  lu n ch e o n .

T h e  n e w sp a p e r  a n d  T V  m e d ia  re p o rte d  o n  th e  lu n ch e o n  
w h ic h  fed  o v e r  186 h o m e le ss , a g e s  1 y e a r  to  8 6  y e a rs  o ld . 
T h e  Y .O .U . la te r  p re se n te d  th e  in fa n t C h r is tm a s  p re se n ts  
o f  fo o d , p a m p e rs , to y s , a n d  u sed  to d d le r  c lo th e s .

S a n ta  B a rb a ra  Y .O .U . a lso  v is its  sh u t- in s  a n d  h e ld  a  
p a n c a k e  b re a k fa s t  to  p a y  o f f  th e  b a la n c e  o f  th e  c h u rc h  
p ia n o  o f  o v e r  $ 4 5 0 .

G o d  L o v e  a n d  B less  th e  S a n ta  B a rb a ra  Y .O .U . (an d  
th e ir  sp o n so rs , C a l a n d  J e a n n e  L ee )  fo r th ey  l iv e  in th e  n ow  
w ith  th e ir  L ig h t  sh in in g .

Share with us your Y.O.U. chapter's Hunger Project ac­
tivities. We love to hear of all the exciting ways Y.O.U'ers 
are expressing love in the world!



youth o f Unity 
Around the Work

I t  is  m y  d re a m  th a t  y o u n g  p e o p le  f ro m  a ro u n d  th is  w o n ­
d e rfu l  e a r th  o f  o u rs  w i l l  s h a re  h o w  T  ru th  is  w o rk in g  in  th e ir  
l iv e s .

R e c e n tly  th e  fo l lo w in g  le t te r  f ro m  N ig e r ia  c a m e  in . I 
w a s  d e e p ly  m o v e d  b y  th e  c o n te n ts  a n d  h a v e  p o s te d  th e  a f ­
f irm a tio n  a b o v e  m y  d e s k  to  r e fe r  to  f ro m  l im e  to  tim e . It 
is  a  m a rv e lo u s  s to ry .  E n jo y !

R a y  W ig g in s  
I n te rn a tio n a l  C o n s u l ta n t  

Y o u th  E d u c a tio n

The Greeting That Changed My Life 
by Barnabus Iwuoha

( p r in te d  a s  r e c e iv e d )

Y e a rs  a g o ,  w h e n  I w a s  a b o u t  s ix  y e a r s  o ld .  O u r  
R e v e re n d  b y  th e n  w a s  a  k in d  o f  p e r s o n  th a t  lo v e s  k id s ,  H e  
h a s  a  k in d  o f  s p e c ia l  lo v e  fo r  m e , w h y  b e c a u s e  I w as  
n a u g h ty  a n d  b r i l l ia n t .

E a c h  t im e ,  I g r e e t  h im  h is  r e p ly  w ill  b e  " b o y  le a rn  h o w  
to  b r in g  C h r i s t  n e a r e r  to  y o u r s e lf ."  E v e ry  S u n d a y  b e fo re  
h e  b e g a n  e a c h  s e rv ic e ,  h e  w ill in s t r u c t  th e  c o n g re g a tio n  to 
s h a k e  h a n d s  w ith  e a c h  o th e r  a n d  r e p e a t  th e s e  w o rd s  "I 
s a lu te  th e  C h r i s t  in  y o u "  e v e ry  b o d y  w ill  s h a k e  h a n d s  w ith  
h is  o r  h e r  n e ig h b o u r  a n d  s a y  "I s a lu te  th e  C h r is t  in  y o u ."

A f te r  e a c h  s e rv ic e  I w il l  ru s h  to  th e  R e v e re n d  a n d  sa y  
I s a lu te  th e  C h r is t  in  y o u , in s te a d  th e  R e v e re n d  w ill  re p ly  
m e  n o rm a l ly  h e  w ill  s a y  "b o y  le a rn  h o w  to  b r in g  C h r is t  
n e a re r  to  y o u r s e lf ."

I g re w  w ith  th e s e  w o r d s  t ill  th e  t im e  I e n te r e d  in to  h ig h  
sc h o o l.

O n e  d a y ,  w h e n  1 w a s  o n  m y  b e d  in th e  s c h o o l  d o rm  ito ry  
a ro u n d  2 :0 0  a .m . I c o u ld  n o t  s le e p  a g a in ,  I b e g a n  to  a sk  
m y s e lf  h o w  c a n  I b r in g  G o d  n e a r e r  to  m y se lf .  It is  in  th is  
m o m e n t  o f  d e e p  th in k in g  th a t  I r e m e m b e r e d  h o w  w e  u se d  
to  g r e e t  in  th e  c h u r c h ,  a t  th is  p o in t  a n  a f f i rm a t io n  c ro p p e d  
o u t  f ro m  m y  m in d . T h e  a f f i r m a t io n  is  M IG H T Y  C H R IS T  
I S A L U T E  Y O U  IN  F R I E N D S H I P  A N D  IN V IT E  Y O U R  
L O V IN G  P A R T I C I P A T I O N  IN T O  M Y  L IF E  A N D  
WORK. F ro m  th a t  d a y  I b e g a n  to  u s e  th is  w o rd s  o f  m in e , 
n o rm a lly  b e fo re ,  w h e n e v e r  I w o k e  u p  a n d  I g o  ro u n d  th e  
d o rm ito ry  to  c r a c k  jo k e s  w ith  f r ie n d s ,  b u t  s ta r tin g  fro m  
th a t  v e ry  d a y , I fo u n d  th a t  I c o u ld  n o  lo n g e r  g o  o u t  to  c ra c k  
jo k e s .  E a c h  m o rn in g  w h e n e v e r  I w o k e  u p  I sa y  to  m y s e lf

"m ig h ty  C h r is t  I s a lu te  y o u  in f r ien d sh ip  an d  in v ite  your 
lo v in g  p a r tic ip a tio n  in to  m y  life  an d  w o rk ,"  so m etim es I 
w ill sa y  th is  w o rd s  s ile n tly , a t  t im es  I w ill th u n d er it to the 
h e a r in g  o f  o th e rs  a n d  m y  fr ien d s  w ill ask  m e  'B oy  w hom  
a re  y o u  g re e t in g ' a n d  m y  re p ly  w ill b e  I am  g ree tin g  the 
m ig h ty  o f  m ig h tie s .

F ro m  th a t  d a y  o n w a rd s  c h a n g e s  s ta rted  tak in g  p lace  in 
m y  life  p a tte rn ,  I b e g a n  to  e x c e ll  in  a ca d em ics  a n d  sports, 
to  th e  e x te n t  th a t  w h e n e v e r  m y  n a m e  is m en tio n ed  in 
s c h o o l m y  fe llo w  s tu d e n ts  w ill say  p ro g ress , th is  p ersisted  
till th e y  n ic k n a m e d  m e  p ro g re s s , in fac t I sta rted  answ erin g  
p ro g re s s  a n d  p ro g re s s  a lso  s ta r te d  p o u rin g  in.

O n e  d a y  m y  tw o  im m e d ia te  fr ien d s  (B illy  and  Jam es) 
c a m e  to  m e  a n d  a sk e d  m e  "B o y  w h a t b ro u g h t th is k ind  o f  
d ra s tic  c h a n g e s  to  y o u r  b e h a v io u r , I lau g h ed  and  gave  
th em  m y  w o n d e rfu l w o rd s , th ey  lau g h e d  o v e r it and call 
it ta lism a n  w o rd s . A n d  a m ira c le  h ap p en e d  a t  last a fte r 
so m e  m o n th s , o n e  o f  th em , B illy  c a m e  to  m e o n e  day a fte r 
h o lid a y  a n d  sa id  "B o y  it w o rk s , I a sk e d  h im  w h a t w orks he 
sa id  th e  w o n d e rfu l w o rd s .

M ig h ty  C h r is t  I s a lu te  y o u  in fr ien d sh ip  an d  inv ite  your 
lo v in g  p a r tic ip a tio n  in to  m y  life  an d  w o rk  is rea lly  a  
w o n d e rfu l s ta te m e n t. L a s t y e a r  d u rin g  o u r loca l you th  
c o n fe re n c e ,  I d e liv e re d  th is  te s tm o n y  to  th em , an d  m any  
o f  th e  y o u th s  s ta r te d  to  c h o ru s  it lik e  so n g s w h e rev e r  we 
a re .

B e c a u se  o f  th e  w ay  w e  u se d  th e  c h o ru s  it an  id ea  cam e 
in to  m y  m in d  th a t  I sh o u ld  p u t  it in to  songs. H e re  is the
so n g  o r  (p o em ):

M ig h ty  is  th e  C h ris t  I sa lu te  
T o  w h o m  sp e c ia l  in v ita tio n  h as  b een  g iv en  
T o  w h o m  th a t  h o n o u rs  e v e ry  r ig h te o u s  in v ita tion . 
In  w h o m  c o m e lh  e v e ry  an sw er.
M ig h ty  o f  m ig h tie s  th e  h e a r t  th a t g av e  you  spec ia l 
in v ita tio n , n o w  se n d s  you  sp e c ia l th an k s  fo r 
in v ita tio n  h o n o u re d , fo r p ra y e r  a n sw e red , and 
fo r  p ro g re s s  th a t is n o w  m y  in h eritan ce .
H a le lu y a h  H a le lu y ah  H a le lu y ah .

You may write Bamabus at:
Barnabus Iwuoha 
General Secretary Anambra 
State Youth of Unity 
Box 456, Asata
Enugu Anambra State Nigeria
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Tins For The Teacher
C o n t'd  f ro m  p a g e  17  

le a rn in g  w h ile  a ll th e  o th e rs  m ay  be  in a tte n tiv e . S en d in g  
m e s s a g e s  is  e a s ie r  i f  th e  re c e iv e rs  a rc  a ll "w ith  y ou ."

•  T ic  th e  n e w  le a rn in g  to  th e  p a s t: "R e m e m b e r  la s t 
w e e k  w e  w e re  ta lk in g  a b o u t . . ."  T ry  to  sh o w  th a t w h a t y o u  
a rc  te a c h in g  is n o t  a  b u n c h  o f  u n re la te d  fa c ts , b u t th a t it all 
f i ts  to g e th e r  a n d  m a k e s  se n se . S in c e  th e re  is o f ten  ir reg u la r  
a tte n d a n c e  a m o n g  y o u n g  p e o p le  in th e  c h u rc h  sc h o o l, 
m a k in g  th e s e  lin k s  c an  b e  a  s o lu tio n  to th e  p ro b le m s 

c a u s e d  b y  th is  lack  o f  c o n tin u ity .
•  T ic  th e  le s so n  to  th e  y o u n g  p e o p le 's  e x p e r ie n c e ; u se  

a n a lo g ie s ,  try  ro le  p la y in g , d ra w  d ia g ra m s , o r  d o  w h a te v e r  
it ta k e s  to  c o n n e c t  y o u r  m e s sa g e  to  so m e th in g  y o u r  

s tu d e n ts  c a n  re la te  to .

Telling Is Not Teaching
T h e  k e y  th in g  to  re m e m b e r  is th a t  te llin g  is n o t 

te a c h in g . T e ll in g  is e a sy ; te a c h in g  is h a rd . Y o u  n eed  to  be 
v e ry  c re a t iv e  a n d  c m p a th e tic  to  be  a b le  to  c o m m u n ic a te

w ith  y o u n g  p e o p le .
T o  d is c o v e r  i f  y o u  a re  su c c e s s fu l,  u se  th e  se c o n d  c o m ­

p o n e n t  o f  c o m m u n ic a tio n —R E C E IV IN G  (o r  lis te n in g ). 
L is te n  n o t  o n ly  to th e  w o rd s  y o u r  s tu d e n ts  say , b u t to  all 
o f  th e  m a n y  m e s s a g e s  th ey  a rc  se n d in g . W h en  th e re  is 
c o n f l ic t  b e tw e e n  th e  sp o k e n  m e s sa g e  a n d  th e  n o n v e rb a l 
m e s s a g e , it is  u su a lly  "b o d y  la n g u a g e "  th a t is to  be  
b e lie v e d . I f  y o u  a sk , "D o  y o u  u n d e rs ta n d ? "  a n d  th e  s tu d e n t 
lo o k s  d o w n  a t  th e  f lo o r , s ig h s  d e e p ly , sh ru g s  h is /h e r  
sh o u ld e rs , a n d  m u m b le s ,  "I g u e s s  so ,"  d o  y o u  b e lie v e  h e r

w o rd s ?  O f  c o u rs e  not!
L is te n in g  is  a n  a c t iv e , n o t  a  p a s s iv e  u n d e rta k in g . T o  be 

e f fe c tiv e  w h e n  lis te n in g  to  y o u r  s tu d e n ts , c o n s id e r  I o lio  w - 

in g  th e se  g u id e lin e s :

•  Assume a "listening" body stance. Lean forward and
e s ta b lish  e y e  c o n ta c t w ith  th e  sen d e r

•  D o n 't  b e  d is trac ted : fo c u s  on  th e  p e rso n  sp e a k in g . 
T ry  to  re fle c t b a ck  to th e  p e rso n  w h a t y o u  th in k  sh e

sh e  S S ?  ' “  ,e a ‘ m e s sa Se  y o u  chink h e /

•  ? ° " ' 1 a c c e p l  s u P c r , ic ia l r e s p o n s e s  j u s t  to  " g e t  a n -

L ^ i m p l T i ? lhC ldCalhat Whal lhc aud its sayis n o t im p o rta n t, th a t any a n sw e r w ill do

h av e  u n d e rs to o d  w h a , y„ u  hav e

•  L is te n  a ls o  fo r  o th e r  k in d s  o f  n e e r i / p  k 8

fr ien d s  w e re  in a n  au to m o b ile  a c m d c n /  T ," ) , r° “ bal1- 
su ic id e . A  le a d e r w h o  in sis ts  o n  l ’ lh  haS  b c e n  a

les so n  c o u ld  be  p e rce iv e d  by th e  stu d em  WUh ^  P la " nCd 
p e rh a p s  th ey  re a lly  d o  n o t w a n t to  S k  T  B u t

g l i s t e n i n g  y o u  c a n  m il w h a t w o u ld  t e ^ h e 'b e s t  a c d o t u o

m ere ly  h e a rin g . U ^ ^ T t o d i ^ ’ ' ’T ' " 8  is  n 0 t 
y o u th  a rc  se n d in g . A s a  lead er n r  d , e r  th e  m essa g es  

m o s t im p o ,m m  p e o p le  in th e , ,  l i , c” t a ° I  “ ,C ° n c  o f  ,h e  
a b tlity  to  re a lly  lis ten  to  w h a l vourh 

fe e lin g  w in  m ak e  a d itfe re n e e  in th e ir  iT e s  g  ^

.o  - £ £ 3 ? r  y „ m  *  «  *<**
u n d e rs tan d in g  w h a t you  o ffe r .0™8" “  ° f  s tu d c n ts  n o t
lin e s  fo r se n d in g  and  re ce iv in g  ~ ?m e m b e r th c se  g u id e -

e ffe c tiv e  in c o m m u n ica tin g  Whh ^  h e lp  y o u  10 b e  
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THE PRESIDENT'S LETTER

Maya Brandenberger, Ph.D.
Unity de Montreal 

Montreal, Quebec, Canada

W ith  a  h in t o f  sp r in g  ju s t  a ro u n d  th e  
c o rn e r ,  I a m  w r it in g  th is , m y  p e n u lt im a te  
P re s id e n t 's  L e tte r , to  y o u  w ith  th e  su n  
s tre a m in g  th ro u g h  th e  w in d o w  i llu m in a t­
in g  c o m e rs  o f  th e  ro o m  I h a v e n 't  lo o k e d  
in to  s in c e  la s t  su m m e r.

In  a n  e a r l ie r  le t te r  I ta lk e d  a b o u t h o w  
o u r  m in is te rs  a re , in  e f fe c t,  t ra n s fo rm a ­
tio n a l a g e n ts  in  an  in te rp e rs o n a l  a n d  in ­
tra p s y c h ic  w a y . W e  d o  th is  th ro u g h  th e  
w a y  in  w h ic h  w e  te a c h  o u r  p r in c ip le s  a n d  
a lso  in  th e  w a y  w e  fu n c tio n  a s  w e  se rv e  
th e  liv e s  o f  o u r  c o n g re g a tio n s . T o d a y  I 
w a n t to  to u ch  o n  so m e  fu r th e r  id ea s  
c o n c e rn in g  th is  t r a n s fo rm a tio n a l  a c tiv ity  
w e  p e rfo rm , id e a s  th a t a re  v e ry  c lo s e  to  
m y  h e a r t  a n d  e s p e c ia l ly  m y  in te re s t  in th e  
a re a  o f  H E A L IN G . B y  th is  I m ean  p s y ­
c h o -p h y s ic a l  h e a lin g .

P r im a r i ly ,  U n ity  h a s  b e e n  c o m m itte d  
to  th e  c h a lle n g e s  o f  h e a lin g  th ro u g h o u t 
its  f i r s t  o n e  h u n d re d  y e a rs . A s w e  all 
k n o w  th is  b e g a n  w ith  th e  illn e ss  an d  
s u b s e q u e n t  h e a lin g  o f  M y rtle  F illm o re  
th ro u g h  h e r  re c o g n itio n  o f  b e in g  a  c h ild  
o f  G o d  a n d , th e re fo re , p e r fe c t.  S in c e  th en  
U n ity  h a s  c o n tin u e d , u n w a v e r in g , to 
te a c h  a n d  in v ite  o u r  fe llo w  m en  to  a p p ly  
th e se  m e n ta l/sp ir i tu a l  p r in c ip le s  o f  
p ra y e r , a f f irm a tio n s  a n d  d e n ia ls , an d  
v isu a liz a t io n s  to  th e ir  illn e sse s , life - 
c r is e s  a n d  a n y  o th e r  s tu m b lin g  b lo c k s  to  
a  fu ll a n d  h e a lth y  life . Y e t th e  g u lf  b e ­

tw e en  th is  fo rm  o f  h e a lin g  a n d  th a t  o f  
sc h o o l m ed ic in e  h as  re m a in e d  w id e  a n d  
less  th an  frien d ly .

T o d ay , P sy ch o -N e u ro -Im m u n o lo g y  
has p ro v id e d  u s w ith  a  m o s t d ra m a tic  a n d  
fa sc in a tin g  sh if t in  th e  sc ie n tif ic  v iew  o f  
th e  w o rld . U n til re ce n tly  i t  w a s  le f t  to  
p h ilo so p h ic a l sp e c u la tio n  th a t th e  p sy c h e  
in f lu e n c e d  th e  b o d y , th a t d e c is io n s  r e ­
g a rd in g  illn e ss  a n d  h e a lth  a re  m a d e  a t  th e  
leve l o f  th e  p sy c h e . T h e  o n e  d ra w b a c k  
h as b e en  th a t  "p ro o fs"  h a v e  b e en  m iss in g  
fro m  th e  e q u a tio n  a n d  th e re fo re  th is  a s ­
su m p tio n  w as h e ld  in c o m m u n ic a d o  by 
th e  sc ien c es . W ith  th e  la te s t  p u b lis h e d  
re su lts  o f  P sy ch o -N eu ro -Im m u n o lo g y  
th e  f in a l fa c to rs  in  th e  e q u a tio n  h a v e  b een  
su p p lie d  a n d  q u e s tio n in g  d o n e  w ith . W e 
c an  n o w  see  fo r  th e  f irs t tim e  in th e  te s t 
tu b es  o f  th e  im m u n o lo g is ts  ju s t  w h a t a re  
th e  e f fe c ts  o u r  th o u g h ts  a n d  fe e lin g s  h av e  
on  o u r  b o d ie s , o n  o u r  hea lth . W e  can  see  
in  a  sc ie n tif ic  m a n n e r  th a t th e re  is  an  
in n e r-h e a le r  in  e ac h  o f  us.

It w a s  n o t  u n til th e  se v e n tie s  th a t 
sc ien tis ts  w h o  r isk e d  th e ir  p ro fe ss io n a l 
re p u ta tio n s  b y  a s se r tin g  th a t th e  im m u n e  
sy s te m  w as in flu e n ce d  b y  th e  n e rv o u s  
sy s te m  w e re  g iv e n  c re d e n c e  a n d  th e  
d u b io u s  sm ile s  o f  th e  sc ie n tif ic  m a in ­
s tream  fa d ed  a w ay . U p  to  th a t p o in t  sc i­
e n c e  m a in ta in e d  th e  tra d itio n a l v iew  th a t 
p sy c h e  a n d  b o d y  w e re  se p a ra te  e n titie s , 
h o w e v e r , th ro u g h  th e  d isc o v e rie s  o f  the  
la s t  tw o  d e c a d e s  w e  h a v e  se e n  a  r e v o lu ­
t io n a ry  c h a n g e  c o m e  a b o u t. It h a s  b een  
e v id e n t ju s t  h o w  m u ch  th e  im m u n e  sy s ­
tem  in te g ra te s  th e  w h o le  o rg a n ism . T h is  
h a s  b ro u g h t a  n ew  w ay  o f  a p p re c ia tin g  
an d  re v is in g  th e  o ld  e so te r ic  a n d  m e ta ­
p h y s ic a l tra d itio n s  o f  h e a lin g . I t  is  a c ­
c e p te d  n o w  th a t th e  w a y  in w h ic h  w e  liv e , 
th in k , a n d  fee l m ak e s  us h e a lth y  o r  m ak e s  
us ill.

I b e lie v e  th is  to  b e  o f  p a ra m o u n t 
im p o rta n c e  to  o u r  w o rk  in U n ity . W e  a re  
b e in g  m e t m o re  th an  h a lf-w a y  a c ro ss  th e  
b r id g e  w h ic h , u n til re c e n tly , w a s  no t 
p a ssa b le ;  th e  b rid g e  b e tw e e n  m e d ic in e , 
sc ie n c e , an d  th e  w o rld  o f  s p ir itu a l h e a l­
in g  a n d  m e ta p h y s ic s . T h e  b r id g e  is  c a lle d  
by  o u r  fr ien d s  in sc ie n c e  th e  im m u n e  
sy s tem .

H e re  lie s  th e  m ain  p o in t I w a n t to  
m a k e , so m e th in g  fo r  us to  th in k  a b o u t. 
A re  w e  tru ly  re a d y  to  b e  m e t b y  th e

sc ie n tif ic  f in d in g s  o f  th is  w o rld ?  A ll 
th e s e  to o ls  th a t  a re  c a l le d  in to  p re sen t 
b e in g  to  th e  w o r ld  o f  s c ie n c e  a n d  m ed ica l 
te c h n o lo g y , a re  w e  p re p a re d  to  b eco m e  
re c o g n iz e d , r e sp e c te d , a n d  p ro fe ss io n a l 
m e m b e rs  o f  th e se  n e w , e m e rg e n t  h ea lin g  
tea m s?

O v e r  th e  y e a rs  I h a v e  fo u n d  th a t o u r 
m in is te rs  l iv e  s im p le , h e rm e tic  lives, 
e s c o n se d  in d if f e re n t  a n d  s e p a ra te  m e ta ­
p h y s ic a l w o r ld s  w h e re  in d iv id u a ls  c o m e  
a n d  se e k  o u r  s p e c ia l  h e lp . W e  a re  a lw ay s  
re a d y  to  l is te n  to  re p o rts  fro m  m em b ers  
th a t th e  m e d ic a l w o r ld  d id  n o t rea lly  
su p p o rt a n d  e n c o u ra g e  o u r  v iew s  on 
p ra y e r  a s  a  h e a lin g  a g e n t  o n  its  o w n . A nd, 
y e s , I am  a w a re  th a t  i t  is  s till  so . M o st 
m e m b e rs  o f  o u r  c o n g re g a tio n s  w ill rep o rt 
th a t  h a v in g  b e e n  th ro u g h  m e d ic a l tests 
a n d  tre a tm e n t fo r  i l ln e s se s  th a t th e se  tw o  
w o rld s  a re  n o t  y e t in te g ra te d . B u t, I b e ­
lie v e  d e e p ly  th a t w e  a re  m o v in g  to w ard  
su c h  a  tim e . A  tim e  w h e n  o u r  h o sp ita ls  
w ill n o t  o n ly  t re a t  a  p e rso n  m e d ic a lly  and 
su rg ic a lly  b u ta ls o  a p p ly  p sy c h o -sp ir i tu a l 
te c h n iq u e s  o f  h e a lin g .

I w o u ld  l ik e  to  in v ite  u s  a ll to w atch  
a n d  c h e c k  o u r  o w n  m e c h a n ism  a n d  p o ­
te n tia l  fo r  l iv in g  in  a  c o c o o n - l ik e  w orld  
w ith  o ld  a tt i tu d e s  to w a rd  th e  w o rld  o f  
m e d ic in e  a n d  sc ie n c e  in  g e n e ra l.  A s  I sa id  
b e fo re , w e  h a v e  a  lo n g  w a y  to  g o  b u t th e  
fo u n d a tio n  is b e in g  b u ilt  a n d , in ev itab ly , 
w e  w ill b e  c a l le d  u p o n  to  b e c o m e  ac tiv e  
m e m b e rs  o f  a  p ro fe s s io n a l  w o r ld  o f  h e a l­
in g , s id e  b y  s id e  w ith  th e  d o c to rs , the  
su rg e o n s , a n d  th e  p sy c h o th e ra p is ts . W e 
w ill b e  c a l le d  to  c o m e  fo rw a rd  from  
b e h in d  th e  c u r ta in s  o f  o u r  g e n tle , q u ie t 
w o rld  o f  sp ir i tu a l b e lie fs , to  c o m e  d o w n  
fro m  th e  m o u n ta in s  o f  o u r  fa ith  to  th e  
p la c e s  w h e re  d ire c t  in te rv e n tio n  in  d is ­
e a se  is  ta k in g  p la c e .

T h e  w o rd s  "I w ill p ra y  fo r  y o u  w h ile  
y o u  a re  in  su rg e ry "  w ill b e c o m e  "I w ill b e  
r ig h t  th e re  w ith  y o u  a n d  y o u r  su rg eo n  
d u rin g  y o u r  w h o le  e x p e rie n c e ."  A nd  
p e rh a p s  w e  w ill s e e  th e  d a y  w h e n  the 
sp ir i tu a l a p p ro a c h  w ill b e  u se d  a s  a  t re a t­
m e n t f ir s t  a n d  fo re m o s t  p r io r  to  a n y  p re ­
s c r ib e d  m e d ic a l o r  c h e m ic a l in te rv e n ­
tio n . H o w e v e r  th is  d e v e lo p s  in  th e  fu tu re  
I re jo ic e  to  se e  h e a lin g  a s  o n e  a re a  w h e re  
w e  w ill so o n  b e  c o m in g  to g e th e r. H e re  is 
a  N ew  F ro n tie r  th a t w ill a llo w  us T o  
C o m e  U p  H ig h e r.



EXECUTIVE DIRECTOR'S LETTER

Glenn R. Mosley 
Executive Director

All News is Local News
In  th e  y e a r  1 9 3 8 , e le v e n  m ill io n  

p e o p le  f le w  b y  a ir l in e s  to  s o m e  p o in t  in 
th e  w o rld . U s u a lly  th e  t r ip  w as  w ith in  th e  
p a s se n g e r 's  n a tiv e  la n d  a n d  m o re  o f ten  
th a n  n o t, a ir l in e  p a s s e n g e rs  o n ly  m a d e  
o n e  su ch  tr ip  p e r  y e a r . In  19 8 4  (m o s t 
r e c e n t  y e a r  fo r  w h ic h  f ig u re s  a rc  a v a i l ­
a b le )  e le v e n  m il l io n  p e o p le  a ro u n d  th e  
w o r ld  f le w  e a c h  d a y .

W h e n  w e  l iv e  in  su c h  a  sm a ll  w o rld , 
a n y  n e w s  b e c o m e s  lo c a l n ew s.

S o . . .on  th e  lo c a l s c e n e . . .th e  fo lk s  o f  
th e  U n ity  C h u rc h  o f  th e  B a h a m a s , E llie  
H a ro ld , m in is te r , h a v e  g o o d  n e w s  to  
sh a re . A n d  th e y  sh a re  i t  w ith  a ll w h o  a re  
d ra w n  to  th is  d y n a m ic  m in is try  w ith  
in c re a s in g  se rv ic e s  a n d  in c re a s in g  in ­
v o lv e m e n t on  th e  p a r t  o f  th e  m e m b e rs .

T o  a s s is t  in a ttra c t in g  m o re  p e o p le , th e  
c h u rc h  re c e n tly  m o v e d  to  la rg e r  an d  
e x q u is ite ly -d e c o ra te d  n e w  fa c ili t ie s . 
C a ro ly n  C ra f t,  A s so c ia t io n  R a d io /M e d ia  
C o o rd in a to r ;  m y  w ife , K a rin , A s so c ia ­
tio n  S u p p o r t S e rv ic e s  a n d  E x p a n s io n  A s ­
s is ta n t;  a n d  I w e re  th re e  o f  th o se  in  a tte n -  |

d a n c e  a t  a  S u n d a y  se rv ic e  d u r in g  a  F e b ru ­
a ry  c o m b in a tio n  fo u r-d a y  R  &  R  an d  
b u s in e ss  trip .

A  fe a tu re d  "L o v in g  R e la tio n sh ip s "  
w o rk sh o p  th a t a f te rn o o n  w a s  p re se n te d  
b y  M u s ta fa  W ill lin g h a m , U n ity  m in is te r  
fro m  H o lly w o o d , C a lifo rn ia . H e  w a s  
p re s e n t  a n d  sh a re d  b r ie f ly  a t  th e  m o rn in g  
w o rsh ip  se rv ic e  th e  S u n d a y  b e fo re  
V a le n tin e 's  D ay .

E ll ie  H a ro ld , m in is te r  o f  th e  c a p ita l-  
c ity  N a ssa u  c h u rc h  h a s  ju s t  la id  p la n s  fo r 
b e g in n in g  a  c a n c e r  su p p o r t  g ro u p  o n  N ew  
P ro v id e n c e  Is la n d  (N a ssau ) . E ll ie  is a 
re g is te re d  n u rse , a n  o rd a in e d  m in is te r , an  
e x c e lle n t  g ro u p  fa c ili ta to r , a n d  a  few  
y e a rs  a g o  sh e  c o n q u e re d  c a n c e r  h e rse lf .

M u c h  o f  w h a t  is  m a k in g  U n ity  C h u rc h  
o f  th e  B a h a m a s  so  d y n a m ic  c an  b e  se e n  in 
th e  fo llo w in g  e x c e rp t  fro m  E lb e 's  " R e ­
f le c tio n s"  in  a  r e c e n t  n e w s le tte r ,  M e t- 
a n o ia :

"H o w  d o  w e  a v o id  g e ttin g  d ra g g ed  
th ro u g h  o u r  life ?  H o w  c an  w e  g ra te fu lly  
m iss  th e  e x p e r ie n c e  o f  b e in g  'd o n e  u n to ' 
w h e n  life  se e m s to  d e liv e r  an  u n fa ir  o r 
u n p le a sa n t b lo w ?  H o w  c an  w e  g e t  so m e ­
th in g  m o re  o u t  o f  life  b e s id e s  n e a r  m isse s  
a n d  c lo s e  c a lls?

"T h e  a n sw e rs  a re  s im p le . I f  I d o n 't 
w a n t to  g e t d ra g g e d  th ro u g h  m y  o w n  life , 
I m u s t  d is c o v e r  a  w ay  to  p ic k  u p  m y  fe e t 
a n d  tro t a lo n g  w ith  it. I f  I d o n 't  w a n t to  b e  
a v ic tim  in m y  o w n  life , I m u s t s to p  
c a s tin g  o th e rs  in  m y  life  in th e  ro le  o f  m y 
p e rse c u to r . I f  I re a lly  w a n t so m e th in g  
m o re  a n d  b e tte r  in m y  life , I m u s t b e  
w illin g  to  c re a te  it in m y  w ay  o f  th in k in g  
a n d  ac tin g .

"B u t H O W  do  I do  th o se  th in g s?  H o w  
d o  I b e g in  to  c o o p e ra te  w ith  th e  U n iv e rse?  
H o w  d o  I d e v e lo p  h a rm o n y  ra th e r  than  
c o n f lic t  in m y  re la tio n sh ip s?  H o w  d o  I 
k e e p  m y s e lf  fro m  c re a tin g  n o -w in  s i tu ­
a tio n s?

"T h e re  is o n e  m a s te r  k ey  th a t u n lo ck s

th e  m y r ia d  d o o rs  o f  o u r  h u m an  d ile m ­
m as . W h e n  w e  fin d  th a t  k e y  a n d  u se  it, 
e v e ry  a sp e c t  o f  o u r  l ife  w ill c h a n g e . W e  
w ill fe e l n o  in c lin a tio n  to w a rd s  re s is ­
tan c e . H a rm o n y  in o u r  life  w ill b eco m e  
th e  ru le  a n d  n o t  th e  e x c e p tio n . W e  w ill 
e x p e r ie n c e  su c c e ss  a t  e v e ry  tu rn .

"W h a t is  th is  m a s te r  k e y  o f  t ra n s fo r­
m a tio n ?  It is S e lf -L o v e . L o v e  o f  th e  e s ­
se n tia l sp ir i tu a l b e in g  th a t w e  a re . L o v e  
th a t se e s  th ro u g h  th e  v a r io u s  d isg u ise s  
a n d  c o s tu m e s  w e  w e a r , a n d  a p p re c ia te s  
th e  re a l in d iv id u a l. L o v e  th a t u n c o n d i­
tio n a lly  a c c e p ts  a n d  a p p ro v e s  o f  a ll o f  us, 
n o t  j u s t  th o se  th in g s  w e  h a v e  fe lt w ere  
a c c e p ta b le  a n d  lo v e a b le .

"T h e re  is p ro b a b ly  n o th in g  so  d if f i­
c u lt  fo r  m a n y  o f  u s  to d o  th an  to  s tan d  in 
f ro n t o f  a  m irro r , lo o k in g  d e e p  in to  o u r  
o w n  e y e s , a n d  to  te ll o u r  S e lf, "I lo v e  and  
a p p ro v e  o f  y o u ."  It is o f te n  m u ch  e a s ie r  
fo r  us to  c r it ic iz e  w h a t w e  se e  in  the  
m irro r , to  c h a s tiz e  o u rse lv e s  fo r  h av in g  
p im p le s  o r  g e tt in g  w rin k le s .

"A n d  y e t i f  w e  w a n t to  tu rn  o u r  life  
a ro u n d , to  e s ta b lish  p e a c e  a n d  h a rm o n y  
a n d  su c c e ss  a s  a  w a y  o f  life , w e  m u st 
b e c o m e  in lo v e  w ith  o u rse lv e s . F o r  a s  w e 
lo v e  o u rse lv e s , so  w e  w ill lo v e  o th ers . 
A n d  a s  w e  lo v e  o th e rs , so  w ill th ey  be  
d ra w n  to  u s  in lo v e  a n d  su p p o rt."

Y o u r  m in is try  in th e  B a h a m a s  is  l iv ­
in g  p ro o f , E llie . S p e c ia l  lo v e  to  y o u  an d  
a ll in y o u r  c h u rc h  fro m  y o u r  "n e ig h b o rs"  
in th e  re s t  o f  th is  sm a ll sp a c e sh ip  w e  call 
"E arth ."

V o lu m e  2 2 , I s s u e  4 
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The Strategic 
Planning Process

P la n n in g  is  th e  p ro c e s s  o f  ta k in g  a  
lo o k  a t  w h e re  y o u  a re  c u rre n tly , w h e re  
y o u  w o u ld  l ik e  to  b e , a n d  h o w  y o u  w ill g e t 
to  th a t p o in t.  T h is  a r tic le  w ill fo c u s  on  th e  
d e f in it io n , th e  b e n e f its  a n d  c o n c e rn s  o f  
p la n n in g , a n d  th e  te rm in o lo g y  u se d  in 
p la n n in g .

B y  ta k in g  a  lo o k  a t  w h a t s tra te g ic  
p la n n in g  is  n o t, P e te r  D ru c k e r1 2 3 h a s  fo r ­
m u la te d  w h a t is  th o u g h t to  b e  a  g o o d  
d e f in it io n  o f  s tra te g ic  p la n n in g . F ir s t  a  
lo o k  a t  w h a t it is no t:

1. It is  n o t a  b o x  o f  tr ic k s , a  b u n d le  o f  
te c h n iq u e s . It is a  c o m m o n  se n se  a p ­
p ro a c h  to  th in k in g  a b o u t  y o u r  o rg a n i­
z a tio n . M o d e ls  o f  s tra te g ic  p la n n in g  
a re  h e lp fu l in  w o rk in g  th ro u g h  th e  
p ro c e ss  o f  p la n n in g  b u t a re  n o t  s tra te ­
g ic  p lan n in g .

2 . S tra te g ic  p la n n in g  is  n o t fo re c a s tin g .

3 . S tra te g ic  p la n n in g  d o e s  n o t d e a l w ith  
fu tu re  d e c is io n s . I td e a ls  w ith  th e  fu tu ­
r ity  o f  p re s e n t  d e c is io n s . T h e  q u e s tio n  
is  n o t  w h a t sh o u ld  w e  d o  to m o rro w , 
b u t  "w h a t fu tu r ity  d o  w e  h a v e  to  b u ild  
in to  o u r  p re se n t th in k in g  a n d  d o in g , 
w h a t tim e  sp a n s  d o  w e  h a v e  to  c o n ­
s id e r , a n d  h o w  d o  w e  u se  th is  in fo rm a ­
tio n  to  m a k e  a  ra tio n a l d e c is io n  n o w ?"

4 . S tra te g ic  p la n n in g  is  n o t  an  a tte m p t to 
e lim in a te  risk . A c c o rd in g  to  D ru c k e r , 
"T h e  e n d  r e su lt  o f  su c c ess fu l s tra te g ic  
p la n n in g  is  th e  c a p a c ity  to  ta k e  g re a te r  
r is k —ch o se n  ra tio n a lly  fro m  a m o n g  
risk - ta k in g  c o u rse s  o f  a c tio n ."

H a v in g  e x a m in e d  w h a t s tra te g ic  p la n ­
n in g  is  n o t, D ru c k e r  c o n c lu d e s  th a t s tra te ­
g ic  p la n n in g  "is th e  c o n tin u o u s  p ro c e ss  o f  
m ak in g  p re se n t  e n tre p re n e u ria l  ( r isk ­
tak in g ) d e c is io n s  s y s te m a tic a lly  a n d  w ith  
th e  g re a te s t  k n o w le d g e  o f  th e ir  fu tu rity ; 
o rg a n iz in g  sy s te m a tic a lly  th e  e ffo rts  
n eed ed  to  c a rry  o u t th ese  d e c is io n s ; an d  
m ea su rin g  th e  re su lts  o f  th e se  d e c is io n s  
a g a in s t th e  e x p e c ta tio n s  th ro u g h  o rg a n ­
ize d , sy s te m a tic  fe ed b a ck ."

W h ile  m an y  m in is te rs , c h u rc h  a d m in ­
is tra to rs , a n d  b o a rd s  o f  d ire c to rs  se e  th e  
b e n e f i t  o f  p la n n in g , o th e rs  h a v e  e x ­
p re sse d  th e ir  re s is ta n c e  to  p la n n in g . T h is  
w r ite r  h a s  a  d e f in ite  b ia s  in fa v o r  o f  so m e  
ty p e  o f  p la n n in g , re g a rd le s s  o f  th e  s iz e  o f  
th e  m in is try .

Benefits and Concerns of Planning

A  su m m ary  o f  th e  b e n e fits  o f  p lan n in g  
in c lu d e :

•  c la r if ie s  m iss io n , v is io n , g o a ls , o b je c ­
tiv e s , p ro g ra m s , an d  th e  a rra y  o f  s e rv ­
ices .

•  re su lts  o rien ted .

•  h a s  p ro v e n  to  p o s it iv e ly  in f lu e n c e  
o rg a n iz a tio n a l p e rfo rm a n ce .

•  fo rc e s  c o m m u n ic a tio n  a n d  b u ild s  
tea m w o rk .

•  m a x im iz es  th e  c o s t  e f fe c tiv e n e s s  o f  
f in an c ia l re so u rce s .

•  s t im u la te s  c re a tiv e  th in k in g  a n d  h e lp s  
th e  o rg a n iz a tio n  b e c o m e  "p ro ac tiv e ."

•  h e lp s  a ttra c t s u p p o r t - m a n y  p e o p le  
re sp e c t  an  o rg a n iz a tio n  w ith  a  p lan .

It is  o n ly  fa ir  to  g iv e  e q u a l tim e  to  
su m m a riz e  so m e  o f  th e  re a so n s  w hy  th e re  
is  re s is ta n c e , re lu c ta n c e , o r  c o n c e rn s  
a b o u t p lan n in g :

•  in v o lv e s  so m e  r isk - ta k in g  th a t m ay

e n d  u p  a s  a  su c c e s s  o r  fa ilu re .

•  ta k e s  to o  m u c h  tim e .

•  is lo o  e x p e n s iv e  fo r  o u r  lim ited  

b u d g e t.

•  p ro b a b ly  w ill n e v e r  b e  im p le m e n ted , 

so  w h y  b o th e r?

•  m a y  c h a n g e  o rg a n iz a t io n a l  d irec tio n .

•  d e a ls  w ith  to o  m a n y  u n c e rta in tie s  
w h ic h  m a k e  p e o p le  u n c o m fo rtab le .

•  h a sn 't  e v e r  b e e n  d o n e  b e fo re , so  w hy 
s ta r t  n o w ?

T h e re  a re  a  c o u p le  o f  s i tu a tio n s  in the 
l ife  c y c le  o f  a n  o rg a n iz a t io n  in w h ich  
p la n n in g  is d e f in i te ly  n o t  re c o m m e n d e d . 
I f l h e m in is t r y o r o r g a n iz a t io n i s in a s ta te  
o f  c r is is ,  th is  c h a lle n g e  m u s t  b e  taken  
c a re  o f  p r io r  to  p la n n in g . F o r  ex am p le , 
e x c e ss iv e  e x p e n s e s  o v e r  in c o m e  needs 
th e  im m e d ia te  a tte n tio n  a n d  c o rre c tio n  
b y  th e  f in a n c e  c o m m itte e ,  b o a rd , and  
e x e c u tiv e  d ire c to r .

U n d e r ta k in g  a  s tra te g ic  p la n  in  o rd e r 
to  ju s t ify  th e  te rm in a tio n  o f  s ta f f  is 
s tro n g ly  d isc o u ra g e d . S o lv e  th e  s ta ff  
s i tu a tio n  a s  q u ic k ly  a s  p o s s ib le  a n d  then  
g o  a h e a d  w ith  th e  p la n n in g  p ro c e ss .

Terms Used in Strategic Planning

T h e  fo l lo w in g  lis t  o f  te rm s  is  p ro ­
v id e d  to  f a m il ia r iz e  th e  re a d e r  w ith  the 
te rm in o lo g y  o f  p la n n in g . S o m e  a g re e ­
m e n t o r  c o m m o n  u n d e rs ta n d in g  o f  the  
" la n g u a g e  o f  p la n n  in g " h e lp s  to  m o v e  the 
p ro c e ss  o f  p la n n in g  a lo n g  in  a  m o re  
e f f ic ie n t  a n d  e f fe c tiv e  m an n e r.

Planning A  fo rm a l, sy s te m a tic  
o n g o in g  p r o c e s s  fo r  

m a k in g  d e c is io n s  to  b r in g  a b o u t  a  d e ­
s ire d  fu tu re .

tio n  in th e  en v iro n rr  
in  w h ic h  it  c o m p e te s . It in co rp o ra te : 
le v e ls  o f p la n n in g :  p ro g ra m ,b u d g e t  
a n d  o p e ra tio n s .

Continued.. .



Mission A  s ta te m e n t th a t  a n sw e rs  
th e  q u e s tio n : W h a t  b u s i­

n e ss  a re  w e  in  o r  a b o u t?

Purpose A  s ta te m e n t  o f  w h y  th e  
o rg a n iz a t io n  e x is ts . T h e  

p u rp o se  s ta te m e n t is  u su a lly  in c lu d e d  in 
th e  b y la w s .

Environmental
Analysis
"SWOT"

A  p r o c e s s  th a t  in ­
v o lv es :
— R e v ie w in g  th e  h is-  
to ry ,  v a lu e s , a n d  m a jo r  

tre n d s  o f  th e  o rg a n iz a t io n .
— In te rn a l a n a ly s is  o f  th e  s t re n g th s  an d  
w e a k n e sse s .
— E x te rn a l  a n a ly s is  o f  th e e p p o r tu n i t ie s  
a n d  Ih re a ts /c h a lle n g e s .

Vision A  s ta te m e n t  o f  th e  d e ­
s ire d  ID E A L  fu tu re  s ta te  

o f  th e  o rg a n iz a t io n .

Loving
M e m o r y

Luis A. Montero, beloved minister and friend from Santurce, 
Puerto Rico, made his transition on January 30, 1989. He and his 
wife, Norma, conducted the ministry, Asociacion Unity de Cristian- 
ismo Practico in Santurce, Puerto Rico.

A  g e n e ra l  s ta te m e n t o f  
w h a t  o n e  in te n d s  to  do . 

G o a ls  a re  c o n s is te n t  w ith  th e  m is s io n  a n d  
b a se d  on  lo n g - te rm  a im s .

Objectives A  sp e c if ic  s ta te m e n t o f  
w h a t  w ill b e  d o n e , h o w  it 

w ill b e  m e a su re d  a n d  w h e n  it w ill b e  a c ­
c o m p lish e d .

Implementation | T h e  p h a se  o f  s tra te g ic  
p la n n in g  th a t  in v o lv e s  

m o n ito r in g  p ro g re s s , m a k in g  m id c o u rsc  
c o rre c tio n s ,  a n d  u p d a tin g  th e  p la n .

Summary
T h e  te rm  process w a s  u sed  sev e ra l 

t im e s  in  th is  a r tic le . T h is  w as  fo r  a  s p e ­
c if ic  re a so n . E x p e r ie n c e d  p la n n e rs , 
w h ic h  in c lu d e  a d m in is tra to rs ,  e x e c u tiv e  
d ire c to rs , b o a rd  m e m b e rs ,  b u s in e ss  
m a n a g e rs , a n d  c o n s u lta n ts ,  k n o w  th a t th e  
p ro c e ss  is  o n e  o f  th e  m a jo r  b e n e f i ts  o f  
p la n n in g . T h e  s im p le r ,  m o re  c o m m o n  
se n se  th e  p ro c e s s  th e  m o re  lik e ly  i t  w ill 
su c c e e d . E n th u s ia sm  a n d  c o m m itm e n to f  
s ta f f  a n d  b o a rd  a re  c r it ic a l  su c c e s s  fa c to rs  
in p la n n in g .

'Druker; Management: Tasks. Responsibili­
ties. Practices. New York: Harper and Row, 
1974.

Luis was ordained as a Unity minister in 1979. He and Norma 
have served this ministry very successfully since his ordination. 
The average Sunday attendance is 550; in addition, they have 
been conducting the ministry in Bayamon, Puerto Rico, which is 
also a growing and thriving ministry.

Luis was born in Puerto Rico and attended the University of 
Puerto Rico where he obtained a Bachelor in Science degree as 
well as a Master in Science degree.

Prior to Luis' becoming an ordained Unity minister, he assisted 
Francisca Mendez in the ministry for three years. He also, under 
Francisca's supervision, performed all of the administrative and 
spiritual duties in the Bayamon ministry.

Luis also has been serving as the Director of the 
Spanish-speaking Unity Training School for licensed 
teachers. Luis' leadership at this school has proved to 
be most effective.

Luis will be missed by his wife, Norma, 
son, Hector, and by all of his colleagues in 
the Unity movement. Luis is greatly loved 

us all.



Dick Connor 
Church Growth & Development Director

Leadership 
Success Forces

L e a d e r s h ip  is th e  to ta l e f fe c t  y o u  h a v e  
o n  th e  p e o p le  a n d  e v e n ts  a ro u n d  you . 
E f fe c tiv e  le a d e rs h ip  is  b e in g  c o n sc io u s ly  
r e s p o n s ib le  fo r  y o u r  in d iv id u a l a n d  o r ­
g a n iz a t io n a l  in f lu e n c e .

T h is  a r tic le  is  a n o th e r  in  a  s e r ie s  d e a l­
in g  w ith  m a jo r  e le m e n ts  o f  th e  le a d e rs h ip  
ro le . E a r l ie r  a r tic le s  p re se n te d  th e  p r in ­
c ip le s  a n d  p ra c t ic e s  in v o lv e d  in a r tic u la t ­
in g  a  v is io n  fo r y o u r  m in is try . T h is  m o n th  
1 s h a re  m y  n o tio n  o f  th e  "m u s t k n o w " 
in fo rm a tio n  a b o u t  b u ild in g  a n d  le a d in g  
fro m  a  p o s i t io n  o f  a lig n m e n t.

Alignment Defined
A lig n m e n t is n o t  e q u a l to  a g re e m e n t. 

A g re e m e n t  m e a n s  th a t  a  c o u rse  o f  ac tio n  
is  s u i ta b le  to  e ac h  o th e r ,  th a t  th e  p e o p le  
a rc  h a rm o n iz e d  in  o p in io n .

A lig n m e n t m e a n s  th a t re g a rd in g  a 
g iv e n  c o u rse  o f  a c t io n , th e  a tta in m e n t o f  
th e  d e s ire d  re su lts  is  su p p o r te d  by  th o se  
in v o lv e d , e v e n  i f  th ey  d o  n o t  p e rso n a lly  
a g re e  w ith  th e  a c t iv ity  i ts e lf ,  o r  th e  
m a n n e r  in w h ic h  th e  a c t iv ity  is  b e in g  
c a r r ie d  o u t. T h is  m e a n s  th a t  th ey  w ill n o t 
in v e s t  e n e rg y  in b lo c k in g  th e  a tta in m e n t 
o f  th e  o b je c t iv e .

A lig n m e n t is th e  p ro c ess  o f  d e v e lo p ­
in g  a  c le a r  fo cu s  a b o u t a  d e s ired  c o u rse  o f  
a c tio n  a n d  th en  a p p ly in g  th e  re so u rc e s  
a v a ila b le  to  y o u  in w a y s  th a t c re a te  an d  
a llo w  re su lts  to  b e  a ch iev ed .

In an  e a r lie r  a r tic le  I su g g e s te d  th a t 
a lig n m e n t re fe rs  to  th e  "s in g le  ey e" 
re m a rk  a ttr ib u te d  to  Jesu s . A c le a r  an d  
c o n s is te n t fo cu s  is re q u ire d  to  a ch iev e  
e x ce lle n ce . A g a in , "w h e re v e r tw o  o r 
m o re  a re  g a th e red  in m y  n a m e , th e re  I am  
in th e  m id s t o f  th em " (a s  a lig n e d ), p e o p le  
w ith  a cc ess  to  fo u rth  d im e n s io n /a b so lu te  
p o w e r  an d  w isd o m .

A lig n m e n t o f  v is io n ,g o a ls ,a n d  v a lu es 
is e sse n tia l fo r th e  g ro w th  an d  d e v e lo p ­
m en t o f  a  m in is try . T h e  m in is try 's  L e a d ­
e rsh ip  T ea m  is c o m p rise d  o f  the  
m in is tc r(s ) , m em b e rs  o f  th e  B o ard , and  
o th e r  k e y  p a id  a n d  v o lu n te e r  m an ag ers .

T h e  a b se n ce  o f  a lig n m e n t is  e v id e n t in 
c h u rc h e s  th a t  a re  s tru g g lin g . T o o  o ften  
th e  m e m b e rs  o f  th e  L e a d e rsh ip  T ea m  are  
n o t " s in g in g -o ff- th e -sa m e-p a g e"  in the  
m in is try 's  h y m n a l, m u ch  le s s  s in g in g  in  
tu n e . T h is  is n o t th e  re su lt  o f  so m e  d e f i­
c ie n c y  in  th e  a tt i tu d e  o f  th e  team  m e m ­
b e rs , b u t  b e c a u se  th ey  h a v e  n o t b een  
ta u g h t th e  p r in c ip le s  an d  te c h n o lo g y  o f  
a lig n m e n t b u ild in g .

A lig n m e n t i s a p ro c e s s ,  n o ta n  iso la ted  
e v en t. It is a le a m a b le  p ro c ess , a  p ro c ess  
th a t o n c e  m a s te re d  y ie ld s  g re a t b en e fits .

Building Alignment
B u ild in g  a lig n m e n t in v o lv e s  th ree  

fu n d a m e n ta l steps:

Clearly define the task and 
results sought.

A s o b v io u s  a s  th is  m ay  se e m , too  
m an y  a c tiv it ie s  a re  u n d e rta k e n  w ith o u t a 
c le a r  d e f in it io n  o f  th e  n a tu re , sc o p e  an d  
o u tc o m e  e x p e c te d . A  k in d  o f  sh o rth a n d  
d e v e lo p s  an d  m u tu a l u n d e rs ta n d in g  is 
a s su m e d  w h e n  in  fa c t d isa g re e m e n t m ay  
p re v a il.

F o r  e x a m p le , I re c e n tly  w o rk e d  w ith  a 
L e a d e rsh ip  T ea m  w h o se  p r im a ry  g o a l fo r 
th e  p re se n t p la n n in g  p e rio d  w a s  to  " in ­
c re a se  th e  n u m b e r  o f  p e o p le  a tte n d in g  th e  
c h u rc h ."  G iv e n  th e  s im p lic ity  o f  th e

s ta te m e n t i t  w a s  a s s u m e d  th a t  peo p le  
w e re  a lig n e d  in th e  ta sk

In sp ite  o f  c o n s id e ra b le  d isc u ss io n  and 
th e  in v e s tm e n t o f  m u c h  tim e  o n  th e  pa rt 
o f  th e  m e m b e rs  o f  th e  L e a d e rs h ip  T eam , 
th e  n u m b e r  o f  p e o p le  w h o  w e re  f irs t  tim e 
v is ito rs  to  th e  m in is try  h o v e red  in the 
th ree  o r  fo u r  p e r  w e e k  ra n g e .

In  w o rk in g  w ith  th e  L e a d e rs h ip  T eam  
I u n c o v e re d  th e  fo l lo w in g  fac ts : the 
n u m b e r o f  p e o p le  a tte n d in g  th e  c h u rch  on 
S u n d a y  c o n s is te n tly  fe ll in  th e  ra n g e  o f  
35 to  5 0  fo r a s  lo n g  a s  th e  m e m b e rs  cou ld  
re m e m b e r; sp e c ia l  e v e n ts  h ad  d raw n  
c o n s id e ra b ly  m o re .

I a sk e d  e ach  m e m b e r  o f  th e  L e a d e r­
sh ip  T ea m  to  d e f in e  th e  te rm  "a tten d ee"  
a n d  to  e s t im a te  th e  n u m b e r  o f  n e w  a tte n ­
d e e s  th a t c o u ld  e f fe c tiv e ly  b e  re c o g ­
n iz e d , w e lc o m e d , a n d  fo llo w e d  u p  on  a 
g iv en  S u n d a y  g iv e n  th e c u r re n to rg a n iz a -  
tio n a l s tru c tu re .

A few  o f  th e  m e m b e rs  d e f in e d  "a tte n ­
d ee"  a s  n e w  v is ito rs , so m e  d e f in e d  it as 
a c tiv e  n o n m e m b e rs , a n d  tw o  th o u g h t it 
re fe rre d  to  b o th  c a te g o r ie s . C le a r ly  a lig n ­
m en t w a s  n o t p re se n t  in  th e  m in d s  and 
e m o tio n s  o f  th e  m e m b e rs .

T h e  e s tim a te s  g iv e n  w ere : 1 5 ,4 0 ,6 5 ,  
an d  se v e ra l jo t te d  ???  on  th e ir  form . 
A g a in , th e re  w a s  n o  a lig n m e n t in te rm s  o f  
th e  e n v is io n e d  n u m b er.

O n e  p e rso n  re m a rk e d , "M e ta p h y s i­
c a lly , i f  a  c o lle c t iv e  su b c o n sc io u s  m ind  
w ere  w itn e s s in g  th is  c o n fu s io n , it m ig h t 
ju s t  c o n tin u e  to  c re a te  c irc u m s ta n c e s  th a t 
p ro d u c e  a  fe w  p o o r  so u ls  w h o  w e  can  
so m e h o w  ta k e  c a re  o f  in o u r  trad itio n a l 
ad  hoc  fa sh io n ."

O n c e  th e  ta sk  is d e f in e d  an d  th e  sp e ­
c if ic  re su lts  so u g h t a re  d e te rm in e d , i t’s 
tim e  t o . . .

Visualize the results unfold­
ing and surface resistance.

T h is  s tep  in v o lv e s  te ll in g  th e  sm a ll "t" 
tru th : w h a t is  so  fo r  y o u  re g a rd in g  th is 
s i tu a tio n . I f  o n e  o r  m o re  p e o p le  h av e  
d o u b ts  o r  re s is ta n c e  to  th e  d e s ire d  o u t­
c o m e s  an d  d o  n o t su rfa c e  th e se  c o n ce rn s , 
a lig n m e n t is b lo c k e d  an d  th e  n e g a tiv e  
fo rce s  a re  n o t re c o g n iz e d  o r  h a n d led .

P lease see D E V E L O P M E N T  on page 9



EXPANSION NEWS
■

S u s a n  E n g  
E x p a n s io n  C o o r d i n a t o r

C o n tro lle r  L ay p e rso n s  
The Im possib le  

C hallenge?

In  th e  b e g in n in g  G o d  c re a te d  a  fe w  

lo n g la s t in g , c o n tro l le r - ty p e  c h u rc h  lay  

p e rso n s . G o d  w a s  n o t  su re  w h y . . .so m e ­

tim e s  y o u  ju s t  fee l l ik e  d o in g  so m e th in g  
n a u g h ty .

T h is  sm a ll  g ro u p  o f  lay  p e o p le  w e re  

c a l le d  to  g a in  c o n tro l  o f  th e  c h u rc h . T h e  

lay  p e o p le  h a d  a  c h o ic e  o f  g o in g  in to  

c h u rc h e s  in  s m a ll  g r o u p s  o r  a s  o n e  p e rso n  

to  g e t  in to  p o w e r . T h a t  o n e  p e rso n  o r  

p o w e r c c n tc r g r o u p c o u ld m a n if e s t th c m -  
se lv e s  in  th e  fo rm  o f  a n  e le c te d  b o a rd ,  o r  

in a n  in fo rm a l s t ru c tu re ,  su c h  a s  a  c h o ir  o r  

a  c la s s  th a t  h a s  r e a c h e d  i ts  sa tu ra t io n  

p o in t.  (E v e ry  c la s s  h a s  a  s e c re t  b u ilt - in  

m e c h a n ism  to  c lo s e  i ts e l f  o f f  w ith in  tw o  
y e a rs .)

A s th e  m in is te r ,  S E E  T H E  G O O D  in 

p o w e r  s tru c tu re s . A ff irm : "T h is  is  a  

w o n d e rfu l o p p o r tu n ity  to  d ra w  fo rth  

m o r e o f m y  w isd o m  fa c u lty ."  (I t w o u ld  b e  

v e ry  w is e  to  lo c a te  th e  p o w e r  s tru c tu re s

w h e th e r  th ey  a rc  in y o u r  fo rm a l o r in fo r­

m a l c h u rc h  s tru c tu re .)
L O V E  IS E V E R Y W H E R E  P R E S ­

E N T . T h o se  p e o p le  w h o  h a v e  g a in e d  

c o n tro l  o f  th e  c h u rc h , L O V E  to  co n tro l. 

T h e y  lo v e  i t  so  m u c h  th a t th ey  h av e  

d e c id e d  to  s la y  in  c o n tro l  o f  th e  c h u rch . 

T h e ir  p ra y e r  o f  p ro te c tio n  in c lu d e s  p ro ­

te c tio n  againsL  th e  m in is te r  a n d  a g a in s t 

th e  o th e r  la y  p e o p le  o n  th e  m in is te r 's  side .

T h e  c o n tro l le r  la y  p e o p le  h a v e  an  

IN N E R -K N O W IN G  a b o u t a  sy s tem  th a t 

w o rk s  e v e ry  t im e - s im p ly  c h a n g e  m in is ­

te r s  a s  o f te n  a s  p o ss ib le . T h is  w ill w o rk  
b e c a u se  U n ity  m in is te rs  u su a lly  a v e ra g e  

a p p ro x im a te ly  th re e  y e a rs  in  o n e  c h u rch . 

T h e  m in is te r  d o e sn 't  u su a lly  s tay  long  

e n o u g h  to  h a v e  le a d e rsh ip  c o n tro l.

U n ity  m in is te rs  h a v e  le a rn e d  th a t 

d e n ia ls  a re  fo r  d e c la r in g  c la im s  to  b e  

u n tru e . A  d e n ia l sh o u ld  b e  S H O R T  and  

p e rh a p s  W H IS P E R E D  so ftly  lik e  the  

sw e e p in g  a w a y  o f  c o b w eb s . H e re 's  o n e  

th a t 's  b e e n  le a rn e d  b y  m a n y  m in is te rs : "I 

d e n y  th e  e x is te n c e  o f  re se a rc h  a n d  a lso  

th e  w o rd s  o f  L y le  E . S c h a lle r  (o n e  o f  th e  

c o u n try 's  fo re m o s t a u th o rit ie s  o n  c h u rch  

g ro w th  a n d  p la n n in g  a n d  e d ito r  o f  

A b in g d o n 's  C re a tiv e  L e a d e rs h ip  S e ries )  

w h o  p o in ts  o u t  'th e  e f fe c tiv e  y e a rs  o f  a  

g iv e n  p a s to ra te  b e g in  b e tw e e n  y ears  
th re e  a n d  s ix .’"

F ro m  th e  E x p a n s io n  D e p a rtm e n t's  

p o in t o f  v iew , m o s t  o f  th e  c o n f lic t  c o m e s 

fro m  th o se  lay  p e o p le  w h o  h a v e  s ta rte d  

s tu d y  g ro u p s . T h e y  a re  th e  o n e s  w h o  

p io n e e re d  th e  g ro u p  a n d  s in c e  th ey  w ere  

th e re  f irs t, th ey  h a v e  f irs t  d ib s  o n  w h o  

c o n tro ls  it. C o n tro lle r  p io n e e rs  g iv e  us 

h in ts  a s  to  w h o  th e y  a re  b y  s ta r tin g  o f f  

th e ir  s e n te n c e s  w ith , "I c an  re m e m b e r  

w h e n . . ." W h a te v e r  it is  th a t  th ey  r e m e m ­

b e r  re a l ly  d o e s n 't  m a tte r . W h a f s  im p o r ­

ta n t  is  th a t th ey  d o  re m e m b e r  so m e  th in g s  

th a t  o th e rs  h a v e n 't  e x p e r ie n c e d  o r  d o n 't 

k n o w  a b o u t. T h ey  a lso  re m e m b e r  w h o .

C o n tro lle r  p io n e e rs  c o m e  fu lly  eq u ip p ed  

w ith  a n  a b ili ty  to  ra tt le  o f f  th e  n a m e s o f  

E V E R Y  c h u rch  m e m b e r w h o  u sed  to 
a tte n d  re g u la r ly  u n til Y O U  b e c a m e  th e ir  

m in is te r .

T h e  "w h o 's  th e  b o ss"  c o n f lic t  d o esn 't 
a r is e  u n til a f te r  a  c h u rch  C O N T IN U E S  to 

g ro w . T h e re 's  n o  c o n f lic t  w h en  a  ch u rch  

f irs t s ta r ts  to  g ro w . T h e  p io n ee rs  are  

h a p p y  th a t th e ir  p ra y e rs  h av e  b e en  a n ­

sw ere d . T h en  h e a v e n  fo rb id , th e  ch urch  

c o n tin u e s  to  g ro w . T h e  c o n tro lle r  p io ­

n e e rs  re a liz e  th a t i f  th e  c h u rch  co n tin u e s  

to  g ro w , th e y  w ill lo se  co n tro l o f  the  
c h u rch . T h e  p ro b le m  c an  o c c u r  e q u a lly  

w e ll in  b o th  sm a ll a n d  la rg e  ch u rch es.

D o n 't  w o rry , b e  h ap p y . T h e re  a re  

c re a tiv e  w a y s  to  tith e  c o n tro lle rs  b ack  

in to  th e  u n iv e rse . M u rd e r. N ah , ju s t  k id- 

d in ’. A p p re c ia te  th e  w o rk  o f  th e  p io n ee rs  

w h o  s ta r te d  th e  c h u rch  in  th e  f irs t p lace. 

T h en  re v ie w  th e  b o a rd s , c o m m itte e s , and 

c la sse s  re g u la r ly  a n d  re p la c e  p io n ee rs  

w ith  n e w e r  m e m b e rs  w h o  are  p o sitiv e  
an d  b r in g  v ita lity . D r. W in  A m , fo u n d e r 

an d  p re s id e n t o f  C h u rc h  G ro w th , Inc., 

b e lie v e s  th a t "o n e  o u t o f  e v e ry  five  b o a rd  

m e m b e rs  sh o u ld  h a v e  jo in e d  th e  ch u rch  

w ith in  th e  la s t tw o  y e a rs ."  T h e  "old  

g u a rd "  o f te n  h as  th e  "b o a rd  p o w e r .” T h ey  

g u a rd  a g a in s t n ew  m em b e rs  w h o  can  

p ro v id e  fresh  an d  n ew  id eas. T h ey  gu ard  

a g a in s t th o se  w h o  w a n t to  see  th e  ch u rch  

g ro w  an d  h a v e  a  p a r t  in  m ak in g  it h appen . 

T h ey  g u a rd  a g a in s t a n y  sh a r in g  o f  pow er.

Ju s t lo o k  a t  th e  a b u n d a n c e  o f  w ay s the 

c o n tro lle rs  h a v e  h e lp e d  to  p u t y b u r 

p ra y e r  life  in to  h ig h  gear! T h an k  G o d  

th e re  a re  o n ly  a  fe w  c o n tro lle rs . T h an k  

G o d  th a t y o u  a n d  G o d  a re  th e  m ajo rity . 

A n d  th an k  G o d  th a t th e re  is  a lso  a  m a jo r­

ity  o f  th e  c o n g re g a n ts  w h o  h o ld  the 

c h u rch  v is io n  w ith  y o u . T o g e th e r  y o u  are  

e q u a l to  th e  c h a lle n g e s . G o d  b le s s  those  

w h o  h a v e  d e a lt  o r  a re  n o w  d e a lin g  w ith 

th is  N O T  im p o ss ib le  c h a llen g e .

Don't Forget!
Association of Unity Churches 1989 Conference 

June 11-16 
at Unity Village
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Carolyn Craft 
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A c c o r d in g  to  P r in c e to n 's  R e l ig io n  

R e s e a r c h  C e n te r 's  1 9 8 8  s u r v e y  o n  th e  

U n c h u r c h e d  A m e r ic a n :

Seventy-five percent o f  u n c h u r c h e d  

r e s p o n d e n t s  w o u ld  w e lc o m e  s o c ia l  

c h a n g e s  in  th e  c o m in g  y e a r s  a n d  w a n t  

m o r e  e m p h a s i s  o n  s e l f - e x p r e s s io n .

Eighty percent b e l i e v e  a n  in d iv id u a l  

s h o u ld  a r r i v e  a t  h is  o r  h e r  o w n  r e l ig io u s  

b e l i e f s  i n d e p e n d e n t  o f  a n y  c h u r c h 's  o r  

s y n a g o g u e 's .

Fifty-seven percent s a y  th a t  i td o e s n 't  

m a t t e r  w h a t  c h u r c h  a  p e r s o n  a t t e n d s - o n e  

c h u r c h  is  a s  g o o d  a s  a n o th e r .

O n e  p o s s ib l e  i n te r p r e ta t io n  f ro m  th is  

r e s e a r c h  s u g g e s t s  th e  m o s t  a u th e n t ic  a n d  

p o w e r f u l  w a y  to  r e a c h  th e s e  u n c h u r c h e d  

is  th r o u g h  d e m o n s t r a t io n s  r e f l e c te d  in  

o u r  o w n  p e r s o n a l  l i f e  a n d  th e  l if e  o f  o u r  

c h u r c h .  I t 's  r e v e a le d  h e r e  th a t  y o u ,  y o u r

Recorded commercial cam­
paigns entitled "You Can Make A 
Difference" (In Healing a Hurting 
World), "Let Your Life Happen" and 
"Child of the Universe" will be avail­
able at our June Conference. See you 
there!

c h u r c h /c e n tc r ,  a n d  y o u r  c o n g r e g a t io n  be­
come th e  m e d iu m  fo r  th e  m e s s a g e  o f  t ru th  
fo r  m a n y .

A  s e c o n d  v ie w p o in t  c o u ld  b e  th a t  o f  

e n c o u r a g in g  r e l ig io u s  le a d e r s  o f  a ll  c r e a ­
t io n - c e n te r e d  t r a d i t io n s  to  b e c o m e  m o re  

o p e n  a n d  p r o v id e  th e  k in d  o f  e n v i r o n ­

m e n t  w h ic h  in v i te s  e a c h  in d iv id u a l  to  e x ­

p e r ie n c e  s e l f - e x p r e s s io n  in h i s o r  h e r  o w n
w a y .

S ti ll  a n o th e r  in te rp r e ta t io n  le a d s  u s  to  

th e  o b v io u s —th e  d i s s a t is f a c t io n  th a t  
th e s e  r e s p o n d e n ts  h a v e  w ith  " c h u r c h ” 

a n d  w h a t  it  m e a n s  w h e n  th e i r  n e e d s  ( th e  
n e e d s  o l  c o m m u n i ty )  a r c  n o t  b e in g  m e t.

A ll  th r e e ,  a n d  p o s s ib ly  m a n y  o th e r  

id e a s  g le a n e d  f ro m  th is  r e s e a r c h ,  r e v e a l  

o u r  u n iq u e  r e s p o n s ib i l i ty  in e x p a n d in g  

b e y o n d  th e  w a l ls  o f  o u r  c h u rc h e s  to  s h a re  

o u r  m e s s a g e  o f  im a g in a t io n ,  a f f i r m a t io n ,  
e x p r e s s io n ,  a n d  f ru i tf u l  l iv in g .

Let there be no question about it: What 
has been most lacking in society and 
religion in the West for the past six cen­
turies has been a Via Positiva, a way or 
path o f affirmation, thanksgiving, ec- 
stacy. - M a t t h e w  F o x

U n i ty  h a s  b e e n  a f f i r m in g  th is  t r u th  fo r  
o v e r  o n e  h u n d re d  y e a r s  n o w . W h e n  w e  

m a k e  v is ib le  o u r  c h u rc h  th ro u g h  b r o a d ­

c a s t in g ,  th e n  th e  e le c t r o n ic  m e d ia  b c -  

c o m e s a n  e x te n s io n  o f  h e r  b o d y . S p ir i tu a l  
a w a k e n in g  a c c e le r a te s  fo r  m a n y  a n d  th e  

b o n d in g  b e tw e e n  C r e a to r  a n d  c r e a tu r e  is 

th a t  w h ic h  g iv e s  e a c h  m in is t ry  g ro w th  
a n d  p u rp o s e .

I t  is a l s o  a  t im e  w h e n  th e  c o m m u n ic a ­

to r  m u s t  b e  a w a r e  o f  h is  o r  h e r  v is io n ,  th e  

n e e d s  o f  th e  c h u r c h ,  a n d  th e  y e a r n in g s  o f  

th e  c o m m u n i ty .  In  in te g r a t in g  th e s e  

th r e e ,  th e  " in v is ib le  c h u r c h "  is  m a d e  
v is ib le .

In  e f f e c t iv e ly  c o m m u n ic a t in g  w h o  

y o u  a r e ,  a  c le a r  u n d e r s ta n d in g  o f  y o u r  

" p o s i t io n in g "  (m is s io n  s ta te m e n t )  is  e s ­

s e n t ia l .  A n  e f f e c t iv e  m is s io n  s ta te m e n t  

w il l  in c o r p o r a te  in d iv id u a l ,  c o m m u n a l ,  

a n d  s o c ie ta l  n e e d s .  I t  r e a l is t ic a l ly  d e f in e  

th e  c h u r c h ’s r o le  in  m e e t in g  th e s e  n e e d s .

T o  d e f in e  y o u r  p o s i t io n  in  y o u r  c o m ­
m u n ity  a sk :

1. W h a t  is  o u r  r e a s o n  fo r  b e in g ?

2 . W h a t  p a r t  o f  G o d 's  w o rk  d o  w e  

w a n t  o u r  c o n g r e g a t io n  to  a c c o m ­
p l is h ?

Congratulations to Samuel Isaac, 
Unity Church of Evansville, Indiana, 
and Jo Ann McClellan, Christ 
Church Unity of Panama City, Flor­
ida, now using radio in their commu-

V nity outreach! /

3 . W h a t  g e o g r a p h ic a l  a r e a  sh o u ld  

w e  s e r v e ?
4 .  W h a t  p e o p le  s h o u ld  o u r c o n g re g a -  

t io n  s e rv e ?
5 . W h a t  s e r v i c e s  s h o u ld  w e  p ro v id e ?

6 . W h a t  is  o u r  c o n g r e g a t io n  d o in g  

j u s t  b e c a u s e  " w e 'v e  a lw a y s  d o n e  

i t? "
7 . H o w  h a s  o u r  c o n g r e g a t io n  

c h a n g e d  in  a g e  a n d  l i f e s ty le  c o n ­

c e r n s ?  H a v e  w e  a l t e r e d  o u r  p r o ­

g r a m s  a c c o r d in g ly ?
8 . W h o  is o n  o u r  c u r r e n t  m a i l in g  lis t?

9 . W h o  a r e  w e  t r y in g  to  a t t r a c t  a s  

m e m b e r s ?
10 . W h a t  a r e  th e  n e e d s  o f  o u r  d e f in e d  

c o m m u n i ty ?
11 . H o w  a r e  o u r  p r o g r a m s  a d d re s s in g  

th e s e  c o m m u n a l  n e e d s ?
12. D o  th e  n a m e s  o f  o u r  p r o g r a m s  a n d  

s e r v i c e s  t r u ly  r e f l e c t  w h a t  th e y  

o f f e r ?
13 . W h a t  a r e  th e  n e e d s  o f  o u r  c u r re n t  

c o n g r e g a t io n  a n d  c o m m u n i ty  

w h ic h  o u r  p r o g r a m s  a n d  s e rv ic e s  

a r e  n o t  a n s w e r in g ?
14. W h o  r e a l ly  w il l  b e  c o m p r i s in g  o u r  

v i s io n a r y  c o n g r e g a t io n  to d a y  a n d  

to m o r r o w ?
15. W h a t  a r e  th e  p r o g r a m  l ia b i l i t ie s  

th a t  te n d  to  b l u r  o r  d i s to r t  th e  

im a g e  o f  o u r  c o n g r e g a t io n  in te r ­

n a l ly  a n d  to  th e  e x te r n a l  c o m m u ­
n i ty ?

16 . W h a t  a r e  th e  p r o g r a m  a s s e t s  th a t  

te n d  to  e n c h a n c e  i ts  im a g e ?

T w o  f in a l  s t e p s  a r e  in te r r e la te d :  to  

id e n t i fy  th e  c o n g r e g a t io n ’s p u b l ic s  a n d  to  

s u rv e y  s e le c te d  p u b l ic s .  A  s u r v e y  o f  s e ­
le c te d  p u b l ic s ,  a g a in  b o th  in te r n a l  a n d  

e x te r n a l ,  s u p p l ie s  y o u r c u r r e n t  c o n g r e g a ­

t io n  w i th  a n  in v a lu a b le  s c o r e c a r d .  It 
r e v e a ls :

Please see GROWTH on page 9



Unity Village Vacation Retreats
1989 Schedule

May 13-19 Maytime Retreat
May 19-21 "A W eekend With James Dillet Freeman

and Friends”
May 27-June 2 Rose Festival Retreat
June 17-23 Sunshine Festival Retreat
July 1-7 Summerfest Retreat
August 26-Septem ber 1 Joy of Living Retreat
September 9-15 Harvest Festival Retreat
September 15-17 "Unity on the Move" Weekend
September 23-29 Indian Summer Retreat
November 4-10 Self-Renewal Festival Retreat
November 11-17 Festival espiritual en espa!ol

del centenario de Unity
November 18-24 Thanksgiving Retreat
P le a se  p la n  to  a r r iv e  o n  th e  d a te  th e  re tre a t b e g in s  a n d  to  d e p a r t o n  th e  d a te  it ends. 
------------------------------------------------------------------: ------------------------ )j

DEVELOPMENT_______
Cont'dfrom  page 6

T h is  is  e s p e c ia l ly  p r e v a le n t  w ilh  s o m e  
m in is try 's  w h o  fo r  so m e  m ix  o f  r e a s o n s  
h a v e  a d o p te d  w h a t  o n e  m in is te r  c a l ls  th e  
"L ittle  M a ry  S u n s h in e "  o r  "D u d le y  
D o rig h l"  c o m m u n ic a tio n  a n d  le a d e rs h ip  
s ty le .

A s w e  k n o w , i f  f e e l in g s  a re  n o t  a l ­
lo w e d  to  b e  s u r fa c e d  a n d  d is c u s s e d ,  r e ­
le a se  o f  th e  e n e rg y  is  s e ld o m  a c c o m ­
p lis h e d  in p o s i t iv e  f a s h io n . G e ttin g  th e  
fe e lin g  o f f  o n e ’s c h e s t  is  th e  f i r s t  p o s i t iv e  
s te p  in  re le a s in g  i t  a n d  le t t in g  it go . 
L e a d e rs h ip  T e a m s  th a t  f u n c tio n  in  th e  
M a s te rM in d  m o d e  h a v e  a  lo t  le s s  d i f f i ­
c u lty  in  th is .

Determine check points 
along the way and, if neces­
sary, move into a  realign­
ment mode.

U n d e rs ta n d in g  th e  sh a d in g s  o f  u n d e r ­
s ta n d in g  c an  s h if t  q u ic k ly  w ith  th e  p a s ­
s a g e  o f  tim e . T h is  s i tu a t io n  o c c u r re d  in 
m y  c h u rc h . W e  h a d  a  w o n d e r fu l  w e e k e n d

p la n n in g  re tre a t  a n d  d e v e lo p e d  sev e ra l 
w o r th w h ile  p ro je c ts  a n d  a  tim e  line .

S u d d e n ly  u n a n tic ip a te d  e v e n ts  o c ­
c u r re d  w h ic h  c a u s e d  a  s l ip p a g e  in  th e  
t im e lin e  a n d  sc o p e  o f  o n e  p ro jec t. 
W ith in  h o u rs  c o n fu s io n  se t in  a n d  w e 
w e re  e a c h  a rg u in g  fo r  o u r  n o tio n  o f  o u r  
" rig h t"  u n d e rs ta n d in g . T h e  o n ly  su re  
w a y  o u t  o f  th e  c o n fu s io n  w a s  to  c o n v e n e  
th e  te a m  fo r  th e  p u rp o se  o f  g e tt in g  b a c k  
in to  a lig n m e n t.

T h is  in v o lv e d  lo o k in g  "n e w ly "  a t  the  
s i tu a t io n  a n d  re v ie w in g  th e  d e f in it io n s  
a n d  w o rk  s te p s . T h e  in v e s tm e n t o f  tim e  
w a s  w o r th w h ile  in  th a t  w e  d e v e lo p e d  
s e v e ra l  a d d it io n a l  id e a s  th a t  w e re  n o t 
d is c u s s e d  e a rlie r .

Final Thoughts
T o ta l a g re e m e n t  a n d  c o m m itm e n t o n  

a n y th in g  is  h a rd  to  a c h ie v e , a n d  is n o t 
n e c e s s a ry  i f  th e re  is  a lig n m e n t on  th e  
n a tu re ,  p u rp o s e ,  a n d  d e s ire d  o u tco m e s . 
A s  in  a ll life , i t  b o ils  d o w n  to c le a r  an d  
a c c u ra te  c o m m u n ic a tio n . A lig n m e n t 
w o rk s!

GROWTH_____________
Conl'd from page 8

1. H o w  th e  c h u rc h  is  g e n e ra l ly  p e r ­

c e iv e d .

2 . W h a t  s p e c if ic  im a g e  it  p o r t r a y s .
3 . W h a t  m e m b e rs  a n d  n o n m e m b e rs  

a l ik e  r e a l ly  k n o w  a b o u t  its  g o a ls ,  p r o ­

g r a m s ,  a n d  s e rv ic e s .

O n c e  y o u  c o l l e c t  th e  r e s e a rc h  m e n ­

t io n e d  a b o v e ,  y o u  a n d  y o u r  B o a rd  sh o u ld  

h a v e  a  v e ry  g o o d  id e a  (b e fo re  y o u  la u n c h  

y o u r  r a d io  o u t r e a c h )  o f  w h e re  y o u  a re  

n o w , w h e re  y o u  w a n t  to  b e  in  th e  fu tu re , 

a n d  h o w  w e ll  th e  n e e d s  o f  y o u r  c o m m u ­

n i ty  a r e  b e in g  s e rv e d .
F o l lo w in g  a r e  s o m e  o f  th e  c u r re n t  p o ­

s i t io n in g  s ta te m e n ts  r e f le c te d  in  th e ir  

c o m m u n i t i e s  b y  U n ity  m in is t r ie s  to d a y  

( * B r o a d c a s t  S u rv e y  R e s e a rc h  '8 8 , by  

M y rn a  T a s h n e r -M E P ) :

-  p o s i t iv e  a p p ro a c h  to  liv in g

-  a  h e a l in g  m in is t ry

-  g r o w in g

-  p o s i t iv e  C h r is t ia n i ty

-  o p p o r tu n i ty  m in is t ry

-  th o u g h tfu l

-- b r in g  y o u  th e  b e s t

-  u n c o n d i t io n a l  lo v e

-  m o tiv a t io n a l  a n d  p ro fe s s io n a l

-  p r a c t ic a l  C h r is t ia n i ty

-  s o u rc e  o f  n e w  h o p e

-  lo v in g  f e l lo w s h ip  p r a c t ic in g  

s p i r i tu a l  p r in c ip le s

(*indepth survey results forthcoming)

Y o u r  c h u rc h  h a s  b e e n  c a l le d  b y  th e  

C r e a to r  to  p u t  o n  h e r  t ru e  f le s h  so  s e e k e rs  

o f  t r u th  m  ig h t  c o m e  to k n o w  h e r  a n d  le a rn  

o f  th e i r  d iv in e  in h e r i ta n c e .  The Spirit of 
the Lord Yahweh has been given to me, 
for Yahweh has anointed me. He has sent 
me to bring good news to the poor, to bind 
up hearts that are broken. —Is a  6 1 :1 -2  

T h r o u g h  y o u r  r a d io  o u t r e a c h ,  th e  

i n v i s ib l e  b e c o m e s  v i s ib le  to  th e  

" u n c h u r c h e d "  in  y o u r  c o m m u n i ty .  

C h u rc h  b o n d s  w ith  c o m m u n i ty  a n d  

s e e k e r  is  u n i te d  w i th  te a c h e r !  T h is  h a s  to  

b e  th e  m o s t  w o n d e r f u l  t im e  to  b e  a l iv e  in 

th e  m in is t ry !

S ta y  tu n e d !



SUPPORT SERVICES NEWS

Ron Tyson 
Support Services Coordinator

Membership Packet

B y  th e  t im e  y o u  a r e  r e a d in g  th is  w e  

t r u s t  th a t a l l  m in i s t e r s  a n d  l ic e n s e d  t e a c h ­

e r s  h a v e  r e c e iv e d  th e i r  m e m b e r s h ip  

p a c k e ts .  T h  is p a c k e t  c o n ta in s  a  p l a s t i c  ID  

c a r d  w h ic h  c a n  b e  u s e d  in  p u b l ic  to  

id e n t i f y  o n e  a s  a  U n i ty  m in i s t e r  o r  l i ­

c e n s e d  t e a c h e r  a n d  a ls o  a s  a  c r e d i t  c a rd  

w i th in  th e  A s s o c ia t io n .  C h a r g e s  c a n  b e  

m a d e  w h e n  p u r c h a s in g  i te m s  f ro m  y o u r  

A s s o c ia t io n  w h i le  a t  a  c o n f e r e n c e  o r  

c o n v e n t io n  b o o k s to r e  o r  f o r  r e g is te r in g  

fo r  th e  c o n f e r e n c e  o r  c o n v e n t io n .  T h e  

A s s o c ia t io n  h a s  p r o d u c e d  th r e e  d i f f e r e n t  

ID  c a r d s —o n e  is  f o r  th e  U n i ty  m in i s te r ,  

o n e  f o r  th e  l ic e n s e d  t e a c h e r ,  a n d  o n e  fo r  

S p a n i s h - s p e a k in g  m in i s te r s  a n d  l ic e n s e d  

t e a c h e r s  o f  th e  A s s o c ia t io n  f a m i ly .  A ll 

c a r d s  w il l  b e  r e is s u e d  e v e r y  tw o  y e a r s .

T h e r e  is  a n  a t t r a c t iv e  a u to  d e c a l  f o r  

m in i s te r s  o n ly  w i th  th e  A s s o c ia t io n  lo g o  

a n d  th e  c a p t io n  " U n ity  C le r g y "  a f f ix e d .  

T h is  is  to  b e  p la c e d  o n  th e  r e a r  w in d o w  o f  

th e  a u to  w h ic h  w il l  id e n t i f y  th e  a u to  

w h e n  p a r k in g  a t  th e  h o s p i ta l  o r  o th e r  

p la c e s  w h i l e  c o n d u c t in g  b u s in e s s .

T h e  d i r e c to r y  is  a n o th e r  a t t e m p t  o n  

b e h a l f  o f  y o u r  S u p p o r t  S e r v i c e s  D e p a r t ­

m e n t  to  f in d  m o r e  w a y s  to  s u p p o r t  th e  

f i e ld  m in i s t r y .  W e  h a v e  c o n ta c t e d  m a n y  

c o r p o r a t e  b u s in e s s e s  w h ic h  h a v e  jo in e d  

o u r  A s s o c ia t io n  in  m a k in g  th e  m in is te r 's  

a n d  l ic e n s e d  t e a c h e r 's  j o b  a  l i t t le  e a s ie r

f f
B elo w  a re  so m e  of th e  se rv ice s  o ffe r in g  d isc o u n ts  to  A s so c ia tio n  m em b e rs :

Hyatt© H otels

Atlas,Van Lines

World-Class Moving

mtrns
Quali ty  E y e g l a s s e s  In About  An Hour"

AVIS Westin
Hotels R esorts .

a n d  le s s  c o s t ly .  T h e s e  s e r v ic e s  c o v e r  

d i s c o u n ts  o n  h o te l s ,  m o te ls ,  a u to  r e n ta l ,  

a u to  s e r v ic e ,  a u to  p u r c h a s e ,  p r c s c r ip -  
t io n e d  d r u g s ,  th e m e  p a r k s ,  c a m p in g ,  e tc .

Y o u  c a n  h e lp  y o u r  f a m ily  o f  a s s o c i ­

a te s  b y  id e n t i f y in g  b u s in e s s e s  in  y o u r  

a r e a  th a t  w o u ld  g iv e  g r o u p  d i s c o u n ts  o n

th e i r  g o o d s  a n d  s e r v ic e s .  W h e n  y o u  id e n ­

t ify  a  b u s in e s s  t h a t  w i l l  o f f e r  th e s e  s a v ­
in g s ,  p le a s e  f i l l  o u t  th e  " P ro s p e c t iv e  

B u s in e s s "  c a rd  in  y o u r  p a c k e t  a n d  m a i l  it 
in to  y o u r  A s s o c ia t io n  o f f i c e .  W e  w ill  

f o l lo w  u p  o n  y o u r  c o n ta c t  a n d  w i l l  s h a re  
i t  w i th  o u r  U n i ty  f a m i ly  m e m b e rs .

The Harmattan Winds
H e a v y  c a la m i ty  o v e r ra n  U n ity  C e n te r  

O n  T h e  L o r d ly  N ig e r  o n  J a n u a ry  1 1 th . 
C h i e f  J o s e p h  I z u o ra ,  th e  r e s id e n t  m in i s ­
te r ,  h a d  l is te n e d  to  th e  6 :0 0  a .m . n e w s  
f ro m  th e  A .B .S .  ( A n a m b ra  B r o a d c a s t in g  
S e r v ic e s )  a n d  h a d  r e t i r e d  to  h is  p r iv a te  
s a n c tu a r y  in h is  r e s id e n c e ,  w h ic h  w a s  
a d ja c e n t  to  th e  c h a p e l ,  fo r  h is  e a r ly  m o r n ­
in g  p r a y e r .  H e  h a d  h a rd ly  o p e n e d  h is  
h a n d b o o k  w h e n  a n  S .O .S .  w a s  r a is e d  a s k ­
in g  h im  to  c a l l  in  th e  F i r e  B r ig a d e  a s  th e  
c h a p e l  b u i ld in g  w a s  o n  f ire !

C h i e f  J o s e p h  d i a l e d  9 9 9 ,  b u t  th e p h o n e  
w a s  d e a d .  A  n e ig h b o r  a s s i s t e d  in  c o n ta c t -

Chief Joseph Izuora in front of Unity Center 
On The Lordly Niger. The church was de­
stroyed by fire on January 11, 1989

in g  th e  F ire  B r ig a d e  w h o  m a n a g e d  to  
c o m e ,  b u t  n o t  u n t i l  th e  r o a r in g  f ire  h a d  
c o m p le te ly  d e s t r o y e d  th e  e d if ic e .

T h e  f i r e  w a s  s ta r te d  b y  a  b u s h  f i r e  l i t  
b y  a  s e r v a n t  w h o  h a d  s w e p t  th e  c o m ­
p o u n d ,  g a th e r e d  th e  ru b b is h  in to  a  h e a p  
a n d  l i t  th e  f i r e .  I t  b e in g  a  h a rm a t ta n  
s e a s o n ,  a  r o a r in g  w in d  b le w  th e  f ire  
a g a in s t  th e  c h a p e l  b u i ld in g .

H a r m a t ta n  is  a n  a n n u a l  s e a s o n  w h ic h  
o r ig n a te s  f ro m  th e  S a h a r a  D e s e r t  c o u r s ­
in g  its  w a y  d o w n  s o u th  w ith  t r e m e n d o u s  
fu ry . I t  is  c h a r a c te r i z e d  b y  o v e rh a n g in g  
m is ts  in  th e  c lo u d s ,  a n d  q u i te  o f te n  im ­
p e d e s  v i s ib i l i ty .

T h e  c h a p e l  w a s  a  1 0 0 - s e a t  c h u rc h  
b u i ld in g  w ith  1 0 0  in d iv id u a l  c h a i r s  a n d  a  
lu ll  s e t  o f  m u s ic a l  in s t r u m e n ts .

T h e  r e p la c e m e n t  c o s t  o f  th e  b u i ld in g ,  
f u r n is h in g s ,  a n d  m u s ic a l  in s t r u m e n ts  is  
$ 8 7 ,0 0 0 .  B u t  w e  h a v e  c a u s e  to  th a n k  G o d  
th a t  n o  l iv e s  w e r e  lo s t  a n d  th a t  th e  a d ja ­
c e n t  r e s id e n t ia l  b u i ld in g  w a s  s a v e d .

Chief J. Ora. Izuora 
Unity Center On The Lordly Niger

3A Water Works Road, P.O. Box 3536 
Onitsha, Nigeria, Africa



PARTNERS IN MINISTRY
a network of spouses of ministers

Karin Mosley

Happiness is. ..
. .  .h a v i n g  a n o t h e r  p a r t n e r  to  t a lk  w i lh .

. . . s l e e p in g  in  o n  S u n d a y  m o r n in g !

. . .b e in g  a b l e  to  " p a r ly "  o n  S a tu r d a y  

n ig h t!

. . .w e e k e n d s  o f f .

. . .a  b o a r d  m e e t in g  t h a t  e n d s  b e f o r e  

m id n ig h t .

. .  .g e t t i n g  t o g e t h e r  w i t h  o t h e r  p a r tn e r s  

a t  r e g io n a l  c o n f e r e n c e .

. . .m e e t i n g  n e w  p a r tn e r s .

. . . m e e t i n g  m y  f e l l o w  p a r t n e r s  a t  th e  

a n n u a l  c o n f e r c n c e / c o n v c n t i o n .

. .  . s h a r in g  id e a s  t h a t  w o r k .

. . . f o r g e t t i n g  th e  " r o le "  a n d  b e in g

m y s e l f .

. . .M a r y  A n n  D e t / . l e r  p r e s e n t i n g  a  

w o r k s h o p  a t  c o n f e r e n c e  j u s t  f o r  " u s ."

. . . r e c e i v i n g  m y  o w n  c o p y  o f  C O N ­

T A C T .

. .  .h a v i n g  s o m e th i n g  e l s e  to  t a lk  a b o u t  

o t h e r  t h a n  " c h u r c h ."

. . . b e in g  in  a  c h u r c h  l o c a t io n  w h e r e  

th e  w e a t h e r  i s  w a r m  y e a r  r o u n d .

. . . b e in g  in  a  c h u r c h  l o c a t io n  w h e r e  

th e r e  is  s n o w  in  w in te r .

. . . r e a l i z in g  i t  IS  a  n e w  d a y .

. .  . f l o w e r s  t h a t  a r r i v e  j u s t  b e c a u s e  I 'm  
lo v e d .

. . . b a n a n a  s t i c k e r s  t h a t  a r r i v e  in  th e  
m a i l  f o r  th e  s a m e  r e a s o n .

. . .a  m e a n in g f u l  c o n v e r s a t io n .

. . . q u ie t  t im e .

. . . t r e e s  in  b u d .

. . .a  w a lk  o n  th e  b e a c h .

. . .a  w a lk  w i th  m y  m in i s te r / s p o u s e .

. . .a  p o e m  t h a t  s p e a k s  to  m e .

. .  . b e in g  in v i t e d  to  s p e n d  a  w e e k e n d  
w i th  a n o th e r  p a r tn e r  a n d  m in is te r .

. . . f e e l i n g  c o m f o r t a b l e .

. . .a  c lo s e  f r i e n d .

. . .a n s w e r e d  p r a y e r .

. . .a  g o a l  t h a t  h a s  b e e n  a c h ie v e d .

. .  . f iv e  p o u n d s  t h a t  " d i s a p p e a r "  w i t h ­
o u t  d ie t in g .

. . .K N O W I N G  I a m  th e  l ig h t  o f  th e  
w o r ld .

. .  . r e c e iv in g  a  n o te  f ro m  a n o th e r  p a r t ­

n e r  t h a t  j u s t  s a y s ,  "I lo v e  a n d  s u p p o r t  
y o u ! ”

. . .b r u n c h  o u t  a l t e r  c h u r c h .

. . .b e in g  m e  a n d  a l l o w in g  y o u  to  b e  
y o u .

. . . lo v in g .

I h o p e  y o u  c a n  id e n t i f y  w i th  s o m e  o f  

th e s e .  I w is h  y o u  h a p p in e s s  a lw a y s —e v e n  

o n  th o s e  d a y s  w h e n  y o u  " h a v e  to  m a k e  

y o u r  o w n  p a r ty ."

I 'm  lo o k in g  f o r w a r d  to  s e e in g  y o u  in 

J u n e  a t  th e  c o n f e r e n c e  h e r e  a t  U n i ty  

V i l la g e !  I t 's  g o in g  to  b e  a  w o n d e r f u l  t im e  

t o g e th e r .  M a rk  y o u r  c a l e n d a r  N O W  fo r  

th e  s p e c ia l  P a r tn e r  in  M in i s t r y  w o r k s h o p  

" F o r g iv in g  W h e n  I t  H u r ts "  to  b e  p r e ­

s e n t e d  b y  M a ry  A n n  D c tz lc r .

W r i te  o r  p h o n e  Partners in Ministry, 
Association of Unity Churches, P.O. 
Box 6 1 0 ,  Lee's Summit, MO 6 4 0 6 3 ;  

( 8 1 6 )  5 2 4 - 7 4 1 4 .  A ll  le t t e r s  a n d  p h o n e  

c a l l s  a r e  c o n f id e n t i a l .

Sparkplugs
Talk Topics & Sermon Starters from 

Unity publications

This month:
Whatsoever Things Are True 
by Harold Whaley

Let us labor for an Inward Stillness,
An inward stillness, and an Inward 

Healing;
That perfect Silence, where the lips and 

heart
Are still, and we no longer entertain 
Our own imperfect thoughts and vain 

opinions;
But God alone speaks in us, and we wait 
In singleness of Heart, that we may know 
H is Will, and in the Silence of our spirits, 
That we may do That only.

Henry W. Longfellow

T h is  g r a c io u s  a n d  m e a n in g fu l  p o e m  

b y  H e n ry  L o n g fe l lo w  is  a  s a m p le  o f  th e  

w o n d e r fu l  T ru th  th o u g h ts  fe a tu re d  in 

W h a ts o e v e r  T h in g s  A re  T ru e  b y  H a ro ld  

W h a le y .  M a n y  g e m s  o f  T ru th  c a n  b e  

g le a n e d  fo r  u se  in s e rm o n s ,  ta lk s , o r  b u l ­

le t in s .  H a ro ld ,  a n  a v id  T ru th  s tu d e n t,  

l o n g - t im e  U n ity  l ib ra r ia n ,  a n d  a  g e n tle  

so u l w h o  liv e d  w ith  b o o k s  a n d  b y  th e  

w is d o m  in  th e m  lo o k e d  fo r  T ru th  in the  

c la s s ic s  a n d  c o m p i le d  it  in  th is  b o o k .

S o m e  o f  th e  w o rk s  o f  C h a r le s  

F i l lm o r e ,  M y r t le  F i l lm o re ,  a n d  m an y  

f a m i l ia r  U n i ty  w r i te r s  tire  in c lu d e d  in 

W h a ts o e v e r  T h in g s  A re  T r u e . Y o u  w ill 

a ls o  f in d  th e  g r e a t  p o e ts  a n d  w r i te r s  o f  th e  

a g e s  w e ll  r e p re s e n te d .
L ig h t ,  p r a y e r .  T ru th ,  th a n k s g iv in g , 

g u id a n c e ,  h e a l th ,  a n d  p ro s p e r i ty  a re  o n ly  

a  f e w  o f  t h e  s u b j e c t s  t o u c h e d  

u p o n .W h a te v e r  y o u r  s u b je c t ,  y o u  a re  su re  
to  f in d  an  e x c e l l e n t  q u o ta t io n  to  u se  in 

W h a ts o e v e r  T h in g s  A re  T r u e .

W h a ts o e v e r  T h in g s  A re  T ru e  is  a  

b e a u t i fu l ,  h a r d b o u n d  v o lu m e  th a t  m a k e s  

a n  im p re s s iv e  g if t .  I t  is  th e  k in d  o f  b o o k  

to  k e e p  o n  h a n d  fo r  p re s e n ta tio n  g if ts  an d  

s p e c ia l  o c c a s io n s .  Y o u  c a n  o rd e r  W h a t­

s o e v e r  T h in g s  A re  T ru e  fro m  th e  S a le s  

D e p a r tm e n t  o f  U n ity  S c h o o l o f  C h r is t ia n ­

ity .



FINANCIAL STATEMENT
O n  b c h a l  f  o f  th e  A s s o c ia t io n  o f  U n i ty  C h u r c h e s ' s t a f f  a n d  B o a rd  o f  T r u s te e s ,  w e  e x te n d  to  y o u  o u r  d e e p  g r a t i t u d e  a n d  a p p r e c ia t io n  

f o r  y o u r  p a s t  f i n a n c ia l  s u p p o r t .  T h e  lo v e  a n d  fa i th  y o u  in c o r p o r a te  in to  y o u r  g i f ts  m a k e  th e m  s p e c ia l  W e  w i l l  a p p r e c ia t e  y o u r  
a f f i r m in g  w i th  u s  d a i ly  t h e s e  p o w e r f u l  w o rd s :

( r
T h a n k  y o u ,  G o d ,  fo r  an  in c r e a s in g  a w a r e n e s s  o f  Y o u r  a l l - p r o v id in g  

lo v e .  W e  a r e  c o n f id e n t  th a t  th e  p ro s p e r in g  p o w e r  o f  Y o u r  lo v e  b le s s e s  
th e  A s s o c ia t io n  o f  U n i ty  C h u r c h e s  w ith  s u c c e s s  a n d  p le n ty .

ASSOCIATION OF UNITY CHURCHES 
Statement of General Fund Operations 
Ten Months Ended January 31,1989

INCOME-OPERATIONS December January Year to Date

L o v e  O f f e r in g s  

O th e r  I n c o m e
$70,875.89

2,153.18
$73,029.07

$73,977.06
2,767.00

$76,744.06

$795,047.56
39,820.87

$834,868.43
L e s s :  T i th e  T r a n s f e r 7,554.73

65,474.34
8.035.14

68,708.92
77,721.69

757,146.74

G r o s s  P r o f i t  M a te r ia l 2,538.05 3,152.34 43,792.33

Total Income $68,012.39 $71,861.26 $800,939.07
EXPENSES-OPERATIONS

Total Expenses $65,061.96 $76,767.72 $810,343.93

INCOME OVER (UNDER) EXPENSES: $ 2,950.43 $ (4,906.46)_ $ (9,404.86)'
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Unity School Contribution to the Association of Unity Churches Through Services Provided

Month of December: $5,729.43 
Year to Date: $62,085.61

Note: This contribution is a non-ledger item and does not appear on the Association financial statement

1 Includes $(35,500) of Church Growth Fund's Deficit
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Hob Ellsworth 
Director of Education

The Uniqueness Of Unity
Part V

Worship A pproaches to 
Differences Within Unity

A s  w e  s a w  in  l a s t  m o n th 's  C O N T A C T ,  7 0  p e r c e n t  o f  

l e a d e r s  in  U n i ty  h a v e  a n  I n t u i t i v e - F e e l i n g  ( N F )  t e m p e r a ­

m e n t .  B u t  I n t u i t i v e - F e e l i n g  p e o p le  m a k e  u p  o n ly  12 

p e r c e n t  o f  th e  p o p u l a t i o n .  U n i ty  i s  i n d e e d  u n i q u e ,  a n d  th a t  

u n iq u e n e s s  a f f e c t s  t h e  l e a d e r s h ip  g i f t s  o f  U n i ty  m in i s t e r s  

a n d  l e a d e r s .

T h e  d i f f e r i n g  t e m p e r a m e n t s ,  a s  m e a s u r e d  b y  th e  

M y e r s - B r i g g s ,  a l s o  i m p a c t  w o r s h ip  s e r v i c e s .  In  th is  

m o n t h ’s  a r t i c l e ,  w e  w i l l  e x a m i n e  th e  w o r s h ip  n e e d s  a n d  

p r e f e r e n c e s  o f  t h e  d i f f e r e n t  t e m p e r a m e n t  g r o u p s  w h o  

c o m e  t o  U n i ty .  B a s i c a l ly ,  t h e r e  a r e  f o u r  t e m p e r a m e n t s .  

T h e  t e m p e r a m e n t  o f  p e o p l e  m o s t  o f t e n  f o u n d  in  U n i ty  is  

th e  I n t u i t i v e - F e e l i n g  ( N F ) ,  t e m p e r a m e n t .  P e o p le  w h o  

v a lu e  a n  N F  a p p r o a c h  to  l i f e  w i l l  b e  d r a w n  to  a  c h u r c h  

w h ic h :  1) o f f e r s  a  m e t a p h y s i c a l  a p p r o a c h  to  B ib le  a n d  

T r u th ;  2 )  e n c o u r a g e s  s e e k in g  th e  m y s t ic a l  e x p e r i e n c e  o f  

th e  k in g d o m  w i th in ;  3 )  p r o m o te s  g r o u p  a n d  in d iv id u a l  

m e d i t a t i o n ;  a n d ,  4 )  v a l u e s  p e o p le ,  t h e i r  f e e l i n g s ,  a n d  th e i r  

p o t e n t i a l .  T h e  p o t e n t i a l  o f  t h e  d i v in i t y  w i th in  e a c h  p e r s o n  

a p p e a l s  to  t h e  p e r s o n  o f  N F  t e m p e r a m e n t  f o r  it  v a lu e s  th e  

p o t e n t i a l  r a th e r  th a n  l im i t i n g  th e  f o c u s  to  h u m a n  a p p e a r ­

a n c e s .

S e r m o n s  t h a t  h a v e  th e  g r e a t e s t  m e a n i n g  to  t h e  I n t u i ­

t i v e - F e e l i n g  p e r s o n  in c l u d e  h u m a n  i n te r e s t ,  h e a r t ­

w a r m in g  s t o r i e s  o f  p e o p l e  w h o  o v e r c o m e  l i f e 's  c h a l ­

l e n g e s .  T h e  N F  p e r s o n  c a n  b e  i n s p i r e d  to  a b a n d o n  h i s  o r  

h e r  l i f e  to  G o d ,  a n d  to  a p p ly  t h e  l e s s o n  th e m e s  to  h i s  o r  h e r

i n n e r  l i f e  a n d  r e la t io n s h ip s .  T a lk s  th a t  h e a l  a n d  c o m fo r t  

a n d  d r a w  u p o n  th e  th e m e  o f  lo v e  a ls o  a p p e a l  to  th e  N F . 

M a n y  p e o p le  b e l i e v e  th a t  M y r d e  F i l lm o re  h a d  an  N F  

p r e f e r e n c e  in  h e r  a p p r o a c h  to  life .

A n o th e r  t e m p e ra m e n t  th a t  is  d ra w n  to  U n ity  is  th e  I n ­

tu i t iv e - T h in k in g  (N T )  p e r s o n .  F o u r te e n  p e rc e n t  o f  U n ity  

le a d e r s  p r e f e r  th is  t e m p e ra m e n t ,  a n d  i t  s e e m s  s a fe  to  

a s s u m e  th a t  a  s im ila r  p e r c e n t  w o u ld  b e  re p re s e n te d  in 

U n i ty 's  c o n g r e g a t io n s .  T h e  N T  s in c e re ly  b e lie v e s  th a t  " th e  

T r u th  s h a l l  s e t  y o u  f re e ,"  a n d  is  d ra w n  to  d is c o v e r in g  th e  

t r u th s  t h a t  w i l l  c h a n g e  h is  o r  h e r  l if e .  T h e  N T  h a s  a  d r iv in g  

c u r io s i ty  a b o u t  s c r ip tu r e s  a n d  m a t te r s  o f  fa ith  a n d  d e s ire s  

to  u n d e r s ta n d  th e  c o n c e p ts  b e in g  ta u g h t .  S e rm o n s  th a t  

c h a l l e n g e  th e  th in k e r  a r e  s t im u la tin g  a n d  s a t is fy in g  to  

th e m ,  a l th o u g h  th e  le s s o n  n e e d s  to  b e  th e o lo g ic a lly  c o n ­

s i s t e n t .  A b o v e  a l l ,  th e  N T  b e l i e v e s  th a t  l iv e s  a re  c h a n g e d  

b y  a  c h a n g e  in  th in k in g .  N T 's  o f te n  b e c o m e  im p a t ie n t  w ith  

s im p l i s t i c  a p p r o a c h e s  to  s p i r i tu a l  l ife .  M a n y  p e o p le  b e ­

l ie v e  t h a t  C h a r le s  F i l lm o r e  p r e fe r r e d  th e  N T  a p p ro a c h  to  

l if e .

T h e  th ird  t e m p e ra m e n t  th a t  is  d ra w n  to  U n ity  is  th e  

S e n s in g - J u d g in g  (S J )  p e r s o n .  T h is  g ro u p  a ls o  a p p e a rs  to  

r e p r e s e n t  a b o u t  14 p e r c e n t  o f  th e  le a d e r s ,  a n d  p ro b a b ly  th e  

c o n g r e g a t io n s ,  in  U n i ty .  B e fo re  d is c u s s in g  th e  w o rs h ip  

s e r v ic e  p r e f e r e n c e s  o f  th is  g ro u p ,  i t  is  h e lp fu l  to  d e sc r ib e  

w h a t  is  m e a n t  b y  " s e n s in g "  a n d  " ju d g m e n t."

S e n s in g  p e o p le ,  w h o  m a k e  u p  th e  m a jo r i ty  o f  p e o p le  in  

th is  c o u n t r y ,  v a lu e  th e  in fo rm a t io n  a n d  e x p e r ie n c e s  th a t  

c o m e  th r o u g h  th e  f iv e  s e n s e s .  T h e  s e n s in g  p e r s o n  h a s  g o o d  

c o n ta c t  w i th  o u t e r  r e a l i ty  a n d  h a s  th e  a b i l i ty  to  s e e  th in g s  

a s  th e y  a r e .  T h e  a b i l i ty  to  f o c u s  o n  d e ta i ls ,  a c c u ra c y  in 

" f a c ts ,"  a n d  e m p h a s i s  o n  p r a c t ic a l i ty  c h a ra c te r iz e s  th e  

s e n s in g  p e r s o n .  T h e  " ju d g in g "  p e r s o n  l ik e s  to  p la n  th in g s  

in  a d v a n c e ,  a n d  p r e fe r s  o r d e r l in e s s  a n d  c lo s u re .  T h e y  lik e  

to  s t a r t  a n d  e n d  a c t iv i t ie s  o n  t im e  a n d  to  s ta y  fo c u s e d  o n  

th e  i s s u e  o r  ta s k  a t  h a n d .

W h a t  k in d  o f  w o r s h ip  s e rv ic e  a p p e a ls  to  th e  S e n s in g -  

J u d g in g  (S J )  p e r s o n ?  In  U n ity ,  th e  te a c h in g s  m a d e  p r a c ­

t ic a l  w o u ld  a p p e a l  to  th e  S J . L e s s o n s  th a t  v a lu e  th e  

t r a d i t io n s  o f  th e  p a s t  a n d  c o m m u n ic a te  a  s e n s e  o f  so c ia l ,  

m o r a l ,  a n d  s p i r i tu a l  o b l ig a t io n  w o u ld  a ls o  a p p e a l.  A lso  

a p p r e c ia te d  b y  m o s t  S J 's  ( a n d  n o t  fo u n d  in  U n ity )  is  a c l e a r  

g u id e  to  w h a t  is  r ig h t  a n d  w ro n g .  S J ’s o f te n  fe e l  c o m f o r t ­

a b le  w ith  o u t s id e  a u th o r i ty  o r  l i te r a l ly  in te rp r e te d  B ib le  as 

t h e i r  g u id e l in e  fo r  l iv in g  c o r re c t ly .  P ro b a b ly  th e  e le m e n t  

th a t  a p p e a ls  m o s t  to  th e  S J 's  w h o  c o m e  to  U n ity  is  th e  

p r a c t ic a l i ty  o f  th e  te a c h in g s  a n d  th e  " h o w  to 's"  m a n y  

m in i s te r s  in c lu d e  in  th e ir  le s s o n .  T h e  S J ’s  I 'v e  m e t in  U n ity  

te n d  to  b e  " s o f t"  S J 's ,  h a v in g  m o d e r a te  p re fe r e n c e s  fo r  th is  

t e m p e ra m e n t .  I h a v e  o b s e rv e d  th a t  th e  m a jo r i ty  o f  firm  

S J 's  s e e m  to  b e  d r a w n  m o r e  to  th e  fu n d a m e n ta l  a p p ro a c h e s  

to  r e l ig io n .  Continued...
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O n e  t e m p e r a m e n t  t h a t  is  e s s e n t ia l ly  m is s in g  in  U n i ty  is 

t h e  S e n s i n g - P e r c e i v in g  (S P )  p e o p le .  P e o p le  w i th  th is  fu n -  
l o v in g ,  h e r e  a n d  n o w ,  s p o n ta n e o u s  a p p r o a c h  to  l if e  m a y  

w e l l  b e  m is s in g  in  m o s t  c h u r c h e s ,  a n d  i f  in  c h u r c h  a t  a ll ,  

m a y  b e  d r a w n  to  Lhc c h a r i s m a t i c  g r o u p s .

C a n  U n i ty  s a t i s f y  a l l  t e m p e r a m e n t s ,  a n d  b e  a ll  th in g s  

to  a l l  p e o p le ?  I d o n 't  th in k  s o ,  a t  l e a s t  n o t  v e ry  w e l l .  W h ile  

t h e  p r a c t i c a l  a p p r o a c h  to  s p i r i tu a l  l i f e  m a y  a p p e a l  to  th e  
S J ,  t o o  m u c h  o f  th is  a p p r o a c h  c a n  tu rn  th e  In tu i t iv e -  
T h in k i n g  ( N T )  p e r s o n  o f f .  O n e  th e  o th e r  h a n d ,  c la r i ty  a n d  

lo g ic  in  U n i ty 's  t e a c h in g s ,  w h ic h  a p p e a l  to  th e  N T , a r e  a ls o  

v a lu e d  b y  th e  I n tu i t i v e - F e e l in g  p e r s o n .  T h is  is  s e e n  c le a r ly  

in  m in i s t e r i a l  s c h o o l  w h e n  p r e d o m in a t e ly  N F s tu d e n t s  a p ­
p r e c i a t e  a n d  v a lu e  a n  e m p h a s i s  o n  c la r i t y  a n d  u n d e r s ta n d ­

in g  o f  T r u th .  T h i s  a lo n e ,  h o w e v e r ,  w o u ld  n o t  s a t is fy  th e  

N F ,  w h o  a l s o  n e e d s  a  w o r s h ip  s e r v i c e  e x p e r i e n c e  th a t  

v a lu e s  p e o p le s '  f e e l in g s  a n d  p o te n t i a l .  T o o  m u c h  f o c u s  o n  

" t r u th "  w i t h o u t  " h e a r t"  w o u ld  b e  a  d i s s e r v i c e  to  th e  N F .
U n i ty  is  p r e d o m i n a t e ly  a t t r a c t iv e  to  th e  N F . B u t  th a n k  

G o d  c e r t a i n  e l e m e n t s  o f  th e  U n i ty  e x p e r i e n c e  a ls o  a p p e a l  

to  N T 's  a n d  a t  l e a s t  s o m e  S J 's .  U n i ty  n e e d s  th e  S J 's  w h o  

b r i n g  a  r e a l i s m  a n d  p r a c t i c a l i t y  to  a  r e l i g io u s  c o m m u n i ty .  
T h e y  a r e  n e e d e d  o n  t h e B o a r d ,  in  o r g a n iz in g  f in a n c e s ,  a n d  

in  c a r i n g  f o r  th e  p h y s i c a l  p la n t .

P a u l 's  t h e o lo g y  o f  g i f t s  r e m in d s  u s  th a t  a ll  g i f t s  a r e  

n e e d e d  a n d  th a t  n o  g i f t  is  g r e a t e r  o r  l e s s e r  th a n  a n o th e r .  

W h i l e  U n i ty  o b v i o u s l y  a p p e a l s  m o s t  to  I n tu i t iv e - F e e l in g  

( N F )  p e o p le ,  t h e  t r u th  i s  t h a t  w e  n e e d  to  a ls o  v a lu e  a n d  
w e l c o m e  t h o s e  w i th  g i f t s  t h a t  d i f f e r  f r o m  th e  m a jo r i ty  o f  
N F 's  f o u n d  in  U n i ty .

\

You Are Invited!
You are invited to the dedication of the new Silent Unity 

building on June 11, 1989 (during the Association’s 1989 
Conference).

Preceding the dedication, Silent Unity will have an open 
house from 4-6 p.m. The ceremony will be held in the 
Activities Center. The prelude to the ceremony will begin at 
6:45 p.m.

Individuals participating in the program are: John A.V. 
Strickland, Unity School vice-president and director of 
Silent Unity; James Dillet Freeman, former vice-president 
and Silent Unity director; Robert Young, an actor best 
known for his starring role in the television series Marcus 
Welby, M.D. who, along with Mr. Freeman, served as co- 
chairperson of the National Steering Committee for Build­
ing Unity Together; Charles R. Fillmore, chairman of the 
board of directors of Unity School; Eric Butlerworth, min­
ister of the Unity Center in New York, New York; Dorothy 
Pierson, co-minister of Christ Unity Church in Sacramento, 
California; and Connie Fillmore, president of Unity School.

The dedication of thenew building will be one of the most 
significant events of the Centennial year and should be of 
interest to Unity ministers, students, and members every­
where.

V ___________________________________________________________ /

LIGHT ON THE PATH

I rish Robinson 
Licensed Teacher Consultant

^ R e c e n t ly  I r e c e iv e d  a n o th e r  in q u iry  c o n c e r n in g  " h o w  

to  g a in  m o re  k n o w lc d g e /c o n f id e n c e  in  o r d e r  to  te a c h  

1 C'.A '1 1 w a s  th in k in g  a b o u t  it  l a te r ,  i t  c a m e  to  m e  th a t  
lb lc  1S |h c  s u b je c t  w h e re  " h e lp "  is  m o s t  o f te n  a s k e d .  S o , 

e re  i t i s .  E x p lo r in g  th e  B ib le  T o g e th e r "  is  a  c la s s  y o u  c a n  

f a c d n a te  w i th  N O  p r e p a r a t io n ,  y e t  in c r e a s e  y o u r  k n o w l ­

e d g e  o f  B ib le  h is to ry  a n d  m e ta p h y s ic s  in  th e  p r o c e s s .  In

a d ^ r 10n, ^ k n ° W le d g e ’ i tC a n b e t r u ly  in s ig h t f u l ,  practical, 
a n d  lu n !  F i r s t ,  a  v e ry  in f o r m a l ,  b a s ic  fo rm a t :

Materials Needed: Y o u r  B ib le  a n d  B ib le  M e ta p h y s ic a l  
D ic t io n a ry

1. B e g in  e a c h  s e s s io n  w ith  an  o p e n in g  p r a y e r  o r  m e d i ta ­
t io n .

2 . S h a r in g /d i s c u s s io n  o f  a s s ig n m e n ts  f ro m  p r e v io u s  s e s ­
s io n .  (S te p  2  w il l  b e  o m it te d  a t  th e  f i r s t  s e s s io n .)

3. O p e n  th e  M e ta p h y s ic a l  D ic t io n a ry  a t  r a n d o m  ( o r  a s k  

s o m e o n e  to  g iv e  y o u  a  n u m b e r  a n d  tu rn  to  th a t  p a g e ) .  

C h o o s in g  a  h e a d in g  o n  e i th e r  o f  th e  p a g e s  o p e n  b e f o re  
y o u ,  b e g in  re a d in g .

4 . D is c u s s io n  (d u r in g  o r  a f te r  c o m p le t io n  o f  th e  s u b je c t ) .

5 . R e a d  th e  B ib le  v e r s e s  g iv e n .

6 . D is c u s s io n .

7 . A s s ig n m e n t  (o p t io n a l ) .

Most important is acknowledging "Christ is in charge."
W h a te v e r  w a y  y o u  c h o o s e  to  d e te r m in e  w h a t  y o u  w ill  
r e a d ,  it is  l a s c in a t in g  h o w  i t  w i l l  a ll  b e g in  to  f i t  to g e th e r  

a n d ,  s im i l a r  to  th e  D a i ly  W o rd ,  it  w il l  b e  w h a t  is  n e e d e d  
a t  th e  t im e .

Please see LIGHT on page 20
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Marianne Hill 
International Children's Education Consultant

A Little of This, 
and A Little of That

In  th e  p a s t  f e w  m o n th s ,  s e v e r a l  a p p l i c a t i o n s  f o r  a w a r d s  

th r o u g h  th e  R e l i g i o u s  E m b l e m s  A w a r d s  p r o g r a m  o f  th e  

A s s o c ia t io n  o f  U n i t y  C h u r c h e s  h a v e  b e e n  a p p r o v e d ,  a n d  

a w a r d s  p r e s e n t e d .
W h i l e  t h e s e  p i n s  o r  a w a r d  p a t c h e s  a r e  a p p r o v e d  f o r  B o y  

S c o u t s ,  G i r l  S c o u t s ,  C a m p f i r e ,  a n d  4 - H ,  th e y  c a n  a ls o  b e  

g iv e n  b y  a  U n i ty  c h u r c h  f o r  c o m p l e t i o n  o f  t h e  a c t i v i t i e s  in  

c o n ju n c t io n  w i th  t h e  C h i ld r e n 's  P r o g r a m .  T h e  f o l lo w in g  

is  a  l e t t e r  a n d  p h o t o g r a p h  f r o m  P a t r i c i a  M c C le l l a n d ,  

m in i s t e r ,  U n i ty  C h u r c h  o f  T r u th ,  M a s s i l l o n ,  O h io .  T h a n k  

y o u  f o r  s h a r in g  t h i s  c e l e b r a t i o n  w i t h  u s  P a t ,  a n d  c o n g r a t u ­

l a t io n s  J o e l!

H e l lo  D e a r  P e o p le ,

T h is  is  to  n o t i f y  y o u  th a t  J o e l  V o g e l  h a s  c o m p l e te d  h is  

G o d  in  M e  a w a r d  th r o u g h  o u r  Y o u th  E m b l e m  P r o g r a m  o f  

th e  A s s o c i a t i o n  o f  U n i ty  C h u r c h e s .

E n c lo s e d  is  a  p ic tu r e  o f  Jo e l  o n  th e  d a y  o f  h is  re c o g n i­

t io n  a n d  o f  r e c e iv in g  h is  a w a rd .  I k n o w  th e re  a re  tim e s  

th e s e  a r e  p u b l i s h e d  in  C O N T A C T , e tc . ,  a n d  I w o u ld  v e ry  
m u c h  l ik e  to  s e e  h im  r e c o g n iz e d  in  th is  w a y .

T h e  e n c lo s e d  p ic tu r e  ( s e e  p h o to )  s h o w s  Jo e l  in  f ro n t 

a n d  f ro m  le f t  to  r ig h t  b e h in d  h im  a re  h is  p a r e n ts .  C l i f f  an d  

L in d a  V o g e l ,  h is  c u b m a s te r ,  P r i s c i l la  N e m e tz ,  a n d  m in is ­

t e r ,  R e v e r e n d  P a t r ic ia  G . M c C le l la n d .

I a m  d e l ig h te d  th a t  s o o n  th e r e  w il l  b e  tw o  m o re  b o y s  

w o r k in g  o n  th e  s a m e  a w a rd  a n d  in a  fe w  m o n th s  Jo e l w ill 

b e g in  w o r k in g  o n  h is  n e x t  r e l ig io u s  e m b le m  a w ard .

I t  is  a  w o n d e r f u l  p ro g ra m  a n d  I h a v e  tru ly  e n jo y e d  

w o r k in g  w i th  J o e l  o n  an  in d iv id u a l  b a s is .

T h a n k  y o u  a n d  G o d  b le s s  y o u r  w o rk .

Mark Your Calendar Now!
Children's Ministry Seminar

(10 elective credits -  CEP)

Continuing Education Program, Session B 
July 23 - August 5, 1989

The 1989 Children's Ministry Seminar is a training 
opportunity for those interested in working with children, 
serving their spiritual, mental, and emotional needs. The 
course material will cover program administration, 
teacher preparation, innovative teaching techniques, and 

^ resource utilization. _________________________

Midwest Region 
Children's Education Consultant

Linda Michael

L in d a  M ic h a e l  h a s  b e e n  th e  

M id w e s t  R e g io n a l  C h i ld r e n ’s 

E d u c a t i o n  C o n s u l t a n t  s in c e  

M a r c h ,  1 9 8 8 . L in d a  h a s  ta u g h t  

S u n d a y  S c h o o l  a t  U n ity  in  D c s  

M o in e s ,  Io w a ,  s in c e  1 9 6 8 . In  fa c t, 

s h e  h a s  t a u g h t  e v e ry  a g e  g ro u p  in c lu d in g  Y .O .U . S h e  h a s  

b e e n  a  L ic e n s e d  U n i ty  T e a c h e r  s in c e  1 9 8 3 . L in d a  l iv e s  in 

D c s  M o in e s ,  w i th  h e r  h u s b a n d  o f  n e a r ly  2 5  y e a r s ,  W a y n e  

" M ik e "  M ic h a e l ,  a n d  th e i r  th r e e  c h ild r e n .  W h e n  a s k e d  to  

s h a r e  h e r  v is io n  fo r  c h i ld r e n 's  m in is t ry ,  a n d  h e r  m e s sa g e  

s h e  s a y s ,  " T h a t  s o m e h o w  w e  r a is e  th e  c o n s c io u s n e s s  o f  o u r  

c o n g r e g a t io n s  a n d  le a d e r s  to  b e  m o re  c h ild r e n  o r ie n te d . I 

r e a l i z e  t h a t  e v e n  in  1 9 8 9 , w e  a r e  p io n e e r s  in  s p ir i tu a lly  
e d u c a t in g  o u r  c o n g r e g a t io n s  to w a r d  c h ild r e n  a n d  in  s p ir i ­

tu a l ly  e d u c a t in g  o u r  c h ild r e n .  I a m  g la d  to  b e  a  p a r t  o f  th is  

p io n e e r in g .  M y  m e s s a g e ,  I h a v e  fo u n d  is  to  re m in d  a n d  to  

b e  r e m in d e d  th a t  t e a c h in g  is  a  h o ly  c a l l in g .  . .w e  a re  
a n s w e r in g  th e  c a l l ,  " W h o  w ill  ta k e  c a r e  o f  th e  c h ild re n ? "



UNITEEN/YOUTH OF UNITY MINISTRY - / '  or ministers and lay persons who serve with teens

Ray Wiggins 
International Youth Education Consultant

About The Uniteen Student

A d o l e s c e n c e  is  a  p e r io d  o f  r a p id  c h a n g e  a n d  g ro w th .  

Y  o u n g  p e o p le  m o v e  o u t  o f  th e  r e la t i v e  s a f e ty  o f  c h i ld h o o d  
a n d  b e g in  to  e x p lo r e  th e  u n c h a r t e d  t e r r i to ry  o f  a d u l th o o d .  

E a r l y  a d o le s c e n t s  h a v e  j u s t  b e g u n  th e  j o u r n e y .  T h e  a d o ­

l e s c e n t  c a n  b e  c o m p a r e d  to  a n  i c e b e r g - t h e r e  is  a  lo t  m o r e  

th e r e  th a n  y o u  c a n  s e e  o n  th e  s u r f a c e .

Puberty: The Tip of the Iceberg

T h e  m o s t  i m m e d ia t e ly  e v id e n t  c h a n g e s  in  th e  l iv e s  o f  

y o u r  s tu d e n t s  w i l l  b e  t h e  p h y s i c a l  o n e s .  T h e  h o r m o n a l  

e q u ip m e n t  t h a t  h a s  la in  d o r m a n t  th r o u g h  th e  f i r s t  d e c a d e  

s u d d e n l y  k i c k s  in . V o ic e s  c h a n g e ,  h a i r  a p p e a r s ,  s e x u a l  

o r g a n s  a r c  e n la r g e d  a n d  a c t iv a t e d ,  b o d ie s  g r o w  a n d  

c h a n g e  t h e i r  s h a p e .  T y p ic a l ly ,  y o u n g  w o m e n  e n te r  p u ­

b e r ty  e a r l i e r  th a n  y o u n g  m e n  a n d  r e m a in  a h e a d  d e v c lo p -  

m e n la l l y  in to  la te r  a d o le s c e n c e .  B u t  b o th  s e x e s  a r c  e n t e r ­

in g  p u b e r ty  e a r l i e r  th a n  w a s  th e  c a s e  th ir ty  y e a r s  a g o .

U n t i l  r e c e n t l y  t h e o r i s t s  e m p h a s i z e d  th e  b r e a k  in  c o n t i ­

n u i ty  b e tw e e n  c h i ld h o o d  a n d  a d o le s c e n c e .  T h e  a d o le s c e n t  

w a s  u n d e r s to o d  to  b e  r a d ic a l ly  d i f f e r e n t  f ro m  th e  c h ild .  

H o w e v e r ,  a t  p r e s e n t ,  t h e o r i s t s  a r e  w o r k in g  to  r e c o v e r  a  

s e n s e  o f  c o n t i n u i ty  b e tw e e n  c h i ld h o o d  a n d  a d o le s c e n c e .  

T h e y  c la im  w e  s h o u ld  p u t  th e  e m p h a s i s  o n  n o r m a l ,  i f  

r a p id ,  g r o w th  a s  o p p o s e d  to  r a d ic a l  d i s r u p t iv e  c h a n g e .  

B o th  p e r s p e c t iv e s  a r e  h e lp f u l  i f  k e p t  in  t e n s io n  w i th  e a c h  

o th e r .

Y o u  a s  a  t e a c h e r  n e e d  to  b e  s e n s i t iv e  to  th e  p h y s ic a l  

t r a n s f o r m a t io n  th a t  y o u r  s tu d e n ts  a r e  u n d e r g o in g .  T h e y  

a r c  e l a t e d ,  t e r r i f i e d ,  a n d  m y s t i f i e d  b y  th e s e  c h a n g e s  a l l  a t  

o n c e .  C o m p l i m e n t  t h e i r  g r o w th ,  t h e i r  d e e p e n in g  v o ic e s ,  

t h e i r  r o u n d i n g  f ig u r e s .  R e m e m b e r  t h e i r  w id e  r a n g e  o f  

v a r i a b i l i t y  a s  w e l l .  S o m e  o f  y o u r  s tu d e n ts  m a y  lo o k  l ik e

a d u l t s  ( th e y  a r e  n o t) .  S o m e  o f  y o u r  s tu d e n ts  w il l  lo o k  l ik e  

c h i ld r e n  (n o t  y e t  h a v in g  e n te r e d  p u b e r ty ,  th e y  m a y  w e ll  

b e ) .  D o  n o t  a l lo w  th o s e  s tu d e n ts  w h o  a r c  d e v e l o p m e n t a l ^  

b e h in d  th e  c la s s  n o rm  to  b e c o m e  th e  o b j e c t s  o f  r id ic u le .

Cognitive, Emotional, and Social Changes: 
The Rest of the Iceberg

W h ile  th e  p h y s ic a l  c h a n g e s  th a t  a c c o m p a n y  th e  o n s e t
0  p u b e r ty  a r c  e x te n s iv e  a n d  p r o f o u n d ,  m u c h  m o r e  p r o ­

fo u n d  a r c  th e  c h a n g e s  g o in g  o n  " u n d e r  th e  s u r f a c e ."  T o  u se  
t i c  i c e b e r g  a n a lo g y ,  if  p h y s ic a l  c h a n g e s  a r e  r e p re s e n te d

} th e  to p  o f th e  ic e b e rg  v is ib le  a b o v e  th e  s u r f a c e  o f  th e  

w a te r ,  th e  c o g n i t iv e  ( c h a n g e s  in th e  w a y  p e o p le  th in k ) ,  

e m o t io n a l ,  a n d  s o c ia l  c h a n g e s  a r e  r e p r e s e n te d  b y  th e  v a s t  
m a jo r i ty  o f th e  i c e b e rg  th a t  l ie s  u n s e e n  b e lo w  th e  s u r f a c e .

P ia g e t ,  a  d e v e lo p m e n ta l  t h e o r i s t ,  s a y s  th e s e  c h a n g e s  
a r c  m a d e  p o s s ib le  b y  m o v in g  f ro m  " c o n c r e te "  to  " fo rm a l"  

o p e r a t io n s .  B r ie f ly  s ta te d ,  p e o p le  w h o  a t t a in  fo rm a l  o p -  

c r a t io n s  in d  th e m s e lv e s  a b le  to  th in k  in  a b s t r a c t i o n s ,  to  

t u n  c r i t i c a l l y  a b o u t  th e m s e lv e s  a n d  o th e r s ,  a n d  to  ta k e  o n
1 ic  p e r s p e c t iv e s  o f o th e r s .  C h i ld r e n  w h o  th in k  c o n c r e te ly  

a r e  n o t  y e t  a b le  to  d o  th is  in  th e  f u l le s t  s e n s e .  T h e  a b i l i ty  

to  th in k  a b s t r a c t ly  o p e n s  a  w o r ld  o f  p o te n t i a l .  E a r ly  

a d o le s c e n t s  c a n  p u t  th e m s e lv e s  in  a n o th e r 's  s h o e s ,  v i s u a l ­
iz e  th e m s e lv e s  a s  o th e r s  s e e  th e m , e s ta b l i s h  in t im a te  

f r i e n d s h ip s ,  f e e l  d e e p ly  a n o th e r ’s  p a in  o r  j o y ,  w ra p  th e i r  

ITJ',n t \S t lro u n ^  m c h ip h o rs ,  d o  a lg e b r a ,  a n d  a r g u e  m o re  
c  c a r  > w ith  th e i r  p a r e n t s  a n d  t e a c h e r s —a ll  b e c a u s e  o f  th e i r  

m a r v e lo u s  n e w  c a p a c i ty  fo r  a b s t r a c t  th in k in g .  T h is  s u b t le  
c a n g c  d o e s  n o t  h a p p e n  a ll  a t  o n c e ,  b u t  a s  i t  d o e s  h a p p e n  

' t  g o e s  b e y o n d  a n d  s u p p o r ts  th e  p h y s ic a l  a n d  s o c ia l  

c h a n g e s  D o  n o t  b e  d e c e iv e d  in to  b e l i e v in g  th a t  th e  o n ly  

t » n g  of s ig n i f ic a n c e  th a t  o c c u r s  in  a d o le s c e n c e  is  th a t  

y o u n g  m e n  a n d  w o m e n  b e g in  to  s i t  o n  th e  s a m e  s id e  o f  th e  
c la s s r o o m .

T h e  a b i l i ty  to  th in k  a b s t r a c t ly  a ls o  m e a n s  th a t  y o u r  

s tu d e n ts  w il l  b e  b e g in n in g  to  th in k  c r i t i c a l ly  a b o u t  C h r i s ­
t ia n  fa ith  fo r  th e  f i r s t  t im e .  T h e  t r a d i t io n  th a t  th e y  h a v e  

a c c e p te d  l i te r a l ly  u p  to  th is  t im e  is  n o w  u p  fo r  g ra b s .  

E n c o u r a g e  th e m  to  s h a re  t h e i r  d o u b ts  a n d  fe a r s .  B e in g  
C h r i s t ia n  d o e s  n o t  m e a n  tu r n in g  o f f  y o u r  m in d .  Y o u r  

o p e n n e s s  to  q u e s t io n s  a n d  c r i t i c i s m s  is  a  t r e m e n d o u s  
m in is t r y  to  a d o le s c e n t s .

1989 Y.O.U. Conference 
Saturday, August 12 - Friday, August 18 

Unity Village
T h e  In te r n a t io n a l  Y o u th  o f  U n i ty  1 9 8 9  

C o n f e r e n c e  is  a  D iv in e  Id e a . E v e ry  p la n  fo r  

th e  c o n f e r e n c e  u n f o ld s  p e r f e c t ly  u n d e r  th e  
d i r e c t io n  o f  th e  C h r is t .



The "Andragogical" Attitude
by Janet Manning 

USRS Chaplain

W h e n  I t h in k  o f  m y  s c h o o l  

d a y s  a n d  " f a v o r i t e s "  I t h in k  o f  

M rs .  C la r k ,  m y  f i f th  g r a d e  

t e a c h e r .  I t  s u r p r i s e s  m e  t h a t  1 

r e m e m b e r  h e r  a s  a  f a v o r i t e ,  b e ­

c a u s e  h e r  t e a c h i n g  m e t h o d s  w e r e  

n o t  v e r y  d i f f e r e n t  f r o m  th e  t e a c h ­

e r s  w h o  p r e c e d e d  a n d  f o l lo w e d  

h e r  in  m y  e x p e r i e n c e .  T h e r e  w a s  

s o m e th in g ,  h o w e v e r ,  a b o u t  h e r

a t t i tu d e  t h a t  I h a v e  n o t  a lw a y s  e x p e r i e n c e d  in  t e a c h e r s .

S h e  m a d e  m e  f e e l  v a lu a b l e  a s  a  p e r s o n .  F o r  e x a m p l e ,  s h e  

s h o w e d  m e  a  s t u d y  m e t h o d  t h a t  I u s e  to  t h i s  d a y ,  a n d  s h e  

e n c o u r a g e d  m y  l o v e  f o r  r e a d i n g  b y  m a k i n g  b o o k s  a v a i l ­

a b le  f r o m  th e  c o u n ty  l ib r a r y  ( t h e r e  w a s  n o  l ib r a r y  in  o u r  

s c h o o l ) .  L o o k in g  b a c k ,  I s e e  t h a t  M r s .  C l a r k  s o m e h o w  

c o m b i n e d  t h e  t r a d i t i o n a l  p e d a g o g i c a l  a p p r o a c h  to  e d u c a ­

t io n  w i th  a  h i g h ly  " a n d r a g o g i c a l "  a t t i tu d e .

E d u c a t i o n ,  l i k e  m o s t  f i e l d s  o f  e n d e a v o r ,  u s e s  s o m e  

w o r d s  t h a t  a r e  u n i q u e .  O n e  o f  t h e s e  is  t h e  w o r d  p e d a g o g y .  

C o m in g  f r o m  t h e  G r e e k  w o r d s  paid  ( m e a n in g  " c h i ld " )  a n d  

agogus ( m e a n in g  " g u i d e "  o r  " l e a d e r " ) ,  p e d a g o g y  is  d e ­

f in e d  a s  " t h e  a r t  a n d  s c i e n c e  o f  t e a c h i n g  c h i l d r e n . "  E v e n  

t h o u g h  th is  m e a n i n g  h a s  b e e n  b r o a d e n e d  b y  c o m m o n  

u s a g e  to  i n c l u d e  th e  a r t ,  s c i e n c e ,  o r  p r o f e s s i o n  o f  t e a c h in g  

( a n y b o d y ! ) ,  i t  c a r r i e s  w i t h  i t  a n  a s s u m p t io n  th a t  h a s  g iv e n  

r i s e  to  t e a c h i n g  s t r a t e g i e s  t h a t  t e n d  to  s e t  t h e  t e a c h e r  a p a r t  

f r o m  th e  l e a r n e r .  T h e  a s s u m p t io n  i s  t h a t  l e a r n e r s  a r e  

d e p e n d e n t  p e r s o n a l i t i e s ,  e m p t y  v e s s e l s ,  b l a n k  p a g e s  t h a t  

m u s t  b e  l e d ,  f i l l e d ,  i n s c r i b e d  b y  t h e  a l l - k n o w i n g  t e a c h e r .

M o d e s  o f  t e a c h i n g  c o m m o n  to  t h i s  w a y  o f  v i e w in g  th e  

t e a c h e r / l e a r n e r  r e l a t i o n s h i p  i n c l u d e  l e c t u r e s ,  d r i l l  e x e r ­

c i s e s ,  t e s t s ,  a n d  a  c o m p e t i t i v e  a tm o s p h e r e  t h a t  o f t e n  

e n g e n d e r s  t e n s io n  a n d  d i s t r u s t .

A  f e w  y e a r s  a g o  a n  e d u c a t o r  b y  t h e  n a m e  o f  M a lc o lm  

K n o w le s  b e g a n  to  u s e  a  " n e w "  w o r d  a n d  to  d e v e l o p  a  

" n e w "  a p p r o a c h  to  t e a c h i n g .  I u s e  t h e  w o r d  " n e w "  b u t ,  in  

a c t u a l i t y ,  t h e  w o r d  i s  a n  o l d  w o r d  t h a t  i s  o n l y  n o w  

b e c o m i n g  a  p a r t  o f  e d u c a t i o n a l  l a n g u a g e .  T h e  w o r d  is 

a n d r a g o g y .  O n c e  a g a i n  w e  h a v e  a  G r e e k  r o o t ,  c o m in g  

f ro m  th e  w o r d s  aner ( m e a n in g  " a d u l t " )  a n d  agogus 
( m e a n in g  " g u id e "  o r  " l e a d e r " ) .  D r .  K n o w le s  d e f in e s  th e  

w o r d  a n d r a g o g y  a s  " th e  a r t  a n d  s c i e n c e  o f  h e lp in g  m a t u r ­

in g  h u m a n  b e in g s  l e a r n ."  A n d  w h i l e  t h e  w o r d  is  l a r g e ly  

u s e d  in  t h e  f i e l d  o f  a d u l t  e d u c a t i o n ,  I b e l i e v e  i t  i s  a p p l i ­

c a b l e  to  a l l  l e a r n in g  s e t t i n g s  a n d  m o s t  e s p e c i a l l y  th o s e  

w h e r e  t h e r e  is  a  b e l i e f  in  t h e  c o n c e p t  to  " e d u c a t e . "  H e r e  w e

h a v e  th e  id e a  th a t  t e a c h in g  is  a  p ro c e s s  o f  d ra w in g  fo rth  

f ro m  w i th in  th e  le a r n e r  r a th e r  th a n  im p o s in g  so m e th in g  

f ro m  w i th o u t .  T h is  is  c o m p le te ly  c o m p a r ib le  w ith  o u r  

U n i ty  t e a c h in g  th a t  a ll  th a t  is  n e e d e d  fo r  a b u n d a n t  l iv in g  

is  to  b e  fo u n d  a n d  d ra w n  fo r th  f ro m  w ith in .

T h e  a n d r a g o g ic a l  m o d e l ,  a s  it is  s o m e tim e s  c a lle d , is 

b a s e d  o n  a  n u m b e r  o f  a s s u m p t io n s .  F ir s t ,  a s  p e o p le  m a tu re  

th e y  m o v e  f ro m  a  p o s i t io n  o f  d e p e n d e n c y  to w a rd  a  

p o s i t io n  o f  s e l f - d ir e c t io n .  T h e y  a c c u m u la te  e x p e r ie n c e  

t h a t  m a y  b e  d ra w n  u p o n  b y  th e  te a c h e r  a n d  le a rn e r  a lik e  

f o r  th e  e n r ic h m e n t  o f  th e  le a rn in g  se ttin g . S e c o n d , th e ir  

r e a d in e s s  to  le a rn  is  in c r e a s in g ly  a l ig n e d  to  a  p e rc e iv e d  

n e e d  f o r  w h a t  is  b e in g  ta u g h t .  T h ir d ,  th e y  a re  in c re a s in g ly  

m o t iv a te d  b y  in te r n a l  in c e n t iv e s  a n d  c u r io s i ty  a n d , f i­

n a l ly ,  th e y  a r e  b e s t  e v a lu a te d  b y  le a rn e r -c o l le c te d  e v i­

d e n c e  th a t  m a y  b e  v a l id a te d  b y  te a c h e r s  a n d  p e e rs .

T h e s e  a s s u m p t io n s  h a v e  g iv e n  r i s e  to  a n  e d u c a tio n a l  

p r o c e d u r e  th a t  c o n s is t s  o f  th e s e  e le m e n ts :  n e e d s  d ia g n o ­

s is ,  c l im a te  s e t t in g ,  th e  s e t t in g  o f  o b je c t iv e s  a n d  th e  d e s ig n  

o f  l e a r n in g  p la n s ,  th e  im p le m e n ta t io n  o f  le a rn in g  d e s ig n , 

a n d  e v a lu a t io n .  W h e n  v ie w e d  a s  a  " re c ip e ,"  th is  p ro c e d u re  

t e n d s  to  b e  e i th e r  e m b r a c e d  w h o l ly  a s  " th e  w a y  to  g o "  o r  

r e je c t e d  c o m p le te ly  a s  s o m e th in g  th a t  " w o n ’t  w o rk  in  m y 

s i tu a t io n ."  I  s u g g e s t  th a t  b e f o re  a n d ra g o g y  is  a  te a c h in g /  

l e a r n in g  p r o c e d u r e  i t  is  a  m in d - s e t  o r  a t t i tu d e  a b o u t 

t e a c h in g  a n d  le a rn in g .  T h e  w o rd  th a t  b e s t  d e sc r ib e s  th is  

a t t i tu d e  is  c o l l a b o ra t iv e .  T h e r e  is  a  s e n s e  o f  u n if ic a tio n , o f  

" b e in g  in  th is  to g e th e r ."  I t  b e g in s  w ith  a  re c o g n i tio n  th a t  

l e a r n in g  is  a  l i f e lo n g  p r o c e s s  f o r  e v e ry o n e  a n d  th a t  w ith in  

t h a t  p r o c e s s  e v e r y o n e  is  a  te a c h e r .  I t  p la c e s  p e o p le  a n d  

th e i r  n e e d s  b e f o re  p r o g r a m s .  I t  c re a te s  a  c l im a te  th a t 

e n c o u r a g e s  le a rn in g .

S o m e o n e  h a s  s a id ,  " P e o p le  w h o  a r e  u n c o m fo r ta b le  

c a n n o t  t h in k  a b o u t  le a rn in g .  T h e y  c a n  o n ly  th in k  a b o u t 

b e in g  u n c o m f o r ta b le ."  T h is  m a y  s e e m  to  b e  c o m m o n  

s e n s e ,  b u t  th e  f a c t  i s  th a t  m a n y  s e t t in g s  se e m  to  d e m a n d  

th a t  l e a r n in g  h a p p e n  in  s p i t e  o f ,  r a th e r  th a n  b e c a u s e  o f ,  th e  

e n v i r o n m e n t .  I t  is  im p o r ta n t  th a t  th e  p h y s ic a l  c lim a te  b e  

a s  c o m f o r ta b le ,  a t t r a c t iv e ,  a n d  a p p r o p r ia te  to  th e  s iz e , 

a g e ,  a n d  o v e r a l l  n e e d s  o f  th e  l e a r n e r  a s  p o s s ib le .  O f  e v e n  

g r e a t e r  im p o r ta n c e ,  h o w e v e r ,  is  th e  p s y c h o lo g ic a l  c l i ­

m a te .  T h is  b e g in s  w h e n  th e  le a r n e r  e n te r s  th e  ro o m  a n d  

e n c o u n te r s  th e  t e a c h e r  f o r  th e  f i r s t  t im e .  S o m e th in g  so  

s im p le  a s  b e in g  g r e e te d  a n d  c a l l e d  b y  n a m e  b e g in s  to  

e s t a b l i s h  a  f e e l in g  o f  w a r m th ,  m u tu a l  r e s p e c t ,  a n d  tru s t. 

H a v in g  q u e s t io n s  a n d  c o m m e n ts  h o n o re d  a n d  o n e 's  e x p e ­

r i e n c e  v a lu e d  is  v i ta l  to  th e  a n d r a g o g ic a l  a p p ro a c h .

In  c o n t r a s t in g  p e d a g o g y  a n d  a n d r a g o g y ,  w e  a re  e s s e n ­

t ia l ly  t a lk in g  a b o u t  te a c h e r - d i r e c te d  le a rn in g  a s  c o m p a re d  

w i th  s tu d e n t - d i r e c te d  le a rn in g .  W h e n  w e  d o  th is  i t  is  e a sy

P lease see  A T T IT U D E  on page 20
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Inner-View
Y.O.U'er of the Month

Janna Ford

A g e :  19

Nickname: B a n a n a  B e a n

Hometown: S p r in g  V a l le y ,  C a l i f o r n i a

Family: M o m ,  B a r b a r a  

D a d ,  G a r y

Unity Center: Church o f  T o d a y ,  M is s io n  V a l le y ,  C A

Hobbies: a r t ,  p h o t o g r a p h y ,  p o e tr y

Favorite Color: p u r p l e

Best Movie Ever Seen: " L a d y  H a w k "  b e c a u s e  it  is  s e t  

in  m e d ie v a l  t im e s  w i th  b e a u t i f u l  p h o to g r a p h y .

Future Plans: to  b e c o m e  a n  a r t  d i r e c to r  in  a n  a d v e r t i s in g  

a g e n c y

Best Time in My Life: M y  f i r s t  in te r n a t io n a l  Y .O .U .

c o n f e r e n c e  in  1 9 8 6 . .  .m e e t in g  n e w  p e o p le  a n d  

a l l  th e  l o v e  f e l t  th e r e .
How I See God at Work in My Life: T h r o u g h  d i f f ic u l t  

t im e s  G o d  h e lp s  m e  to  b e l i e v e  in  m y s e l f  a s  m u c h  

a s  n o n - d i f f i c u l t  t im e s .  I 'v e  l e a r n e d  to  s e e  G o d  in  

m e  a n d  e v e r y o n e  e l s e  a t  a l l  t im e s .

Ways I Am Growing: I 'm  l e a r n in g  to  l e t  g o  o f  m y  s e n s e  

o f  lo s s  a s  I g r a d u a t e  f ro m  Y .O .U .  I k n o w  th a t  a ll  

i s  in  D iv in e  O rd e r .

My Wish For Y.O.U.: T h a t  e v e r y o n e  w h o  e n te r s  in to  

th e  g r o u p  w i l l  f e e l  a s  m u c h  lo v e  a n d  s u p p o r t  a s  

I d id  a n d  to  b e  a b le  to  le a r n  a n d  g r o w  a s  m u c h  

a s  I h a v e ,  o r  m o re .

Comments From An Adult Sponsor: A s  J a n n a ’s  f i r s t  

Y .O .U .  S p o n s o r ,  I 'v e  s e e n  h e r  g r o w  f ro m  a  

r a t h e r  f r i g h te n e d  f i r s t  a t t e n d e e  to  a  c o n f id e n t  

P r e s i d e n t  o f  th e  S o u th w e s t  R e g io n  Y .O .U . 

J a n n a ,  w i th  s t r o n g  s u p p o r t  f ro m  h e r  p a r e n t s ,  h a s  

d e m o n s t r a t e d  h a r d  w o r k  a n d  w is e  p la n n in g  in  

h e r  c h a p t e r  a n d  r e g io n .  H e r  a c c e p ta n c e  a n d  

lo v e  f o r  e v e r y o n e  s h in e s  th r o u g h  h e r  b e a u t i fu l  

f a c e .  J a n n a  e x e m p l i f i e s  w h a t  Y .O .U .  is  a l l  a b o u t ,  

m a n i f e s t i n g  th e  C h r i s t  c o n s c io u s n e s s .
Dave Birge, SW Regional Y.O.U. Consultant

D o  y o u  k n o w  a  Y .O .U .  t e e n a g e r  w e  c o u ld  f e a tu r e  in  

t h i s  c o lu m n ?  S e n d  u s  th is  p e r s o n 's  n a m e ,  a d d r e s s ,  a n d  

p h o n e  n u m b e r ,  a n d  te l l  u s  h o w  h e  o r  sh e  d e m o n s t r a te s  

th e  U n i ty  t r u th  p r in c ip l e s .

Youth Services 
Committee of the 

Association

Bachr RavwT C°m™Uce (110 r?: 0re8 Barrette, Carol Gardner, D'Elta 
y ggins, Marianne Hill, Suzanne Cameron, and Marge Kass.

A  v i ta l  l in k  in  th e  A s s o c ia t io n 's  d e s ig n  a n d  i m p le m e n ­
ta t io n  o f  i ts  e d u c a t io n a l  m in is t r y  w i th  c h i ld r e n  a n d  y o u th  

is  t  c  Y o u th  S e r v ic e s  C o m m it te e .  T h e  c o m m i t t e e  m e e ts  

tw ic e  a  y e a r  to  r e v ie w  o u r  e d u c a t io n  s ta n c e  a n d  p r o v id e  
r e c o m m e n d a t io n s  fo r  f u tu r e  p r o je c ts .

C h a ir e d  b y  T h e  R e v e r e n d  M a rg e  K a s s ,  th e  Y o u th  S e r v ­

ic e s  C o m m it te e  w a s  p le a s e d  to  c e le b r a te  m a n y  a c c o m ­
p l i s h m e n ts  d u r in g  i ts  J a n u a ry  m e e t in g .

A m o n g  th e m  a re :

Development of an educational product evaluation 
response card

- D e v e lo p m e n t  o f  a  Y .O .U . S p o n s o r 's  S ta r t - U p  K it

C o m p le t io n  a n d  a n a ly s i s  o f  th e  1 9 8 8  C u r r ic u lu m  
U s e  S u rv e y

C o m p le t io n  o f  s u rv e y  o f  m o s t  p o p u la r  c h i ld r e n 's  
b o o k s  s o ld  in  U n i ty  c e n te r s

In p u t  g iv e n  to  p ro d u c e  c h i ld r e n  a n d  y o u th  te a c h e r /  

s p o n s o r  t r a in in g  v id e o s  in  f is c a l  y e a r  '8 9 -9 0

In p u t  o n  p r o d u c t io n  o f  a  1 3 - le s s o n  s e r ie s  in  1 9 8 9  
fo r  Y .O .U .  b a s e d  o n  th e  b o o k  L e s s o n s  in  T r u th .

A t  i ts  u p c o m in g  m e e t in g  in  J u n e ,  th e  c o m m i t te e  w il l  

r e c e iv e  r e p o r t s  f ro m  m e m b e r s  d e s ig n e d  to  h e lp  it s e t  in  
p la c e  a  lo n g  r a n g e  p la n .  H ig h  o n  th e  a g e n d a  a r e  t e a c h e r  

a n d  v o lu n te e r  r e c o g n i t io n ,  c h i ld r e n 's  a n d  Y .O .U .  lo g o s  

w i th  r e la te d  s u p p o r t  i te m s ,  a  t r i - a n n u a l  Y .O .U .  C o n v e n ­

t io n  a n d  m o s t  s ig n i f ic a n t ly ,  th e  d e v e lo p m e n t  o f  a n  e x te n ­

s iv e  e x c i t in g ,  Y E A R  O F  T H E  C H I L D  f o r  th e  y e a r  1 9 9 3 , 

w h ic h  c o in c id e s  w ith  th e  1 0 0 th  y e a r  o f  p u b l ic a t io n  o f W e e  

W is d o m . O u r  th a n k s  to  th e s e  d e d ic a te d  c o m m i t te e  
m e m b e r s  f o r  th e i r  g i r f t s  o f  t im e  a n d  ta le n ts ? !
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Kids Cam p
Youth of Unity Program 
A Tremendous S uccess

I m a g in e  1 0 0  j o y o u s  c h i l d r e n  e x c i t e d l y  m a k i n g  c r a f t s ,  

c a n o e in g ,  h i k in g ,  a n d  s w i m m i n g  in  a  r u s t i c  s e t t in g !

S o u n d s  l ik e  a  t y p i c a l  s u m m e r  c a m p ,  r i g h t ?  W r o n g !

T h e  g r o u p  l e a d e r s h i p  a n d  c a b i n  c o u n s e l o r s  a r e  t e e n -  

a g e r s —U n i t y  t e e n a g e r s ,  m e m b e r s  o f  Y .O .U .  c h a p t e r s  in  

th e  S o u t h w e s t  R e g io n .  W o r k i n g  w i t h  t h e i r  R e g io n a l  

C h i ld r e n ’s  a n d  Y .O .U .  C o n s u l t a n t s ,  o t h e r  a d u l t  v o lu n te e r s  

f ro m  U n i ty  c e n t e r s ,  a n d  t h e  s t a f f  o f  t h e  Y M C  A  f a c i l i t y ,  th e  

te e n s  t a k e  o n  a  m a j o r  r o l e  in  l e a d i n g  t h e  y o u n g s t e r s  in  
l e a r n in g  a n d  i n c o r p o r a t i n g  T r u th  p r i n c i p l e s  in  t h e i r  d a i ly  

l iv e s .

Kids Camp - Southwest Region

" T h e  Y .O .U 'e r s  c o m e  th r o u g h  in  t h e i r  p l a n n i n g  a n d  

l e a d e r s h ip  in  a  v e r y  p r o f e s s i o n a l  m a n n e r ,"  s a y s  D a v e  

B i r g e ,  Y .O .U .  C o n s u l t a n t .  " T h e r e  i d e a s  o n  h o w  to  te a c h  

a n d  l e a d  t h o s e  y o u n g s t e r s  a r e  b e t t e r ,  m o r e  e f f e c t i v e  a n d  

m o r e  fu n  th a n  a n y  I w o u l d  h a v e  th o u g h t  o f ."  K id s  C a m p ,  

w h ic h  w a s  e s t a b l i s h e d  in  1 9 7 2 ,  i s  v e iw e d  b y  D a v e  a s  a  

w in - w in  e x p e r i e n c e .  " T h e  c h i l d r e n  a r c  lo v e d  a n d  a c c e p t e d  
j u s t  a s  th e y  a r e  w i t h  o p p o r t u n i t i e s  to  e x p r e s s  t r u e  p o t e n t i a l . 

O u r  Y o u th  o f  U n i t y  t e a m  is  d e d ic t e d  to  s e r v i n g  th e i r  n e e d s ,  

a n d  s o  th e y  w in  b y  r e a l l y  s e e in g  th e  e f f e c t i v e n e s s  o f

Kids Camp - Southwest Region

t e a m w o r k  a n d  th e  f e e l in g  o f  su c c e s s  a n d  sa tis fa c tio n  o f  a 

j o b  w e l l  d o n e .  A s  th e  w e e k  p ro g re s s e s ,  b o n d in g  ta k e s  

p l a c e  b e tw e e n  th e  c h i ld r e n  a n d  c o u n s e lo r s ;  th e y  b e c o m e  

a  f a m i l y . T h e  p a r e n t s  w  in  b e c a u s e  th e y  g e t  a  w e ll  d e se rv e d  

b r e a k  a n d  in  r e tu rn  a  h a p p y  c h ild .  O u r  re g io n  w in s  b e c a u se  

th e y  s e r v e  o u r  p e o p le .”

W h a t  a  m a r v e lo u s  e v e n t!  Y o u n g  p e o p le  sh a r in g  T ru th  

w i th  k id s  in  th e  w a rm , g e n u in e  lo v in g ,  fu n  w a y  th a t y o u th  

k n o w  b e s t  h o w  to  d o .

S o u th w e s t  Y .O .U . w e  s a lu te  yo u !

a r e  w i th  u s  th e  e x c i t in g  th in g s  y o u r  Y . O . U / y  

c h a p te r  o r  r e g io n  is  d o in g .  W e  lo v e  to  h e a r  a ll  th e  

m a n y  w a y s  Y .O .U 'e r s  a r e  e x p re s s in g  lo v e  in  th e  

^ w o r l d .  J

You know you're too old for 
youth work when.. .

. .  .y o u  th in k  Swatch is  p a s t  te n s e  fo r  switch.

. . ." T h e  B o s s "  r e f e r s  to  y o u r  sp o u s e , n o t  B ru c e  

S p r in g s te e n .

. .  .y o u  c a n ’s r e s i s t  a s k in g :

-  g i r l s  to  tu c k  in th e i r  b lo u s e s  u n d e r  th e  sw e a te rs .

-  b o y s  to  w e a r  th e i r  s u s p e n d e r s  o n  th e ir  sh o u ld e rs .

-  b o y s  o r  g i r ls  to  t ie  th e i r  s n e a k e rs .

. .  .y o u  th in k  p iz z a  o u g h t  to  b e  re h e a te d  b e fo re  i t ’s 

e a t e n  f o r  b r e a k fa s t .

. .  .y o u  a s s u m e  s h o p p in g  m a l ls  a re  fo r  s h o p p in g .

. .  .y o u  v o lu n te e r  to  h o s t  th e  s e n io r - a d u l t  B u lg a r ia n  

t r a v e lo g u e  in  o r d e r  to  a v o id  a n o th e r  lo c k - in .

. .  .y o u  lo s e  th e  s p i r i tu a l  g i f t  o f  s le e p in g  w ith  o n e  e y e  

o p e n  a t  y o u th  c a m p s .

. . .y o u  th in k  r e t r e a t  m e a n s  re s t.

. .  ,y o u r t h i r d f i f t e e n - p a s s e n g e r v a n h a s 9 9 ,0 0 0 m i l e s  

o n  it.

. .  .y o u  b e g in  to  q u e s t io n ,  o n  a  s u m m e r  tr ip ,  w h y  y o u  

o f te n  d r iv e  m o r e  c o n s e c u t iv e  h o u r s  th a n  th e  f e d e ra l  

g o v e r n m e n t  a l lo w s  t ru c k e r s  to .

. .  .y o u  d r e a m  a b o u t  g o in g  in to  a  n ic e ,  r e la x in g  o c ­

c u p a t i o n —lik e  b e in g  a n  a i r  t r a f f ic  c o n tro l le r .

. .  .y o u r  g r a n d c h i ld r e n  a s k  y o u  w h a t  y o u  w a n t  to  b e  

w h e n  y o u  g r o w  u p .

- D oyle Sager 
F irst B aptist C hurch, Sedalia, M issouri



ATTITUDE
C o n t'd  f r o m  p a g e  17

fo r  u s  to  fa ll in to  r ig h l/w ro n g  th in k in g . I t  is  e a sy  fo r  us to 
v ie w  sm a ll  g ro u p s ,  le a rn in g  c o n tra c ts , a n d  c o lla b o ra tiv e  
e v a lu a tio n , (w h ic h  a re  a n d ra g o g ic a l  m e th o d s)  a s  "b e tte r  
th an "  le c tu re s ,  te a c h in g  p la n s , a n d  o b je c t iv e  te s ts  (w h ich  
a re  m o re  p e d a g o g ic a l) .  R a th e r , le t  us se e  th e se  tw o  
a p p ro a c h e s  to  e d u c a tio n  a s  a  c o n tin u u m  o f  a ssu m p tio n s  
a n d  s tra te g ie s  to  b e  u t il iz e d  in  te rm s  o f  th e ir  r ig h tn e s s  fo r  
p a r t ic u la r  le a rn e rs  in  p a r t ic u la r  s i tu a tio n s . In  c e r ta in  in ­
s ta n c e s ,  p e d a g o g ic a l  m e th o d s  m a y  b e  m o s t a p p ro p ria te . In 
m y  o p in io n , h o w e v e r , th e  u n d e r ly in g  a tt i tu d e  is a n d ra ­
g o g ic a l  w h e n  th e  d e s ire  to  s u p p o r t  th e  n e e d s  a n d  v a lu e s  o f  
th e  le a rn e r  is  th e  te a c h e r 's  to p  p r io r ity .

I f  y o u  w o u ld  l ik e  to  re a d  m o re  a b o u t  th e  a n d ra g o g ic a l 
a p p ro a c h  to  te a c h in g  a n d  le a rn in g , y o u  c an  f in d  b o o k s  by 
M a lc o lm  K n o w le s  in  m o s t  c o lle g e  b o o k s to re s . O n e  th a t  is 
v e ry  g o o d  is  S e lf -D ire c te d  L ea rn in g : A G u id e  fo r Learn­
e rs  a n d  T e a c h e rs  ( th is  b o o k  c a n n o t b e  o rd e re d  fro m  U n ity  
S c h o o l o r  th e  A s so c ia t io n ) .

(Reprinted from USRS Newsletter, Summer 1987)

/ 7 Sale! Sale! Sale!
The Best of Agape 

regularly $9.95, NOW $5.80
order inventory #1352

This 180-page children's education and uniteen 
resource manual has been compiled from the former 
newsletter, Agape. Subjects covered include 
administration, bulletin board and holiday ideas, 
intergenerational activities, and much more.

You may be more comfortahlp 
mining what will be read at the f  - Uh Previously deter-
s t r u c tu r e d  a s  y o u  l ik e ;  h o w e v e r  m C C U ng- II  c a n  b e  a s  

U N S T R U C T U R E D  a n d  O P F N  U rage  y ° u b e  a s  
in  c h a r g e  a n d  a n t i c i ^  W  b e

benefits. Letyour imagination serve-1 ^  be many
a s  y o u  l ik e . y o u  a n d  b e  a s  c r e a t iv e

™  to  b r in g

o n e .  A  b la c k b o a r d  m a y  p r o v e i l  t i f l h e y h a v e

will want paper or notepads A sterth ^  le’ and everyone 
wtllusuallycom eoutofthedisenc Cassignments,these
w il l  w a n t  to  a s k  q u e s t io n s  s u c h  a s  " I n '  ^  f a c i l i t a to r - y o u  

r e la te  to  th .s  p e r s o n  o r  s i t u a t i o n '"  ! ^ h a t  w a y s  c a n  y o u  

a n y ,  d o  y o u  s e e  in  y o u r s e lf ?  M e ?  o n  ^  S lm iIa r i tie s> i fcanwemakeuseofthisinourdaii? Î"In Otways
to  l e t  e v e r y o n e  c o m e  u p  w ith  th e i r  o  ' Y ° U m a y  w a n t  
th e y  a r e  g o in g  to  w o rk  w ith  fo r  th W"  a s s ig n m e n t - w h a t’assignments" just seem to evolve °ften the
th e  s a m e  a s s ig n m e n t  o r  d if f e r e n t  ■ e a c h  o n e  h a s  

a lw a y s  w a n t  to  a l lo w  t im e  for ^ S S lg n m e n ts> y o u  w ill

application that comes out o f the diQ311"8 ’ The pract>cal
th e  g r e a t e s t  b e n e f i t  o f  a ll .  a isC u ss io n s  m a y  w e l l  b e  

I f  y o u  h a v e  q u e s t io n s ,  p le a s e  , 

a p p r e c ia te  f e e d b a c k .  ' a c t  m e - A ls o ,  I w i l l

H a p p y  f u n
•earning!
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THE PRESIDENT'S LETTER

V. Stanford Iiampson 
Unity - I’alo Alto 

Palo Alto, California

Have Goal, Will Travel

" M o s t  c h u r c h e s  a r e  o v e r m a n a g e d  a n d  

u n d c r le d ,  is  w h a t  th e  m a n  s a id .  I 

s q u i r m e d  a f te r  h e  s a id  it. T h is  s h o e  w a s  

m u c h  to o  t ig h t!  W e  a ll  g e t  s o  in v o lv e d  in  

d a i ly  o p e r a t io n s  a n d  s o lv in g  im m e d ia te  

p r o b le m s  th a t  w e  f a i l  to  l i f t  o u r  v is io n  to  

s e e  w h e r e  w e 'r e  g o in g .  A t  l e a s t  I f in d  th is  

t r u e  fo r  m e : a d m in i s t r a t i v e  t r iv ia  c a n  
o v e r w h e lm  m y  d a y .

Y o u  a n d  I k n o w  h o w  im p o r ta n t  g o a ls  

a r c  in  o u r  l iv e s  a n d  in  o u r  m in i s t r i e s .  G o d  

a lw a y s  w o r k s  to  fu l f i l l  o u r  h ig h e s t  e x p e c ­

ta t io n s .  E n e r g y  H o w s  w h e r e  a  p a th w a y  is 

c r e a te d  in  m in d .  W h e n  y o u  a n d  I h a v e  

e x p e c ta t io n s  o f  w h a t  w e  w a n t  to  a t ta in  in 

o u r  l iv e s ,  w e  in e v i ta b ly  c a n  g o  in  th a t  

d i r e c t io n .  O n ly  i f  y o u  k n o w  w h e r e  y o u 'r e  

g o in g  c a n  y o u  g e t  th e r e .

A m o n g  th e  p o l ic i e s  o f  o u r  c h u r c h  in  

P a lo  A l to  is  o n e  t h a t  o u r  b o a rd  w ill  

a lw a y s  h a v e  g o a ls  f o r  th e  f u tu r e .  S in c e  

w e  a ll  k n o w  h o w  im p o r ta n t  h a v in g  g o a ls  

c a n  b e ,  i t ’s  a  c u r io u s  a n d  w o n d e r f u l  

th o u g h t  t h a t  i t  is  m a n d a te d  th a t  th e  l e a d ­

e r s h ip  o f  o u r  c h u r c h  m u s t  d o  v i s io n a r y  

th in k in g .  I l ik e  th a t ;  s u c h  a  p o l ic y  h e lp s  

k e e p  m e  f o c u s e d .

T h e  r e s p o n s ib i l i t y  o f  th e  B o a r d  o f  

T r u s te e s  f o r  th e  A s s o c ia t io n  o f  U n ity  

C h u r c h e s  is  a l s o  to  h a v e  g o a ls  a n d  b e  th e  

e n v is io n in g  b o d y  fo r  th e  f u tu r e  o f  o u r  

A s s o c ia t io n .  In  f a c t ,  th a t 's  m o s t ly  w h a t

y o u r  E x e c u t iv e  C o m m it te e  d o e s  w h e n  it  

m e e ts .  In  o n e  o f  o u r  v is io n a r y  s e s s io n s ,  

m e e t in g  j o in t ly  w ith  th e  s t a f f  o f  th e  

A s s o c ia t io n ,  w e  c h a l l e n g e d  o u r s e lv e s  

w ith  th e  v is io n a r y  q u e s t io n :  " W h a t  

w o u ld  y o u  d o  w ith  a  g i f t  o f  o n e  m il l io n  

d o l la r s ? "  T h e  o b je c t  o f  th e  e x e r c is e  w a s  

to  r e q u ir e  th a t  w e  o p e n  o u r  m in d s  to  h a v e  
g r e a te r  v is io n ,  to  th in k  in  te rm s  o f  w h a t  

w e  c o u ld  b e  a n d  s h o u ld  b e  d o in g  a s  an  
A s s o c ia t io n .

W e  c a m e  u p  w ith  h u n d re d s  o f  th in g s  

th a t  w e  w o u ld  l ik e  to  s e e  a s  d i r e c t io n s .  

F ro m  th e s e  d r e a m s  w e  h a v e  fo r m u la te d  

m a n y  o f  th e  s p e c if ic  g o a ls  w e  h a v e  f o r  

o u r  A s s o c ia t io n .  A n d  th e  m o n e y  w ill  

c o m e .  J u s ta s  s u re ly  a s  w e  h o ld  th e  v is io n ,  
th e  w h e re w ith a l  to  fu lf i l l  th e  v is io n  w ill  

b e  im p le m e n te d .

I t 's  a n  o ld  t ru th  th a t  m o n e y  fo l lo w s  

p ro g ra m . W h e n  y o u  k n o w  w h a t  y o u r  

p r o g r a m  is  a n d  w h e r e  y o u  a r e  g o in g ,  th e  

r e s u l ts  w il l  fo l lo w . F o r  in s ta n c e ,  w e  

s o m e tim e s  g e t  c o n f u s e d  a b o u t  h a v in g  

a c t iv e  S u n d a y  S c h o o ls  in  o u r  c h u r c h e s ,  

a n d  th e n  w e  s a y  w e  d o n 't  h a v e  a n y  t e a c h ­

e r s  b e c a u s e  w e  d o n 't  h a v e  a n y  c h i ld r e n .  I 

h a v e  fo u n d  t im e  a n d  t im e  a g a in ,  th a t  i f  I 

g o  to  a  S u n d a y  S c h o o l  th a t  is  e m p ty ,  t r a in  

th e  te a c h e r s  a n d  h a v e  th e  m a te r ia l  r e a d y ,  

th e  s tu d e n ts  w il l  c o m e .  P e o p le ,  r e s u l ts ,  

a n d  m o n e y  fo l lo w  y o u r  p la n .

Only if you know 
where you're going 
can you get there.

R e c e n t ly  w e  w e n t  th r o u g h  a  c a p i ta l  

im p r o v e m e n t  fu n d  r a is in g  p r o g r a m  h e re  

in  P a lo  A lto .  W e  c o n s id e r e d  d o in g  it 

o u r s e lv e s  a n d  th e n  r e a l iz e d  th a t  b e c a u s e  

o f  th e  s c o p e  o f  th e  g o a l ,  w e  n e e d e d  to  h ir e  

a  p r o f e s s io n a l  c o m p a n y  to  c o a c h  us. 

M o s t  s im p ly ,  th e  c o a c h in g  e n a b le d  u s  to  

b e  r e a l ly  c le a r  o n  w h a t  i t  w a s  w e  w a n te d  

to  d o  a n d  n e e d e d  to  d o .  W e  w e r e  a d v is e d  

to  c r e a te  o u r  g o a ls  a n d  s ta te  o u r  c a s e  s o  

th a t  a n y o n e  w e  w o u ld  s h a re  o u r  v is io n  

w ith  w o u ld  k n o w  w h a t  i t  w a s  w e  w e re  

a b o u t.  T h e n  a f te r  w e  l e a r n e d  to  d e f in e  o u r  

g o a l  a n d  p r e s e n t  it  c le a r ly ,  i t  b e c a m e  a n  

e a s y  ta s k  to  in  v i te  o th e r  p e o p le  to  s u p p o r t

th e  g o a l  w i th  th e i r  m o n e y .  I f  w e  had  

a s k e d  f o r  m o n e y  w i th o u t  a  c le a r  p ic tu re  

o f  w h a t  i t  w a s  w e  w a n te d  to  d o ,  w e 

w o u ld n 't  h a v e  g o t te n  a n y w h e r e .  A s  it  is, 

w e  h a v e  a t t a in e d  o u r  g o a l  w o n d e r fu lly  

a n d  e x c i t e d ly ,  s o  w e  a r e  m o v in g  a h e a d  

n o w  w i th  o u r  3 .3  m i l l io n  d o l la r  p ro je c t.

"What would you 
do with a gift of 
one million dollars?"

A f te r  o u r  s u c c e s s ,  I s h a r e d  s o m e  o f  m y  

id e a s  a n d  s o m e  o f  th e  h a n d o u ts  w e  h a d  
w ith  a  f e l lo w  m in i s te r .  A  m o n th  o r  tw o  

la te r  s h e  r e f l e c t e d  o n  g e t t i n g  c le a r  a b o u t  

w h a t  s h e  w a n te d ,  a n d  b e g a n  g e t t in g  s e r i ­

o u s  a b o u t  f in d in g  p r o p e r ty  o n  w h ic h  to  

b u i ld  h e r  o w n  b u i ld in g  a n d  m o v e  o u t  o f  

th e  r e n ta l  f a c i l i ty .  S h e  fo u n d  th r e e  a c re s  

th a t  w o u ld  w o r k  p e r f e c t ly .  A n  a r c h i te c t  

f r ie n d  c r e a te d  s o m e  p r e l im  in a ry  s k e tc h e s  

s o  th a t  s h e  h a d  s o m e th in g  to  e n v is io n .

W h e n  s h e  w a s  r e a d y ,  a  m a n  c a m e  to  

h e r  w h o  h a d  o n ly  b e e n  to  c h u r c h  a  few  

t im e s .  H e  w a s  w e l l  d r e s s e d ,  h a d  a  c o m ­

m a n d in g  p r e s e n c e  a n d  w a n te d  to  k n o w  

w h a t  p l a n s  s h e  h a d  f o r  h e r  m in i s t r y .  S h e  

to ld  h im  o f  th e  p i e c e  o f  la n d  s h e  h a d  

fo u n d  a n d  o f  h e r  p r e l im in a r y  s k e tc h e s  to  

d e v e lo p  th e m .  H e  a s k e d  a b o u t  h o w  sh e  

w a s  g o in g  to  im p le m e n t  th e  p la n s .  S h e  

p u l le d  o u t  th e  p r o g r a m  th a t  I h a d  s e n t  h e r ,  

s h o w e d  h im  th e  p l a n n e d  p r o c e s s  to  s ta te  

t h e i r  c a s e ,  p r e s e n t  th e i r  v i s io n ,  a n d  e n ro ll  

p e o p le  to  s u p p o r t  th e  id e a .  H e  w a s  e x ­

c i te d  b e c a u s e  s h e  w a s  r e a d y  to  m o v e  a n d  

in f o r m e d  h e r  t h a t  w i th in  th e  n e x t  te n  

d a y s ,  h e  w o u ld  h a v e  a  c h e c k  in  e x c e s s  o f  

a  m il l io n  d o l la r s  f o r  h e r  m in is t ry !

Be one who 
leads more than 
manages.

A f te r  s h e  p ic k e d  h e r s e l f  u p  f ro m  th e  

f lo o r ,  w h e r e  s h e  h a d  p r o b a b ly  f a l le n ,  s h e

See GOAL on page 3
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E x c i t e m e n t  a b o u n d s  a f t e r  th e  c lo s e  o f  

o u r  C e n te n n ia l  C o n f e r e n c e .  S e v e n te e n  

d i f f e r e n t  w o r k s h o p s ,  m o s t  o f  w h ic h  w e re  

p r e s e n te d  tw o  o r  th r e e  t im e s  th r o u g h  th e  

w e e k ,  p r o v id e d  b o th  in s p i r a t io n  a n d  

h a n d s - o n  " h o w  to 's "  o f  e f f e c t i v e  m in i s ­
t e r in g .

A d d i t io n a l ly ,  th e  d e d ic a t io n  o f  th e  
n e w  S i l e n t  U n i ty  b u i ld in g  w a s  in s p i r in g  

in  i ts e l f .  G u e s t  s p e a k e r s  a n d  th e  C e n te n ­

n ia l  C h o i r  h e lp e d  to  " s e t  t h e  m o o d "  f o r  

a c c e p t in g  th e  c h a l l e n g e  f o r  th e  s e c o n d  
c e n tu r y .

O n e  o f  th e  e x c i t in g  e v e n t s  o c c u r r e d  

d u r in g  a  b u s in e s s  m e e t in g .  U n i ty  S c h o o l  

o f  C h r i s t ia n i ty  g a v e  th e  A s s o c ia t io n  o f  

U n i ty  C h u r c h e s  a  g i f t  o f  te n  a c r e s  o f  la n d  

o n  w h ic h  to  b u i ld  o u r  o w n  m u c h - n e e d e d  

o f f i c e  f a c i l i ty .  M u c h  t h o u g h t  b y  m a n y  is 

g o in g  in to  th e  s u b je c t  o f  th e  b e s t  u s e  o f  

th e  la n d .  B e  s u r e  to  r e a d  th e  C O N T A C T  

a r t i c l e  n e x t  m o n th  w h ic h  w il l  p r o v id e  

c o v e r a g e  o f  th e  b u s in e s s  m e e t in g  in  

w h ic h  th e  g i f t  o f  la n d  w a s  m a d e .

E x c i t e m e n t  w a s  a l s o  g e n e r a te d  b y  th e  

a n n o u n c e d  in te n t io n s  o f  s e v e ra l  o f  o u r  

m in i s t r i e s  to  b e g in  c a p i t a l  c a m p a ig n s  f o r  

lo c a l  b u i ld in g  p r o g r a m s .  A s  a  s t e p  to  

a s s i s t  in  t h o s e  c a p i ta l  c a m p a ig n s ,  I o f f e r  
th e  f o l lo w in g :

D u r in g  1 9 8 7 , t h i r t y - n in e  b i l l io n  d o l ­

la r s  o f  th e  e ig h ty  b i l l io n  d o l la r s  o f  a n n u a l  

g iv in g  to  n o n p r o f i t  c o r p o r a t io n s  w e n t  to  

r e l ig io u s  o r g a n iz a t io n s .

M a n y  m in i s t e r s ,  b o a r d s ,  a n d  o th e r  

p e o p le  r e s p o n s ib l e  f o r  f ie ld  m in i s t r i e s  

h a v e  fo r  s e v e ra l  y e a r s  s p o k e n  a b o u t  th e

n e e d  fo r  " a p p r o p r ia te "  fu n d  r a is in g  e d u ­

c a t io n a l  p r o g r a m s .  A ll  U n i ty  p e o p le  a c ­

k n o w le d g e  th a t  w e  " f u n d  r a is e "  o n e  w a y  
o r  a n o th e r ,  b u t  w e  u s u a l ly  p r e f e r  to  c a ll  

o u r  f u n d  r a is in g  b y  a  d i f f e r e n t ,  p e r h a p s  

" n ic e r "  n a m e .
A t  o n e  t im e  o r  a n o th e r  it  s e e m s  m o s t  

U n i ty  s tu d e n ts ,  t e a c h e r s ,  a n d  m in is te r s  
a d m i t  to  f e e l in g s  o f  f r u s t r a t io n  w h e n  

f a c e d  w ith  th e  n e e d  to  s e t  g o a ls  f o r  g ro w th  

a n d  p r o g r e s s ,  a n d  o u r  t r a d i t io n  o f  " n o t 

f u n d  r a is in g ."  M o s t  o f  u s  a r e  w e l l  

s c h o o le d  a t  n o t  r a i s in g  f u n d s ,  b u t  o f  r a i s ­

in g  c o n s c io u s n e s s .  T o g e th e r ,  I t r u s t  w e  

c a n  f in d  w a y s  to  d o  b o th .
11 is  o b v io u s  th a t  a  m  in is try  h a s  A n n u a l  

G iv in g  p o s s ib i l i t i e s  a ll  th e  t im e —j u s t  
g e n e r a l  e x p e n s e s  r e q u i r e  i t.  I f  th e  m in is t r y  

p l a n s  to  b u i ld /p u r c h a s c  n e w  f a c i l i t ie s  fo r  
w o r s h ip ,  e d u c a t io n ,  m e d ia ,  e tc . ,  a  C a p i ta l  

G iv in g  P r o g r a m  is  r e q u ir e d .  F o r  lo n g  

t e r m ,  o n g o in g  e x p a n s io n ,  a  P la n n e d  G iv ­

in g  C a m p a ig n  is  r e q u ir e d .

I t  is  y o u r  A s s o c ia t io n 's  B o a r d  o f  T r u s ­

te e s ' i n te n t io n  to  a d d r e s s  th e s e  a n d  r e la te d  
i te m s  th ro u g h  C O N T A C T ,  M in is te r 's  

L e t t e r ,  a n d  o n g o in g  e d u c a t io n a l  p r o ­

g r a m s .  Y o u  w il l  a ls o  w a n t  to  r e a d  B a rb a ra  

O 'H e a r n e 's  r e p r in te d  c o lu m n  th is  m o n th  

o n  p a g e  8 , o n  fu n d  r a is in g ,  a lo n g  w ith  o u r  

" B o o k s  T o  R e v ie w ,"  n e x t  m o n th  in  

C O N T A C T .

In  A p r i l , 1 9 8 4 , th e  E x e c u t iv e  C o m m i t ­

t e e  w r o te  a  C o m m is s io n  S ta te m e n t  fo r  a  

n e w  F u n d  R a is in g  C o m m it te e .  T h e  v is io n  

o f  t h a t  C o m m it te e  h a s  e v o lv e d  s l ig h t ly  

s in c e  th e n  a n d  i ts  n a m e  h a s  c h a n g e d  to  th e  

D e v e lo p m e n t  C o m m i t te e ,  b u t  i t  is  " s ti l l  

o n  th e  b o o k s "  o f  P la n n in g  a n d  G o a ls  a n d  

w a s  v e r y  a c t iv e  d u r in g  p r e - c o n f e r e n c e  

w e e k .

O n e  m a jo r  fu n d  r a is in g  r e f e r e n c e  v o l ­

u m e ,  w h e th e r  fo r  A n n u a l  G iv in g ,  C a p i ta l  
G iv in g ,  o r  P la n n e d  G iv in g  C a m p a ig n s ,  is: 

T h e  G r a s s  R o o ts  F u n d  R a is in g  B o o k , b y  

J o a n  F la n a g a n .  (Contemporary Books, 
180 N. Michigan Avenue, Chicago, Illi­
nois 60601). Y o u  m a y  a ls o  w is h  to  a s k  fo r  

a  c a t a lo g  o f  f u n d  r a is in g  l i t e r a tu r e  b y  

w r i t in g  th e  Fundraising Institute. PO 
Box 365, Ambler, Pennsylvania 19002, 
or call 1-215-646-7019.

W e  in v i te  y o u  to  j o in  u s  in  c o n t in u e d  

g r o w th  a n d  p r o g r e s s  in  a ll  p h a s e s  o f  

m in is t ry .  I f  w e  c a n  a s s i s t  y o u  in  a n y  w a y , 

p l e a s e  c a l l  o r  w r i te .

GOAL
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d is c o v e r e d  in  a  c o n v e r s a t io n  w ith  h im  

th a t  h is  m o th e r  h a d  r e c e n t ly  m a d e  h e r  

t r a n s i t io n  a n d  w a s  le a v in g  h im  a  s iz e a b le  

in h e r i t a n c e .  H e  h a d  U n i ty  c o n n e c t io n s  

th r o u g h  th e  y e a r s  a n d  w a n te d  to  g iv e  a  
p o r t io n  o f  h is  in h e r i t a n c e  to  a  U n i ty  

c h u r c h  th a t  w a s  r e a d y  to  g ro w . H e re  w a s  

a n  in c r e d ib le  e x p e r i e n c e  o f  h a v in g  th e  

g o a l  a n d  b e in g  r e a d y  w h e n  th e  o p p o r tu ­

n i ty  p r e s e n te d  i ts e l f .

S o  it  is  fo r  y o u . B e  c le a r  w h e re  it is 

y o u  a r e  g o in g  in  y o u r  m in i s t r y ,  j u s t  a s  

y o u  a r e  in  y o u r  o w n  l if e .  H a v e  a  f iv e -y e a r  

p la n  a n d  a  t e n - y e a r  p la n .  A s  y o u  h a v e  

y o u r  g o a l  c le a r ly  in  m in d ,  y o u r  m in is t ry  

w il l  t r a v e l  in  th a t  d i r e c t io n .  T h e  r e ­

s o u r c e s  w il l  c o m e ,  th e  m o n e y  w ill  f o l ­

lo w  y o u r  p r o g r a m . Y o u r  s u p p ly  w il l  

m a n i f e s t  i t s e l f  a s  m ir a c u lo u s ly  a s  a 
s t r a n g e r  w ith  a  g e n e r o u s  c h e c k  o r  o u t  o f  

th e  r e s o u r c e s  o f  y o u r  o w n  c o n g r e g a t io n .

T h e  q u a l i t y  o f  c a r in g  in  y o u r  m in is t ry  

c o m e s  f ro m  y o u r  v is io n .  T h e  n u m b e r s  o f  

p e o p le  y o u  c a n  s e r v e  c o m e  f ro m  y o u r  

c o n s c io u s n e s s .  T h e  k in d s  o f  p ro g ra m s  

a n d  th e  m o n e y  to  s u p p o r t  th e m  c o m e  

f ro m  y o u r  l e a d e r s h ip .  B e  o n e  w h o  le a d s  

m o r e  th a n  m a n a g e s .  B e  th e  v is io n a r y  

y o u r  c h u r c h  is  s e e k in g ,  th e n  g e t  th a t  g o a l  
in w r i t in g  w ith  a  p la n  o f  im p le m e n ta t io n .  

A s  y o u  k n o w  w h e r e  y o u r  c h u r c h  is 

g o in g ,  y o u  w il l  g e t  th e r e .  H a v e  g o a l ,  w ill  

t r a v e l!
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( hurt'h Growth & Development Director

The Ten 
Commandments of 

Church Growth 
and Development

I h is  a r t i c le  is  a n o th e r  in  a  s e r i e s  d e a l ­

in g  w ith  m a jo r e l c m e n t s  o f  th e  l e a d e r s h ip  
ro le .  T h is  m o n th  I s h a r e  w ith  y o u  " T h e  

T e n  C o m m a n d m e n ts  o f  C h u r c h  G ro w th  

a n d  D e v e lo p m e n t ."  I f  y o u  w o u ld  l ik e  

a d d i t io n a l  in f o r m a t io n  a b o u t  a n y  o r  a l l  o f  

th e  id e a s  p r e s e n te d ,  p l e a s e  l e t  m e  k n o w .

I.

Thou shalt have a transformation- 
based Mission Statement.

S u c h  a  s t a te m e n t  a n s w e r s  tw o  k e y  
q u e s t io n s :

1. W h a t  a r e  w e , w h a t  h a s  o u r  m in is t ry  
b e c o m e ?  a n d ,

2 . W h y  d o e s  th is  m in i s t r y  e x is t ,  w h a t  is  

o u r  ju s t i f i c a t i o n  fo r  b e in g  o n  th e  

p la n e t?

In  a n s w e r in g  th e  f i r s t  q u e s t io n ,  y o u  

n e e d  to  e x p lo r e  th e  d i s t in c t io n s  b e tw e e n  

a n d  a m o n g  th e  te r m s  S p i r i tu a l  F a m ily ,  

C h u r c h ,  S p i r i tu a l  C e n te r  a n d  S p i r i tu a l  

C o m m u n i ty .  I f  y o u  w a n t  a  b r i e f  p a p e r  

th a t  d i s c u s s e s  th e s e  d i s t in c t io n s  le t  m e  

k n o w  a n d  I 'l l  s e n d  i t  to  y o u .

A n s w e r in g  th e  s e c o n d  q u e s t io n  c a n  b e  

a n  e x c i t in g  a n d  r e v e a l in g  p r o c e s s .  In  
e v e r y  m in is t ry  c o n s u l t in g  s i tu a t io n  w h e r e  

I h a v e  b e e n  c a l l e d  o n  to  f a c i l i t a t e  th e  

b u i ld in g  o f  a  m o re  p o s i t iv e  c o n s c io u s n e s s  
lo r  c h u r c h  g r o w th ,  t r a n s f o rm a t io n  a s  th e  

d r iv in g  fo r c e  h a s  b e e n  a b s e n t  o r  

d o w n p la y e d .  C o n v e r s e ly ,  th e  th r iv in g  

m in i s t r i e s  h a v e  p u t  t r a n s f o rm a t io n  a s  th e  
p r im a r y  re a s o n  fo r  b e in g  in  e x is te n c e .

S e v e ra l  m in i s t r i e s  h a v e  g iv e n  m e  p e r ­
m is s io n  to  s h a re  th e ir  M is s io n  S ta te m e n t  
w ith  y o u :

U n ity  o f  D e lra y  B e a c h  is  a  c h u r c h ,  
a  lo v in g  f e l lo w s h ip  d e d ic a te d  to  th e  

p r a c t ic a l  a p p l ic a t io n  o f  th e  J e s u s  

C h r i s t  te a c h in g s ,  c e le b r a t in g  th e  
w o r th  o f  e a c h  p e r s o n ,  f u l f i l l in g  th e  

n e e d s  o f  in d iv id u a ls  a n d  f a m i l ie s  a n d  
p r o v id in g  a  n u r tu r in g ,  g u id in g ,  

s p i r i t - f i l le d  e n v i r o n m e n t  f o r  t r a n s ­
fo rm a t io n  th ro u g h  w o r s h ip  a n d  e d u ­
c a t io n .

C h r i s t  U n i ty  is  a  S p i r i tu a l  C e n te r ,  

d e d ic a te d  to  t e a c h in g  a n d  d e m o n ­

s t r a t in g  th e  d y n a m ic ,  p r a c t ic a l  p r i n ­
c ip le s  o f  J e s u s  C h r is t .  O u r  g o a l  is  to  

b r in g  a b o u t  th e  t r a n s f o rm a tio n  o f  th e  
in d iv id u a l .

U n ity  in  A s h la n d  i s a s p i r i t u a l  c o m ­

m u n ity  d e d ic a te d  to  th e  t r u th  th a t  w e  
a r e  o n e  w ith  G o d .  K n o w in g  th is  e m ­

p o w e r s  u s  to  t r a n s fo rm  o u r  l iv e s .

II .

Thou shalt have a Spirit-filled Vision 
for your Ministry.

In  P r o v e r b s  2 9 :1 8  w e  a r c  to ld ,  " W h e re  

th e r e  is  n o  v is io n  th e  p e o p le  p e r is h ."  

W h e re  th e r e  is  n o  c u r re n t ,  e x c i t in g  a n d  

in c lu s iv e  v is io n ,  a  m in i s t r y  w il l  te n d  to  
f lo u n d e r .

V is io n  is  a r t i c u la te d  b y  a n s w e r in g  th e  

q u e s t io n ,  " W h a t  d o e s  S p i r i t  h a v e  in  m in d  

fo r  th is  c h u r c h /c e n te r / s p i r i tu a l  c o m m u ­
n i ty ? "  I f  y o u  a t te n d e d  m y  w o r k s h o p  d u r ­

in g  th e  J u n e  C o n f e r e n c e ,  y o u  r e c e iv e d  
m y  " H o w  to  D e v e lo p  a  V is io n  fo r  Y o u r  

M  i n is t r y " p a c k a g e .  I f  y o u  d id  n o t  h a v e  th e  

o p p o r tu n i ty  to  a t te n d  a n d  w o u ld  l ik e  to  

r e c e iv e  a  c o p y  o f  th e  m a te r ia ls ,  l e t  m e  
k n o w  a n d  I 'll  s e n d  o n e  to  y o u .

III.
Thou shalt know thy congregation.

F u l f i l l i n g  th is  c o m m a n d m e n t  m ea n s  

t h a t  y o u  h a v e  c u r r e n t  in f o r m a t io n  a b o u t 

th e :

* d e m o g r a p h ic s  o f  y o u r c o n g r c g a t io n -  

th e  n u m b e r s ,  a g e s ,  g e n d e r ,  an d  

n e ig h b o r h o o d s  r e p re s e n te d  b y  th e  

c u r r e n t  c o n g r e g a t io n

* n e e d s  a n d  in te r e s t s  o f  y o u r  p e o p le

* w o r s h ip  a n d  e d u c a t io n a l  p a t te rn s
* le v e l  o f  c o m m i tm c n t- - a t t c n d c c ,  

m e m b e r ,  l e a d e r

* f in a n c ia l  g i v in g  p a t t e r n s
* s p i r i tu a l  g i f t s  r e p r e s e n te d  b y  e ac h  

p e r s o n

A s  a  f o l lo w u p  to  o u r  n e w  m e m b e r  

o r i e n t a t i o n  p r o g r a m  in  m y  m in is t ry ,  I 

h a v e  b e e n  c o n d u c t i n g  a  w o r k s h o p  c a lle d  

" T h e  M e ta p h y s ic s  o f  S e rv ic e ."  D u r in g  

th is  tw o - h o u r  p r o g r a m  1 a s k  e a c h  n e w  

m e m b e r  to  i d e n t i f y  th e  p r im a r y  s p ir i tu a l  

g i f t s  th e y  h a v e  b e e n  g i v e n  th e  c a p a c i ty  to  
fu l f i l l .  T h e n  th e y  a r c  g iv e n  th e  o p p o r tu ­

n i ty  to  a c c e l e r a t e  t h c i r p c r s o n a l  t r a n s f o r ­

m a t io n  b y  a p p ly in g  th e s e  g i f t s  in d e d i ­

c a te d  s e r v i c e  to  th e  m in i s t r y .  L e a d e r s  o f  

e a c h  s u b - m in i s t r y  a r c  o n  h a n d  a n d  e n ro ll  

th e  n e w  m e m b e r  in  a t  l e a s t  o n e  s e rv ic e  

a r e a .

I f  y o u  w o u ld  l ik e  to  h a v e  a  c o p y  o f  m y  

" T h e  M e ta p h y s ic s  o f  S e r v ic e "  p a r t i c i ­
p a n t  m a te r i a l s  l e t  m e  k n o w .  W e  h a v e  

a ls o  p r e p a r e d  a  M e m b e r s h ip  P ro f i le  

w h ic h  is  f i l l e d  o u t  b y  e v e r y  n e w  m e m b e r .  

T h is  P r o f i l e  l is ts  o v e r  f o r ty  a r e a s  o f  

s e r v ic e  o p p o r tu n i t i e s ,  a n d  is  a l s o  a v a i l ­

a b le  to  y o u .  W e  h a v e  th e  p r o f i le  o n  

c o m p u t e r  a n d  c a n  c a l l  u p  th e  n a m e s  o f  

e v e r y o n e  w h o  is  l is te d  b y  c a te g o r y .

IV.
Thou shalt have an aligned Leader­
ship Team

A  m in is t r y 's  L e a d e r s h ip  T e a m  is  c o m ­

p r i s e d  o f  th e  M in i s t e r  a n d  B o a rd  m e m ­

b e r s .  B e in g  in  a l i g n m e n t  m e a n s  th a t  e a c h  

p e r s o n  " o w n s "  th e  m is s io n  a n d  v is io n  fo r  

th e  m in i s t r y ,  a n d  lo v e s  th e  w o rk  o f  th e  

m in i s t r y  e n o u g h  to  p u t  a s id e  p e r s o n a l  

l ik e s  a n d  d i s l ik e s .  T h e  q u e s t io n ,  " W h a t 's

See COMMANDMENTS on page 9
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M o s t  p e o p le  c o n s i d e r  t e l e p h o n e  s a le s  

a n  i n v a s io n  o f  p r iv a c y .  1 s e e m  to  g e t  c a l l s  

w h e n  I 'm  j u s t  w a lk in g  o u t  th e  d o o r .  L a s t  

S e p t e m b e r  I r e c e iv e d  a  t e l e m a r k e t in g  

c a l l  t h a t  w a s  d i f f e r e n t .  T h e  c a l l e r  w a s n 't  

p u s h y ,  d id n 't  p r e te n d  to  k n o w  m e  b y  

n a m e ,  a n d  j u s t  o f f e r e d  in f o r m a t io n  a b o u t  

a  n e w  c h u r c h  th r e e  b lo c k s  f r o m  m y  h o m e .

I r e c o g n iz e d  th e  c a l l  f r o m  " T h e  

P h o n c 's F o r  Y o u ! "  k i t  d e v e lo p e d  b y  N o r ­

m a n  W h a n ,  a  Q u a k e r  m in i s te r .  H e  w a s  

o n e  o f  th e  p r e s e n t e r s  a t  th e  " H o w  to  P la n  

A  C h u r c h ” s e m in a r  I a t t e n d e d  b y  C h a r le s  

E .  F u l l e r  I n s t i tu t e  o f  E v a n g e l i s m  a n d  
C h u r c h  G ro w th .

M r .  W h a n 's  n e w  c o n c e p t  o f  c h u r c h  

t e l e m a r k e t in g  h a s  a l r e a d y  b e e n  u s e d  b y  

a p p r o x im a te ly  2 ,0 0 0  c h u r c h e s  in  o v e r  9 0  

d e n o m in a t io n s .  C o n g r e g a t io n s  a r e  c r e ­

a te d  in  o n ly  tw o  m o n th s .  T h e  p r o g r a m  

s ta r t s  w i th  o n ly  a  p h o n e  c a l l .  S ix  m o r e  

c o n ta c t s  a r c  m a d e  th r o u g h  th e  m a i l .  E a c h  

p i e c e  o f  c o r r e s p o n d e n c e  is  f r i e n d ly  a n d  

in v i t in g .  T h e  w o r d in g  is  t a r g e te d  to  a p ­

p e a l  to  th e  u n c h u r c h e d .

I v i s i te d  th e  n e w ly  c r e a te d  L e e 's  

S u m m it  C o m m u n i ty  C h u r c h  n e a r  m y  

h o m e .  I w a s  im p r e s s e d  to  f in d  a p p r o x i ­

m a te ly  2 0 0  p e o p le  w o r s h ip p in g  in  a  

w a r m , f r i e n d ly  a tm o s p h e r e  c r e a te d  in  a  

s c h o o l  g y m n a s iu m .  A s  p r o m is e d  in  th e  

a d v e r t i s i n g ,  th e  m in i s t e r  d e l iv e r e d  a

p r a c t i c a l  m e s s a g e  a n d  th e  m u s ic  w a s  

d y n a m ic .
A n  e x is t i n g  c h u r c h  o f  7 5  o r  u n d e r  c a n  

d o u b le  in  s iz e  b u t  s e ld o m  w ill  m o r e  th a n  
d o u b le .  D r .  P e t e r  W a g n e r  o f  F u l l e r  I n s t i ­

tu te  f e e ls  th a t  th is  m a y  h a v e  to  d o  w ith  th e  

c o n t r o l l in g  p io n e e r s  n o t  a l lo w in g  n e w ­
c o m e r s  to  o u tn u m b e r  th e m . B e f o r e  c o n ­

s id e r in g  a  c h u r c h  te le m a r k e t in g  p r o ­

g r a m ,  b e  s u r e  y o u r  c o n g r e g a t io n  w a n ts  to  

g r o w .  S o m e  c o n g r e g a t io n s  sa y  th e y  w a n t  

to  g r o w  b u t  d o n 't  m e a n  it. S in c e  th e  

p r o g r a m  is  h ig h  in te n s i ty  a n d  h ig h  e x p e c ­

ta t io n ,  i t  c a n  h u r t  s o m e  c h u r c h e s  a s  m u c h  

a s  i t  h e lp s  o th e r s .  Y o u r  c o n g r e g a t io n

m u s t  w a n t  to  g r o w ,  e x p e c t  to  g ro w , a n d  

p r e p a r e  to  g ro w .
T e le m a r k e t in g  w o r k s .  O n e  y e a r  a g o , 

U n ity  C h u r c h  o f  T o d a y  w a s  p io n e e r e d  b y  

G r e g  O ls o n  in  C a r m e l ,  In d ia n a .  G re g  

a v e r a g e s  a p p r o x im a te ly  9 0  p e o p le  in  h is  

S u n d a y  w o r s h ip  s e r v ic e s .  W h i le  th e r e  a re  

a  n u m b e r  o f  w a y s  to  s ta r t  a  n e w  c h u rc h  o r  

to  e x p a n d  an  e x is t in g  o n e ,  th is  n e w  

m e th o d  h a s  b r o u g h t  d r a m a tic  r e s u l ts .
W e  in v ite  y o u  to  c o n s id e r  c h u r c h  t e le ­

m a r k e t in g .  F o r  m o re  in f o r m a t io n ,  c a ll  1 - 

8 0 0 - C  F U L L E R  fo r  t h e i r  f r e e  c a ta lo g  

w h ic h  h a s  s p e c if i c s  a b o u t  a  1 0 -d a y  v id e o  

p r e v ie w  o f  " T h e  P h o n e 's  F o r  Y o u !"

Sparkplugs
Talk Topics & Sermon Starters from

Unity publications

This month:
Wee Wisdom magazine

" G iv e  U s  B o o k s ,  G iv e  U s  W in g s "  

s o u n d s  v e ry  m u c h  l ik e  a  U n i ty  c o m p o s i ­

t io n ,  b u t  it  i s n 't .  T h a n k s  to  a  r e s o lu t io n  

p r o m o te d  b y  th e  L ib r a r y  o f  C o n g r e s s ,  th e  

U n i te d  S la te s  H o u s e  o f  R e p r e s e n ta t iv e s  

a n d  th e  S e n a te  d e c la r e d  1 9 8 9  a s  "T h e  

Y e a r  o f  th e  Y o u n g  R e a d e r ."  " G iv e  U s  

B o o k s ,  G iv e  U s  W in g s "  is  th e  th e m e  fo r  
th e  y e a r .

N o v e m b e r  1 5 , 1 9 8 9 , h a s  b e e n  d e s i g ­

n a te d  a s  Y o u n g  R e a d e r 's  D a y .  S c h e d u le d  

f o r  th a t  d a y  a r e  b o o k  f a i r s ,  r e a d - a lo u d  

p r o g r a m s ,  a p p e a r a n c e s  b y  a u th o r s ,  a n d  

v a r io u s  o th e r  r e a d in g  a w a r e n e s s  p r o je c ts  

p r e s e n te d  a t  s c h o o ls ,  l ib r a r ie s ,  a n d  b o o k ­
s to r e s .  W e  s u g g e s t  r e p re s e n ta t io n  a t  

U n i ty  c e n te r s  a n d  c h u rc h e s .
U n ity  g r o u p s  d o n ’t u s u a l ly  n e e d  a  

s p e c i f i c  " c e le b r a to r y  f o c u s ,"  b u t  th is  is 

c e r ta in ly  a  p r im e  o p p o r tu n i ty  fo r  y o u  to  

c e l e b r a t e  w i th  th e  e n t i r e  n a t io n .  W e  u r g e  

y o u  to  e m p h a s iz e  th is  c a m p a ig n  a s  h a s  

th e  e d i to r  o f  W e e  W is d o m  m a g a z in e  in  

h e r  A u g u s t /S c p lc m b c r  " D e a r  R e a d e r s "  

c o lu m n .  I t  is  a  p e r f e c t  t im e  to  e n c o u r a g e  

th e  j o y s  a n d  im p o r ta n c e  o f  b o o k s  a n d  

m a g a z in e s —in  p a r t i c u la r  W e e  W is d o m  

m a g a z in e ,  U n i ty 's  o w n .

T h e  A u g u s t /S e p te m b e r  i s s u e  o f  W e e

W is d o m  m a g a z in e  is  e s p e c ia l ly  a p p r o ­

p r ia te  fo r  a  c e le b r a t io n .  W e e  W is d o m  

c e le b r a te s  i ts  9 6 th  a n n iv e r s a r y  w i th  a  

r e m a r k a b le  is s u e .  T h e  e d i to r ia l  s t a f f  h a s  

p u l  to g e th e r  a  c o l l e c t io n  o f  o ld  a n d  n e w  

s to r ie s ,  p o e t r y ,  a n d  fu n - to - d o  a c t iv it ie s .  

" A c t io n  C o r n e r  w i th  P e te  a n d  P o lly ,"  

" D e a r  R e a d e r s ,"  a n d  " G o o d  W o rd s  

B o o s te r  C lu b "  a ll  e m p h a s iz e  a s p e c ts  o f  

U n i ty 's  C e n te n n ia l  a n d  W e e  W is d o m 's  

a n n iv e r s a ry .

A  w o n d e r f u l  s to r y ,  " W o lf ,  A  G e rm a n  

S h e p h e r d ,"  f i r s t  a p p e a r e d  in  W e e  W is ­

d o m  in 1 9 4 5 . I ts  r e p r in t  in  th is  i s s u e  is 

e s p e c ia l ly  m e a n in g fu l  b e c a u s e  a  n o te  

f ro m  th e  a u th o r ,  n o w  a  p r o f e s s io n a l  

w r i te r ,  a p p e a r s  in  th e  " D e a r  W e e  W is ­

d o m " c o lu m n .  S h e  c r e d i t s  W e e  W is d o m  

w ith  in s p i r in g  h e r  d u r in g  h e r  c h ild h o o d .  

S h e  w r o te  t h e  s to r y  a t  a g e  e le v e n .

W e e  W is d o m  h a s  in s p i r e d  c h ild r e n  

fo r  9 6  y e a r s  a n d  i ts  p a s t  r e a d e r s h ip  is  

fo u n d  in  th e  w r i t in g  f ie ld  a s  w e l l  a s  o th e r  

f ie ld s  o f  e n d e a v o r .  W e e  W is d o m  g iv e s  

c h i ld r e n  a  g o o d  s ta r t  in  l if e .  I t  h a s  v a lu e -  

o r ie n te d  a r t i c le s  a n d  p o e tr y  w h ic h  c a n  b e  

u s e d  to  i l lu s t r a te  a  ta lk  o r  e v e n  b u i ld  a  
s e r m o n .  T h e  a c t iv i t i e s  a n d  c r a f t s  a re  

m e a n in g fu l  r a th e r  th a n  j u s t  t im e  c o n s u m ­

e r s .  T h e  r e c ip e s  f e a tu r e d  e a c h  m o n th  a re  

h e a l th y  a n d  n u t r i t io u s .
N o w  is  th e t im e .  Y o u r  c e n t e r  o r  c h u rc h  

is  th e  p la c e .  W e e  W is d o m  i s  th e  w a y  to  

p r o m o te  " T h e  Y e a r  o f  th e  Y o u n g  

R e a d e r ."  Y o u  c a n  o r d e r  W e e  W is d o m  

m a g a z in e  b y  s in g le  c o p y  o r  s u b s c r ip t io n  

f ro m  th e  S a le s  D e p a r tm e n t  o f  U n i ty  

S c h o o l  o f  C h r i s t ia n i ty .
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Matter
J o y c e  K r a m e r ,  m in i s t e r  o f  U n i ty  

C h u r c h  o f  T id e w a te r  in  V i r g in ia  B e a c h ,  
V i r g in ia ,  s h a r e s  h e r  id e a s  o n  th e  b e a u t i fu l  

s u c c e s s  o f  h e r  b r o a d c a s t in g  o u t r e a c h :

HOW DOES BROADCASTING 
HELP YOU IN YOUR MINISTRY?

T h a t 's  a  h a r d  q u e s t io n  to  a n s w e r  f ro m  

th e  s t a n d p o in t  th a t  i t  is  n o t  s o m e th  in g  th a t  

c a n  b e  e a s i ly  m e a s u r e d .  I 'm  s u r e  i t  h e lp s  

to  c r e a te  a n  i d e n t i ty  a s  f a r  a s  U n i ty  is  

c o n c e r n e d .  W h e n  w e  s ta r te d  b r o a d c a s t ­
in g  in  th is  a r e a  U n i ty  w a s  n o t  to o  w e ll 

k n o w n ,  s o  r a d io  a c q u a in t s  m o r e  p e o p le  

w ith  th e  c o n c e p ts  o f  U n i ty .  I t a ls o  h a s  

a n o th e r  f a c to r  t h a t  I 'm  n o t  s u r e  a f f e c ts  o u r  

m in i s t r y  b u t  I th in k  a f f e c ts  p e o p le .  A n d  

th a t  is ,  i t  is  a  n o n th r e a te n in g  w a y  to  h e a r  

th e  t r u th .  O n e  m ig h t  n o t  f e e l  c o m f o r ta b le  

in  a t t e n d in g  th e  c h u r c h  i f  s t i l l  in v o lv e d  in  

f u n d a m e n ta l i s t  c o n c e p ts  a n d  s o  f o r t h . I t  is  

a  n o n th r e a te n in g  o p p o r tu n i ty  f o r  p e o p le  

to  c o n t in u e  to  g r o w  a n d  e x p a n d .

DID YOU START BROADCASTING 
WHEN YOU STARTED YOUR MIN­
ISTRY?

I t  w a s  s ta r te d  s e v e ra l  y e a r s  a f te r  th e  

f a c t  b e c a u s e  I th in k  y o u  h a v e  to  b u i ld  a  

c e r ta in  a m o u n t  o l g ro u n d w o r k  a n d  s p i r i ­

tu a l  fo u n d a tio n  f i r s t  b e f o re  y o u  k n o w  

w h e re  y o u  a r c  g o in g ,  w h a t  is  n e e d e d  in  a  

c o m m u n i ty ,  a n d  h o w  it w il l  b e  a c c e p te d .  

1 w o u ld  n o t  p e r s o n a l ly  try  to  s t a r t  a  

m in is t ry  b y  s ta r t in g  a  r a d io  p ro g ra m .

HOW DO YOU WORK WITH YOUR 
BOARD?

I d o n 't  h a v e  to  s e l l  m y  b o a rd  o n  a n y ­
th in g . II I b e l ie v e  s o m e th in g  is  a  m o v e ­

m e n t  o l  S p i r i t  a n d  it  is  th e  r ig h t  th in g  to  

d o  a t  a  g iv e n  t im e , it is  g o in g  to  w o rk  o u t  

a n d  o th e r s  a r c  g o in g  to  b e  in a g r e e m e n t .  

I b e l ie v e  th a t  th e y  t r u s t  m e  s u f f i c ie n t ly  to  

b e l ie v e  th a t  I k n o w  w h e n  a n d  w h e n  n o t  to  
a c t .

HOW DID YOU ENCOURAGE THE 
CONGREGATION TO BELIEVE IN 
YOUR VISION?

I d o n  l th in k  th e r e  w a s  e v e r  a  t im e  th a t  

1 in t ro d u c e d  a n  id e a . I th in k  th a t  th is  w a s  

s o m e th in g  th a t  th o s e  o f  u s  w h o  w e re  

in v o lv e d  o n  th e  b o a rd  f e l t  i t  w o u ld  b e  a  
g o o d  th in g  to  d o . T h is  g o e s  b a c k  to  

a n o th e r  c o n c e p t  o f  w o rk in g  w ith  p e o p le  

w h o  a r c  o f  o n e  a c c o rd .  T h a t  is ,  th e y  

s im p ly  w a n t  to  s h a re  th e  t ru th  w ith  a s  

m a n y  p e o p le  a s  p o s s ib le .  W h e n  p e o p le  

g e t  to g e th e r  to  d o  th is ,  th e  r ig h t  id e a s  

c o m e . F o r  tw e lv e  p lu s  y e a r s  th e  c o n g r e ­
g a t io n  h a s  f e l t  l ik e  a  g o o d  c o m m u n i ty  
s e r v ic e  is  b e in g  d o n e .

HOW DID YOU GO ABOUT SE­
LECTING WHAT FORM -RADIO 
AND/OR THE SPECIFIC RADIO 
STATION?

I th in k  i t  w a s  a  m e th o d  o f  e x p a n d in g  

th e  c o m m u n i ty  a w a r e n e s s  o f  U n i ty .  O n e  

o f  th e  th in g s  th a t  w e  d id  w a s  to  p u t  a  ta g  

o n  o u r  S u n d a y  m o rn in g  p ro g ra m  in v i t in g  

p e o p le  to  c o m e  to  c h u r c h .  W e  to ld  th e m  

w h a t  th e  to p ic  fo r  th e  d a y  w o u ld  b e  a n d  

w h e r e  w e  w e r e  m e e t in g .  In  th e  s e le c t io n  

p r o c e s s ,  w e  s im p ly  c h e c k e d  o u t  p r ic e s  

a n d  o th e r  d a ta  f ro m  s e v e ra l  s t a t io n s .  W e  

w a n te d  a  s ta t io n  in  w h ic h  th e  m u s ic  a n d  

th e  s ta t io n  w e re  c o m p a t ib le  w i th  U n ity  

id e a ls  r a th e r  th a n  b e in g  h a r d  ro c k  o r

s o m e th in g  o f  th is  n a tu r e —a  p le a s a n t  s ta ­

t io n .  I th in k  y o u  h a v e  to  w o rk  w ith  the  

id e a  t h a t  y o u  a r c  a t t r a c t e d  to  th a t  w h ic h  is 

c o m p a t ib l e  w i th  w h a t  y o u  a r e  t ry in g  to 

d o ,  a n d  th i s  m e a n s  b e in g  c o m p a t ib le  w ith  

s t a t io n  r e p r e s e n t a t i v e s  a ls o .

DID YOU EVER FIND ANY RESIS­
TANCE FROM STATIONS TO RE­
LIGIOUS BROADCASTING?

T h e r e  a r e  s o m e  s t a t i o n s  th a t  d o  no  

r e l i g io u s  b r o a d c a s t in g ,  a n d  w h e n  th e  s ta ­

t io n  w e  w e r e  o n  w a s  s o ld ,  th e  n e w  o w n e r  

w e n t  to  a  d i f f e r e n t  t y p e  o f  f o r m a t  a n d  d id  

n o t  a c c e p t  r e l i g io u s  p r o g r a m m in g .

RADIO AT NO COST. YOU HAVE 
HAD SOME VERY CREATIVE 
WAYS TO UTILIZE RADIO. TELL 
ME ABOUT THEM.

T h e  t i t le  o f  o u r  p r o g r a m  e n a b le d  u s  to  

t ic  o th e r  t h in g s  in to  it. I t 's  c a l le d  
D y a n m ic  R e l ig io n  F o r  M o d e r n  L iv in g . 

O n e  y e a r  I a p p r o a c h e d  th e  s ta t io n  b e fo re  

L e n t .  I s u g g e s t e d  th a t  th e r e  w e r e  n o  ra d io  

s t a t io n s  in  o u r  a r e a  d o in g  a n y th in g  fo r  its  

l i s te n e r s  d u r in g  L e n t ,  a n d  w e  w o u ld  lik e  

to  d o  s o m e th in g .  T h e y  g a v e  u s  t im e ,  a n d  

f o r  m a n y  y e a r s  w e  d id  a  p r o g r a m  c a l le d  

" L e n te n  T h o u g h t  F o r  th e  D a y "  a t  n o  c o s t  

to  u s . T h e  p r o g r a m  w a s  b r o a d c a s t  a f te r  

th e  n o o n  n e w s .  T h e  m a te r ia l  u s e d  w a s  

U n i ty .  In  f a c t ,  w e  u s e d  " S p ir i tu a l  P r e p a ­

r a t io n  f o r  E a s te r "  f ro m  th e  p r e v io u s  y e a r  

s o  th e r e  w o u ld  b e  n o  d u p l ic a t in g .  T h e  

p r o g r a m  w a s  n o t  p u b l ic i z e d  a s  a  U n ity  

a c t iv i ty ,  i t  w a s  p r o m o te d  b y  th e  s ta t io n .  

W e  p r o v id e d  th e  m a t c r i a l - t h e y  p r e ­

s e n te d  it. T h e  c a l l s  t h a t  th e y  g o t  f ro m  th e  

b r o a d c a s t  w e r e  r e f e r r e d  to  th e  c h u rc h .

I f  y o u  a r e  s e r v in g  p e o p le ,  y o u  d o  n o t  

h a v e  to  w o r r y  a b o u t  id e n t i ty .  T h is  ta k e s  
c a r e  o f  i ts e l f .  F o r  a  c o u p le  o f  y e a r s  d u r in g  

A d v e n t ,  w e  h a d  d i f f e r e n t  p e o p le  p r e s e n t  
a  d a i ly  p r o g r a m  in  w h ic h  w e  d e a l t  w ith  

th e  s y m b o lo g y  o f  C h r i s tm a s .  T h e  b r o a d ­

c a s ts  w e re  v e r y  g o o d —a  m  in u  te  o r  m  in u te  

a n d  a  h a l f —a n d  th e y  d e a l t  w i th  th e  s y m ­

b o lo g y  le a d in g  u p  to  th e  C h r i s tm a s  e x p e ­

r i e n c e .  T h e  s ta t io n  a l s o  g a v e  u s  t im e  fo r  

a  C h r i s tm a s  p r o g r a m  a n d  fo r  a  T h a n k s ­

g iv in g  p r o g r a m .  W e  p a id  fo r  n o n e  o f  

th e s e .

Continued...



DO YOU HA VE A COMMITTEE OR 
AN INDIVIDUAL THAT ASSISTS 
YOU?

N o t  o n  a n  e s t a b l i s h e d  b a s i s .  I d o n 't  d o  
m u c h  w i th  c o m m i t t e e s .  W h e n  I n e e d  

h e lp ,  1 c a l l  p e o p le  w h o  h a v e  th e  k n o w l ­
e d g e  to  h e lp  f u l f i l l  t h a t  n e e d ,  a n d  w e  w o r k  

it o u t  to g e th e r .

DO YOU RECEIVE ANY TITHING 
SPECIFICALLY FROM YOUR 
BROADCAST?

N o  I c a n n o t  te l l  i f  w e  h a v e  o r  h a v e  n o t .  

In  th e  r a d io  w o r k  w e  a r c  d o i n g  in  A f r ic a ,  

w e  c a n n o t  e x p e c t  t i t h e s  b e c a u s e  th e  A f r i ­

c a n s  a r c  n o t  a l l o w e d  to  s e n d  m o n e y  o u t  o f  

th e  c o u n t r y .  W h a t  w e  h a v e  d o n e  f o r  th e m  

th r o u g h  th e  r a d io  a n d  in  s e n d i n g  th e  th o u ­

s a n d s  o f  c a s s e t t e s ,  h a s  b e e n  a  g i f t  f r o m  

o u r  c h u r c h .  W e  h a v e  a  c h u r c h  in  F lo r id a  

t h a t  t i t h e s  e a c h  m o n th  o n  a n  e x p a n s io n  

fu n d  th a t  th e y  h a v e ,  a n d  th is  h e lp s  b u y  

m o r e  t a p e s  fo r  A f r ic a .

CAN YOU TELL FROM YOUR 
BROADCASTS WITH THE RE­
QUESTS FOR TAPES, ANY PAR­
TICULAR THEMES THAT PEOPLE 
RESPOND TO?

L o c a l ly  w e  d e a l  v e r y  m u c h  w i th  p r a c ­

t ic a l  C h r i s t i a n i ty  a n d  w i th  B ib le .  T h i s  is  

th e  B ib le  b e l t .  P e o p l e  h a v e  a n  in te r e s t  in  

th e  B ib le  w h e t h e r  t h e y  g o  to  a  c h u r c h  o r  

n o t .  C o n s e q u e n t l y  to  g i v e  a  l i t t le  d e e p e r ,  

b r o a d e r  u n d e r s t a n d in g  a n d  in s ig h t  in to  

s o m e  o f  t h e  ty p ic a l  B ib le  id e a s  a n d  s t o ­

r i e s  is  a  v e r y  m e a n in g f u l  th in g  to  th e m . 

W ith  th e  i n te r n a t io n a l  r a d io ,  a n d  A f r i c a  

e s p e c i a l l y ,  t h e r e  i s  s u c h  a n  in t e r e s t  in  

k n o w in g  m o r e  a b o u t  th e  B ib le .  T h e s e  

p e o p le  h a v e  b e e n  t a u g h t  to  b e l i e v e  in  a  

p o w e r  o f  e v i l ,  f o r  e x a m p l e .  I d e a l  w i th  

th is  s p e c i f i c a l ly  in  th e  t a p e s  th a t  w e  s e n d  

th e m . W e  t r y  to  a d a p t  t a p e s  t h a t  w e  s e n d  

a c c o r d in g  to  t h e  q u e s t io n s  t h a t  th e y  h a v e  

p o s e d .  S o m e t i m e s  t h e s e  q u e s t io n s  h a v e  

b e e n  p o s e d , n o t  a s  a  r e s u l  t o f  r a d io ,  b u t  o f  

t h e i r  o w n  r e a d in g  a n d  e x p o s u r e  to  th e  

t h in g s  t h a t  t h e y  h a v e  h e a r d  t h r o u g h  m is ­

s io n a r ie s  o r  th e i r  o w n  c h u r c h e s .  T h e y  a r c  

l o o k in g  f o r  a n  e x p a n d e d  in s ig h t .  T h e  

g r e a t  m a jo r i ty  o f  o u r  m in i s t r y  in to  A f r ic a  

is  n o t  f r o m  r a d io ;  j u s t  a  l in y  p o r t io n  is.

S a lv a t io n ,  th e  n e w  b i r th ,  th e  q u e s t io n  o f  

e v i l ;  th e s e  a r e  th e  ty p e  o f  th e m e s  th e y  a re  

w a n t in g  a  d e e p e r  u n d e r s ta n d in g  o f .

DO YOU HAVE A SPECIFIC PER­
CENTAGE OF BUDGET OR SPE­
CIFIC TITHING FOR BROAD­
CAST?

I f p e o p l e g i v e s p c c i f i c a l l y f o r r a d i o w e  
m a r k  it  fo r  th a t .

DO YOU SEE ANY RELATIONSHIP 
BETWEEN YOUR INVESTMENT 
AND THE RETURN?

T h e r e  is  n o  w a y  to  m e a s u r e  th in g s  o f  

t h e  S p i r i t .  T h e r e  is  n o  w a y  th a t  y o u  c a n  

m e a s u r e  w h a t g o e s  o n  in  th e  h u m a n  h e a r t  

a s  a  r e s u l t  o f  a  p a r t i c u l a r  b r o a d c a s t ,  b e -  

c a u e  y o u  m a y  n e v e r  k n o w . A  b r o a d c a s t  is  

n o t  f o r  th e  p u r p o s e  o f  b u i ld in g  c h u r c h e s  

o r  b u i ld in g  c o n g r e g a t i o n s - i t  is  f o r  th e  

p u r p o s e  o f  s e r v in g  p e o p le .  I b e l i e v e  w e  
d o  to o  m u c h  g e a r in g  o f  w h a t  w e  d o  b a s e d  

u p o n  w h a t  w e  th in k  th e  r e tu r n s  a r c  g o in g  

to  b e .  T h i s  w h o le  m in i s t r y  to  A f r ic a  is  a  

r e s p o n s e  to  th e  n e e d s  a n d  d e s i r e s  a n d  th e  

i n te r e s t s  o f  p e o p le .  W h e n  w e d o  th a t ,  G o d  

t a k e s  c a r e  o f  th e  r e s t .  W e  d o n 't  h a v e  to  

f i g u r e  a n y th in g  o u t .  A s  a  r e s u l t  o f  o u r  

g e t t i n g  in v o lv e d  in  th e  m in is t r y  in  A f r ic a ,  
in  r e a c h in g  o u t  a n d  in v i t in g  p e o p le  to  

s h a r e  ta p e s  t h a t  th e y  h a d  o n  h a n d  o r  b o o k s  

o r  o ld  p u b l ic a t i o n s ,  w e  h a v e  c r e a te d  a  
g r e a t e r  g lo b a l  a w a r e n e s s  in  o u r  c h u rc h .  

M a n y  p e o p le  a r e  r e a d y  to  le a rn  a n d  to

b e n e f i t  f ro m  w h a t  w e  a r e  b e n e f i t in g  fro m  

in  U n ity .  T h e y  p e r h a p s  b e n e f i t  in a 

g r e a t e r  w a y  th a n  w e  d o  b e c a u s e  o f  th e ir  

r e c e p t iv i ty .  T h is  ty p e  o f  g iv in g  is  e x ­

t r e m e ly  im p o r ta n t .  W e  try  n o t  to  m e a s u re  

t h in g s  o f  th e  S p i r i t  b e c a u s e  o n e  p e rso n  

h e a r s  i t  a n d  th e y  te ll  a n o th e r .  S u c h  s tu d y  
i n f lu e n c e s  th e  w a y  p e o p le  d e a l  w ith  th e ir  

c h i ld r e n  a n d  it in f lu e n c e s  th e  w a y  th e y  

r u n  th e i r  s c h o o ls .  W e  g iv e  fo r  th e  s a k e  o f  

g iv in g  a n d  " y o u  c a n 't  o u tg iv c  G o d ."  T h e  

b e n e f i t s  a r e  a lw a y s  g o in g  to  c o m e  to  y o u  

e v e n  i f  it  is  in  a n  e x p a n d e d  c o n s c io u s n e s s  

o f  y o u r  o w n . T h is ,  in  tu rn ,  is  g o in g  to  

a t t r a c t  p ro s p e r i ty .

WHAT ADVICE WOULD YOU 
GIVE TO SOMEONE BEGINNING 
OUTREACH?

I f  y o u  d o  n o t  h a v e  th e  t im e ,  e n e rg y ,  o r  

w h a te v e r  y o u  n e e d  to  d o  q u a li ty  w o rk , 

d o n 't  d o  it. T h e  m a in  th in g  is  q u a li ty . 

W h a t  y o u  d o  i s g o in g  o u t  in to  th e  c o m m u ­

n i ty .  W e  a r e  k n o w n  b y  o u r  w o rk s  a n d , 

t h e r e f o r e ,  i f  it  is  w e l l  d o n e ,  o rd e r ly ,  a n d  
p r e s e n te d  in  a  w a y  th a t  p e o p le  c a n  u n d e r ­

s ta n d  a n d  r e m e m b e r  it, th e n  i t  w il l  h a v e  
p o w e r f u l  s ig n i f ic a n c e .  I f  it  is  j u s t  a  lo t  o f  

n ic e  s o u n d in g  w o rd s ,  th e y  m a y  n e v e r  

r e m e m b e r  a n y th in g  a b o u t  it. I fe e l a s  if  

w e  n e g le c t  e m p h a s iz in g  q u a li ty .  W e  e m ­
p h a s iz e  b r o a d c a s t in g ,  b u t  b ro a d c a s t in g  

o f  n o t  g o o d  q u a l i ty  is  w o r s e  th a n  n o  

b r o a d c a s t in g .  A n d  la s t ly ,  d o  n o t  b e g in  

u n t i l  y o u  a r e  r e a d y  to  p u t  t im e ,  e n e rg y ,  

a n d  e f fo r t  in to  it.

It gives m e great pleasure to welcom e and congratulate 
Karin M osley as she assumes the position o f  Assistant Radio/ 
M edia Coordinator. Karin brings to this position an extensive 
background in com munication, administration, and creative 
work as well as a deep love o f  Unity and enthusiasm for our 
continuing broadcast and outreach. Join me in celebrating 
with her this marriage in heaven as we continue our efforts in 
sharing the V oice o f  Unity with teachers all over the world.
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C h a n g in g  th e  f r a m e  a r o u n d  a  p ic tu r e  

g iv e s  t h e  p i c tu r e  a  d i f f e r e n t  a n d  o f te n  an  

in te r e s t in g  a n d  u n iq u e  a p p e a r a n c e .  P u t ­

t in g  d i f f e r e n t  f r a m e s  a r o u n d  th e  a c t iv i ty  

o f  f u n d  r a is in g  h a s  th e  s a m e  im p a c t.

M o s t  p e o p le  d i s l ik e  th e  id e a  o f  a s k in g  
fo r  m o n e y .  H e n c e ,  a  n e g a t iv e  f r a m e  o f  

b e g g a r .  E x p e r i e n c e d  b o a rd  m e m b e r s  
r e a l i z e  th a t  fu n d  r a is in g  is  a n  a r t  th a t  

u s u a l ly  h a s  a  p r e d ic ta b l e  s u c c e s s f u l  o u t-  

c o m e - a  p o s i t iv e  f r a m e .

F u n d  r a is in g  is  a  f a c t  o f  l i f e  in  th e  n o t-  

f o r - p r o f i t  o r  i n d e p e n d e n t  s e c to r .  T h o u ­

s a n d s  o f  m e n  a n d  w o m e n  a r e  in v o lv e d  in  

fu n d  r a is in g  f o r  c h u r c h e s ,  e d u c a t io n a l  

in s t i tu t io n s ,  c o m m u n i ty  o r g a n iz a t io n s ,  

s o c ia l  a n d  p o l i t i c a l  c a u s e s .  T h e  o p p o r t u ­

n i ty  to  m a k e  i t  s u c c e s s f u l  f o r  y o u r  p a r ­

t ic u l a r  p r o j e c t  o r  o r g a n iz a t io n  is  th e r e  i f  
y o u  a r e  w i l l i n g  to  a c c e p t  th e  r e s p o n s ib i l ­

i ty  a n d  th e  c h a l l e n g e .  T h e  o ld  s a y in g  th a t ,  

" p e o p le  g iv e  to  p e o p le ."  is  a  w e l l - a c ­

k n o w le d g e d  f a c t  in  f u n d  r a is in g  t r a in in g .

N o te d  a u th o r  a n d  f u n d  r a is e r ,  T h o m a s

E . B ro c e ,  P h .D . ,  d i s c u s s e s  n in e  p r i n ­

c ip le s  o f  f u n d  r a is in g  in  h is  te x t ,  F u n d  

R a is in g . T h e s e  p r in c ip l e s  a r e  b a s ic  to  a ll  

s u c c e s s f u l  f u n d  r a is in g s  a n d  w ill  b e  d i s ­

c u s s e d  b r ie f ly .

1. Institutional, organizational objec­
tives must be established first.

O r g a n iz a t io n a l  g o a ls  m u s t  b e  d e f in e d  

a n d  a r t i c u la r e d .  T h e y  m u s t  b e  c u r r e n t  

b e l i e v a b le  a n d  s a la b le .  A l l  o f  th e  i n d i ­
v id u a ls  in v o lv e d  in  th e  o r g a n iz a t io n  

s h o u ld  " ta k e  o w n e r s h ip "  in  th e s e  o b j e c ­

t iv e s  a n d  b e  a b le  to  d i s c u s s  th e m  c o m ­

fo r ta b ly  a n d  c o n f id e n t ly .  T h is  ty p e  o f  

p la n n in g  s h o u ld  n o t  b e  t im e  c o n s u m in g  

o r  e la b o r a te .  H o w e v e r ,  i t  m u s t  b e  d o n e  

p r io r  to  m o v in g  o n  to  th e  n e x t  s te p .

2. Development objectives must be es­
tablished to meet institutional goals.

D o n o r s  g iv e  g i f ts  to  m e e t  o b je c t iv e s ,  
n o t  j u s t  to  g iv e  m o n e y  a w a y . K e y  q u e s ­

t io n s  to  c o n s id e r  in  th is  s ta g e  o f  p la n n in g :  
w h a t  d o  y o u  p la n  to  d o  w ith  th e  g i f t?  C a n  

y o u  s h o w  h o w  th e  g i f t  w ill  f i t  in  th e  

in s i tu t io n 's  fu tu r e ?  I f  y o u r  o r g a n iz a t io n  

c a n  a n s w e r  c le a r ly  a n d  c o n f id e n t ly  w h a t 

y o u  w o u ld  d o  w ith  a  m il l io n  d o l la r  g i f t  

g iv e n  to  y o u  to d a y ,  y o u  s h o u ld  b e  a b le  to  
s o l i c i t  d o n o r s  fo r  g if ts .

3. The kinds of support needed deter­
mine the kinds of fund raising pro­
grams.

I n s t i tu t io n a l  g o a ls  w ill  f r a m e  th e  ty p e  
o f  fu n d  ra is in g  e f f o r t - s u c h  a s  a n  a n n u a l  

g i f ts  p ro g ra m  o r  a  c a p i ta l  c a m p a ig n .  

W h e n  s ta r t in g  a  fu n d  r a is in g  c a m p a ig n ,  

b e g in  b y  b u i ld in g  a  s t r o n g  b a s e  o f  a n n u a l  

s u p p o r t  a n d  b u i ld  o n  s u c c e s s e s  a t  th a t  

le v e l .  O n c e  th e  a n n u a l  g iv in g  p r o g r a m  is 

e s ta b l i s h e d ,  th e  o r g a n iz a t io n  is  a b le  to  

m o v e  o n  to  s p e c ia l  p r o g r a m s  o r  m a jo r  
c a p i ta l  e f fo r t s .

4. The institution must start with natu­
ral prospects.

T h o s e  in v o lv e d  a t  th e  h e a r t  o f  th e  fu n d  

r a is in g  p la n  m u s t  b e  th e  f i r s t  to  f in a n ­

c ia l ly  s u p p o r t  th e  p r o g r a m .  B y  d o in g  so , 

th e y  s e t  th e  e x a m p le  o f  c o m m i tm e n t  to  

th e  fu n d  r a is in g  p r o g r a m  a n d  a r e  a b le  to  

a s k  o th e r s  to  d o  l ik e w is e .

5. The case for the program must re­
flect the importance to the institution.

In  fu n d  r a is in g  th e  u s e  o f  " c a s e "  is  

s y n o n y m o u s  w ith  d e s c r ib in g  " n e e d ."  A 

c a s e  s t a te m e n t"  m u s t  c o m m u n ic a te  to  th e  

p r o s p e c t iv e  d o n o r s  th e  v a lu e  o f  th e  o r ­

g a n iz a t io n ,  i ts  o b j e c t iv e s  a n d  th e  n e e d  fo r  

f u n d s .  T h e  i m p o r t a n c e  o f  th e  c a s e  s t a te ­

m e n t  w o u ld  n o t  b e  t a k e n  l ig h t ly .  I t r e ­

q u i r e s  c a r e f u l ,  th o u g h t f u l  p la n n in g .

6. Involvement is the key to leadership 
and support.

In  fu n d  r a is in g  th o s e  i n d iv id u a ls  in ­

v o lv e d  f ro m  th e  p l a n n in g  to  th e  v ic to ry  

c e le b r a t io n  w il l  b e  th e  b e s t  s o l i c i to r s  a n d  

c o n t r ib u to r s .  K e e p in g  g o o d  p e o p le  in ­
v o lv e d  is a n  o n g o in g  c h a l l e n g e  a n d  it 
m u s t  b e  s in c e r e .

Continued.

Facts About Fund Raising

tr. nreh Iemanyi,b00kt and ar1iclesabout,und raising-how to do it, when
them C3n ^  ra'S6d’ and so forth‘ Throughout the literature,there are several consistent themes:

rofJoHd|Jna!hd0|?°*S^ ro, resP °nsib |e for 80% of the charitable dollars raised in the United States.

ob^ectlvesSSfUl ,Und ra‘Sing pro9ram is goal-oriented, it has stated

the skills needed are: effective planning, organization, management, 
and marketing-and some good common sense.

in-kind contributions may not be so kind. If it costs you money to repair
or have taken away, decline the item.

funci raising is designed to improve three major parts of an organiza­
tion: the membership, the programs and the publicity.

you cannot expect people to do something for you that you do not do 
yourself. If you ask for money you must have already given.

doing the job well and knowing it will benefit people lonq after our 
lifetime is the greatest reward of all.

fund raising is good manners, treat each person as important and send 
prompt, sincere thank-you letters.

causes do not raise money-people do.



7. Prospect research m ust be thorough 
and realistic.

B e in g  a b le  to  a n s w e r  th e  q u e s t io n :  

" W h o  is  g o in g  to  g iv e  u s  th e  m o n e y ? "  is  

p r o s p e c t  r e s e a r c h .  T h is  in v o lv e s  r e s e a r c h  
a n d  e v a lu a t io n  b y  th o s e  i n v o lv e d  in  th e  

fu n d  r a is in g  p r o g r a m —d e t e r m i n i n g  th e  

r ig h t  p r o s p e c t s  f o r  th e  r i g h t  p r o j e c t  a n d  

th e  r i g h t  l im e .

8. Cultivation is the key to successful 
solicitation.

T h is  is  o n e  o f  t h e  o f t e n  a b u s e d  a r e a s  in  

fu n d  r a is in g  th a t  u s e s  t r i c k s  o r  g i m m i c k s .  
C u l t iv a t io n  is  o f t e n  m o r e  i m p o r t a n t  th a n  

s o l i c i t a t io n .  T h e r e  a r e  f o u r  c a t e g o r i e s  in  

w h ic h  d o n o r s  c a n  b e  g r o u p e d :  1 ) t h o s e  

r e a d y  to  g iv e  a t  a n  a p p r o p r i a t e  l e v e l ;  2 )  

th o s e  r e q u i r in g  m in i m u m  c u l t i v a t i o n  to  

h e lp  th e m  c o n s i d e r  m a k in g  a  g i f t ;  3 )  t h o s e  

r e q u i r in g  e x te n s i v e  c u l t i v a t i o n ;  4 )  t h o s e  

h a v in g  th e  c a p a b i l i t y  b u t  l i t t l e  r e a s o n  to  

g iv e .
In  c u l t i v a t i o n  o n e  s h o u ld  b e  h o n e s t ,  

s t r a ig h t f o r w a r d ,  s e n s i t i v e  a n d  r e a l i s t i c .  

D o n o r s  a r c  i n t e l l i g e n t  a n d  w a n t  t h e i r  t im e  

a n d  m o n e y  u s e d  w e l l .  T h e  n e g a t i v e  f r a m e  

o f  c u l t i v a t i o n  is  p u t  t h e r e  b y  in d iv i d u a l s  

w h o  d o  n o t  u n d e r s t a n d  th e  i m p o r t a n c e  o f  

th is  a s p e c t  o f  f u n d  r a is in g .

s o l i c i t a t i o n - a s k i n g  f o r  th e  g i f t .  A t  th is  

p o i n t  y o u  h a v e  a  m o t iv a te d ,  in f o r m e d  

a n d  i n v o lv e d  d o n o r  w e lc o m in g  th e  o p ­

p o r t u n i t y  to  m a k e  a n  i n v e s tm e n t  in  th e  

p r e s e n t  a n d  f u tu r e  l i f e  o f  th e  o r g a n iz a ­

t io n  y o u  b o th  s u p p o r t .  W h a t  c o u ld  b e  

e a s i e r  o r  m o r e  s a t is f y in g !

A  fu n d  r a i s in g  p r o j e c t  o r  p la n  w i th  a  

f r a m e  a r o u n d  it  o f  C A N  D O  r a th e r  th a n  

W I L L  N O T  D O  h e lp s  to  f o c u s  th e  p o s i ­

t iv e  e n e r g i e s  o f  th e  o r g a n iz a t io n .

REFERENCES

Fund Raising
b y  T h o m a s  E . B r a c e  

U n iv e r s i ty  o f  O k la h o m a  P r e s s  

N o r m a n ,  O k la h o m a

The (irass Roots Fundraising Book
b y  J o a n  F l a n a g a n ,

C o n te m p o r a r y  B o o k s ,  In c .  

C h i c a g o ,  I l l in o i s

The Board Member's Book
b y  B r ia n  O 'C o n n e l l ,
T h e  F o u n d a t io n  C e n te r  

N e w  Y o r k ,  N e w  Y o r k

COMMANDMENTS
Cont'd from page 4

b e s t  fo r  th e  m in is t ry  a s  a  w h o le ? "  is 

a lw a y s  in v o k e d  w h e n  d if fe re n c e s  o f  

o p in io n  g iv e  e v id e n c e  o f  b e c o m in g  

t r o u b le s o m e .

R e m e m b e r ,  a l ig n m e n t  d o e s  n o t  a lw a y s  

e q u a l  a g re e m e n t .  I t  m e a n s  th a t th e  a tta in -  

m e n t o f  th e  d e s ire d  re s u l ts  is  su p p o r te d  b y  

th o s e  in v o lv e d ,  e v e n  i f  th e y  d o  n o t  p e r ­

s o n a l ly  a g re e  w ith  th e  a c t iv ity  i ts e l f ,  o r  

th e  m a n n e r  in  w h ic h  th e  a c t iv ity  is  b e in g  

c a r r ie d  o u t .

V.
Thou shalt be single-minded

W h ile  c lo s e ly  a s s o c ia te d  w ith  a l ig n ­

m e n t ,  th is  c o m m a n d m e n t  m e a n s  th a t  th e  

m in is t ry  s h o u ld  re m a in  fo c u se d  o n  ju s t  a  

fe w  g o a ls  a n d  ta s k s  a t  a n y  g iv e n  tim e . 

T r y in g  to  d o  to o  m a n y  th in g s  a t  o n c e  

s im p ly  in v ite s  b r e a k d o w n s  a n d  fa lse  

s ta r ts .

N e x t  m o n th  I 'l l  d i s c u s s  c o m m a n d m e n ts  

s ix  th ro u g h  ten .

B le s s in g s !

9. Solicitation is successful only if car­
dinal principles 1 through 9 have been 
followed.

T h e  f in a l  s t e p  in  th is  p r o c e s s  i s  t h a t  o f

Beyond Profit
b y  F r e d  S e t te r b e r g  &  K a ry  S c h u lm a n  

H a r p e r  &  R o w ,  P u b l i s h e r s  

N e w  Y o r k ,  N e w  Y o rk

According to (jivinu U.S.A.. published by the American Association 
of Fundraising Counsel, people give in these general areas:

Religion 46.5%

Education 14.5%

Health and Hospitals 13.9%

Social Welfare 10.5%

Arts and Humanities 8.2%

Civic and Public 2.8%

Other 3.6%

NOTICE!
D u e  to  th e  n e w  p r in t  s c h e d u le  U n ity  

S c h o o l  u s e s  fo r  th e  M o n th ly  M e d i­

t a t io n s ,  w e  a r e  n o t  a b le  to  in c lu d e  

th e m  in  C O N T A C T .



Planned Giving
A blueprint for launching a planned giving program

by James K. Sinclaire, Jr.
(reprintedfrom NonProfil Times, 

September, 1988 edition)

T h e  b u z z w o r d  in  fu n d  r a is in g  c i r c le s  

th e s e  d a y s  is  p l a n n e d  g iv in g .  E v e r y  c o n ­

f e r e n c e ,  c o n v e n t io n ,  a n d  s e m in a r  d e ­

v o te s  a t  l e a s t  a  p o r t io n  o f  th e  p r o g r a m  to  
th e  s u b je c t .  E v e n  c o n s u l t i n g  f i r m s  n o w  

r e c o m m e n d  th a t  p l a n n e d  g iv in g  b e  a  p a r t  

o f  a  c a p i t a l  c a m p a ig n .  T h o s e  w h o  h a v e  

n o t  y e t  e s t a b l i s h e d  a  p r o g r a m  n e v e r th e ­

le s s  h a v e  a  p l e th o r a  o f  id e a s  a b o u t  h o w  to  
sU trt o n e .  N o t  s u r p r i s in g ly ,  th o s e  w ith  

e s t a b l i s h e d  p r o g r a m s  h a v e  h a d  v a r ie d  

r e s u l ts .

T h o s e  w h o  a r e  h ig h ly  p le a s e d  w ith  

t h e i r  p r o g r a m s  h a v e  g e n e r a l l y  f o l lo w e d  

th e  s a m e  s t r a te g y  in  l a u n c h in g  th e i r  

p la n n e d  g iv in g  p r o g r a m s  a s  th e y  u s e d — 

a n d  a r e  u s i n g - i n  a n n u a l  g iv in g ,  c a p i ta l  
c a m p a ig n s ,  a n d  s p e c ia l  e v e n t s .  T h e y  

m a k e  s u r e  th a t  p r o s p e c t iv e  d o n o r s  u n d e r ­

s ta n d  th e i r  in s t i t u t io n 's  m i s s i o n - s h o r t -  

a n d  lo n g - te r m  g o a ls ;  t h a t  th e i r  in s t i tu t io n  

is  c r e d ib le ;  i ts  m is s io n  r e le v a n t  to  th e  

p r o s p e c t ;  a n d  th a t  th e y  c a n  a n d  w il l  p e r ­

fo rm  in  a  m a n n e r  th a t  w i l l  e n a b le  th e  

in s t i tu t io n  to  r e a c h  i ts  g o a ls .

I f  y o u  h a v e  f a i le d  to  e d u c a te ,  in fo rm ,  

a n d  m o t iv a te  y o u r  p r o s p e c t iv e  d o n o r s  in 

th e s e  r e s p e c t s ,  h o w  c a n  y o u  e x p e c t  th e m  

to  m a k e  a  s u b s ta n t ia l  g i f t  f ro m  th e i r  

c a p i t a l ,  w h ic h  h a s  ta k e n  a  l i f e t im e  to  

a c c u m u la te ?
In  a n y  s u c c e s s f u l  e n d e a v o r ,  a  t r e m e n ­

d o u s  a m o u n t  o f  th o u g h t  h a s  g o n e  in to  

p la n n in g .  In  e s s e n c e ,  a  b l u e p r in t  m u s t  b e  

d e v e lo p e d  a n d  f o l lo w e d  i f  a  f u n d  r a is in g  

p r o g r a m  is  to  h a v e  a n y  c h a n c e  o f  s u c c e s s  

a t  a l l .  T h is  a p p l i e s  e q u a l l y - o r c v c n  m o re  

s o - t o  th e  d e v e lo p m e n t  o f  a  p la n n e d  

g i v in g  p r o g r a m  b e c a u s e  y o u  a r e  a s k in g  

fo r  m u c h  la r g e r  g i f ts .  A  g i f t  o f  f o u r  

f ig u r e s  o r  m o r e  m u s t  c o m e  f ro m  a c c u m u ­

la te d  c a p i ta l  a n d  n o t  in c o m e .  A s  a  r e s u l t ,  

a  s u c c e s s f u l  p l a n n e d  g iv in g  p r o g r a m

m u s t  in c lu d e  a ll  o f  th e  fo l lo w in g  s te p s :

Research Your Universe.

S e le c t  p r o s p e c t iv e  d o n o r s  w h o  h a v e  a  
m in im u m  o f  $  1 0 0 ,0 0 0  in  n e ta s s e t s ,  a r e a t  
l e a s t  5 0  y e a r s  o ld ,  a n d  h a v e  a  h is to ry  o f  

g iv in g  to  y o u r  in s t i tu t io n .  Y o u r  r e s u l ts  
w i l l  b e  d e p e n d e n t  o n  h o w  w e ll  y o u  q u a l i ­
f ie d  y o u r  t a r g e t  g r o u p .

Step 2
Set Goals.

B e  r e a l i s t ic  in  th is  e x e rc is e .  I n c lu d e  
im m e d ia te  g i f ts  s u c h  a s  c a s h ,  r e a l  e s ta te ,  

a p p r e c ia te d  s e c u r i t i e s ,  l if e  in s u r a n c e ,  
a n d  t a n g ib le  p ro p e r ty ,  a s  w e l l  a s  d e f e r r e d  

g i f t s  in c lu d in g  b e q u e s ts ,  c h a r i ta b le  r e ­

m a in d e r  t r u s ts ,  l ife  in s u r a n c e  p r o c e e d s ,  

a n d  g i f t  a n n u i t i e s .  G o a l s  s h o u ld  b e  b o th  
s h o r t  te rm  (o n e  y e a r )  a n d  lo n g  te rm  (o n e  
to  f iv e  y e a r s ) .

Delegate Responsibility.

A  s t a f f  m e m b e r  s h o u ld  b e  a s s ig n e d  th e  

r e s p o n s ib i l i ty  o f  m a n a g in g  y o u r  p la n n e d  
g iv in g  p r o g r a m . T h is  p e r s o n  s h o u ld  

s p e n d  a t  l e a s t  2 5  p e r c e n t  o f  h is  o r  h e r  t im e  

in i t ia l ly  in  th is  f u n c t io n ,  a n d  m o re  a s  th e  

im p a c t  o f  th e  p ro g ra m  o n  p r o s p e c t iv e  

d o n o r s ,  b o a rd ,  m a n a g e m e n t ,  a n d  s t a f f  
p r o d u c e s  r e s u l ts .

Establish a Planned Giving Commit­
tee.

T h is  c o m m i t t e e ’s  f u n c t io n  is  to  s e t  

p o l ic y  p a r a m e te r s  fo r  th e  p r o g r a m , s e le c t

o u ts id e  p r o f e s s io n a l  a s s i s t a n c e  i f  d e s i r ­

a b le ,  s c h e d u le  a n d  a s s i s t  w i th  s e m in a rs ,  
a n d  m a k e  j o i n t  c a l l s  o n  p r o s p e c t s  i f  d e s i r ­

a b le .

Design your Planned Giving Program 
To Meet Your Goals.

E le m e n t s  s h o u ld  in c lu d e :

•  M e e t in g s  w i th  y o u r  b o a r d ,  c h ie f  

e x e c u t iv e ,  s ta f f ,  a n d  o th e r  r e la te d  in d i­

v id u a l s  to  in d o c t r in a t e  th e m  in  th e  

p la n n e d  g iv in g  c o n c e p t  a n d  y o u r  p r o ­

g ra m  a s  w e l l  a s  to  e n l i s t  th e i r  a id  in  y o u r  
e f fo r t s .  T h i s  s h o u ld  b e  a  c o n t in u in g  a c t iv ­

ity  a s  lo n g  a s  d e v e lo p m e n t  is  a  v ia b le  

fu n c tio n  a t  y o u r  in s t i tu t io n .

•  D i r e c t  m a i l  c o m m u n ic a t io n  a n d  

p r o m o tio n  o f  p la n n e d  g i f t s  w i th  a t  le a s t  

q u a r te r ly  m a i l in g s  o f  a  l e t te r ,  f o ld e r ,  a n d  

r e p ly  e n v e lo p e  to  th e  q u a l i f i e d  p ro s p e c ts  

u n c o v e re d  in  y o u r  r e s e a r c h .  T h e  m a i l in g s  

s h o u ld  e d u c a te ,  in f o r m ,  a n d  m o tiv a te  
th e m  to  m a k e  a  p l a n n e d  g if t .

•  In  a ll  a c t iv i ty  c o n n e c te d  w i th  y o u r  

p r o g ra m  in c lu d e  a  m e a n s  fo r  th e  r e c ip ie n t  

to  r e s p o n d .  T h is  e n a b le s  y o u  to  s p o t l ig h t  

th o s e  m o s t  in te r e s te d  in  m a k in g  a  g i f t  a n d  
to  o b ta in  n a m e s  o f  q u a l i f i e d  p ro s p e c ts .

•  L a w y e r s ,  a c c o u n ta n t s ,  t r u s t  o f f i ­
c e r s ,  a n d  o th e r  in f l  u e n tia l  p c o p lc a l l  w o rk  

w ith  i n d iv id u a ls  o f  m e a n s ,  m a n y  o f  

w h o m  a re  p o te n t i a l  d o n o r s .  T h u s ,  a  

m u tu a l i ty  o f  in te r e s t  e x i s t s —y o u  o b ta in  a  

g i f t  a n d  th e y  o b ta in  a  c l i e n t .  Y o u  m u s t  b e  

s u r e  th a t  th e s e  " c e n te r s  o f  in f lu e n c e "  a re  
a w a r e  o f  y o u r  p r o g r a m  a n d  e f fo r t s  

th ro u g h  p e r s o n a l  v i s i ts ,  m a i l  c o m m u n i ­

c a t io n s ,  a n d  o th e r  p la n n e d  g iv in g  a c t iv i ­
tie s .

•  D e v e lo p  p la n n e d  g iv in g  a r t ic le s  

a n d  a d s  th a t  y o u  c a n  in c lu d e  in  e a c h  o f  

y o u r  n e w s le t t e r s  a n d /o r  m a g a z in e s .

See GIVING on page 11



T New book reveals success 
secrets of innovative 
fund raisers for first time

After interviewing more than 1,000 successful fund raisers 
throughout the U.S., the authors of an exciting new book have 
revealed the details of 50 of their most innovative special events.

Cutting through the traditional "theories" on special event fund­
raising. THE FUNDRAISING FORMULA gives real-world 
examples and indepth, inspiring studies to help fund raisers on 
their road to success.

"This book will stimulate your money glands in no time at all," 
says Alan J. Pickering, book review editor of the YMCA of the 
USA's national magazine.

"By the time you've finished reading half the book, you'll want 
to go out and hold a "Garlic Festival," ora "Bathtub Regatta' or one 
of the other zany, fun and financially productive events that the 
book describes."

After finding an urgent need for a resource book that shares 
"confidential" information on the most current special events 
from around the country, the authors, fund raising experts Julie 
Haynes and Katie Kraatz, decided to "do some digging."

What they turned up was exactly what their market research 
with development directors demanded: an invaluable special 
eventresource tool designed togiveunique income-creating ideas 
at the turn of each page.

Many fund raisers have purchased the book to spark new 
enthusiasm and direction in their auxiliaries and support groups.

One university development director claims "1 never saw the 
book again, after taking it back to my office-it was borrowed so 
many times!"

THE FUNDRAISING FORMULA has been published for less 
than a year and has received overwhelmingly positive response 
from the press, as well as becoming a sell-out at many national 
fund raising conventions.

What seems to attract so many fund raisers from a variety of 
disciplines who purchase THE FUNDRAISING FORMULA, is 
the quality, attention to detail, and the easy-to-read format.

"There's nothing like it!" said Director of the Philantropic 
Service for Institutions, Milton Murray, "it's an essential on the 
bookshelf of anyone responsible for raising funds."

Order today for $39.95 + $2.50 shipping ($42.45 total cost). 
Send check payable to THE FUNDRAISING FORMULA, P.O. 
Box 2876, Torrance, CA 90509, or order by phone toll-free 1 

^  (800) 523-2106.__________________________________________

G I V I N G - C o n / ' r f  from page 10

Conduct Seminars.
S u c h  s e s s io n s  p ro v id e  an  o p p o rtu n ity  

fo r  p ro s p e c ts ,  s ta ff ,  v o lu n te e rs ,  an d  o th ­
e r s  to  d is c u s s  y o u r  m is s io n  an d  g o a ls  as 
th e y  r e la te  to  th e ir  o w n  ro le s .

Donor Relations.
S in c c  p la n n e d  g if ts  a re  su b s ta n tia l  and  

n o r m a l ly  c o m e  f ro m  a c c u m u la te d  c a p i­
ta l ,  p e r io d ic  p e r s o n a l  c o n ta c t  an d  co m - 
m  u n ic a t io n  m u s t  c o n tin u e  w ith  th e  d o n o r  
u n til  th e  g i f t  m a tu re s . N o th in g  c an  d a m ­
a g e  y o u r  im a g e  m o re  th a n  an  a tt i tu d e  o f  
" lo v e  th e m  a n d  le a v e  th e m ."

Planned Gifts Training.
T h e  s t a f f  p e r s o n  w h o  h a s  b e en  d e le ­

g a te d  th e  r e s p o n s ib i l i ty  o f  th e  to ta l 
p la n n e d  g iv in g  p ro g ra m  sh o u ld  u n d e r ­
s ta n d  th e  te c h n ic a l  a s p e c ts  o f  th e  v a r io u s  
p la n n e d  g i f t  v e h ic le s ,  g e n e ra l  f in a n c ia l 
p la n n in g ,  a n d  th e  b e s t  w a y  to  c o n d u c t  a  
f a c e - to - f a c e  in te rv ie w . H e  o r  sh e  sh o u ld  
c o m p le te  a  t r a in in g  s e s s io n  th a t  p ro v id e s  
a  th o ro u g h  g ro u n d in g  in th e  s a le  o f  
p la n n e d  g i f ts  a n d  c o n tin u e  to  k e e p  
a b r e a s t  o f  th e  la te s t  g i f t  p la n s  a v a i la b le  to 
p r o s p e c ts .  A n  e x e c u tiv e  a n d /o r  tru s te e  
s h o u ld  r e c e iv e  s im ila r  tr a in in g  so  th a t  th e  
m a n a g e m e n t  o f  y o u r  in s t itu t io n  u n d e r ­
s ta n d s  p la n n e d  g iv in g  a n d  its  p la c e  in 
y o u r  to ta l  fu n d  ra is in g  e ffo r t .

Design and Install A Monitoring Sys­
tem to Measure Progress Toward the 
Goal.

T h is  is  v i ta l  i f  y o u r  o rg a n iz a t io n  is to  
r e a c h  o r  e x c e e d  i ts  g o a l.

T h e s e  s te p s  p r o v id e  a  b lu e p r in t  fo r 
l a u n c h in g  a  p la n n e d  g iv in g  p ro g ra m . 
T h e y  s h o u ld  b e  f o l lo w e d  in  th e ir  e n ti r e ty  
i f  y o u  w ish  to  r e a p  th e  g if t  p o te n t ia l  
a v a i l a b le  f ro m  y o u r  p ro s p e c t iv e  d o n o rs . 
A  s o u n d ly  c o n c e iv e d  a n d  im p le m e n te d  
p r o g ra m  e n a b le s  y o u  to  o v e rc o m e  th e  
r e s i s t a n c e  o f  w e a l th y  p ro s p e c ts  to  m a k ­
in g  a  g i f t  f ro m  th e i r  a c c u m u la te d  c a p ita l 
r a th e r  th a n  f ro m  th e ir  in c o m e . T h e  re su lts  
w il l  b e  m a n y  m o re  m a jo r  g if ts .

Mr. Sinclaire is president of Kennedy Sin­
c la ir , a consulting firm in llaledon, NJ.
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Karin Mosley

T h e  s u r v e y s  y o u  h a v e  ta k e n  th e  t im e  to  

c o m p l e t e  a n d  s e n d  to  m e  h a v e  n o t  y e t  

b e g u n  to  a r r i v e .  I 'm  lo o k in g  f o r w a r d  to  

s e e in g  j u s t  w h a t  w e  h a v e  in  th e  l in e  o f  

a v e r a g e s .  C o n f u s e d ?  S e e  th e  J u n e / J u ly  
i s s u e  o f  C O N T A C T .

T h is  m o n th  I s h a r e  w i th  y o u  a  p o e m  

t h a t  w a s  s e n t  to  m e  b y  a  P a r t n e r  in  M in ­

i s t r y .  T h e  b o o k  i t  i s  t a k e n  f ro m  w a s  

p u b l i s h e d  in  " e ig h t e e n s o m e th in g ."  F o r  
y o u r  j o y  h e r e  i s . . .

Wanted--A Minister's Wife

A t  le n g th  w e  h a v e  s e t t l e d  a  p a s lo r -  

I a m  s u r e  I c a n n o t  te l l  w h y  

T h e  p e o p le  s h o u ld  g r o w  s o  r e s t le s s ,

O r  c a n d i d a t e s  g r o w  s o  s h y .

B u t  a f t e r  tw o  y e a r s ’ s e a r c h in g

F o r  th e  " s m a r te s t "  m a n  in  th e  l a n d ,

In  a  f i t  o f  d e s p e r a t io n

W e  to o k  th e  n e a r e s t  a t  h a n d .

A n d  r e a l ly  h e  a n s w e r s  n ic e ly  

T o  " f i l l  th e  g a p ,"  y o u  k n o w ,

T o  " ru n  th e  m a c h in e "  a n d  " b r in g  u p  

a r re a r s ,"

A n d  m a k e  th in g s  g e n e r a l ly  g o .

H e  h a s  a  fe w  l i t t le  f a i l in g s ,

H is  s e rm o n s  a r e  c o m m o n p la c e  q u i te ,  

B u t  h is  m a n n e r  is v e ry  c h a r m in g .

A n d  h is  te e th  a r e  p e a r ly  w h ite .

A n d ,  s o ,  o f  a ll  th e  " d e a r  p e o p le ,"

N o t  o n e  in  a  h u n d r e d  c o m p la in s ,

F o r  b e a u ty  a n d  g r a c e  o f  m a n n e r  

A re  s o  m u c h  b e t t e r  th a n  b ra in s ;

B u t  th e  p a r is h  h a v e  a ll  c o n c lu d e d  

H e  n e e d s  a  p a r tn e r  fo r  l if e ,

T o  s h in e ,  a  g e m , in  th e  p a r lo r :  

" W a n te d - - a  m in i s te r 's  w if e !"

W a n t e d - a  p e r f e c t  la d y ,

D e l ic a te ,  g e n t le ,  r e f in e d ,

W ith  e v e r y  b e a u ty  o f  p e r s o n ,

A n d  e v e r y  e n d o w m e n t  o f  m in d .  

F i t te d  b y  e a r ly  c u l tu r e

T o  m o v e  in  f a s h io n a b le  l i f e —

P le a s e  n o t ic e  o u r  a d v e r t is e m e n t :  

" W a n te d —a  m in i s te r 's  w if e !"

W a n te d —a  th o r o u g h b r e d  w o rk e r ,

W h o  w e l l  to  h e r  h o u s e h o ld  lo o k s ,  

(S h a l l  w e  s e e  o u r  m o n e y  w a s te d  

B y  e x t r a v a g a n t  I r is h  c o o k s ? )

W h o  c u ts  th e  d a i ly  e x p e n s e s  

W ith  e c o n o m y  s h a r p  a s  a  k n i f e ,

A n d  w a s h e s  a n d  s c r u b s  in  th e  k i t c h e n — 

" W a n t e d - a  m in i s t e r ’s  w if e ."

A  " v e ry  d o m e s t ic  p e r s o n ,"

T o  c a l l e r s  s h e  m u s t  n o t  b e  " o u t" ;

I t  h a s  s u c h  a  b a d  a p p e a r a n c e  

F o r  h e r  to  b e  g a d d in g  a b o u t—

O n ly  to  v i s i t  th e  p a r is h  

E v e r y  y e a r  o f  h e r  l if e ,

A n d  a t t e n d  th e  fu n e ra l s  a n d  w e d d i n g s -  

" W a n t e d - a  m in i s te r 's  w ife ."

T o  c o n d u c t  th e  " la d ie s  m e e t in g s ,"

T h e  " s e w in g  c i r c le "  a t t e n d .

A n d  w h e n  w e  h a v e  w o rk  fo r  th e  s o ld ie r s  

H e r  r e a d y  a s s i s t a n c e  to  le n d :

T o  c lo th e  th e  d e s t i tu te  c h i ld r e n ,

W h e r e  s o r r o w  a n d  w a n t  a r c  r i fe ;

T o  h u n t  u p  S u n d a y - s c h o o l  s c h o l a r s -  

" W a n te d —a  m in i s te r 's  w if e ! "

C a re fu l  to  e n te r ta in  s t r a n g e r s ,

T r a v e l in g  a g e n t s  a n d  " s u c h ,"

O f  th is  k in d  o f  " a n g e ls '"  v is i ts  

T h e  d e a c o n s  h a v e  h a d  so  m u c h  

A s  to  p r o v e  a  p e r f e c t  n u i s a n c e ,

A n d  h o p e  th e s e  " p la g u e s  o f  t h e i r  l ife "  

C a n  s o o n  b e  s e n t  to  th e  p a r s o n 's — 

" W a n te d —a  m in i s te r 's  w if e ! "

A  p e r f e c t  p a t t e rn  o f  p ru d e n c e  

T o  a ll o th e r s ,  s p e n d in g  le s s ,

B u t  n e v e r  d is g r a c in g  th e  p a r is h  

B y  lo o k in g  s h a b b y  in  d re s s .

P la y in g  th e  o r g a n  o n  S u n d a y  

W o u ld  a id  o u r  la u d a b le  s t r i f e  

T o  s a v e  th e  s o c ie ty 's  m o n e y —

" W a n te d —a  m in i s te r 's  w if e ! "

A n d  w h e n  w e  h a v e  fo u n d  th e  p e r s o n ;

W e  h o p e ,  b y  w o r k in g  th e  tw o .

T o  l if t  o u r  d e b t  a n d  b u i ld  a  n e w  c h u rc h .  

T h e n  w e  sh a l l  k n o w  w h a t  to  d o ;

F o r  th e y  w ill  b e  w o rn  a n d  w e a ry ,  

N e e d in g  a  c h a n g e  o f  l ife .

A n d  so  w e 'l l  a d v e r t i s e ,  " W a n te d ,

A  m in i s te r  a n d  h is  w if e !"

Unknown

f t * * * * * * * *

K n o w  y o u  a r c  lo v e d ,  s p e c ia l ,  a n d  
im p o r ta n t!  B le s s in g s !  W r ite :  Partners in 
Ministry, P.O. Box 610, Lee's Summit, 
MO 64063 o r  p h o n e  (816) 524-7414.
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Why Can’t We Keep 
Our Interim?

" C a n 't  y o u  m a k e  a n  e x c e p t i o n ?  W e  h a v e  c o m e  to  lo v e  

o u r  i n te r im  m in i s t e r  a n d  k n o w  th a t  s / h e  is  p e r f e c t  f o r  o u r  

c h u r c h ."

B e f o r e  I to o k  in te r im  t r a i n i n g  m y s e l f ,  I s a w  n o  g o o d  

r e a s o n  w h y  a n  in te r im  c o u l d n ' t  r e m a in  a s  p e r m a n e n t  

m in i s t e r  w h e n  th e r e  a p p e a r e d  to  b e  a  g o o d  f i t .  A f t e r  a l l ,  i f  

a  m a jo r i ty  o f  th e  c o n g r e g a t i o n  a n d  b o a r d  w a n t  th i s ,  a n d  th e  

in te r im  is  a g r e e a b l e ,  w h y  n o t?

F i r s t  o f  a l l ,  t h e  d e s i r e  to  k e e p  th e  i n te r im  d o c s  n o t  

b e c o m e  a  s e r i o u s  i s s u e  u n l e s s  t h e  i n te r im  is  o p e n  to  th is  

p o s s ib i l i t y .  P e o p l e  w h o  r e c e iv e  p r o f e s s i o n a l  t r a i n i n g  a s  

i n te r im s  h a v e  a g r e e d  n o t  to  r e s p o n d  to  th e  n a tu r a l  d e s i r e  

o f  th e  c o n g r e g a t i o n / b o a r d  to  k e e p  th e m .  A  n o n p r o f e s s i o n -  

a l ly  t r a i n e d  in te r im  w i l l  s o m e t i m e s  r e s p o n d  to  t h e  i n v i t a ­

t io n  to  r e m a in ,  e v e n  t h o u g h  t h e r e  w e r e  c l e a r  p r i o r  a g r e e ­

m e n t s  t h a t t h i s  w a s  n o t  a c c e p t a b l e .  In  f a c t ,  t h e  A s s o c ia t io n  

f e e l s  s o  s t r o n g l y  a b o u t  t h i s  t h a t  s h o u ld  a n  i n te r im  b e c o m e  

a  c a n d i d a t e ,  s / h e  w o u l d  n o t  b e  p l a c e d  in  a  U n i ty  c h u r c h  in  

th e  f u tu r e .  " B u t  c a n 't  a n  e x c e p t i o n  b e  m a d e ? "  a  c h u r c h  

w ith  a  " w i l l in g "  i n te r im  w i l l  a s k .  N o ,  a n  e x c e p t i o n  w i l l  n o t  

b e  m a d e ,  a n d  f o r  s o m e  e x c e l l e n t  r e a s o n s .

U n i ty  s e e s  a n  i n te r im  a s  a  b r i d g e  r e l a t i o n s h ip ,  v e r y  

s i m i l a r  to  a  b r i d g e  r e l a t i o n s h ip  t h a t  o f t e n  o c c u r s  f o l lo w in g  

th e  l o s s  o f  a  m a r r i a g e  p a r t n e r  a f t e r  d e a th  o r  d i v o r c e .  A  

c o n g r e g a t i o n  w h i c h  h a s  l o s t  i ts  m in i s t e r  t h r o u g h  d e a th ,  

p e r c e iv e d  a b a n d o n m e n t ,  a n g e r - r e j e c t i o n ,  e tc . ,  is  u s u a l ly  

e m o t i o n a l l y  w o u n d e d .  A n  i n t e r i m - a s - h e a l e r  c o n n e c t s  

w i th  t h e  c o n g r e g a t i o n / b o a r d  a t  a  v e r y  d e e p  e m o t io n a l  

l e v e l ,  a  l e v e l  w h ic h  is  v e r y  s i m i l a r  to  t h a t  o f  a  f r e s h ly

w o u n d e d  s p o u s e  w h o  h a s  lo s t  h is /h e r  p a r tn e r .  E m o tio n a lly  

v u ln e r a b le ,  th e  w o u n d e d  s p o u s e  is o f te n  o p e n  to  a  b r id g e  

r e la t i o n s h ip .  " H e r e  is s o m e o n e  w h o  lo v e s  m e , a n d  I n e e d  

lo v e ,  a f f i r m a t io n ,  c a r in g ,  a n d  h e a l in g ."  B r id g e  re la tio n ­

s h ip s  a r e  ty p ic a l ly  e m o t io n a l ly  in te n s e ,  a n d  d e c is io n s  as 

to  w h o  th e  b e s t  p a r tn e r  w il l  b e  a re  u s u a l ly  n o t g ro u n d e d  in 

w is d o m .

A  t r a in e d  in te r im  is  p r e p a re d  to  h a n d le  th e p o w e r fu l  d y ­

n a m ic s  o f  a  b r id g e  r e la t io n s h ip .  A  p ro fe s s io n a l  in te r im  

w o u ld  s a y  to  a  b o a r d /c o n g r e g a t io n ,  "I lo v e  y o u , to o , an d  

I f e e l  d e e p ly  to u c h e d  b y  y o u r  in v ita t io n  to  s tay . B u t 1 am  

h e r e  to  h e lp  y o u  th ro u g h  y o u r  tr a n s it io n  so  th a t y o u  

b e c o m e  r e a d y  fo r  y o u r  p e rm a n e n t  m in is te r ."  A  tra in e d  

in te r im  is  s im i la r  to  a  t r a in e d  p ro fe s s io n a l  c o u n s e lo r  w h o  

d o e s  n o t  r e s p o n d  to  th e  v u ln e ra b i l i ty  a n d  n e e d s  o f  th e  

e m o t io n a l ly  w o u n d e d  s p o u s e  b y  b e c o m in g  a  c a n d id a te  

p a r tn e r .  In  U n i ty 's  e x p e r ie n c e ,  s o m e  u n tra in e d  in te r im s  

h a v e  b e c o m e  v u ln e r a b le  to  th e  e m o t io n a l  a p p e a l  in h e re n t  

in  th e  p o w e r f u l  d y n a m ic s  o f  a  b r id g e  r e la tio n s h ip .  S o m e  

U n i ty  m in i s t e r s  h a v e  p r o v e n  to  b e  " n a tu ra l  in te r im s ,"  b u t  

s o m e  h a v e  r e s p o n d e d  to  th e  c o n g re g a t io n /b o a rd  a p p e a l b y  

e n te r ta in in g  th e  p o s s ib i l i ty  o f  b e c o m in g  a  c a n d id a te .  T h e  

A s s o c ia t io n  h a s  b e e n  f irm  in n o t  a l lo w in g  th is .

C a n  e x c e p t io n s  b e  m a d e  to  th e  in te r im  b e c o m in g  a 

c a n d id a t e ?  T h is  q u e s t io n  c a n  b e  a n s w e re d  b e s t  b y  a sk in g  

th e  q u e s t io n s ,  U n d e r  w h a t  c o n d i t io n s  c o u ld  a  p ro fe s s io n a l  

c o u n s e lo r  e th ic a l ly  b e c o m e  a  lo v e r /p a r tn e r  to  a n  e m o tio n ­

a l ly  w o u n d e d  c l ie n t?  B o th  p a r t i e s  m a y  d e s ire  it  s tro n g ly . 

B o th  p a r t i e s  m a y  f in d  th e  r e la t io n s h ip  to  b e  a  d e e p , 

s a t i s f y in g  o n e .  B o th  p a r t i e s  m a y  w a n t  to  sa y  " y e s ” a n d  fin d  

r e a s o n s  to  ju s t i f y  th e  e m o t io n a l  tu g s  th e y  fe e l to w a rd  o n e  

a n o th e r .  B u t  th e  a n s w e r ,  b a s e d  o n  a n  u n d e rs ta n d in g  o f  th e  

d y n a m ic s  in v o lv e d ,  m u s t  b e  "n o ."

In  s u m m a r y ,  in te r im s  c a n n o t  b e c o m e  c a n d id a te s  fo r  

th e  m in i s t r y  th e y  s e r v e  fo r  th e  fo l lo w in g  re a so n s :

W  is e  d e c i s io n s  a r e  r a re ly  m a d e  d u r in g  a n  e m o ­
t io n a l ly  i n te n s e  b r id g e  r e la t io n s h ip  in  w h ic h  a  

w o u n d e d  c o n g r e g a t io n /b o a r d  is  e m o tio n a l ly  

v u ln e r a b le .

T h e  s u p p o r t  o f  f ie ld  m in is te r s  f o r  th e  in te r im  

p r o g r a m  w o u ld  b e  s e r io u s ly  e ro d e d .  E v e n  i f  
th e  c h u r c h /b o a r d  in v ite d  o th e r  c a n d id a te s  to  b e  

h e a r d ,  th e  in tc r im - a s - c a n d id a te  w o u ld  h a v e  an  

u n f a i r  a d v a n ta g e  d u e  to  th e  p o w e r f u l  d y n a m ic s  o f  th e  

b r id g e  r e la t io n s h ip .

T h e  in v e s tm e n t  o f  fu n d s  a n d  t im e  in t r a in in g  

in te r im s  w o u ld  n o t  b e  a  w is e  in v e s tm e n t.  U n ity  

n e e d s  a  c a d r e  o f  p r o f e s s io n a l ly  t r a in e d  in te r ­

im s  w h o  c a n  h e lp  h e a l  a n d  p r e p a r e  a  c h u rc h /  

b o a r d  f o r  th e i r  p e r m a n e n t  m in is te r .
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Y o u  a r c  r e a d in g  th is  in  A u g u s t .  Y e t ,  a s  I w r i t e  th is  

a r t i c I e ,C o n f e r e n c e  h a s  j u s t c o n c l u d e d .  W h a t  a c o n f e r e n c e  

i t  w a s .  I t  i s  a lw a y s  a  h e c t i c ,  i n te n s e ,  a n d  e x h i l e r a t in g  w e e k ,  

y e t  t h i s  c e n t e n n ia l  y e a r  i t  w a s  m o r e  s o .  F o r  m e ,  a s  w e l l  a s  

f o r  m a n y  o th e r s ,  th e  b e g in n in g  w a s  th e  L ic e n s in g  a n d  O r ­

d i n a t i o n  S e r v i c e .  A s  i t  p r o g r e s s e d  1 s e e m e d  to  r e s p o n d  

f r o m  d e e p  w i th in  m y s e l f .  A n d  s o  i t  w e n t  th e  e n t i r e  w e e k .  

A  g r o w i n g ,  b u i  ld in g ,  a n d  d e e p e n in g  th a t ,  a s  o u r  n e w  p r e s i ­

d e n t ,  S ta n  H a m p s o n ,  le d  u s  th r o u g h  th e  c lo s in g  o n  F r id a y ,  

I f e l t  a l l  o f  m e  r e s p o n d i n g  a n d  s in g in g ,  g lo r y  to  G o d ,  I a m  

in  u n i ty  w i th  U n i ty ,  a n d  I a m  o n e  w i th  th e  O n e .

F o r  m a n y ,  th e  M g  h i g h l i g h t  o f  th e  w e e k  w a s  th e  

p r e s e n t a t i o n  c e r e m o n y  o f  U n i ty 's  g i f t  o f  te n  a c r e s  o f  la n d  

to  th e  A s s o c ia t io n  o f  U n i ty  C h u r c h e s .  T h o s e  o f  y o u  w h o  

h a v e  b e e n  in  th e  A s s o c ia t io n  o f f i c e s  l a te ly  a r c  a w a r e  th a t  

w e  h a v e  o u tg r o w n  o u r  s p a c e .  T h e  o f f i c e  c u b ic l e s  g e t  

s m a l l e r  w h i l e  th e  " m a z e "  g e t s  l a r g e r .  T h o s e  w h o  w e re  h e re  

h e a r d  f r o m  C o n n i e  F i l lm o r e  th e  s to r y  o f  th e  A s s o c ia t io n  

p r e s e n t i n g  th e  e v e r - g r o w i n g  n e e d  f o r  o u r  o w n  h c a d q u a r -  

t c r s - - m o r e  a d e q u a te  s p a c e  to  w o r k  m o r e  e f f i c ie n t ly  a n d  

e f f e c t i v e ly  to  s e r v e  th e  f ie ld  b e t t e r —a n d  h o w  it  c a m e  a b o u t  

in  o v e r  tw o  y e a r s  o f  p r o c e s s in g .  Y e t  a  v e ry  m e a n in g fu l  

s e g m e n t  w a s  n o t  s h a r e d  a t  th e  c e r e m o n y .  A f te r  a ll  o th e r  

c o n s i d e r a t i o n s ,  w h e n  th e  d e c i s io n  h a d  b e e n  m a d e  to  g iv e  

th e  l a n d ,  t h e  U n i ty  b o a r d  a s k e d  th e m s e lv e s ,  " I f  w e  w e r e  

th e  A s s o c i a t i o n ,  w h a t  p a r c e l  o f  la n d  w o u ld  b e s t  m e e t  a ll  

o u r  n e e d s ,  s u c h  a s  c lo s e  to  th e  S c h o o l ,  w i th  w a te r  a n d  

u t i l i t i e s  a c c e s s a b le ,  g o o d  v i s a b i l i ty ,  e tc ."  T h e  p r o p e r ty  is  

b e a u t i f u l l y  p e r f e c t  a n d  w a s  g iv e n  in  lo v e !  A n d  b e fo re  

C o n f e r e n c e  w a s  o v e r  e n o u g h  m o n e y  w a s  g iv e n  to  g e t  th e

in it ia l  p la n n in g  w o r k  u n d e r  w a y .

I b e l i e v e  th e r e  h a s  n e v e r  b e e n  a  m o r e  e x c i t in g  l im e  to  

b e  p a r t  o f  U n i ty  a n d  p a r t  o f  th e  A s s o c ia t io n ,  th a n  n o w . 

C o n s t r u c t iv e  p r o g r e s s  is  u n d e r  w a y . C o n s t a n t  c h a n g e s ,  

c o n s ta n t  u p g r a d in g ,  a n d  a  g ro w in g  f e e l in g  a n d  a w a r e n e s s  

o l  u n i ty  w ith  U n ity .  F o r  m e ,  w h e n  I a m  a s k e d  to  c h o o s e ,  

th e  m o s t  e x c i t in g  th in g  is: w ith  a ll  th e  w o n d e r f u l  h a p p e n ­

in g s ,  th e  c h a n g e s  in M E P  a n d  C E P ,  th e  im p r o v in g  n e t ­

w o r k in g ,  th e r e  is  an  u n d e r ly in g  a t t i tu d e  o f  o n g o in g n e s s .  

W h e n  th e  c u r r e n t  n e e d s  a r e  m e t ,  th e r e  w il l  b e  o th e r s  fo r  u s  

to  a t te n d  to . I w o u ld  l ik e  to  b e  a b le  to  s t a te  it w i th  th e  c la r i ty  

o f  f e e l in g  th a t  I h a v e .  A n y w a y  fo lk s ,  t r u s t  m c - - b c t t c r  y e t ,  

1 R U S  I G O D ! A n d  t ru s t  U n i ty  S c h o o l  a n d  th e  A s s o c ia ­

t io n . T R U S T  th e  C h r i s t  w i th in  y o u r s e l f .  I f  y o u  h a v e  

q u e s t io n s  A S K  th e m .

W e  a r c  a w a r e  th a t  th e re  a rc  t im e s  w h e n  s o m e  o f  y o u  a rc  

f e e l in g  a lo n e .  If a n d  w h e n  o u r  p r a y e r s ,  lo v e ,  a n d  s u p p o r t  

a r c  n o t  r e a c h in g  y o u ,  it  m a y  b e  th a t  y o u  a r c  th e  o n e  w h o  

n e e d s  to  r e a c h  o u t  a n d  to u c h  s o m e o n e .  W e  A R E  h e re  fo r  
y o u .

M y  th a n k s  to  a ll  o f  y o u  w h o  h a v e  r e s p o n d e d  g r a te f u l ly  

a n d  a p p r e c ia t iv e ly  to  th e  a r t i c le  a b o u t  t e a c h in g  th e  B ib le . 

I a m  e a g e r  to  h e a r  f ro m  th o s e  o f  y o u  w h o  h a v e  s h a re d  w ith  

m e  th a t  y o u ’v e  s c h e d u le d  a  c la s s  o n  th e  a r t i c le .  I 'm  d e e p ly  

g r a te f u l  1 o r  a ll  th e  f e e d b a c k  I r e c e iv e  f ro m  y o u  in th e  f ie ld  

o n  " L ig h t  O n  T h e  P a th ."

I l in d  it  in  k e e p in g  th a t  th is  w a s  th e  w e e k e n d  (w i th o u t  

m y  p la n n in g  i t)  I w e n t  to  s e e  th e  m o v ie  s t a r r in g  R o b in  

W il l ia m s ,  D e a d  P o e ts  S o c i e ty .” I th o r o u g h ly  e n jo y e d  it

a n d  w a s  p r o f o u n d ly  a f f e c te d .  A s  a  r e s u l t  I fo u n d  q u e s t io n s
a r is in g  th a t  r e fu s e d  to  b e  ig n o re d  s u c h  a s :  A m  I u s in g  m y  

G o d - g iv e n  g i f ts  to  th e  fu l le s t?  A m  I " th in k in g  th o u g h ts "  

r a th e r  th a n  le t t in g  th o u g h ts  th in k  m e ?  A m  I d a r in g  to  liv e  

f u l ly ,  to  re a l  1 y b e  o p e n  to  rc c c i  v c  1 ro m  e a c h  e x p e r i e n c e  th e  

g i f ts  th a t  it  h o ld s  f o r m e ?  S o  w h a t  i f  I lo o k  fo o l is h  to  s o m e  

a t  l im e s ,  so  w h a t  i f  I s e e m  to  m a k e  s tu p id  e r ro r s ,  d o e s  G o d  

c a r e ?  0 1  c o u r s e  n o t!  G o d  k n o w s  1 a m  le a r n in g  a n d  

g r o w in g .  A n d  w h e n  I c a n  r is k  a p p e a r in g  fo o l is h ,  g o o fy ,  

e tc . ,  it  o f te n  g iv e s  o th e r s  th e  O K  th e y  n e e d  to  d a r e  m o re  

to  B E  th e m s e l f .  A n d  f in a l ly ,  y e t  n o  le s s  im p o r ta n t ,  a m  

I th r i l l in g  to  l i f e —d o  I g iv e  jo y o u s  th a n k s  o f te n  th r o u g h o u t  

e a c h  d a y  th a t  G o d  is  G O D  a n d  c r e a te d  m e  to  e x p r e s s  

th ro u g h  a s  m e ?  E a c h  d a y  a m  I a p p r e c ia t in g  th e  M a s te r 's  

a r t  e v e r y w h e r e  a r o u n d  m e ?  A n d  I r e m in d  m y s e l f  o f  w h a t  

I h e a r d  th e  R e v e r e n d  M a r io n  B ro w n  s a y  o f te n ,  " th e  

p r in c ip le s  y o u  a r e  l i v i n g - y o u  K N O W . T h e  r e s t  y o u  o n ly  

k n o w  a b o u t! "

L o v e  a n d  b le s s in g s .
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Sharing Our Good
I s i n c e r e ly  t h a n k  t h o s e  o f  y o u  w h o  h a v e  t a k e n  t im e  

d u r in g  y o u r  b u s y  s c h e d u le s  to  w r i t e  a n d  s h a r e  i d e a s  th a t  

y o u  h a v e  im p l e m e n t e d  in  y o u r  c h u r c h e s .  B r in g in g  t h o s e  

d iv in e  i d e a s  i n to  e x p r e s s i o n  i s  l ik e  p l a n t i n g  s e e d s ,  f o r  

e v e r y  o n e  t h a t  w e  e x p r e s s  in  o u r  l iv e s  o r  s h a r e  in  s o m e  

m a n n e r ,  n e w  id e a s  a r e  g e n e r a t e d  in  i n c r e a s in g  n u m b e r s  

f o r  u s  a n d  f o r  t h o s e  w h o  a r e  a l s o  b l e s s e d  b y  o u r  o r ig in a l  

id e a .
T h e  f o l lo w in g  w a s  s h a r e d  b y  l o n g - t i m e  U n i ty  t e a c h e r ,  

F e r n  H u n t :

W o u ld  y o u  l i k e  a  n e w  id e a  f o r  a  m id w e e k  s e r v i c e  t h a t  

a l s o  p r o v i d e s  a n d  o p p o r t u n i t y  f o r  p e o p le  to  b e c o m e  m o r e  

a w a r e  o f  h o w  th e  S u n d a y  S c h o o l  o p e r a t e s ?

M y  h u s b a n d ,  D r .  H e r b e r t  H u n t  h a d  h i s  Y o u th  E d u c a ­

t io n  D i r e c t o r  p r e s e n t  a n  a d u l t  s e r v i c e ,  u s in g  th e  S u n d a y  

S c h o o l  p r o g r a m  f o r m a t  a t  h i s  W e d n e s d a y  e v e n i n g  m e e t ­

in g .  I t  b e g a n  w i th  a n  a s s e m b ly  t im e ,  w h e n  th e  c o n g r e g a ­

t io n  w a s  g i v e n  a  c h a n c e  to  c h o o s e  s o m e  o f  t h e  c h i ld r e n 's  

h y m n s  f r o m  t h e  U n i t y  h y m n  b o o k  to  s in g .  T h e s e  s o n g s ,  b y  
th e  w a y , a r e  w o n d e r f u l l y  i n s p i r in g  a n d  h a v e  c a t c h y  tu n e s  

w h ic h  a r e  g r e a t  a t  g e t t i n g  th e  e n e r g y  g o i n g  f o r  th e  s e r v ic e .

A f t e r  s i n g i n g ,  e a c h  a g e  c la s s  w a s  v i s i t e d  s o  e v e r y o n e  

in  th e  c o n g r e g a t i o n  c o u l d  s e e  w h a t  l e s s o n s  w e r e  b e in g  

t a u g h t  a n d  t h e  c l a s s  m a t e r i a l s  a v a i l a b l e .  E a c h  t e a c h e r  w a s  

a v a i l a b l e  to  a n s w e r  a n y  q u e s t io n s  a b o u t  h i s / h e r  c la s s .

T h e  a d u l t s  t h e n  r e tu r n e d  to  t h e i r  s e a t s ,  a n d  D r .  H u n t  

g a v e  h i s  u s u a l  W e d n e s d a y  e v e n i n g  a d u l t  l e s s o n .  A f t e r ­

w a r d ,  a  l o v e  o f f e r i n g  w a s  t a k e n , a n d  t h e e v e n i n g e n d e d  j u s t  

a s  t h e  S u n d a y  S c h o o l  e n d e d  b y  s i n g i n g  th e  c lo s in g  h y m n -  

- l ik c  t h e  P e a c e  S o n g .

T o  m a k e  th e  e v e n i n g  e v e n  m o r e  fu n  f o r  e v e r y o n e ,  th e r e  

w a s  f o o d  a n d  f e l l o w s h ip  w i th  m o r e  t im e  f o r  q u e s t i o n s  a n d  

a n s w e r s ,  a n d  t im e  to  f u r t h e r  p e r u s e  t h e  e d u c a t i o n a l  m a t e ­

r ia l s .
E v e r y o n e  w h o  w a s  a t  th e  W e d n e s d a y  e v e n in g  se rv ic e  

p a r t i c ip a te d —th o s e  w h o  d id  n o t  h a v e  y o u n g  c h ild re n , an d  

th o s e  w h o  d id  n o t  in te n d  to  te a c h . T h e y  w e re  a ll in te re s te d  

in  s u p p o r t in g  e v e r y  f a c e t  o f  th e i r  c h u rc h . A s a  s id e lig h t ,  

s o m e  d id  b e c o m e  te a c h e r s .  B u t  fo r  a ll,  a  n e w  e n th u s ia sm  

f o r  f u tu r e  S u n d a y  S c h o o l  p ro je c ts  w a s  e v id e n t ,  an d  th e  

a c tu a l  p h y s ic a l  n e e d s  fo r  th e  c h ild re n 's  c la s s ro o m s  an d  

s tu d y  m a te r ia ls  w e re  ta k e n  c a re  o f  in a  g e n e ro u s  w a y  

th r o u g h  a d d e d  lo v e  o f fe r in g s .
T h e  p r e s e n ta t io n  w a s  a  s u c c e s s  in  e v e ry  way-. Y o u  m ay  

f in d  th e  id e a  o n e  y o u  c a n  u s e  to  in tro d u c e  m o re  o f  y o u r  

c o n g r e g a t io n  to  th e  e x c e l le n t  le s so n s  b e in g  p re se n te d  to  

th e  c h i ld r e n  in  y o u r  c h u rc h .

God In Me Award
R e c e n t ly  a  v e ry  s p e c ia l  a w a rd  w a s  p re s e n te d  to  a  v ery  

s p e c ia l  y o u th  a n d  w e  th in k  h e  d e s e rv e s  v e ry  sp e c ia l 

r e c o g n i t io n .  C la y to n  G u th r ie ,  a g e  9 ,  r e c e iv e d  h is  "G o d  In 

M e  E m b le m "  o n  A p r il  2 3 rd  d u r in g  o u r  S u n d a y  s e rv ic e  a t 

U n i ty  o f  D e l r a y  B e a c h .

T h e  ( a b o v e )  p ic tu r e  w a s  ta k e n  d u r in g  th e  se rv ic e  

h o n o r in g  C la y .  P ic tu r e d  c lo c k w is e  f ro m  th e  u p p e r  le f t  a re  

th e  R e v e r e n d  R ic h a r d  H . B a rn e s ,  C la y 's  s p o n s o r , Ju d y  

C a r te r ,  th e  p r o u d  p a r e n ts ,  L o r r ie  a n d  S te v e  G u th r ie ,  C la y  

h im s e l f  a n d  h is  y o u n g e r  s i s te r ,  K e l le y  s te p p in g  o n to  th e  

s ta g e .
J u d y  C a r te r ,  C la y ’s c o u n s e lo r  fo r  th e  p ro g ra m , n o te d  

th a t  i t  lo o k  a  lo t  o f  w o r k  to  c o m p le te  th e  r e q u ir e m e n ts  fo r  

th is  a w a r d ,  b u t ,  " th e  t r u th s  le a rn e d  w il l  b e  v a lu a b le  th e  re s t  

o f  h is  l i f e ."
O u r  c o n g r a tu la t io n s  to  C la y . O u r  b le s s in g s  to  y o u  fro m  

th e  S u n s h in e  S ta te .

Bob Fleury 
Director of Operations 

Unity of Delray Beach, Florida



Let the Youth

Come to Church
" O u r  y o u th  a r c  th e  f u t u r e o f  th e  

c h u r c h ."  T h is  t i r e d  o ld  e x p r e s s io n  

is  u s u a l ly  th e  r a l l y in g  c r y  f o r  a  

r e n e w e d  e m p h a s i s  o n  y o u th  w o rk  

w i th in  a  c o n g r e g a t io n .  E s s e n ­

t ia l ly  it  m e a n s  th a t ,  i f  th e r e  i s  n o  
o t h e r  v a l id  r e a s o n  f o r  e x p e n d in g  

t im e  a n d  e n e r g y  o n  y o u n g  p e o p le ,  

c e r t a i n l y  th e  v e r y  s u r v iv a l  o f  th e  

c h u r c h  2 0  y e a r s  d o w n  th e  r o a d  is.

I m a in t a in  th a t  th e r e  a r c  s e v ­

e r a l  o t h e r  v a l id  r e a s o n s  f o r  in ­

v e s t in g  in  m in i s t r y  to  o u r  y o u t h —in  f a c t ,  b e t t e r  r e a s o n s !  In  

t e a c h in g  th e  im p o r t a n c e  o f  y o u th  w o r k  to  a  c o n g r e g a t io n  

I f o c u s  m y  a r g u m e n t  a r o u n d  tw o  b a s ic  w o rd s :  N e e d  a n d  
R e tu r n .

Y o u n g  p e o p le  h a v e  t r e m e n d o u s  n e e d s .  P e r s o n s  in  th e  

tw e lv e  to  n in e t e e n  a g e  g r o u p  a r e  in  a  v e r y  s p e c ia l  a n d  

c r u c i a l  t im e  o f  l i f e .  T h e  te e n a g e  y e a r s  a r e  b r i e f  in  c o m p a r i ­

s o n  to  o t h e r  p e r io d s  o f  l i f e ,  a n d  y o u th  m a k e  u p  a  r e la t iv e ly  

s m a l l  p a r t  o f  th e  p o p u la t i o n .  B u t  I s e e  th e i r  l iv e s  a s  b e in g  

c h a r a c t e r i z e d  in  t e r m s  o f  d e n s i ty  a n d  in te n s i ty ,  a n d  th is  

m a k e s  t h e i r  s t a g e  o f  l i f e  p iv o ta l .

The Doorstep of Adulthood
B y  d e n s i ty  o f  e x p e r i e n c e ,  I m e a n  th a t  w i th in  th e  

t e e n a g e  y e a r s  a  la r g e  n u m b e r  o f  l i f e - c h a n g in g  a n d  l i f e ­

s h a p in g  e v e n t s  o c c u r .  T h i s  e ig h t - y e a r  p e r io d  b e g in s  w ith  

p u b e r ty  a n d  s o m e t im e s  e n d s  w ith  s tu d e n t  t e a c h in g  o r  

c o m b a t  d u ty  o c e a n s  a w a y .  In  b e tw e e n  a r e  s a n d w ic h e d  

s u c h  t h in g s  a s  c u r r i c u lu m  c h o ic e s  a n d  c a r e e r  c h o ic e ,  

d r iv in g  a n d  d r in k in g ,  s e x u a l i ty  a n d  s e x ,  s u m m e r  c a m p  a n d  

s u m m e r  j o b ,  g r a d u a t io n  a n d  s e l f - g r a t i f i c a t i o n ,  m a t r i c u l a ­

t io n  a n d /o r  m a r r i a g e .  F o r  th e  y o u th ,  a d u l th o o d  is  a lm o s t  

l i t e r a l ly  t o m o r r o w  a n d  L i t t l e  L e a g u e  w a s  o n ly  y e s te rd a y .

A t  th is  t im e  o f  e x p e r i e n t i a l  c h a o s ,  te e n a g e r s  n e e d  to  b e  

e x p e r i e n c i n g  th e  lo v e  o f  G o d .  A  lo v in g ,  a c c e p t in g  c h u rc h  

f a m i ly  is  a  r e a l  a n d  r a r e  l i f e l in e  o f  s p i r i tu a l  s t a b i l i ty .  T o  

m a n y  t e e n s  th e  c o n s p ic u o u s  a b s e n c e  o f  th e  c h u r c h 's  

s p e c ia l  c a r e  f o r  a n d  in c lu s io n  o f  y o u n g  p e o p le  is  a  w i tn e s s  

to  th e  a p p a r e n t  n o n c a r in g  o f  th e  c h u rc h .

T h e  in te n s i t y  o f  e x p e r i e n c e  in  a  t e e n a g e r 's  l i f e  c a n

c r e a te  a  g r e a t  n e e d  (o r  s p e c ia l  a t t e n t io n  f ro m  a  lo v in g  
c h u r c h  fa m i ly .  M o re  th a n  th e  n u m b e r ,  th e  t r a u m a t ic  

n a tu r e  o f  l i l e - s h a p in g  e v e n ts  d u r in g  a d o le s c e n c e  is p o t e n ­
t ia l ly  d e v a s ta t in g .  P e e r  p r e s s u r e ,  it g o e s  a lm o s t  w i th o u t  

s a y in g ,  c a n  in f lu e n c e  a  y o u n g  p e r s o n  to w a r d  d r u g  u se , 

s e x u a l  p r o m is c u i ty ,  i l l - a d v is e d  d e c i s io n s ,  a n d  a  p a r ty  

s p i r i t  th a t  th r o w s  r e s p o n s ib le  b e h a v io r  to  th e  w in d .

Manipulation of the Media
A  m a jo r  lo r c c  o l i n f lu e n c e  th a t  h e ig h te n s  p r e s s u r e  o n  

t e e n a g e r s  is  m e d ia .  T h e  in te n s e  e f f e c t  o f  m e d ia  o n  y o u n g  
p e o p le  is  a s to u n d in g .

A  v a s t  a m o u n t  o f  a d v e r t is in g  is  a im e d  a t  y o u n g  p e o p le .  

W h y ?  B e c a u s e  th e y  h a v e  m o n e y  th e m s e lv e s  a n d  b e c a u s e  

t e e n a g e r s  in f lu e n c e  ih c i r  p a r e n t s  s p e n d in g  p r io r i t ie s .  

T h u s ,  r e p e a te d ,  w e l l - t a r g e te d ,  n a t io n a l  a d v e r t i s i n g  b o m ­
b a rd s  y o u th  w ith  th e  m e s s a g e  to  b u y ,  a t t a in ,  c o n f o rm :  to  
b e  w ith  it. A t a  l im e  w h e n  v a lu e s  a r c  f o r m in g  in  y o u n g  
l iv e s ,  th e  c h u rc h  m u s t  b e  a v a i l a b le  to  te e n s .

E v e ry  y o u n g  p e r s o n  n e e d s  a  g r e a t  d e a l  o f  s p i r i tu a l

e n c o u r a g e m e n t  d u r in g  th is  h ig h - p r e s s u r e  p e r io d .  A  v o lu n ­
te e r  y o u th  le a d e r  o r  a  p a id  s t a f f  p e r s o n  in  y o u th  m in is t r y  

h a s  th e  u n iq u e  o p p o r tu n i ty  to  b u i ld  r e la t i o n s h ip s  w ith  

te e n a g e r s  in th e  c h u rc h .  T h e se  r e la t io n s h ip s  c a n  r e s u l t  in 

th e  m o d e l in g  o f  l iv in g  lo v e a n d  t ru th  t c a c h i n g s o f  s p i r i tu a l  
t r u th ,  a n d  c o u n s e l in g  d u r in g  c r i s i s  s i tu a t io n s .  T o  p u t  it 

b lu n t ly ,  m o s t  te e n s  n e e d  a n d  r e s p o n d  to  n o n p a rc n ta l  
s h a r in g  o f  a d u l t  w is d o m  a n d  g u id a n c e .

A  w e l l - f u n d e d  p r o g r a m  o f  a c t i v i t i e s  f o r  y o u th  s h o u ld  
b a c k  u p  th e  f i r s t  p r io r i ty  o f  l e a d e r s h ip  in y o u th  m in is t ry .  

Y o u n g  p e o p le  h a v e  th e  n e e d  to  b e lo n g ,  a n d  so  a  y o u th  
g r o u p  s e t t in g  c a n  b e  th e  k in d  o f  f e l lo w s h ip  c o m m u n i ty  

th a t  g e n e r a te s  s p i r i tu a l ly  p o s i t iv e  p e e r  p r e s s u r e .  G o d 's  

t ru th  t a u g h t  b u i ld s  c h a r a c te r ;  G o d 's  t r u th  s h a re d  in  f e l lo w ­
s h ip  b u i ld s  f a m i ly .  Y o u th ,  h o w e v e r  s m a ll  a  p a r t  o f  o u r  

s o c ie ty  o r  s h o r t  a  p e r io d  o f  l if e  s p a n ,  f a c e  m a n y  in te n s e  

p r e s s u r e s .  T h ey  h a v e  s t r a te g ic  n e e d s .  T h e  c h u r c h 's  r e ­

s p o n s e  o f  lo v e  is  to  s p e c ia l ly  m in i s te r  to  i ts  y o u th  a n d  th e ir  
n e e d s .

The Young Contribute, Too!
Y o u n g  p e o p le  b r in g  a  r e tu rn  to  th e  c h u r c h .  T h e y  o f f e r  

w o n d e r fu l  a n d  u n iq u e  c o n t r ib u t io n s  to  a  c o n g r e g a t io n .  A  

l im i te d  l is t  of th e s e  c o n t r ib u t io n s  s e r v e s  w e l l  to  c o n v in c e  

a n y  c o n g r e g a t io n  o f  th e  im p o r ta n c e  o f  y o u th  w o rk .

Y o u n g  p e o p le  h a v e  s p e c ia l  ta l e n ts  th a t  c a n  s e r v e  th e  
c h u r c h .  T h ey  a r c  q u i te  w i l l in g  to  h e lp  in  th e  n u r s e r y ,  to  

te a c h  S u n d a y  s c h o o l  a n d  s u m m e r  e v e n t s ,  to  s e r v e  a s  c a m p  

c o u n s e lo r s  a n d  r e c r e a t io n  le a d e r s ,  o r  ta k e  o n  o th e r  p r o j ­
e c t s  w ith  c h i ld r e n  a n d  th e  e ld e r ly .

P e r h a p s  it is  th e  le s s  t a n g ib le  b u t  m o re  u n iq u e  q u a l i t ie s  

o f  y o u th  th a t  c a n  b e n e f i t  a  c o n g r e g a t io n  s o  g r e a t ly .  

Id e a l is m  c h a l l e n g e s  th e  e s t a b l i s h e d  m e m b e r s  o f  th e  

c h u r c h .  Y o u th fu l  e n th u s ia s m  a n d  e n e r g y  c a n  s p a rk  n e w

S e e  YOUTH on p a g e  24

Ray Wiggins 
Int'lYouth Education 

Consultant
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Inner-View
Y.O.U'er of the Month 

Gil Long

A g e : 17 

G r a d e :  1 1 th
H o m e to w n :  S t .  P e t e r s b u r g ,  F l o r i d a  

F a m i l y :  M o m , M a b l c  A m b a g i s  
D a d ,  J o h n  A m b a g i s  

B r o ,  S t e v e  A m b a g i s  

S i s ,  T a m m y  A m b a g i s  

H o b b i e s :  W a t e r  s p o r t s  

F a v o r i t e  C l a s s  in  S c h o o l :  T V  &  P r o d u c t io n  

F a v o r i t e  M u s i c :  U 2 ,  I N X S  

B e s t  M o v i e  S e e n  T h i s  Y e a r :  R a in m a n  

B ig g e s t  C h a l l e n g e  o f  T e e n a g e r s :  P e e r  p r e s s u r e  

F u t u r e  P l a n s :  B e  a  c o - r e p  o f  th e  S o u t h e a s t  R e g io n .  T h e n  
b e  a  T V  d i r c c t o r / p r o d u c c r .  I w a n t  to  p r o m o te  

w o r l d  p e a c e  t h r o u g h  T V .

B e s t  T h i n g  A b o u t  Y . O . U . :  N o  p e e r  p r e s s u r e .  Y o u  c a n  

b e  w h o  y o u  a r e  a n d  s o m e o n e  w i l l  l o v e  y o u  fo r  

i t.  Y o u  d o n 't  h a v e  to  w e a r  a  p r o t e c t i v e  c o a t -  

n o  s h i e ld s .
M e s s a g e  t o  t h e  W o r l d :  W O R L D  P E A C E !

W a y s  I  A m  G r o w i n g :  I 'm  g a in i n g  u n d e r s t a n d i n g  o f  a ll  

p h i l o s o p h i e s  a n d  t a k i n g  w h a t 's  g o o d  f o r  m e !  

B ig  M e s s a g e :  W a t c h  o u t  b e c a u s e  t h e  n e w  g e n e r a t i o n  is 

h i p  o n  W O R L D  P E A C E !

D o  y o u  k n o w  a  Y .O .U .  t e e n a g e r  w e  c o u ld  f e a tu r e  in  

t h i s  c o lu m n ?  S e n d  u s  t h i s  p e r s o n ’s  n a m e ,  a d d r e s s ,  
a n d  p h o n e  n u m b e r ,  a n d  t e l l  u s  h o w  h e  o r  s h e  d e m ­

o n s t r a t e s  t h e  U n i ty  t r u th  p r i n c i p l e s .

Y.O.U. Sponsors.. .
a r c  l ig h t s  o f l h c  w o r l d . . .y o u r  d e d ic a t e d  c o m ­

m i t m e n t  to  b e in g  a  l i s t e n i n g  f r i e n d  to  o u r  y o u n g  

p e o p le  w h i l e  h e lp i n g  th e m  d i s c o v e r  t h e i r  o w n  

D iv i n i t y ,  e x p l o r e  t h e i r  r e l a t i o n s h ip  in  th e  u n i ­

v e r s e ,  a n d  d e v e l o p  th e i r  o w n  T r u th  a n d  v a lu e s ,  is 

s u c h  a  v a lu a b l e  m in i s t r y .

T h a n k  y o u  f o r  a l l  t h a t  y o u  a r e  a n d  a l l  t h a t  y o u

d o .

The Importance of Prayer Panel
by The Reverend Gregory Barrette 

Associate Minister 
Unity Palo Alto Community Church

Y .O .U . p ra y e r  p a n e l e x is ts  
d i f f e re n tly  n o w  th a n  it d id  ten  

o r  tw e n ty  y e a rs  ag o . B a ck  
th e n , m a n y  Y .O .U . g ro u p s  had  

a  s e p a ra te ,  o p tio n a l  g ro u p  

w h ic h  m e t b e fo re  o r  a f te r  th e  

w e e k ly  c la s s ,  o r  o n  a  w e ek  

n ig h t ,  c a l le d  th e  p ra y e r  p a n e l. 

Y .O .U .'e r s  w h o  w a n te d  to  a t ­

te n d  w o u ld  c o m e  an d  p ra y  

to g e th e r .  A d u lts  w e re  n o t  in ­
v o lv e d  in  th is  a c tiv ity . I t  w a s  

Y .O .U . - l e d  a n d  d ire c te d .

In  a  q u ie t  p la c e  in th e  

c h u rc h ,  th e  v ic e -p re s id e n t o r  

c h a p la in  o f  th e  g ro u p  w o u ld  
b e g in  th e  t im e w i lh  an  o p e n in g  

p r a y e r  b a s e d  o n  th e  in te m a -

____ t io n a l  o r  re g io n a l  Y .O .U .

p r a y e r  p a n e l  m a te r ia l ,  o r  o th e r  U n ity  l i te ra tu re ,  su c h  as 

D a i ly  W o rd .  T h is  o p e n in g  p r a y e r  w o u ld  u su a lly  la s t  th re e  

to  f iv e  m in u te s .  T h e n ,  th e  Y .O .U .'e r s  w o u ld  ta k e  tu rn s  

o f f e r in g  p r a y e r s ,  a s  th e  s p i r i t  m o v e d  th e m . In  b e g in n in g  

p r a y e r  p a n e l  g r o u p s ,  th e y  w o u ld  o f te n  g o  a ro u n d  th e  

c i r c le ,  e a c h  o n e  s q u e e z in g  th e  h a n d  o f  th e  n e x t,  w h o s e  tu rn  

i t  w a s  to  p r a y  o r  to  " p a s s ,"  b y  s q u e e z in g  in  tu rn  th e  h a n d
o f t h e n c x tY .O .U . 'e r .  ln m o r c a d v a n c e d g r o u p s , t h e p r a y e r

p a n e l  w a s  le s s  s t r u c tu r e d  a n d  Y .O .U .’e r s  w o u ld  p ra y  

w h e n e v e r  th e y  fe lt  m o v e d .
O f t e n ,  th e r e  w a s  a  p r a y e r  b o x  in  th e  c e n te r  o f  th e  c ir c le  

in to  w h ic h  th e  Y .O .U . 'e r s  w o u ld  p la c e  p r a y e r  re q u e s ts .  

T h e s e  r e q u e s t s  w e re  r a re ly  m e n t io n e d  b y  n a m e  a n d  to p ic  

b u t ,  in  th e  S i l e n t  U n i ty  t r a d i t io n ,  m e n t io n  w o u ld  b e  m a d e  

b y  th e  l e a d e r  o f  th e  n e e d s  c o n ta in e d  w ith in  th e  p r a y e r  b o x . 

A f te r  15 o r  2 0  m in u te s ,  th e  le a d e r  w o u ld  u s u a l ly  c o m e  

b a c k  to  th e  in i t ia l  to p ic  a n d  c lo s e  th e  p ra y e r .  In  s o m e  

g r o u p s ,  th e  Y .O .U . 'e r s  to o k  tu rn s  in  le a d in g  th e  p ra y e r  

p a n e l .
I l e a r n e d  h o w  to  p r a y  in Y .O .U . p r a y e r  p a n e l  w h e re , 

d u r in g  th e s e  m e e t in g s ,  I c o n s i s te n t ly  f e l t  th e  p r e s e n c e  o f  

G o d  fo r  th e  f i r s t  t im e  in  m y  l ife .  In  Y .O .U . w a s  w h e re  I 

r e a l ly  " f o u n d  m y  fa i th ."
O n e  p r a y e r  p a n e l  te s t im o n ia l  I h a v e  h e a rd  o f te n  is  fro m  

H y p a t ia  H a s b r o u c k ,  U n i ty  m in is te r ,  w h o  h a s  o f te n  sa id  

t h a t  s h e  l e a r n e d  h o w  to  m e d i ta te  f ro m  th e  Y .O .U .'e r s  sh e  

f i r s t  t a u g h t  u p o n  c o m in g  in to  U n ity .  I c a n  u n d e rs ta n d  th a t,  

w e  t a u g h t  e a c h  o th e r ,  a s  w e l l.
I h o p e  th e  Y .O .U .  p r a y e r  p a n e l ,  a s  it  e x is te d  th e n , c a n  

b e  r e e s ta b l i s h e d  so  th a t  th e  n e w  g e n e ra t io n  o f  Y .O .U .'e r s  

c a n  le a r n  h o w  to  m a k e  c o n ta c t  w i th  th e  C h r is t  w ith in .
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Entertainers Against Hunger

In 1985, Mark Renz, a Nashville- 
based music industry publicist, 
founded Entertainers Against 
Hunger. EAH's innovative ap­
proach to fund raising encourages 
songwriters and recording artists 
to donate profits from one of their 
songs for hunger relief. EAH dis- . 
tributes the income to porjects 
such as Live Aid, CARE, or Oxfam.

Rosanne Cash and John Hiatt 
(one of Amy Grant and Gary 
Chapman's favorite writers and 
performers) have donated songs 
tothe EAH catalog of songs. Artists 
who record the donated songs 
may donate their share of the roy- 
altiestothe hungerfund in addition 
to the writer’s share.

How about writing to your favor­
ite singer or songwriter and en­
couraging them to donate a song to 
Entertainers Against Hunger. You 
can write to pop stars through their 
fan clubs or in care of their record 
companies. If you've never paid 
much attention to the writers of 
songs, take a closer look at the 
publishing information on the 
packaging.

EAH is looking for a few good 
(and generous) writers. The ad­
dress for Entertainers Against 
Hunger is: P.O. Box 150934, 
Nashville, TN 37215-0934.

'What? They Worry?"

P a r e n ts  o b s e r v e  c a r e ­
f r e e  j u n io r  h ig h e r s  a n d  

r e m i n i s c e  a b o u t  th e  

" g o o d  o f  d a y s "  o f  ju n io r  

h ig h .  B u t  to d a y 's  y o u n g  

p e o p le  a r c  u n d e r  a  g r e a t  

d e a l  o f  s t r e s s .  T h e y  

w o r r y  a b o u t  s c h o o l ,  

f r i e n d s ,  l o o k s ,  f a m ily ,  

th e  f u tu r e .

H e r e  a r e  s o m e  id e a s  

to  h e lp  y o u r  j u n i o r  h ig h e r  

d e a l  w ith  w o r r ie s :  

•Create opportuni­
ties f o r  y o u r  j u n i o r  

h ig h e r  to  e x p r e s s  h is  o r  

h e r  c o n c e r n s  a n d  ta lk  

f r e e ly  a b o u t  th e m . O f te n  

j u s t  b e in g  a b le  to  g e t  

w o r r ie s  o u t  in th e  o p e n  

h e lp s  k id s  u n d e r s ta n d  

a n d  c o p e  w i th  th e m .

•Never treat kids' 
concerns lightly. I f  th e y  

c o n s id e r  s o m e th in g  w o r r i s o m e ,  th e y  n e e d  to  k n o w  y o u  d o  to o .

•Don't give a pat answer. It d e n ie s  k id s  a n  o p p o r tu n i ty  to  

p r a c t ic e  n e w  d e c i s io n - m a k in g  s k i l ls .  D a v id  E lk in d ,  in  h is  

b o o k  A ll G ro w n  U p &  N o  P la c e  to  G o . r e f e r s  to  j u n i o r  h ig h e r s ' 

n e w  c o n c e p tu a l  p o w e r s  a s  " th in k in g  in  a  n e w  k e y ."  T h e y  n o w  

h a v e  th e  a b i l i ty  to  c o n s id e r  m u l t ip le  o p t io n s ,  th o u g h  o f te n  

th e y  c a n 't  ta k e  a  lo t  o f  in f o r m a t io n  a n d  u s e  i t  to  m a k e  g o o d  

d e c i s io n s .  S o , h e lp  y o u r  j u n io r  h ig h e r  c o n s id e r  o p t io n s  a n d  

th e i r  c o n s e q u e n c e s  (b o th  lo n g - te rm  a n d  s h o r t - te r m ) .

• Keep up with the world of today's teenagers. C o n te m ­

p o ra ry  y o u th  c u l tu r e  is  f a s t -p a c e d  a n d  e v e r - c h a n g in g ,  a n d  

a d u l t s  o f te n  m is u n d e r s ta n d  a n d  m is in t e r p r e t  it. B e  a w a r e  o f  
w h a t  a f f e c ts  t o d a y 's  k id s  (m o v ie s ,  m a g a z in e s ,  is s u e s ) .

•Be sure your junior higher knows you're "there." H e  
o r  s h e  n e e d s  to  k n o w  w i th o u t  a  d o u b t  th a t  y o u 'r e  a lw a y s  re a d y  

to  b e  a n  a d v o c a te ;  th a t  h e  o r  s h e  c a n  c o u n t  o n  y o u .
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Help Your Uniteen Feel Teens, Are You Bored?
Competent You Know You're Bored When...

J u n io r  h ig h e r s  h u n g e r  to  f e e l  c o m p e t e n t .  B u t  m u c h  th a t  

h a p p e n s  in  s c h o o b - c l a s s c s ,  a th l e t i c s ,  e l c c t i o n s - i s  b a s e d  

o n  c o m p e t i t i o n ,  a  s y s te m  t h a t  p r o v i d e s  f o r  a  f e w  w in n e r s  

a n d  lo ts  o f  lo s e r s .  B y  j u n i o r  h i g h ,  m o s t  k id s ' m e m o r i e s  a r c  

s tu f f e d  fu l l  o f  f a i l u r e s .  M o r e  f o o t r a c e s  l o s t  th a n  w o n .  

O th e r  k id s  w i th  s h i n i e r  b i k e s ,  b e t t e r  m a th  s c o r e s ,  m o r e  

h o m e  ru n s .  N o  w o n d e r  j u n i o r  h i g h e r s  t h in g  t h e y 'r e  i n c o m ­

p e te n t .

In  j u n i o r  h ig h ,  t h e  w o r l d  e x p a n d s .  I t  i n c l u d e s  n e w  

h o r iz o n s ;  n e w  a n d  i n t i m id a t in g  c o n te s t s  l o o m  a h e a d .  K id s  

d o n 't  f e e l  c o m p e t e n t  to  h a n d le  t h e m ,  a n d  th e y  w a n t  to . 

H e re 's  h o w  y o u  c a n  h e lp ;
1. N o t ic e  o u t  lo u d  w h e n  y o u r  j u n i o r  h i g h e r  d o c s  a  t a s k  

w e l l .  P r a i s e  c o u n ts  m o r e  w h e n  s o m e b o d y  s a y s  it.

2 .  S ta r t  c o n v e r s a t i o n s  w i t h ,  " D o  y o u  k n o w  w h a t  I l ik e  

a b o u t  y o u ? "  F o l lo w  w i th  s o m e th i n g  y o u r  k id  d o e s  t h a t  y o u  

u s u a l ly  t a k e  fo r  g r a n t e d .

3 . T a lk  to  y o u r  j u n i o r  h i g h e r  a b o u t  t h in g s  t h a t  c h a l ­

l e n g e  y o u  in  y o u r  j o b  o r  s o c i a l  l i f e .  I t  h e lp s  k id s  to  k n o w  

th a t  a d u l t s  d o n ’t  f e e l  p e r f e c t l y  c o m p e t e n t  c i t h e r .

Y.O.U.
Sponsors 
Say...

I f e e l  l ik e  I r e c e i v e  b a c k  s o  m u c h  m o r e  th a n  I g iv e .  I t 

h a s  r e a l ly  b e e n  a  g r o w t h  a n d  l e a r n in g  e x p e r i e n c e  f o r  

m y s e l f .  I h a v e  h a d  a  w i d e  r a n g e  o f  p o s i t i v e  a n d  n e g a t i v e  

e x p e r i e n c e s  b u t  e a c h  o n e  h a s  r e s u l t e d  in  a  p o s i t i v e  im p a c t  

o n  m y  l i f e .  I a m  b l e s s e d  to  h a v e  a  w o n d e r f u l  c o - s p o n s o r  

w h o  h a s  b e c o m e  o n e  o f  m y  b e s t  f r i e n d s .  W e  e a c h  h a v e  o u r  

o w n  u n iq u e n e s s  t h a t  w e  g i v e  to  Y  .O .U .  a n d  w e  h a v e  fo u n d  
it  to  b e  a  h a r m o n i o u s  b l e n d .  L e s s o n  p r e p a r a t i o n  h a s  h e lp e d  

m e  to  e s t a b l i s h  a n d  b e t t e r  u n d e r s t a n d  m y  o w n  f e e l in g s  o n  

t r u th  p r i n c i p l e s .

I f e e l  g l a d  to  b e  w h e r e  I a m  in  r e l a t i o n s h ip  to  m y  i n ­

v o l v e m e n t  w i th  Y .O .U .  I a m  j u s t  n o w  l e a r n in g  w h y  w e  a r e  

r e f e r r e d  to  a s  s p o n s o r s  a n d  n o t  t e a c h e r s ,  b e c a u s e  I a m  

l e a r n in g  a t  l e a s t  a s  m u c h  a s  th e  y o u n g  p e o p le  in  o u r  g r o u p  

a s  I a m  s h a r i n g .  E a c h  y o u t h  i s  s o  b e a u t i f u l  in  h i s / h e r  o w n  

u n i q u e  w a y . O n e  o f  th e m  p u t  i t  b e s t  l a s t  w e e k  w h e n  h e  s a id  

o u r  t im e  t o g e t h e r  i s  t h e  s h o r t e s t  h o u r  o f  th e  d a y .

•  y o u  c le a n  y o u r  ro o m  b e c a u s e  y o u  d o n ’t  h a v e  a n y th in g  

b e t t e r  to  d o .
•  th e  " b e a u t i fu l  m u s ic "  ra d io  s ta tio n  s ta r ts  so u n d in g  

k in d a  c o o l.
•  y o u  k n o w  h o w  lo n g  y o u  c a n  s ta re  a t  th e  c lo c k  w ith o u t 

b l in k in g .
•  y o u  f in d  th e  T V  te s t  p a tte rn  in te re s tin g .

•  y o u  s t a r t  to  m e m o r iz e  th e  n u tr it io n a l  in fo rm a tio n  on

th e  c e r e a l  b o x .
•  y o u  u s e  a  m a g n if y in g  g la s s  to  se e  h o w  lo n g  it tak e s  

s u n l ig h t  to  m e l t  a  h o le  in y o u r  te n n is  sh o e .
•  y o u  s t a r t  c o u n t in g  th e  n u m b e r  o f  t im e s  M ic h ae l 

J a c k s o n  m o a n s ,  g ro a n s ,  o r  g ru n ts  o n  o n e  o f  h is  re c o rd s .

•  w a i t i n g  in  lo n g  l in e s  s e e m s  to  b e  a  g o o d  w a y  to  sp e n d  

t im e .
•  y o u  g o  to  th e  k i tc h e n  a n d  p u t  a ll  th e  c a n n e d  fo o d s  in 

a lp h a b e t i c a l  o rd e r .
•  y o u  a s k  l i t t le  k id s  i f  th e y  w il l  le t  y o u  p la y  w ith  th em .

Things To Do When You're Bored
•  Call everyone in your phone book and wish them a 
good day.
•  Sec how many teaspoons of water it takes to fill your 
bathtub.
•  Walk to school barefoot so you'll have something to tell 
your children and grandchildren.
•  Discover how many marshamallows you can fit in your 
mouth.
•  Count the number of words in a dictionary.
•  See how long you can stand on your head before you 
become unconsious.
•  Lie on your back, stare at the ceiling, and imagine what 
your house would look like if it had been built upside 
down.
•  Watch the video "Back to the Future" in reverse, 
making it "Forward to the Past."
•  Hypnotize a pet.
•  S tockpile letters of apology to people that you can send 
to friends the next time you do or say something stupid.
•  Pack all your brother's or sister's belongings and mail 
them to another state.
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l i f e  in  d r y in g  b o n e s .  Q u e s t io n in g  m in d s  k e e p  a  m in i s te r  o n  
h i s / h e r  to e s .  I n n o c e n c e  a n d  n a iv e te  h e lp  b a la n c e  a  s o u r  
r e a l i s m  o f  t r a d i t io n a l i s m .

A  n e c e s s a r y  i n g r e d i e n t  t h a t  y o u th  r e tu r n  to  c o n g r e g a ­

t io n a l  l i f e  is  f r e s h n e s s .  I t is  so  im p o r t a n t  f o r  u s  to  s e e  y o u n g  

l iv e s  b e in g  r e n e w e d ;  s t r u g g l in g  w i th  g r o w in g  p a in s ,  a n d  

l e a r n in g  to  a p p ly  t r u th  p r in c ip le s .  Y o u th  in  a  c h u rc h  

p r o v i d e  j u s t  t h a t  o p p o r tu n i ty .

B lo s s o m in g  s p i r i tu a l  l iv e s  g iv e  th e  w h o le  c o n g r e g a t io n  

a  g r a n d  p u r p o s e .  J u s t  a s  p a r e n t s  g a in  f u l f i l lm e n t  f ro m  
s e e in g  th e i r  c h i ld r e n  g r o w  s t r o n g  f ro m  b i r th  to  m a tu r i ty ,  

s o  d o e s  th e  c h u r c h .

Outreach and Expansion
M o s t  c h u r c h e s  h a v e  a s  o n e  o f  t h e i r  g o a ls  th e  n u m e r ic a l  

g r o w th  o f  i ts  a c t i v e  m e m b e r s h ip .  A  k e y  f a c to r  in  a t t r a c t in g  

n e w  m e m b e r s  is  a  v i ta l ,  w e l l - p r o g r a m e d  y o u th  e m p h a s is .  

F a m i l i e s  w h o  a r e  n e w  to  a  c o m m u n i ty  a n d  w h o  h a v e  

t e e n a g e  s o n s  a n d  d a u g h te r s  o f te n  w il l  s e e k  o u t  a  c h u rc h  

w h e r e  th e  n e e d s  o f  t h e i r  c h i ld r e n  a r e  e f f e c t iv e ly  a d ­

d r e s s e d .
Y o u n g  p e o p le  in  a  l iv e - w i r e  y o u th  g r o u p  w il l  in v i te  

t h e i r  f r i e n d s  to  s p e c ia l  e v e n t s .  T h is  c a n  r e s u l t  in  t e e n a g e r s  

b e c o m in g  in v o lv e d  in  th e  l i f e  o f  th e  c o n g r e g a t io n .  S o o n  

c u r io u s  p a r e n t s  a r e  c o m in g  to  c h u r c h  to  s e e  w h a t  th e i r  k id s  

h a v e  d i s c o v e r e d .  T h e  y o u th  p r o g r a m  o f  a  c h u r c h  is  a  

n a tu r a l  a v e n u e  f o r  o u t r e a c h  a n d  e x p a n s io n .

‘ UJ »ho serve with teens
th e s e  r e a s o n a b ly  o rd e re d  p o in is ' v n n it. r, 

n e e d ;  y o u .h  b r .n g  a  r c ,a , „  X  c  a  c  6 , 7  " T T " *  
r e a s o n s  d o  n o t  a lw a y s  c o n v i n c e c h , l w c l l o r d c r c d  
g o v e r n in g  b o a r d s  to  r e o rd e r  th e ir  p r io r it  m c m b c rs  o r

that involves money, or to tackle a L w n S’t0takcar,sk
.h e y  h a v e  „ o ,  h a d  a p * u i ™  e , I^ ^ ro J0 C l' V , lh '

Along with the above information I w n „ i , t o
a  c h u r c h  p o s i t iv e ly  e x p e r ie n c e  its  v n  u g g e s t th a t

a n d  c r e a t iv e  w a y s  M a t e PC° P ' C in m o rc  
In v o lv e  th e m  in  lh c  c h u rc h ,

th e  o f f e r in g ,  to  u s h e r ,  to  g r e c L e o n  \  Cm tO C o lle c t 

re a d  s c r ip tu r e  o r  o f f e r  a  m e d i ta t io n  ^
a n n o u n c e m e n ts ,  to  h o s t  a  l e m o n a d e  r ?
s e r v ic e ,  e v e n  to  d i r e c t  tr a f f ic  in th e  p a r  "  J  °  

T h e  m o re  w a v s  th a t p  K in8  lo t.

g i f ts  o f  s e rv ic e  in th e  c h u r c h P C0P Ie c a n  d e m o n s tr a te

qualities o f enthusiasm, encrev frct ° Wn Spccial
to  h e lp  p e o p le ,  th e  m o re  r e c e p t iv e  t h ^ T 8’ a n d  c a g c r n e s s  
w d .  b e  to  a  r e n e w e d

B e g in  to  b u i ld  in to  th e  s t r u r i n ^ i r

and priority for youth. Some in it ia l  st f y ° U rC h U rC h a p ,a c e
s ta r t in g  u p  a  n e w  te e n  c la s s  o r  g ro u  ^  y ° U C° ul(i a re : 
h n c  i te m  in th e  b u d g e t ,  f i x i n g L  P ’ " 1SCrtinS a  " y o u th -  

y o u th  g r o u p ,  s c h e d u l in g  a  y o u th  seSPCC' al r° ° m  fo r  th c  
y e a r ,  p la n n in g  a  s u m m e r  y o u th  w o  1 ? “  S u n d a y  a  
t a le n t  s h o w  fo r  th e  w h o le  c h u rc h  a m p ’ s p o n s o r in g  a  

r e g io n a l  r e t r e a t  a n d  h e a r in g  th e ir  ’ n d in g  lCCns t0  a  
w a rd s .  b  r c P ° r t m  c h u rc h  a f tc r -

Teen members should be viewed as useful con­
tributors as well as people to be educated and served.

Teaching the Congregation
T e a c h in g  th e  c h u r c h  c o n g r e g a t io n  th c  im p o r t a n c e  o f  

y o u th  w o r k  m a y  b e  a c o m p l i s h c d  b y  th e  p r e s e n ta t io n  o f
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All This For A Penny

C h a r le s  F i l lm o r e  o n c e  p o in te d  to  th e  

n u m e r o u s  b u i ld i n g s  a t  U n i ty  V i l la g e  a n d  
s a id  to  a  f r i e n d ,  " A ll  th is  f o r  a  p e n n y ."  

A c c o r d i n g  to  H e le n  M o o r e  H o p p e r  

( U n i t y  m a g a z i n e ,  A p r i l  1 9 8 9 ) ,  h e  s p o k e  

t h e s e  w o r d s  to  h e r  A u n t  E m m a ,  r e m i n i s c ­

in g  a b o u t  th e  b e g in n in g  o f  U n i ty .  A f te r  

t h e  s e l e c t i o n  o f  th e  n a m e  " U n ity "  a n d  th e  

d e c i s i o n  to  c r e a t e  a n  o r g a n iz a t i o n ,  o b v i ­

o u s l y  t h e  n e e d  f o r  m o n e y  w a s  th e r e .  O n e  

m a n  t o o k  a  p e n n y  f ro m  h is  p o c k e t  a n d  

s a i d  " I  w i l l  g i v e  t h e  f i r s t  p e n n y ."  T h is  

g i v in g  w a s  th e  b e g in n in g .

P r o b a b l y  e v e r y o n e  in  y o u r  c h u r c h  

k n o w s  to  s o m e  d e g r e e  a b o u t  th e  l a w  o f  

g iv in g .  S o m e  o f  u s  a r e  s t i l l  s tu c k  w i th  th a t  

o r i g io n a l  p e n n y  c o n c e p t ,  o r  in  th e  d o l la r  

m e n t a l i t y .  T h e r e  a r c  o th e r s  w h o  g iv e  

m o s t  g e n e r o u s l y ,  a n d  p r o b a b ly  m a n y  t i-  

t h e r s .

W h e n  i t  c o m e s  to  g iv in g ,  m o s t  o f  u s  

g i v e  in  th e  s a m e  w a y  t h a t  o u r  p a r e n t s  

g a v e .  F e w  o f  u s  th e n  h a v e  t i t h in g  p a r e n t s  

t o  g u i d e  u s  in  th is  w a y .  B e c a u s e a  p e r s o n 's  

p a t t e r n  o f  g iv in g  i s  s o  c o n f id e n t i a l ,  h o w  

d o  y o u  r e a l ly  g e t  a  n e w  r o l e  m o d e l?  M o r e  

t h a n  t e a c h i n g  t i t h in g ,  h o w  d o  y o u  s h o w  

t i t h i n g  a n d  r o l e  m o d e l  t i t h in g ?

In  r e f l e c t i n g  o n  t h e s e  q u e s t io n s  in  o u r  

c h u r c h ,  w e  d e c i d e d  a s  a  b o a r d  o f  t r u s te e s  

t h a t  i t  w a s  o u r  r e s p o n s ib i l i t y  to  r o le  

m o d e l  th e  a c t i v i t y  o f  t i t h in g .  A t  th a t  

p o i n t ,  o u r  c h u r c h  b e g a n  to  t i t h e  1 0 %  o f  a ll  

u n r e s t r i c t e d  fu n d s .

PENNIES FROM HEAVEN

How excited we all are about the future of our ASSOCIATION OF 
UNITY CHURCHES. With the incredibly generous gift often acres o f land 
adjacent to Unity Village, GIVEN TO US BY UNITY SCHOOL, we shall 
build our own headquarters--the home of the Association of Unity 
Churches. That gift was our first "penny." Many of us at Conference 
were able to add our own "penny" to the seed-money to get the process 
rolling for our new home. The future is bright; giving is still alive in Unity. 
Even today we can echo Charles Fillmore's words: "AH this for a penny!"

W e  in v ite d  s e v e ra l  p e o p le  in  o u r  

c o n g r e g a t io n  to  b e  a  p a r t  o f  th e  t i th e  

c o m m i t te e ,  a n d  w e  e v e n  a n n o u n c e d  th e  

c a l l  f o r  a n y o n e  in te r e s te d  in  b e in g  a  p a r t  

o f  a  t i th in g  c o m m it te e .
F i r s t  w e  m u s t  g iv e  to  th e  A s s o c ia t io n  

o f  U n i ty  C h u r c h e s .  O u r  U n i ty  f u tu r e  a s  a  

U n i ty  m o v e m e n t  d e p e n d s  o n  a  s t r o n g  

A s s o c i a t i o n .  T o  h a v e  m i n i s t e r s ,  

c h u r c h e s ,  S u n d a y  s c h o o ls ,  a n d  m a te r ia l ,  

a n d  to  h a v e  a l l  th e  s u p p o r t  s y s te m s  n e c ­
e s s a r y  r e q u i r e s  t h a t  th e  A s s o c ia t io n  m u s t  

b e  s t r o n g .  O u r  g u a r a n te e  th a t  o u r  g r a n d ­

c h i ld r e n  w il l  h a v e  s t ro n g  b e a u t i fu l  U n i ty  

c h u r c h e s  d e p e n d s  o n  o u r  A s s o c ia t io n .

S e c o n d ly ,  w e  w a n t  to  h a v e  a  f in a n c ia l  

c o n n e c t io n  to  S i l e n t  U n i ty .  (M a n y  o f  u s 

m in i s te r s  w o r k e d  in  S i l e n t  U n i ty  a n d  

s o m e  o f  u s  c a m e  th ro u g h  th e  o ld  p r o g r a m  

th a t  w a s  s u b s id iz e d  b y  S i l e n t  U n i ty .)  

S o m e  p o r t io n  o f  o u r  t i th e  r ig h t ly  h o n o r s  

th is  c o n n e c t io n .
T h ir d ,  w e  h a v e  r e g io n a l  a c t i v i t i e s  to  

s u p p o r t .  O u r  r e g io n  c r e a te s  y o u th  p r o ­

g r a m s ,  s u m m e r  c a m p ,  r e g io n a l  r e t r e a t s ,  

l ia i s o n  s e r v ic e s  a n d  is  i n v o lv e d  w ith  

o u t r e a c h  f u n d s  fo r  s ta r t in g  n e w  m in i s ­

t r ie s .  W e  w a n t  to  b e  a  p a r t  o f  th e s e  

a c t i v i t i e s  a n d  to  s e e  o u r  r e g io n  g ro w .

T h e  p r in c ip le  o f  th e  t i th e ,  a s  y o u  

k n o w ,  is  to  g iv e  to  th e  s o u r c e  o f  s p i r i tu a l  

s t r e n g th .  S in c e  o u r  m in is t r y  is  th is  s o u r c e  

in  th e  l iv e s  o f  o u r  c o n g r e g a t io n ,  w e  fe e l  

th a t  w e  h o n o r  th e  s p i r i t  o f  t i th in g  b y  a ls o  

a d d in g  to  o u r  c o m m i tm e n t  a  r e s p o n s i b i l ­

i ty  to  g iv e  b a c k  to  th e  c o m m u n i ty  in 

w h ic h  w e  s e rv e .  T h e r e f o r e ,  a  th i r d  to  a  

h a l f  o f  o u r  t i th e  g o e s  b a c k  to  o u r  c o m m u ­

n i ty  to  f e e d  th e  h u n g r y ,  ta k e  c a r e  o f  s in g le  

m o th e r s ,  h e lp  w i th  r e ta r d e d ,  te n d  to  t e r ­

m in a l ly  ill c h i ld r e n ,  c o n t r ib u t e  to  A ID S  

r e s e a r c h ,  f o o d  c lo s e t s ,  a s s i s t a n c e  fo r  th e  

h o m e le s s ,  a n d  o th e r  c a u s e s .

E a c h  y e a r  o u r  c o m m i t t e e  e n te r ta in s  

r e q u e s t s  f ro m  d i f f e r e n tc o m m u n i ty  a g e n ­
c ie s .  I t  h a s  a  f o rm  th a t  th e y  in v i te  th e  

a g e n c ie s  to  f i l l  o u t ,  th e n  th e  c o m m i t te e  

r e c o m m e n d s  to  th e  b o a r d  th e  r e c ip ie n t s  

a n d  th e  a m o u n ts .  A d d i t io n a l ly ,  th e  c o m ­

m it t e e  s ta y s  in  to u c h  w ith  th e  d i f f e r e n t  

o r g a n iz a t io n s  a b o u t  to w n ,  a n d  s o m e  o f  

o u r  c o m m i t t e e  h a v e  b e e n  in v i t e d  to  b e  o n  

th e  b o a r d s  o f  th e s e  d i f f e r e n t  a g e n c ie s .  In  
s o m e  c a s e s  th e y  a r e  s im p ly  o b s e r v e r s ,  b u t  

w e  d o  c a r r y  o u r  U n i ty  p r e s e n c e  a s  w e l l  a s  
o u r  m o n e y  in to  th e  c o m m u n i ty .

W e  b e g a n  b y  b le s s in g  th e  t i th e  c h e c k s  

a t  e a c h  o f  o u r  b o a r d  m e e t in g s .  A f te r  

m a n y  m o n th s  w e  r e a l iz e d  th a t  w e  w e r e n 't

carrying this message powerfully enough
to the congregation, so additionally we 
bless the checks in our church service. I 
read off the names and amounts-which 
sometimes comes to a rather incredible 
total-and speak briefly about the excite­
ment of giving and how the law works. I 
share how important we are as a role 
model to prove the law. I may even say 
that "you may be giving in the ways that 
your parents taught you to give and you 
now have a new way to learn how to give 
by looking at your own church." Some­
times I talk more specifically about one 
of the recipients and what a difference 
we're making in people’s lives by being a 
part of giving.

O u r  n u m b e r  o f  t i th e r s  c o n t in u e s  to  

in c r e a s e .  P e o p le  g e t  e x c i t e d  a b o u t  w h a t  

th e y  a r e  d o in g  c o l l e c t iv e ly  a n d  w a n t  to  b e  

a  p a r t  o f  th is  a c t i v i t y  in d iv id u a l ly .  T h e y  

a r c  t h r i l l e d  to  k n o w  th a t  th e y  a r e  b u i ld in g  

th e  U n i ty  m o v e m e n t  a n d  e x p a n d in g

Unity churches. They areexcitcd to know
th a t  w e  a r e  a  p a r t  o f  S i l e n t  U n i ty  th ro u g h  

th is  m in i s t r y  a n d  th e y  g e t  r e a l ly  e m o -  

See TITHE on page 4
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O c c a s io n a l ly  a  C o n f e r e n c e  b u s in e s s  
m e e t in g  is i n s p i r in g  a n d  e x c i t in g ,  a s  w e l l  
a s  i n f o r m in g  a n d  f u l f i l l in g  f i s c a l  r e s p o n ­
s ib i l i ty .

T h e  s e c o n d  b u s in e s s  m e e t in g  o n  T u e s -  
d a y ,  J u n e  1 3 , 1 9 8 9 ,  f ro m  1 1 :3 0  a .m .  to  
1 2 :3 0  p .m . ,  m u s t  r a n k  a m o n g  th e  to p  in  
th e  m o v e m e n t 's  C o n f e r e n c e s  a n d  C o n ­
v e n t io n s  s in c e  e a r ly  in  th is  c e n tu r y .  I t w a s  
in s p i r in g ,  e x c i t in g ,  i n f o r m a t iv e ,  a n d  a  
m a jo r  s t e p  in  f i s c a l  r e s p o n s ib i l i t y .

S c o t t  S h e r m a n ,  th e  A s s o c ia t io n  
B o a r d 's  n e w ly  e le c t e d  2 n d  V i c e - P r e s i ­
d e n t  a n d  E x e c u t iv e  C o m m i t te e  m e m b e r  
a n d  f o r m e r  D e v e lo p m e n t  C o m m i t te e  
c h a i r p e r s o n ,  " s e t t h e s t a g e "  f o r t h e e x c i l e -  
m e n t  t h a t  f o l lo w e d .

S c o t t  d i s c u s s e d  th e  r e c e n t  h i s to r y  o f  
r e la t i o n s h ip s  b e tw e e n  U n i ty  S c h o o l  o f  
C h r i s t ia n i ty  a n d  th e  A s s o c ia t io n  o f  U n i ty  
C h u r c h e s  w h ic h  le d  to  th e  f o r m a t io n  o f  
th e  U n i ty  M o v e m e n t  A d v is o r y  C o u n c i l .  
H e  r e f e r r e d  to  e x h a u s t iv e  r e s e a r c h  d o n e  
in  la te  1 9 8 5  a n d  e a r ly  1 9 8 6  w h ic h  c le a r ly  
in d ic a te s  th e  r a te  o f  g r o w th  o f  U n i ty  
m in i s t r i e s  in  t h e p a s t 2 3  y e a r s .  T h e  r a te  o f  
g r o w th  h a s  r i s e n  s te a d i ly  s in c e  1 9 7 6  a n d  
r a p id ly  s in c e  1 9 8 4 . In  v ie w  o f  o u r  c o n ­
t in u in g  e x p a n s io n  d e p a r tm e n t  e f f o r t s ,  w e  
a n t i c ip a te  d o u b l in g  o u r  1 9 8 4  to ta l  o f  4 4 0  
m in i s t r i e s  a n d  1 7 5  s a t e l l i t e  m in i s t r i e s  b y  
1 9 9 5 . W c a r c  w e l l  o n  o u r  w a y  to  f u l f i l l in g  
th a t  p r o je c t io n .  J u s t  to  p r o v id e  th e  s a m e  
le v e l  o f  p r o d u c ts  a n d  s e r v i c e s  a s  w e  d o  
c u r r e n t ly ,  w e  n e e d  im m e d ia t e ly  tw ic e  
th e  s p a c e  w e  p r e s e n t ly  o c c u p y .  O u r  s p a c e  
n e e d s  w il l  b e  d o u b le d  a g a in  b y  1 9 9 2 , a n d  
q u in tu p le d  b y  2 0 0 0 .  O u r  p e r s o n n e l  a n d  
e q u ip m e n t  n e e d s  w il l  m o r e  th a n  d o u b le  
in  th e  n e x t  e le v e n  y e a r s .

T h e  E x e c u t iv e  a n d  D e v e lo p m e n t  
C o m m it te e s  p r e s e n te d  a  p r o p o s a l  to  
U n i ty  S c h o o l ,  a s k in g  fo r  a g i f t  o f  te n  a c r e s  
o f  la n d  o n  w h ic h  th e  A s s o c ia t io n  c o u ld  
b u i ld  i ts  o w n  F ie ld  M in i s t r ie s ' H e a d q u a r ­
te r s ,  in  A p r i l ,  1 9 8 7 .

A f te r  S c o t t 's  o p e n in g  c o m m e n ts ,  in  h e r  
o w n  w o r d s ,  C o n n ie  F i l lm o r e ,  P r e s id e n t  o f  
U n i ty  S c h o o l  o f  C h r i s t ia n i ty ,  s h a r e d ,  
" O u r  b o a r d  m e t .  W e  h a d  q u e s t io n s  a b o u t  
th e  r e la t io n s h ip .  W e  h a d  a n  o n g o in g  
c h a l l e n g e  w i th  c o m m u n ic a t io n ,  a s  m u c h  
a  r e s u l t  o f  th e  m is s io n  a s  th e  d i f f e r e n c e s  o f  
th e  tw o  o r g a n iz a t i o n s - r o t a t i n g  l e a d e r ­
s h ip  v e r s u s  s t a t i c  l e a d e r s h ip .  In  t h a t  s e t ­
t in g  th e  A s s o c ia t io n  w o u ld  b r in g  p la n s ,  
l e a d e r s h ip  w o u ld  c h a n g e ,  a n d  it  s e e m e d  
n o th in g  w a s  c a r r i e d  th ro u g h .  T h e  t r a n s i ­
t io n  w o u ld  b e  lo s t .  W ith  a ll  th e s e  t h in g s  in  
m in d ,  I w a s r e l u c t a n t t o g i v e a g i l t  w i th o u t  
d o in g  s o m e  w o rk  f i r s t .  I p ro p o s e d  w e  s i t  
d o w n  in  a  r o o m  to g e th e r ,  s ix  r e p r e s e n ta ­
t iv e s  f ro m  e a c h  o r g a n iz a t io n .  W e  a g r e e d  
to  c h a n g e  m e m b e r s h ip  o n ly  w h e n  a b s o ­
lu te ly  n e c e s s a r y .  T h e  A s s o c ia t io n  r e p r e ­
s e n t a t i v e s  w e r e  c h a r g e d  w i th  c o m m u n i ­
c a t in g  to  y o u .

" I t  w a s  th e  a c t i v i t y  o f  S p i r i t  a t  w o r k  in 
th is ,  th e  s t a r t  o f  c o n s c io u s n e s s  th a t  h a s  
s p r e a d  o u t .  W e  a g r e e d  to  c o n t in u e  to  d o  
th is .  P r a y e r  is  v e ry  m u c h  a  p a r t  o f  th e s e  
m e e t in g s .  T h e  S c h o o l  a s k e d  to  h a v e  a  
h ia tu s  o n  th e  la n d  q u e s t io n .  W e  w a n te d  to  
w a i t  a n d  s e e ."

C o n n ie  th e n  s a id  th a t  th e  U n ity  S c h o o l  
B o a rd  r e c o n s id e r e d  th e  la n d  g i f t  a n d  
d e c id e d  to  g iv e  1 0  a c r e s  to  th e  A s s o c ia ­
t io n  f o r  b u i ld in g  th e  A s s o c ia t io n  H e a d ­
q u a r te r s .

I t  s h o u ld  b e  n o te d  th a t  o f  th e  th r e e  
U n ity  S c h o o l  a n d  th e  th r e e  A s s o c ia t io n  
r e p r e s e n ta t iv e s  o n  th e  p r o g r a m  in  th is  
b u s in e s s  m e e t in g ,  e a c h  s h a r e d  th a t  th e  
b e s t  th in g  th a t  h a s  h a p p e n e d  in  th e  p a s t  
tw o  y e a r s  is  th e  " u n i ty  in  U n i ty "  th a t  h a s  
b e e n  b u i l t ,  a n d  c o n t in u e s  to  b e  b u i ld  a s  a n  
e v e r - w id e n in g  e x p e r ie n c e .  T h e  la n d  is  a  
s y m b o l  o f  th is  o n e n e s s  e x p e r i e n c e  th a t  
w a s  s h a r e d  b y  th e  m o r e  th a n  6 0 0  m in i s ­
te r s ,  s p o u s e s ,  l ic e n s e d  t e a c h e r s ,  a n d  la y  
d e le g a te s .  S ta n d in g  o v a t io n s  b y  a l l  p r e s ­
e n t  p u n c tu a te d  th e  in c r e a s in g  f e e l in g s  o f  
o n e n e s s  s e v e ra l  t im e s  th r o u g h  th e  p r e s e n ­
ta t io n  c e r e m o n y .

O f  th e  w o r k  o f  th e  U n i ty  M o v e m e n t  
A d v is o r y  C o u n c i l ,  C o n n ie  c o n c lu d e d ,
" B y  s i t t in g  d o w n  to g e th e r  w e  a r e  a l lo w in g  
S p i r i t  to  w o rk .  W e  d e c id e d  to  t r u s t  in s te a d  
o f  f e a r ,  b e l i e v e  in s te a d  o f  d o u b t .  I t  r e a l ly  
is  S p i r i t  t h a t  h a s  b r o u g h t  th is  a b o u t .  W e  
r e c o m m i t te d  to  th e  te a c h in g s ,  c o m m u n i ­

c a t in g ,  a n d  m u tu a l  s u p p o r t ."
C h a r le s  R . F i l lm o r e ,  c h a i r m a n  o f  th e  

B o a rd  o f  U n i ty  S c h o o l  r e a d  a  l e t t e r  o f  
in te n t  f ro m  U n i ty  S c h o o l  to  th e  A s s o c ia ­
t io n  to  c o n v e y  a p p r o x im a te ly  te n  a c r e s  
( p a rc e l  h a d  b e e n  s u r v e y e d  a n d  d e e d  w a s  
in  p r e p a r a t i o n )  in  L e e 's  S u m m it ,  M is ­
s o u r i .  T h e  p r o p e r ty  b o u n d a r ie s  a r e  c o n ­
t ig u o u s  w ith  th o s e  o f  U n i ty  V il la g e .  
C h a r le s  p r e s e n te d  th e  l e t t e r  o f  in te n t  to  
A s s o c i a t i o n  P r e s i d e n t - e l e c t  S t a n  
H a m p s o n  a n d  th e  A s s o c ia t io n  E x e c u t iv e  
D ir e c to r .

S ta n  H a m p s o n  p r e s e n te d  ro s e s  to  
b o th  C o n n ie  a n d  C h a r le s  F i l lm o r e .  S ta n  
p r o c e e d e d  to  e x p r e s s  a p p r e c ia t io n  in 
b e h a l f  o f  th e  m e m b e r s  o f  th e  A s s o c ia ­
t io n ,  b o th  th e  m e m b e r s  w ith  r e p r e s e n ta ­
t iv e s  p r e s e n t  a n d  th o s e  w h o  w e r e  p r e s e n t  
in  s p i r i t .  S ta n  a n n o u n c e d  th a t  w e  c r e a te d  
a  l in e  i te m  b u i ld in g  fu n d  3 y e a r s  a g o  a n d  
th a t  w e  h a v e  j u s t  c r e a te d  a  s e p a ra te  
B u i ld in g  F u n d  a c c o u n t .  H e a l s o  s a id  th a t  
" s e e d  m o n e y "  g i f t s  w e r e  w e lc o m e ;  w e  
n e e d  $ 3 0 ,0 0 0  j u s t  f o r  in i t i a l  e x p lo ra t io n  
f e e s .  ( T h e  n e x t  d a y  a  g i f t  b o x  w a s  p la c e d  
u p  f r o n t  to  r e c e iv e  th e  m a n y  " s e e d  
m o n e y "  g i f ts .)  S ta n  a n n o u n c e d  th a t  b u s  
t r a n s p o r ta t io n  w a s  a r r a n g e d  to  ta k e  d e le ­
g a te s  to  th e  p r o p e r ty  W e d n e s d a y  e v e ­
n in g  a n d  th a t  S c o t t  S h e r m a n  a n d  S h a y  S t. 
J o h n  w o u ld  le a d  th e  c e le b r a t io n  o n  th e  
s i te .

S ta n  H a m p s o n  in t r o d u c e d  th e  E x e c u ­
t iv e  D i r e c to r ;  h e  a s k e d  " y o u r s  t ru ly "  to  
s h a r e  " a  c o l l e c t iv e  v is io n  th r o u g h  2 0 0 0  
A .D .:  a n  o v e r v ie w ."

I b e g a n  b y  r e v ie w in g  th e  M is s io n
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S ta te m e n t  o f  th e  A s s o c ia t io n  o f  U n i ty  
C h u rc h e s :  T h e  m is s io n . ,  .is  f o c u s in g  th e  
v is io n  o f  u n ity  b y  a s s i s t in g  U n ity  m in i s ­
t r ie s  in  s h a r in g  w ith  p e o p le  e v e r y w h e r e  
th e  t r a n s f o rm in g  p r in c ip le s  o f  J e s u s  
C h r is t ."

W ith  th e  a c q u is i t io n  o f  10 b e a u t i fu l  
a c r e s  a d ja c e n t  to  U n i ty  V i l la g e  u p o n  
w h ic h  to  b u i ld  o u r  A s s o c ia t io n  H e a d ­
q u a r te r s ,  o u r  M is s io n  h a s  n o t  c h a n g e d .  
N a tu ra l ly  a  c o l l e c t iv e  e v o lu t io n  in  c o n ­
s c io u s n e s s  w il l  n e c e s s a r i ly  e v o lv e  n e w  
p h r a s e o lo g y  f o r  th is  M is s io n ,  b u t  th e  
b a s ic  p r e m is e  w il l  r e m a in  th e  s a m e - t o  
p r o v id e  m o re  a n d  b e t t e r  p r o d u c ts  a n d  
s e r v ic e s  e c o n o m ic a l ly  a n d  e f f e c t iv e ly .

T o  m e e t  o u r  o p p o r tu n i t i e s  f o r  g r o w th  
a n d  p r o v id e  m o r e  s e r v i c e  to  y o u ,  th e  f ie ld  
m in is t r ie s ,  n u m e r o u s  g o a ls  ( b e a r in g  
f ro m  o n e - to - f i f t e c n - y e a r  t im e l in e s s )  
h a v e  b e e n  e s t a b l i s h e d ,  a c c o m p a n ie d  b y  
a c t io n  s te p s  w ith  d e s ig n a t io n  o f  w h ic h  
p o s i t io n s  a n d /o r  c o m m i t t e e s  a r c  r e s p o n ­
s ib le  f o r  f o l lo w in g  th r o u g h .  T h e y  in ­
c lu d e :  p r o g r a m s  th a t  f o s t e r  d e e p e r  s p i r i ­
tu a l  r e la t i o n s h ip  d u r in g  o u r  m e e t in g s ;  
a d d r e s s in g  n e e d s  o f  s in g le  m e n  a n d  
w o m e n  in  th e  f ie ld ;  c o n t in u e  d e v e lo p in g  
w a y s  o f  s u p p o r t in g  m in i s te r s  in  th e  f ie ld ;  
g r e a t e r  s e n s e  o f  c o n n e c te d n e s s  a m o n g  
f ie ld  m in i s t r i e s  a n d  m in i s te r s ;  c o n t in u e d  
d e v e lo p in g  o f  e x p a n s io n  p r o g r a m s ;  
t r a in in g  a n d  d e v e lo p in g  a  r e s o u r c e  p o o l  
o f in te r im  m in is te r s ;  a  p r o g r a m  fo r  b a n k ­
in g  to  p e r m i t  b u i ld in g  f u n d s  a n d  lo a n s  fo r  
m e m b e r  m in i s t r i e s  a n d  a f f i l i a t e s ;  a  s o l id  
f in a n c ia l  p la n  fo r  r a i s in g  f u n d s  f o r  o p e r ­
a t in g  a n d  c a p i ta l  p r o je c ts ;  m in i s t e r  r e ­
n e w a l ;  a  r e t i r e m e n t  h o m e  o r  c e n t e r  f o r  
r e t i r e d  m in i s te r s  a n d  t e a c h e r s  a n d  to  
p r o v id e  A s s o c ia t io n  r e t r e a t s  f o r  a c t iv e  
m in i s te r s ,  te a c h e r s ,  a n d  th e i r  f a m i l ie s .

O u r  g r a n d c h i ld r e n 's  g r a n d c h i ld r e n  
w il l  a r r iv e  in  m id - tw e n ty - f i r s t  c e n tu r y ,  
a n d  th e y  w il l  s e c  th e  b ic e n te n n ia l  c e l e ­
b r a t io n  o f  th e  U n i ty  M o v e m e n t .  W il l  
th e y  a ls o  s e c  t r a n s f o r m e d  l iv e s  a m o n g  
th e i r  a n c e s to r s ,  t h e i r  p e e r s ,  a n d  m o s t  
e s p e c ia l ly ,  w i l l  th e y  b e  i n s p i r e d  to  b e  
t r a n s lo r m e d  l iv e s ?  I t  is  m y  s in c e r e  p r a y e r  
th a t  th e y  n e v e r  s p e a k  o f  p e a c e  in  2 0 8 9 ;  it 
is  m y  p r a y e r  t h a t  p e a c e  w il l  b e  s o  u n iv e r ­
sa l  a n  e x p e r i e n c e  t h a t  i t  w i l l  n o t  o c c u r  to  
th e m  to  ta lk  o f  it.

W e  s h a l l  d e d ic a t e  o u r  n e w  p r o p e r ty  
a n d  b u i ld in g  a s  a n o th e r  c h a n n e l  f o r  p r o ­
v id in g  th e  s e r v ic e s  w h ic h  s u p p o r t  th e  
a b o v e - n a m e d  u l t im a te  g o a l  fo r  o u r  
g r a n d c h i ld r e n 's  g r a n d c h i ld r e n  a n d  f o r  a ll  
p e o p le  o f  a l l  a g e s  to  c o m e .

J o h n  S t r i c k la n d ,  D i r e c to r  o f  S i l e n t

U n ity  P r a y e r  M in i s t r y  a n d  a  V i c e - P r e s i ­
d e n t  o f  U n i ty  S c h o o l ,  o f f e r e d  a  b u i ld in g  
p r o je c t  b le s s in g  a n d  a  c lo s in g  m e d i t a ­
t io n .

J o h n  s h in e d ,  "I a m  h o n o r e d  to  h a v e  
b e e n  a s k e d  to  b r in g  th is  p r a y e r .

" A f te r  f o u r  y e a r s  a s  J a m e s  D i l lc t  
F r e e m a n  s a s s i s t a n t ,  a f te r  s ix  y e a r s  a s  d i ­
r e c to r  o f  S i l e n t  U n i ty ,  a n d  a f te r  w o r k in g  
fo r  y e a r s  o n  th e  n e w  S i le n t  U n i ty  b u i ld in g  
p r o je c t ,  I s h o u ld  k n o w  s o m e th in g  a b o u t  
p r a y e r  a n d  c o n s t r u c t io n .

I k n o w  th is :  if o n e  t r ie s  to  e n g a g e  in  
c o n s t r u c t io n  w i th o u t  p r a y e r ,  o n e  is  v e ry  
fo o l is h .

I k n o w  th is ,  to o :  in  a  b u i ld in g  p r o j e c t ,  
th e r e  is  t r e m e n d o u s  in i t i a l  e x c i t e m e n t ,  
b u t  o n e  m u s t  a d d  p e r s i s t e n c e  a n d  f a i th  to  
th e  in i t ia l  z e a l.

I w o u ld  s a y  th is ,  s p e a k in g  f ro m  e x p e ­
r ie n c e :  B e  s u p p o r t iv e  o f  y o u r  b u i ld in g  
p r o j e c t  te a m . L o v e  th e m  d u r in g  th e  d e ­
s ig n  p h a s e .  L o v e  th e m  d u r in g  th e  f i n a n ­
c ia l  p h a s e .  L o v e  th e m  d u r in g  th e  c o n t r a c t  
b id d in g  p h a s e .  L o v e  th e m  th r o u g h  th e  
c o n s t r u c t io n  p h a s e .  A n d  w h e n  i t  is  a ll  
s a id  a n d  d o n e ,  lo v e  th e m  s o m e  m o r e ,  a n d  
d o  n o t  f o c u s  o n  th e  t h in g s  t h a t  d id  n o t  g o  
e x a c t ly  th e  w a y  y o u  w a n te d .

" O u r  n e w  h o m e  fo r  th e  A s s o c ia t io n  o f  
U n i ty  C h u r c h e s  w il l  h a v e  th e  to i l  a n d  
te a r s  a n d  lo v e  a n d  p r a y e r s  a n d  s u b s ta n c e  
o f  a ll  o f  u s  in  it.

T h e  n e w  S i le n t  U n ity  b u i ld in g  is  a  
g r e a t  a c c o m p l i s h m e n t  f o r  U n i ty .

T h e  n e w  E d u c a t io n  b u i ld in g  is  a  
g r e a t  a c c o m p l i s h m e n t  fo r  U n i ty .

T h e  fo r th c o m in g  A s s o c ia t io n  o f  U n i ty
C h u r c h e s  b u i ld in g  is  to  b e  a n o th e r  g r e a t  
a c c o m p l i s h m e n t  f o r  U n i ty .

" A ll  o f  th e s e  s y m b o l iz e  a  d e e p in g  
f a i th ,  a n d  g r e a t  c o m m i tm e n t  to  s p i r i tu a l  
s e r v ic e ,  a n d  in  a  w o n d e r f u l  w a y  a  g r o w ­

in g ,  u n f o ld in g ,  s o u l - u p l i f t in g  d e m o n s t r a ­
t io n  o f  u n i ty  in  U N IT Y .

" L e t  u s  n o w  p ra y :  T H R O U G H  F A IT H  
IN  G O D  A N D  U N IT Y  IN  U N I T Y , W E  
L O V I N G L Y  B U IL D  O U R  N E W  H O M E  
F O R  T H E  A S S O C IA T I O N  O F  U N IT Y  
C H U R C H E S .

" L e t  u s  g o  d e e p ly  w i th in  a n d  c o n te m ­
p la t e  th e  m e a n in g  o f  th e  w o r d s  w e  h a v e  
j u s t  s p o k e n .

" " I t  a ll  b e g in s  w i th  fa ith  in  G o d .  F a i th  
is  th e  p e r c e iv in g  p o w e r  o f  th e  m in d ,  
l in k e d  w i th  th e  a b i l i ty  to  s h a p e  s u b ­
s ta n c e .  W e  s e e  th a t  b e a u t i fu l  n e w  h o m e ,  
g r a c in g  th e  r o l l in g  h i l l s  o f  th is  a r e a .  I t 
a d d s  b e a u ty  to  th e  s u r r o u n d in g s .

" T h ro u g h  th e  m in d ’s  e y e  w e  s e e  th is  
s t r u c tu r e  a l r e a d y  in  p la c e .  P r a i s e  G o d !

" W e  k n o w  th a t  u n i ty  in  U n i ty  wi
produce great good in this movement an
in  t h e  w o r ld .  T h i s  n e w  h o m e  th a t  we 
e n v i s io n ,  is  a n  o u t e r  e x a m p le  o f  a  n e  
a n d  g r e a t e r  s p i r i t  o f  c o o p e r a t io n ,  a r 
m o n y ,  a n d  u n d e r s t a n d in g .  I t  is  a  d re a m  
c o m e  t r u e ,  b u t  m o r e  th a n  th a t ,  it  is  a 

p r a y e r  c o m e  t ru e .
" W e  r e a l i z e  t h a t  w e  a r e  d o in g  m o re  

th a n  c o n s t r u c t i n g  a  b u i l d i n g - w e  a re  
b u i ld in g  a  h o m e .  M a y  i t  b e  a  p la c e  o 
b e a u t y ,  a  p l a c e  o f  p e a c e ,  a  p la c e  o f w is ­
d o m  a n d  lo v e ,  a  p l a c e  o f  r e t r e a t  w h e n  that 
is  n e e d e d ,  a n d  a  p l a c e  o f  a d v a n c e m e n t  

w h e n  th a t  is  n e e d e d .
" M a y  th is  n e w  h o m e  b e  th e  fu lf i l lm e n t  

o f  o u r  p r a y e r s  a n d  m a y  i t  b e  j u s t  the 
b e g in n in g  o f  e n d le s s  g r o w th  fo r  g o o d  m 
o u r  m o v e m e n t  a n d  in  th e  w o r ld .

" W e  g i v e  t h a n k s  f o r  th is  m o m e n t ,  the  
f i r s t  s t e p s  o f  a  g r e a t  n e w  p r o je c t ,  a n d  lo r  
th e  s t r e n g th ,  w i s d o m ,  a n d  p r o s p e r i ty  th a t 
w i l l  s e e  u s  th r o u g h  to  c o m p le t io n .  In  the  
n a m e  a n d  th e  n a tu r e  o f  J e s u s  C h ris t . 

A m e n ."

TITHE_________ ______
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l io n a l  a b o u t  w h a t  w e 'r e  d o in g  in  th e  

c o m m u n i ty  to  f e e d  a n d  h e lp  th e  le s s  fo r ­

tu n a te .  In  th e  v id e o  w e  c r e a te d  a b o u t  o u r  
c h u r c h  d u r in g  o u r  " A d v e n tu r e  in  F a ith  

p r o g r a m ,  w e  h a d  r e p r e s e n t a t i v e s  o f  a  few  

o f  th e  a g e n c i e s  to  w h ic h  w e  t i th e  s h a re  
w h a t  o u r  t i t h e  m e a n t  to  t h e i r  o r g a n iz a ­

t io n .  T h e i r  s h a r in g s  w e r e  e m o t io n a l  fo r  

a ll  o f  u s .  T h i s  y e a r  th e  T i t h e  C o m m it te e  
h a s  c r e a te d  th e  c o n c e p t  t h a t  o n  e a c h  t i th ­

in g  S u n d a y ,  a  r e p r e s e n t a t i v e  f ro m  o n e  o f  

th e s e  o r g a n iz a t i o n s  c o m e s  a n d  s h a re s  

tw o  m in u te s  o f  w h a t  o u r  t i th e  m e a n s  to  

th e m . T h is ,  to o ,  is  p r o v in g  d e e p ly  s a t i s f y ­

in g  a n d  e d u c a t io n a l  to  th e  w h o le  p r o c e s s  

o f  g iv in g .
" A ll  th is  f o r  a  p e n n y ."  E v e r y th in g  w e  

s e e  in  U n i ty  b e g a n  w i th  g iv in g .  G iv in g  o f  

id e a s  a n d  f a i t h  a n d  p r a y e r s  t h a t  r e ­

s p o n d e d  in  th e  t a n g ib l e  g iv in g  to  s u p p o r t  

t h o s e  a c t i v i t i e s .  A s  w e  b e l i e v e  in  g iv in g  

a n d  l e a c h  g iv in g ,  w e  m u s t  a l s o  m o d e l  

g iv in g .
W h i l e  y o u  m a y  n o t  b e  a b le  to  p o in t  o u t  

i n d iv id u a l s  in  y o u r  c h u r c h ,  y o u  c a n  

d e m o n s t r a t e  c o l l e c t iv e l y  a s  a  c h u r c h  th e  

p r in c ip l e  a n d  e f f e c t i v e ly  te a c h  e v e r y o n e  

h o w  p o w e r f u l  g iv in g  c a n  b e .
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P r e l im in a r y  e s t im a te s  i n d ic a te  th a t  

f o r  th e  f i r s t  t im e  c h a r i t a b l e  d o n a t io n s  

to p p e d  $ 1 0 0  b i l l io n  d o l la r s .  T h e  1 9 8 8  

f ig u r e s  r e c e n t ly  r e le a s e d  b y  G iv in g U S A .  

n o w  in  i ts  3 4 th  y e a r ,  is  r e g a r d e d  a s  th e  

b ib le  o f  p h i l a n th r o p y  in  th e  U n i te d  

S ta te s .  A c c o r d in g  to  th e  r e s e a r c h e r s  w h o  

c o m p i l e d  th e  d a ta ,  t h e  " e d u c a te d  g u e s s "  

fo r  c h a r i t a b l e  g i v in g  in  1 9 8 8  is  a p p r o x i ­

m a te ly  $ 1 0 4 .3 7  b i l l i o n .  I t  is  n o t  i n te n d e d  

to  b e  th e  f in a l  a n a ly s i s  o f  g iv in g .

T h is  f ig u r e  o f  $ 1 0 4 .3 7  is  a n  e s t im a te d  

6 .7  p e r c e n t  in c r e a s e  o v e r  th e  1 9 8 7  f ig u re  

o f  $ 9 7 .8 2  b i l l io n .  I t  is  in  k e e p in g  w i th  th e  

t r e n d s  f o r  th e  1 9 8 0 's  o f  l im i te d  g r o w th  

a n d  r e p r e s e n t s  a n  i n c r e a s e  o f  1 .8  p e r c e n t  

a f te r  a d ju s t i n g  f o r  in f la t io n .  O f  n o t a b l e  

e x c e p t io n  w e r e  1 9 8 5  a n d  1 9 8 6  w h e n  

g iv in g  in c r e a s e d  9  p e r c e n t  e a c h  y e a r  a f t e r  
a d ju s t in g  f o r  in f la t io n .

WHO GAVE
L e a d in g  th e  l i s t  a r e  i n d iv id u a l s  w h o  

g a v e  $ 8 6 .7 0  b i l l i o n  o r  8 3 .1  p e r c e n t ,  a n d  

a n  e s t im a te d  $ 6 .8  b i l l i o n  o r  6 .5  p e r c e n t  

f ro m  b e q u e s ts .  T h e s e  tw o  f ig u r e s  a c ­

c o u n t  f o r  a lm o s t  9 0  p e r c e n t  o f  a ll  g i f t s .  A  

c o m p a r is o n  o f  g iv in g  in  1 9 8 7  a n d  1 9 8 8  

in d ic a te  t h a t  g i f t s  b y  in d iv id u a l s  i n ­

c r e a s e d  7  p e r c e n t ,  o u tp a c in g  in f la t io n .

w h i le  b e q u e s ts  fe ll  s o m e  w h e n  a d ju s te d  
fo r  in f la t io n .

F o u n d a t io n s  p o s te d  a n  e s t im a te d  $6 .1  

b i l l io n  in  c o n t r ib u t io n ,  a  4 .2 5  p e r c e n t  

in c r e a s e  o v e r  1 9 8 7 . W h i le  th is  a c c o u n ts  
f o r  5 .9  p e r c e n t  o f  a l l  g i f t s ,  i t  w a s  b a r e ly  

a h e a d  o f  in f la t io n .

F o r  th e  th ir d  s t r a ig h t  y e a r  c o r p o ra te  
g iv in g  r e m a in e d  f la t .  T h e  $ 4 .7 5  b i l l io n  

g iv e n  in  1 9 8 8  r e f l e c t s  a  3 .2 6  p e r c e n t  

in c r e a s e  w h ic h  r e p r e s e n t s  a  1 .5  p e r c e n t  

d e c r e a s e  w h e n  a d ju s te d  f o r  in f la t io n .  T h e  

c o n s e n s u s  o f  th e  r e s e a r c h  b y  b u s in e s s  a n d  

p h i la n th r o p y  g r o u p s  l is ts  m e r g e r s ,  f is c a l  
b e l t - t ig h t e n in g  h y  n e w  m a n a g e r s ,  a n d  

c o r p o r a t e  r e s t r u c tu r in g  a m o n g  th e  r e a ­

s o n s  f o r  th is  t re n d .

RELIGIOUS ORGANIZATIONS 
AND DENOMINATIONS

O f  im p o r ta n c e  to  th e  r e a d e r s  o f  

C O N T A C T  a r e  s t a t i s t i c s  o n  g iv in g  to  

r e l ig io u s  o r g a n iz a t io n s  a n d  d e n o m in a ­

t io n s .  A s  i l lu s t r a te d  in  th e  t a b le ,  A  

C O M P A R IS O N  O F  G I V I N G  IN  1 9 8 7  
A N D  1 9 8 8 , r e l ig io n  o n c e  a g a in  r e c e iv e d  

th e  la r g e s t  s h a r e  o f  c h a r i t a b l e  g iv in g .  T h e  

$ 4 8 .2  b i l l io n  r e f l e c t s  a n  8 .2  p e r c e n t  in ­

c r e a s e  b e f o re  a d ju s t i n g  fo r  in f la t io n .

T h e  w a y  G iv in g  U S A  d e s ig n a te s  

c o n t r ib u t io n s  to  " r e l ig io n "  is  in te r e s t in g .  

I f  th e  m o n e y  c a n n o t  b e  a s s ig n e d  to  a n y  o f  

th e  o th e r  c a t e g o r i e s ,  i t  is  a s s ig n e d  to  

r e l ig io n .  T h u s  i t  is  r e f e r r e d  to  a s  a  resid­
ual c a te g o r y .

T h e  b o o k 's  d i s t in g u i s h e d  p a n e l  o f  11 

a d v is o r s ,  r e p re s e n t in g  th e  n a t io n 's  l e a d ­
in g  e x p e r t s  o n  g iv in g  s ta t i s t i c s ,  a r e  f o r th ­

r ig h t  in  a c k n o w le d g in g  th e  l im i ta t io n s  o f  

th e  s tu d y .  P u b l i s h in g  s u c h  a  s tu d y  w i th in  

s ix  m o n th s  o f  th e  e n d  o f  th e  y e a r  w ith  

l im i te d  d a ta  a v a i l a b l e  is  a  c o n c e r n .  In  
a d d i t io n ,  th e r e  a r c  s o  m a n y  g r o u p s  r a i s ­

in g  m o n e y  f o r  r e l ig io n  th a t  it  is  h a rd  to  

c o m e  u p  w ith  a c c u r a t e  n u m b e r s .

T w o - th i r d s  o f  a ll  ta x p a y e r s  d o  n o t  
i te m iz e  c o n t r ib u t io n s .  I t  l a k e s  th e  fe d e ra l  

g o v e r n m e n t  th r e e  y e a r s  to  p r o v id e  th e  

d a ta  f o r  th e  r e m a in in g  o n e - th i r d  o f  t a x ­

p a y e r s  w h o  d o  i te m iz e .  T h e r e  a r e  th o s e  

w h o  s u g g e s t  th e  g r e a t e s t  v a lu e  o f  G iv in g  
U S A  is  in  th e  r e p o r t i n g  o f  lo n g  te rm  

tre n d s .
R e l ig io u s  o r g a n iz a t io n s  a re  n o t  r e ­

q u i r e d  to  f i le  r e p o r t s  o n  g iv in g  w ith  th e  

f e d e ra l  g o v e r n m e n t .  A s  a  r e s u l t  m a n y  

d e n o m in a t io n s  d o  n o t  t r a c k  g iv in g  e v e n  

f o r  th e i r  o w n  in te r n a l  a n a ly s i s .  T h e  

r e a d e r  is  a d v is e d  to  v ie w  th e  f ig u r e s  in  

g iv in g  in  r e l i g io n  f ro m  th e  " re s id u a l  

m o d e l"  a s  o p p o s e d  to  a c tu a l  d a ta  g e n e r ­

a te d  b y  s u r v e y s ,  s tu d ie s ,  a n d  f in a n c ia l  

r e p o r ts .
T h e  I N D E P E N D E N T  S E C T O R , a  

W a s h in g to n ,  D C , b a s e d  o r g a n iz a t io n  o f  

6 5 0  c o r p o r a t e ,  f o u n d a t io n s ,  a n d  v o lu n ­

t e e r  o r g a n iz a t io n s ,  c o n d u c te d  a  s u rv e y  o f  

4 2 0 0  lo c a l  c o n g r e g a t io n s  a n d  e s t im a te d  
g iv in g  in  1 9 8 6  to  b e  $ 4 1 .4  b i l l io n .  T h is  

e s t im a te  is  v e r y  c lo s e  to  th e  G iv in g U S A  

1 9 8 6  f ig u r e s  o f  $ 4 1 .7  b i l l io n  ( s e e  C O N ­

T A C T  a r t i c le s  in  F e b r u a ry  a n d  A p r i l ,  

1 9 8 9 , is s u e s ) .
T o  o b ta in  G i v i n g U S A  s e n d  $ 4 0  to  th e  

A m e r ic a n  A s s o c ia t io n  o f  F u n d -R a is in g  

C o u n s e l ,  2 5  W e s t  4 3 r d  S t . ,  S u i t e  1 5 1 9 , 

N e w  Y o r k ,  N Y  1 0 0 3 6 .

A C om parison  o f  G iv in g  in 1987 and  1988

S o u rc e s 1987 1988 %  C h a n g e
Individuals $ 80 .76 $ 86 .70 + 7 .36%
Bequests 6.58 6 .79 + 3 .19%

Foundations 5.88 6.13 + 4 .25%
Corporations 4 .6 0 4 .75 + 3 .26%

T o ta l $97.82 $104.37 +6.70%

U ses
Religion $ 4 4 .5 4 $48.21 + 8 .24%

Education 9 .84 9 .78 -0 .61%
Health 9 .2 2 9 .5 2 + 3.25%

Human Services 9 .84 10.49 + 6.61%

Arts, Culture, and Humanities 6.31 6 .82 + 8 .08%

Public and Social Benefit 2 .70 3 .02 + 11 .85%

All Other Uses 15.37 16.53 + 7 .55%
T o ta l

•>-------------------------------------------------------------------------------------------------------

$97.82 $104.37 +6.70%
G I V I N G U S A  1 9 8 9
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The Nine 
Commandments of 

Church Growth 
and Development

Part II
L a s t  m o n th  I d i s c u s s e d  th e  f i r s t  f iv e  

c o m m a n d m e n ts  o f  C h u r c h  G r o w th  a n d  

D e v e lo p m e n t :  T h o u  s h a l t  h a v e  a  t r a n s ­

f o r m a t io n - b a s e d  m is s io n  s ta te m e n t ;  th o u  

s h a l t  h a v e  a  S p i r i t - f i l l e d  v is io n  f o r  y o u r  

m in i s t r y ;  th o u  s h a l t  k n o w  th y  c o n g r e g a ­
t io n ;  th o u  s h a l t  h a v e  a n  a l i g n e d  l e a d e r ­

s h ip  t e a m , a n d  th o u  s h a l t  b e  s in g le -  
m in d e d .

T h is  m o n th  I w i l l  d i s c u s s  c o m m a n d ­
m e n ts  s ix  th r o u g h  te n . A s  b e f o re ,  i f  y o u  

w a n t  a d d i t i o n a l  i n f o r m a t io n  a b o u t  a n y  o r  
a l l  o f  th e  id e a s ,  l e t  m e  k n o w .

VI.
Thou shalt not think of your congre­
gation as your source of supply.

In  th e  p a s t  f e w  w e e k s  I ’v e  h a d  th e  

f o l lo w in g  c o m m e n t  m a d e  to  m e  b y  e x p e ­

r i e n c e d  m in i s te r s :  " A s  s o o n  a s  w e  g e t  

( d e s i r e d  n u m b e r  o f  a d d i t i o n a l  a t t e n d e e s )  

o u r  b u d g e t  w il l  b e  s t r o n g  e n o u g h  to  
( a c t iv i t y  b e in g  d e la y e d ) ."

I c o u ld  b e  m is ta k e n ,  b u t  th is  s e e m s  to  

m e  to  m a k e  th e  c o n g r e g a t io n  a n d  th e i r  

c u r r e n t  g iv in g  p a t t e r n s  ( w h ic h  y o u  h a v e  

e n p o w e r e d )  th e  s o u r c e  o f  s u p p ly  r a th e r

th a n  c h a n n e ls  o f  s u p p ly .  V ie w in g  th e  

in d iv id u a l  c o n g r e g a n ts  a s  c h a n n e ls  o f  
s u p p ly  m a k e s  i t  e a s ie r  to  d e a l  w ith  th o s e  

w h o  le a v e  y o u r  m in is t ry .  1 l ik e  to  lo o k  o n  

f o r m e r  a t t e n d e e s  a s  o u r  t i th e  b a c k  to  th e  
l a rg e r  c o m m u n i ty  k n o w in g  th a t  fo r  e a c h  

p e r s o n  w h o  le a v e s ,  a n o th e r  te n  a r c  o n  
th e ir  w a y .

I 'v e  h a d  th e  p r iv i l e g e  o f  w o r k in g  in  

m in is t r ie s  th a t  t a u g h t  th e  fu n d a m e n ta l  

U n ity  p r in c ip le s  ( m o re  o n  th is  in  C o m ­

m a n d m e n t  V II )  a n d  h e ld  th a t ,  " a d d i t io n a l  
s u b s ta n c e  f lo w s  u n c e a s in g ly  in to  th e  
m in is t ry  a s  w e  c r e a te  a n d  d e e p e n  th e  

c o n s c io u s n e s s  o f  a b u n d a n c e  a n d  p r o s p e r ­
i ty  o f  a ll  w h o  a t te n d  a n d  a r e  to u c h e d  b y  
th e  m in is t ry ."

VII.
Thou shalt teach and relate the 
Unity fundamentals in everythina 
you do. M

L a s t  m o n th  I d is c u s s e d  th e  r o le  o f  S p i r i ­
tu a l G if t s  in  k n o w in g  y o u r  c o n g r e g a t io n  

( C o m m a n d m e n t  I I I ) .  I m e n t io n e d  th a t  I 
r e g u la r ly  p r e s e n t  a  tw o - h o u r  c o u r s e  to  

n e w  m e m b e rs  o f  o u r  m in is t r y  c a l le d ,  

" T h e  M e ta p h y s ic s  o f  S e rv ic e ."  L a s t  w e e k  

I c o n d u c te d  a n o th e r  p r o g r a m . S h o r t ly  

in to  th e  p ro g ra m  f o u r  o f  th e  t e n - m e m b e r  

g r o u p  w a n te d  d e f in i t io n s  o f  th e  te rm s  
m e ta p h y s ic s  a n d  s p i r i tu a l .

I h a d  a g a in  fa l le n  in to  a  t r a p  th a t  G le n n  

M o s le y  b r o u g h t  to  m y  a t te n t io n .  I h a d  

n e g le c te d  to  d e f in e  m y  te r m s  b e f o re  

b e g in n in g .  I r e c a l l e d  G le n n 's  e a r l ie r  a d ­

v ic e ,  I t s  u s u a l ly  a  g o o d  id e a  to  g iv e  a  
b r ie f  d e f in i t io n  o f  th e  k e y  te r m s  s o  y o u  

a n d  th e  a u d ie n c e  a r e  in  h a rm o n y ."

T h e  n e w  v id e o  ta p e ,  " O n  W in g s  o f  
T ru th ,"  a v a i l a b le  f ro m  U n i ty  S c h o o l ,  is  a n  

e x c e l l e n t  p r im e r .  I t p r e s e n t s  d i f f e r e n t  

U n ity  m in i s te r s  w h o  p re s e n  t e a c h  c o n c e p t  
in  a  s im p le  a n d  p r o f o u n d  m a n n e r .  D e e  

S w in n e y ,  o u r  a s s i s t a n t  m in i s te r  h a s  p r e ­

p a r e d  a  s tu d y  g u id e  to  a c c o m p a n y  th e  

v ie w in g  o f  th e  ta p e .  I f  y o u  w a n t  to  h a v e  a  
c o p y  o f  th e  s tu d y  g u id e  le t  m e  k n o w .

VIII.
Thou shalt have an active youth 
ministry.

W ith o u t  e x c e p t io n ,  e v e r y  s u c c e s s f u l  

m in is t ry  I h a v e  v i s i te d  o r  s e rv e d  h a s  h a d

a  s t r o n g  c h i l d r e n 's  p r o g r a m .  M y r l c 
F i l lm o r e 's  q u e s t i o n ,  " W h o  w il l  te a c h  the  

c h i ld r e n ? "  is  i n c r e a s in g ly  m o re  im p o r­

ta n t  in  t o d a y 's  r a p id ly  c h a n g in g  w o r ld  o  
t r a n s i to r y  v a lu e s  a n d  s h o r te r - la s t in g  r e ­

la t io n s h ip s .
U n i ty  is  b l e s s e d  wilhagrowingnumber

o f  a b le  a n d  c o m m i t t e d  y o u th  e d u c a tio n  

t e a c h e r s ,  a d m i n i s t r a t o r s ,  a n d  c o n s u l t ­
a n t s .  M a r i a n n e  H i l l ,  I n t e r n a t io n a l  

C h i ld r e n 's  E d u c a t i o n a l  C o n s u l ta n t ,  an d  

S u z a n n e  C a m e r o n ,  U n i ty  S o u th e a s t  

C h i ld r e n 's  E d u c a t io n a l  C o n s u l ta n t ,  h a v e  
b r ie f e d  m e  o n  th e  a s s i s t a n c e  a v a i la b le  to 

th e  f i e ld .  W h i l e  i t  is  g r o w in g  in  v a lu e , 
th e y  a r c  a lw a y s  in te r e s t e d  in  re c e iv in g  

y o u r  s p e c ia l l y  p r e p a r e d  m a te r ia ls .
M y  f i r s t  a r e a  o f  s e r v i c e  to  o u r  m in is try  

w a s  in  th e  Y o u th  E d u c a t io n  D e p a r tm e n t .  

D u r in g  th e  tw o  y e a r s  m y  w if e ,  S u s a n , 

a n d  I t a u g h t  a n  i n c r e d ib ly  b r ig h t  an d  

e n th u s ia s t i c  g r o u p  o f  s o u l s  in d e v e lo p ­
m e n t ,  o u r  g r a s p  o f  U n i ty  p r in c ip le s  w a s  

s t r e n g th e n e d ,  a n d  le d  u s  to  s e rv in g  in 

m o re  v a r ie d  w a y s .

IX.
Thou shalt develop systems to 
support the transformation of the 
minister from shepherd to rancher.

I d e a l ly  th e  m in i s t e r  s h o u ld  d o  th o se  

t h in g s  o n ly  th e  m in i s t e r  c a n  a n d  sh o u ld  

d o .  In  r e a l i t y  th e  a v e r a g e  m in i s te r  d o e s  

th e  " m u s t  d o "  t h in g s  a n d  e v e r y th in g  e ls e  
p a id  s t a f f  a n d  v o lu n te e r s  c a n 't  o r  w o n  t 
d o .

T h is  s i tu a t io n  l e a d s  to  m in i s te r  b u r n ­
o u t ,  te p id  c e l e b r a t io n  s e r v i c e s ,  a n d  o f te n  

r e s u l t s  in  a  f l o u n d e r in g  m in i s t r y .  A n  

a n s w e r  to  th is  d i l e m m a  is  th e  d e v e lo p ­

m e n t  o f  p o l ic ie s ,  s y s te m s ,  a n d  p r o c e ­

d u r e s  t h a t  m in im iz e  th e  a m o u n t  o f  

h a n d s - o n  t im e  r e q u i r e d  b y  th e  m in is te r ,  

a n d  a l lo w  f o r  th e  e m p o w e r m e n t  o f  p a r t-  

t im e  s e rv e r s .
Y o u r  C h u r c h  G r o w th  a n d  D e v e lo p ­

m e n t  C o m m i t te e  s e e s  1 9 9 0  a s  " T h e  Y e a r  

o f  U n i ty  S u c c e s s  S y s te m s ."  O u r  k e y  g o a l  
is  th e  d e v e lo p m e n t  o f  a  V o lu n te e r  M a n ­

a g e m e n t  S y s te m .  O t h e r  s y s te m s  fo r  
b u d g e t in g ,  f in a n c ia l  a n a ly s i s ,  f a c i l i t a to r  

t r a in in g ,  f o r  s h a r in g  th e  m in i s t r y ,  e tc .,  

w il l  b e  u n d e r ta k e n .  I 'l l  k e e p  y o u  in ­

f o r m e d  a s  w e  p r o c e e d .

B le s s in g s !



Carolyn Craft 
Radio/Media Coordinator

The Gift of Sound

T h e  g i f t  o f  s o u n d  in  y o u r  s e r v i c e  c a n  

b e  m u s ic  to  y o u r  c a r s .  W h i l e  th e  R a d io /  

M e d ia  D e p a r tm e n t 's  p r im a r y  f o c u s  is  
c o n s u l t i n g  a n d  a s s i s t i n g  y o u  in y o u r  

c o m m u n ic a t io n s  o u t r e a c h ,  a t t e n t io n  to  

s o u n d  a n d  th e  q u a l i t y  o f  s o u n d  in  y o u r  

c h u r c h  s e r v i c e s  a s  w e l l  a s  in  b r o a d c a s t  

p r o g r a m s  a r e  i m p o r t a n t  to  th e  s u c c e s s  o f  

y o u r  v is io n  ( g o a ls ) .  Y o u  w il l  r e c o g n iz e  

th e  im p o r t a n c e  a n d  v a lu e  o f  a  " c a l l - to -  

e x c e l l e n c e "  w h e n  c o n s id e r in g  s o u n d  a n d  
i ts  p o w e r  in  y o u r  m in i s t r y .

T h e  f o l lo w in g  is  a n  in te r v i e w  w i th  

S te p h e n  H a lp c r n  o n  th e  s u b je c t  o f  m u s ic  

a n d  s o u n d  in  c h u r c h  g a th e r in g s .  S te p h e n  

h a s  b e e n  r e c o r d in g  h is  o w n  b r a n d  o f  

m u s ic  fo r  m o re  th a n  a  d e c a d e .  H e  is  a n  

in te r n a t io n a l ly  a c c la im e d  p i o n e e r  in  th e  

f ie ld  o f  n e w  m u s ic  a n d  b y  s tu d y in g  th e  

e f f e c ts  o f  s o u n d  o n  th e  h u m a n  b o d y ,  h e  

h a s  b e e n  a b le  to  id e n t i f y  b o th  th e  s o u n d s  

t h a t  b e n e f i t  th e  b o d y  a n d  th o s e  w h ic h  d o  

i t  h a rm .  In  a d d i t i o n  to  h is  e x te n s iv e  r e ­

c o r d in g s ,  S t e v e  h a s  a l s o  c o - a u th o r e d  a  

b o o k  o n  th e  s u b je c t  w i th  L o u is  S a v a r y ,  

P h .D . ,  c a l l e d  " S o u n d  H e a l th ,  T h e  M u s ic  

A n d  S o u n d s  T h a t  M a k e  U s  W h o le ."

COULD YOU SHARE SOME OF 
YOUR IDEAS ABOUT SOUND AND 
SONG IN SUNDAY SERVICES?

F o r  h u n d r e d s  o f  y e a r s  p e o p le  h a v e

s u n g  h y m n s  in  c h u r c h ,  y e t  i t 's  n o t  j u s t  th e  

w o r d s  o r  th e  m e s s a g e ,  b u t  p a r t  o f  th e  
a c tu a l  act of breathing together and 
making sound together that bring 
people into harmony, that bring them 
into balance, that make them one 
mind. T h e y  th e n  a r e  m o re  r e c e p t iv e  to  

h e a r in g  th e  m e s s a g e .  S o m e t im e s  i t 's  d i f ­

f i c u l t  to  s in g  s o m e  o f  th e  h y m n s  b e c a u s e  

to o  m u c h  a t t e n t io n  is  g iv e n  to  w o r d s  a n d  

w e  lo s e  th e  c o m m u n io n  th a t  h a p p e n s  

f ro m  b e in g  in  th e  p u r e  s o u n d  o f  th e  v o ic e .  

M y  o r ie n ta t io n  h a s  b e e n  to  in c lu d e  s o m e ­

th in g  th a t  a l l o w s  th e  a u d ie n c e  to  f e e l  a n d  

h e a r  th e m s e lv e s .  A  w o rd  o r  s u g g e s t io n  b y  
th e  l e a d e r  to  th e  c o n g r e g a t io n  to  c o n s id e r  

o p e n in g  u p  th e  h e a r in g  to  e n c o m p a s s  th e  

t o ta l i ty  o f  w h a t 's  h a p p e n in g  w il l  te n d  to  

m a k e  th e  c o n g r e g a t io n  m o r e  r e c e p t iv e  to  

th e  s e r m o n  th a t  is  to  fo l lo w .

HOW WOULD YOU PACE HYMNS 
DURING SERVICES?

I th in k  it  is  p o s s ib le  to  g o  o v e r b o a r d  

w i th  a e r o b ic  h y m n a l s —s ta n d  u p ,  s i t  

d o w n ,  s t a n d  u p ,  s i t  d o w n .  I t 's  n ic e  to  g e t  

s o m e  e x e r c is e ,  b u t  o n  th e  o th e r  h a n d  y o u  

d o n 't  w a n t  to  m a k e  i t  to o  f r a n t ic .  S o n g s  

a b o u t  f o u r  to  e ig h t  w o r d s  lo n g ,  r e p e a te d  

o v e r  a n d  o v e r ,  w o rk  b e c a u s e  y o u  d o n 't  

h a v e  to  w o r ry  a b o u t  th e  w o rd s .

W ith  a ll  th e  w o n d e r f u l  a f f i r m a t io n s  
w e  h a v e ,  a  d i f f e r e n t  c o n c e p t  m ig h t  b e  to  

t a k e  th e  P a i l  v  W o rd  o r  th e  a f f i r m a t io n  fo r  

th e  d a y  a n d  s in g  th a t .  M a k e  a  l i t t le  m e l ­
o d y  w i th  it. I t w i l l  b e  e x tr a o r d in a r i ly  

p o w e r f u l .  A  r e a l ly  s im p le  w a y  is  to  ta k e  

th e  s a m e  b a s ic  m e lo d y  a n d  p u t  s o m e th in g  

e ls e  to  i t  e a c h  w e e k .

WHAT ABOUT MUSIC AS SUP­
PORT FOR MEDITATIONS AND 
COUNSELING?

I t  d e p e n d s  o n  th e  m u s ic .  I f  th e  m u s ic  

in te r f e r e s  w ith  th e  m e s s a g e ,  i f  i t  is  to o  

b u s y ,  th e n  a g a in  p e o p le  a r e  p a y in g  a t t e n ­

t io n  to  th e  m u s ic  a n d  n o t  th e  m e s s a g e .  

T h a t ’s th e  k e y  a s p e c t .  I f  th e  m u s ic  is  

s o m e th in g  th a t  is  s o  f a m i l ia r  th a t  y o u  c a n  

h u m  a lo n g ,  y o u  w i l l  g o  i n s ta n t ly  to  th e  

m u s ic  r a th e r  th a n  to  th e  w o r d s  o f  m e d i t a ­

t io n .  O n e  o f  th e  r e a s o n s  th a t  I c o m p o s e  

th e  m u s ic  t h a t  I c o m p o s e  is  b e c a u s e  i t  is  

n o t  f a m i l ia r  a n d  y o u  d o n 't  h a v e  to  p a y  a t-

- .............. •••••• • ....................
Y o u r  r e s p o n s e  fo r  o r d e r s  fo r

th e  C o m m u n ic a t io n s  M a n u a l  a n d  
|  r c a d - to - a i r  b r o a d c a s t  m e s s a g e s  h a s  |  

I  b e e n  t r e m e n d o u s .  W e  s a lu te  y o u r  |  
I  p r o g r e s s  in  r e a c h in g  o u t  b e y o n d  th e  |

I w a l ls  o f  y o u r  c h u r c h  a n d  in v ite  a n y  |  
I  s u g g e s t io n s  o r  r e c o m m e n d a t io n s  |  

|  o n  h o w  to  c o n t in u e  m e e t in g  y o u r  |  

I  m e d ia  n e e d s .  . Ikk,...........mS
te n t io n .  Y o u  c a n 't .  S o  m u s ic  c a n  b e  th e re  

in  th e  b a c k g r o u n d ,  th u s  th e  m e d i ta t iv e  

w o r d s  a r e  e n h a n c e d .  I f  th e  a c c o m p a n is t  is 

p la y in g  to  th e  w o r d s ,  it b e c o m e s  a  c h o ­

r a le  a n d  r e s p o n s e .  I ’v e  d o n e  th is  a  lo t 

w h e r e  th e  m in i s te r  w il l  s a y  a  p h r a s e  th e n  

p a u s e  a n d  I p la y  a  l i t t le  m u s ic a l  p h ra s e .  

H e  th e n  r e p e a ts  i t  a n d  I p la y  a n o th e r  

p h r a s e .  T h e  m u s ic  c a n  b e c o m e  a n  in te ­

g ra l  p a r t  o f  a  m e d i t a t i o n - a  v e ry ,  v e ry  s o f t  

o rg a n  in th e  b a c k g r o u n d  is u n o b t ru s iv e  

a n d  is  e f f e c t i v e  in  th e  m e d i ta t iv e  p ro c e s s .

WHERE CAN A MINISTER OR MU­
SIC DIRECTOR LEARN MORE 
ABOUT THE MINISTRY OF MU­
SIC?

I k n o w  th a t  th e  N e w  T h o u g h t  m in is t ry  

in  D e n v e r ,  w h e r e  J a c k  C a s t le  s e r v e s  h a d  

a  c o n f e r e n c e  l a s t  y e a r  f o c u s e d  o n  th is . 
S o m e  o f  th e  in f o r m a t io n  th e y  h a d  w a s  

g o o d .  I t s e e m e d  to  f o c u s  m a in ly  o n  w r i t ­
in g  s o n g s  a n d  o th e r  t h in g s  b u t  s o m e  o f  

th is  c o u ld  b e  u s e fu l  to  th e  b a c k g r o u n d  o f  

w h a t  w e  a r c  d o in g .  M ile  H ig h  C h u r c h  is 

th e  o n e  to  c h e c k  o u t .  T h e y  h a v e  a  m a g a ­

z in e  to o . In  B o u ld e r ,  C o lo r a d o ,  th e re  is 

a n o th e r  in s t i tu te  r u n  b y  D o n  C a m p b e l l .  

D o n  w o u ld  b e  a  g o o d  r e s o u r c e  a n d  h a s  

w o r k e d  w ith  c h u r c h e s .  T h e  c h u rc h e s  

c o u ld  b r in g  h im  in  a s  a  c o n s u l ta n t .  I 'v e  

d o n e  s o m e  w o rk  a lo n g  th is  l in e ,  b u t  I 

th in k  m y  f i r s t  s u g g e s t io n  w o u ld  b e  to  

c o n ta c t  th e s e  fo lk s .  I f  th e  lo g is t ic s  w o rk  

b e tw e e n  a  c h u r c h  a n d  m e ,  I w i l l  b e  a v a i l ­

a b le  to  d o  th e  s a m e  th in g .  I f  a  c h u r c h ’s 

a c c o m p a n i s t  h a s  n e v e r  p a id  a t te n t io n  to  

b a c k in g  u p ,  i t 's  v e ry  s im p le  to  te a c h  h im /  

h e r  s o m e  o f  th e  p r in c ip le s .

Continued...



HOW IMPORTANT IS MUSIC IN 
MINISTRY?

T h e  r ig h t  m u s ic  c a n  b e  a  w o n d e r f u l  

a d d i t i o n .  The right music makes a 
minister's work easier. It assists people 
in receiving what is being shared. T h is  

is  w h a t  m y  m u s ic  h a s  b e e n  u s e d  fo r  s in c e  
th e  b e g in n in g .  I 'v e  h a d  a  lo t  o f  f e e d b a c k  

o n  th is .  W e  f in d  th a t  it  h e lp s  th e  m in i s te r s  

to  f o c u s  a n d  s ta y  f o c u s e d ,  k e e p s  th e i r  e n ­
e r g y  b a la n c e d  a n d  s u s ta in e d ,  a n d  b e c a u s e  

o f  th e  w a y  th e  b o d y  a n d  b r a in  r e s p o n d  to  

th e  m u s ic ,  i t  h e lp s  d ie  m e s s a g e  g o  d i ­

r e c t ly  in to  th e  s u b c o n s c io u s .  T h e  b r a in  

r e s p o n d s  to  m u s ic ,  a n d  i f  w o r d s  c o m e  

w ith  th e  m u s ic ,  th e  b r a in  r e s p o n d s  e v e n  
m o r e  e a s i ly .  A ls o ,  th e  r i g h t  m u s ic  w ill  

m in im iz e  t r a f f i c  s o u n d s ,  a i r p l a n e s ,  a n d  
a i r - c o n d i t i o n e r  n o is e .

WHAT SELECTIONS OF YOUR 
MUSIC WOULD YOU RECOM­
MEND?

T h e  e n t i r e  s e r i e s  I h a v e  b e e n  w o r k in g  

w i th  s in c e  1 9 7 5  is  th e  A n t i - F r a n t i c  A l t e r ­

n a t iv e  a n d  is  f o c u s e d  o n  s e r v in g  p e o p le 's  

n e e d s .  S p e c i f i c a l ly  " S p e c tr u m  S u i te ,"  

" C o m f o r tZ o n e ,"  a n d  " D a w n "  w o r k  v e ry ,  
v e r y  w e l l .  M y  m o s t  r e c e n t  o n e  c a l l e d  

" R a d ia n c e "  c a n  b e  u s e d  in  th e  b a c k ­

g r o u n d .  Y o u  d o n 't  g e t  s o  u s e d  to  th e  

m u s ic  th a t  y o u  t i r e  o f  i t.  T h is  a l t i tu d e  is 

b u i l t  in to  th e  w a y  th e  c o m p o s i t i o n s  a r e  

d e s ig n e d .  T h e y  a r e  s u i t a b l e  fo r  d a y - in  
a n d  d a y - o u t  u se .

WHAT IS MOST REWARDING TO 
YOU ABOUT YOUR WORK?

W o rk in g  d i r e c t ly  w ith  i n d iv id u a ls  in  

w o r k s h o p s .  I t  is  a  g r e a t  d e a l  e a s ie r ,  lo g is -  
t ic a l ly  s p e a k in g ,  to  p u t  o n  a  w o r k s h o p  

th a n  it  is  to  g iv e  a  c o n c e r t .  T h e  s o u n d  

s y s te m  fo r  a  w o rk s h o p  is  v o c a l  q u a l i ty  

w h i le  th e  s o u n d  s y s te m  fo r  a  c o n c e r t  is 

m u s ic  q u a l i ty ,  a n d  m a n y  c h u r c h e s  d o  n o t  
h a v e  fu l ly  o p e r a t io n a l  m u s ic  q u a l i ty  

s y s te m s .  I fe e l  p e o p le  r e a l ly  l ik e  to  h e a r  

o th e r  in s t r u m e n ts ,  s u c h  a s  s y n th e s iz e r s ,  
d u r in g  a  p e r fo r m a n c e .

I t is  in  a  w o r k s h o p  w h e re  w e  g e t  in to  

th e  in d e p th  l is te n in g  a n d  s u c h  l is te n in g  

a c t iv a te s  th e  r e s p o n s e  o f  th e  s p i r i t .  T h e  

w o r k s h o p  g iv e s  p e o p le  p r a c t ic a l  a p p l i c a ­
t io n s  to  p u r s u e  w h ic h  w ill  c o n t r ib u te  to  
th e  r e s t  o f  th e i r  l iv e s .

W e  th a n k  S te p h e n  H a lp c rn  fo r  h is  
ta le n t ,  c o n t r ib u t io n s ,  a n d  in s ig h ts  to  o u r  

m o v e m e n t  in  U n i ty .  F o r  u t i l iz a t io n  in  

y o u r  b r o a d c a s t  o u t r e a c h ,  th e  R a d io /  

M e d ia  D e p a r tm e n t  n o w  h a s  a v a i l a b le  a n  

o r ig in a l  U n ity  m u s ic a l  th e m e  fo r  th e  k in d  

o f  b a c k g r o u n d  s u p p o r t  w h ic h  w il l  s o l i c i t  

p o s i t iv e  f e e l in g s  a n d  r e s p o n s e s  to  y o u r  

m e s s a g e s .  I t  w a s  p r e v ie w e d ,  e n h a n c e d ,  
a n d  e n d o r s e d  b y  S te p h e n  H a lp e rn  w h i le  

h e  w a s  a t  th e  V i l la g e .  A ls o ,  e ig h t  v o lu m e  

s e ts  o f  r c a d y - f o r - a i r  U n ity  m e s s a g e s  a r c  

n o w  a v a i l a b le .  B y  s e p a ra te  m a il  y o u  w ill  

r e c e iv e  d e ta i l s  o n  p r ic e s  a n d  le n g th .  C a ll  

i f  y o u  h a v e  q u e s t io n s  in  th e  m e a n t im e .
S la y  tu n e d !

Unity Help Line 
Hostel in London

H a r ry  K u d ia b o r ,  m in i s t e r  o f  U n ity  

C e n t r e  o f  S o u th  L o n d o n ,  r e p o r ts :  "T h e  
U n ity  H e lp  L in e ,  a  2 4 - h o u r  te le p h o n e  

c o u n s e l in g  s e r v i c e ,  e m e r g e d  f ro m  th e  
C e n t r e  in  1 9 8 2 . A s  th e  n e x t  p r a c t ic a l  s te p , 

w i th  th e  a s s i s t a n c e  o f  I n n e r  A re a  P r o ­
g r a m m e  a n d  W a n d s w o r th  C o u n c i l  a n d  

v a r io u s  f u n d e r s ,  th e  U n i ty  H e lp  L in e  w a s  

a b le  to  o p e n  i ts  f i r s t  H o s te l  in  B a lh a m  

L o n d o n . In  A u g u s t  o f  th is  y e a r  w e  o p e n e d  

o u r  s e c o n d  h o s te l  in  T o o t in g  B e e .
" B o th  H o s te l s  a r e  f o r  r e h a b i l i t a t io n  o f  

th o s e  r e c o v e r in g  f ro m  m e n ta l  i lln e ss .  

T h e  e m p h a s i s  is  o n  c r e a t in g  a  fa m ily  
a tm o s p h e r e .  T h e  a tm o s p h e r e  is  c le a n  an d  

th e  s t a f f  is  u n d e r s t a n d in g  a n d  f r ie n d ly . 

O u r  c l i e n t s  a r e  p a r t  o f  o u r  f a m ily .  W e  

r e s p e c t  th e i r  in d iv id u a l  l ik e s  a n d  d is l ik e s  
a n d  h e lp  th e m  in  th e i r  r e h a b i l i ta t io n  

p r o g r a m .  W e  e x p e c t  c l i e n t s  to  b e  re a d y  
fo r  in d e p e n d e n t  l iv in g  w i th in  1 -3  y e a rs  

a n d  w e  m a k e  s u r e  th e y  m o v e  to  a p p r o p r i ­

a te  a c c o m m o d a t io n s  a f t e r  t h e i r  r e h a b i l i ­
ta t io n .

" W e  k n o w  th a t  m o s t  p e o p le  w il l  a n d  
d o  r e c o v e r  f ro m  m e n ta l  h e a l th .  D u r in g  

th e  p e r io d  o f  r e c o v e r y ,  h e a l in g  is  q u ic k e r ,  

s u r e r ,  a n d  b e t t e r  i f  o n e  is  in  a  s y m p a ­

th e t i c ,  lo v in g  e n v i r o n m e n t .  T h is  is  w h a t  

w e  s u p p ly  a n d  m o r e .  W e  g iv e  p r a c t ic a l  

h e lp ,  s u c h  a s  a s s i s t a n c e  w i th  f i l l in g  o u t  

fo rm s  f o r  c la im in g  b e n e f i t s .  W e  e n c o u r ­

a g e  c l i e n ts  to  c o o k  a n d  e a t  h e a l th y  fo o d s . 

W e  a c c o m p a n y  c l i e n t s  to  in te rv ie w s ,  

t r ip s ,  e tc .  W e  h e lp  o u r  c l i e n t s  to  in c r e a s e  

a n d  c o n s o l id a t e  th e i r  s e l f  c o n f id e n c e .

" W e  u s e  v o lu n te e r s  in  a l l  a s p e c t s  o f  

th e  p r o je c t .  A l l  v o lu n te e r s  r e c e iv e  U n ity  

c r i s i s  i n te r v e n t io n  t r a in in g  a n d  b a s ic  

in f o r m a t io n  a b o u t  c o m m o n  p s y c h ia t r ic  

c o n d i t io n s ,  a n d  g o  th r o u g h  a n  in d u c t io n  

c o u r s e  fo r  a  f e w  w e e k s  b e f o r e  th e y  m e e t  

th e  c l i e n ts .  W e  m a k e  s u r e  t h a t  v o lu n te e r s  

e n jo y  th e i r  w o r k  a n d  f e e l  g o o d  a b o u t  it. 

" In  U n i ty ,  w e  b e l i e v e  t h a t  th e  O n e  P r e s ­

e n c e  a n d  O n e  P o w e r  w i th in  e a c h  a n d  

e v e r y o n e  o f  u s  is  c a p a b le  o f  h e a l in g  n o t  

o n ly  o u r  m in d s  a n d  b o d ie s  b u t  a ls o  e v e ry  

a r e a  o f  o u r  l iv e s  a n d  a f f a i r s .  B y  s tu d y in g  

a n d  f o l lo w in g  th e  l i f e a n d  t e a c h in g  o f  th e  

C h r i s t ,  p e r m a n e n t  h e a l in g  is  p o s s ib le ."

Congratulations to Unity's June, 19X9, Templeton Radio Grant 
winners:

Unity Church of Northeast Tarrant County 
Hurst, Texas 

Carol Ann Davis, minister 
Joe Alan, minister of music

and

Unity Church of Victoria 
Victoria, B.C., Canada 

Alice and David Durksen, ministers
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S u s a n  E n g P o o l e  

E x p a n s i o n  C o o r d i n a t o r

Selecting A Church Name
T h e  n a m e  o f  a  c h u r c h  w il l  u s u a l ly  

o u t l a s t  th e  p io n e e r  m in i s t e r .  C h o o s e  th e  

n a m e  f o r  th e  c h u r c h  w i th  c a r e .  T h e  n a m e  

s h o u ld  c r e a t e  a  g o o d  f i r s t  im p r e s s io n .  

T h e  c h u r c h  n a m e  is  m e a n in g f u l  a n d  s a y s  
s o m e th in g  a b o u t  i ts  id e n t i ty .

T w o  q u e s t io n s  y o u  m a y  w a n t  to  a s k  in  

c h o o s in g  a  c h u r c h  n a m e  a r e :  a )  D o e s  i t  

g iv e  a  s p i r i tu a l  i d e n t i ty ?  b )  I s  i t  r e f l e c t i v e  
o f  th e  c h u r c h  a im ?

A s  y o u  n a m e  y o u r  c h u r c h ,  t h in k  o f  
y o u r  s p e c i f i c  p u r p o s e .  W h a t  d o  y o u  w a n t  

th e  c h u r c h  to  d o ?  G e o g r a p h i c a l  l o c a t io n  

is  im p o r t a n t  to  s o m e  c h u r c h e s .  E x a m p le s  
a re :  U n i ty  o f  N a p a ,  U n i ty  C e n te r  o f  

T a c o m a ,  a n d  U n i ty  P a lo  A l to  C o m m u ­

n i ty  C h u r c h  a ll  r e f l e c t  th e  d e s i r e  to  r e a c h  

th o s e  in  t h c c o m m u n i t y .  T h e a i m  o f  U n i ty  

o n  th e  P e n i n s u l a  i s  to m in i s t e r  to a l l  o n  th e  
p e n in s u la .  U n i ty  o f  th e  V a l le y  m in i s t e r s  
to  t h o s e  in  th e  v a l l e y .

U n i ty  o n  th e  N o r th  S h o r e  a im s  to  

r e a c h  a ll  in  th e  N o r th  S h o r e  a n d  

N o r th s id e  U n i ty  C h r i s t  C h u r c h  d e s i r e s  to  

r e a c h  th o s e  o n e  th e  n o r th s id e .  C a th e r in e  

P o n d e r 's  w o r ld w id e  m in i s t r y  i s  r e f l e c t e d  

in  h e r  c h u r c h ,  U n i ty  W o r ld w id e .  U n i ty  in  

M a r in  a n d  U n ity  o f  O c e a n  C o u n ty  s t r iv e  

to  m in i s t e r  b e y o n d  th e  c i t y  to  r e a c h  th o s e  
in  th e i r  c o u n ty .

A v o id  n a m in g  th e  c h u r c h  a f t e r  th e  

s t r e e t  o n  w h ic h  it is  lo c a t e d  o r  l im i t i n g  th e  
m in i s t r y  a r e a  s h o u ld  th e  c h u r c h  m o v e  o r  

o u tg r o w  i ts  a d d r e s s .  U n i ty  C h u r c h  o f  

T r u th  o f  S a n  M a te o  h a s  r e lo c a t e d  to

B u r l in g a m e .  C h r i s t  U n i ty  C a p is t r a n o  
w a s  b le s s e d  w ith  g ro w th  w h ic h  to o k  

th e m  f ro m  S a n  J u a n  C a p is t r a n o  to  M is ­

s io n  V ie jo .

S e l e c t  a  n a m e  th a t  w i l l  id e n t i f y  th e  

n a tu r e  o f  th e  c h u r c h .  T h e  E x p a n s io n  

D e p a r tm e n t  h ig h ly  r e c o m m e n d s  th a t  

n e w  c h u r c h e s  b e g in  th e i r  n a m e  b y  c a l l in g  

th e m s e lv e s  " U n ity ."  W e  r e c e iv e  m a n y  

r e q u e s t s  f ro m  p e o p le  w h o  a r e  s p e c i f i ­

c a l ly  l o o k in g  f o r a  U n i ty  c h u r c h .  S o m e  o f  

th e  r e q u e s t s  a r c  f ro m  p e o p le  w h o  l iv e  in 

a  c i ty  w h e r e  th e r e  is  a  U n i ty  m in is t r y  
h id in g  th e i r  l ig h t  u n d e r  a  " b u s h e l ."  A l ­

th o u g h  th e  u n c h u r c h e d  a r c  n o t  lo o k in g  

f o r  a  s p e c i f i c  d e n o m in a t io n  a n d  th e y  

d o n 't  c a r e  a b o u t  th e o lo g ic a l  d i f f e r e n c e s ,  
th e  n a m e  U n ity  s a y s  to  c h u r c h  s h o p p e r s  

t h a t  w e  a r e  n o n d e n o m in a t io n a l  a n d  o u r  

e m p h a s i s  is  o u r  o n e n e s s  w ith  p e o p l c o f  a ll 
f a i th s .

N a m e s  w h ic h  r e f l e c t  th e  c h u r c h 's  

p u r p o s e  a rc :  U n i ty  C h u r c h  o f  P e a c e  

w h ic h  a im s  f o r  h a r m o n y .  U n i ty  C h u r c h  

o f  N e w  L if e  o f f e r s  n e w  l if e  to  its  m e m ­

b e r s .  W a y  o f  L if e  U n i ty  C e n te r ,  C h r i s t  

L ig h t  U n i ty ,  P a th  M in i s t r ie s ,  U n ity

C h u r c h  o f  F a i th ,  U n i ty  P r a y e r  F e l lo w ­

s h ip ,  a n d  U n i ty  C h u r c h  o f  th e  W o rd  a re  

c h u r c h  n a m e s  w h ic h  te l l  u s  a b o u t  th e m ­

s e lv e s .
O n e  c o u p le  a t  th e  " H o w  to  P la n t  A  

C h u rc h "  s e m in a r  s ta r te d  a  s u c c e s s fu l  

m in is t r y  b y  f i r s t  p o l l in g  th e  u n c h u rc h e d  

a t  a  n e a r b y  s h o p p in g  c e n te r .  T h e  q u e s t io n  

th e  c o u p le  a s k e d  s h o p p e r s  w a s ,  " I f  y o u  
w e r e  in v i te d  to  c h u r c h  b y  a  f r ie n d ,  w h ic h  

o f  th e s e  n a m e s  w o u ld  m o s t  a p p e a l  to  

y o u ? "  T h e  r e s u l t  w a s  an  a p p ro p r ia te  

c h u r c h  n a m e  fo r  r e a c h in g  th e ir  ta rg e te d  

g ro u p .
F ro m  a  r e s e a r c h  o f  6 2 5  U n ity  

c h u r c h e s  a n d  fo rm a l  s tu d y  g ro u p s ,  w e  
fo u n d  th e  n u m b e r  o f  c h u r c h e s  u s in g  th e  

fo l lo w in g  w o rd s  in  th e i r  n a m e s :

U n ity 5 6 7

( G e o g r a p h ic a l  I d e n ti ty ) 2 8 9

C h u rc h 2 5 8

C h u rc h  o f  T o d a y 9

C e n te r 5 8

C h r is t 5 5

C h r i s t ia n i ty 41

T ru th 2 5

(  Robert Logan, instructor from the Charles Fuller Insti-^j 
tute of Church Growth says to try to create a name 
characterized by as many of the following qualities as 
possible:

1. CATCHY. The name has a ring to it that sounds appeal­
ing to an unchurched person.

2. CREATIVE. We worship the creative Creator. "Churchy" 
names chosen out of tradition do not reflect the crea­
tivity of God. Brainstorm. Be creative!

3. INDIGENOUS. Something about the name identifies it 
with the target community. It may be descriptive of 
location or of a predominant element of the target 
culture.

4. RELATED TO PURPOSE. The name suggests or at least 
hints about the specific purpose of the church.

5. RELATED TO STYLE. The name reflects the church's style 
of ministry. The name appropriately fits the style of the 
church.
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Your Gift To You
A s  y o u  r e a d  th is  c o lu m n ,  th e  1 9 8 9  

A s s o c ia t io n  o f  U n i ty  C h u r c h e s  C o n f e r ­

e n c e  w i l l  b e  b u t  a  m e m o r y  to  m a n y  o f  u s . 

W h a t  a  d y n a m ic  c e l e b r a t io n  i t  w a s  th is  
y e a r  a s  w e  g a th e r e d  t o g e th e r  in  r e c o g n i ­

t io n  o f  U n i ty 's  1 0 0  y e a r s !  " O n e  h u n d re d  

y e a r s  o f  U n i t y - o n e  h u n d r e d  y e a r s  o f  

p r a y e r "  g o  th e  w o r d s  o f  a  p o e m  w r i t te n  b y  

o u r  f r i e n d  a n d  U n i ty  p o e t ,  J a m e s  D i l le t  
F r e e m a n ,  a n d  s e t  to  m u s i c  b y  o u r  f r ie n d  

a n d  U n i ty  m in i s t e r ,  J a n e t  M a n n in g .  

T h e r e  h a v e  b e e n  o n e  h u n d r e d  y e a r s  o f  

c o n s t a n t  p r a y e r ,  a n d  o n e  h u n d r e d  y e a r s  o f  
P a r tn e r s  in  M in i s t r y  ( b e g in n in g  w ith  

T H E  p a r tn e r s  o f  C h a r le s  a n d  M y r t le ) .

M y  a p p r e c ia t io n  to  M a r y  A n n  D e tz le r  

w h o  p r e s e n te d  a  s p e c ia l  w o r k s h o p  fo r  

" P a r tn e r s  o n ly ."  I t  w a s  a  w o n d e r f u l  s h a r ­

in g  e x p e r i e n c e —in c lu d in g ,  a n d  e s p e ­

c ia l ly ,  th e  c lo s in g  g u id e d  m e d i t a t i o n .  W e  

h a v e  b e e n  b l e s s e d  b y  th is  h e a l in g  t im e  
to g e th e r .

W h a t  a  w o n d e r f u l  g i f t  w e  a r e  to  e a c h  

o t h e r —b e a u t i f u l  g i f t s  o f  lo v e !  I e n jo y  
g iv in g  a n d  r e c e iv in g  g i f t s ,  d o n 't  y o u ?  

S h o p p in g  f o r  a  s p e c ia l  g i f t  f o r  a  s p e c ia l  

f r i e n d  is  fu n  a n d ,  a t  th e  s a m e  t im e ,  c h a l ­

l e n g in g .  H a v e  y o u  e v e r  g o n e  g i f t  s h o p ­

p in g  w i t h o u t  a n y  id e a  o f  y o u r  f r ie n d 's  

t a s te ,  c o lo r  p r e f e r e n c e ,  i n te r e s t s ,  o r  

s i z e s ?  I t 's  a  d i f f i c u l t  ta s k !  D o  th e y  e n jo y

ta p e s ,  g a m e s ,  s w im m in g ,  ro c k  m u s ic ,  

c la s s ic s ?  W o u ld  H E  w e a r  p in k '?  D o c s  
S H E  e n jo y  f i s h in g ?  W h e re  w o u ld  y o u  

b e g in ?  T h e  s to r e s  a re  f i l le d  w ith  g i f ts  
u n l im i te d  a n d  y o u  w a n t  T H E  P E R F E C T  
g ift!

. , .  ' '  ,.............. m is  is  tn e
ta s k  I l a c e  e a c h  y e a r  a s  w e  b e g in  to  p la n

™ D C D c J e a rS C O n fe re n c e ' W a n t in g  
H E  P E R F E C T  g i f t  fo r  y OU in te r m s  o f

w o rk s h o p s ,  t im e  to g e th e r ,  lu n c h e o n s  
e tc .  I b e g in  to  w o n d e r  i f  y o u  l ik e  p la id  o r  

p a is le y ?  A  fe w  o f  y o u  h a v e  e x p r e s s e d  a  

d e s i r e  l o r  a n  o p e n  fo ru m  ty p e  o f  s h a r in g  
t im e , s o m e  p r e fe r  a  lu n c h e o n  w ith  a  

s p e a k e r ;  o th e r s  l ik e  a n  e x p e r ie n t ia l  
w o rk s h o p .  W e 'v e  h a d  th e m  a ll  W h a t  
w o rk s  f o r  y o u ?

A  w is e  p h i lo s o p h e r  o n c e  s a id  "G iv e  
m e  s o lu t io n s ,  th e  p r o b le m s  I c a n  f in d  o n  

m y  o w n !"  I f  y o u r  p r e fe r e n c e  is  a n  o p e n  

fo ru m  s h a r in g  t im e , p le a s e  a ls o  p la n  o n  

h o w  to  k e e p  it  a  t im e  o f  p o s i t iv e  s o lu ­
t io n s .  I w a n t  T H E  P E R F E C T  g i f t  f0 r  y o u  

Y o u  a re  m y  s p e c ia l  f r ie n d s .  I n e e d  y o u r  

h e lp .  T h a n k  y o u  in  a d v a n c e  f o r  y o u r  

w o n d e r fu l  g i f t  o f  in p u t. I t 's  j u s t  m y  s iz e  
a n d  th e  c o lo r  is  p e r fe c t!

* * * * *

h e  s u rv e y  r e s u l ts  s o  f a r  f ro m  th e  

J u n c /J u ly  C O N T A C T  s h o w  th a t  th e  a v ­
e r a g e  P a r tn e r  in  M in is t ry  is m a le ,  4 7 1 /6

ycarsofagcwith4.8childrcn and "would
do it again!" I f  you haven't sent in the 
survey yet, it's not too late! Completed 
results will be published in December 
Blessings!
W rite :  Partners in Ministry, Associa­

tion of Unity Churches, P.O. Box 610 
Lee's Summit, MO 64063 o r  p h o n e  
(816)524-7414.

ANNOUNCEMENT

W e  w e lc o m e  a  n e w  a d d i t io n  to  
o u r  U n ity  f a m ily .  J o h a n n a  M a r ia ,  

b o rn  M a y  3 0 , 1 9 8 9 , b a b y  d a u g h ­

te r  o f  M o n tr e a l ,  C a n a d a ,  U n ity  

m in is te r  M a y a  B r a n d c n b e r g e r  
i i  a n d  H a n s  D ie te r  G ru e n n . 

^ = = ------------------------------^

Sparkplugs
Talk Topics & Sermon Starters from

Unity audiocassettes

This month: Christ Enthroned in You 
by Robert Martell 
music by Ron Nicosia

" Y o u  m a y  g o  a b o u t  y o u r  d a y  w ith  

p e a c e ,  p o i s e ,  a n d  p o w e r ! "  T h e s e  w o rd s  
b r in g  t o a  c lo s e  th e  f i r s t o f  f o u r m e d i ta t io n  

s e s s io n s  b y  R o b e r t  M a r te l l  o n  h is  a u d io ­
c a s s e t t e  a lb u m ,  C h r i s t  E n t h r o n e d  in 

You. T h e  a lb u m  is  p u r e ly  f o r  re la x a t io n  

a n d  m e d i t a t io n ,  h o w e v e r ,  it  is  in te r ­

s p e r s e d  w ith  a f f i r m a t i o n s  a n d  e x p la n a ­

t io n s  o f  th e  w o r k  o f  S p i r i t  w ith in .

B a s in g  h is  m e d i t a t io n s  o n  th e  tw e lv e -  

p o w e r  t e a c h in g s  o f  C h a r le s  F i l lm o re ,  

R o b e r t  M a r te l l  w o r k s  w i th  th e  d if f e r e n t  

s p i r i tu a l  p o w e r  c e n t e r s  in  th e  b o d y —h e lp ­
in g  y o u  to  b r in g  f o r th  s t r e n g th ,  f a i th ,  z e a l, 

w is d o m , lo v e ,  a n d  o t h e r  p o w e r s .  I t  is n o t 

n e c e s s a r y  to  h a v e  s tu d ie d  T h e  T w e lv e  
P o w e rs  o f  M p n  b y  C h a r le s  F i l lm o r e ,  b u t 

i t  w il l  e n h a n c e  a n d  q u ic k e n  y o u r  a d a p ta ­

t io n  o f  th e  s u g g e s t io n s  o n  th e  a lb u m . M r. 

M a r te l l  a ls o  to u c h e s  o n  f o r g iv e n e s s ,  s e l f ­

e s te e m ,  c o u r a g e ,  a n d  e n th u s ia s m .

A s  a  m in i s t e r  o r  s tu d y  g r o u p  le a d e r , 

y o u  w il l  b e  f i l l e d  w i th  id e a s  b y  l is te n in g  

to  Christ Enthroned in You. O n e  

t h o u g h t- p r o v o k in g  id e a  p r o p o s e d  in  e a c h  
m e d i ta t iv e  s e s s io n  is  " d i s c o v e r  th e  m ir ­
a c le  th a t  is  y o u ! "  R o b e r t  M a r te l l  s ta te s  

th a t  th e  a c t iv i ty  o f  th e  s p i r i tu a l  f lo w  

"g iv es  th e  in d iv id u a l  a  r i c h e r  a n d  b r o a d e r  

u n d e r s ta n d in g  o f  l i f e  in  th e  m a n if e s t  

r e a lm ,"  a n d  th is  in  i t s e l f  g iv e s  th e  a lb u m  
i ts  r e a s o n  f o r  b e in g .

T h is  e x c e l l e n t  a u d io c a s s e t t e  a lb u m  

w il l  b e  u s e f u l  a s  y o u  in t r o d u c e  o th e r s  to  

t h e i r  t r e m e n d o u s  s o u r c e  o f  in n e r  

p o w e r —th e  e n th r o n e d  C h r i s t .  Y o u  w ill  

w e lc o m e  i ts  m e d i t a t io n s  a s  y o u  le a d  
o th e r s  in  b r in g in g  f o r th  a n d  e s ta b l i s h in g  

th e  c o n s t r u c t iv e  w o r k  o f  th e  C h r i s t  in 

t h e i r  in d iv id u a l  l iv e s .

Christ Enthroned in You, a  tw o -  
c a s s e t te  a lb u m ,  c a n  b e  o b ta in e d  th ro u g h  

th e  S a le s  D e p a r tm e n t  o f  U n i ty  S c h o o l  o f  

C h r i s t ia n i ty .
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M o s t  o f  th e  6 8 6  m in i s t e r s ,  l i c e n s e d  

t e a c h e r s ,  M E P  s t u d e n t s ,  a n d  f a m i l ie s  

s a id  it  w a s  t r u ly  t h e  b e s t  c o n f e r e n c e  th e y  

h a d  a t t e n d e d .  W c c a n  a l l  a c c e p t  th e  c r e d i t  

f o r  th is  s u c c e s s  b e c a u s e  e a c h  o f  u s  a t t e n d ­

in g  b r o u g h t  th e  e n th u s i a s m ,  lo v e ,  a n d  j o y  

th a t  c o n t r i b u t e d  to  i t s  s u c c e s s .

T h e  c o n f e r e n c e  b e g a n  S u n d a y  a f t e r ­

n o o n  w i th  th e  L ic e n s i n g  a n d  O r d in a t io n  

S e r v i c e  w h e r e  4 1  m in i s t e r s  o f  th e  '8 9  

c la s s  w h e r e  l i c e n s e d  p lu s  3  o t h e r s  b y  

e x c e p t io n s  a n d  2 2  m in i s t e r s  w h e r e  o r ­

d a in e d ,  th e  b i g g i s t  c l a s s  e v e r .  D u e  to  r a in ,  
t h e L  &  O  r e c e p t i o n  a n d  th e  d e d ic a t io n  o f  

th e  n e w  S i l e n t  U n i ty  b u i ld i n g  w e r e  h e ld  
in s id e .

T h o s e  a t t e n d in g  l ik e d  th e  r e v i s e d  f o r ­

m a t  w h e r e  w e  a l l  g a th e r e d  t o g e t h e r  f o r  

M o r n in g  P r a i s e - w e  s a n g ,  h a d  D a i ly  

W o r d ,  a n d  m o r n in g  p r a y e r  a n d  m e d i t a ­

t io n .  T h e  m o r n in g  p e r io d  c o n s i s t e d  o f  th e  

b u s in e s s  m e e t in g  a n d  s u b j e c t s  o f  m u tu a l  

in te r e s t  s u c h  a s  V i s i o n ,  C h u r c h  G r o w th ,  

a n d  F r i e n d s h ip  S u n d a y .  S e v e n te e n  w o r k ­

s h o p s  w e r e  h e ld  M o n d a y  a n d  T u e s d a y

f ro m  2 -5  p .m .  T h e s e  w o r k s h o p s  w e re  

r e la te d  to  c h a l l e n g e s  a n d  o p p o r tu n i t i e s  
f r o m  th e  f ie ld .  S u b je c t s  r a n g e d  f ro m , 
h o w  to  b u i ld  a  c h u r c h ,  r e c r e a t in g  th e  

c h u r c h 's  v i s io n ,  y o u th  e d u c a t io n ,  m e d ia ,  

s t r e s s ,  to  g iv in g  y o u r  S u n d a y  ta lk .

F r e d  P r y o r ,  o n e  o f  th e  b e s t  k n o w n  

p u b l ic  s p e a k e r s  in  th e  U n i te d  S ta te s ,  

o p e n e d  o u r  M o n d a y  m o r n in g  s e s s io n  

w i th  th e  th e m e ,  " T h is  c o u ld  b e  th e  f i r s t  

d a y  o f  th e  b e s t  o f  y o u r  l if e ."  O u r  c o n f e r ­

e n c e  f a m i ly  r e jo ic e d  th a t  e v e n in g  w ith  

th e  p la y  " B e a u t i f u l  D re a m e r"  w r i t te n  b y  

J a n e t  M a n n in g  f ro m  th e  w o r k s  o f  T h o ­
m a s  W ith e r s p o o n .

T  u e s d a y  w a s  fu l l  o f  e x c i t e m e n t .  U n i ty  

S c h o o l  g a v e  th e  A s s o c ia t io n  p r o p e r ty  to  

b u i ld  i ts  n e w  h e a d q u a r te r s .  T u e s d a y  
e v e n i n g  w a s  e n te r ta in in g  a n d  in s p i r a ­

t io n a l .  D e a n  T u c k e r  w i th  " A w a k e n in g  

H e a r t s  P r o d u c t io n "  s h a r e d  a  m u l t i - m e d ia  

s l id e  s h o w  f o l lo w e d  b y  th e  in c o m p a ra b le  

N o r m a n  V in c e n t  P e a le .  D r .  P e a le  w a s  

p r e s e n te d  w i th  th e  " L ig h t  o f  G o d  E x ­

p r e s s in g  A w a rd "  f o l lo w in g  h is  a d d re s s .  
A  p e a c e  m e d i ta t io n  f o l lo w e d  th e  f e l lo w ­

s h ip  h o u r  in  th e  n e w  S i le n t  U n i ty  b u i ld ­

in g .

W e d n e s d a y  a f te r n o o n  S c o t t  S h e rm a n  

p r e s e n te d  f r e s h  id e a s  o n  c h u r c h  g ro w th  

a n d  d e v e lo p m e n t .  W e d n e s d a y  e v e n in g  

w a s  f r e e .  A  d a n c e  w a s  h e ld  o u t s id e  fo r  

th o s e  w h o  w a n te d  to  d a n c e .

T h u r s d a y  a f te r n o o n  w a s  f i l le d  w ith  

r e g io n a l  m e e t in g s .  T h a t  e v e n in g  w e  c e l e ­

b r a te d  th e  c e n t e n n ia l  y e a r  w i th  a  b a n q u e t  

a n d  m u s ic a l  c o n c e r t  b y  p r o f e s s io n a l  

m u s i c i a n s  f ro m  F i r s t  C h u r c h  U n i ty  o f  

N a s h v i l le ,  T e n n e s s e e .

M a n y  o f  th o s e  a t t e n d in g  s a id  t h a t  th e  

c lo s in g  p e r io d ,  w h ic h  w a s  c o o r d in a te d  

b y  S ta n  H a m p s o n ,  n e w ly  e le c te d  p r e s i ­

d e n t ,  w a s  th e  h ig h l ig h t  o f  th e  c o n f e r e n c e .  

P e r h a p s  th e  m o s t  r e w a r d in g  p a r t  o f  th e  

c lo s in g  w a s  th e  D e d ic a t io n  a n d  C o v e ­

n a n t .  T h o s e  a t t e n d in g  r e c e iv e d  a  p e r f o ­

r a t e d  D e d ic a t io n  a n d  C o v e n a n t  c a rd .  

B o th  p a r t s  o f  th e  c a r d  w e r e  s ig n e d ,  o n e

p a r t  w a s  r e ta in e d ,  th e  o th e r  is  to  b e  p la c e d  
in  th e  c o r n e r s to n e  o f  th e  n e w  A s s o c ia t io n  

b u i ld in g .  N o te :  I f  y o u  d id  n o t  a t te n d  th e  
c o n f e r e n c e  o r  p e r h a p s  m is s e d  th e  c lo s in g  

p e r io d  a n d  w o u ld  l ik e  to  b e  a  p a r t  o f  th is  
a c t iv i ty ,  p le a s e  r e q u e s t  a  D e d ic a tio n  a n d  

C o v e n a n t  c a rd  th r o u g h  th e  S u p p o r t  S e r v ­

ic e s  D e p a r tm e n t .

T h e  c h i ld r e n 's  p r o g ra m  w a s  w e ll 

c o o r d in a te d  u n d e r  th e  d i r e c tio n  o f  K a re n  

J a c k s o n ,  f u l l t im e  Y o u th  E d u c a tio n  C o o r ­

d in a to r  a t  U n i ty  V i l la g e  C h a p e l .  N e x t 

y e a r  a  s p e c ia l  p r o g ra m  w ill  b e  d e s ig n e d  

fo r  in f a n ts  a n d  p r e s c h o o le r s .

A  s p e c ia l  th a n k  y o u  to  th e  P ro g ra m  
C o m m it te e :  B i l l ie  B la in ,  C a ro ly n  C ra n e , 

L in d a  D o m in ik ,  H e le n  H a m p s o n , C a ro l  

O 'C o n n e l l ,  J a c k  P o o le ,  R o b  R o b in s o n ,  

a n d  H e le n  S a u n d e rs .

CENTENNIAL KEEPSAKES
I f  y o u  w e re  u n a b le  to  a t te n d  th e  C e n ­

te n n ia l  C o n f e r e n c e  a n d  w o u ld  l ik e  a  

s o u v e n i r  fo r  a  t r e a s u r e d  k e e p s a k e ,  p le a s e  

f ill  o u t  th e  o r d e r  fo rm  o n  n e x t  p a g e ,  c u t  
o u t ,  a n d  r e tu rn  to  th e  A s s o c ia t io n .

I te m s  a v a i l a b le  a r e  a s  fo llo w s :

Commemorative Plate: T h is  8  1/2" 

p la te  h a s  a  p ic tu r e  o f  th e  o ld  a n d  n e w  

S i le n t  U n i ty  b u i ld in g  in  s e p ia  c o lo r  o n  th e  

f ro n t  a n d  a  b r i e f  h is to ry  o n  th e  b a c k .  P r ic e  

$ 4 .2 5  e a .

Centennial Coffee Cup: T h is  c e n te n n ia l  

c u p  c e le b r a te s  th e  1 9 8 9  C e n te n n ia l  

C o n f e r e n c e ,  w ith  th e  n e w  S i le n t  U n ity  

T o w e r .  P r ic e  $ 2 .5 0  e a .

Centennial T-Shirts: N a v y  b lu e  5 0 %  

c o t to n  a n d  5 0 %  p o ly e s te r ,  p r ic e  $ 6 .5 0 . 

P le a s e  s p e c ify  q u a n t i ty  a n d  s iz e  w h e n  

o rd e r in g .  ( T - S h i r ts  a r e  a v a i l a b le  in  a d u lt  

s iz e s  o n ly .)

C a s s e t te  ta p e s  o f  th e  s p e c ia l  s p e a k e rs  

a n d  w o r k s h o p s  a r e  a ls o  a v a i la b le .  T h e s e  

ta p e s  a r c  l is te d  o n  th e  o r d e r  fo rm .

f r  . ~  . —
1990 Association of Unity Churches Convention 

Fairmount Hotel -  Dallas, Texas 
Tuesday, June 13 through Sunday, June 17

We encourage you to plan now to attend this exciting event.



SPECIAL CENTENNIAL SALES
ENTENNIAL CONFERENCE 1989
Association of Unity Churches® 
June 11-16, Unity Village, MO

ORDER #_______________  DATE__________________ _ ACCOUNT # _________________
Ship To: CENTER___________________________________________ _
ADDRESS________________________________________________ _

—--- --------------------------------------------------------------- —--------------------------BILL TO (if different)__
CITY____________________ STATE/PROVINCE___________________
COUNTRY_______________ MAILING CODE_____________________ ___ __________________
Preferred Method of shipment:

□  UPS DNext Day □  2nd Day □  1st Class ^Overseas Air □  Overseas Surface

Q t y . Unit Price Total

CENTENNIAL GIFT ITEMS
CENTENNIAL T-SHIRT:
S p e c i f y  q u a n t i t y :  s m a l l  m e d iu m  la r g e  e x t r a - la r g e $ 6 .5 0

CENTENNIAL PLATE $ 4 .2 5

CENTENNIAL COFFEE CUP $ 2 .5 0

CASSETTE TAPES
SPECIAL SPEAKERS:

F r e d  P r y o r  - M o n d a y  K e y n o te  S p e a k e r  ( s e t /2  ta p e s ) $ 1 0 .0 0

N o r m a n  V in c e n t  P e a le  - T u e s d a y  E v e n in g  S p e a k e r  (1 ta p e ) $ 5 .0 0

R . S c o t t  S h e r m a n  - W e d n e s d a y  A f te rn o o n  L e a d e r  ( s e t /3  ta p e s ) $ 1 5 .0 0

WORKSHOPS:
C O M M U N I C A T I O N S  F O R  T H E  9 0 's  - C a r o ly n  C ra f t  ( s e t /3  ta p e s ) $ 1 5 .0 0

T H E  W H E N , W H Y , A N D  H O W  O F  C H U R C H  B U I L D I N G  - H o w a r d  C a e s a r  (se t/  2  ta p e s ) $ 1 0 .0 0

L I E S ,  S E C R E T S ,  M O N K E Y S ,  A N D  M IN D  - S t r e s s  in  M i n i s t r y - G e t t i n g  R e s u l ts !  -

J a n e t  O l i v e r  ( s e t /2  t a p e s ) $ 1 0 .0 0

M I N I S T E R I A L  A G R E E M E N T /A  T O O L  F O R  H A R M O N Y  -

A lb e r t  W in g a te / J o a n n  L a n d r e th  (1 ta p e ) $ 5 .0 0

N E T W O R K I N G  F O R  Y O U R  C H U R C H 'S  G O A L S  - M a r j  B r i t t  ( s e t /2  ta p e s ) $ 1 0 .0 0

H O W  T O  R E - C R E A T E  Y O U R  M I N I S T R Y 'S  V IS IO N  - D ic k  C o n n o r  ( s e t /3  ta p e s ) $ 1 5 .0 0

P R E A C H I N G  W I T H  P U R P O S E ,  P O W E R , a n d  J O Y  - S y lv ia  S u m te r  ( s e t /2  ta p e s ) $ 1 0 .0 0

S T R A T E G I C  P L A N N I N G  F O R  A  M I N I S T R Y  - B a rb a ra  O 'H c a r n e  ( s e t / 3  ta p e s ) $ 1 5 .0 0

T H E  C H U R C H  T H A T  M I N I S T E R S  T O  IT S  C H I L D R E N  G R O W S !  - M a r ia n n e  H ill

( s e t /2  t a p e s ) $ 1 0 .0 0

I N C I T E  A N D  E X C I T E  Y O U R  V O L U N T E E R S  - H e le n  H a m p s o n  ( s e t / 2  ta p e s ) $ 1 0 .0 0

Y O U R  G I F T S  IN  R E L A T I O N S H I P S  - R o b e r t  E l l s w o r th /J u d i th  G r im e s  ( s e t /2  ta p e s ) $ 1 0 .0 0

W O R D  P O W E R  - W R I T E R 'S  W O R K S H O P  - A r t  H o l t  ( s e t  o f  2  ta p e s ) $ 1 0 .0 0



‘Booths to {̂eacC -------------------------------------

Giving and Getting Megagifts
Did you know that:

• Large gifts account for one- 
third of the money donated to most 
fund raising campaigns?

• Eighty percentof the money do­
nated in campaign programs comes 
from 20 percent of the donors?

• Eighty-one cents of every dollar 
given to a philanthropic cause in a 
recent year came from living donors- 
-not from bequests or foundations?

These are the points raised in 
Mcgagifts: Who gives them, who gets 
them. And the book goes on to tell us 
how to find and push the right buttons 
to bring in large gifts—especially 
those of a million dollars or more.

The 231 -page book was written by 
Jerold Panas, founder and CEO of one 
of the nation's largest firms specializ­
ing in campaign services and financial 
resource development. It differs from 
most books on fund raising because it 
probes the psychological factors, the 
pressures and the social imperatives 
that drive men and women to make 
large gifts.

Some examples:

• People who donate heavily re­
spond to dreams and dazzling visions- 
-not to columns of statistics, financial 
statements and historical facts, even 
though these specifics are needed for 
substantiation and background.

• "Do not sell the needs of the in­

stitution. People do not give to needs; 
they give to opportunities." See how 
you can mold the needs of the poten­
tial donor to the opportunities of the 
program.

• Megagifts are often given as the 
result of a chief executive officer call­
ing on a prospect.

• For megagivers, campaign lit­
erature is often a turnoff." And the 
fancier the material, the more objec­
tionable it is."

The book is loaded with examples 
and short case histories. Quotes from 
megagivers enliven the narrative style 
and present the reader with some 
choice nuggets. Example: "I would 
like to gain some fame with my gift. 
That doesn’t necessarily mean that I 
require tremendous recognition, but 
fame is different. That is of more 
lasting value."

The back of the book lists 65 tenets 
for raising megagifts. Among them:

• Involve both husband and wife, 
even though only one of the partners 
appears interested.

• Good friends are often not the 
best ones to make solicitations: they 
will be overly protective of the donor. 
But they may be the best ones to make 
the appointments.

• "Get the prospect as close to 
the program as possible." Walk him or 
her through the campus or into the 
emergency room.

Balloon debris killing 
marine animals

Because of the potential harm to 
marine life, Arthur Davis, state Depart­
ment of Environmental Resources secre­
tary, has asked for a halt to outdoor 
balloon launches.

Recent research shows that sea turtles 
and whales are eating the balloons and 
the latex is nonbiodegradable. Davis said 
the balloon pieces could not be digested.

According to the Marine Mammal 
Stranding Center in Brigantine, N.J., 
three beached mammals-a sperm whale 
and two sea turtles-died after suffering 
from balloon-blocked intestines.

Center Director Robert Schoelkopf 
said staffers looked for balloons on the 
eight-mile Brigantine beach every day 
for two months last summer. Some 700 
beached balloons were found.

At Balloons Over Pittsburgh, James 
Silver, company controller, said the bal­
loon controversy began heating up about 
a year ago and articles outlining the 
industry's viewpoint had been published 
in trade publications.

S il ver said, "We do not want to release 
something harmful into the environment, 
which is why we don't do mylar releases 
any longer."

But unlike myler, the shiny silver 
balloons, old-fashioned latex is environ­
mentally safe, he said.

"If it's natural latex, our position is that 
it will decompose in 45 days. Rubber is a 
naturally occurring substance," Silver 
said.

Schoelkopf noted that latex takes six 
months to decompose and not 45 days- 
-too long to sit in a mammal's digestive 
tract.

That's why the center, Schoelkopf 
said, is experimenting with making he­
lium balloons out of hot dog skins-a 
synthetic material being supplied by 
Johnson & Johnson, based in New Brun­
swick, N.J.

David said a University of Texas study 
gound that 5 percent of beached ani­
mals had latex balloons blocking their 
intestines.

Excerpts reprinted by permission 
Pittsburgh Post-Gazette. June 28,1989

Source: Megagifts: Who gives them, who gets them, by Jarold Panas, Pluribus Press, Inc., 
160 E. Illinois St., Chicago, IL 60611-S24.95

Reprinted from
communication briefings-May 1986'



1989 CONFERENCE REPORT
The Centennial Conference was a huge success. Many stated it was the 

the highlights of the Conference Body meetings: best conference ever. Following we are listing some of

NEW MEMBER MINISTRIES ” ^
The following ministers and ministries were acknowledged and blessed for 

becoming new fulltime member ministries of the Association during this past 
year:

Unity Church of Today Unity of Ocala
Stillwater, Minnesota Ocala, Florida
Doug and Garnet Quimby Richard Stone

Unity of Greater Cleveland 
Mayfield Heights, Ohio 
Joan Gattuso

Unity Church of Mississauga 
Mississauga, Ontario, Canada
Donna Easter

Pyramid of Truth 
Brooklyn, New York 
Norbcrt St. Louis

Unity Church of Four Towns 
Orange City, Florida 
Nancy Hensen

Unity of the Palms 
Jupiter, Florida Unity Chapel 

Southgate, Michigan
Unity in Ashland 
Ashland, Oregon 
Colleen Graham

Virgil Brewer

Unity Church of Ottawa 
Ottawa, Ontario, Canada

Way of Life Unity Center Shari Culliver
Fort Walton Beach, Florida 
Marjorie Howard Unity Church of Kona Kohala 

Kona, Hawaii
Unity Church of Clear Lake Carlton Buboltz
Houston, Texas 
Carolyn Wenzel Community Unity Church 

Kansas City, Kansas

Unity on the Parkway 
Denver, Colorado 
Gene Nichols.

NEW BOARD MEMBERS
New Board members elected include 

Stan Hampson, David McClure, and 
Pat Barker (for a one-year term), elected 
by the Conference Body; Alan Stanley, 
Vicki Lafser, and Linda Spencer were 
elected by the Board. Shay St. John and 
Alan Rowbotham were elected to the 
Executive Committee. The Conference 
Body approved a change in the bylaws al­
lowing for a First Vice-President and a 
Second Vice-President. Nancy Neal was 
elected as First Vice-President and R. 
Scott Sherman as Second Vice-Presi­
dent.

LIGHT OF GOD EXPRESSING 
AWARD

The Light of God Expressing Award

was presented by Sir John Marks Tem­
pleton to Dr. Norman Vincent Peale as 
a member from the community at large. 
James Dillet Freeman as a significant 
contributor to Unity from within Unity 
was presented the award by Stan 
Hampson.

MINISTERIAL EDUCATION 
PROGRAM

Bob Barth presented a report on the 
Ministerial Education Program. Thirty- 
six (36) individuals graduated from the 
program this year. Thirty-five were li­
censed and one was given Associate 
Licensed Minister status. Thirty-one (31) 
students have been accepted to the first- 
year program. Bob Brumct has been 
hired as an instructor for the Pastoral

Counseling Department.

UNITY MOVEMENT ADVISORY 
COUNCIL and HIGHLIGHT OF
THE CONFERENCE

Included in the UMAC report to the 
conlerence body was the presentation of 
the deed to ten acres of property to the 
Association of Un ity Churches. This was 
the highlight of the conference. It was 
easy to feel the love and cooperation that 
now exists between Unity School of 
Christianity and the Association of Unity 
Churches. A special letter has been sent 
to all ministers giving the details of this 
presentation. Join us daily in the follow­
ing affirmation visualizing the un- 
foldment and building of the new Asso­
ciation of Unity Churches home:

COMMITTEE REPORTS
Carol Davis, Unity Church of North­

east Tarrant County, Hurst, Texas, and 
David and Alice Durkscn, Unity Church 
ol Victoria, British Columbia, received 
the June 1989 Templeton Radio Grants. 
One church was granted Expansion 
funds; two churches were given the 
moving loan which were all recom­
mended through the Expansion Commit­
tee.

If you are interested in seeing any of 
the Committee reports, please feel free to 
write or call the Association for copies.

The 1990 Association of Unity 
Churches Conference/Convention will 
be held at the Fairmount Hotel in Dallas, 
Texas, Tuesday, June 13 through Sun­
day, June 17,1990. We encourage you to 
plan now to attend. The program will be 
an exciting one.



FINANCIAL STATEMENT
On behalf o f ihe Association of Unity Churches' staff and Board of Trustees, we extend to you our deep gratitude and appreciation 

for your past financial support. The love and faith you incorporate into your gifts make them special. We will appreciate your 
alfirming with us daily these powerful words:

Thank You, God, for an increasing awareness of Your all-providing ^  
love. We are confident that the prospering power of Your love blesses 

^ t h e  Association of Unity Churches with success and plenty.

ASSOCIATION OF UNITY CHURCHES 
Statement of General Fund Operations 

Three Months Ended June 30,1989

IN C O M E-O PER A TIO N S April May June Year to Date

Love Offerings 
Other Income

$66,413.66
2,219.44

$68,633.10

$ 98,458.08 
2,065.08 

$100,523.16

$67,666.73
1,245.26

$68,911.99

$232,538.47
5,529.78

$238,068.25

Less: Tithe Transfer 7,112.75
61,520.35

10,737.85
89,785.51

7,362.83
61,549.16

25,213.23
212,855.02

Gross Profit Material 6,621.09 4,519.19 6,317.23 17,457.51

Total Incom e $68,141.44 $ 94,304.70 $67,866.39 $230,312.53

EX PEN SE-O PER A TIO N S

T otal Expenses $83,095.05 $ 74,857.07 $88,171.69 $246,623.81

IN C O M E O V ER (UNDER) EXPENSES: $(15,453.61) $ 19,447.63 $(20,305.30)* $(16,311.28)

************************************************************ ********* ******** ********

Unity School Contribution to the Association of Unity Churches Through Services Provided:

Month of April: $15,966.30 
Year to Date: $14,966.30

Note: This contribution is a non-ledger item and does not appear on the Association financial statement.

* NOTE: The above expenditure includes the subsidy expense for Church Growth Department of $15,000.

Dear Ministers,

1 am your vehicle for exchanging Unity ideas and views to the world. I represent a multitude of Unity Truth students 
on planet Earth. Each student has a life-changing message to share. I am your opportunity to express your message.

Do I represent your voice effectively? Your ministry? Your Unity-mindedness on current issues? Your human interest 
stories? Your history or education? Your current events? If your answer is no, then I ask you: have I heard from you?

Let me hear from you today. I am your global information source. I desire to represent you effectively. Your contribution 
is vital. Thousands of readers could hear from you today. Your voice could make a difference in their lives.

"May you be completed in unity to let the world know the Christ w ithin..."  is what Jesus prayed for all believers. How 
can you let the world know the Christ within? The most effective way is to communicate.

Take this opportunity now to share your part of "Unity history in the making."
Together we can,

YOUR VISION NEWSPAPER



DEPARTMENT OF EDUCATION NEWS

Robert Ellsworth 
Associate Director/Director of Education

The Hero's Journey
An Underdeveloped Theme In 

Unity's Teachings 
Part I

M in istcrs and other Truth students do experience times 
of acute, personal crisis. In July's Minister's [ a 
courageous and highly-respected minister announced, 
"Today, several of my friends, staff, and board members 
lovingly urged me to attend an ACOA program at a 
treatment facility. . .for 28 days. I have accepted their 
advice gratefully. While I no longer use any alcohol, I 
believe the stresses of the last several years have com­
pounded so that I truly need the help that such a program 
can give me."

This remarkable and courageous statement would not 
likely have been made a few years ago. It has been my 
experience that we, as Truth students, have tended to 
regard crisis experiences as falling short, failing toexpress 
our inherent perfection, or the misuse of the power of 
thought. While this may be true, I believe that it is only part 
of a larger picture. Many contemporary observers of the 
spiritual journey now consider these kinds of crisis expe­
riences as probably necessary, and a prerequisite to major 
breakthroughs in higher consciousness. If this be true, we 
in Unity need to take a second look at the event of personal 
crises. Rather than labeling them as failures of some kind, 
there needs to be a more positive perspective of crises. If 
so, this could impact our teachings to a great extent.

Not uncommonly. Unity ministers and Truth students 
do experience periods of despair, ineffectiveness, disori­
entation, and a sense of purposelessness. St. John of the 
Cross referred to this experience as "the dark night of the 
soul." Jung called it "defeat of the ego" and "state of 
alienation. Kierkegaard identified it as "state of despair." 
Joseph Campbell has called it "the Hero's Journey." These 
students of mankind's spiritual journey agree that a higher 
state of consciousness is rarely attained without first ex­
periencing this state of alienation or dark night of the soul.

Joseph Campbell has explored the role of personal 
crisis in his book. The Hero With A Thousand Faces. In 
examining the myths from many cultures and different 
times, he has discovered what he calls a "monomyth" or 
common theme. Myths, for those who appreciate them, 
contain much wisdom about our spiritual journey. In the 
monomyth, the hero must undertake a dangerous journey. 
He will encounter dangerous trials, fear, disorientation, 
temptation, hopelessness, and despair before victory is 
achieved (such as marriage to the princess, etc.). The hero 
is usually masculine, apparently because it is the mascu­
line quality within both men and women that characteris­
tically ventures out into the unknown.

Unity teachings have alluded to the role o f personal 
crisis in our spiritual journey, but to my knowledge it has 
not been developed adequately. In The Reveal inti Word, 
Charles Fillmore regards crucifixion (similar to dark night 
of the soul, etc.) as "the surrender or death of the whole 
personality in order that the Christ M ind may beexpressed 
in all its fullness." The only correction that many Jungian 
and other contemporary observers of our spiritual journey 
would make is that a state of crucifixion occurs wherever 
any significant aspect of personality is given up. Also, 
crucifixion ( as that dark night of the soul phase in the 
Hero's Journey) occurs many times during one's lifetime.

In the original Lessons In Truth. H. Emily Cady wrote 
about CHEMICALIZATION. Chemicalization can occur 
when a person feels "very nervous and scared way down 
in the depths of himself." Another indication is when 
events that had looked hopeful "collapse and seem darker 
and more hopeless than ever." "What has happened?" she 
asks. "Why simply this. There has been a clash between 
the old condition.. .and the new thought or truth entering 
into you. The old mortal is kicking vigorously against 
truth. You have a feeling of discouragement or of 
fear. . .and something higher and better always results. 
While this does not occur with everyone, if a person 
affirms 'there is nothing to fear,' etc., and very soon; the 
brighter conditions will appearand you will find yourself 
on a much higher plane than you have ever seen before."

Charles Fillmore and H. Emily Cady tentatively ac­
knowledged some positive aspect of personal crisis in our 
spiritual journey toward higher consciousness. But a fuller 
consideration of it was not developed in Unity, as far as I 
know (if anyone can help here, please write me). In fact, 
Cady's discussion of chemicalization was dropped from 
later editions of Lessons In Truth.

In summary, The Hero's Journey (by whatever name 
it’s called) appears to be an important and even necessary 
part of our spiritual journey to higher consciousness. It is 
exciting to me that our movement may be ready to more 
openly acknowledge the positive aspects of personal crisis 
in the lives of ministers and other Truth students.

NEXT MONTH:
"The Hero's Journey In Biblical Characters"



l i g h t  o n  t h e  p a t h

Trish Robinson 
Licensed Teacher Consultant

T hings arc not going the way you would like? People 
are not Lrusting that "God is in charge"? Other tire not 
remembering the Unity Truth principles they were taught? 
Things and situations seem to be everything EXCEPT in 
some kind o f order, and certainly not divine order.

The dog is meowing, the cat is barking. The kids are 
yelling, best friend is sulking, et cetera, et cetera! WHAT 
IS GOING ON? ME! Me is going on with all of it. My 
attention and, therefore, my creative energy is on all this 
STUFF I do NOT want. Or do I? Is there a gift here that 
the universe is attempting to give me and I keep putting up 
roadblock resistance? Sometimes our vibrational rate has 
to slow down (alter), to receive the message our supercon- 
scious is attempting to give us. This lowered rate can often 
be uncomfortable and sometimes confusing. The one 
thing that helps me get through this state easier, and 
receive my gift quicker, is to remind myself that I do not 
have to understand what is going on, and THIS TOO 
SHALL PASS. I give thanks that God IS in charge 
regardless of what it looks or feels like. Nonresistant? You 
bet! Jesus gave many examples of using nonresistance, 
and the more we practice it, the greater the benefits.

We often take life and ourselves too seriously. When 
everything seems to be going haywire, and people seem 
out-of-sorts, it is m ost important for me not to get caught 
up in it. Interestingly enough, it often has nothing to do 
with us at all. I recall a morning when I awakened with pain 
from the neck up. Even my eyelashes hurt and my face was 
very swollen. I was teaching an ongoing class at the time 
and it was to meet that night. Two people from class had 
decided to go to dinner early at a restaurant near my 
apartment. They came by to see if I was home and would

like to join them. Right after I opened the door, one went 
to get medicine, the other got on the phone to tell everyone 
there would be no class that night. It seemed my sinus 
passages were acting up, which had never happenc 
before nor has it happened since. The next day I said to 
God, "OK, when I'm ready, let meknow what I did ordidn t 
do to bring this on.1" I heard, "It has nothing to do with you." 
That didn't make sense so I asked for an explanation and 
it was, "Your students need a rest." Well, the fantastic 
thing was that I got out of bed to begin calling students to 
tell them no class for at least two more weeks, and 
immediately I was full of energy, swelling gone, and no 
sign of any pain or even ache.

We often take ourselves and life loo seriously. It is good 
to remember that "angels have wings because they take 
themselves so lightly." It is also good, and important, to be 
continually aware that we pay the price and reap the 
rewards for our own actions, reactions, words, and for the 
thoughts we entertain. No one else’s. If I get myself in a 
stew over another's actions or inactions, it will cost me. 
When someone is pushing our uncomfortable buttons, we 
need to look in the m irror-or give it to God.

Let me share another experience I had. A few years ago 
I was walking off a job. The manager had just spoken to 
me in an unacceptable way, immediately followed by a 
doctor being extremely rude to me in front of a patient. As 
a coworker saw me going down the hall with my purse and 
jacket she asked me what I was doing. "I'm leaving. I vc 
had it." She said I couldn't and I told her to watch me. 
Asking if I had told anyone, I replied, "They 11 find out. 
She was shaking her head and shrugging her shoulders as 
I went out to the parking lot. As I walked through the 
parking lot I was venting out loud and said, God, if You 
want me on this job You had better do something about 
those two. And while You're at it, YOU BETTER DO 
SOMETHING ABOUT MY ATTITUDE!”

A few more steps and I stopped. I realized that I was 
filled with peace and was questioning why I had gotten so 
upset. Chuckling, I made a U-turn saying silently to God, 
"Well, You sure took care of my attitude, now let’s see 
what You did about those two." I was barely through the 
back door when the manager came up to me apologizing 
(which was a first). After assuring her it was OK I was 
walking down the hall when the doctor passed me with a 
smile and called me Trish, which he had never done 
before. Needless to say, I stayed on the job until it was the 
right time for me to leave.

S o .. .no matter what happens, it's OK. It's for us to act 
or ask; and to acknowledge that GOD is in charge.

Love and blessings.



YOUTH MINISTRY NEWS

Marianne Hill 
International Children's Education Consultant

H o w  D o  I A t t r a c t  

C h i l d r e n  T o  M y  M i n i s t r y ?

For every concern which we must face, there is a 
divinely ordered outworking. We know this to be true, and 
yet, when laced with a challenge we are often tempted to 
look at the outer circumstance and try to resol ve it by using 
all the latest "techniques" the outer world has to offer. 
Seeking the solution from the outer without seeking 
guidance first from Spirit within, never has any lasting 
fulfillment. We are Unity. We have wonderful principles 
to live by-w hich  we call Truth, because Principle is 
unchanging and the process works in all situations.

Children's consultants are often asked for ideas on at­
tracting children to a ministry. I would like to share some
ideas from Suzanne Cameron, Unity Children's Education
Consultant for Southeast Region. Thank you for sharing 
your beautiful thoughts with us, Suzanne!

Dear Minister Friends,
"How can I attract children to my ministry?" "I would 

like to have more children coming, but they just don't stay, 
even when I have a teacher to teach them.” "What can I 
do?" "Where does the responsibility lie?" Even those of 
you who already have children coming want to improve 
the numbers and quality of your programs for children. 
You want more. And my heart is overjoyed and filled with 
awe and respect for you and your desire. For with the 
children comes the fullness of life.

Dear friends, children come to a certain place in time 
when the way is prepared for them. They come when the 
teacher is ready. They come because you love. They come 
because of your clear and unmistakable INTENTION and 
what you are WILLING to do. And finally, they come in 
response to fulfil ling their right place in the whole, making 
cosmic order of the universe. Because we are all ONE, we

arcall interconnected and interrelated. Ourchildrcn, then, 
arc also our brothers and sisters, diminished in size only. 
And in this age of rapid spiritual awakening, there is a rush 
and certain urgency to bring all together—to serve the 
whole in one big fellowship of love; to come together to 
learn from one another, regard less of size or of age. W c arc 
simply tuning into the natural flow of the age when we 
desire to truly minister to (and be ministered to by) our 
children. T his is the real reason why you would like to see 
your Youth Education department grow.

And so, just as Myrtle Fillmore discovered that it was 
her responsibility, so it is yours. But it is a joyous one, and 
the yoke can be easy and the burden can be LIGHT! You 
say you would like the children to come? How much? By 
our true and honest desire, let us prepare the path for them 
to find their way by being that Light.

Let's begin with the beginning of all, GOD. . .the 
V ision.. .the creative process.

The Creative Process-Seven Steps
We arc told in the Bible that this is how God created 

what He/She wanted to see. If we arc one with Spirit, this 
is how Spirit would like us to begin any undertaking:

1. PRAY: Go to the Spirit of truth within you first. "LET 
THERE BE LIGHT." Ask for illumination of the mind 
through Infinite Intelligence. Go to the Source wherein 
arc all divine ideas. See that your good desire is God's 
desire. Align yourself with God's desire. A child may 
well be the brightest spark of the Infinite. Align your­
self with that spark from the Infinite!

2. KNOW: Feel one with your desire. "LET THERE BE 
A FIRMAMENT IN THE MIDST OF THE WA- 
TERS. Have the faith that in the midst of all the 
infinite possibilities, and the seemingly endless chal­
lenges, the illumined mind can and will accomplish its 
intention. Build your foundation with faith, knowing 
that the law of mind-action will prevail in the highest 
sense ol meaning. Identify with the faith of a little 
child. They truly KNOW.

3. IMAGINE: "LET THE WATERS GATHER IN ONE 
PLACE. . .AND THE DRY LAND APPEAR." Bring 
all you know and all o f the possibilities you can 
possibly imagine together in one "place".. .and IMAG­
INE! Imagine the sound of young people's laughter and 
see the magic in their eyes and know and feel the 
presence of joy—right where you are. Remember, as 
Einstein said, "Imagination is more important than 
knowledge." You don't have to be an expert on chil­
dren. Just imagine LOVING them.

Continued.. .



4. USE WISDOM: "LET THERE BE L IG H T S.. .TO 
DIVIDE DAY AND NIGHT." Now it is time to ask for 
guidance and instruction in using your powers of 
understanding and will to arrive at a sense of divine 
wisdom in learning how to guide your center through 
a program for children. How does this come about?

a . By reading what you can on the m inistry of the new- 
age child. You had to read many books in ministe­
rial school. How many of them were on the youth 
ministry phase of the program? How many of them 
were about what the youth are all about? I know 
you are busy, but how great is your DESIRE and 
your INTENT? Here arc just a few suggestions for 
books you might want to peruse:

Wee Wisdom magazine
Living With Childrcn--Pattcrson
How To Let God Help You—Myrtle Fillmore
Maternity Lessons--Unily
The Simple Truth--Mary Alice Jafolla
The Magical Child—Pearce
The Developmental Psychology of Piaget—Flavell 

(any books by Piaget or Maria Montessori)
Birth Without Violence—Leboyer 
'Tile Way of A Child-Introduction to Rudolph Steiner— 

Harwood 
Unicorns Are Real—Vitale 
How To Raise A Child of God—Singh 
Books by John Holt
Parent Effectiveness Training-Ministry of the Child— 

Gordon

b. Get professional help to set up your program, based 
on your vision. Here's where your Regional Youth 
Educational Consultant comes to help you! The 
Association of Unity Churches has excellent youth 
coordinators for all age levels with wonderful 
resources. Your city has model schools and con­
sultants and your universities have education 
courses galore. CONTACT magazine has monthly 
columns devoted to Youth Education. The possi­
bilities are endless! Treat your program in a profes 
sional way.

5. CREATE: "LET THE WATERS SWARM WITH 
LIVING C REA TU RES-A N D  BIRDS FLY ABOVE 
THE EARTH." Gel busy and start producing! You 
have the authority of the Holy Spirit behind you now, 
so create and produce the highest program possible. 
The children deserve your best. You deserve your best. 
It's time to list, call, renovate, fund raise, decorate, 
recruit, etc. Here are some practical ideas to help you 
create that excellent program:

a. Call together a PRAYER COMMITTEE to help 
you with your vision. Where two or more are 
gathered together there is even more power. And 
Unity people love to pray! Create an affirmation 
that will include all of your divine ideas and come 
together on a regular basis and watch what is 
wrought in the Silence.

b. Gather a TASK FORCE of interested people in 
your congregation to dream and mastermind. They 
can be teachers, artists, fund raisers, scientists, 
social workers, etc. Where there are many talents 
with one prupose, one focus, there is SYNERGY 
and much can be accomplished.

c. Get your BOARD behind you. A prayer committee 
and task force can lend your ideas enthusiasm and
weight. Appointa Youth Education Representative
from your board as a liaison between you and your 
department. This board representative would do 
well to appoint a committee to back the youth and 
their needs and activities with the congregation.

d. Involve your CONGREGATION as much as pos­
sible by making thechildren and their activities vis­
ible. Feature as many intergenerational activities 
as possible so that enthusiasm runs high. Have 
events for parents and show them your earnest 
desire and intention. When they know that you 
truly care about their children and are prepared to 
provide quality, they will come again and again.

e. Make FINANCIAL COMMITMENT to the Youth 
Education program in your church. Tithe to your 
program and think about supporting that all-impor­
tant director with a salary. Put Youth Education at 
the top of your priorities for a change. It will serve 
you well!

f. MARKET your Youth Education program. Adver­
tise this wonderful new program you have created 
in the newspaper, in your newsletters, outside on 
your sign—wherever parents with children will 
see. Believe me, parents are actually shopping for 
quality Christian education these days. Is your 
program listed in your ad in the paper? Is there a 
notice in the Sunday morning bulletin as to activi­
ties for children? Is there a column in your newslet­
ter devoted to your Y.E. program? Do you have a 
sign on your lawn with a beautiful logo indicating 
you minister to children? For those of you with a 
radio m inistry, could you devote a line or two about 
the program, and/or a special program about or for 
children?

See EDUCATION on page 24



Ray Wiggins 
International Youth Education Consultant

T h e  F i v e  P ' s  

A  P o s i t i v e  L o o k  a t  D i s c i p l i n e

Discipline: punishment; control gained by en­
forcing obedience or order.

-Webster's Third New International Dictionary

Discipline: a positive approach to preventing 
problems by the principles o f preparedness.

—A creative teacher

Which of these definitions would you like to use in your 
classroom with your students? If you chose the second 
definition, this article is for you.

Prior Planning Prevents Poor Performance
The five P's, an axiom that an instructor of Education 

201 had us embroider on the inside of our eyelids, is a 
truism that has remained with me throughout my life. Let 
us consider it in the context of discipline.

If you think about it, this axiom applies to every aspect 
of our lives from a dinner party for the boss to writing a 
doctoral thesis. But for our purposes we'll concentrate on 
the Sunday school classroom.

Let's examine some ways we can apply the five P's by 
beginning with the focus on prior planning. An obvious 
place to begin with is to take these words literally.

Prior, as in before Saturday night, means that you 
have read and gone over your whole plan. You will then 
know the goals of the lesson, the activities, and will con­
sequently have your materials and resources ready. Noth­
ing destroys the excitement of continuity of a lesson (and 
opens the doors wide for creating havoc) as not having 
enough felt-tip markers to go around or having too few 
orange juice cans for your class project. By having all the

materials on hand and ready for your students, they will 
know that you thought enough about them to be prepared. 
It says you care!

Planning, as in knowing what activities you will 
work on, means that you have more activities than you 
think you will need. It also means planning for a variety 
ol activities and interests to meet the needs of the di fferent 
students in your class. Some persons arc most comfortable 
with reading, others like to listen, and still others learn best 
by doing or creating things. Plan activities for all of these 
learning styles and offer choices.

It will be in your best interest and the interest of your 
students to plan enough activities so that there will be very 
little time lor problems to erupt. Keep class members 
active Irom the moment they enter the classroom. Early 
comers can help set up the room or see that materials are 
at all of the places and that the pencils are sharpened.

Prior planning also means creating a positive eli- 
ULiltC in your rqpm. This climate or atmosphere is 
established on day one! People—from little ones through 
adults—know, sense, feel a mood in a room. What are some 
things that establish a positive climate? Think about some 
places where you have fcltatease. Whatcomponents were 
present ? What was it that made you feel good in thatplace?

Here are some things to consider. Make sure your room 
is clean—as in no papers or other trash on the floors, 
chalkboards clean, furniture arranged neatly and com- 
fortably—as in furniture the correct size for your students; 
interesting pictures on the wall at students' eye level; good 
lighting; safe, durable equipment. A sense of "OKness" 
speaks volumes about your caring. The rooms says, "Here 
is a safe place where you can be you, and that's good."

This room is also a place that has some rules (class 
agreements). Agreements need to be brief and few in 
number and co-creatcd by the students. Some examples 
mightbe: "In thisclass wepick upafterourselves," "In this 
class we don't put each other down," "In this class confi­
dences are kept."

Establishing agreements helps generate a positive cli­
mate by selling the boundaries. Agreements that class 
members have talked about work best. Discussing and 
formulating rules for the group give the students owner­
ship of their behavior. If a student breaks an agreement, 
allow the students a voice in how to deal with the problem. 
This method helps students realize that they have respon­
sibility in classroom behavior.

Prior planning also means knowing something 
about your students, general and specific. In general, 
you need to know some of the characteristics of the age 
level you teach, their attention span, large and small motor 
ability. Being aware of these characteristics will help you 
plan lessons that won't frustrate your students. Specifi­
cally, you need to know information about the individuals 
in your class-thcir interests; illnesses; home situations; 
physical, mental, or age limitations-because the more

Continued...



you know about your students the better you can plan 
for their needs and the m ore you say, "I care about 
you."

P rio r p lanning  m eans an tic ipating  the best from 
vour student^ no m a tte r  w hat th e ir  age. Kind words and 
expressions of caring and affection can do wonders to 
enhance the good feelings in your room. Tell them that 
they arc creative, and they will be. Tell them that this is a 
room where people experience loving, trusting and shar­
ing; and they will!

Now let's look at the last three words of the axiom— prevents poor performance.
P reven ts, as in befo re  it s ta r ts , is to be m indful of 

students who seem anxious or antsy . Sometimes giving 
a look; waiting in silence; talking in a whisper; speaking 
in a soft, calm voice; or giving a light touch can quell a

small problem and keep it from becoming a major one 
Keeping your students interested and busy is an ounce of

P Poor, as in not good, leads us to think about feelings.
Most people would rather have a good experience than a 
poor one. Give your students every opportunity to make 
your time together good. Reward positive behavior Posi­
tive reinforcement makes people feel good about them-
selves

performance, as in taking time to check your feel­
ings and the feelings of your students, is your last con­
sideration. How did the students react? What went espe­
cially well? What might have been improved? Were your 
goals and expectations realistic? Taking the time devalu­
ate is a very positive step in good teaching. You can spot 
problems immediately and take steps to correct them.

Inner-View
Y . O . U 'e r  o f  t h e  M o n t h

K e v i n  M a s o n

Si-

Nam e: Kevin Christopher Mason 
Nicknam es: Banzai, Cricket Man, Soundtrack 
Y ears in Y .O .U: 2 
Hom etow n: Rio Linda, California 
Unity C en ter: Sacramento L (as opposed to Sacramento 

North)
Favorite  C olor; Green (all shades)
Favorite  TV  Show : Doctor Who 
Favorite  M ovie: "Star Wars," because it uses the concept 

of a spiritual "Force."
H obbies/In terests: Comic books (reading and creating), 

special sound effects (via his own mouth), 
Y .O .U ., martial arts, philosophy 

How I See G od in M y Life: "As a force within that can 
be called upon when needed."

How I See Y .O .U . in M y Life: "I see Y.O.U. as the main 
reason I'm alive."

My W ish F o r Y .O.U: "That all people could experience 
Y.O.U. at least once."

Do you know a Y.O.U. teenager we could feature in 
this column? Send us this person's name, address, 
and phone number, and tell us how he or she dem ­
onstrates the Unity truth principle.

I n t e r n a t i o n a l  Y . O . U .  o f f i c e r s  

c e l e b r a t e  t h e  c o m p l e t i o n  o f  a  

w o n d e r f u l  y e a r

J! ! f !, * ' -
International Youth of Unity Officers, 1988-89 trom 1 
to r: Greg Witbeck, First Vice-President; Lynn Mi­
chael, President; Stacy Macris, Second Vice-Presi­
dent.

GREG WITBECK-First Vice-President:
About a year ago at this time Mikki, Stacy, and myself 

were ne w in our of fices and were expressing our hopes that 
we would be able to fulfill them in a loving and effective 
manner. Now, as our terms are nearly expired, I look back 
at the year and feel that we have accomplished our goal.

When we met in October we began a bonding process 
between the officers and "Daddy" Ray Wiggins which has 
grown stronger throughout the year. We metagain in April 
and enjoyed April Fool's Day together while we discussed 
Conference in greater depth and began sending out more 
information on the Youth of Unity Fountain, which we 
chose as a service project to commemorate Unity's 100th



birthday. The fountain will be located directly in front of 
the new Silent Unity building and will stand as a symbol 
of the mutual love and regard held between Unity and 
Y.O.U.

We also re-established the Leo Beuerman Service 
Project Award as an incentive to Y.O.U'ers to encourage 
their chapters and regions to strive for excellence in their 
service projects. The award is to be presented this year at 
the International Conference to the Chapter and Region 
which are judged to have performed the most beneficial 
service project over the past year.

All o f the officers grew closer together during the many 
rallies we attended, and overall I feel that each of the 
members of the team have definitely benefited, both as a
group and individually, from having had theexperience of 
serving the Y.O.U. in this manner. We have also gained a 
deep sense of gfatitude for all the supportive adults and 
workers at the Association of Unity Churches, Unity 
School, and Silent Unity, who have donated their time and 
energy over the years to help our organization grow and 
thrive. As we say in our Y.O.U. blessing, "We love you, 
we bless you, and we truly appreciate you!”

In love and light!

STACY MACRIS-Second Vice-President:
If there is a single thing I could say I am overwhelmed 

about, I would immediately say it has been my role as the 
International Second Vice-President. In fact, the same 
could be said for all my years in Y.O.U. When I first came 
into Y.O.U., I could barely stand up in front of 50 
Y.O.U'ers with two other friends by my side. The more I 
learned Truth principles and the more unconditonal love 
and support I received throughout my Y.O.U. years, the 
more I believed in myself and incorporated Unity's 
thoughts and lessons into my every day life. Throughout 
the six years I've been in Y.O.U., my life seems to have 
taken off.

This last year I served on the International Team and it 
was like the cherry on top of the enormous, delicious- 
looking sundae I had built for myself. This year as I 
traveled to different churches and regions and helped plan 
the annual conference, all my learning experiences and 
knowledge came together along with my inner Christ 
Light to shine, share, and teach the Unity Truth. It was so 
exciting to start sister-prayer chapters and hear the re­
sponses from different chapters of the fun they had writing 
back and forth, as well as the prayers that were answered 
through this program. It was fantastic and energizing to 
share with three beautiful people-M ikki, Greg, and Ray 
(along with the others in the Association). The best part 
was meeting Y.O.U'ers at the regional rallies. They felt so 
good that they were helping the International Service 
Project-Y outh Ending Hunger. Also exciting was raising 
a love fund fora Y.O.U. fountain that was installed in front 
o f the new Silent Unity building; what a beautiful re-

minder for ex-Y.O.U'ers and an inspiration for thecurrcnt 
generation. Best of all was seeing the changes people went 
through injustasinglc weekend and the abundance of love 
and peace that was generated from each person. I feel so 
lucky to have had the opportunity to grow up in Y.O.U., 
and even more so to be able to return all the love and 
lessons I learned to others. As with life, Y.O.U. has 
undergone many changes since I've been in it. My hope is 
that it continues, because this change seems to be that 
more Y.O.U ers are now involved in the movement and 
that there are constantly new and exciting events happen­
ing. Like the new Y.O.U. fountain outside of the Silent 
Unity building, Y.O.U. is constantly overflowing with 
love to the outside world, touching it with enormous 
energy, peace, and love.

MIKKI MICHAEL-President:
Fulfilling. III were to describe in one word my year as

International President, I would describe it as fulfilling.
However, since this is an article and not a one-word
survey, I am more than ecstatic to elaborate on this past 
year.

Many annual projects were continued as well as new 
onescrcatcd. The "annuals" include: 1) Sister Chapters; 2) 
International Service Project-Youth Ending Hunger; 3) 
International Prayer Panel; and, 4) (my personal favorite)
Conference '89-"Com e Alive! A Serendipity Celebra­
tion."

A few of our new projects include: 1) The Leo Bcuer- 
man Award that goes out to the chapter and/or region that 
has helped its community through the International Serv­
ice Project; 2) The International Newsletter—our Interna­
tional Prayer Panel was expanded to include notes from 
the officers, poems, and important information; and, 3) 
The Youth of Unity Love Fund, a type of prosperity 
service project where money instead of effort is shared.
3 his year the Love Fund is supporting the Y.O.U. Foun­
tain.

What I have received personally this past year seems 
limited by words! So many things that I have known in my 
mind for so long have come alive in my heart as deep 
understanding. The best way for me to describe it to you 
is through numbers. Anyone can be told that two plus two 
equals four, then recite it again and again; but unless you 
know how many two and four are, the statement means 
nothing. Likewise, anyone can recite, for example, the 
words "I am a child of God," but these words do not mean 
anything unless you understand what it means to be a child 
of God. In many ways I have realized how many two and 
lour are, and I am still adding to my understanding of what 
it means to be a child of God.

I see the Youth of Unity growing to other parts of the 
world; growing in love, peace, harmony, and joy. I thank 
each of you, ministers, consultants, sponsors, parents, and 
friends, for sharing your love light with the Youth of Unity 
and for helping us grow in Truth.



Uniteen

News

J u n i o r  h i g h  k i d s  f a s t e s t  

l e a r n e r s ,  C o p p o l a  p r o p o s e s

According to a popular theory, physical 
growth o f the brain is not steady but occurs in 
spurts, with intervening plateaus. Some educa­
tors further theorize that during plateau phases, 
when the rest of the body is growing relatively 
faster than the brain, experiential learning is 
more productive than intellectual exercise.

Coincidentally, a Hollywood filmmaker's ap­
prenticeship program appears to support these 
theories. One o f the brain-development plateaus 
occurs between ages 11 and 13—just the time, 
said Francis Ford Coppola, when young people 
arc most am enable to learning his trade.

Film m aking, he said, is best learned experien- 
tia lly -b y  observing and imitating. "Imitation 
has a bad name, but a young person should 
imitate. It is the m ost useful tool in learning. If 
you im itate and understand, aftera whileyou will 
find youarco rig inating .lt will happen naturally. 
As you get older, your personality, your own 
biases will start to show."

Twelve- and thirteen-year-olds make ideal 
apprenlices-C oppola calls them in lerns-be- 
causc they have "just come out of the world of 
play, which is what theater or filmmaking is 
about. They observe. They don't come in with a 
lot o f preconceived notions."

But by the end of junior high school, kids 
move into a new phase. "They tend to become 
less susceptible to learning, observing and imi­
tating. They develop an ego, the enemy of learn­
ing. They're so busy trying to assert what they 
think or feel that they don't imitate."

S o u th e a s t  U n ity  R e g io n  
S p o n s o rs  First 

W e e k e n d  U n ite e n  S p rin g  Flings
by Suzanne Cameron

SE Region Youth Education/Uniteen Consultant

In response to a growing desire to better minister to and 
meet the needs of the Junior High age group on the part of 
the Unity movement as a whole and the Southeast Region 
in particular, two weekends in May were designated as 
Junior High Celebration Time!

Coordinated by Suzanne Cameron, Regional Uniteen 
Consultant, the first weekend Fling was held on May 19- 
20, Friday night and all day Saturday, in Orlando, Florida, 
with the generous and supportive help of Reverend Phil 
Schlaefer and Angelee Diemer, Christ Church Unity in 
Orlando. The theme of the Fling revolved around the epic 
journey of Alice in Wonderland, and was entitled, 
"Through the Looking Glass: To Establishing our Own I 
Am Identity." More than 100 uniteens and sponsors 
attended and discovered that, indeed, just like Alice, they 
could find the right key to unlock the Wonderland within, 
which is their own beautiful Christ selves.

Icebreakers were a "Mad Tea Party"; lunch was a 
"Merry Unbirthday Party"; workshops were "Advice from 
a Caterpillar" and "Rewriting YourOwn Mouse Tale"; fun 
and exercise times were a "Lobster Quadrille"; and free 
time was, of course, the "Caucus Race"!

Wonderland participants were members of Florida 
Unity Churches in Orlando, Tallahassee, Miami, Clear­
water, Lakeland, Jacksonville, Naples, Tampa, Man­
darin, Melbourne, West Palm Beach, and Delray Beach.

* * * * * * * * * *

Come to the BANANA BLAST! This was the theme 
for the May 26-27 Northem-part-of-the-Region Uniteens 
Fling. Hosted by a dedicated and loving crew from Atlanta 
Unity (including Reverend Karen Boland and Youth 
Education Director Hollis Ledbetter), more than 30 
Un iteens and sponsors came together from Unity ch urches 
in Atlanta and Riverdale, Georgia; Birmingham, Ala­
bama; and Knoxville, Tennessee.

Celebrating the rediscovery that we are our own TOP 
B ANANA through the ChristPower within, wecelebrated 
with real Banana splits; Banana relays, the Banana Mexi­
can hat dance; the Banana character's Soap Opera-with-a- 
Positi ve-Ending; etc., and workshops designed to enhance 
self-image through the Christ pattern.

A special thank you to the Youth of Unity in Atlanta, 
led by Carolyn Dishman, for modeling the agreements and 
leading the icebreaker activities so beautifully. And a 
special tribute to those pioneering, caring, and hard­
working Uniteen sponsors throughout the region. A good 
time was had by all and the 1990 Spring Fling has been 
initiated! Next year we predict an even greater turnout!
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g. Have you set aside a special SPACE for the 
children's program, either in your building plans or 
in actuality right no w? Create that ideal space right 
now, and watch it fill up. Children need room in 
which to grow. Your church needs room and it will 
grow.

h. VACATION BIBLE SCHOOL: Launch a summer 
half-day program for the children in the community 
for one week in the summer. Use volunteer helpers 
from the church. Post a sign on your lawn so that the 
community can see that you minister to the children 
all year long. This way you can provide a service to 
the community and gain new members who might 
have been unchurched.

i. And finally, SUPPORT. Support the program 
yourself from the pulpit, and as often as "humanly" 
possible, attend the Youth functions. Support your 
Youth Education Director by being accessible. 
"And a little child shall lead them," but who will 
lead the leaders? They need your moral support, 
and they need your spiritual expertise. In this 
supportive atmosphere, you will simply draw to 
you the teachers and special people you 
need-always!

6’ S n l f 7  ™ E EARTH b r ING FORTH LIV- 
ot?rC â R £S' : AND l e t  US m a k e  m a n  IN 

' Using your power of discrimination 
II W1 ’ but thine ), within the framework of
• . ,  ‘WC imaSined and created, now use what feels 

I OVPI y0u.and giVC  ̂ Process ENERGY AND 
im a l  nn u l 183" mcrcdibly important step. Put the 
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THE PRESIDENT'S LETTER

V. Stanford Hampson 
Unity - Palo Alto 

Palo Alto, California

F o r g e t  It!

Oneof the hardestlhings for a minister 
is to get "beyond learning." We spend so 
many years studying and preparing for 
the ministry, yet the growing edge of 
what we shall learn is in our unknowing. 
To forget and let go of what we know 
enables more of God's presence to infill 
us.

G r e a tn e s s  in  m in is t r y  
c o m e s  a s  w e  fo r g e t  
o u r s e lv e s .

When I had the privilege of speaking 
at our Centennial ordination and licens­
ing service, I shared this same concept. 
No matter how much we've prepared our­
selves, we need to let go. Our real call to 
ministry is in the alive and authentic 
moment of God speaking through us in 
the NOW. Greatness in ministry comes 
as we forget ourselves and let God's 
greatness shine through us.

Most of you have taken golf lessons 
and found that any degree of skill 
emerges when you forget the lessons and 
let yourself play golf. When you study 
voice, you practice technique and prac­
tice learning certain music. When it 
comes to performance time, you have to 
forget all that and simply sing. I believe 
it's the same with everything in life, 
especially faith, and certainly with ser­

mons. Ministry is the highest art and 
probably the greatest sport. Only as you 
let go and forget yourself, does God do 
his mighty work through you.

Meister Eckhart wrote, "We must not 
be afraid of the dark or of the silence or of 
being without images. Only then are we 
ready for the secret Word to enter. One 
reason why silence is so basic to the birth 
of God (in us) is that the birth takes place 
from the emptiness of our nothingness. It 
is such a pregnancy with nothingness that 
bears divine fruit."

According to Josephus, when Pompeii 
was conquered and entered in 67 BC, 
he proceeded to the holy of holies in the 
Jewish temple. You know what he 
found-nothing. For only in "nothing” 
could the Hebrews represent the inef­
fable nature of Yahweh. God is most 
present in what seems useless and empty, 
for God is always beyond the words and 
the images and the phrases that we claim. 
Only as you and I enter that holy of holies 
within ourselves daily-that place of 
nothing beyond what we know -do we 
really let God be God in us.

The fall of the year is a minister's 
busiest season. Usually attendance picks 
up, as well as all kinds of activities lead­
ing to Christmas; then the next stretch is 
leading to Easter. In the Hebrew tradi­
tion, the fall is also the beginning of the 
new year. It is this season that is the time 
to make amends, to forgive, to start 
afresh. In this tradition, I invite you now, 
in the midst of your busiest time of year 
to go apart alone and be still. Spend some 
time every day, and maybe several days 
together, where you can be alone, forget­
ting responsibilities, forgetting yourself, 
and forgetting all that you need to do, so 
that you can let God be God in you.

. .  .g o  a p a r t  a lo n e  a n d  
b e  s till.
Your greatest work is being a keeper 

of the space. It is you who holds the light 
of your congregation. You give lessons 
and you love your people, but, more than 
all of that, is that you allow God to be 
present in and through you-this takes 
time. It takesa willingness to be open and 
receptive to all that God is. To be open to 
God means time, special time, where you

do nothing—when you forget it—for God 
is there. Let God be God in you.

E n te r  th e  h o ly  o f  h o lie s  
e v e r y  d a y .

I find for myself, after 28 years of 
marriage to Helen and raising our chil­
dren, and 27 years of ministry, that my 
most important work is doing "nothing." 
I always need more to get into the "noth­
ingness" of God's presence. The more I 
am conscious of the one source, the more 
I forget the rest and really lead my people 
and do the work that God and I have 
chosen for me to do.

Enter the holy of holies every day. We 
can feel a renewal from one another as we 
take this willingness into our lives. Allow 
yourself to be empty and open to a new 
beginning of God in your midst. Truly, "it 
is such a pregnancy with nothingness that 
bears divine fruit." I commit myself to 
this journey with you.

Please join us in your regular prayer time:
"Through faith in God and unity 

in Unity, we lovingly build our new 
home for the Association of Unity 
Churches."
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EXECUTIVE DIRECTOR'S LETTER

Glenn R. Mosley 
Executive D irector

From June Conference 1958 through 
June Conference 1989 (32 Conferences/ 
Conventions), I have missed only the 
1959 Conference. I have been involved 
and active in all o f the other 31.

Every Conference is dubbed "the best 
ever" by a few people who attend, per­
haps because it's the most easily remem­
bered. This year it was different.

The June Conference of 1989 was and 
continues to be called "the best ever" by 
at least 99% of the attendees. Those 
saying it once have repeated the message 
frequently.

"Fan" mail for a Conference is unique, 
but six weeks later, we are still receiving 
lots of it daily.

Much of the congratulatory com­
ments rightfully belong to Ron Tyson and 
the Program Committee; they planned 
well and execution of the plans went 
well.

The workshop leaders did their parts 
well.

All other committees, our Association 
Board, and our entire staff went above 
and beyond the required to assist in every 
way to create "the best ever" Conference.

Attendees at Conference, profes­
sional and laity, were about 800, with 
special evening program attendance of 
nearly 1200. Conventions have had 
greater total attendance and, yes, the 
attendance of over 350 Unity ministers 
represents the largest single assembly of 
Unity ministers in our 100-year history.

The foregoing provides statistics, 
which are indications of the visible, tan­
gible, measureable facts about Confer­
ence.

The following, perhaps the most im­
portant experiences of this year's Confer­

ence were invisible, intangible, and 
immcasurcable. For this reason, they arc 
hard to describe. There is an Italian phrase 
which fits, traduro e tra-deve; "to trans­
late is to betray." Nevertheless, I shall try.

The spirit of "unity in Unity" perme­
ated all the activities and the atmosphere, 
and especially all the people attending. 
Caring about and nurturing one another in 
our "failures" and our "victories" was 
expressed more openly, honestly, and 
earnestly than I have ever seen or felt.

As I indicated in my letter in Septem­
ber CONTACT, the gift of ten acres from

Unity School to the Association for 
building our new home was a great gift, 
and was truly a symbol, both in the 
giving and the receiving of the greater 
shared gift of "unity in Unity."

The 1989 June Conference was, and 
is, a symbol of caring, nurturing, shar­
ing, and experiencing on many levels, 
"unity in Unity."

Please join us in your regular prayer 
times, "Through faith in God and 
unity in Unity, we lovingly build our 
new home for the Association of Unity 
Churches."

f

‘'BCessings of Love.
The acknowledgement printed below is a 

recognition of achievement to minister, Ward 
Hallman from his Board of Directors, Unity of 
Ann Arbor, Michigan.

We, as a Board, would like to take the opportunity to acknowledge and recognize your 
achievements and personal qualities.
Since tire sale of our church building on Nordman, you have continued to increase the size 
of our congregation and our finances have continued to grow.
You saw the need for an extremely capable administrator for our church and found theright 
person for the job, Sonja Carico.
Through your leadership, our Youth Education program has doubled, making it possible 
to hire our Youth Ed Coordinator, Frances Perkins.
You have increased the quality of our sound system by acquiring the professional key­
board, higher quality mikes, a new mixing board and other equipment needed to increase 
the excellence and professionalism of our sound system including paid staff.
You arc continuing to develop the potential of our church through the Board and others by 
having professionals like Dick Connors and B arbara O'Heame work with us to expand our 
growth.
You afforded die Board and other key volunteers the opportunity to attend the Church 
Growth and Development conference at the Church of Today.
You continue to work towards our new church. This year Jim Brown was hired as our 
architect. John McCouch was commissioned to undertake a feasibility study. You initiated 
a Building Committee and a Capital Funding Committee.
You set an example for your congregation by having the strength and courage to look at 
yourself honestly, see what is needed and to do whatever is required. You went to The 
Pavillion, trusting in God that you, your family, and your congregation would be cared for 
and the church would continue to grow in your absence.
You have brought the congregation closer by sharing yourself and your challenges freely, 
touching the hearts and lives of others and allowing all of us to be human.
You are willing to dream a BIG dream, to share that dream and to commit to whatever it 
takes to see that dream come true.
Through your personal commitment to excellence and your faith that God will bring out 
each individual's excellence, you have provided the opportunity for others to shine (for 
example, the Awakening Hearts production, the Easter play, and the Mother's Day 
presentation). You have shared your pulpit with Paul Smith, Bill Miller, and others. You 
recognize the Volunteer of the Week. You have a special way of welcoming new people.
You consistently deliver a powerful Sunday message of excellence and enthusiasm. 
Powerful because it is personal and it touches the lives and hearts of the congregation. You 
teach us that our limits come from ourselves rather than from God. When we can remove 
our limits, God gives us what we need which is usually better than our most cherished 
dreams.
We thank you! We appreciate you! We love you! 
(Signatures of Board members)



CHURCH DEVELOPMENT & MANAGEMENT ISSUES

Barbara O'Hearne 
Church Development and 
Management Consultant

C o n t r i b u t i o n s  o f  

C o n g r e g a t i o n s  T o  

M e m b e r s  a n d  

C o m m u n i t i e s

FROM BEUEF TO COMMITMENT: The Activities and Finances of Religious Congregations in the United States is the 
final report of a national study conducted 
by the Independent Sector. Brian 
O'Connell is the President of the INDE­
PENDENT SECTOR, a Washington, 
D.C., based nonprofit coalition of 660 
corporate, foundation, and voluntary 
organization members. He states "the 
purpose of this study was to attempt to 
collect information on a national basis 
about the activities and finances of con­
gregations in order to gain some under­
standing of the size, scope, and philan­
thropic activities of these institutions."

Included in the national study were 
4,205 local congregations across all 
denominations, randomly selected in 18 
metropolitan and nonmetropolitan areas 
within the nine census regions. Table 1 
shows the geographic distribution of 
congregations by census region.

The information was collected by 
telephone surveys and two mail question­
naires. The final report contains demo­
graphic information for 4,205 congrega­
tions; basic fiscal and activities informa­
tion for 1,862 congregations and more 
detailed information from 1,353 congre­
gations. It is important to note that the 
survey was of congregations and not

denominational organizations, religious 
charities, or religiously affiliated institu­
tions such as schools and hospitals.

In 1986, there were an estimated 
294,271 religious congregations in the 
United States. Membership of these 
congregations is classified in three areas: 
small, medium, and large. The national 
breakdown included the following:

60.000 small—less than 100 members
124.000 medium-100-399 members
103.000 large—400 members or more

In addition to congregation size, the 
analysis of the survey results were based 
upon the reported orientation of the con­
gregation from very liberal to very con­
servative. The study suggests "that reli­
gious institutions lend to be conservative 
because they engage in and preserve re­

ligious tradition." Congregations were 
asked to rank themselves along a 10- 
point scale with 1 being "very liberal" to 
10 being "very conservative." In the final 
report the congregations are ranked into 
the following four groups and percent­
ages:

14 percent 
26 percent 
39 percent 
18 percent

liberal 
moderate 
conservative 
very conservative

Estimated total revenues of the 
294,000 congregation in 1986 were 
$49.6 billion. Individual donors gave 82 
percent o f this amount. Total expendi­
tures of religious congregations were 
estimated at $48.1 billion. The reader is 
referred to the article entitled "Giving 

Continued...

TABLE 1
Geographic Distribution of Congregations 

By Metropolitan and Nonmetropolitan Areas
(Percentages in parenthesis)

Population

Census Division
Metropolitan 

Statistical Area
Nonmetropolitan 
Statistical Area

New England 6,099
(2.1)

1,259
(0.4)

Mid-Atlantic 27,033
(9.2)

4,235
(1.4)

East-North Central 41,174
(14.0)

15,965
(5.4)

West-North Central 13,418
(4.6)

16,934
(5.7)

South Atlantic 35,913
(12.2)

16,759
(5.7)

East-South Central 13,787
(4.7)

10,989
(3.7)

West-South Central 21,046
(7.2)

10,482
(3.6)

Mountain 10,846
(H .l)

9,845
(2.1)

Pacific 32,523
(11.1)

6,055
(2.1)

Total

Total Population

201,839
(68.8)

294,271

92,432
(31.3)

Note: Data are from Yellow Pages listings of congregations for all states by census
region. Percentages may not add to totals because of rounding.



USA Estimates Donations Top $100 
Billion" in the September, 1989, issue of 
CONTACT.

A c t i v i t i e s  o f  C o n g r e g a t i o n s

"We are interested in learning about 
your congregation's activities and pro­
grams. I am going to read a list of activi­
ties and programs; please indicate 
whether or not your congregation partici­
pates" was the question asked in the 
telephone survey to gather information 
on activities other than religious services 
and religious education.

The results indicated there were seven 
key areas of activities: human services, 
international, public/societal benefit, 
health, arts and culture, education, and 
environment. Multiple answers were 
given by the congregations.

A more detailed questionnaire was 
responded to by 1,353 congregations and 
included questions about religious ac­
tivities and education. Generally large 
congregations offered more activities 
than small and medium congregations. 
The differences were most notable for 
programs in higher education, nuclear 
disarmament and day care services for 
the elderly.

U ti l iz a t io n  o f  t h e  F a c i l i t i e s

Three categories of a facility's utiliza­
tion were assessed: the number of days 
used for religious services, for use by 
other groups within the congregation, 
and for use by outside groups.

r

Use of the facility varied with congre­
gation size and is shown in Table 2. As 
would be expected all congregations 
utilize their facilities for religious serv­
ices sometime each week. Ninety percent 
of the congregations made the facility 
available to groups within the congrega­
tion and 60 percent reported the facility 
was used by groups outside the congrega­
tion. Larger more liberal congregations 
provided their facilities more frequently.

The summary report slates "these 
findings show that congregations pro­
vide enormous opportunities for meet­
ings and activities within their congrega­
tions and for groups in the community.

I n - K in d  S u p p o r t

Responses to the question, "Docs your 
congregation provide nonfinancial or in- 
kind support, like food, clothing, hous­
ing, etc., to human services programs 
operated by denominational or commu­
nity groups?" provided brief but interest­
ing results. About 60 percent indicated 
they did, 10 percent responded they did 
not, and 30 percent indicated they did not 
know or gave no answer.

I m p l i c a t i o n s

One of the major implications of the 
study is that information is now available 
about the contributions of congregations 
to their members and communities in 
addition to religious ministry and educa­
tion. "The natural affinity between reli­
gious belief and improving the human

condition is much stronger than most 
people think."

The use of facilities for groups within 
the congregation (9 out of 10) and by 
groups outside the congregation (6 out of 
10) helps foster community participa­
tion.

Giving by congregations supports the 
religious purposes of the church as well 
as the community activities. Of the $41.4 
billion donated by individuals in 1986, 
$19.1 billion or 46 percent was given to 
programs and activities other than reli­
gious or donated to organizations. This 
does not include the value of the in-kind 
donations such as shelter, food, and 
clothing. In-kind giving to social service 
programs was reported by 6 out of 10 
congregations.

This report is available from the 
INDEPENDENT SECTOR, 1828 L 
Street, N.W., Washington, D.C. 20036 
for $25. It contains a wealth of informa­
tion and data that ministries of all sizes 
may find useful as they create their vision 
for the future. Additional areas surveyed 
include: a profile of congregations by 
founding dates, membership, size, orien­
tation, and location. Other chapters re­
port the composition of congregations by 
nonmembers, families, age, and racial 
and ethnic groups. The areas of paid and 
volunteer clergy, employees, giving, al­
location of clergy, staff and volunteer 
time, as well as the finances of congrega­
tions are included in the chapter entitled 
"The Resources of Religious Congrega­
tions."

Table 2
Percentage of Congregations Reporting Number of Days Per Week That Congregational 

Facilities Are Used For Religious Services, By Size and Orientation of Congregation

Days Used 
Per Week Total

Size Orientation

Small Medium Large Liberal Moderate Conservative
Very

Conservative
0 0.1 0.3 0.2 0.0 0.0 0.0 0.2 0.0
1 15.3 12.7 17.2 15.4 20.2 20.9 13.6 7.5
2 27.3 34.3 29.4 21.6 23.4 23.3 29.5 31.8
3 13.2 18.2 14.3 10.1 8.8 10.0 15.9 15.9
4 3.8 4.3 4.4 2.8 4.4 3.0 3.4 5.4
5 1.4 1.2 1.1 1.5 0.0 0.7 1.9 1.8
6 1.6 0.3 1.7 2.1 2.1 1.6 1.4 1.8
7 35.7 27.0 30.7 45.0 39.7 39.0 32.5 34.5
Don't know/
no answer 1.7 1.8 1.0 1.6 1.5 1.5 1.7 1.4
Total 100.1 100.1 100.0 100.1 100.1 100.0 100.1 100.1

N o te :  Columns may not add to 100 percent because of rounding.



C H U R C H  G R O W T H  B Y  R A D IO

GOOD NEWS!
T h e  C a n a d a - b a s e d  In te r n a t io n a l  T a s k  F o r c e  o n  L ite ra c y  

(ITFL) is  to n in g  u p  fo r  a  m a jo r  c a m p a i g n  to  m a r k  1 9 9 0  - 
In te rn a t io n a l  L ite ra c y  Y e a r .

T h e  T a s k  F o r c e ,  a  c o a li t io n  o f 2 7  in te r n a t io n a l  v o lu n ta ry  
e f fo r ts  to  e m p o w e r t h e  a p p r o x im a te ly  tw o  b illion  p e o p l e  in th e  
w o rld  w h o  c a n n o t  r e a d  o r  w rite .

W ith  th e  s u p p o r t  o f t h e  U n ite d  N a t io n s ,  w h ic h  d e c l a r e d  
In te rn a t io n a l  L ite ra c y  Y e a r  (ILY), t h e  IT FL  is  p la n n in g  a  s e r i e s  
of n e w s  c o n f e r e n c e s  in s o m e  1 4  c a p i t a l  c i t i e s  to  m a k e  th e  
y e a r  p u b lic ly  k n o w n .

U N E S C O , th e  le a d  U N  a g e n c y  fo r  ILY, h a s  c a l l e d  o n  
m e m b e r  s t a t e s  to  e s ta b l i s h  n a t io n a l  c o m m i t t e e s  to  p r o m o te  
s p e c ia l  l i te ra c y  p r o g r a m s .

ITFL h o p e s  to  c o o r d in a te  s im ila r  p r o g r a m s  th r o u g h  n o n ­

g o v e r n m e n t  o r g a n iz a t io n s  w o r ld w id e . It is  c a ll l in g  fo r  a s  m a n y  
o r g a n iz a t io n s  a s  p o s s ib le  to  b e  in v o lv e d  in p la n n in g  a n d  im ­
p le m e n t in g  a c tiv i t ie s  fo r  1 9 9 0 .

International Task Force on Literacy 
Coordinating Office 

720 Bathurst Street, Ste 500 
Toronto, Ontario, Canada M5S 2R4 

Tel (416) 588-1211.
Telex (06) 986766 TOR. Fax (416) 588-5725.

Carolyn Craft 
Radio/Media Coordinator

Broadcasting, 
Illiteracy, 

an d  Your Ministry

-Over 2 7  m illion Am ericans a n d  2 
Billion people in  our zvorldcannot read. 
‘They canno t read medicine labels, street 
signs, restaurant menus, nor restroom  
signs.

-33 m illion A m ericans cannot read  
above the ninth-grade level.

-31 percent o f  the 1/J>. popu la tion  
buys an  average o f  fo u r  religious books 

a year.

-10 percent o f  Am ericans read  80% o f  

the available books.

congregation through broadcasting and 
speak to these people who cannot—or 
choose not to—read (66 million Ameri­
cans can’t or don't want to read), we are 
opening the doors of unlimited potential 
for many.

As your ministry identifies with the 
fight against illiteracy, your current as 
well as your potential congregants will 
recognize and appreciate your concern.

Radio is most compatible with Unity 
(the invisible made visible) and with 
reading. All are a very personal form of 
communication.

public service announcements.

2. If you have an open line call-in 
show or 30-minute interview talk broad­
cast, include prominent spokespeople 
and their insights and work in the area of 
illiteracy in your community.

3. Read publications and books, chap­
ter by chapter, on the air (requesting prior 
permission from the publishers). Inter­
view authors regularly by phone or in the 
studio.

These literary facts regarding reading 
levels in this country can alert us to the 
millions of souls "out there" beyond the 
walls of our church who could be search­
ing for Truth. Many have accepted or are 
merely living their lives without any idea 
of new possibilities for a better life.

As we reach out with our Unity mes­
sage beyond the confines of our current

The following are excerpts, taken 
from a recent article in Religious Broad- 
gasting magazine written by Jon Pe­
tersen, highlighting a few ideas for your 
involvement:

1. Everyday over the air, announce 
your support of the Year of the Young 
Reader*. Include it in your radio tag or

4. Produce Public Service Announce­
ments encouraging people to read more.

5. Interview (with station's help) 
people in your community and your 
congregation talking about how certain 
books changed their lives. Encourage

Continued.. .



reading of the Bible (many former illiter­
ates say they were motivated to learn to 
read by their overwhelming desire to read 
the Bible). Offer your interpretations.

6. National Religious Books Week is 
November 5 through 11, sponsored by 
Zondervan Publishing House. Air public 
service announcements which could 
read: "This week is a week for com ­
memorating the life-changing effect of 
religious literature and for encouraging 
the reading of spiritual books." Let the 
audience know about your bookstore, 
hours open, subject matter, titles, etc.

7. Encourage (through your talks, 
committee activities, community out­
reach and broadcast messages) parents to

care and nurture their children through 
the practice of reading-fam ily devo­
tions, Bible reading and good books read 
aloud.

This is just one of the unlimited ways 
broadcasting can aid your ministry and 
your outreach. Share your ideas with us 
and. . .STAY TUNED!

*Congress has declared 1989 THE YEAR OF THE YOUNG READER. This year's slogan is "Give Us Books, Give Us Wings" expressing the mind-opening quality books offer and the personal growth they bring. Call your local library to find out more details on possible pro­motional activities in your area.

f P S '
T h e  R a d io /M e d ia  D e p a r t m e n t  c o n t i n u e s  to  r e c e iv e  e x c i t ­

in g  r e p o r t s  f ro m  o u r  f ie ld  m in is t r ie s  o n  t h e  p o s i t iv e  e f f e c t s  of 
r a d io .  H e r e  is  a  s a m p l e  r e s p o n s e  f ro m  C h a r l e s  a n d  N a n c y  
N e a l ,  c o - m i n i s t e r s  o f  U n ity  C h u r c h  o f  C h r is t ia n i ty  in T u ls a ,  
O k la h o m a  ( a n  e x c e r p t  f ro m  th e i r  J u n e  2 7 th  le t t e r  to  J o h n  
T e m p le to n ) :

Dear Sir John:
This Church held its first services as a separate entity on July 

29,1979, and so is about to celebrate its 10th anniversary. My 
wife and co-minister Nancy and I came here in December of 
1983. We inherited a regular Sunday congregation of about 100 
persons. We found progress was slow at first. Then in 1984 we 
were fortunate enough to receive the award of the Templeton 
Radio Grant. From that time we have received a steady stream 
of newcomers-most of whom attribute their attendance to 
having heard the radio announcements. Today we are now hold­
ing two services each Sunday and the gross attendance is 
pushing 450 per week. During this same period we have erased 
a banknote of almost one third of a million dollars, and now we 
are debt free.

In a nutshell. Sir John, we feel we owe this quite remarkable 
success story to the radio program which you initially made 
possible, and which we have continued to fund out of income.

O u r  s i n c e r e  t h a n k s  a g a i n  to  M r. J o h n  T e m p le to n  fo r  h is  
c o n t i n u e d  lo v e  a n d  s u p p o r t  o f  U n ity  a n d  o u r  b r o a d c a s t  o u t ­
r e a c h .

Sparkplugs
Talk Topics & Sermon Starters from

Unity publications 
This month: Unity magazine 

November issue
Thanksgiving Day for some people is 

a holiday of overeating, football, and 
relatives; for others, it merely precedes 
the largest shopping day of the year; and 
for a number of wiser individuals, 
Thanksgiving Day commemorates a 
year-round practice of being grateful. To 
Charles and Myrtle Fillmore, co-found­
ers of Unity, thanksgiving (giving 
thanks) was a cause that brought about a 
desired effect. It definitely was a tool to 
be used consistently.

Thanksgiving Day, as a national holi­
day, is celebrated by Canadians in Octo­
ber and by Americans in November. This 
must be theprime time, then, to talk about 
giving thanks! A suggestion might be to 
make this coming holiday a starting point 
for giving thanks throughout the year 
rather than a once-a-year observance. Let’s start the habit of praise!

In the November issue of Unity maga- 
zine, articles by Charles and Myrtle 
Fillmore pinpoint the results of being 
grateful, expressing praise, and giving 
thanks. In his article, "Let Us Give 
Thanks," Charles Fillmore talks about 
the power of our words and our "thought 
people." He explains the metaphysics of 
how praise can heal, bring peace of mind, 
increase energy, and fulfill every desire. 
Myrtle Fillmore's article, "Thanksgiv­
ing," reminds us of the power of negative 
and positive words and thoughts and that 
they bring forth like results. She also 
stresses thatthanksgiving should begin in 
the home and that it will increase the 
happiness, peace, and prosperity in 
homes in which it is practiced.

Thanksgiving, praise, and gratitude 
bring forth such abundant results that 
they should receive constant emphasis. 
Forming the habit of giving praise will 
start abundant good flowing in any life. In 
fact, surrenduring to this habit is one bent 
that needs no treatment center-it is the 
treatment, and the results are great! You 
will want to read both of these excellent 
Truth articles in the November issue of 
Unity magazine.

Unity magazine can be ordered by 
yearly subscription or individual copy 
from the Sales Department of Unity 
School of Christianity.



Unity's Year of the Child
At its June, 1989, meeting the Y outh Services Committee of the Association of Unity Churches proposed to the Board of Trustees 

that 1993 be proclaimed "Unity's Year of the Child." The Association's Board approved and invited Unity School of Christianity 
to join forces with them in their project whose focus is to recapture Myrtle Fillmore's vision to "take care of the children."

Following are the proclamations drafted by the Association of Unity Churches and Unity School of Christianity establishing the 
100th anniversary of Wee Wisdom in 1993-Unity's Year of the Child:

July 25, 1989

Glenn Mosley 
Executive Director 
Association of Unity Churches

Dear Glenn,

Thank you very much for sending us 
the "Resolution for Unity Year of the 
Child 1993" made by the Board of the 
Association of Unity Churches on June 9, 
1989. We appreciate the invitation for 
Unity School of Christianity to join you in 
recognizing the importance of children in 
our movement. We accept your invitation 
with pleasure and look forward to cele­
brating with you during the year that 
marks the 100th birthday o fWeeWisdom 
magazine.

Christopher H. Jackson, Assistant 
Vice-President/Outreach, has accepted 
responsibility for forming a Unity School 
Task Force to study possibilities for the 
School’s participation in the Year of the 
Child. After formation of this group, 
several members will be designated to 
serve on the joint Association/School 
Task Force proposed in your resolution.

We look forward to working with you 
on this worthy project to recognize the 
importance of children to the future of 
Unity and the world.

Richest blessings,

Connie Fillmore 
President
Unity School of Christianity

A Resolution For 
Unity's Year of the Child 1993

We, the Board of Trustees of the Association of Unity Churches declare 
1993 to be "Unity's Year of the Child" for the purpose of celebrating the 
100th birthday o f Wee Wisdom and Myrtle Fillmore’s vision, and to raise 
the consciousness of the Unity movement and Unity Centers to a higher 
commitment to "take care of the children."

Whereas, The Year of the Child will impact upon the total Unity commu­
nity, we therefore invite Unity School of Christianity to join us in the 
formation of a joint Unity Year of the Child Task Force to plan and 
implement this special year.

Whereas, a sincere dedication and high level of commitment is called for 
to plan and implement the Year of the Child, the Association pledges its 
time, talent, and resources, and invites Unity School of Christianity to join 
with us in a united effort expressive of our love for all children everywhere 
and our oneness in Unity.

WITNESSED THIS DAY JUNE 9,1989, by the following signatures of 
the members of the Board of Trustees:

(Signatures of the following Board of Trustees and executive staff mem­
bers of the Association of Unity Churches):

V. Stanford Hampson 
Glenn R. Mosley 
R. Scott Sherman 
John M. Byrns, Jr. 
Eugene N. Sorensen 
Alan A. Rowbolham 
Joyce Kramer 
Gerald Bartholow 
Howard E. Caesar 
Nancy Neal

Shay St. John 
Linda R. Pendergrass 
Polly C. Dozier 
Robert Ellsworth 
David McClure 
Joel Baehr 
L. Bill Wilson 
Edie Skalitzky 
Joann Landreth



--------- Hot Topics Survey Results:---------
A d d ic tio n  a n d  Recovery is the Bigee

r A

According to Unity ministers and licensed 
teachers, "Addiction/Recovery" is the hot topic 
among our people today. Eighty-five ministers 
and teachers responded to a survey conducted by 
the newly form ed Spiritual Resources Commit­
tee (SRC) o f the Association of Unity Churches 
and listed the following as the big four issues:

1. Addiction and Recovery
2. Self-esteem
3. Com m itm ent
4. Conflict Resolution

Since these issues cover a galaxy o f possibili­
ties, the SRC decided to focus initially on one 
area, "Addiction and Recovery,” from the rela­
tively new perspective o f codependency. The 
idea is to gather quality resource materials and 
make these available to Unity ministers.

Committee chairperson Jim Fisher is solicit­
ing materials on this topic currently in use by 
ministers and teachers. "We ask for your help, " 
Jim said. "If you have any materials for use with 
adults or children dealing with some aspect of

codependency, the SRC wants to hear from you."
The SRC is looking for your original: class 

outlines, video or audio tapes, or any other mate­
rials you have created to deal with this topic. Jim 
also said the SRC wants help assembling non- 
Unity references, even if it's just the title/author 
of a book, cassette tape or video on Addiction and 
Recovery or Codependency which you have 
found helpful in your ministry. "We want to 
compile a selective bibliography identifying 
published material focusing on the various cate­
gories of addiction such as chemicals, sex, alco­
hol, abusive relationships, gambling, eating dis­
orders, and so forth."

Since there is so much literature churned out 
on these subjects, Fisher says the SRC simply 
doesn't have the ability to sift through it all. "Your 
advice about materials available which are con­
sistent with Unity principles is important to us."

Send any information on Codependency, 
Addiction and Recovery to: Jim Fisher, Spiritual 
Resources Committee, Unity Christ Church, 
4000 Golden Valley Road, Minneapolis, MN 
55422.

Carmen Byam and Frank and Martha 
Giudici, were guest speakers at the dedi­
cation of the new Unity Church in Valley 
Stream, New York, Pat Filiault, minister. 
The church building and all its furnish­
ings, amounting to almost $400,000, 
were completely financed through the 
gifts of members and friends of the con­
gregation.

Pat recently celebrated her 20th Anni­
versary as minister of the church. Her 
members expressed their love and appre­
ciation for her dedicated service by pre­
senting her with a check for an all inclu­
sive two week vacation in Europe.

Church D edication

Lett to Right: Carmen Byam, Frank Giudici, Pat Filiault, and Martha Giudici.



FINANCIAL STATEMENT
On behalf o f the Association of Unity Churches' staff and Board of Trustees, we extend to you our deep gratitude and appreciation 

for your past financial support. The love and faith you incorporate into your gifts make them special. We will appreciate your 
affirming with us daily these powerful words:

^ T h a n k  You, God, for an increasing awareness of Your alLproviding"^ 
love. We are confident that the prospering power of Your love blesses 

Association of Unity Churches with success and plenty.________  Ij

ASSOCIATION OF UNITY CHURCHES 
Statement of General Fund Operations 

Four Months Ended July 31,1989

INCOME-OPERATIONS
Love Offerings 
Other Income

July
$71,948.47

1,630.00
$73,578.47

Year to Date
$304,486.94

7,159.78
$311,646.72

Less: Tithe Transfer 7,875.09
65,703.38

33,088.32
278,558.40

Gross Profit Material 6,241.53 23,699.04
Total Income 

EXPENSE-OPERATIONS
$71,944.91 $302,257.44

Total Expenses $84,290.93 $330,914.74
irxc.uiviE, u v ic k  3>( 12,346.02) $(28,657.30)

Unity School Contribution to the Association of Unity Churches Through Services Provided:

Month of May: $11,230.87 
Year to Date: $27,197.17

Note: This contribution is a non-ledger item and does not appear on the Association financial statement.



Writing For Vision N ew spaper

Dear Friends,

Your writing skills are needed for the production of 
Vision newspaper. Vision isyournew spaper-you  make it 
happen.

The following is a list o f monthly themes 
lines:

and dcad-

M onth T hem e Copy Deadline
November Thankfulness 9-1
December Peacc/Giftedness/Joy 10-1
January Faith & Newness 11-1
February Lovc/Family/Rclationships 12-1
March Power/Progrcss 1-1
April History 2-1
May Creativity 3-1

W hether you choose to write on one of the above 
themes or a different category or topic, your authorship is 
welcomed.

The following guidelines will assist you in writing for 
Vision:

A. General Considerations

All manuscripts should be:

1. Between 600-800 words in length (as a general 
rule), double-spaced, and proofread for spelling 
and grammar.

2. Clearly referenced .A ll quotes need to have name of 
the author, the article or book it comes from, and 
page number. If we cannot find your references, 
we cannot use the quotation and may not be able to 
use the article.

3. Include your name and address on the manuscript 
and indicate any permission rights.

4. Seasonal material should be submitted six to seven 
months in advance o f publication date.

B. Content

1. First person stories-A uthor relates a personal ex­
perience having a unique religious, metaphysical, 
or spiritual meaning of a positive nature.

2. Unity m etaphysics-A rticles illumining the meta­
physics behind a particular human need such as

health, prosperity or human relationships are 
needed. We are looking for articles with strong, 
helpful experiential illustrations and a practical 
application to everyday life.

3. Bible interpretation-W e are looking for articles 
faithful to Unity's tradition of metaphysical Bible 
interpretation and exhibiting a strong basis in 
scholarship. By definition, metaphysical Bible 
interpretation in Unity means relating a Biblical 
incident or story to the unfolding life experience 
and consciousness of humankind.

4. Practical Christianity—If there is one theme which 
we are looking for, it would fall under the cate­
gory of practical Christianity. Unity's approach to 
humankind is Christian. It seeks to make clear the 
practicality of a Christian approach to human prob­
lems. We are looking, therefore, for articles which 
seek to illumine the meaning of Christian themes 
and their practical application in the everyday lives 
of human beings. This means that it is not enough 
to emphasize just the practical without a spiritual 
basis.

5. Historical subjects-Interesting, well-written and 
researched historical subjects are welcomed. We 
will consider church history, New Thought history, 
and Unity history.

6. Poetry.

7. Pho tos-If you have photos that you feel would 
compliment your article, feel free to send them 
along. We may or may not use them, but they can be 
helpful. Be sure photos are good quality. They can 
be either color or black and white (black and white 
is preferred).

8. Special subjects of interest offering an answer with 
a Unity viewpoint-abortion, homelessness, world 
ecology, world hunger, world peace, child abuse, 
suicide, teenagers and elderly, neighborhood 
projects, world news, etc.

Send your article to:

Vision Newspaper 
Association of Unity Churches 
P.O. Box 610 
Lee's Summit, MO 64063



DEPARTMENT OF EDUCATION NEWS

Robert Ellsworth 
Associate Director/Director of Education

The Hero’s Journey
As Found In Bible Characters 

Part II

The Hero’s Journey, or venturing into states of personal 
crisis, despair, ineffectiveness, etc., was considered last 
month as "probably necessary, and a prerequisite to enjoy 
breakthroughs in higher consciousness.” In Unity, the 
positive and essential aspects of The Hero's Journey have 
not been developed fully or given much attention. As seen 
last month, Charles Fillmore and H. Emily Cady dealt 
with it briefly. For the most part, however, Truth students 
have tended to view crisis, etc., as negative states brought 
about by a misuse of thinking or a sense of separation from 
God. Thus one who is experiencing these so-called nega­
tive states is often judged as falling short. While there is 
truth in this, many contemporary observers of our spiritual 
unfoldment view The Hero's Journey in a more positive 
light.

The H ero 's  J o u rn e y  In Old T es tam en t S to rie s
Throughout the Old Testament, there are repeated 

examples of The Hero's Journey which precede coming to 
a higher state of consciousness. These examples can be 
found in the stories of Abraham, Jacob, Joseph, Moses, 
and Job, to mention a few.

Jacob, for example, fled to avoid being killed by his 
brother Esau. After several years of a Hero’s Journey, he 
returns to meet Esau (Genesis 32:11). The night before the 
meeting, Jacob experienced a true dark night of the soul. 
Alone and fearful that he would be killed, he wrestled with 
a man. At the end of the struggle, he was blessed and 
given a new name, Israel, which means "a prince with 
God."

Could the Jacob in us, the mental which denies or 
supplants the physical of us, come into an awareness of 
God consciousness without this dark night of the soul? I 
don't think so. Rather, the dark night which preceded re­

union with the physical, seems to be a prerequisite expe­
rience on our Journey toward wholeness. Wholeness, as 
expressed in this story, includes the union of the physical, 
mental, and spiritual (God consciousness). The higher 
state of consciousness (Israel) viewed the physical (Esau) 
through new eyes, "To see your face is like seeing the face 
of God." (Genesis 33:10)

Another excellent example of The Hero's Journey is 
found in the story of Joseph. Joseph, which can represent 
inflated imagination lacking God awareness, gets into 
trouble. The Joseph in us apparently needs to experience 
many dark nights or negative conditions before humility 
finally brings us to an awareness of God's presence, acting 
in and through us. That Hero's Journey was beautifully 
evaluated in the closing statement, "you meant it for evil 
but God meant it for good." (Gen. 50:20)

Still another excellent example of The Hero's Journey 
is found in the story of Job. Job attempted to live a 
righteous life by following the outer requirements of 
spiritual life according to the standards of his day. And yet 
he needed to venture into an extremely painful dark night 
before a significant shift in his consciousness occurred.

The Job of us may begin to feel righteous as we practice 
the Truth principles as we know them. Through affirma­
tions and denials and positive thinking, we may begin to 
feel we "have it made," that the kingdom is at hand for us. 
And yet, as the Jungians would say, "there are shadow 
aspects within us which we have got to deal with." At 
certain limes in our life, the Higher Self (God within) uses 
crisis in order to bring as yet unexplored shadow aspects 
up into our awareness. Healing or wholeness, as viewed by 
the Jungians, occurs as shadow aspects of personality are 
acknowledged, accepted, and integrated. And it appears to 
take many Hero's Journeys to bring about this integration 
or wholeness.

Were Jacob, Joseph, and Job misusing the power of 
thought, falling short? In a sense, yes. But the Jacob, 
Joseph, and Job within us needs to come up higher in 
consciousness. Rather than judging ourselves (or others) 
as failing or falling short, it seems more helpful to view 
ourselves in times of crisis as having the blessed OPPOR­
TUNITY to come up higher. It is painful. But it isn't bad 
or negative. It is hard to feel good when its happening, but 
feeling good is not all there is to life. Life, as we all know, 
involves growth and change, pain and discomfort, as well 
as joy and well being. And all of this is OK.

I believe examples of Jacob, Joseph, and Job offer 
excellent models for how The Hero's Journey functions in 
our own life. These stories suggest that The Hero's Journey 
is an essential aspect of growth into wholeness and God 
awareness. Rather than judging personal crisis as negative 
and unnecessary, perhaps we can celebrate the wisdom 
and intended blessings of the process called The Hero’s 
Journey.

NEXT MONTH: "The Hero's Journey In Jesus' Life"



Ministry Studies Chairperson

N E W  C L A S S

At 9:00 a.m ..Ju ly  10,1989, thirty-two members o f the 
Class of 1991 and three second-year students from the 
Urban M inisterial School took a major step in fulfilling 
their life's dream. Toni Boehm, Dean of Administration 
and Joe W olpert, USRS faculty person, welcomed and 
prayed with the group as they matriculated into the 
M inistcrial Education Program . This was our first event in 
the beautiful, newly renovated Education Building and all 
of us, faculty and students alike, felt a sense of gratitude, 
love, and awe as we celebrated this moment together.

We would like to share a few interesting facts about this 
special class: we have sixteen men and sixteen women; 
three couples and four whose spouses are in second year 
or have recently graduated; they come from fourteen 
suites, Canada, and Bermuda; the average age is forty- 
seven; fifteen have earned some college credit with 
thirteen graduating and three advanced degrees; seven 
have graduated from CEP and seventeen have earned CEP 
credits. All have been active in their home Unity churches.

TIM E M A N A G E M E N T

I now want to tell you about a valuable resource I have 
recently acquired. First, you must understand that time 
management is a quality I am continually developing. In 
other words, it is not my long suit. In the past I havebought 
and disposed of two personal time management systems 
as I found them terribly cumbersome and controlling. 
These false starts were quite expensive. At a Fuller Church 
M anagement Seminar we were introduced to the HIS 
W ORKER system . I ordered it and have been using it very 
successfully for the past m on th -I recommend it to you. 
Although it is primarily designed for the pulpit minister, 
I find it readily adaptable to my faculty responsibilities. 
Besides the standard daily, monthly, annual and long- 
range planners and A-Z Directory, HIS WORKER pro­
vides compartments for my various subject files (e.g., il­

lustrations, lesson ideas, items lent, meeting notes, etc.), 
information records of conversations, project records, 
planning graphs, and journal space to record my personal 
reflections, study notes, prayer lists, and achievements. 
Each week culminates with space to record announce­
ments and bulletin information and other Sunday details. 
Finally, a record of all ofFiciations—weddings, funerals, 
baptisms, members received and space for official indica- 
tors-attendance at classes and services and love offerings 
are included. All this in one 6" X 9" or 9" X 11" notebook.
I feel in control and peaceful about these details for the 
first time in my life! The cost-$39.95 for the Jr. size and 
$59.95 for the Sr. size. HIS WORKER may be ordered by 
calling 602-943-3611 or writing 3017 N. Scottsdale Rd., 
Scottsdale, AZ 85251.

TA X  IN F O R M A T IO N

During the June Conference, meetings were held with 
graduates of the last two years. The suggestion was made 
that a "Tax Calendar" appear in CONTACT regularly as 
a prompter to ministers and church treasurers. The infor­
mation which follows comes from the "Church Law &Tax 
Report" published bimonthly by Christian Ministry Re­
sources and edited by Richard R. Hammar, J.D., LL.M., 
CPA. Be aware of the following deadlines in September, 
October, and November, 1989.

September 15 Ministers (who have not elected volun­
tary withholding) and self-employed workers must 
file their third quarterly estimated federal tax pay­
ment for 1989 by this date. In many states a similar 
rule applies.

Churches exempt from federal income taxation 
must make estimated tax payments with respect to 
their unrelated business taxable income if the esti­
mated tax liability is $40.00 or more. Use Form 
1120-W to compute estimated unrelated business 
taxable income. The third quarter's estimated tax 
payment is due by this date.

October 30 Churches hiring their first nonminister 
employee between July 1 and September 30,1989, 
may exempt themselves from the employer's share 
of FICA (social security) taxes by filing Form 8274 
by this date. Nonminister employees are thereafter 
treated as self-employed for social security pur­
poses. (The exemption is only available to churches 
that are opposed on the basis of religious principles 
to paying the employer's share of FICA taxes.)

October 31 Churches having nonminister employ­
ees (or one or more ministers who report their 
federal income taxes as employees and who have 

See TAXES on page 16



LIGHT ON THE PATH

Trish Robinson 
Licensed Teacher Consultant

Now is a good time to be giving consideration to what 
your goals, both inner and outer, will be for the coming 
year. 1990. Wow! I remember a few years ago when 1990 
sounded like it was way off in the future, and here it is 
almost upon us. I'm eager to see how much we stretch and 
grow, and how creative we live within the Code of Ethics, 
letting God express through us as us in this last decade 
before the new century.

Definition of RESPONSIBILITY: Response to ability 
(I think I picked this up from Michael Ryce). I was 
obviously ready to accept more responsibility, and won­
der of wonders, I am responding more to my abilities and, 
therefore, accomplishing more without an increase of 
eflort. It’s amazing what a shift in perspective can do for 
one.

From a recent workshop: Every day upon arrival at 
work, do two things that can be completed in 10 minutes 
or less. Last thing before leaving set out (or make note of) 
the two items to do the first thing the next day. This sets 
up an "achievement pattern." I've discovered it also works 
wonders to start my at home days this way. In addition, 
when I get home from work, if I will complete one small 
or simple task, the whole evening, including my relax 
time, seems to have more quantity as well as quality.

For those o f you who are "starters" and have difficulty 
finishing, here’s a trick I learned from Vrle Minto. START 
everything as many times as it takes until it's completed.

It may sound a little strange or foolish but the bottom line 
is it works! For instance, I may START a letter four to six 
times before it's finished. It really has to do with attitude, 
sort of like an Attitude Adjustment. The tendency is to say 
orthink,"I'II 'get back to' or'finish' that." It look discipline 
to train myself to say and think, "I’m going to START" 
something that had already been started oneor more times. 
I do not think/Inis/i. I do not think get back to. Regardless 
of how many times I have started a project, whenever I go 
to work on it I start until it has been completed.

The benefits that 1 have become aware of are:

1. more often than ever before, I start and it rolls 
to completion; and,

2. there is no frustration when tasks have more than 
one start.

Also, second, third and more starts are much easier than 
the get back lo's" I used to do. I also think it has something 
to do with not forcing but working with our natural pattern.

DIVINE ORDER--the first law of the universe. There 
is only divine order. We do not have to pray for it; it always
is. Yet, to see" and experience it in our life and affairs, we 
often have to acknowledge and give thanks for it. Joyous 
thanks of course!

JUSTUS CREDIT UNION:

When I mentioned to a ministerial student that I was 
going over to the Credit Union to make a deposit, he 
responded with, "Trish, I would like to haveknown a long 
time ago that I could have become a member. I spent 
money when I came to the Village and it would have been 
nice to have had some money here if and when I needed
it. As a Licensed Teacher it would have been nice. I 
thought the Credit Union was only for ministers, ministe­
rial students, and Unity Village employees.”

ATTENTION! Anyone can join Justus Credit Union. 
You can start with a deposit of $25 or more. When you put 
money in a savings account with the Credit Union, you 
then have that money if you need it when you are here for 
classes or programs. Also, you can cash a personal check 
if you are a member.

For more information, write Justus Credit Union, Unity 
Village, MO 64065; or call 816-524-3550 and ask for the 
Credit Union.



YOUTH MINISTRY NEWS

I n  T h e  B e g i n n i n g

One of the very first steps to take informing a children's program or revamping your present program, is to create a vision statement for the children's program. What is the purpose of children's ministry in your church? How will your pro gram fulfill this vision? For us in Unity, the vision started with Myrtle Fillmore's dream, in which she said, "Who will take care of the children? The answer was, "You will!"The following is from Myrtle Fillmore, taken from a sound recording found in the Unity Archives called, "A Quiet Time of Prayer"

The Teaching of Children

H um anity is com ing intellectually to recognize and claim an omnipresent God. But the individual 
concept o f the om nipresence o f God does not enable man to make practical use of his birthright.

The understanding and realization o f God being the very mind and life and substance of man's 
earthly existence m ust be as much a part o f man's consciousness as are the human relationships. We 
must learn to know  that God is spirit and that His spirit within us is the motive power which carries 
us forw ard in every departm ent o f our daily living.

Children should be taught that God is spirit and that the purpose of their being is to express God. 
They should be trained in the faith and understanding which makes them to know that they express 
the spirit o f God in their every thought and desire and act. The child's mind accords perfectly with 
true ideas and it is easy to rear children in conscious unity with God when they are encouraged through 
faith to claim  their sonship. Teach them to pray this prayer of Faith:

God is my help in every need;
God does my every hunger feed;
God walks beside me, guides my way
Through every moment of the day.

1 now am wise, I now am true.
Patient, kind, and loving, too.
All things I am, can do, and be,
Through Christ, the Truth that is in me.

God is my health, I can't be sick;
God is my strength, unfailing, quick;
God is my all, I know no fear.
Since God and love and truth are here.
Amen.

Marianne Hill 
International Children's Education Consultant

- by Hannah More Kohaus



C h i l d r e n ' s  E d u c a t i o n  C o n s u l t a n t  

S o u t h w e s t  R e g i o n

Cynthia Reiman

* • £

M eet C yn th ia  Reim an,
Children's Education Consultant 
for Southwest Region. Cynthia 
resides in Tern pc, Arizona, and 
has been the Children's Educa­
tion Consultant since February, 
1988.ShehasaM aster’sdegreein 
Elementary Education from Arizona State University. 
Cindi is single and loves singing, dancing, children's 
books and kaleidoscopes.

Cindi tells us, "My vision for Unity Youth Ministry 
Programs is that they empower children and adults to dis­
cover and celebrate their oneness in Christ Consciousness 
as they share and grow in a loving, secure, and fun envi­
ronment."

N e w  i n  I n v e n t o r y  

f r o m  t h e  

A s s o c i a t i o n  o f  U n i t y  C h u r c h e s

I AM O N E -T his cassette and songbook set is a won­
derful addition to your children’s program music library. 
The cassette presents wonderful, original, joyful songs by 
Christine Smcllow. The songbook provides the words and 
music in print.
Inventory #1733 $14.00 per set

ASSOCIATION OF UNITY CHURCHES® 
P O. Box 610 Lee’s Summit, MO 64063

(816) 524-7414

SEEDS IN MY H EA R T-This cassette includes 
guided meditations by Carol Kniskern and original songs 
by Bruce Memer on a variety of themes appropriate for use 
with children.
Inventory #1727 $10.00

F a x e sCont'dfrom page 12 " —---------
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THE PRESIDENT'S LETTER

V. S tanford  Ham pson 
Unity - Palo Alto 

Palo Alto, C alifornia

C o m m i t m e n t

Commitment is a word that has been 
sadly lacking from my vocabulary for all 
too long. Oh, I've made commitments, 
certainly, and I am totally dedicated to 
my wife, my children, my ministry. I 
have made commitments all right, but I 
have not previously thought much about 
the word, "commitment."

This all changed when I met Howard 
Kelley. His first question to me was how 
committed was I to staying in this spe­
cific ministry in Palo Alto. I thought I 
was very committed, and yet I also dis­
covered quickly that I had some doors 
open, and Howard simply wouldn't 
work with me until I was committed to 
serve right here. This was the beginning. 
Then he coached me and my congrega­
tion, as he's worked with many of you, to 
bring us into a whole commitment con­
cept, realizing that Truth doesn’t work in 
our lives until we make commitments. 
Since that time, commitment has been a 
vital part of my whole life.

D e m o n s t r a t io n  fo l lo w s  
c o m m itm e n t .

You know that prayer isn't answered 
by a half-hearted attempt to believe in 
God. You know and you teach that put­
ting God first in your life, and really 
making a commitment to Spirit, is the

way to get answers in your life. Demon­
stration follows commitment. Until you 
arc committed, there is a hesitancy, a 
chance to draw back, which results in 
ineffectiveness. As you are committed, 
God moves with you to prove His mir­
acle.

I discovered something powerful. 
Only as I am committed to my own 
specific church can I elicit commitments 
from other people to make this ministry 
work. In fact I found the most incredible 
thing: as I have clarified in my mind my 
commitment to Palo Alto Unity, this 
ministry worked in marvelous and won­
derful ways—way beyond anything I ever 
realized could be possible. Commitment 
is the name of the game.

D e c id in g  to  ju m p  is  n o t  
th e  s a m e  a s  ju m p in g .

Years ago. Dale Blackford shared 
with me that he had received a card in the 
mail. On the front side of the card, it said, 
"Five frogs are sitting on a log; if one 
decides to jump, how many are left?" 
You open the card, and it says, "Still five. 
Deciding to jump is not the same as 
jumping." I've used this on numerous 
occasions, because it so delightedly 
makes the point that, until you decide and 
jump, you haven't really committed 
yourself. And, until you have made that 
commitment, not very much happens in 
your life.

C o n s c io u s n e s s  a lw a y s  
c h a n g e s  b y  c o m m it ­
m e n t.

In Unity, we don’t raise money, we 
raise consciousness. And the greatest 
single aspect of raising consciousness is 
commitment. As you and your people are 
committed to God, affirmative prayer, 
periods of meditation, your ministry and 
our Association of Unity Churches, then 
you will indeed make financial commit­
ments. Only as we open the inner doors to 
Heaven, then, and only then, do we want 
to make the pocketbook commitments 
that support our faith.

Jesus said from the cross, "Into thy

hands, I commit my spirit." By some 
tradition, that was the end of the crucifix­
ion and the start of something miracu­
lous. Early in our Unity history, Charles 
and MyrtlcFillmorecreatcd thcirdedica- 
tion and covenant in which they pledged 
all that they had to the service of the 
indwelling Christ. This commitment has 
led to changing the lives of millions of 
people. Consciousness always changes 
by commitment.

Let me end with a story from Zaire. It 
was a service of giving thanks for their 
newly constructed building. How excited 
they were! At a point in the service, the 
minister invited all of the people to bring 
forth their gifts. Everyone went outside 
where they had their gifts waiting and 
returned down the aisle with baskets of 
rice, stalks of bananas, live chickens, and 
even a bleating goat. They had brought 
their richest treasures in thanksgiving.

Then they settled down, and the min­
ister rose to speak. However, an elderly 
woman arose in the last pew and made her 
way down the center aisle. She carried 
nothing. Seeing her empty hands and 
assuming she was confused, several 
people told her to sit down.

L o rd , I b r in g  m y s e lf !

Pulling away, she continued to the 
front of the church. There she turned to 
face the tightly packed congregation, all 
of whom could see she was empty- 
handed. A hush fell upon the congrega­
tion. She slowly raised her outstretched 
hands, palms up, looking beyond the con­
gregation, she said in a voice clearly 
heard by all, "Uwandji dimi lambelaka 
utemami!" (Lord, I bring myself!)

Let everything about you and your 
ministry teach commitment. You know 
that God can do for you only what He can 
do through you. What you also can know 
is that God works through you according 
to your dedication and commitment. You 
and your ministry take the shape of your 
absolute and total commitment. Decide 
to jump, and then jump! Hold up your 
hands and declare, "Lord, I bring my­
self!"



EXECUTIVE DIRECTOR'S LETTER

Glenn R. Mosley 
Executive Director

A l t e r n a t i v e  M i n i s t r y  

T e a c h i n g  S t y l e s  

F o r  T h e  9 0 ' s

Parti

While still in my last field ministry, I 
conducted a research study which I fin­
ished compiling and writing after I ar­
rived in this office. In the next several 
issues of CONT ACT, I i n tend to share the 
results of thatstudy in synoptic form. The 
purpose of my research was to find excit­
ing, growth-producing leaching tech­
niques for the Unity adult religious edu­
cation classroom. What 1 discovered 
requires indcplh preparation and the 
gratifying results make it a worthwhile 
investment of the minister-teacher's 
time. The first installment follows.

The need to provide effective, rele­
vant, and more engaging teaching tech­
niques in the church has generally been 
an area of concern to theologians and to 
a small number of local churchmen for 
nearly four decades. The literature is 
replete with research reports sponsored 
by some of the largest denominations 
which follow a management model 
rather than an educational model. Also 
reported in the literature is evidence that

most religious research uses question­
naire, interview, and observer techniques 
for evaluation of various leaching modes 
rather than using pre-test and post-test 
procedures, as in the present study.

The problem of the study under con­
sideration was to determine whether or 
not the effectiveness of secular instruc­
tional games for use in adult religious 
education is greater than the effectiveness 
of religious instructional games in facili­
tating within individuals a perceived 
sense of self-actualization as measured by 
the Personal Orientation Inventory.

The experimental group of forty-six 
subjects used four selected secular inter­
personal communication games and the 
control group of forty-six subjects used 
four selected religious interpersonal 
communication games. Effects of the 
training program of four weeks (eight 
hours) per group were reported and ana­
lyzed. Analysis of differences between 
the two groups was accomplished by 
means of a two-tailed testof significance.

Although there were no significant 
differences between the two groups 
which could not be attributed to chance, 
the results were accepted as encouraging, 
showing that the secular games were as 
effective as the religious games, thereby 
making many more instructional games 
available to the Unity minister and adult 
religious educator.

Background of the Problem
In every society or culture there exists 

a set of rules (norms), a value system, and 
techniques to teach the young so as to 
make it possible for them to live as 
members into adulthood with minimum 
difficulty. Generally there seem to be two 
broadly defined processes to socialize 
them; one is intentional instruction, and 
the other incidental learning, as pointed 
out by Theodore Sarbin in "Role Theory," 
Handbook of Social Psychology. Ad- 
dison-Wcslcy, 1954, pp. 223-258.

The latter-incidental learning-for 
children and adults, involves vicarious 
and play activities such as various games,

sports, and folk tales and songs. The for­
mer-intentional instruction-involves 
planned or systematic transmission of 
larger social and cultural groups' pre­
scribed ways of behaving.

Formal education, both secular and 
religious, is an example of intentional 
instruction. It is the intention here to 
consider the use of games as an educa­
tional mode for intentional instruction, 
and then to relate that experience to reli­
gious educators of adults, most of whom 
are professional clergy.

Research reveals that there are but a 
few fragmented and direct censures lev­
ied against utilizing games in the secular 
classroom. It appears that conservative 
or critical words of caution and hesita­
tion arc founded on three concerns: first, 
a lack of empirical data to designate that 
the amount of either cognitive or effec­
tive learning from games is greater than

See STYLES on page 8
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"Through faith in God and unity 

in Unity, wclovingly build our new 
home for the Association of Unity
Churches.’

Volume 22, Issue 9 
November, 1989 

CONTACT STAFF

Editor-in-Chief ..........  Glenn Mosley
Managing E d ito r ........  Cheryl Vestal
Graphics & Layout .... Cheryl Vestal 
Circulation ............ Glenn Mosley, Jr.

EDITORIAL PURPOSE
The Editorial Purpose of CONTACT is 

the purpose of the Association: The Associa­
tion of Unity Churches is dedicated to sup­
porting and strengthening its member minis­
tries by providing human resources, admin­
istrative and education programs.

Cover.TJnity Temple on the Plaza 
Kansas City, Missouri 
Senior Minister: Jim Rosemergy

Deadline: 1st of every month, two months prior to issue dale.



CHURCH DEVELOPMENT & MANAGEMENT ISSUES

Barbara O'Hearne 
Church Development and 
Management Consultant

A n  U p d a t e  o f  N e w s  

N o n p r o f i t  M a n a g e m e n t

The many hours spent in airports and 
on airplanes provides an opportunity to 
read a wide range of nonprofit and busi­
ness publications. These publications are 
reviewed with the question in mind, 
What is happening in nonprofit manage­

ment that may be of importance or inter- 
csl t0 m'nistcrs, board members, and 
volunteers in Unity churches and cen­
ters?"

The following summary of key ar­
ticles on board development and plan­
ning hopefully meet the criteria of inter­
est and importance.

Boards

"Now What Should I Do?" an article 
written by Rick Smith in the April 1989 
issueof NpnProfii Timr-y examines board 
development. Smith recommends that 
challenges within organizations are often
the result of misconceptions of the roles 
and responsibilities of boards.

It is the responsibility of the executive 
director/CEO/administrator to manage 
the organization (ministry-added by this 
writer). Managing the organization is a 
lull-time job. Board membership is nota 
ull-time position. The board iselcctcd to 

■set the policies and ensure the continuity

ol the organization.
Smith lists several other traditional 

formal functions of boards which in­
clude:

* Delegating the organization’s man­
agement functions to the executive dircc- 
l0f'T ^ 's *nc*udcs planning, organizing, 
stalling, directing and controlling.

Reviewing and approving corpo­
rate plans and major commitments.

Assuring the continuity of the or­
ganization and, when necessary, making 
emergency decisions when management 
cannot perform and stepping in when 
crisis endangers the existence of the en­
tity.

* Maintaining the board itself as a 
healthy, well organized governing body 
with the capacity to help the organization 
be successful.

Providing help, appropriate to the 
needs of the organization in areas such as 
long-range planning and fund raising.

Board members' time and commit­
ment arc often topics of discussion at 
workshops conducted at Unity churches 
and centers. Many board members arc 
surprised at the amount of time they 
spend in serving the ministry. An article 
by Kim Klein entitled, "Board Members- 
How Hard Should They Work?" (sec the

June,
1989) suggests that committed board 
members spend between 8 and 24 hours 
per month on volunteer commitments. In 
some cases that is about onc-th ird of their 
free time.

Several strategies arc suggested to 
renew the commitment of using staff and 
board members' lime efficiently. Smith 
discusses ways to increase effectiveness 
by reviewing "time leaks" and fixing 
them. Some important time management 
questions ministers and boards may want 
to look at are:

•  Do meetings always start and end 
on time?

•  Arc all meetings necessary, or can 
some be handled by phone contact or 
smaller committee meetings?

* Are task guidelines for board mem­
bers clear, with appropriate staff sup­
port?

•  Does the leadership match board

members' skills and interests with appro­
priate projects?

Planning
Effective strategic planning and the 

implementation of the strategic plan is 
considered a must for all organizations 
(ministries) as they move into the 1990 s. 
"Directional Signals," by Charles J- 
Bodcnslab (sec INC., March 1989) out­
lines the benefits of planning in small or 
midsized organizations.

The author suggests that planning can 
provide:

•  The planning process itself pro­
vides the organization an opportunity to 
build a strategy that makes the mission 
operational.

•  The completed plan serves as an 
important management to o l-a  guide to 
where you are and where you should be 
going.

•  The planning process builds 
stronger organizational communication, 
during and after the planning process.

•  The plan communicates to your 
publics that you are serious, focused and 
able to handle your mission.

Peter Druckcr, management guru, is 
dedicating more o f his research, study, 
and writing in the area of n o n p ro fit 
management. This highly respected 
management expert encourages leaders 
in nonprofits to become more effective 
and abandon programs that no longer 
work. A summary of Drucker’s recom­
mendations was reported in "Manage­
ment Guru Calls on Nonprofits to Aban­
don Programs That Don’t Work" (Non­
profit Times, June 1989).

Drucker encourages leaders to:

•  Rethink the mission and focus con­
tinually.

•  Plan more carefully, outlining pri­
orities.

•  Evaluate and cut programs if they 
are ineffective or no longer meet needs.

•  Be aware of similiarities and differ­
ences between functions in nonprofit and 
corporate spheres, and work to integrate 
knowledge rather than become isolated 
in one track.



CHURCH GROWTH BY RADIO

GOOD NEWS!

O v e r  4 5  m in is t r ie s  u t i l iz e d  r a d io  fo r  th e i r  firs t F r ie n d s h ip  
S u n d a y  c e le b r a t io n .  C o n g r a tu la t io n s !

E ig h t m in is t r ie s  in th e  A k r o n /C le v e la n d ,  O h io , a r e a  h a v e  
jo in e d  t o g e t h e r  fo r  a  a n n u a l  r a d io  c a m p a ig n  fo r  th e i r  s u b -  
re g io n !

S e v e n t e e n  m in is t r ie s  in t h e  L o s  A n g e le s  a r e a  g r o u p e d  to ­
g e t h e r  a s  " P a r tn e r s  in B r o a d c a s t in g "  to  la u n c h  a n  a n n u a l  
ra d io  o u t r e a c h  b e g in n in g  N o v e m b e r  1 s t.

T h e  R e v e r e n d  M ike M o ra n  n o w  h a s  h is  r e c o r d in g  s tu d io  
c o m p le te  in T a c o m a ,  W a s h in g to n ,  a n d  is  n o w  o n  ra d io  a ir ­
w a v e s  s e v e n  d a y s  a  w e e k !  W e  will b e  k e e p in g  y o u  u p d a te d  
o n  b r o a d c a s t  m a te r i a l s  h e  is  p ro d u c in g .

Carolyn Craft 
Radio/Media Coordinator

The Unity 
M o vem en t

-4s pari of our continuing series of interviewswith ministers using radio, the following article is a reprint from a recent Vision publication. Enjoy! (A copy of Donald and Dorothy Curtis' Radio Fund newsletter request was in­cluded in last month's Minister's Letter from the Association of Unity Churches. Call if you would like a copy).
Wc in Unity have the privilege, the 

opportunity, and the responsibility to 
lead the way in spreading the new age 
teaching. Who is belter equipped to do it, 
and the question is, "If wc don't do it, who 
is going to?"

For over 100 years, Unity has been a 
bridge from the older orthodox religions 
to New Thought. In this, we have been 
joined by Religious Science, Divine 
Science, and the many groups, independ­
ent and organized, who go to make up the 
International New Thought Alliance, of 
which many Unity Churches arc a part.

Initially, Unity was in the vanguard, 
through the very dynamic of our mystical 
and metaphysical interpretations of the 
Bible, particularly the Christ Teaching. 
Our name, "The Unity School of Pracli- 
cal Christianity,” indicates that our spiri­

tual teaching focuses upon a Way of Life 
rather than formal religion. Unity, prop­
erly presented, is for everyone. Wc have 
helped to prepare the way for the new 
age, but our influence is not nearly as 
great as it could be and must be.

Our teaching originally led the way, 
and continues to be a significant new age 
influence, but not nearly as great as it 
could be. Wc have a number of churchcs- 
-a few of them sizable and significant, but 
we do not have the leadership thrust of 
our founders, Charles and Myrtle 
Fillmore, who had the vision and the 
commitment which made Unity such a 
significant influence at its outset.

The most effective way that we can 
provide leadership in the new age is 
through the effective use of the media: 
radio, television, tapes-audio and video, 
newspapers, and through popular, com­
mercial books and magazines.

WE MUST EXPAND OUR VISION 
BEYOND OUR SCHOOL, OUR 
HEADQUARTERS, AND OUR 
CHURCHES, AS IMPORTANT AS 
THEY ARE. The healing and teaching 
work done at Unity School, the organiza­
tional endeavors of the Association of 
Unity Churches, arc most worthy, but 
they arc infinitesimal compared to what 
they could be.

We talk about the "Unity movement."

Perhaps it seems like a "movement" to 
those who arc involved in it, but it is not 
a movement as far as being a significant 
influence in the world.

We must go farther; we must stop 
"hiding our light under a bushel," and use 
the means available to us to communi­
cate our teaching to all the world.

Radio and TV are the most effective 
means of mass communication. Broad­
casting is more expensive than it used to 
be, and it is somewhat more difficult to 
get broadcast time because of the high 
level of commercialism and success, but 
it can be done! The very fact that there are 
so many commercials on both radio and 
television is eloquent testimony of their 
effectiveness as "selling" media.

We hear the complaint, "But radio and 
TV arc so expensive!" Yes, they are. But 
everything is expensive in the new age. 
Wc are living in and ministering to a 
rapidly-changing world. Hardly any­
thing is the same as it used to be.

The new age is really new. Much of 
this newness is superficial, and the 
world’s sense of values must be re­
aligned, but this is where Unity comes in. 
Wc deal in consciousness. The Spirit is 
the Source, and wc in Unity have the 
great opportunity to open up the channels 
through which Spirit can flow out into the 

C on tinued .. .



lives of everyone. Most people don’t 
know it, but God-Spirit-Christ-Light- 
Love-Peace are really all they want. 
These essentials are just as marketable- 
even more so-than the material products 
that are promoted incessantly through the 
media.

I can't believe that radio and TV were 
released into the world just to sell beer, 
automobiles, and deodorants. I am sure 
God is saying to us, "I gave you these 
miraculous and powerful media to help 
you do My work. Now use them! Fill the 
airwaves and the atmosphere with the 
good news that the Kingdom of God is 
within you, and you can make your world 
the Kingdom of Heaven. Use your satel­
lites, your cables, your TV and radio 
stations and networks, your newspapers 
and your magazines to tell people how to 
live more effective lives. They want to 
hear this. I command you to do it!"

I believe that we in Unity are supposed 
to assume our leadership resonsibility in

the new age. I believe in the effectiveness 
of radio and TV. I have always usedthem
>n my mmistry and! will continue to do

1 Ufge all ministers, teachers and
laypersons, too, to get on radio and TV

X " 1
Onr,hClw-’V  WaSoinVitCd t0 aPPoaron the Oprah Winfrey Show to talk about the
new age. The response was amazing with
letters and calls coming from all over the

un ry with everyone wanting to hear
about Unity. This is just one exLple o
leadershin'31 ?V l° us assume ourleadership role in the new age. You find

7 hank you, Donald and Dorothy Cur- 
‘ s fbr year broadcast outreach. You arc
A f ! ! 0 many a special light to us' 
And blessings to each of you fo r  Z u r  
broadcasting work in /hi? , 
tuned! k WOrld! Slay

IDEA FOR THE MONTH:
Hove local celebrities record your ■ 12-seronn ,■ 

your radio messages. Suggestion for c o p y  fe a s  ,o?owsVe
come 1o?nDu,
each Wednesday, etc To. < J a ^ o n C S ' 
nnahon and a free cassette call (phone numbed)

SPECIAL NOTE: Contact local radio stations (and nthQ 
dia) to inquire about special holiday events thnt+k th me' 
promoting in your city. Often an opportunity foTvo^?/ k''be 
or center to get involved is
Radio and TV promotions departments Vnnth? askln9 ;
volunteers at these events and will e x c h a n n ^ WQys use
tions like "Our friends at Unity of (name) will bn hntv °'r merv (event) this weekend." M.ume;wni be helping out at

ALSO: Become familiar with radio personnel 
begin contacting you when such evpnts^tl°?d they wil1 
tionally, during the" months o f S o v ^  Addi~
there are numerous special holiday proqfams thnttn?™5®'’' 
gregation and you could financially ̂ veshr^as rnJnS CO,n'
S S S oPn°Sl,iVe identl,i°a'idn' C°'

“ f ^ uobS
the January Mid-Year Conference) °  S ° warded at

Sparkplugs
Talk T opics & S erm on  Starters from

U nity  p u b lica tion s

T h is m onth: W ee W isdom , m agazine

It's almost here! Posters have been 
placed in libraries, stores, and shopping 
malls. Children know about it and so 
should you! November 15, 1989, has 
been designated "Young Reader's Day.

The United States Congress has de­
clared 1989 as "The Year of the Young 
Reader" and all who work with or have 
contact with children have excellent 
opportunities to participate. Events will 
be held in places where children meet, so 
your center or church can have an event, 
too. In fact, Unity centers and churches 
have a particularly appropriate opportu­
nity to participate by introducing 
Wisdom magazine. Wee Wisdom has 
given emphasis to "The Year of the 
Young Reader" through stories, articles, 
and poems in both the November and the 
December issues.

A Wee Wisdom calendar reminder is 
in order this month. The December \Y£C 
Wisdom w ra p -a ro u n d  calendar is perfect 
for Advent activities, "counting the days 
til Christmas" or use in any fashion your 
choose. The calendar is an excellent 
teaching tool for children, and December 
is a memorable month in which to learn 
to use it.

Someone said that an allegory is an 
earthly story with a heavenly meaning. 
Let us never forget that Wee Wisdom. 
magazine is a children's magazine with 
character-building stories as well as 
Truth ideas suitable for adults. Use it for 
reference. Every Unity center or church 
should have several copies of Wee Wis­
dom magazine available for lending. 
Some centers or adults might want to 
provide personal subscriptions of Wee 
Wisdom for children. And, don't forget 
one of our best-kept secrets—older adults, 
especially some in nursing homes, love to 
look at the pictures, read the stories, and 
work the puzzles in Wee Wisdom maga­
zine. Order copies to take with you when 
visiting and leave them behind to be 
discovered.

You may order Wee Wisdom maga­
zine by single copy or subscription from 
the Sales Department of Unity School of 
Christianity.



E X P A N S I O N  N E W S

Susan  E n gP oole  
E xp an sion  C oord in ator

To L ead  a n d  To F o llo w  
A re T h e S a m e

In Kailua, Oahu, Hawaii, on Bob 
Wasncr’s one year anniversary as minis­
ter of Windward Unity Church, each 
congregant celebrated Bob and his wife 
Mary June with a Hawaiian lei and loving 
words about their leadership. Finally, 
Bob and Mary June were literally up to 
their eyeballs in leis. It was a very funny 
sight, and I was also inspired by the 
expression of love and appreciation.

Weeks later at another growing Unity 
church, I witnessed a member of the "old 
guard" complaining about his minister's 
"dumb idea." The dumb idea was the 
suggestion that congregants park in an­
other parking lot one-half block away 
from the church in order to leave spaces 
available in the too-small church parking 
lot.

It was only last year this same member 
of the "old guard" was proudly telling 
other members of the "old guard” how 
much the attendance and finances had 
improved since the new minister arrived. 
As the attendance grew and new mem­
bers filled the adult and Sunday school 
classes, became committee members and 
volunteers, the "old guard" became 
afraid of the loss of control.

The honeymoon period usually ends 
after serving approximately four years in 
a church. What can ministers do to con­
tinue the honeymoon period such as Bob 
and Mary June arc enjoying now? What 
can be done to have it remain through the 
third and fourth years in a church and 
continue thereafter?

The answer lies in "The Berry-Bucket 
Theory" developed by authors Carl F. 
George and Robert E. Logan in Chapter 
10 of their book. Leading and Managing 
Your Church. Fleming H. Revell Com­
pany, 1987. This book should be required 
reading for ministers seeking the how­
to's of successful church management. 
The theory is also covered indepth at 
"Breaking the 200 Barrier" seminars and 
"Leading and Managing Your Church" 
workshops by C. Fuller Institute. (Call 
800-C FULLER for more information.)

The theory discusses the tension that 
usually begins approximately four years 
after a minister begins his/her pastorate. 
It becomes obvious that the minister's 
vision for the church docs not match that 
of the long-time members of the congre­
gation. After studying dozens of age- 
tenure analyses in different denomina­
tions and different church sizes, the au­
thors present the following as a way to 
provide a positive leadership experience.

Imagine the church membership con­
taining individuals sorted according to 
their age and how long they have been a 
member. The age of the current minister 
determines the sorting of the groups. 
Those older than the minister are in 
Group #1. Those younger than the minis­
ter are in Group #2. (Age could mean 
physical or emotional years.)

C h a ra cter istic s--G ro u p  #1:(Senior Formerberries)
• Older individuals who have been 

around the longest. They may have 
helped to start the church. Emptynesters.

• They tithe, providing the church 
with the major source of income.

• They have clout. They exert tre­
mendous influence in almost every area 
of the church.

• Have stayed with the church 
through thick and thin. Their long, his­
toric commitment spans a number of 
ministers. They expect to be around after 
the current minister moves on to another 
church.

• Have close relationships with oth­
ers in Group #1.

• Their commitment to the church 
shows itself in financial support rather 
than voluntary service in the new pro­
grams.

• If they are church volunteers, they 
have found their niche (e.g., the person 
who comes in every Thursday to help 
answer phones and stuff the church bul­
letins).

• They may be serving on the finance 
and budget committee or are responsible 
for the people on it.

• They expect the minister to only 
perform the spiritual leadership duties 
(speak at Sunday workshop service and 
other church functions, conduct wed­
dings and funerals, visit the sick and 
counsel the people).

• Believe that the duties of a minister 
do NOT including leading the church. 
Expect the minister to be a receiver of 
instructions, not the giver of orders.

• May not appreciate suggested im­
provements in existing facilities.

C h a ra cter istics--G ro u p  #2:(Junior Formerberries)
• Often arc children of Group #1 or 

were children reared in the church.
• Usually have children living at 

home or are of childbearing age.
• Their responses to the minister may 

be very similar to that of Group #1 or 
those that are having challenges in their 
relationships with some members of 
Group #1 are looking to the minister to 
bring justice and reform for their cause. 
They want strong leadership.

See L E A D  on page 8



STYLESCont'd from page 3
that gained Irom the "lecture-question- 
answer" method, per O.A. Hcinkcl in 
"Evaluation of Simulation as a Teaching 
Device, in Jhe Journal of Experimental 
Education, XXVIII (Spring, 1970), pp. 
32-36; second, the heavy emphasis often 
placed on winning (the game) may mis­
lead the players as to the real objectives 
of learning, per E. Carlson in Learning 
Through Carney;, Public Affairs Press, 
1969, p. 121; and third, games are often 
chosen from our ivory towers solely on 
the criterion of enjoyment; and conse­
quently , often lack any apparent under­
lying theoretical rationale for their 
use... as given in a paper prepared for 
panel, "Games People Play ,n Ivory 
Towers," by J.A. Kline, in a Central 
Suites Speech Convention, April 14

1971. "The objective of the game playing
should be to enable participants to better 
understand some communication behav­
ior after having played a game," says 
Kline.

G a m es  a s  an E ffectiv e  T ea ch -  
in g /L earn in g  D ev ice

In general, the rationale for using 
games is that they help create an "atmos­
phere in the classroom in which students 
at various levels of ability can function 
together to learn communication skills 
to develop positive attitudes toward oth- 
ersand the subject matter, and to incorpo­
rate knowledge.

Furthermore, it seems apparent that 
the name (game) itself is an aid for creat­
ing a uniquely refreshing environment in 
the classroom. When a game is being 
played the emphasis and attention cen­
ters on the participants rather than on the 
teacher-a principle quite out of time 
with the conservative elements. Games 
researcher Sarenc Boocock stated that 
• • -games change student-teacher rela­

tionships, since the exercises, at least in 
theory, arc self-disciplining and self- 
judging. . ." in an American Behavior,,i 

monograph, Oct., 1966, p. 1 4 .

In games the participants' attitudes are 
>eing formed under the guise of play, and 
by virtue ol the game design, many such 
activities arc playable without the 
teacher functioning as leader.

Considering the continually increas­
ing use of games in business corpora­

tions, therapy groups, and educational in 
stitulions, a natural question arises. 
"Why do so few adult religious educators 
and ministers utilize games in teaching-

T o answer this and other questions, wc
shall look at "Clergy Need to Control and 
Resistance to Innovation" next month.

LEAD
Cont'd from page 7
C h a r a c te r is t ic s -G r o u p  #3-(Senior Newberries) ”

# ‘bcrs who joined after the placement of die new minister.
They are older than the minister.

 ̂ S o 1
enough to knowth^nh1 °"C Wh° makcs lhings happen (unless they are well churched 

.  k °W that lhc ncw ^mister is rarely the leader).
theirsurmnrt^ncio  ̂^  L.hurch because they liked the minister, they will probably give 
his/her homework6 ̂ llCy ̂  assurcd thc minister takes time with them and has done

C h a r a c te r is t ic s -G r o u p  #4:(Junior Newberries)
embers who joined after die placement of the new minister.

Are younger than the minister.

°St likely t0 sec lhc minister in strong leadership terms, 
joined the church because ol the new minister or thc minister's spouse, 

pects the leader to be able to receive their ideas and act on them, 

programsthC m°St hkC'y l° support lhc minister’s new programs and may initiate new

#7 m  i 710,1 S<;?nar'0 *S d cburch with a higher percent of people in Groups #1 and
, . ■ ru! ^  . r0ups dnd ^  hire a minister and expect the church to grow in at-

• , C Urc growlh is successful in the first few years creating a church heavy
,nCm °,rS 'n ^ rouP #3 and Group #4. When the church has almost as many new

' n tors as ormcr members, the minister's future with thc church is no longer secure.
ie most common outcome for this period is that thc minister resigns or is asked to 

resign. b

order to survive this dillicult period, the minister must understand what is 
expec ted of her/him from each of the four groups and thc dynamics. Your wisdom and 
sensitivity will guide you in using thc appropriate leadership style and strategy. This 
cat ership style may feel like 'followership." The minister needs to spend much time 

in developing relationships with Group #1.
Ask for thc advice of Group #1 just as if you were asking your parents. Listen to their 

Perspective. Allow yourself the support of their guidance--they want a successful 
church too. Just as giving and receiving arc one, look beyond the belief that leading and 
following arc different. Then look forward to your most effective years in a church— 
usually after the sixth year.



S U P P O R T  S E R V I C E S  R E P O R T

R on T yson  
S u p p ort S erv ices  C oord in a tor

First Friendship Sunday 
Tremendous Success!

More than one hundred churches and 
study groups from the United States, 
Canada, Australia, New Zealand, and 
Africa took part in Unity's first Friend­
ship Sunday. There are many success 
stories coming in from the field; Greg 
Olson, minister from Carmel, Indiana, 
reported that he doubled his Sunday at­
tendance, from roughly 100 to 200. Greg 
developed a unique marketing technique 
that he has agreed to share with us and 
will be a part of our Friendship package 
next year. Many ministers reported that 
Friendship Sunday drew crowds that 
where only surpassed by Easter Sunday. 
Wow! What a great way to kick off your 
church year. Other ministers found that 
their success was in drawing old mem­
bers back into the church.

Gene Sorensen of Livonia, Michigan, 
developed an attractive invitation card; 
and Alan and Kathryn Rowbotham of 
Roanoke, Virginia, used a "Friendly 
Contract" card which will be added to our 
inventory of supplies next year.

George Hilbert of Kansas City found 
that most visitors were eager to fill out his 
guest card, giving their name, address, 
and phone number for followup. Lcs 
Saunders of St. Petersburg, Florida, in­
cluded a premium book in each of his 
visitor's packets. The children of Les' 
church also did a musical special by 
singing a "Friendship" song to the con­
gregation. Rob Robinson of Orlando

reported that the children made a large 
paper chain and encircled the congrega­
tion with a "Friendship Chain" at the 
closing period while they sang their clos­
ing song.

Following the service most ministers 
used the new Unity napkins with a wide 
range of refreshments. One church 
served coffee and tea out of a silver 
service while others used the standard 
paper cups. Lei Lanni Burt of Minden, 
Nevada, reported that Friendship Sun­
day coincided with her church's first 
birthday so her morning service was fol­
lowed with a birthday party with a shared 
dish dinner, cake and balloons. Livonia, 
Michigan, served bagels, cream cheese, 
doughnut holes, coffee, tea, and orange 
juice. Following their service, Mary Ann 
and Robert Dctzlcr had a "Church Fair," 
where cardtables were set up and differ­
ent programs of the church were pro­
moted to visitors and congregants.

Most churches used the radio and 
newspaper as part of promotion. The 
majority of churches found that the small 
shopper or local neighborhood newspa­
pers were more receptive than the large 
metro newspapers.

We again want to say "thank you" to 
Hclicc Green, minister, Dick and Susan 
Connor, and Joseph Fortuna of Unity of 
Fairfax in Oakton, Virginia, for sharing 
"Creating A Welcoming Committee," a 
tool that was widely used in following up 
on visitors, and toMarj Britt of Concord, 
California, for contributing "Celebration 
of Friendship," an expression of friend­
ship from members of her congregation. 
A heartfelt thanks to Chris Chenoweth of 
Unity Village and Joan Corbin for giving 
us our Sunday talks that were used by so 
many of our ministers. Thanks to the 
entire Association staff for their team 
effort and overall support.

If you did not join us in celebrating 
Friendship Sunday this year, be sure to 
circle your calendar and join us next 
year. NEXT YEAR FRIENDSHIP 
SUNDAY WILL BE HELD ON THE 
THIRD SUNDAY, SEPTEMBER 16, 
1990. Because Friendship Sunday fol­
lowed Labor Day this year which is a 
down Sunday in attendance for most 
churches, it has been scheduled for the 
third Sunday next year. Next year Daily

Word will embrace this Sunday with the 
word FRIENDSHIP for September 16, 
1990.

Please share your Friendship Sunday 
experience with us by sending us a note or 
any pictures you might have of this excit­
ing program.

Churches who wish to have other 
Friendship Sundays this year can order 
the following (undated) material ata50% 
or more discount. (The material next year 
will have fresh artwork, color, and ideas.)

Item Reg. Disc.
Lapel Pin 

#2770
.55 .25

Radio Spot 
#2758

5.50 2.75

Newspaper Ads 
#2759

2.50 1.25

Youth Ed Lesson 
#2764

1.75 .85

Uniteen/Y.O.U. Lesson 
#2763

LOO .50

Sunday Talks 
#2762

1.25 .60

Celcbration/Friendship
#2760

.50 .25

Sunday Bulletins (set/50) 
#2768

5.00 2.50

C h ristm a s
C a n d le lig h t S e r v ic e  S e t  
an d  C an d le  B le s s in g s

The Candlelight Service Set includes a 
minister's candle, 6 usher's candles, and 125 
congregation candles with drop protectors. 

No. 2781 $29.50

Candle Blessings -600 individual blessings. 
No. 1230 $4.00



PARTNERS IN MINISTRY 
a network o f spouses o f ministers

Karin Mosley

P a rtn ers  in M inistry  
S u r v e y  R e su lts

The responses are in, the survey has 
been tabulated and here are the "aver­
ages" you have been waiting for!

Of the partners who responded to the 
survey, 38 percent are involved in a ca­
reer outside of the church. Thirty percent 
are full-time homemakers-yes, men and 
women!

Participation of partners at the church 
for 46 percent involves Sunday services, 
midweek activities, and all social events. 
Sunday services are the limit for 30 per­
cent, with 24 percent participating in 
some limited volunteer hours in combi­
nation with Sunday service, midweek 
activities and social events.

When planning vacations 70 percent 
of partners responded that the plans re­
volve around church services and activi­
ties. One response indicated the plans 
depended on church serivees and activi­
ties plus time "away" includes Ministers' 
Conference or a Unity Regional event.

Another partner did not respond to the 
question as he did not recognize the word 
"vacation." (You may find it in your heart 
to pray for him.)

The most difficult challenges for the 
majority of partners are: "no free week­
ends," "people wanting me to 'fix’ my 
minister/partncr," "being judged," "hav­
ing to look super even when out walk­
ing, being second to the church," "the 
late hours at the church," "it's loo time 
consuming." Twenty-three percent 
chose the "no privacy" lifestyle as being 
the most difficult; having to "live up to" 
the expectations of the congregants re­
ceived 15 percent.

The best part of being a partner is 
working with my minister/partncr on 

common goals," according to 38 percent 
of the respondents. The next highest re-

love" at 23 percent. The remaining rc 
sponses were: "being a partner in minis 
try has helped me to develop myself an 
my abilities," "it is a meaningful job,"" 
can be actively living Unity teachings.

II given the chance to do it over agair
a whopping 61.5 percent of you sai 
YES!! I D DO IT AGAIN. I see that as 
very positive statement. Congratula 
lions!

Forty-six percent of you would pra 
about a move your minister/partne 
wanted to makc-the rest of you wouh 
begin packing! Only two respondent 
chose "other."

When faced with criticism of you 
minister/partncr54 pcrcentof you wouh
suggest they schedule an appointment 
with your minister/partncr. The next 
responses were: "sometimes I agree,” 
"smile/direct them to the coffee and walk 
away," "this never happens," "I try to love 
them and see why they criticize." The 
remaining 8  percent would defend the 
minister/partner.

Most partners are pretty sympathetic 
at three o'clock in the morning. Fifty-four 
percent would understand and sympa­

thize when the phone rings with acongre- 
gant needing immediate counseling. The 
next highest response is "other" which 
included these comments: "it depends on 
how critical the situation," "first I'd be­
come angry then understand and sympa­
thize, then go back to sleep," "I'd give my 
minister/partncr the freedom to decide 
what to do."

Regarding another choice of career 
lor your minister/partncr 92 percent said 
"d"—other. Some of the comments were: 
"I wouldn't choose another career for my 
minister/partner—she/he worked very 
hard to get where she/he is." "It’s not my 
choice." The remaining response was 
"who cares as long as weekends are free!"

Seventy percent of the respondents 
are female. Filly-four percent of the total 
number of respondents are in the 46-plus 
age range. Favorite colors: pink leads the 
race with blue and green following. The 
average shoe size is 9. Among favorite 
songs are: classical music, "Pachabel's 
Canon," "The Greatest Things," "Gentle 
On My Mind," "Zippity Do Dah," "The 
Lord's Prayer," "It’s Not Easy Being 
Green," "Thank You, Father," "Summer­
time," and my personal favorite re­
sponse, "Wild Women Don’t Get The 
Blues" (if you have a copy of this song I'd 
love to have one). The favorite season is 
Spring with Summer and Fall running 
close behind. Poor Winter just doesn't 
have a chance with only one vote! The 
average number of children—grown or at 
homc-is three and that number is going 
to increase as one of our partners is ex­
pecting twins! Congratulations! (Pray 
with her too, please.)

It's been fun! Thank you for taking the 
time to answer this survey. It looks like 
for the most part partners bloom where 
they are planted, and when life gives 
them lemons, they have the recipe for 
lemonade! Life is good-you are a bless­
ing to your minister/partner and all those 
with whom you share this planet. Happy 
Thanksgiving!



F I N A N C I A L  S T A T E M E N T

On behalf of the Association of Unity Churches'staff and Board of Trustees, we extend to you our deep gratitude and appreciation 
for your past financial support. The love and faith you incorporate into your gifts make them special. We will appreciate your 
affirming with us daily these powerful words:

f  Thank You, God, for an increasing awareness of Your all-providing 
love. We are confident that the prospering power of Your love blesses 
the Association of Unity Churches with success and plenty.

J )

A S S O C IA T IO N  O F  U N IT Y  C H U R C H E S  
S ta tem en t o f  G eneral Fund O perations  

Five M on ths E nded  A ugust 3 1 ,1 9 8 9

IN C O M E -O P E R A T IO N S A ugust Y ear to Date

Love Offerings $62,616.50 $367,103.44
Other Income 6,563.57 13,723.35

$69,180.07 $380,826.79

Less: Tithe Transfer 6,763.79 39,852.11
62,416.28 340,974.68

Gross Profit Material 6,469.86 30,168.90

T ota l In com e  
E X P E N S E -O P E R A T IO N S

$68,886.14 $371,143.58

T ota l E x p en ses $66,971.05 $397,885.76

IN C O M E  O V E R  (U N D E R ) E X P E N S E S : $1,915.09 $(26,742.18)

U n ity  S ch o o l C on tr ib u tio n  to  the A ssoc ia tion  o f  U nity C hurches T hrough Services Provided:

M onth  o f  Ju ly: $9 ,358 .39  
Y ear to D ate: $31 ,727 .75

Note: This contribution is a non-ledger item and does not appear on the Association financial statement.



D E P A R T M E N T  O F  E D U C A T I O N  N E W S

A ssoc ia te  D irector/D irector o f  Education

The Hero's Journey
In Jesus' Life 

Part III

A minister friend of mine once said to me, "I'm glad 
Jesus did the crucifixion for me, that means I don't have 
to do it." As I think back on the "dark night of the soul" 
experiences in my life and in the lives of everyone else I 
know, I realize the wish to avoid life’s pain is perfectly 
understandable, but probably naive. No one wants pains. 
But one of the great truths as articulated in Buddhism is 
that life involves pain. Scott Peck in The Road I 
Travelled observed that when a person truly accepts pain 
as a part of life, this acceptance actually helps case the 
pain. It is resistance to change that often intensifies the 
pain. I don't think that pain can be avoided, for it is part of 
life and change. Pain and agony were certainly part of 
Jesus evolution. And Jesus, our Way Shower said, "come, 
follow me."

The life of Jesus represents one of the most complete 
and detailed examples of "The Hero's Journey" available. 
As seen in CONTACT during the past two months, the 
purpose of "The Hero's Journey" is to experience rebirth 
and resurrection, a rising into the Christ a wareness state of 
consciousness. Jungians call this transformation the 
"individuation process." Last month, the Old Testament 
stories of Jacob, Joseph, and Job were reviewed as ex­
amples of "The Hero's Journey." The life of Jesus, how­
ever, represents a more detailed and insightful under­
standing of the role of agony and crucifixion in the process 
leading to resurrection.

T h e  R o a d  o f  T r i a l s

Everyone experiences dark nights of the soul as did 
Jesus. But not every dark night of the soul experience leads 
to resurrection or a state of higher consciousness. The road 
of trials in the example given by Jesus' life includes: a) 
etrayal, b) agony; and c) trial. The resurrection, however, 
nvolvcs two other conditions: d) crucifixion (the dying 

out of old aspects of personality); and 3 ) tomb (the silence 
and inactivity between old endings and new beginnings).
eoplc mistakenly assume, "well, I've experienced the 

pain ol the valley, now I'm ready for resurrection and 
re irlh. Not necessarily so. As we shall sec in the life of 
esus, resurrection comes not from pain alone, but from 
>ow a person handles die dying out of the old. In her 
. <)0̂ ’ T.ho Hero Within, Carol Pearson writes that the 
initiation into heroism begins with the "road of trials."

°st of us experience this painful initiation many times 
in our lives— cvcrytimc we are pulled between our desire 
to stay with the known, safe world and our seemingly 
conflicting need to grow and risk." (p. 67)

a) BE I RA YAL. The "road of trials" often begins with 
etrayal. Before the agony in the garden, Jesus knew that

tie process ol betrayal had begun. In modern times, the 
)a ol trials often begins with betrayal in the form of 

osing a job, losing the love of a spouse or lover, not being 
cccptcd or supported by co-workers, a friend becoming 
ostile, and so forth. For ministers, betrayal may come in 
e orm of people leaving the church to go elsewhere, 

iemg confronted by unhhappy board members, or being 
rc cased. The appearance of betrayal is real, but in "The 

cro s Journey, it is often the first step in the process that 
can lead to resurrection.

b) A(,ONY. There is no question but what the agony 
in tic garden was intense. Jesus said, "My soul is over- 
w helmed with sorrow to the point of death." (Matt 26:38)

e asked the disciples to keep watch with Him, but they 
c asleep. In the hero myth, the journey is to be taken 

a one, as it was in Jesus' life. In modem times, the state of 
agony has other names: midlife crisis, burnout, loss of a 
oved one through divorce/separation/dcath, and con­
fronting addictions of all kinds: drugs, alcohol, work, etc.

Jesus, like me, prayed that "this cup be taken from me." 
Certainly no one of us welcomes this phase of "The Hero’s 
Journey. As Jesus shows us, it is permissablc to cry out, 
to wish that the cup could pass. But resisting the process 
only increases the pain. Jesus chose not to resist by 
affirming, not my will, but yours be done." Certainly this 
is wise advice for us to remember in our limes of agony. 
See JO U R N E Y  on page 13



M in is tr y  S tu d ie s  C h a irp erso n

The Tax Solution
Recently, thanks to Lynne Steffen, minister in McAl­

len, Texas, I becam e aware o f THE TAX SOLUTION. 
This kit, prepared by an ordained minister and his wife, 
was born out of their frustration with the annual prepara­
tion of income tax rituals in which we all participate and 
their lack of confidence in the help they received from 
CPA’s who were not knowledgeable in clergy tax laws. I 
sent for a kit and after reviewing it with my husband, Ken, 
who has prepared taxes for many elergypersons including 
his own, we determ ined that we definitely will use this 
system in 1990. Not only will all our receipts be sorted at 
the end of the year, but a relatively small amount of time 
during the year and moderate am ount of self-discipline 
will allow us to welcome 1991 without the threat of 
another grizzly tax session.

"Render therefore unto Caesar the things which are 
Caesar's; and unto God the things that are God's." (Malt 
22:21) It does not say, "Give Caesar a bonus!" Yes, there 
are deductions we are legally allowed which will be 
revealed through the use of this system. Naturally, each 
person needs to decide which deductions are philosophi­
cally and ethically justified for themselves. But we will be 
making these decisions from an informed place with 
simple, understandable materials. And wouldn't it be 
wonderful if an accountant, should we choose to employ 
one, looked at our ledger and exclaimed, "This is beauti­
ful!"?

This can be your experience if you purchase THE TAX 
SOLUTION from Elizabeth Robinson, 1209 Harlingen, 
Texas 78550. The total cost is $32.95 including shipping. 
Thank you, Lynne, for a great suggestion, and Elizabeth 
for simplifying our lives.

J O U R N E YCont'd from page 12
c) TRIAL. Jesus was mocked, judged, ridiculed, 

scorned, and rejected. The road of trials, in modem Umes 
often includes judgments directed toward us 
judgements are the hardest of all, and can include a sense 
of failure and/or feelings that we are bemg pumshed for 
mistakes. Even Truth students shp into , udg.ng both 
themselves and others during this phase of The Heros

R e - F o c u s

"The Hero's Journey" is an important part of our 
piritual journey as we move forward toward Christ con- 
ciousness. The road of trials is the first phase which CAN 
;ad to resurrection, rebirth, and new life in Christ aware- 
css. While the "valley" or "dark night" experience is part 
f  "The Hero's Journey," it does not necessarily lead to res-

Jesus showed which lead to resurrection.
Can resurrection occur without the road of tria s. 

Probably not, as depicted in the "monomyth" of Joseph 
Campbell and in the lives of the major Old and New 
Testament characters. Rather than judging ourselves or 
others as somehow failing when we move into the pain and 
darkness phase of "The Hero's Journey," it is more helpful 
to recognize the process as necessary—and intended to 
ultimately bless and help us in our own spiritual evolution.

Next Month: Jesus' Steps Toward Resurrection



LIGHT ON THE PATH

k
T rish  R obinson  

L icensed  T each er C onsu ltant

There arc as many ways to meditate as there are people. 
Some people relax to meditate while others meditate to 
relax. Not only do different people have different experi­
ences, an individual's own experience can vary in depth as 
well as type. Whether it’s called meditation or something 
else, such as centering, does not matter. For children, and 
for adults that are not Unity, "centering" often seems to be 
the better choice of words.

When meditating by oneself, you may wish to do a 
guided meditation, perhaps listen to a tape, meditate on 
one word or phrase to discover new insight into the 
meaning o f same. Often people go into a centering, or 
meditative attitude, to receive an answer, guidance, or 
help with confirmation of a decision.

And then we have prayer (for self and others) going into 
the silence, and doing a guided meditation for others. 
When people tell me they don't know how to meditate, 
and/or they want to learn, I tell them that they arc probably 
already meditating but don't know it as such. Then I 
explain how we are "meditating" when we get caught up 
in the beauty o f a sunset or sunrise. Getting "lost" for a 
moment in a song, the fragrance and beauty of a flower or 
garden, a child, anything that catches and holds our 
undivided attention. It is then easy to help them under­
stand how to use meditation for a specific purpose. One 
thing of importance is to remember to have a time 
periodically when we just experience being quiet with 
ourself. Quiet with the allness of God, with nature, with 
the indwelling Christ.

Just as what we are thinking and feeling previous to 
sleeping is a contributory factor of the quality of sleep we 
will have, so is our meditation influenced by thoughts and

feelings preceding the meditation. I'm referring here to a 
c e iberaic sit or lay down "I'm going to meditate now."

his can be the end of the thought! For me, an "attitude of 
t  atitude is the best. This can be a state of exhilerated 

peetdtion, joyful thanksgiving, or a quiet, peace-filled 
dn You,G°d " I do not knowingly share a meditation 

experience with someone who is just learning to meditate.
c reason is. It is possible they will look for the same, or 

similar, experience; therefore may miss their own.
°w, some DOs and DON'Ts on giving/Ieading a 

guided meditation:

1. Please suggest I shut my eyes/place feet Oat on floor/ 
hike a deep breath, etc. DO NOT TELL ME TO.

• IfhyOU tc" me t0 ^ c  a DEEP breath, I appreciate it 
when you give me time to do this. Most people arc 
tc mg me to take another deep breath when I haven't 
exhaled from the first. DEEP is the key word.
, ‘CasC rcmcrnbcr a meditation means MEDITATIVE.
, a"Ci heard some very good talks that were preceded

y* C now meditate." Too many words for a 
meditation.

4- When you say "We’ll have a moment of silence,"
P case give me enough time to recognize that there 
HAS been a moment of silence. It's really a bummer 
o me when someone implies more than a moment and 

there s only a couple of seconds. I would like at least 
0 seconds when the word moment is used.

1Cn ^0U ma^c a statement or an affirmation, and 
suggest or invite me to take it within or incorporate it 
into my being (or anything similar) PLEASE give me 
lime to do so. If you arc not going to allow time for 
this, don t invite or suggest it.

6 . Please be aware of the TENSE you start with (I or you)
and stick to it (unless you verbally give reason for the 
transition).

7. Please do not DROP your voice so low that many of 
your words are not heard. Unless, of course, you want 
us to do our own thing, and if so, why not lead us in­
to silence and BE STILL.

Please encourage people working toward licensing to 
practice, practice, practice with a tape recorder. Tape 
recorders can be purchased for very little and the price is 
well worth it.

For practicing on a tape recorder, one must experiment 
a lot. And then, the serious practice begins. It is vitally 
important to listen and hear what we say.

Meditation is an important part of Unity, of any spiri­
tual growth and unfoldment. Yes, I have more to say on 
this subject. If you want to hear it, let me know.

Love and best blessings!



y o u t h  m in is t r y  n e w s

Marianne Hill 
International Children's 
Education Consultant

Each region em ploys a Children's 
Education Consultant, who is available 
to travel throughout the region, to pro­
vide training for directors and assistant 
directors of the local Unity churches and 
centers children’s programs.

The following (at right) is an evalu­
ation form that can be used by a "host" 
church to insure that the consultant's 
work is facilitated by the environment.

Look it over prior to a training work­
shop as a reminder for what arrangements 
need to be made. After a workshop, use it 
to comment on what went well, what 
might be done differently next lime, and 
the names o f key people or services who 
took care o f important details.

Host Church

Training Evaluation
Date

Names of Participating Churches
Num ber in Attendance

1. Was the Regional Consultant
tions of those participating?

adequately informed concemmg the needs and expecta-

2. Was the seminar successfully promoted1̂Was * e  g ments and for churches
enough date to allow participants time to make traveling an g
to budget for their traveling expenses.

3. As the host church, were your preparations for the workshop adequate? Were there 
enough supplies for everyone? Plenty of coffee, tea, •

4. Was the facility adequate? Doors
ahead of time? Sound system operative' lables, cnairs,

5. Was the room anangement satisfactory? What suggestions do you have to help the 
Regional Consultant in this area?

f . ; r‘> Were thev conveyed to the Regional Con-6. What were the objectives of the seminar. Were m y y
sultant prior to his/her anival? Were they met.

7. Was there variety in die presentation? Did the presentation provide interest an 
enthusiasm for youth education?

8. Was there fun and fellowship?

Additional Comments:

C h ild r e n 's  E d u c a t io n  C o n s u lta n t  

W e st C en tra l R e g io n

Virginia Franklin
V ivian F ran k lin  is the 

Children's Education Consultant 
for the W est Central Region.

Vivian brings a wealth of ex­
perience to this position. She has 
a B.A. from the University of 
California at Berkeley and an 
Elementary Teaching Credential 
from California State University at Hayward. Vivian 
taught school for seven years.

I For the past five years, Vivian has been the Youth Edu-

------------------ ------------

cation Director for the dynamic and fast-growing Unity 
Palo Alto Community Church. She has successfully man­
aged the rapid growth of the church's children s program 
and has seen an increase in the teaching staff from 14 to 
35 teachers.

Vivian is married. She and her husband, Bill, have two 
sons—nine-year-old Steven and six-year-old Daniel. 
Besides attending church she and her family love to ski, 
camp, hike, read, and swim.

Her vision for Youth Education is that each Unity 
center provide a stimulating, exciting, and inspirational 
program for the children, where they can experience and 
express the joy of life, celebrate their God-given talents, 
and feel loved, accepted, and appreciated. These 'centers 
of love' would be so inviting that other families and 
children would visit, explore, and discover our wonderful 
Unity adventure."_______ __________________  JJ



Ray Wiggins 
International Youth Education Consultant

Planning For Success
At the end of a Sunday school hour, one teacher asked 

another casually, "How'd it go?" "Ok, I guess," was her 
reply; but the shrug of her shoulders said more about the 
morning than her words. This noncommital answer might 
create more concern than a response of "It was great!" or 
It was simply awful!" A more definitive answer makes 

way for questions about why the lesson was great or why 
it went badly. Focusing on a "so-so" lesson is much harder!

P l a n n i n g  W i t h  A  P u r p o s e

A teacher who asks, "What do I want the youth to 
experience or learn?" will plan with that clear goal in 
mind. The answer to that question becomes the purpose for 
teaching that session. Planning allows the tcachcr/leader 
to use activities, resources, and personal talents toward a 
reachable goal.

A n  O u t l i n e  F o r  P l a n n i n g

1. Read all resources for the lesson, including the 
student books, activity books, leaflets, and teacher books, 
that arc provided for your age group. Preview videos, 
filmstrips, records and tapes to determine their content 
and how they can be used in a session. Teachers should try 
learning games to be sure they will work.

2. Ask yourself, "What is the main idea of the lesson?" 
Some resources include main ideas and purpose state­
ments. If your teacher book doesn't have a main idea or 
purpose statement, determine what you want to gel across 
to the class and write your own main idea on the margin 
of ihe leader's guide or on a separate sheet of paper. If the 
resource does have a main idea or purpose statement, 
rewrite it so it becomes your main idea or your purpose 
statement. Read the revised statement and be sure that it 
is what you want your class to know at the end of the 
lesson.

„ J -  Wfmt do I want the class to experience?" or 
What do I want them to learn in the time allowed?" Write 

your responses using active verbs. For example:

By the end of the lesson, the students w ill.. .

HEAR the story o f ____ _______________________ _

DISCUSS ___________ __________________
LEARN the song

MAKE puppets__________________________________

DRAMATIZE the story o f ______________________ _

READ (state passage) in the B ib le______________ _

PLAY a review g am e_____________ ______________

The active verb allows the teacher to evaluate the 
session in terms of what he or she had hoped die students 
won c accomplish. These observations in turn help the 
teacher choose activities for future sessions.

• rovide variety in the way materials arc presented, 
or example, il a story is to be told, how will it be done? 

With y o u th .. .

- paraphrase a Bible story into a contemporary
presentation; 

ask the youth to read the story aloud; 
prepare and procscnt the story as a drama;

- roleplay the story;
listen to sacred and secular music that speaks 
to the story.

K e e p i n g  L e a r n e r s  A c t i v e / l n v o l v e d
Because people learn best when they arc involved, 

encourage students to participate as fully as possible. 
Youth m ig h t.. .

create posters or banners;
design a bulletin board for the congregation;

- write a newspaper;
prepare and presen t a puppet drama for another 

class.

P r o v i d i n g  V a r i e t y

I here arc many ways to do and experience an activity, 
sing music as an example of such variety, consider the 

lollowing options:
invite a song leader to teach a new song; 
sing with a record or taped accompaniment; 
use an autoharp, guitar, or recorder; 
learn a sacred circle dance; 
listen to portions of a musical masterpiece like 

Handel s The Messiah and compare it 
to the Christmas and Easter stories in 
the Bible; allow the music to teach as 
well as the passsage. 

read the words of hymns as poetry.
C on tinued .. .



P l a n n i n g  f o r  P u r p o s e  -  A l l o w i n g  

A c t i v i t i e s  t o  P r o v i d e  I n t e r e s t

Planning does not start with an activity around which 
a plan is then developed. Begin with your revised main 
idea and/or purpose statem ents (they remind you of what 
is important) and develop interesting and enjoyable ac­
tivities to help students experience the lesson.

C h o o s i n g  A c t i v i t i e s
In m ost youth classes, activities will differ from those 

provided children. Often they will revolve around discus­
sion and dialogue; however, even for these older learners, 
creativity is important.

Activities for youth m ust be selected with their ages 
and interests in mind. Youths sing, discuss, and ask 
questions. They enjoy an occasional experience with wire 
sculpture and even clay. Y oulhs make puppets and present 
puppetshows i f they arc invited to present them to younger 
groups. They plan service and sharing projects and exe­
cute them well when supported and guided by caring 
adults.

Youths do a lot more than sit. They listen—if they are 
encouraged to listen by an exciting approach.

T h e  L a s t  S t e p
"Who's going to do it?"—you know —w ho’s going to get 

the projector and screen, buy a new needle for the phono­
graph, phone class m em bers, gel the refreshments for the 
class? If you teach alone, you know who is going to do it, 
unless you share the responsibilities with the class. In that 
case, your task will be to remind them of their responsibili­
ties with a call o r a card. The best-laid plans require the 
supplies and equipm ent to carry them out. Either you, a 
co-tcacher, need to arrange for all the materials you will 
need.

nrovided extra experiences for older students or for 
those who work quickly while aUowinS 1™“ »  ^ > d 
more time with students who needed more time or as 
sistance. They may also remind you tome ude 
kind of activity, music for instance, in next week sp la^ 

Your observations may also alert you o the fact that 
you underpinned. You may say "I wasaJ fimshedand 
Lad ten minutes until the end; I needed to plan more

^  Y ^ m a y  discover that not all of the students faired 
equally. For example, some students will R urally  re­
spond better to certain activities than to others. Make 
a note of this. Look for alternative methods to encour­
age involvement from all students-although not nec­
essarily every lesson. For certain students some days 
\xriii he hetter than others, just as they are for you, the

P l a n n i n g  T o  B e  F l e x i b l e

Lesson plans are not set in concrete. Expect situ­
ations that will disrupt the flow. How important is a

-  a  s c h o o l  mate has just committed sui­

cide?
- a national tragedy has the focus of the

world?
- a beloved church member has died unex­

pectedly?
- Susie's mom brings a surprise birthday cake

to share with the class?

At times you will want to plan on your feet, 
allowing the needs of the participants to dictate what 
you will teach. Evaluate how you did in these circum­
stances.

E v a l u a t i n g
Planning is not a ladder that leads nowhere! It is a tool 

that allows you to take stock of what is happening and to 
identify areas w here you may want to seek personal 
growth and develop your skills as a teacher. Planning also 
allows you to be more relaxed with your students.

If planning is to do these things, you will want to pause 
at the end of each lesson, remembering goals, and ask 
yourself; "How well did the class members accomplish the 
goals?"

You may discover that some goals were accomplished 
by some students and not by others. At other times, you 
may say, "The time ran out, and we didn't learn the song." 
Such observations may suggest that you planned more 
than the group could accomplish.

Your observations may also indicate that the plan

I n v i t i n g  F e e d b a c k

Teachers may find it helpful to have students evalu­
ate a series of lessons. Questions should be more 
probing than, "What did you like best, or what didn’t 
you like?" You might ask, "What do you remember 
about the scries we've just studied? Which activities 
helped you remember the lesson?" People who have a 
part in deciding what they will study are more likely to
respond in a positive way.

You may want to share your lesson plans with 
another teacher. By doing so, you mightgiveeach other 
some terrific ideas. The SPONSOR'S PAK is a quar­
terly packet of lesson plans and resources to aid teach-
ers/sponsors in their jobs. Send yourclass room success
stories to SPONSOR PAK, Association of Unity 
Churches, P.O. Box 610, Lee's Summit, MO 64063.



U N I T E E N /Y O U T H  O F  U N I T Y  M I N I S T R Y  . r
. , or m,nisters and lay persons who serve with teens

Distinguished 
Youth Service Awards 

Granted
The Distinguished Youth Service Award is a national 

recognition developed by the Association of Unity 
Churches in cooperation with a number of national youth 
agencies. Its purpose is to acknowledge men and women, 
lay persons and ministers, who have given their time and 
energies to the church and to the spiritual development of 
the young people of Unity.

There arc two distinct areas of service that are required 
for the Distinguished Youth Service Award. First, the 
candidate must be an active member of a Unity church or 
study group. Secondly, the candidate must have given 
significant service to youth, inside and outside the church 
through youth related agencies such as Unity Youth 
Education, Unity Y.O.U., Boy Scouts, Girl Scouts, Camp 
Fire, Inc., 4-H, FFA, and FHA.

Up until this year only 29 awards had been granted 
During the Youth of Unity Conference (on Thursday! 
August 18, 1989), ten additional awards were presented 
bringing the total to 39 persons receiving this high honor. 
Congratulations to: Shirley Barbula, Gregory Barrette! 
Judy Lewis, Nancy Rodda, Karl Anthony, Kenneth Ray 
Harrison, Donna Lecand Larry Dennis (in absentia), Kate 
Chesley, Beth Halper.

Shirley Barbula Gregory Barrette Judy Lewis

Nancy Rodda Karl Anthony Ken Harrison

Kate Chesley Beth Halper

Donna Lee and Larry Dennis 
(not pictured)

Introducing the 1989-90 International Youth of Unity 
Ollicers (I to r): Greg Witbeck, President; Lisa 

oierg, First Vice-President; Joe Moskus, Second 
Vice-President.

A n n o u n c in g  
1989 W in n ers o f th e  

J a m e s  D illet a n d  B illie  F reem an  
V.O.U. C rea tive  W riting A w ard s

FIRSl PLACE ($1,00 0 college scholarship) to 
Dana Awtry of Mid-West Y.O.U. Region for her 
story entitled, "Perfection."

SECOND PLACE ($600 college scholarship) to 
Tanya Eby of Great Lakes Y.O.U. Region for her 
poem Not Polite Laughter."

TIURD PLACE ($200 Y.O.U. Inf I. Conference I uition for 1990) to Ann Marie Sugg of Great 
Lakes Region for her story, "The Dream."

J o  submit for the 1990 awards send poetry, short 
stories, prose, or meditations to:

FREEMAN WRITING AWARDS 
Y.O.U.
P.O. Box 610
Lee's Summit, MO 64063

Participants must be a member of a Y.O.U. 
Chapter, submit only writings not previously pub­
lished, no more than 2,000 words, original creation. 
It is encouraged that the material be reflective of a 
truth principle and/or Unity’s way of life.

The Y outh of Unity (Y.O.U.) sends its love to Mr. 
and Mrs. Freeman for establishing this award to en­
courage creative writing among our teens. J.



Where Are They Now?
T o n y  B la in , the seco n d  interna­

tio n a l v ice -p resid en t during 1 9 7 8 -7 9 , 
is  currently  a D ep u ty  C ity  A ttorney in 
L o s A n g e le s , C aliforn ia . A fter gradu­
ating from  B row n  U n iversity  and 
P cp p erd in e S ch o o l o f  L aw , T ony  
w e n t "on tour" throughout Europe 
and foun d  a ser iou s lack  o f  U nity  
ch u rch es o v ersea s. B e s id e s  staying  
a ctiv e  in Y .A .U . and h elp in g  to lead  a 
recen t Y .O .U . w ork shop  on  dealing  
w ith  p e e r  p ressure, T on y has re­

m ained  in v o lv e d  in  co m m u n ity  affa irs by teach in g  C PR  for the 
A m erican  R ed  C ross and h e lp in g  ju v e n ile  o ffen d ers through a 
volu n teer program  sp o n so red  b y  attorneys. T on y has also been  
active  in p o litic s , in c lu d in g  b e in g  a d e leg a te  to the 1988 D em o ­
cratic N atio n a l C o n v e n tio n  in  A tlanta , G eorgia .

A ddress: 12021  W ilsh irc  B lv d ., # 1 5 5
L os A n g e le s , C A  9 0 0 2 5 -1 2 0 1  
P hone: (2 1 3 )8 2 0 - 9 1 6 4

(Are you a past international officer or do you know the where- 
a-bouls o f one? Help us learn where they are now by contact­
ing us at P.O. Box 610, Lee's Summit, MO 64063)

T h e  V a lu e  o f  Y .O .U . in M y L ife  
by T o n y  B la in  

F o rm er  In te rn a tio n a l O fficer  1978-79

Being a Y .O.U'cr was an important part of my life 
because during those critical teenage years, 1 learned 
about my spiritual self and about how to deal with other 
people from a position of love and understanding. 
Whether it was singing joy songs, nightly vespers on the 
Bridge of Faith, or saying those long "goodnights" across 
the infamous Green Line, being a Y.O.U'cr in Unity 
Village was alw aysa special experience. I learned through 
Y.O.U. that it was OK to display youraffeclion for life and 
to allow your spiritual side to grow and be more exposed.

During my extensive travel as an international Y.O.U. 
officer, I learned about how to deal and interact with nu­
merous other persons and situations. While this might 
sound rather routine, Y.O.U. was unique because dealing 
with people in this group was always from a position of 
love, caring, and understanding. This is an important 
lesson to learn and practice even today because many 
times in our lives people do not always accept you for what 
you have as a spiritual bieng. Knowing that I was already 
accepted by others as a child of God allowed me to deal 
more effectively with the various other "peer pressure" 
issues that presented themselves during those years.

Lastly, Y.O.U. helped the giving side of me to flourish, 
whether it was in our yearly service projects or helping out 
at our affiliated Unity church. I always felt that as 
Y.O.U'ers, we gave something special to each Unity 
congregation we touched with our activities and irresist­
ible enthusiasm. The Unity m ovem entof practical Chris­
tianity is stronger today because of love and support each 
Y.O.U'cr has given in service to their congregation.

U n ite e n /Y .O .U . R e s o u r c e s

G R E A T  ID E A S FO R  SM A L L  Y O U TH  GROUPS:
"When a group is small," claims author Wayne Rice, "the 
possibility for authentic youth ministry is actually en­
hanced." In this practical and easy-to-read book, Rice 
outlines a strategy for success with small youth groups. If 
you have a small youth group, this book is for you. Ul Y.O.U. Sponsors

#1728  $9.95

O N E  O N  O N E: Teenagers love to talk to each othcr-and 
they'll love O ne on O n e, thecxciting new conversation kit 
that helps young people talk to each other about what 
really matters. Written by David Lynn, author o fTension 
Getters and Talk Sheets. O ne on One is much more than 
a b ook-it’s a creative discussion starter that will help your 
young people to: acquire good listening habits, think 
before they speak, offer advice and counsel to peers, and 
much more. You will need one copy for every two 
students. U/Y.O.U. Sponsor

#1 7 3 0  $8.95

W H Y  T E E N A G E R S A C T  T H E  W A Y  THEY DO:
Youth workers and parents will gain a practical new 
understanding into the hows and whys of teenage devel­
opment. Author, Dr. Keith Olson, shares real-life stories 
of teenagers to illustrate each of eight personality types. 
Then, he gives solid guidelines to help parents and youth 
workers relate to each type of personality. This book will 
help youth workers and parents build strong, positive re­
lationships with teenagers. U/Y.O.U. Sponsors/Parents 

#1723  $15.95

C L O W N  M IN IST R Y : Everything you need to know 
about starling or enhancing a clown ministry. Clown 
ministry experts Floyd Shaffer and Penne Sewal share 
their knowledge and offer practical tips on: makeup and 
costuming, scripting and props, mime techniques, organ­
izing a clown group, and more. Clown M inistry includes 
30 detailed skits and more than 50 short clowning bits for 
service and worship. U/Y.O.U. Sponsors

#1729  $7.95

IN V O L V IN G  Y O U T H  IN Y O U T H  M INISTRY: Au­
thors Thom and Joani Schultz share successful strategies 
for getting young people involved in taking responsibility 
for their youth ministry. In this fresh approach to youth 
ministry, youth workers will learn to develop their young 
people as leaders. U/Y.O.U. Sponsors

#1731 $9.95

To order these wonderful new items, use the order form 
in your Association of Unity Churches Supply Catalog, or 
phone 816-524-7414.



UNITEEN/YOUTH OF UNITY MINISTRY - F o r  m in is te rs  a n d  la y  p e r s o n s  w h o  se r v e  with te e n s

Youth of Unity Conference 1989 
"Come Alive! A Serendioitv Celebration"

(Written at Conference
D ear Y .O .U ., , u , _ ,

I w anted to thank yo u  for all that y o u  have g iven  to m e. The  
foundation  o f  m y very soul w as built here. The so il o f  m y life , where  
by roots grow  d eep  and strong, w as tilled  and fertilized  and dug up 
w ith lo v in g  hands and the seed s o f  w h o I am w ere planted and have 
been  grow ing ever  sin ce . M y heart w as opened and m y potential w as
t o u c h e d  at a Y .O .U . C onference. r

I b e liev e  that the Y outh o f  U n ity  saved  m y life . I co m e from an 
abusive fam ily . M y m om  is an a lco h o lic  (recovering n ow ) I w as 
abused and n eg lected  as a ch ild  and as a young teenager. I was headed  
in the d irection o f  drugs, the w rong crow d and had n o  se lfe s te e m , 
had n o  b e lie f  that I w as w orthy or capab le id  anything great.

But Y .O .U . gave m e som eth ing  very s p c c ia l-a  group to be

Y .O .U . told m e that

— « • » > » ■  V ou i  T * * * * 1
saw  in m e what I was unable 1 'YoU
som ething and now  I know  that ° U Saw lhal 1 w as worth

t o i Z t S S S  r  r”  “  * Min. « the 
out m y dream s. Thank you for teach;™ ’™ 'u 8 Profess i°n a lly . L iving  
I » n  w ho 1 be and C  d o l  ‘  ^  « •  N < »  '

I want to thank all the beautiful „  , 1 VC alway s dream ed of.
Y .O .U ., and all o f  the beautiful ' v ’ n Wh°  tHUChcd lifc  in 
group in the future. 1 lo v e  you Y O U  - T ^ 1'' b°  Ulis incrcdiblc

ASSOCIATION OF UNITY CHURCHES 
P O. Box 610 Lee's Summit, MO 64063

(816) 524-7414
Kansas City, MO 
Permit No. 754

h e r i t a g e  ROOM





T H E  P R E S I D E N T 'S  L E T T E R

V. Stanford Hampson 
Unity - Palo Alto 

Palo Alto, California

I Look Ahead 
With Wonder

One of my favorite affirmations for 
the changing of the years is, "I look with 
wonder to that which lies before me, 
miracle follows miracle and wonders 
never cease." I first learned this affirma­
tion when I succeeded Phil and Dorothy 
Pierson in Honolulu years ago. They left 
that affirmation behind on the typewriter 
I inherited. I treasured the thought then 
and it has grown with me through the 
years. Perhaps it is a favorite of yours as 
well.

This particular changing of the years 
is of singular importance to us in Unity. 
As the clock strikes twelve, we conclude 
our first one hundred years and officially 
set our foot on the path to begin our 
second century. What an exciting mo­
ment to be alive! God chose one man and 
one woman to begin a vision of faith one 
hundred years ago. This same God pres­
ence has chosen you and me to stand here 
together to launch the second century 
with twice the faith, twice the love, and 
twice the glory.

Think about America one hundred 
years ago. Our president was Benjamin 
Harrison; Oklahoma was a territory; 
Idaho and Wyoming were just becoming 
states. The population of America was 
just 62 million and in 1889, football and 
basketball were just forming their first 
teams.

In 19th century America, women had 
no legal social rights - - property, chil­

dren, clothes were possessions of their 
husbands; they weren't even allowed to 
vote. Most women were not educated; 
rather they were considered as consum­
ers to work and have babies. When a 
woman owned anything she was ex­
pected to turn it over to her husband; and 
it was legal to abuse a woman since she 
was considered a possession. In this soci­
ety, Unity and other new thought relig­
ions began. Remember most of the new 
thoughtreligions were started by women: 
Mary Baker Eddy, Emma Curtis 
Hopkins, Nona Brooks, Emily Cady, 
Myrtle (and Charles) Fillmore . Our 
Unity heritage is of these women who 
decided they were not limited by customs 
and law, instead they could think and act 
in new ways with a new courage and a 
new vision.

As we enter Unity's second century, 
our own vision and courage can be no less 
than theirs. Today we have 245 million 
Americans and we see our President 
weekly on television. Our new horizons 
are into space with modules going faster 
than 40,000 miles per hour on discovery 
missions. The Iron Curtain is coming 
down all over eastern Europe and a new 
wind of freedom has begun to blow 
through China. "High-tech" is beginning 
to stir itself to the required transforma­
tion into "clean-tech." Western Europe is 
creating its own united states and in two 
years we will celebrate the 500th anni­
versary of Columbus arriving in Amer­
ica.

W e m u st cre a te  a n ew  v is io n  
for th is  a g e  today.

Our past and our present are filled with 
exciting adventures. The opportunity for 
you and me right now is to look ahead 
with wonder and deliberately create the 
kind of futures that serve humanity. We 
would be as guilty as Lot's wife if we only 
look backward to the courage and the 
faith of the past. We must create a new 
vision for this age today.

We will create our own "Unity House" 
on the land generously given to us by 
Unity School. We have hired an out­
standing minister to be our Director of 
Development. We have hired our archi­
tect to design our new Unity House. We 
have evolved a format through the Unity 
Movement Advisory Council so we can 
have an ongoing supportive dialogue 
with Unity School of Christianity. By the

year 2000, we could conceivably double 
the number o f churches and study groups 
we now have to exceed a number o f2000.

We have many things on the drawing 
board by way o f services to our member 
churches: chaplain services, retreat ac­
tivities for renewal, national radio expan­
sion, more interim ministers trained, 
national publicity. Conceivably in our 
lifetime. Unity will have common name 
recognition in America. Millions of 
Unity students will be applying these 
principles in their I i ves. The effects of the 
Unity thinking in America and the world 
will increase greater prosperity, har­
mony, ecology, service, and economics 
for the planet. Increasingly, national 
lines will be blurred as investors buy 
extensively in one another’s countries so 
that peace becomes a guarantee. Also 
will follow greater freedom, responsibil­
ity, and human rights for all people, all 
colors, all cultures. I truly look with 
wonder to that which lies before us. 
Miracle follows miracle, and wonders 
never cease.

As a hundred years ago, the future 
belongs to those persons of faith who dare 
to believe, dare to have courage, dare to 
move beyond the limits of culture. In our 
past, there were two people who started 
with such courageous faith. Today there 
arc millions o f us daring to believe. 
Tomorrow there will be tens of millions 
of us creating new visions, new courage, 
new miracles. As we enter our second 
century, join me in looking ahead with 
wonder to that which lies before us. 
Miracle follows miracle and wonders 
shall never cease.
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E X E C U T I V E  D I R E C T O R 'S  L E T T E R

Glenn R. Mosley 
Executive Director

A ltern a tiv e  M inistry  

T e a c h in g  S t y le s  

For T h e 9 0 's
Part II

Wc celebrate the rebirth of the Christ 
in December and on January 1, the begin­
ning of a new year, a new decade, and a 
new century in Unity's history. To assist 
with effective ministry teaching styles 
for the new decade we are celebrating, I 
present Part II of a study completed after 
arrival in this office.

Clergy Need to Control and 
Resistance to Innovation

Adult religious educators (as distinct 
from Directors of Religious Education 
who are typically involved with Youth 
Education programs) and ministers ap­
pear to experience what is often called an 
"occupational hazard." Because people 
turn to them for help in personal needs, 
the professional clergy frequently pre­
tend that there is enough information and 
knowledge to provide solutions and to 
predict outcomes to peoples' problems. 
Religious educators John and Lela Hen­
drix indicate that there is a temptation to 
want to control situations and often 
people, with whom they make contact; a

temptation to try to resolve every problem 
and to leave no question without a final 
answer. (Experiential Education. Abing­
don Press, 1975, p. 159)

A variety of reasons for the develop­
ment of these "all-things-to-all people" 
characteristics emerge. Congregations 
and class members in great personal need 
often turn to their clergy or adult religious 
education director or teacher, looking for 
assistance in meeting a problem; often 
they ask for specific advice. All too fre­
quently professional clergy abdicate their 
responsibility and offer this advice, in­
stead of helping the person pursue the 
answers, or at least, the sequence of 
events, which will best suit the 
questioner's personal needs.

These personal needs repeatedly seem 
to be ignored Irom the pulpit as well in 
personal contact. Because of little or no 
opportunity for feedback during sermon 
presentation, clergy, caught up in the 
stimulation of a message prepared in the 
study, appear to make little or no effort to 
direct their messages to the personal 
needs of people, making them usable in 
daily living.

A layman, Pierre Bcrton, in The 
Comfortable Pew. Lippencotl, 1965, pp 
96 & 97, expressed the feelings of many 
people outside organized religion when 
lie stated that today's sermons are "spirit­
less, irrelevant, dull, and badly deliv­
ered." Professional clergy dispute the 
conclusions reached by layman Berton, 
but find it difficult to ignore the incrimi­
nating views offered by theologian 
Helmut Thiclickc that "preaching itself 
has decayed and disintegrated to the point 
where it is close to the stage of dying." 
(The Trouble With TheChurr.h. Harper & 
Row, 1965, pp 1 & 2)

The Berton and Thielicke conclusions 
arc supported in doctoral research by 
Ronald Parsons who tested lay people in 
the metropolitan area of Detroit, in meet­
ings held promptly after the worsh ip serv­
ice. He found that not even one-third of 
the people tested could give a relatively 
clear statement of cither the "question" or 
the "answer" suggested in the lesson. Par­

sons concluded, "The church and ser­
mons are experiencing widespread criti­
cism for failing to communicate mean­
ingfully in contemporary society." 
("Lay Perception and Participation in the 
Communication of the Sermon," Boston 
University doctoral dissertation, 1966, 
p. 184)

The concern among theologians re­
garding effective teaching techniques 
and effective teachers in the church 
grows in both intensity and frequency. 
At the same time, among ministers and 
religious educators at the local church 
level, there is developing a separation 
between those who still contend that 
preaching is the central fact of teaching 
and those disillusioned by their own and 
others' ineffectual teaching via the 
preaching mode. (C. Reid in The Empty 
Pulpit. Harper & Row, 1967, p. 21)

There is no lack of admonishing on 
the part oflhcologians for adult religious 
educators and ministers to keep current 
in their programs and curricula. One 
early plea by Ernest Chave stated:

T he atom ic bom b has revolutionized  
the attitudes o f  peop le toward war and 
international relationships, and further 
d iscoveries in atom ic energy m ay 
change soc io eco n o m ic  life  m ore than 
anything in ten thousand y e a r s .. .  W hen  
relig iou s educators cea se  m aking re lig ­
ion  co ex ten siv e  with B ib le  know ledge  
and theo log ica l fluency and actually  
co m e  to grips w ith the problem s w hich  
on goin g  life  presents, they m ay exp ect to 
get cooperation  and in te lligent interest 
on the part o f  thinking m en and w om en in 
every sphere o f  life . (A  Functional A p ­
proach to R elig iou s Education, U niver­
sity  o f  C h icago  Press, 1947, pp. 142 & 
143)

There is an increasing number of 
similar messages among laity and theo­
logians speaking to the urgency of the 
need for change. However, it seems that 
ancient rituals still pervade religious 
classes and services and the very warp 
and w oof o f the m ajority of 
churchpcople themselves.

Ritualized behavior in worship pre­
vents immediate feedback and supports 
ministers and adult religious educators 
See STYLES on page 9



Barbara O'Hearne 
Church Development and 
Management Consultant

W hy D e le g a te ?
I can do it better, quicker, and...

Mastering the art of delegating in­
volves making the commitment and fol­
lowing a few simple guidelines. When 
thinking about delegating, our emotional 
reaction is usually, "I can do it better or 
more quickly myself." While a more 
logical reason might be, "By delegating 
we can increase our efforts and empower 
more people." However, neither the 
emotional reaction or logic attitude is the 
central issue in delegating.

The key issue is communication. 
When we delegate we must communi­
cate our vision, the instructions, and de­
sired outcome clearly. For some this can 
present a real challenge. Think about 
those times when you were given assign­
ments or responsibilities and the direc­
tions were vague or misleading. What 
was the end result?

When delegating you arc providing 
staff members, paid or volunteer, the 
opportunity to develop their own skills 
and abilities and communicating your 
trust in them. By delegating, your time is 
free to concentrate on the vision and long 
term goals of the ministry. Delegating to 
others helps to eliminate trying to take on 
too much and crisis management, be­
cause delegating involves trust and plan­
ning.

What to delegate? This depends upon 
your responsibilities. Some individuals

believe the 80/20 rule works best. They 
like to get 80 percent of most tasks done 
with someone else's help and finish the 
final 20 percent. Imagine the amount of 
work and tasks that can be accomplished 
in a ministry when using this rule.

Guidelines
Whether you delegate by the task, by 

objectives to be achieved, or functional 
areas of responsibility, there arc six 
guidelines that can be followed to im­
prove your delegation skills. They in­
clude: analyzing your job; deciding what 
do delegate; developing a plan; selecting 
the right people; delegating; and follow­
ing up. Let's take a closer look at each of 
these recommended guidelines.

1. Analyzing your job involves re­
viewing what you do, what is expected of 
you and what are your objectives. An­
swering such questions as, "Can anyone 
else do parts ol the job?" "Can anyone be 
trained to do parts ol the job?" are impor­
tant.

2. In deciding the tasks to delegate you 
will spend time examining the decisions 
you make most often, the specific areas 
of responsibility that make you over- 
specialized and those areas where your 
stall may be better qualified. A success­
ful administrator or manager attracts 
staff members that will support the 
ministry's vision and operations with 
skills that he or she doesn't curren tly have 
or is in the process of acquiring.

Delegating tasks you do not like must 
be balanced with delegating tasks and 
responsibilities you enjoy. This will 
enhance the staff persons job in terms of 
variety and personal growth.

3. Like most jobs that are well done 
planning is a component. Therefore suc­cessful planning in delegating is needed. 
This involves a careful review of the all 
essential details and decisions, clarifying 
appropriate limits of authority and estab­
lishing some performance standards. 
Determining the feedback system to be 
implemented including the kinds of in­
formation needed, when and in what 
form are all part of the planning process.

The administrator must plan for their 
role as coach or trainer to insure a suc­

cessful experience for the staff member 
and themselves. O f great importance is 
the communication abilities and skills of 
the delegator. "If you can't control it don't 
delegate it!" is the attitude of many suc­
cessful administrators and managers who 
delegate effectively.

4. Selecting the right person(s) is 
another key step. The skills of the indi­
vidual ideally complement or support 
yours. In addition, the interests of the 
person and the degree of job opportunity 
and skill development this presents need 
to be considered. Would one staff mem­
ber do better than another?" "How can I 
balance the opportunities for others to 
assume responsibilities in areas suited to 
their skills and abilities?" are questions in 
need of answers.

5. In making the delegation you are 
"entrusting" the person with the tools, 
your belief in them, and authority to 
handle the job. Your personal commit­
ment to the process of delegating and 
ability to "let go" are equally important. 
Once again the art of communicating 
effectively becomes a critical success 
factor. You want to make sure you are 
working effectively as the coach or 
trainer and that your feedback mecha­
nism or system is working when and 
where it should, to insure good decision­
making skills.

6. By following up you are insuring 
that you will receive timely information 
and insisting on results. This encourages 
independence in the staff person, in­
creases your ability to deal with different 
decision making styles and may discour­
age you from taking back assignments. 
The follow-up period is the perfect time 
for rewarding good performance.

Acquiring the art of delegating can be 
very rewarding on many levels. It can 
increase activity and accomplishments 
within the ministry. It can provide staff 
with opportunities for additional skill 
development, stretching their abilities 
and provide a variety of responsibilities 
on the job that enhances satisfaction. The 
element o f trust, which requires mutual 
commitment and communication, is key 
to effective delegation.



Dick Connor 
Church Growth & Development 

Director

R e f l e c t i o n s

September 16 was the start of my third 
year as your Church Growth and Devel­
opment Director. Without exaggeration, 
they were the most fulfilling and chal­
lenging years of my life. I'm grateful to 
the ministries whose tithes and special 
gifts have made my position a continuing 
reality.

During the previous two years I've had 
the privilege of visiting and serving 58 
ministries; appearing at five regional 
conferences; participating in four Asso­
ciation conferences and planning meet­
ings; conducting 11 telephone confer­
ences with 9 separate ministries; mailing 
out 163 packages of articles, programs, 
and tapes; logging over 145,000 air and 
auto miles; and in my spare time continu­
ing to serve as board president o f a rap­
idly expanding ministry.

I'm booked solid through 1990 and 
into the first quarter of 1991.1 see this as 
a vote of confidence in the function, and 
I am deeply appreciative of being in a 
position to serve you. However, this 
positive factor means that there will be a 
delay in serving your ministry. If you 
want me to work with your ministry in 
1991, write to me at the Virginia address 
and I'll log your request and get back to 
you during September 1990 to schedule 
your ministry.

Because of my booking situation, I'm 
beginning a series of do-it-yourself sur­

vey forms and worksheets for use with 
your Leadership Team. Each month I'll 
present a survey form on one important 
aspect of Church Growth and Develop­
ment. The next month I'll interpret the 
form and you will be able to compare 
your responses with what I have found to 
be the "norm" for each factor.

Before I introduce the first form, I 
want to present the Tenth Command­
ment. One friend of mine quiried me 
regarding the Nine Commandments dis­
cussed earlier by asking, "Were there 
really only nine, or did you drop one 
coming down from Mount Sinai?" Yes, 
there arc ten and number ten follows:

X.
T h ou  sh a lt  c e a s e  th in k in g  you r  
p o w e r  an d  s u b s ta n c e  in to  lack  
c o n d it io n s .

Without exception the leadership 
team of every ministry that was having 
financial or growth in people problems

inadvertently was focusing their atten­
tion on the lack and neglecting to bless 
the positive effects. Paraphrasing Trow- 
ard, any lack condition is evidence of the 
absence of the application of a positive 
principle. In trying to "fix" a lack situ­
ation one tends to apply three dimen­
sional energy to the effects of an earlier 
casual factor. The only way out of this 
trap is to think newly regarding the cause 
of the desired condition.

My experience suggests that the ma­
jority of lacks and negative effects ap­
pearing in the outworkings of a troubled 
ministry lie in holding and believing that 
the current congregation represents the 
source of supply rather than simply shill­
ing channels of supply.

Closely related to this commandment 
is the focus of the leardership team. I 
recommend that you reproduce this 
worksheet and ask each member of your 
leadership team to fill this out. Collect 
the individual inputs and array the indi­
vidual estimates, and be prepared for an 
interesting and informative discussion.

Worksheet 1

C urrent F o c u s  and  T e n d e n c y  o f T h o u g h t o f th e  L ea d ersh ip  T eam

1.

2.

3.

4.

5.

6.

7..

Activity

Administration of ministry

Focus on current ministry needs/problcms.

Minislcr-Board-Voluntccrs relationship building

Identification and blessing of existing strengths 
and positive conditions

Development and unfolding of mission and vision 

(add your own factor here)

(add your own factor here)

Next month I'll discuss my experience 
positive action steps to be taken.

Percent

______%

______%

_____ %

_____ %

%

%

1(X)%

gest some



CHURCH GROWTH BY RADIO

Carolyn Craft 
Radio/Media Coordinator

H o w  D o  I B e g i n  M y  

C o m m u n i c a t i o n s  

O u t r e a c h ?
An interview with Mike Moran

W hataboutyour vision with respect 
to braodcasting? What are some of the 
things that you see for your ministry?

Right now we're developing different 
kinds o f programs and experimenting 
with different ways to promote ourselves 
in the community and, with varying 
degrees o f success, we are learning a 
great deal. Our vision is to be on the radio 
in this community every single day. 
Every single day we will be presenting 
Unity in a very positive way to the people 
o f Tacoma, Pierce County, and western 
W ashington. The second part of the vi­
sion is to be on radio every single week 
with a longer program — anything from 30 
minutes to 4 hours. The other thing is to 
use our broadcast to move our tapes of 
sermons and guest speakers coming to 
the church. We have very professional re­
cording equipment so, through such re­
cording, we can provide very good qual­
ity tapes. This exposure also helps de­
velop our mailing list.

What are you planning with respect to 
the four-hour program?

What I want to do is combine music 
with interviews of people who really are 
making a difference in the world, making 
a positive impact; people who have over­
come challenges in their lives and who 
messages will serve as an inspiration to 
the rest of us. This is what really excites 
me. Also, we want to focus on what’s 
right with the world, things that are hap­
pening that you never hear about because 
we arc bombarded with negative news 
and a negative image of humanity and the 
world. So, in this four-hour program 
we want to present a very positive image, 
a program with uplifting and motiva­
tional music. It's not religious but it is in­
spirational. Speakers from all walks of 
life will be invited to share short intcr- 
view s-tw o or three minutes. I t ’s impor­
tant that the program move very quickly. 
It is what I did when I was in broadcast­
ing. . .the same kind of program that 
proved very effective then and I know it 
will prove very effective here. The focus 
will be different because we will be 
focusing only on the positive things 
happening in the world.

Do you see this program being timely 
enough to be available through a po­
tential Association of Unity Churches 
satellite linkup or satellite network, or 
even by mail, for other ministers to put 
on their local radio stations?

This is my ultimate goal, to have a syn­
dicated program. There arc a number of 
people around the country who are work­
ing on the same thing, so there is going to 
be a breakthrough. I would certainly like 
to be a part of it, and my ultimate goal 
from the beginning is to have a program 
that is heard nationwide and serves as a 
forum for the Unity message.

Mike, share with us some of the logis­
tics of what you have done with your 
support people in making this happen.

I’ve been exceptionally fortunate. 
When we first started here in Tacoma, 
there weren't that many people available. 
There just wasn’t the volunteer support 
that I thought there would be. We had to 
build the ministry before we could imple­
ment some of the goals that we had for

broadcasting. I put the cart before the 
horse and found out that it just wasn't 
going to work. I couldn't do it on my own. 
First we had to get the house in order as 
we have said a thousand times before. I 
delayed some of the things that I had 
planned on doing. We developed a volun­
teer pool and have now hired an admin­
istrative assistant who has a strong back­
ground in promotions, advertising devel­
opment, and community involvement. 
She has really helped us out as far as 
placing the orders, contacting the differ­
ent radio and television stations and 
newspapers when we have something 
going on. She was our breakthrough 
person, and since then we have had other 
people coming on board who have of­
fered to help with publicity. They arc all 
professionals in the community and in 
the area of publicity and public relations.

Can you at this point share some of 
your specific goals regarding special 
Christmas or charity promotions that 
you are involved with within your com­
munications outreach?

We arc taping Christmas messages 
from the members of our congregation. 
Hi, this is (name)" with a 60-second 

m essaged theirwish for the holidays and 
for the new year. Then we just tag it, 
This holiday wish is brought to you by 

Unity of lacoma, a growing church for 
growing people." They will come on with 
a very positive message.

This, Carolyn, is my vision for the 
world for 1990 and part of what we are 
willing to do as individuals in our own 
world will insure it as a happening for the 
world.

What about your budget and how have 
you set this up and do you have a special 
tithing ministry for radio?

Not yet. That's something that we 
really have to get on top of right now. 
There are some people who earmark their 
money for the radio ministry and the 
number is growing. So far, I've had no 
planned program, but if we continue at 
the level that we arc going now we'll have 
to have such a program.

Continued.. .



VVliat would you say are some of the 
biggest challenges you have in launch­
ing your radio program?

The biggest challenge to the weekly 
program is the cost.

As far as budgeting then, what is your 
goal?

My goal is 10%. Right now we're at 
about 6 1/2 to 7%.

This isforall k indsofoutreach,notjust 
radio, right?

Right. And you know, our major 
commitment right now is radio and it's 
really working for us. Let me just tell you 
what some of the benefits arc. S incc April 
with heavy promotion in the community, 
we have seen our attendance more than 
double, and we're pushing toward tri­
pling the attendance here before too long. 
Because of our exposure in the commu­
nity, we're now getting a lot of television 
interviews from the top stations around 
the area. They are familiar with us and the 
programs that we are doing, so when we 
call up they know who we are. We're 
promoting events and people such as 
Walter Starckc, Famous Amos, and Dr. 
Susan Smith-Joncs. Right now we have 
an "Outrageous October" going on. 
Through our communications, incred­
ible interest from the community has 
been expressed. Television stations call 
us and want interviews with our guests 
such as Famous Amos. They say Famous 
Amos is speaking at Unity Center of 
Tacoma, and this gives us very positive 
exposure. Dr. Susan Smith-Jones is part 
of our "Outrageous October" and on my 
desk right now I have calls from two tele­
vision stations wanting interviews. Ra­
dio and television stations expect things 
from us. Every month we send them a list 
o( all our events, along with the biogra­
phies lor good interviews. And this is all 
Irec! It comes from the radio broadcasts 
where they hear about our activities. 
Then they call us and say: "I hear you're 
going to have Famous Amos in town," 
etc.

We did a sky jum p here. We had 47 
people in our congregation who made the

sky dive. We made the front page of the 
newspaper. It made the news on two of 
the top television stations in the area. One 
station gave us two minutes and the other 
gave us three minutes, both on the 6 
o'clock news.

Is there anything else that you would 
like to share with other ministers?

Just that making radio a major budget 
item for us is giving our church a very 
positive image in this community. Our 
attendance has more than doubled. Be­
cause of the radio, television stations are

more familiar with us now than ever 
before. Our goal is to be in the public eye 
every day in a very positive way, and 
we're doing this with radio. Everything 
else that happens is gravy after that! And 
I'll tell you there is a lot of gravy right 
now. The more you use radio, the more 
you get in positive return. It goes right 
back to our teachings of giving and re­
ceiving. If you give to the community 
you get back in increased measure.. You 
do reap a bountiful harvest.

Thank you, Mike!

Slay turned!

/ ---------------------------------------- ------------

Sparkplugs
Talk Topics & Sermon Starters from

Unity publications

This month: Unity magazine

Since October 1988, Unity magazine 
has published a fascinating, twelve in- 
stallmentseries, "Tales from theTorah." 
Lauded as an exceptional metaphysical 
author by Truth students, Thomas Shep­
herd treats readers to another indepth 
look at Bible history, metaphysical in­
terpretations, and historical signifi­
cance. He helps the seeking Truth stu­
dent understand the first books in the Old 
Testament, the origin of Hebrew books 
ol law, why they are so explicit, and 
what purpose these books can have in 
our lives today.

Mr. Shepherd brings to life people 
and events recorded in Genesis through 
Deuteronomy. Further enlivening the 
characters with occasional humorous 
observation, he nevertheless helps you 
look at this lime in Hebrew history in its 
true light as he reminds you of the vari­
ous ancient cultures and the similar 
myths and legends in their history. Yet, 
Mr. Shepherd gives facts that will help 
you dccidc-is it or isn't it historical fact 
or fiction? He shares views that help you 
solve questions about puzzling passages

V_________________

\

such as Exodus 22:22-24, where Yah- 
weh speaks of becoming angry and kill­
ing in war as retribution for not follow­
ing a specific law. Age-old questions 
about creation, the fall of man, the flood, 
the Israelite patriarchs, and the exodus 
from Egypt are viewed from several 
angles providing you with basic infor­
mation.

This comprehensive look at ancient 
times, the understanding of the then non- 
scientific views of the universe, and the 
thinking and recording processes of an­
cient peoples provides a feast table of 
treats for hungry metaphysical seekers. 
You will appreciate Mr. Shepherd's 
comment, "Many of the stories in our 
Bible are not historical events but are 
nevertheless true."

The Bible as Unity's primary source 
book is a well-read and studied docu­
ment by Truth students. People want 
guidelines for their lives, and that direc­
tion can be found in these early books of 
the Old Testament. January is a great 
time to start a Bible study group in your 
center or church. You can use this series 
in Unity magazine as your basic text and 
expand the study with other sources for 
a spiritual growth experience.

Unity magazine, including back cop­
ies, can be ordered by yearly subscrip­
tion or individual copy from the Sales 
Department of Unity School of Christi­
anity.

J



EXPANSION NEWS

Susan E ngP oole  
E xpansion  C oord inator

W hy G u e s t s  R eturn

On September 10, 1989, many Unity 
churches participated in Unity's first 
World Friendship Sunday. The results 
were successful with mostccnters report­
ing a substantial number of newcomers 
on that day. Unity's Friendship Sunday 
was designed for church members to 
invite those with whom members have a 
relationship and who were curious about 
Unity.

The feedback from the newcomers 
will help in the planning of future Friend­
ship Sundays and other events designed 
to reach newcomers. Seventy to ninety 
percent of the newcomers came because 
they were invited by a friend or a relative. 
Friendship is the key to what makes 
people stick. People stay when they have 
developed five to ten new friends in six to 
eight months. Newcomers need to feel a 
common bond with others in order for 
them to return.

In designing the large group events, 
the focus should be on meeting the needs 
and wants of the newcomer. Giving the 
newcomer what (s)he wants will improve 
the percentage of guests coming back. 
Jim Dcthmer, cofounder of Grace Fel­
lowship church in Baltimore, Maryland, 
and seminar leader of "Reaching the 
Lost" is to be credited for some of the 
thoughts and ideas presented here.

The church member has different 
wants and needs from the newcomer. A 
church member wants a feeling of BE­
LONGING while the newcomer is seek­
ing SAFETY. Be sensitive to the 
newcomer's desire for anonymity. The 
newcomer appreciates being welcomed 
and feeling wanted but docs NOT want to 
be watched. Newcomers like sitting in 
the back. Church members like sitting 
closer to the front. When your church 
member visits another Unity church, 
(s)hc likes to stand and be acknowledged. 
Do not use nametags at large group 
events. Registration cards arc optional. 
Greeters should be warmly distant. Their 
purpose is similar to that of an usher at the 
theater. The public welcome from the 
pulpit should not include asking new­
comers to stand. Never call them "visi­
tors." Call them "guests" or "newcom­
ers."

The church member comes to church 
and wants to sing. (S)hc enjoys the Unity 
favorites and learns new songs with vary­
ing degrees of enthusiasm. The new­
comer docs not want to sing at large 
group events. (S)hc prefers to remain 
silent and enjoys being sung to with 
excellence and wants to hear songs that 
touch her/him. The newcomer not only 
needs to understand what is being said, 
but also what is being sung.

The belongingness needs of a church 
member arc met through signing up for 
whatever they can sign up for. The new­
comer doesn't want to sign anything. 
Later when the newcomer feels more 
secure, (s)hc may sign up for the New­
comers Class which orients new people. 
II you have a New Member Orientation,

you may consider changing the name to 
Newcomers Class.

The committed church member wel­
comes the opportunity to speak publicly. 
The newcomer docs not want the oppor­
tunity. The church member wants to give 
tithes and love offerings to support the 
church. The newcomer thinks that 
churches only want her/his money. Do 
not collect an offering at newcomer- 
sensitive events. Every Sunday at offer­
ing time, say, "If you arc our first time 
guest, please do not feel any obligation to 
participate in this part of the service."

The regular member wants to hear the 
message move from revelation to rele­
vance. The newcomer wants it reversed. 
The message should move from rele­
vance to revelation.

The church regular wants to be initi­
ated toward. (S)hc appreciates it when 
another church member comes up to her/ 
him to make a request or comment. Not 
true for the newcomer. The newcomer 
would feel safer if (s)he were the person 
doing the initialing.

In planning large group events, being 
sensitive to a newcomer's needs would 
include having a bulletin or program so 
that the newcomer will know what will 
happen. Verbal announcements and 
printed bulletins should be stripped of 
anything that does not make sense to the 
newcomer. For example, the newcomer 
docs not know that a Women's Auxiliary 
is.

Guests will return as you continue to 
lead your congregation in expanding and 
glorifying God through designing suc­
cessful newcomer-sensitive events.

( r

N E W C O M E R

1. anonymity
2. silence (no singing)
3. no signing

4. no speaking
5. no giving

6. from relevance to revelation
7. to initiate

C H U R C H  M E M B E R

1. belongingness
2. singing
3. signing
4. speaking

5. giving
6. from revelation to relevance
7. to be initiated toward



STYLES_______________Cont'd from page 3
in believing that the spoken sermon is the 
local point of the Gospel in contempo­
rary life. Far too many clergy seem to feel 
that their responsibility for religious 
education begins and ends with the pul­
pit-delivered sermon.

Most states have legislation forbid­
ding anyone from interrupting a cler- 
gyperson during a pulpit address. Mem­
bers of congregations rarely arc aware of 
such laws because they would not con­
sider doing so anyway, although the 
clergy are aware that those laws exist. 
Civil statutes, and ritualized behavior all 
contrive to make the clergy, and because 
of the "halo effect" (Cronback. Essentials 
of Psychological Testing. Harper & Row. 
1960, p. 508) religious educators gener­
ally, irreproachable. The clergy's pro­
clivity for social supremacy is often 
manifested by assuming the role o f uni­
versal spokesman, and fostered by a 
passive laity elevating him to a position 
of special status, which is truly a yester­
day-structure.

The professional in religious life usu­
ally will not allow anything to chance 
bccauseofan inherent fear of notbeing in 
control which in turn evokes a fear of 
being caught in a mistake. It is for this 
reason it appears, that a good number of 
clergy avoid games and experiential 
education activities as teaching-learning 
devices, and even avoid small groups. 
Those who try games and experiential 
education activities know that consider­
able doubt and unsureness emerge. It is in 
this air o f uncertainty that new values 
may be adopted. About this type oflcarn- 
ing environment, Hendrix and Hendrix 
said:

L eadership  attem pts to d esig n  an e n v i­
ronm ent in w h ich  p eo p le  can  c h o o se  from  
a variety o f  learn ing patterns and try out 
n ew  on es if  they w ish . T h e  ad vantage o f  
gam ing is that a person  can  b e presented  
w ith a life  situation  that a llo w s him  to deal 
w ith it on h is ow n  term s, w ithou t having  a 
n ew  se q u en ce  in terp osed  on  him  (Ib id , p. 
160)

It is possibly in an effort to avoid the

interposing of a new sequence on the 
clergy that denominational leaders and 
theological educators often find strong 
resistance to a new concept even of the 
clergy him/herself. On the one hand, as 
noted by theologian/psychologist James 
Dittos, the clergy may have a considered 
(but never well-realized) desire for close 
relationships. Hc/Shc may also desire to 
develop a style of preaching and teaching 
which breaks with tradition, and which is 
effectively involved with real issues, and 
which "tells it like it is," while at the same 
time having such a habitual reliance on 
rules as to be unable to break the tradition 
to fulfill those desires. The openness, 
spontaneity, freedom, and trust which the 
minister needs to share is thwarted by a 
shield of preoccupation with conforma­
tion, rules, protocol, calculating out­
comes, magnifying others' approval and 
disapproval and all of the other restraints 
and cautions which prevent his/her hav­
ing uninhibited engagement with people 
and events (Dittes, "Psychological Char­
acteristics of Religious Professionals" in 
Research on Rclitiious Development. 
Hawthorn, 1971, pp. 438 & 439)

Not only do denominational leaders 
and theological educators find resistance 
to new self-concepts, but also to new 
concepts of religious education and 
worship, especially when those concepts 
intend to evoke experiences of grace and 
practice in Christian freedom. More so 
among those clergy part icularly impelled 
to measure their own achievements, and 
those of the l a i t y . .in such terms as the 
ability. . .to recite correct creedal an­
swers, to support the. . .organization, to 
behave consistently with clear traditional 
rules of conduct." (Dittes, Ibid., P. 439) 
In short, to clearly recite metaphysics, to 
tithe, and to volunteer to the Unity min­
istry.

Dittes enlarged upon the preceding 
thought:

T he one w h o has trained h im se lf  to be 
g o o d , to do w e ll, to know  the right an­
sw ers as a w ay  o f  earning im portant 
em otion a l gratifications, is m uch m ore  
lik e ly  to im p ose  such  strategy and o b ed i­
en ce  to the law  on the adults and children

o f  h is congregation  than he is to be able to 
open to them an experience o f  unmerited, 
unconditional grace, proffered without 
regard to conditions o f  right and good­
ness.

Dittes further warned that the theo­
rized portrait of the clergy is one of 
extreme caution and resistance to change 
in a time of sociological revolution. The 
clergy often avoids risking embroilment 
or commitment, and remains safely dis­
tant. "When the moment for church re­
form comes, he is more likely to ask for 
credentials and agenda until the moment 
passes."

Although the majority of the clergy 
seem to resist innovation in teaching 
techniques, and change in general, theo­
logian Clyde Reid notes that an increas­
ing number of ministers and religious 
educators are using games and experien­
tial education activities as learning- 
teaching devices in both large and small 
groups (not therapy), and many have 
been doing so for the past decade (as of 
1989, the past three decades). (Reid, 
Groups Alive-Church Alive. Harper & 
Row, 1969, p. 17)

However, the majority of those doing 
so seem to rely almost entirely on games 
and experiential education activities 
produced by churches and religious pub­
lishing houses. This fact may also reflect 
the apparent need of religious educators 
to still maintain control, leaving no pos­
sibility for anxiety during the teaching 
process.(Next month we shall operationally define terms used in this study and look at our hypothesis.)

=  . =  ; ^Please join us in your regularprayer time:
"Through faith in God and unity 

in Unity, we lovingly build our new 
home for the Association of Unity



SUPPORT SERVICES REPORT

Ron Tyson 
Support Services Coordinator

1 9 9 0  C o n v e n tio n  
P ro m o tio n  Kit 

Is On Its W a y . . .

ATTENTION 
ALL MINISTERS & 

LICENSED TEACHERS:

You will be receiving your 1990 Unity 
Peoples' Convention Promotion Kit by 
the middle of January. You will be able to 
identify this packet by a picture of cow­
boy boots on the outside envelope.

Inside each packet there will be a 
cover letter explaining the program, a 
foldout poster with a promotional audio 
cassette tape, a reward poster, a sample 
brochure, promotional clip-art and an 
order form.

The 1990 gathering is a Uni ty Peoples' 
Convention. It is designed not only for 
the minister and licensed teacher, but 
also for the lay person. One of the goals 
of this Convention is to motivate the lay 
person to return to the church and become 
a team member, committed to giving 
their time, talents, and resources to the 
service of God through Unity.

You will notice a new feature in the 
promotional package this year. It's the 
Reward Program for ministers and li­
censed teachers. This is a tangible incen­
tive program offering a cash reward that 
can be paid to the church or study group

leader, their church, or any cause or 
service for their recruitment of partici­
pants. You will find details of this pro­
gram in your promotional kit.

A super promotional audio cassette 
tape has been developed in conjunction 
with the Radio/Mcdia Department for 
your information and entertainment 
about the convention. The two cowboys 
featured on the tape arc: "Clem" Paul 
Tenaglia, first-year ministerial student, 
and Jake" Rod Caldwell, Director of the 
Activities Center. Carolyn Craft, Radio/ 
Media Coordinator, is also a voice of 
inspiration.

Also enclosed will be a sample bro­
chure that gives the highlights, speakers, 
and registration form for the Convention. 
Clip-art will also be available to promote 
the convention in your local newsletter.

Be sure to place your order early for 
the '90 Convention supplies. You will 
also want to make your reservations 
early for your hotel, airline, and car 
rentals:

FAIRMONT HOTEL 
Dallas, Texas 

CALL 1-800-527-4727
for Reservations 

and identify yourself as a delegate 
with the Association of Unity 

Churches Convention

American Airlines is the 
Association's 

Official Convention Airlines

To make your airline reservations 
call, or have your travel agent call, 

1-800-433-1790 or refer to 
Association of Unity Churches 

Starfile Number S57568

Alamo Car Rental 
Call 1-800-732-3232 

Group ID #60596 - Plan GZ

T he A ss o c ia t io n  Is B ig on  
S e r v ic e  a n d  Is G row ing  

E ach  Year

This past year has produced a number

of new items of support to the field. 
Notably was the new World Friendship 
Sunday. This program will continue to 
expand with more and better supplies for 
support.

Robes and choir gowns for any special 
occasion are now being offered by the 
Association, as well as church furniture 
of the finest quality. And arc you aware 
that Christmas, Advent, and wedding 
candles can now be purchased through 
this office?

A new supplier has been located to 
produce our plastic name tags. Orders 
will now be filled in a much shorter time 
period and will be drop shipped directly 
to the church. This will cut down on the 
turn around time by more than a week.

Changes are now being made in our 
Association stationery. We are develop­
ing an economy line that will be printed 
in black and white. This will replace our 
former economy line which was in blue 
and white. It is our goal to have an inex­
pensive but attractive line of stationery 
for the small church or study group. The 
middle line, which we call "standard," 
will have three new colors. One will have 
burgundy ink on grey paper, the others 
will be brown on beige and blue on off 
white. The "deluxe" with its gold and 
silver foil emboss will stay the same but 
will have a lighter 24 lb classic laid stock. 
There were reports from the field that the 
60 lb stock was too stiff and thick to run 
in copiers. We feel that the lighter stock 
will still hold a good emboss and will 
function better in your equipment.

What is new for the coming year? 
There will be many new items in the 
inventory next year that will help you do 
your job better. We have locted a new 
manufacturer of plastic furniture forchil- 
dren which will be out soon. We are also 
developing maps, musical instruments, 
and other teaching aids for classes of all 
ages. Contacts have been made with a 
number of manufacturers that will create 
a new wholesale/retail market for our 
bookstore. All this is in the works.

Know that we are constantly looking 
for more ways to serve you better. This is 
the sole purpose for your Support Serv­
ices Department.



PARTNERS IN MINISTRY
a network o f  spouses o f  ministers

should have been included that righ t now 
seem to be missing. I would like to have 
a consciousness."

K arin  M o sley

"Is that the plain consciousness or the 
Christ Consciousness? The Christ Con­
sciousness is considerably higher."

"Yes, Yes! The Christ Consciousness is 
what I need."

"OK. What is the next item please?"

"Unconditonal love. I want the capacity 
to give and receive unconditional love. I 
think it's a computer part."

"Did you want that hall" full, half empty, 
or overflowing?”

"Overflowing!"

"What is the next item, please?"

"Oh, what the heck, send me the whole

package—you know all TWELVE pow­
ers: faith, imagination, will, understand­
ing, zeal, power, love, strength, wisdom, 
order, elimination. There is a discount 
when I order all twelve?"

"Yes 10%. Let me pull your file and 
check your account." (pause) "Karin, 
your file tells me you already have all of 
these items. You were born with every­
thing you need. They have been a part of 
you always and are guaranteed for infin­
ity never to wear out from normal or 
abnormal use."

"Well, could you send an owner's manual 
so I know how to use all of the extra 
parts?"

"It was included too. You just need to be 
still and LISTEN. Be still and know."

Phone goes dead.

Some time ago I expressed a desire to 
have a little sporty "jeep type" fun kind of 
transportation. At a meeting one morning 
Glenn met a car dealer who sells the kind 
of little fun car I had told him about. He 
ended up at the dealership where hedrove 
the little wonderful car and then came 
home with all of the information. I was 
kidding Glenn when I picked up the copy 
of the "sticker" witli all of the details— 
you know, the costs of EVERYTHING. 
JusL off the cuff I said, "Engine, $1,200" 
and stopped short because there in black 
and white were the figures for the engine 
and $1,200 would have been cheap! So 1 
went into this thing about buying a plain 
shell for $10,000—no scats, no engine, 
just a status symbol to siton the driveway. 
You know you could have a trailor hitch 
installed on your old car just to tow the 
new one around or you could roll it down 
hills or push it wherever you wanted to 
show it off!

All of this fun then shifted to people. 
W halifw c could "ring up" God and order 
spare parts. Imagine if you will, this 
scene:

1-800-2GOD. Ring, Ring.

"Heavenly Days Ordering Department. 
How can I help you?"

"Hello. This is Karin Mosley. I have the 
basic body shell—female with standard 
parts but there arc some extras that I feel

f r  - — ^
Vision Newspaper - Print Media

D ear F rien d s,

Y ou r w ritin g  sk ills  are n eed ed  for the production  o f V ision new spaper. 
V ision  is you r n e w sp a p e r -y o u  m ake it happen.

T h e  fo llow in g  is a list o f  m onth ly  them es and deadlines:

M o nth  T hem g Copy Deadline
Jan u ary  F aith  & N ew n ess 11-1
F eb ru ary  L ove/F am ily /R ela tionsh ip s 12-1
M arch  P ow er/P rogress 1-1
A p ril H istory  2-1
M ay  C reativ ity  3-1

W h eth er  you  ch oose to w rite  on one o f  the ab ove them es or a different 
ca teg o ry  or top ic , you r au th orsh ip  is w elcom ed .

If you  have p hotos th a t you feel w ould  com p lim en t your article, feel free 
to  send  them  a lon g . W e m ay or m ay not use them , but they can be helpful.

a) be su re photos are good  quality
b) be su re they are b righ t, not dark
c) they can  be color or b lack  and  w hite (perferably  black and white)

In resp on se  to a  national readersh ip  survey , V ision new spaper readersare  
req u estin g  artic les o ffer in g  an an sw er with a U nity  v iew point on such topics 
as: a b ortion ; d ifferen t lifestyles; hom elessness; w orld  ecology; AIDS; world  
h un ger; w orld  peace; terrorism ; street gang w ars; crim e; addictions; drug 
ab u se; a lcoh o lism ; ch ild  abuse; su icide o f  teenagers and elderly; p overty -  
n eigh b orh ood  projects; w orld  n ew s—C hina, R ussia; etc.

T h a n k  you  for your contributions.

H o ld in g  the v ision

D eb by  H enry - M an ag in g  E d itor - V ision  N ew spaper
J



FINANCIAL STATEMENT
On bchall ol the Association of Unity Churches stall andBoardof Trustees, we extend to you our deep gratitude and appreciation 

lor your past financial support. The love and faith you incorporate into your gifts make them special. We will appreciate your 
affirming with us daily these powerful words:

Thank You, God, for an increasing awareness of Your all-providing 
love. We arc coni ident that the prospering power of Your love blesses 

^ thcA ssocia tion  ol Unity Churches with success and plenty.

ASSOCIATION OF UNITY CHURCHES 
Statement of General Fund Operations 
Six Months Ended September 30, 1989

INCOME-OPERATIONS September Year to Date
Love Offerings $79,070.97 $446,174.41
Other Income 1,224.53

$80,295.50
14,947.88

$461,122.29
Less: Tithe Transfer 7,028.89

73,266.61
46,881.00

414,241.29
Gross Profit Material 4,215.53 34,384.43
Total Income 

EXPENSE-OPERATIONS
$77,482.14 $448,625.72

Total Expenses $79,474.52 $477,360.28
INCOME OVER (UNDER) EXPENSES: $(1,992.38) $(28,734.56)

**************************************************************************

Unity School Contribution to the Association of Unity Churches Through Services Provided:

Month of August: $10,838.05 
Year to Date: $42,565.80

Note: This contribution is a non-ledger item and docs not appear on the Association financial statement.



Robert Ellsworth 
Associate Director/Director of Education

The H ero’s Journey
Resurrection 

Part IV

"Heroes take journeys, confront dragons, and discover 
the treasure of their true selves." (The Hero W ithin, Carol 
Pearson, p. 1) The Hero's Journey is a spiritual journey. 
The trials and tribulations that accompany it are not a sign 
of error thinking, but a sign of courage. Transformation is 
essentially a life and death process, for the old needs to die 
to the new.

Proposed last month was that Jesus' agony, trial, cruci­
fixion and resurrection presents an unusually clear ex­
ample of the steps involved in a successful Hero's Journey. 
Jesus, as our Way Shower, conveyed the importance of 
taking The Hero's Journey if we arc to be resurrected, 
transformed, born anew. Each major character in the Old 
Testament experienced one or more Hero's Journeys. 
Each culture has its own myths describing The Hero's 
Journey. The Hero's Journey, then, seems to be a universal 
aspect of spiritual unfoldment.

^  THE ROAD OF TRIALS (agony, betrayal, trial) 
does not necessarily lead to resurrection. As seen in the life 
of Jesus, resurrection follows CRUCIFIXION and THE 
TOMB experience; and it depends on how these are lived 
out.

^  C R U C IFIX IO N . Charles Fillmore regards crucifix­
ion as the surrender or death of the whole personality in 
order that the Christ Mind may be expressed in its fullness 
(Revealing W ord). In considering the elements portrayed

in the crucifixion, most would agree that FORGIVENES S 
is a key element. Unless we forgive during our own cru­
cifixion experiences, we likely will not experience trans­
formation.

Another element that I find important is keeping the 
VISION that something good is happening despite the ap­
pearances to the contrary. "My God, my God, why have 
you forsaken me?" is the opening line of Psalm 22. In 
speaking these words, many feel that Jesus was reminding 
those around Him thatdespite the appearances depicted by 
that Psalm ("They have pierced my hands and feet," etc.), 
the outcome was for a greater purpose. The visions con­
tained in Psalm 22 that, "All the ends of the earth will 
remember and turn to the Lord," and "future generations 
will be told about the Lord" have come true.

In our own crucifixion experiences, we must give up 
old ways, for the old needs to die to the new. During the 
crucifixion, FORGIVENESS and VISION are essential 
elements. A person who docs not forgive, but projects onto 
others, holding them responsible for causing the pain, will 
likely repeat the road of trials again and again without 
experiencing resurrection. A person who loses sight of the 
vision that something greater is trying to happen is likely 
to get caught up in the appearances. This is not to say that 
we can't feel our feelings of agony, because Jesus did that 
too. But when forgiveness and vision become part of our 
Hero's Journey, then resurrection becomes possible.

^  TOMB. Many people overlook the meaning and role 
of The Tomb experience in the journey to resurrection. In 
his book, Transitions. William Bridges points out that the 
"in-between" time is extremely important. Many people 
rush from endings to new beginnings without taking time 
to be alone, inactive, reflective, etc. It is the in-between 
time that provides opportunity to listen for the whisper­
ings of new directions. Those who make the most success­
ful transition are those who experience the quiet and 
isolation of the in-between time. Those who tend to repeat 
the patterns of the past are often the ones who rush from 
endings into new beginnings. Experiencing a significant 
in-between time not only opens us to new opportunities, 
but also provides us with added power, according to 
Bridges.

Jesus spent three days in the tomb, in the quiet. He did 
not rush from crucifixion to resurrection, but experienced 
the important time between these two major events. 
During our own Hero's Journey, may we remember Jesus' 
example.

See JOURNEY on page 20



MINISTRY STUDIES REPORT

Judith Grimes 
Ministry Studies Chairperson

The 43 members of the MEP class of 1990, four faculty 
members, and Bob Barth, Vice-President of Education, 
will be traveling to Vancouver, B.C., on February 16, 
1990, to begin our class tour-the first outside the contigu­
ous 48 states. After spending the weekend in Vancouver 
and meeting with all the ministers and board members, if 
possible, of the Southwest British Columbia churches on 
Sunday evening, we'll head down 1-5 into Washington. 
During the next seven days we will be visiting nine Unity 
churches and spending our final day and a half relaxing 
and reflecting on the Oregon coast. As you know, much 
planning at the regional level and here at the School goes 
into making this trip possible. Thank You, God, for 
excellent travel arrangers and all the "little things" You 
think of.

* H< > | i > l < * %* * * * * * * * * * * * > l < * * * * * *

During the past two years, my husband Ken and I have 
introduced the idea of a Staff Support Committee or 
Mutual Ministry Committee to our graduating students as 
we discussed aspects of good financial arrangements for 
both minister and church. Recently I have been doing 
more reading on the possibilities of such a body in the 
church and want to offer it to you. (Yes, another commit­
tee -o n e  I think will be a wonderful blessing.)

The purpose of the three to six person (depending on the 
size and needs of the church) committee is to affirm and 
strengthen the mission of the congregation and the minis­
try of the employed staff. Cleansing, filling, and renewing 
are the objectives which are done through:

* careful listening and clarifying expectations;
* sharing and communicating;
* reviewing and reflecting; and
* praying and caring.
Congregations from various denominations that have 

worked with some form of a Staff Support Committee 
have reported these benefits:

* developed open communication about expecta­
tions, attitudes and concerns within the congrega­
tion, the community, and the staff.

* wcrc able to identify early warning signs of mis­
understandings;
became a "listening post" for the minister(s) and 
the people;
served as a group where the minister(s) could test 
new ideas and share confidential matters; 
conducted annual review and affirmations of staff; 
were a sounding board for the ministcr(s) in times of 
personal or professional stress and in times of con­
gregational crisis;
planned continuing education and sabbaticals that 
benefited both the ministerial staff and the congre­
gational mission; and

* assessed annually the working conditions, compen­
sation, housing, and benefits provided to the min­
isters).

Membership on the Staff Support Committee, although 
formally appointed and related to thechurch board, should 
be dilferent from the board except for one communica­
tion-link person and should be based on the following 
attributes: a commitment to keep confidences; sensitivity 
to the feelings of others; understanding of Unity teachings 
and the church vision; and an ability to speak candidly but 
with care. The committee members are appointed by the 
minister and president o f the board. While serving on this 
committee a person should hold no other decision-making 
responsibility in the church in order to avoid a conflict of 
interest. (This does not apply to the one board representa­
tive mentioned earlier.) Members arc appointed fora two- 
year period with one-half, or one-third in thecaseofa three 
person committee, rotating off each year.

II you would like more information on the organizing 
and working of this committee, please contact me. There 
is a difference between Staff Support and a personnel 
committcc-namely in its focus on support and care of the 
primary caregivers in the church. Let's give it a try!

See page 15 for Tax Information



LIGHT ON THE PATH

I<?1

T rish  Robinson 
L icensed T eacher C onsultan t

"GIVE M E A BREAK!" Often the way this is said 
prompts laughter in me, at least a chuckle, and always the 
message is clear. Then there are other "break" phrases 
such as, "It’s time for a break," "I'm on my break," "I'm 
going to take a break," "I need a break," and so on. Even 
though every person in America seems to know what is 
meant by these phrases, the energy of the universe and 
many people's subconscious docs not. Three people that I 
know, and myself, have had many "breaks" which we 
attribute to the intense and/or repetitive use of the word 
"break." They have ranged from little things like broken 
pencils Lo breaks in communication, in relationships, and 
broken bones (three toes, one arm, and a fractured brow 
bone). W ouldn't you agree that's a lot of breaks in a few 
months time, and who knows how many we did not 
recognize as such?

W e're talking here about the power of the word. Charles 
Fillmore said, "Thoughts held in mind produce after their 
kind." Held in mind is the key. There are hundreds of 
thoughts that flit through our mind that we do not "enter­
tain." Just like there are words and phrases when used 
occasionally (without intensity) are inconsequential. It's 
the ones that we say with intensity or repeat often that 
produce. "Intensity" is when we say it with authority and 
our feelings are involved. Then there are phrases that we 
get into the habit of saying, there may not be even a trace 
of authority in the words or feeling with them; they’re said 
kind of matter-of-factly out o f habit. Yet spoken enough 
times, the subconscious gets the message and thus begins 
the process for us to reap results. The process of produc­
tion.

We are all familiar with other often-said phrases—"I 
can't see. . "I can't stand. . S/he is a pain in the 
neck. . "That  really bugs me," to name a few. I could 
share personal experiences with everyone of the above, 
plus a couple other such phrases. Some experiences were 
very humorous (in retrospect), some verging on traumatic.

We have read and heard a lot about "being a good 
listener," learning to give quality attention to others so that 
we really hear them . It seems to me that there is not nearly 
enough of listening to ourselves. Remember, you arc the

only one you are totally responsible for; the only one you 
have control over, and the only one you cannot get away 
from. It is truly worth the time and effort to develop the 
habit of "hearing" oneself. It has been my experience that 
most often when I have conflict within me, it is due to 
thoughts and "intention" being in conflict with words that 
I’m speaking.

One of the greatest gifts we can give ourselves and the 
universe at this season of celebrating the birth of Christ, 
is to begin taking the time to "know thyself." To give 
attention to what we are programming with our words, 
thoughts, and feelings; to the dispeling/eliminating those 
often used "off-hand" phrases that DO produce.

Encourage your students to listen and become increas­
ingly aware of what they are saying. When we say "I can't 
swallow that" or "S/he galls me," as well as other com­
ments of this nature, the message usually is gotten across, 
and not just the message we intend.

When we say we hate anything often enough or even 
once with intensity, we will receive hostility in one form 
or another. When we say, "How can I be expected to 
forgive..."  it's the same as saying, "I can't forgive..." It 
is important to help people know that as we even intimate 
that we are not forgiving, we immediately begin to block 
the flow of love, peace, and joy throughout our being.

Do have a WONDER-FILLED, JOY-FILLED, RADI­
ATING LOVE AND LIGHT HOLIDAY SEASON.

Tax Information
Monthly Requirements

C hurches w ith  w ithheld  taxes o f  $5 0 0  or more at the end of  
any m onth , but less  than $ 3 ,0 0 0 , m ust deposit the taxes by the 
15 th day o f  the fo llo w in g  m onth with a federal depository bank. 
Large em p loyers with $ 3 ,0 0 0  or m ore o f  w ithheld taxes on the 
3rd, 7th, 1 1th, 15th, 19th, 22nd, 25th, or last day o f  any month 
m ust d ep osit the taxes w ithin three business days. All deposits 
m ust b e  accom panied  by a federal tax deposit form (Form  
8 1 0 9 ). W ithheld  taxes include federal incom e taxes withheld  
from  em p lo y ee  w ages , the em ployee's share o f  FICA taxes 
(7.51%  o f  w a g es), and the em ployer's share o f  FICA taxes (an 
additional) 7.51%  o f  em p lo y ee  w ages.

December 15
C om p lete  all year-end transactions to be sure that they are 

reportable on  your in com e tax return.

December 31
C hurches m ust designate a portion o f  each  minister's com ­

p ensation  as a housing  a llow an ce by this date in order for 
m inisters w h o  ow n  or rent their hom es to rece ive  the full benefit 
o f  a housing a llow an ce exclu sion  for calendar year 1990. The 
design ation  should b e  adopted during a regular or special 
m eetin g  o f  the church board, and should be contained in the 
w ritten m inutes o f  the m eeting. Churches also should designate 
a parsonage a llow an ce for any m inister w ho lives in a parsonage 
and w h o is exp ected  to pay so m e o f  the exp en ses o f  maintaining 
the parsonage (e .g ., u tilities, furnishings, repairs, im prove­
m en ts, yard care).

Y our m arital status on this date determ ines your filing  
status for the year



YOUTH MINISTRY NEWS

Marianne Hill 
International Children's 

Education Consultant

Expanding the Vision
Ministry is answering the inner call. It is making ourselves available to Spirit and being willing to use our talents and abilities to fill a need brought to our attention. The following letter is from Richard Ammons at Unity of Greater Lansing inLansing, Michigan, who shares withus a creative outreach and much needed children's ministry.

Dear Marianne,

I was reading your article in the September CONTACT 
and felt led to share with you an unusual ministry for 
young people which we have undertaken. In your article, 
you indicated that when we are ready, the children will 
come. Ours have, except that we are required to go to 
them.

Several months ago I was contacted by Rivendcll, an 
acute care psychiatric hospital and evaluation center for 
emotionally disturbed chi ldren between the ages of 12 and 
18. In our state, a residential institution is required by law 
to offer a spiritual enrichment program, although the 
young people must sign up weekly to attend.

After agreeing to begin the program, I considered 
teaching Lessons in Truth but because the young people 
would not have books and the group make-up changes, 
decided against this approach.

I spoke to Kathy Raymer, our Sunday School Director, 
about materials. Not only did she suggest materials, but 
volunteered to teach with me. She suggested the Y.O.U. 
material, which we used the first week. Since then we have 
been using the 7th and 8th grade material. We have,

however, had to modify the "suggested applications" in 
many cases.

We have, during that lime, had between twenty-five 
(25) and thirty (30) different people attend. We have had, 
on any given day, a high of seventeen (17) and a low of 
eight (8). Only half were permitted to attend that day. Both 
Kathy and I are learning and enjoying this experience. We 
consider it a Sunday School outreach.

We know how we often draw experience to us to aid our 
advancement. Only a short time before I was contacted, I 
had said in a Sunday School meeting, how I was fcarfnI of 
leaching young people because I was unsure of how to 
relate to them. God provided the opportunity to confront 
and overcome that fear.

Sincerely,

Rev. Richard Ammons

C h ild ren 's  E d u ca tio n  C o n su lta n t  

E a stern  R eg io n

GAILEN
TWENTYMAN

Gailen Twentyman, from Roanoke, Virginia, has the 
unique distinction of being both the Children's Education 
Consultant and the Youth Education Consultant for East­
ern Region. She has been wearing both of these hats for the 
past six years!

Gailen, who shares her home with a fat cat named 
Roach, enjoys reading sci-fi in her "spare time." She works 
full time as an inspector for a fiber optic company and 
attends school part time, in addition to her consultant 
duties.

Gailcn's vision for children's education is to provide 
programs that invoke curiosity, empower children in 
decision making, encourage creative thinking and per­
petuate self-love. Gailen adds "put your accounting on the 
computer and self-love will be much easier."



Ray W iggins 
International Youth Education Consultant

Using Films/Videos 
With Your Class

Today's children and youth are consuming movies in 
much the same way that former generations consumed 
books. In church school programs, using contemporary 
films or videos can make Bible stories come alive.

Perhaps you have thought, "There's too much risk 
involved in using films in the classroom!" True, there are 
risks involved in using any of the media. However, most 
of the risks o f using films can be minimized with just a 
little effort on your part. Let's look at some of the risks.

Get training on how to run the film projector or video 
cassette recorder (VCR). This means learning and actu­
ally doing all the steps necessary to show the film from 
start to finish.

"We can't afford the equipment." Borrow equipment 
from public agencies or individuals who own equipment. 
Pooling equipm ent is another approach. Rooms do not 
need to be darkened if a daylight screen is used and placed 
against the light. Table-top projection boxes or rear 
projection setups also help the rooms that are too light. 
Heavy gauge plastic can darken a room. Put a few eyelets 
in theplastic so they will slide over a few well-placed nails 
installed above the window frames.

"M ovies are entertainment, but church school is for 
learning." If  movies arc used to fill time or in place of a 
lesson, then they are entertainment. This is not what is 
suggested. The use of film must be carefully thought 
through. Films should be used to leach a concept or make 
a point more forcefully than any other teaching method.

"Films are too expensive to use." Membership in a 
cooperative media resource center or library is not expen­
sive. Many churches are already part of one of these.

Membership in the center means unlimited use of all their 
films. Often there is a reduction in cost for the smaller 
church. Other sources of films can be your local or 
regional libraries, various community organizations, and 
all levels of our educational institutions. Most of these 
centers have catalogs with information aboutboth the con­
tent and appropriate age level usage for all of the films.

The Youth of Unity Video Lending Library has 28 
ideas for classroom use. Phone 816-524-7414 and ask 
Renee Ruth for a listing.

G u i d e l i n e s  f o r  U s i n g  F i l m s / V i d e o s

Always get the film in plenty of time to view it 
completely before showing it to your class. As you 
preview the film, identify the issues itraises and questions 
you can ask. See if there are any places you wish to stop 
the film to have discussion. An example of this would be 
to ask, "How do you think the film will end?" There may 
be actions or scenes that are subtle. You may want to alert 
the class to look for those: "As you view the movie, look 
for the event or action that turns the story in a different 
direction."

Think about what activities you want the class to do 
before the showing of the film. In some instances you may 
want to have some discussion. In others you may want to 
do a feelings exercise, read a Scripture passage, or give a 
short synopsis of a similar story as a lead in.

Decide what questions you want to ask at the end of the 
film. Start with questions such as these: What are your 
reactions to this film? How do you feel about the main 
character? What scene do you remember best? What do 
you like the most/least about the film? What role do the 
minor characters play in the story? Then move into more 
specific questions that invite discussion about the film and 
its meaning: What is the message of this film? In what way 
is that message relevant to your life today? Is it easy to live 
the way the movie portrays-why or why not? What does 
the movie say about the kind of lifestyle Unity truth 
teaches?

Many films come with study guides. Look at the 
suggestions in the guide to see if you can use them. Add 
your own questions to tie the film into the specific needs 
and goals of your lesson.

Follow-up activities for the film are an important part 
of using the film. Perhaps a sharing and discussion time is 
enough. The viewers may have questions. Be sure all of 
those are heard and responded to. A written or drawn 
statement of reflection on the film is helpful for youth or 
adults. Making a commitment statement after seeing the 
film and discussing it can be useful. It can be simple, such 
as "I would like to do the following about my own life." 
This activity could be concluded with a prayer.

C ontinued.. .



M o v ie s  a n d  Y o u th
Movies are youth's media. Any religious films you use 

need to be of the highest quality, or the youth will be 
critical. With youth, using contemporary movies may get 
a better response than using biblical films.

Ask the class questions before they view the movie and 
offer some suggestions of what to look for in the film: Who 
is the most important person in this movie? What is the 
most important event/action in this film?

After seeing the movie, the youth will need a very 
focused dialogue to help them process the film. This 
dialogue should help them see the movie's connections to 
living practical Christianity or its parallels with one or 
more biblical stories or characters. Before talking about 
the movie, give youth a few minutes to write their own 
reflections, asking each person to jot down a few notes 
about their reactions, feelings, questions, and so forth. 
Have a few questions ready to guide this reflection. Then 
have youth share what they've written-first in pairs, then 
in fours, and finally with the total class.

Be sure that questions you ask are in a planned se­
quence, moving from memory questions that require 
"repeating" part of the film to reflection and interpretation 
questions. Be sure questions are worded so they evoke 
more than a yes or no answer. Lastly, ask some question 
that involve the class in applying the film to their own 
lives: Following the example of this character, what could 
your day be like tomorrow? How could you tell another 
person about this movie and its meaning?

It is usually best to see the entire movie and then 
process it, as youth have less tolerance to interruptions of 
the story line.

Remember thata film will take upa large chunk of class 
time, and plan accordingly. Be sure to allow enough time 
to view all of the film. Perhaps a special Sunday night 
pizza and movie time would be more appropriate. Or you 
might prefer to use a shorter film in order to leave plenty 
of time for the regular class activities to continue as usual. 
If you want, split the film over two sessions, but be clear 
about that from the start.

The best conclusion to using movie and dialogue in a 
church class may be to see the film a second time. This 
gives everyone an opportunity to see things he or she 
missed the first time.

L o o k in g  A h e a d
Get feedback on the film or video for planning future 

film use. A few questions to yourself as the teacher and an 
evaluation from the class can give you the information you 
need.

The most important thing to remember is that you use 
films when they can speak better than any other resource. 
There are many good films and videos from which to 
choose and their use in the church school classroom can 
make for exciting learning for both the student and the 
teacher.

who serve with teens

What Do 
Uniteens Need?

In September, a teacher met with 
her class of Uni teens for the first time. 
"They were so boisterous and loud, I 
just didn't know what to do," she said 
to me. She had responded by "clamp­
ing down on the class." One of these 
seventh graders came home and said, 
"Our new teacher doesn't like us."

Earlier, in another class of 
Unitecns, the teacher expressed a 
different frustration. "They don't 
want to do anything. They don't want 
to talk. They don't want to discuss. 
They just sit there."

In some churches it is difficult to find teachers for 
the Unitecns class. Why? Probably because knowing 
how to relate to these half-adult, half-children persons 
is an arduous task. Some teachers treat them like 
younger children, and maintain control with rules. 
Others treat them like mini-adults and teach primarily 
through discussion.

Adolescents are in the process of change. Physically 
they arc maturing at dilferent rates, some quite self- 
conscious about their bodies. Emotionally they arc 
often vacillating between who they were and who they 
are becoming. Morally they arc affected by these 
changes.

Within this arena of complex behaviors of enthusi­
asm, withdrawal, and restlessness, lies the teacher's 
potential lor a maturing, exciting class. How can this 
happen ? There are several keys that may help a teacher 
work with this age group.

One key is that ol understanding adolescents:
1. Adolescents arc beginning the task of reevalu­

ating who they are. There is a reshuffling of identity 
here. They arc trying to discover who they arc, but are 
not at all sure. They arc trying to communicate, but 
don't always know how to go about it.

2. Adolescents crave to be accepted by the group, 
and need to feel its approval. Complete indifference to 
this, or conforming without question may be cover-ups 
for feelings of nonacceplance. I find that children who 
grow up in democratic homes tend to be more confi­
dent. They feel accepted by the group, yet occasionally 
they are able to make decisions that are their own, 
regardless of group approval or participation.

3. Adolescents are working towards independence, 
a process which will become more intense after age 14.

Continued...



They arc discovering their own world, and inay sometimes be 
critical of parents, and even teachers, because they're not 
"with it." No adult should take this personally.

4. Adolescents need relationships. The peer group is very 
important, and parents arc no longer the center of their world. 
This age group finds others to share confidences with, and 
teachers or parents should not probe them to tell what they 
hold as their own. At the same time, this age group may often 
find another same sex adult with whom they can discuss 
questions and personal problems. Adolescents are also begin­
ning to be interested in the opposite sex. Yet physical body 
changes, and inner uncertainties, may make them unsure of 
how to act in each other's presence. Often boisterous behavior 
or withdrawal in a mixed group are ways of expressing self- 
consciousness.

5. Morally, the adolescent is also developing. They arc 
moving forward into a process of searching faith, which will 
eventually lead them to a faith that is their own. Along with 
the physical changes of these years, come the inner questions 
about, "Who am I?" "Where am I going?" Again, those teens 
with a sense of personal worth will find it easier to make 
choices based on, "This is what I believe," as they form inner 
security growing out of their own conviction. The more 
insecure adolescent tends to go along with the group pressure.

6. Adolescents come in different shapes and sizes, are at 
different points in their emotional and moral development, 
and also come with a variety of personalities. Teachers will 
find those who function best if they know precisely how an 
assignment is to be done. Teachers will find others who are 
very relational, those who like discussions and the sharing of 
experiences. Teachers also will find those who like to work on 
their own and do research. Again others like a lot of action.

The first key to working with Unitcens is that of under­
standing them. The second key is to keep thse understandings 
in mind while planning for class essions. The following steps 
arc related directly to those of the first key, as an attempt to 
help you as a teacher, integrate understanding and planning.

A. This age group is in the process of becoming in terms of 
identity, and therefore they arc not predictable. They are 
going through change. At times they may be very ambivalent, 
and at other limes very certain.

Adolescents cannot be treated like children or like adults. 
They still need some limits, but not too many rigid rules 
imposed from the top down. Your supervision must be subtle. 
Choose a few areas where you want to set limits, and then 
engage them in the process of determining what kind of 
behavior is expected. Involve the class in determining the 
consequences of certain attitudes and actions. (In Unitcen/ 
Y.O.U. we refer to these rules as "agreements." They are 
jointly created by the students and teachers.)

B. Acceptance needs are high in this age group. You may

wantto plan various activities where the group affirms one 
another. One option is that of writing the person's name at 
the top of a sheet of paper. Beginning at the bottom, a 
classmate writes a response to your statement, "One thing 
I like about you..." They fold their response back, and pass 
it to another youth. (Use various patterns of passing rather 
than a consecutive order, to assure the anonymity of the 
writer.) When all are completed, give to each person to 
take home.

C. Working towards independence is an ongoing proc­
ess of adolescence in which you may be directly involved. 
Give them tools rather than the finished product. Provide 
a variety of projects, and permit them to choose which one 
they want to work on. Contract with them as to when a 
project is to be finished. Despite desire for group approval, 
most adolescents are ready to make individual choices ac­
cording to interest.

D. Uniteens need relationships, and that is the need you 
as a teacher may capitalize on in your classroom. Consider 
a style of teaching for this age where they react and discuss 
with one another, as a group, or in two's and three's. 
Learning will be most effective if it is group-centered, 
rather than teacher-centered. Be sensitive to their aware­
ness of the opposite sex. Provide opportunities where they 
may engage in healthy interaction.

Provide opportunities for older youth and adults to 
come to the class. Ask them to share particular experi­
ences or faith stories. As a teacher, share of yourself as 
well. Sharing the story and role modeling are effective 
relational ways for this age group to form some ideas about 
who and what is meaningful in life. Some may choose an 
adult, youth, or yourself, to become aconfidant and helper 
during these years when they are beginning to move away 
from their parents. This is very much needed.

E. Morally this age group is changing. They are begin­
ning to face decisions about their relationships and what 
is right and wrong for them. You can help them in their 
moral development in various ways:

a) Use value questions. These may be verbal or writ­
ten. They may be multiple choice, prioritizing, or yes/no 
responses. In this process they begin to develop an idea of 
what they believe and think.

b) Use open ended stories that deal with convictions or 
relationships. Ask, "What would you do?" Through dis­
cussion, art, drama, song, or pantomime, they may finish 
the story.

c) Ask "What if?" questions. Stretch their thinking. 
This may help launch them into the searching stage of their 
faith.

Continued...



d) As with other age groups, adolescents too have 
different personalities and learn in different ways. Plan to 
offer variety and options thus meeting more needs. Give 
some verbal input, provide opportunities for fill-in the 
blanks, use group discussion and sharing of thoughts and 
feelings, encourage research, writing, and other activities 
such as videos, making slide sets, creating their own 
dramas, choreography, visits to other churches, etc.

What do Unitcens need? They need a teacher who 
understands them. Someone who can help build their self­
esteem. They need a teacher who can remember what it 
was like to be that age. They need a teacher who can listen 
intently and be able to hear what it is like to be a part of 
today's generation and today's world. They need a teacher 
who genuinely like Unitcens!!

(Excerptedfrom an article by AnneNeufeld Rupp, a minister in 
the Mennonile Church in Goessel, Kansas)
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Coin'd from page 13

>  RESURRECTION. To ,ho mystic who is on Thc 
Hcros Journey, resurrection contains thc underlying 
meaning of Christianity. The mystic knows that he comes 
into this earthly school in order to experience rebirth or 
transformation. Jungianscall it the individuation process 
or movement into greater wholeness. Maslow calls it self
actualization, becoming fully our nnionii-u„r„ . . ., b y our Potential. Many terms
arc used to describe our purpose for being here We like 
Jesus, arc called to lake Thc Hero's J„„,ncyi Thc 
disorientation, Houn,le,lag and pain are no,* hc vic 
negatively as somehow "falling short." Those aware of 
The Hero s Jo„r„ey kn0„  ,hal rcsurreai goes not Occur

R ^ r 7 ,hcrMdoririai- " ^ - —Resurrection also docs not occur unless one handles the 
crucilouon process with f„rgivc„css an(|

I propose that the power and meaning of The Hero's 
Journey be taught more oncnlv ma 
churches and classes Several m COnsciou%  in our
called expressing their gratitude anHterS haVC Wr‘Uen °r
ing thc p o s itiv e  aspects of Thc Hero”1? 0' 1 f° raddress' 
CONTACT articles Each of us h \ io u m c y  ,n these 
this process in our lives many times^whTtl! êXperienCe* 
chemicalization, dark night of the s ’ i ^  W° Cal' 11 
whatever. How much mtre hefo •’ Crisis’or 
those we teach to vie w the process as th '°r b° th a"d
choice to embark on Thc Hero's T, ° S° U S couraScous

May your Hero's ^  *  Wholcncss-
reconnecting with the SPas‘y^ rleadyout°
your most blessed Christm" eve , "  ^  lhiS b°
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