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THE PRESIDENT'S LETTER

LIFE IS MORE THAN
CONSCIOUSNESS

J n twelve short years.
Unity will enter the
twenty-first centuiy and un-
doubtedly be a leader in
humankind's pursuit of dy-
namic, creative living and
evolving spirituality. | be-
lieve we will demonstrate for
the world a new source of
power and energy .For centu-
ries, humanity has consis-
tently discovered new
sources ofenergy and power.
During the time when we
werebarely human, we could
feel the power of the sun on
our faces, but physical
strength was the power of
that ancient age. Then we
found animals could carry
our burdens, and we could
ride on their backs. We wit-
nessed the power of light
"falling'" from the sky as
lightning and discovered fire
and many centuries later,
steam. In some areas of the
world the steadfastness of
the wind became a source of
power, but for others rushing
water turned the millwheels
and grinding stones. Edison
gave us electricity, and
within a number of decades,
a team of researchers un-
leashed the power binding
the "parts' of the hydrogen
atom together. What is the
next source of power to be
discovered?

It is the power of con-
sciousness. In the twenty-
first century, history will re-
cord that in the twentieth
century the human race be-
gan to understand the rela-
tionship between thought
and life experience. The ar-
chives will note that we be-
gan to pay homage to the
belief, LIFE ISCONSCIOUS-
NESS and often filled our

Jim Eosemergy
Unity Church of Truth
Spokane, Washington

minds with particular
earthly events or possessions
in order to experience them
or have them. We discovered
a mental science which we
used to enhance our earthly
experience. During this time,
a curious belief was held by
certain  unique people.
THERE ISONLY ONE PRES-
ENCE AND ONE POWER
IN THE UNIVERSE, GOD
THE GOOD, OMNIPO-
TENT. With thismodernver-
sion of the Hebrew axion,
THE LORD GOD IS ONE
combined with the belief
LIFE IS CONSCIOUSNESS,
the twenty-first century was
born and another truth was
revealed. LIFE IS MORE

Continued on page 12

CIA/ elcome to our
v Orlando, Florida,

International June Confer-
ence and Convention. A sig-
nificant time in which we as
ministers, spouses, licensed
teachers, volunteers, dele-
gates, and congregants, rep-
resenting member ministries
are able to share is at this
time, annually. We exchange
learning experiences and
celebrate commitment to-
gether with colleagues. We
share our teaching/learning
experiences whether they are
in a classroom or in mind,
emotions, administration, or
fund raising.

Outofanawarenessofour
teaching/learning experi-
ences, | conclude the three-
part series of goals set (Parts
I and Il appear in April and
May issues of CONTACT).

As aframe of reference for
the awareness in which the
Executive Committee
worked as the Planning and
Goals Committee in their
April, 1987, session, | quote
here from Jim Rosemergy's
CONTACT letter as Vice-
President which appeared
last June:

"GOAL SETTING OR GOALS
BEING SET, WHICH?

VICE-PRESIDENT'S LETTER

n June 16, 1988, it

will be exactly
twenty years since | stepped
off an airplane into a hot,
steamy Kansas City night to
live and study at Unity Vil-
lage. Ihave had many experi-
ences as a student. Unity
School employee, field minis-
ter in both established
churches and developing
groups. Regional Represen-
tative, Executive Committee

Jrfaya fBrandenbeiger, Eh.E).
Unity in JdontreaC

Montreal Quebec, Canada

member and now member of
the newly created Unity
Movement Advisory Coun-
cil (UMAC). These experi-
ences which have been full of
living, both challenging and
nourishing, and most defi-
nitely committing.

As Vice-President, | am
sure | have had the not-so-
unique experience of trying
to determine whatitis lwant
to write about in this coming
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Executive 'Director

"During a Sunday service
not long ago, | found myself
saying, 'l don't believe in goal
setting anymore, but | do be-
lieve in goalsbeing set.' For me
the differenceis the beginning.
When | engage in goal setting,
myhuman consciousnessis the
beginning. I am aware of what
ldonothave, and therefore this
‘item' heads my list of goals.
There isanother way—IN THE
BEGINNING GOD. When a
consciousness of the Presence
is the beginning, I am running
the good race. Goals come, but
not because | feel deprived or
do not have something. The
goals rise from within, out of a
consciousness of contentment
and are an activity of God. In
Truth, | am about my Father's
business.”

Many of us have wit-

year—what central theme
and what issues | want to
focus on.

The theme developed in
the process of being part of
the creation of UMAC. These
theme expressed itself in a
letter 1 composed to Euro-
pean Ministers and Leaders
who are facing unique and
long-standing challenges, as
an invitation TO COME UP
HIGHER. A call to move
beyond divisions and take
the high road which allows
ALIGNMENT yet respects
our highly individual minis-
tries.

In this spirit we at the As-
sociation of Unity Churches
and Unity School plan a Eu-
ropean Congress in the fall of
1989, our centennial year. It
will be forall friends of Unity,
and for ministers and study
group leaders from the Brit-
ish Isles, Scandinavia, France
and German-speaking Eu-
rope.

Continued on page 11

nessed personally and/or
vicariously in the work of a
colleague, the powerful im-
pact a spirit-guided, God-
centered, committed minis-
tiy can have, one that is truly
aboutits ""Father'sbusiness."

Whatever the numerical
size of a congregation in or-
der to impact a community,
its denomination, or itself, it
must be God-inspired and
committed to Principle.

An essential tool in mak-
ing a difference in following
Spirit is the creation of an
effective organization which
utilizes the energy, time, and
talents of asmany committed
people as are available.

It is also necessary to ob-
jectify the spiritual principles
a group lives by insofar as
possible so that what has al-
ready been accomplished
truly is a launching pad for
future development in terms
of spiritual, financial, nu-
merical, etc., growth.

As a reflection of the
Association’s and ministries’
growth and development,
the Planning Committee be-
gan with appropriate revi-
sions to the Mission State-
ment.

""The mission of the Asso-
ciation of Unity Churches is
focusing on die vision of
unity by assisting Unity min-
istries in sharing with people
everywhere the transform-
ing principles as demon-
strated by Jesus Christ."

MAJOR
ORGANIZATIONAL
GOALS

The members of the com-
mittee also developed an ex-
tensive listing of specific
Strategy Plans under the five
major organizational goals
of:

Continued on page 2



A MESSAGE FROM
CONNIE FILLMORE

Connie Fillmore
President
Unity School of Christianity

A favorite pastime among

Unity students is tospeculate
about what Charles and
Myrtle Fillmore would think,
say, and do if they were alive
today. I generally try to re-
frain from such musings,
because it seems to me far
more important to try to fig-
ure out what 1 think about
something so that I canallow
current guidance to direct
me.

However, | must admit
that this year I'm allowing
myself to succumb to the
temptations of wondering
what my gicat-grandparents
would think about this
world-wide movement that
their thinking spawned. De-
pending upon what particu-
lar situation 1'm facing at the
moment, | suspect that they
would be 1) pleased, 2)
amused, 3) prayerful, or 4)
proud. Indeed, these are the
very feelings that | have as |
consider Unity's position in
the world today.

I believe that the Fillmores
would be pleased because the
movement has grown so
steadily and has helped so
many people through the
years. We have never lost
sight of the fact that prayer is
the basis for all that we do in
Unity, and this has allowed
God to guide us through the
perplexing landscape of a
changing world. Throughthe
ebb and flow of world his-
tory—through war and
peace, through feast and
famine, through political,
economic, and technological
revolution—Unity has
prayed, and prayed again,
and prayed some more. We
have prayed with anybody,
about anything, at any time.
We will continue to do so. |
think the Fillmores would be
pleased.

I sometimes think that
they would be amused. |
think they would find it
amusing to see that Unity
students sit for hours and
discuss what Charles really
meant when he talked about

jesus Christ. | think they
would beamused to see what
struggles our movement has
with its conflicting needs for
structure and freedom, for a
secure foundation teaching
and the need to be open-
ended, for an impersonal,
absolute God and a loving
Parent. They would be
amused because they, too,
faced these issues and
struggled with them and
then reached a point of
knowing and release. They
know, as we do, that the
loving, infinite Spirit of God
will always be available, no
matter how we fret and
fume.

I'm sure my great-grand-
parents would pray for the
Unity movement. They
would pray because they
would see how much we
need it. Today as always we
need the guidance of God to
help us in our decisions. We
are facing our second 100
years of service to human-
kind, and we want to help as
many people as we can. In
order toknowhow todo this,
we must pray. | am com-
forted to think that Charles
and Myrtle would pray with
us.

And finally,!O ust dial die
Fillmores would be proud. |
doubt that they would feel
proud of themselves, for
they were modest people.
But they would be proud of
all the friendsand loved ones
who have devoted their lives
to Unity in some way. They
would be proud of Unity
ministers, and teachers, and
Unity School workers, and
Association workers, and all
the people in our churches,
and all the people in our
study groups, and everyone
who has ever shared a posi-
tive prayer with another for
the good of the human race.

Thereis much to be proud
of in Unity. We have accom-
plished a lot and helped
many people during our his-
tory. Inmy mind’s eye, I call
forth the images of Charles
and Myrtle Fillmore. | see
them smiling, laughing, and
speaking ablessing. There is
no death in Spirit, my
friends. The Fillmores' love

isas real today asitwas when
they walked on physical legs.
| feel that blessing myself,
and if you will open your
heart, you will feel it, too.

We are one in Spirit with
all who have gone before us,
and with all who will come
after us. So let us pause right
now, give thanks, and cele-
brate the beauty and the
wonder of this moment.
There is no other time, and
need not be, for the eternal
now is truly glorious.

EXECUTIVE DIRECTOR'S LETTER

Cont'd from page 1

I. Continue developing and
evaluating programs that
relate to the Association’s
defined purpose statement.

Continue developing an
operational structure
which enhances existing or
new human resources for
the organization.

Continue collaboration and
definition of mutual goals
with Unity School.

. Develop an ever-increasing
base of financial support.

. Develop effective public re-
lations and marketing pro-
grams for the Association
and for all ministries.

The Committee then iden-
tified the following strengths
as a basis for developing of
further strengths:

- Convention/Conference re-
finement and professionalism
Current  staff—individuals
who get the job done

- Board and Executive Commit-
tee and the way they operate

- Growing number of ministries

- Less crisis management
Better Youth Education cur-
riculum

- School is improving and pro-
ducing better trained ministers

- L & O reorganization and the
SCOPE process refinements.

- Greater variety of typesofmin-
istries

- Active process of personnel
evaluation at staff level

- Successful ministers and min-
istries; models and resources

- Management training—
building a history

-Have comealong way in 2

years
- Resilience
- Rate of increase (9.1% in 1987;

8.0% in 1986; 1.1% in 1966-67)

Inaddition to the already-
existing strength and thegoal
of the continuing develop-
ment of them, the committee
considered the following op-
portunities for Unity minis-
tries into the 21st Century:

- Target baby-boomer popula-
tion

- 20 million who live alone

- Day care

- Open churches that are bi-/
multi-lingual

- Radio call-in and talk shows

- Image of the Association and
ministries

- Move to increased electronic
media

To meet these opportuni-
ties for growth, numerous
goals, bearing from one-to-
fifteen-year timeliness were
established, accompanied by
action steps with designation
of which positions and/or
committees are responsible
for following through. They
include: programs that foster
deeper spiritual relationship
during our meetings; ad-
dressing needs of single men
and women in the field; con-
tinue developing ways of
supporting ministers in the
field; greater sense of con-
nectedness among field min-
istries and ministers; contin-
ued developing of expansion
programs; training and de-

veloping a resource pool of
interim ministers; a program
for banking to permit build-
ing funds and loans for
member ministries and affili-
ates; asolid financial plan for
raising funds for operating
and capital projects; minister
renewal; a retirement home
or center for retired minis-
ters; acommittee to research
and develop statements re-
gardingNew Age; and an As-
sociation retreat.
Resources required to ful-
fill those goals include all
Association members, com-
mittees, and staff. The goals
also include a self-support-
ing field lecture plan utilizing
recruited ministers aweek at
a time, regionally; provision
of increased facilities for in-
creased economical products
and services; use of liaison
representatives as Goodwill
Ambassadors for ‘‘happy
house calls'; establishing an
Overseas Ambassador's
Task Force to continue devel-
oping a sense of community
and global belonging with
overseas ministers, and to
provide overseas ministers
official access to Association
resources. Additional goal
statements and action steps
include the appointment of
the Unity Movement Advi-
sory Council to oversee the
review of international min-
isterial policies and strate-
gies; and creation of multi-
media and video training
tapes.

A complete update of the
goals accomplished in the
past year appears in the
Association's Annual Report
for 1987 on pages 14and 150f
this issue.

After you return to your
ministry, a contribution you
can make to the products and
services of your Association
is through 35mm colorslides,
appropriate for use with our
seasonal or special holiday
bulletin covers. If you have
taken the picture yourself,
please send the slide along
with a note granting us the
right to use the picture if itis
selected for use by the Edito-

rial Staff. Ifthe photographer
was other than yourself,
please ask him/her to send
such a note as well. If you
wish to keep a copy of the
slide(s) you share with the
Association, please have a
copy(ies) made before for-

warding to us.

To keep the purpose of
CONTACT clearly in mind
asyou read the balance of this
column, please re-read Edi-
torial Purpose below.

You can help us achieve
and maintain the purpose by
contributing articles to
CONTACT. It is our inten-
tion to impact on 70%of our
ministers and ministries at
least 70% of the time. In our
view, the best way to do that
is to publish real *'live’* expe-
riences of people in ministry
talking about ""What | did
and how it worked (or
didn't),” "‘what worked (or
didn't),"” "'what I feel Iwill do
(or avoid doing) in the fu-
ture,”* and ‘breakthrough'
experiences in general (900
words or less, please). This
invitation is to ministers
youth educators, board
members, and other volun-
teers and staff.

In order to receive full
value from your CONTACT
publication, you may need to
tear it "asunder.” On the
Resource File pages of regu-
lar format issues of CON-
TACT, you will find printed
holes for drilling or punching
for easy notebook filingand/
or BOLD PRINT titles for fil-
ing horizontally in folders.

We have run readership
surveys in both CONTACT
and MINISTER'S LETTER,
about what you want/need
to have your CONTACT
magazine provide you. We
have implemented every
practical suggestion pos-
sible. Your Editorial Com-
mittee and the staff who
work on CONTACT and the
authors who contribute edu-
cational and administrative
assistance articles feel we
have a good magazine. The
real test of that is if it is being
used. CONTACT need notbe
filed neatly on a bookshelf
after reading. Remember that
anyone affiliated with your
ministry may receive his/her
own copy by just asking to be
placed on the mailing list
(name and either home oi
ministry address).

Share and celebrate with
friends and colleagues dur-
ing Conference/Convention
and remember to continue
the sharing after you return
home.

Again, welcome "home™
to your ""Unity family"'!

Contact Staff

Editor-in-Chief..................
Managing Editor...............
Graphics & Layout.............
Circulation.........ccccoceevnee.

Glenn Mosley
Cheryl Vestal
Cheryl Vestal
Glenn Mosley, Jr.

Editorial Purpose
The Editorial Purpose of CONTACT is the purpose of
the Association: The Association of Unity Churches is
dedicated to supporting and strengthening its member
ministries by providing human resources, administra-
tive and educational programs.



PLACEMENT AND LIAISON

Joann Landreth
Placement & Liaison
Coordinator

Many of the Board mem-
bers and congregants of

representative can often be a great deal more objective in
viewing all of the circumstances involved, seeing ways that
changes can be made (both within the Board responsibilities
and within the ministerial leadership), and visualize ways for
order and harmony tobe reestablished. The liaison represen-
tative can often see changes that have to be made to bring
about the perfect solution to the problems the ministry is
facing. The Board and the minister are so deeply involved
emotionally that itis more difficult for them to see that right
outworking.

How does the liaison process work? Following, | have
listed the steps involved to implement the liaison process:

A giant tree has fallen in the forest. Yes, we know that life
is forever—without beginning and ending-but the forest is
changed because of the tree that grew there. It has also
changed because that tree no longer stands against the sky.

Our Association of Unity Churches came into existence
because of the need to organize and serve our Unity minis-

informing me of the problem.

2 . 1will share with the caller (if that caller is not a minister)
that the majority of the Board must be requesting assis-
tance, or the number of members required by the Bylaws

must be requesting assistance through the Board.

member ministries of the As-

sociation of Unity Churches 3. Provided the requirements in Number Two have been
met, 1 will call the regional representative for the minis-

are totally unaware of the ! | - '
tryand together we will appointaliaison representative.

Liaison Policy governing the

Association involvementin a

member ministry. Because of
of the

the autonomy

touch with all of the appropriate persons.

Association's member minis-

tries, the Association is un- 5. The appropriate persons from the ministry and the liai-

able to involve itself in the son representative will arrange a mutually agreeable

activities of a member minis-

time to visit the ministry.

try unless the minister, the

meprityo fheBoad ora

sorfcantrumhero frem:
resfuneckETh
KSyamoblkandmaml

church) requests Association
liaison assistance through the
Board of Directors.

If a ministry finds itself
encountering challenges, |
encourage the Board and/or
the minister to seek Associa-
tion liaison assistance imme-
diately. It is important to
request assistance while the
problem can still be dealt
with at Board level. Do not
wait to request assistance
until the problem is so large
that it has affected the entire
ministry. By then, the prob-
lem has become so wide-
spread that often the only
way to solve itis for the min-
ister and/or Board
member(s) to resign. Such
action can also be divisive to
the ministry.

A trained liaison represen-
tative can be extremely valu-
able in solving problems
within a ministry. The liaison

LET US KNOW

tk M

make recommendations in writing that he or she feels

will bring aboutharmony and order, and a right solu-
tion.

8. Itis important for the ministry to implement the recom-
mendations to assist in bringing about the right solution
of any problem.

Again, if you are facing challenges, please give serious
consideration to inviting in Association liaison assistance. |
have seen the liaison process heal ministries which then begin
to grow and become truly exciting, vital ministries.

The ministry is responsible for the expenses involved in
bringing in a liaison representative. There are, however,
trained representatives in each region. If at all possible, we
send the nearest representative in order to keep the cost in-
volved at a minimum. This is money well spent. If your
ministry is totally unable to handle the financial responsibil-
ity, do not let that stop you from inviting a liaison represen-
tative. At times the regionwill pick up the expenses, and if the
ministry and the region both cannot handle the financial re-
sponsibility, the Association will cover the expenses.

If you have any questions about the liaison policy and
procedures, please feel free to give me a telephone call.

God bless you; we see each of the Association's member
ministries whole and healthy: ministries filled with light, life,
and laughter.

We welcome any comments, criticism, or suggestions you may wish to share
with us regarding this special issue of CONTACT. Send to:

CONTACT

Association of Unity Churches
P.O. Box 610

Lee’s Summit, MO 64063

Also, if you have any news regarding events happening in your church that
you would like to share with others in the field, we are now accepting articles
(and photographs) for possible inclusion in next year's Conference edition of

CONTACT.

Thanks for your interest and support We look forward to hearing from you.

1. A telephone call is made to me in the Association office

4 . 1will then put the appointed liaison representative in

tries. Bob Sikking was called back to America from England,
where he had established Unity in Great Britain. We needed
astrong leader to hold us together and he was our man—eur
first Executive Director from our founding in 1966 until
March 1977. By that time | was working in the office as
Director of Placementand in time 1 was appointed to succeed
Bob.

Prior to Bob and the Association, our church affairs were
administered by Unity School of Christianity. Suddenly we
had to take care of ourselves—and for sure without Bob's
dedication to Unity and his firm leadership we would never
have quieted our self-interest enough to become welded into
the Association. O, those first years were often stormy! We
grew and strengthened and then Bob and his leadership style
fell from favor and we had to experiment with several direc-
tions and directors until we could evolve into the fine organi-
zation we are today. All of us who lived and worked through
those formative years know full well what a debt all Unity
ministers owe to Bob Sikking.

Helen and | talked with Bob just a few days ago. He and
Helen wereprayerpartners. He had beenill apin hig heart.

M VjitafiBAlisidGiigli(erstoooedthar
W/ienjetows/fihfn*and. He rasexafedahoul (at{ripand

Koflomgtksemeebngsiheliaisonrepreseniativewt  f refifnore hy [Aafexpression o/love from (heqirls, He was

amMentakuttlietripkandlweKpImmtotMoly

Land-he was concerned about his health. On Thursday he
and agroup of special friends were on a cruiseship to Mexico
for a few days. He was having a grand time when he had a

heart attack. He died in the ship's infirmary the next day
without regaining consciousness.

The Sikking family is well known to all of us. His parents,
onebrother, and his sisterarealso Unity ministers. His father.
Art, died some years ago and his mother. Sue, is retired and
confined to a medical facility. His brother, Tom, and his
sister-in-law, Betty, are co-ministers in Jacksonville, Florida,
and his sister, Joy Turowski, ministers near Santa Monica,
California. He has two other brothers. Art and James
(Skeeter). He and his first wife, Vicky, loved raising their
three children, David, Peggy (Little One), and Robin.

Bob served Unity in Santa Barbara from 1950 to 1956. He
then went to England to establish the British Unity Head-
quarters. After serving our Association, he served Unity of
Fort Worth, Texas, and replaced his mother upon her retire-
ment at Unity by the Sea in Santa Monica, California. He was
currently serving the Religious Science Church of Bak-
ersfield, California. He loved that congregation dearly and
they returned his love enthusiastically.

Bob talked to his brother, Tom, every week. He told his
secretary, Sandy, that if anything should happen to him, she
should call Tom and Stan. We shall miss him.

And we have so many memories, playing pool, birthday
parties, leading our movement through crazy days, going to
Catalina, playing cards, calling me ""Buddy," celebrating his
marriage to Beth, working together (especially with the law-
yer in Los Angeles trying to reclaim Christ Church Unity),
performing his marriage to Laurie, his introducing me to Art
Petey thatlead togetting my book published, his pipe, his love
for his mother's paintings, his love for Charles King, Bob
Owens, Carolyn McCoy, Grover and Betty Thomsberry, Jay
Dishman, Bill and Grace Rose, Margaret "*Muggsy' Conn, so
many of us.

When he was a YOU'er on a rally to Louisville, Kentucky,
hewassurprised to rememberbeing alongastreet "inanother
time all together." He "'knew'" all about a hotel in which he had
lived justaround the comer. To theamazement ofhimselfand
his fellow YOU'ers, they discovered the hotel to be indeed as
he remembered. Whatever room he might be checking into
tonight, | trust he remembers some of the love and light he
shares in our hearts.

The forestischanged because he grew here. The emptiness
is felt where he stood. We shall remember.

- V. Stanford Hampson
Palo Alto, California



CHURCH DEVELOPMENT & MANAGEMENT ISSUES

Barbara O'Heame
Church Development and
Management Consultant

PRESIDENT OF THE BOARD
Qualities of a Good Leader

Throughout the country
there are said to be 650,000+
nonprofit organizations in
the United States. Serving in
an important leadership ca-
pacity are the women and
men elected as the board
chairperson or president of
the board. How this individ-
ual was elected to the posi-
tion makes for interesting
discussion, and often is an
indicator of where the or-
ganization is in its develop-
ment.

..'"Why in the
world would
ANYONE want to
serve on ANY
kind of nonprofit
board?""*

This article will explore
the things to look for in a
good board president. A
good beginning point is to
examine reasons for board
involvement.

WHY DO PEOPLE WANT
TO SERVE ON BOARDS?

A question frequently
posed to me as a manage-
ment consultant is, ""Why in
the world would ANYONE
want toserveon ANY kind of

nonprofit board?"

Happily | am ah\p to re-
spond with avariety of posi-
tive reasons. Altruismishigh
on the list. There is a strong
desiretogive somethingback
to the church or the commu-
nity that has helped the per-
son prosper.

Enlightened self-interest
is another reason. Through
board involvement an indi-
vidual has a chance to find
out about career opportuni-
tieswithin anorganizationor
to express leadership skills
that may not be possible in a
current job. Being able to put
their interest, experience,
and expertise to work in
achieving the organization's
vision, goals, and objectives
is very satisfying to many
board members.

..to put their
interest, exper-
ience, and
expertise to work
in achieving the
organization's vi-
sion, goals, and
objectives is very
satisfying to many
board members."

LEADERSHIP CAPACITY IS A TALENT -

Many board members
have a commitment to an
organization because of per-
sonal involvement. People
who have had positive expe-
riences, for example, as a
college or university student
orpleasantchildhood memo-
ries of camp, often make a
commitment. They partici-
pate in alumni organizations
and camping or scouting
groups because they want to
insure that others will have
the same opportunities.

""Good board
presidents are
‘'students of their
organization.'""

There are a variety of rea-
sons for saying "yes" that
include guilt, recognition,
peer pressure, social climb-
ing, or a desire for business
connections. However, these
reasons often result in a lack
of commitment to the organi-
zation.

Having briefly discussed
various reasons why people
are willing to serve on
boards, how does the board
make sure it will identify the
best possible person to serve
as the board president? The

following list of characteris-
tics and skills may answer
that critical question.

Demonstrated Leadership
Potential

The chairpersonshould be
able to demonstrate a leader-
ship capacityinall situations-
-routine board business and
in timesof tension. The board
president is neither dictato-
rial, apathetic, or apologetic
(these behaviors are equally
counter-productive). He or
sheshould have executive ca-
pabilities, patience, parlia-
mentary skills, concern for
fairness, and be an excellent
communicator.

Know the Organization

Good board presidents
are "'students of their organi-
zation." They have studied
the organization inside out
and are well versed in all
phases of the organization,
its staff, the members or con-
stituents, its problems, and
its potential. They also have
the understanding and
knowledge of the many fac-
ets of a nonprofit organiza-
tion.

Proactive Manager

The skilled board chair-
person is able to understand
and interpret the trends and
issues thatimpact the organi-
zation. He or she knows how
to plan in advance for
changes that might effect the
organization. Although he or
she is able to handle crisis
management when neces-
sary, itis notapreferred style
of leadership.

Internal Strength

Most board presidents
will tell you they have had to
live with some veiy unpopu-
lar decisions, talkative board
members, and challenging
people. The talented and
skilled board president
knows the negative result of
applying personal and offi-
cial pressure. On occasion
board members may need to
be reminded of their role as a
board member and not the
chief authority or sole voice.

""The board
president is the
key individual
responsible for a

well managed
board.”

Respect and Use of the
Structure

Board presidents who do
not work with and through
the board structure are invit-
ing disenfranchisement of
individual board members
and ultimately a disfunc-
tional committee structure.
Policy consideration, adop-
tion, and evaluation is a
board function. Committees
play an important role in re-
searching and recommend-
ing appropriate policies or
organizational direction. The
implementation of that pol-
icy isthesole responsibilityof
the executive director or ad-
ministrator.

Motivating and Creating a
Team

Throughongoing commu-
nication, respecting each
individual board member’s
expertise and needs, the
board president motivates
and instills activism. The
time spent in formal board
orientation and informal dis-
cussion with board members
helps build the board into a

ITS USEMASKIU

team willing to achieve the
strategic plan of the organi-
zation.

A Manager with a Dream

The board president is the
key individual responsible
forawell managed board. He
or she has the capacity to see
beyond today and envision
what the organization will be
like in5-10 - 20 years. This
astute chairperson knows
that all board members must
be actively involved in ar-
ticulating, creating, imple-
menting, and evaluating that
vision.

.. .the board
president needs
to be an
individual skilled
in dealing with
groups and very
knowledgeable
about people.”

Leadership Responsibility

The board chairrjf'rsrm
must carefully execute his or
her role. The office of presi-
dentis notalifetime position.
Each new chairman should
be concerned about his or her
successor. The board and the
organization will suffer if the
chairperson feels he/she is
indispensible. Validity, effec-
tiveness, and organizational
growth demand changing
leadership at the board level.

In addition to the skills
and characteristics discussed
above, the board president
needs to be an individual
skilled in dealing with
groups and very knowledge-
able about people. He or she
insures that the board is ac-
countable to the membership
or constitutents. He or she
enjoys his/her position-
most of the time—and is re-
spectful of the organization’s
history and excited and en -
thusastics about its future.
The responsibilities and ex-
pectations of a board presi-
dentisgreat-the rewardsare
even greater.

RESOURCES:

Arthur C. Frantzreb,
Governing Boards, Seven
Thmgs to Look forin A Good
Chairman,” The Nonprofit
lime, October 1987.



CHURCH GROWTH AND
DEVELOPMENT ISSUES

Dick

Connor

Church Growth & Development Director

Last month | introduced
the idea of vision by defining
the term and contrasting a
vision statement with a mis-
sion statement. The link be-
tween vision and values was
made, and 1 gave you two
value-developing phrases

which can be used in articu-

1" M« fiTfIU firezrytyrrchruba

in your church.

In this article, you'll re-
ceive more value developing
phrases, and I'll discuss the

process for developing and
communicating a vision
statement for your church.
I'llconclude with ideas forin-
volving othersin developing
their vision statements for

projects and programs.

Additional
1/alue. (Developing
Statements

Here are more statements
which you can use with your
leadership team as you begin
articulating the values that
"drive” the church's opera-
tions:

Our visitors leave us feeling. ..

The purpose of every contact
with a member/visitoris. ..

If the last five people who be-
came members of the church
were the only people I would
ever again serve, | would. ..

When I can'tfulfill my promise!
commitmentl...

When we are faced with inade-
quate performance...

We select volunteers by...

We assistvolunteers to be more
effective by. ..

We want everyone to feel wel-
come and stay connected with
us. We do this by...

We are here to help provide the

conditionforpersonaltransfor-
mation. We do this by...

We have an inner-directed des-

om--rtr.y-.

Wewish to become the standard
for. ..in (your location)

We serve and relate to eachper-
son as if they were our only
memberby...

We demonstrate by our own
actions andrhetoric the way we
wish the entire organization
would operate. This looks like..

We seek to reduce the "that's not
my job" response by...

Completing and discuss-
ing these phrases, and moreiif
you desire, would be a good
retreatagenda foryour Lead-
ership Team.

Thebestway todothisisto
have each participant write
his/her answers and then,
using a flip chart, jot down
the bits-and-pieces of the
answer. The spirited discus-
sions that follow will enable
you to explore the deeper
meanings and implications
of adopting the value. It will
also ensure that the final
value statement is one that
you will feel comfortable liv-

ing and managing from.

The power within these
statements when completed,
articulated, and internalized,
is they become the "‘way
things are done around
here." Theybecome the inter-
nalized rules by which we
hold ourselves and others
accountable.

IFsalso important to com-
municate about the vision
and value statementsin ways
that command interest,
evoke enrollment and com-
mitment, and provide for the
empowerment of others.

'Developing the Vision
Statement

There are four broad areas
for early consideration:

1. The "Givens."

Givens are the few largely
non-negotiable aspects in-
volved in every ministry. For
most of us they would in-
clude adherence to Unity and
other Truth principles, cer-
tain aspects of the worship
celebration, etc.

2. "Give-And-Take" Items.
These are the other areas
which are important to you
and for which you want oth-
ers' opinions. In handling
these items you are saying,
"Please give me your reac-
tionsand inputso Icanincor-
poratethemintomy notionof
the vision.

3. The "Takes."

"Here are SOMe areas for you
to consider and run with if

theyareimportantenoughto
you.

4. The "Others."

You are asking, ""What
otherideas do you have that
need to be factored into our
planning?"

At first glance this may
seem to be a bit arbitrary. It
doesn't have to be. In fact, it
canbe quite useful inopening
up the communications
among the minister and the
leadership team. Many
members of the leadership
team have mentioned their
frustration in not knowing
what the minister really had
in mind, where the bounda-
rieswere, and what was "‘fair
game" for the members.

Remember, developing a
vision statement is an evolv-
ing process. It is not domi-
nated by anyone, but is acol-
lective effortdesigned to cre-
ate a 'navigational North
star'* which will be used to
guide the affairs ofthe church
for along time to come.

Once the qualitative data
has been gathered and dis-
cussed, you are ready to pro-
duce a range of quantitative
information.

The Worksheet provided
in this article will enable you
and your leadership team to
surface ideas on a range of
topics. LeFs see how this can
be used.

First, set a time frame at
least 5 years from now. Some
churches are using the year
2000 as their focal point.

Next, go within and *‘see™*
the church of the future. It
might be helpful to see your-
self flying over the church in
a helicopter to get a sense of
the size of the church and the
setting in which it is located.
Then, land the chopper and
walk around the grounds,
visit classes, walk the halls,
talk with the people, etc.

Having done this, refer to
factor 2 and determine how
your spiritual focusisdistrib-
uted. What percent of time
and other resources are de-
voted to the existing congre-
gation, and what percent is
dedicated to communicating
to potential members who
are in your community?

Looking at the existing
congregationyou will havein
this time period, what per-
cent of the resources will be
allocated within the four
categories? List your an-
swers in factor 3.

Now do the same for the

potential members, factor 4.

Look now at factor 5 and
again estimate the percent-
age of time and resources to
be allocated to each of the
“targets' of service and pro-
motion.

When you have done this,
identify the needs to be satis-
fied for each of the targets,
and nlarp vpur information

in factor 6.

Next, determine how the
needs identified earlier will
be satisfied, factor 7. Allow
yourself to be creative see
how the needs might be met
in the future.

Finally, estimate the num-
bersofeach ofthe items listed
in factor 8. Add others asyou
need to.

Congratulations! You are
now well on your way to
developingyour vision state-
ment.

VISION WORKSHEET

1. The time frame for the
vision is

2. Spiritual focus

- Existing congregation
- Potential members

3. Existing congregation

- Spiritual needs
- Human hurts
- Special interests
- Fellowship

4. Potential New Members

- Spiritual needs
- Human hurts
- Special interests
- Fellowship

5. Who are the targets of
service and promotion?

- Nursery
- Children

- Teens

- Young singles

- Young marrieds

- Families with children

- Single parents with
children

- Never married

- widowed

- middle-aged

- senior citizens

6. What needs will be satis-
fied for each?

Worship

Education

Fellowship
Healingofhumanhurts

7. How will the needs be sat-
isfied?

- Sanctuary

- Chapel

- Mailings

- Meetings

- Providing facilities
- Outings

- tapes

- Books

- Radio

- TV

- Others, such as...

8. Numbers of

- Attendees

- Members

- Programs

- Services

- Paid staff

- Volunteers

- Publicity events
- Book store

Coaching Others
to Develop Their Vision

Finally, let's see what's
involved in getting others to
develop their vision for proj-
ectsand programs within the
vision for the church. There
are three actions steps:

#1.

Ask them to pick an im-
portant project that they have
energy about. What are the:

- Goals of the project?
- Possibilities of the proj-

ect?
# 2.
Ask them to complete the
phrase, "'l care about the

project because..., and I am
committed to it because..."”

#3.

Ask them to define the
"ideal™ or absolute principle
operating in terms of per-
sonal, spiritual and organiza-
tional concerns.

I hope this information is
useful toyou. Ifyou haveany
questions, please call me--
703-569-9131.



CHURCH GROWTH BY RADIO

CAST YOUR
MESSAGE UPON
THE AIRWAVES

by Michael Moran
Radio/Media Coordinator

I believe in tithing. The
meaning and quality of my
life improved dramatically
when | started to tithe faith-
fully and I've seen the same
thing happen to countless
other people. Tithing works!
Itsimply means putting your
trustin God firstand cooper-
ating with the universal law
of sowing and reaping.

Sowhy do luse this space
to tell you something thatyou
already believe in and prac-
tice? Or do you? Consider
this. .

I've come to view the
broadcasting of our Unity
message as a tithe to our
communities and the world.
We teach tithing. We encour-
age our congregants to be
unselfish givers. And yet
many of our churches with-
hold the most precious gift
we have to offer - the very
thing that will have a lasting
impact on our communities
and world consciousness -
theUnity message... .""Christ
in you, your hope of glory."
We speak eloquently of the
individual’ responsibility to
discover and unleash this
transformative power. Then
we tell them to share it with a
hungry world and then to
serve as a midwife for the
truth in others.

"The Unity
message does
not belong to
aselect few
who are ’ready

for it’.

Rick Fieldswritesin. Chop
Wood. Carry Water. ""People
arebeginning torealize that if
we are going to create a new
society, then we must do so
with the same values and in-
tegrity that we want to see
incorporated in that society.
Our work starts with our-
selves, aligning our personal
lives with our values, but it
does not stop there. We must

Give and itzvill begiven to you;
good measure, pressed down,
shaken together, running over,

will be put in

your lap. For the

measure you give will be the
measure you get back. --Luke 7:38

take care to continue keeping
our actions faithful toour val-
ues and then move out into
society."

"Our ministry and
responsibility
doesn't end with
the walls of our
church. We have
the responsibility
to get our name
and message out
into the main-
stream of society."

Our ministry and respon-
sibility doesnt end with the
walls of our church. We have
the' responsibility to get our
name and message out into
the mainstream of society.

Whenyou have something
that can heal and bless count-
less lives, such as our Unity
message, it's "'sinful’* not to
generously share it with
everybody. At least to let
them know its available.

Jesusinstructed those who
believed in and embraced his
good news to take it beyond
their comfort zones. ""Go ye
therefore into the world and
teach the gospel to every
creature.” - Mark 16:15.

The Unity message does
notbelongtoaselect few who
are ""ready for it." The world
has proved that it is more
than ready for what we have
to give.

The Unity philosophy was
freely revealed to Charles
and Myrtle Fillmore. Let's
share it just as freely with the
world as originally intended
when they formed the first
broadcasting department.

"We feel that the new de-
partment is a big step up-
ward in Unity's great work
of spreading Truth into ev-
ery comer of the earth. The
testimonials that we receive
from people all over the
country speak eloquently of
the work that can be accom-
plished through radio. Ever
alertfornew methods. Unity

has welcomed this opportu-
nity toimprove radio service
to its friends."

Unity News 1924

This pastyear I have come
to more fully appreciate the
Fillmore's faith, vision and
dedication. They used every
means, new and old, to share
""Christ's glad message with
the world.”

Unity pioneered radio
ministry, telephone prayer
rooms. Western Union
prayer requests.. .talk about
faith filled visionaries! All of
this cost a bundle of money,
but they knew that if they
paid the price to give itaway.
they would prosper. And
prosper they did. Unity is

living testimony to their un-
selfish faith.

Jesus told us to share the
light with others. With
today's technology, we can
do this like never before.
Market researcher and de-
mographer James Ogilvey
says, "'For the first time in
history, the human species
has a central nervous system
called telecommunications.
We have the technological
ability and we are just begin-
ning to gain the social ability
tofunction asakind of collec-
tive intelligence, setting our
own purposes for ourselves
instead of having history
happen to us."

This is consciously and
actively participating in the
co-creative process. Think of
the impact Unity's message
could have onindividual and
collective consciousness if it
were broadcast daily! What
would happen ifevery one of
our churches broadcast the
message of love, peace, di-
vine order, health, and abun-
dance out on the airwaves?
What would return to these
churches multiplied many
fold? What would happen if
every one of our churches
supported anefforttobroad-
cast Truth internationally on
adailybasis? How could that
impact and accelerate the
healing of our beautiful
planet? We'll never know
unless we (each one of us)

take the responsibility - pay
the price - to feed our mes-
sage into "'this central nerv-
ous system' that touches vir-
tually every citizen on earth.

""To continue to
grow.. .as aspiri-
tual force in this
world, we must
join together in
Unity, and give
our message to
the world."

Arewe justin the business
to build more and larger
churches? Or are we meant to
fill hearts and minds with
New Thought? Both of these
worthy objectives will hap-
pen if we continue to freely
and openly share our light
and vision with the world.

To continue to grow and
mature as a spiritual force in
this world, we must join to-
gether in Unity, and give our
message to the world. These
are exciting times for the
Association  of  Unity
Churches. As Charles
Fillmore would say, "We are
pregnant with possibles!"*

Please pray with us as we
seek guidance and supportin
sharing the vision.

BENEFITS OF RADIO BROADCASTING

The distinctive voice of
Charles has been sharing
Unity's message via radio for
many years. Charles needs
no convincing when it comes
to the numerous and varied
benefits derived from radio
broadcasting. He has had
great success with his 60-sec-
ond spot program in Tulsa
and is quick to encourage
other ministers to get "'onthe
air.”

"Ihave had previous expe-
rience with radio in earlier
ministries where we have
used other approachesthan
the 60-second spot, including
a 15-minute "'Unity View-
point™* program, a live or re-
corded Sunday morning
service broadcast, and 30-
minute Truth messages or
talks recorded inastudio. We
are quite sold on these 60-
second spots and propose to
continue them. Incidentally,
we do not favor the live or
previous recorded Sunday
morning service. Too often
people choose to listen to the
service in the warmth and
comfort of their home, and
our purpose is to attract
people to the church and not
give them an excuse to stay
away.

Charles Neal

""The response to our pro-
grams in Tulsa has been
steady and for the most part,
very positive. We have re-
ceived a steady flow of new-
comers. . .two or three or
perhapsahalfadozenaweek
at our Sunday services. They
tell my wife Nancy or me on-
line that they have come be-
cause of the radio announce-
ments. The little messages
intrigue them and as some
have said, "‘they come to see
the face behind the voice." It
was clearly anew soft sell for
a church in Tulsa and stimu-
lated quite a bit of interest.
Our own church members
are delighted at the sophisti-
cated publicity theirchurchis
receiving. Forthefirsttime in

its history, the church was
full every Sunday through-
out thesummerand succeed -
ing summers.
“Inour last fiscal year, we
spent about $15,500.00 or.
radio, and received about
$8,500.00 in contribution;
earmarked for radio. From
thisyou will see that the pro-
gram has never been sell
sustaining by direct conto
butions. But we have no
doubt that it has paid oft
handsomely through the
steadily growing attendant
which has added substan
tially toour weekly offering s.
Before we started radio ad-
vertising, the congregate n
was about 60 adults weekiv.
A year ago we started hold-
ing two Sunday services, and
the smallest total number of
adults to have attended serv-
icesthisyear, thatisin 1988, is
307. Ouraverage for thisyear
is about 340."

Tulsa Unity Church re-
ceived the 1984 Templeton
Radio Grant and has contin-
ued to broadcast. Charles
says, "Itis our firm intention
to continue this program and
we regard it as an expendi-
ture that is as essential as
light and heat.



INTRODUCING...

The Radio Media Depart-
mentisoneyearold. Our first
year has been wonderfully
busy and extremely pro-
ducive. Thank you for your

enthusiasm and encourage-
ment.

CAROLYN CRAFT

years in the broadcast indus-
try, | have decided to re-
spond to the inner yearning
to leave and become in-
volved with Unity."
Carolynwenton tooutline

for the rest of that vision to
unfold. This is just the begin-
ning of something grand and
beautiful.

I want to thank all of you
foryour faithful and continu-

ued. The idea of incorporat-
ing my years of professional
expertise with my desire to
express my spiritual nature
became increasingly impor-
tant. And you know when
heart prayer goes out, it is
answered.

While working as General
Manager foraradiostationin
Shreveport, Louisiana, | had
the good fortune of meeting
the Unity minister there, Nita
Buckley. Nita became both a

in furthering the message of
truthis boundless. There is a
sense of vitality and vision
within the staff of the Asso-
ciation which gives me afeel-
ing of completion. The foun-
dations of the Radio/Media
Departmentwhich have been
laid over this past year em-
brace the visions that | want
to see continued: research for
a national support campaign
on radio, a networking hub
forall ministerstoshareideas

smoothly way ahead of
schedule. She has spent hun-
dreds of hours collecting
scripts, transcribing tapes,
answering correspondence
and much, much more. With-
out her professionalism and
follow-through, we could not
have covered near as much
ground.

Since August of 1987, |

personally visited all seven of

our regions and dozens of
individual ministries con-
ducting the Church Growth
By Radio Workshops and
studying existing radio pro-
grams. The workshop was
well received and I'mpleased
to announce thatover fifty of
our ministers went on the
radio for the first time or re-
sumed their broadcast ef-
forts. Many more have in-
formed me that they are pre-
paring fo'goontheair*inthe
very near future.

Many of you mentioned
that a simple step-by-step
"How To" media manual
would be useful. Oneisbeing
completed now that will be
available within the next few
months. This Church Growth
ByRadio Manual will answer
many of your questions and
assist the ministries in put-
ting together an effective
radio and media program.

We are investigating the
feasability of broadcasting
the Unity message world-
wide via powerful short
wave radio stations. Many
religious organizations, in-
cluding Christian Science,
arenow buying these stations
to reach out into the world.
More and more ministers are

joining in the efforts to share
the Unity vision with the
world. These are truly excit-
ing times for our movement.

When | accepted this posi-
tion as Radio Media Coordi-
nator, it was understood that
Imight leave at the end of the
first year to pursue aco-min-
istry with my wife Faith.
After much prayer and con-
sideration | have decided to
do that. I assured Glenn
Mosley that Iwould notleave
until a person that was more
than just qualified surfaced
to assume this position. I had
no sooner stated this when a
letter crossed my desk froma
professional broadcaster and
Unity student named
Carolyn Craft.

It began, "After nineteen

contribute where | can.
Please let me know how |
may be of assistance to
Unity."

I knew that Carolyn was
the answer to my prayer for
"the perfect person' to take
thisnew departmentonto its
next higher phase.

Carolyn began consulting
with the Radio Media De-
partment in January and was
hired as Associate Radio
Media Coordinator on April
1, 1988. She comes to us
highly recommended and
brings excellent manage-
ment skills, creativity, and a
warm and fun-loving per-
sonality. Sheis a real asset to

our Association.

She will assume the posi-
tion of Radio Media Coordi-
nator ONJune 15th, and I will
become her Associate work-
ing on developing programs
fromthe field. Itis awin-win

situation for all involved.
Thank You, God, for an-
swered prayer.

This has been an exciting
and fulfilling year for me as
Radio Media Coordinator. It
is the literal outworking of a
vision | had over a decade
ago when | "'saw'" a marriage
(or remarriage) between
Unity and broadcasting. This
union had a powerfully posi-
tive impact on world con-
sciousness. | can hardly wait

JUST vV

IMAGINE

Imagine

whatwould happen in your city and region if all Unity minis-
tries there cooperated in the spirit of Unity with only one purpose
in mind - to explore, support, and implement the most effective

support.
Michael Moran

A WORD
FROM CAROLYN

It is very exciting to be-
come a part of the un-
foldment of much effort and
research effected over the
past year in spreading
Unity’s message through friend and mentor. She sent
broadcast. Spirit has pro- me acopy of CONTACT in
foundly impacted my life in  which an article written by
guiding me to this juncture. Michael Moran on Church
In full acknowledgement of Growth by Radio impressed
this, | enthusiastically ac- me. Something led me to
cepted the position of Radio communicate with himin the

Radio Media Dept, (left to
right): Debby Henry, Michael
Moran, Carolyn Craft.

Media Coordinator com-
mencing this June.
For twenty years | have

context of broadcasting and
Unity. Immediately I discov-
ered we shared many of the

enjoyed much success in samevisionsandaspirations.
most all aspects of the adver-  This resulted in a meeting in
tising and broadcast indus- January of this year at which
try. On graduating from the time 1began consulting with
University of N.C. in Chapel Michael for the Radio and
Hill withaBAinRadio/TV/ Media Department. My an-
Film, I entered the creative swered prayer has led to this
field of broadcasting. I pro- heart center of Unity Village
gressed into marketing and and my new home in Leg's
years in motivation/man- gg%?%c‘:‘)slfsgbﬁiziﬂgﬁg'mgg
agement of some of the most agement expertise can be put
wonderfully talented people ' reqily good use in spiritual
in the business. In 1983, I |atters.
heard Eric Butterworth's lec-

¢ My anticipation in work-
tures on Cosmic Law. They ing with the Unity ministers

awakened inme ahungerfor and teachers, together with
truth and my journey contin- Michael and the Association

m m fc ma

many students from all over
the world.

On becoming acquainted
with the visions of John Tem-
pleton for spiritual advance-
mentinour future, | celebrate
that lamnow in a position to
help contribute Unity ideas
for spreading the message of
Truth to the world.

Michael and 1 will con-
tinue to work closely to-
gether as we explore new
ways to broadcast our Unity
message.

Broadcasting is a very
powerful source for tapping
into universal consciousness
on a personal one-to-one
level. Itis naturally compat-
ible to Unity's message. | see

blessingsforall Truthseekers
in the ideas set forth by the
Radio Media Department to
date. Many of these ideas,
such as the National Image
Campaign, will become a
reality this year! Prosperity
and abundance will be meas-
ured (as it has been already
by many of you) in ways
never before imagined. Ex-
pansion of these ideas are
happening daily thanks to
your contributions and sup-
port.
I look forward to meeting
all of you in Orlando. I espe-
cially look forward to being
all that I can be to each one of
you as we do our part in
adding Unity's light to the
consciousness of the world.

In my conversation with God the imaginingpower of my mind is playing an important part. It
receives divine ideas and in dreams and visions reflects their character in consciousness. Everything
thatis manifestwasfirst a mental picture and was brought into expression by this forming power.
Man is co-creator with God and whatever you form in the mind and have faith in will become

manifest. - Charles Fillmore

Imagine

ways to share Unity's vision with every single personin your area.

Imagine the impact!

Imagine....

tuning in the top radio and television stations and receiving

Imagine

the Assoclation of Unity Churches having to work overtime
and expand just to keep us with the demand for new churches,
ministers, teachers, services, and literature in your city or region.

the Association of Unity Churches broadcasting our Truth
message via powerful short wave radio stations into every corner

quality Unity programs that feature the creme de lacreme of New

Thought. Credible men and women on the cutting edge of reli-
gion, science, medicine, and psychology.

Imagine

Imagine

of the earth twenty-four hours a day.

Unity in Africa, Unity in Europe, Unity in South America,

Unity in Asia, Unity in India, Unity in the Soviet Union, Unity in
North America.. .all powerful affirmations!

hearing scores of people saying, "Oh, you're with Unity, where

have you been all my life?.. 1love your programs. They've made

a big difference in my life."

Imagine-----

each of our Unity Churches filled to overflowing with people

Imagine

regular broadcast programs and spot announcements that
encourage the acceptance of one another's religious and cultural
differences without condemnation. "Behold how pleasant and

hungry for Truth.. "I can't imagine where we'll put them all!"

Can you imagine that!?

good it is when brothers and sisters dwell togehter in Unity.”



Inaworld that sometimes
appears obsessed with ap-
pearance, power, influence
and acquisition, it's refresh-
ing to meet somebody who
"has it all'* and is unaffected
by it. It's exciting when your
path crosses that of another
who leavesyou withahigher,
more defined vision of life's
meaning and purpose.

By any definition, John
Marks Templeton "has it
made." The New York Times
calls him the "'dean of global
investing.” He controls a fi
nancial empire that exceeds
10 billion dollars.

The Templeton Prize For
Progress In Religion is the
most lucrative cash prize in
the world.. .$360,000.00 and
is awarded annually to a liv-
ing person who has been in-
strumental in widening or
deepening man's knowledge
of the love of God and
thereby furthering the quest
for the quality of life that
mirrors the divine.

John Marks Templetonisa
living testimony to what Je-
sus meant when he said, ""He
who is greatest among you
shall be your servant; who-
ever exalts himself will be
humbled, and whoever
humbles himself will be ex-
alted.”- Matt. 23:11-12

Mr. Templeton, are you opti
mistic about tfiefuture?

"Oh, Yes. That is a very
good question, Michael.
None of us are truly grateful
or properlygrateful forall the
wonderful things that are
going on. We're living in the
most glorious period in
God'songoing creative proc-
ess. Just in my lifetime the
standardsof living has quad-
rupled. . .not only in Amer-
ica, but worldwide. . .some-
thing that has never
happened before, would
have been undreamed of be-
fore. . .the fact that the gross
national productof theworld
is now 200 times as greatas it

was 200 years ago.. .and that
is justamarvelous thing, and
everywhere you look, you
see these wonderful bless-
ings that people are not prop-
erly grateful for. For ex-
ample, the life expectancy
now istwice asgreatas itwas
150yearsago. Theamountof
money donated to churches
and charities this year in
America alone will be over 80
billion dollars which is more
than was devoted to

churches and charities in an

entire century before this

century. In terms of scien-

tists, 50%0 of all the scientists

who ever lived are alive to-

day. Fiftypercentofall thatis

known in the field of medi-

cine was discovered in the

last 20 years, and 90% of it
discovered in the last 70
years. You can go on and on

and on. Everywhere you

look, we arelivinginthe most
wonderful bountious period
that God has ever given us.

Not only that, butit seems to

be continuing and accelerat-

ing. So the future looks glori-

ous beyond imagining of

humanbeings.. .evenroyalty

could not of imagined the

standard of living we enjoy
today.""

Man has continually searched
to understand the nature of
Qodandhisrelation zoith Qod.
Mow do you understand Qod?

"Nothing exists except
God. All else is temporary
largely in appearance, possi-
bly even an illusion. What is
perceived by the five senses
God has given us is so far
from the underlying reality
that we are misled into think-
ing the things thatwe see and
touch are real. Science, more
and more every month, is
proving that reality is not
what it appears to be. That's
part of the subject of the book
I wrote called. The Humble
Approach.

Tedme more aboutThe Mumble

ft Visit Vitfv John Templeton

Approach.

"It means that no human
being has ever known more
than a tiny fraction of the
infinity of God and, there-
fore, we should not think that
we knowall about God, and if
we know so little, we should
learn from what others think
they know. Let me put it
another way, Michael.
Throughout the history of all

religions, there has been a

tendency for people to un-
derstand God in human
terms, and thereby they have
reduced God from infinity
down to finite size, and have
therefore failed to under-
stand the size of the creator."

Mr. Templeton,you are Presby-
terian and President of the
HoardofTrusteeswith Prince-
ton TheologicalSeminary, you
have also been a generous
friendto Unityfor manyyears.
Mow did you first become
aware of Unity?

"My mother was always a
member of the Cumberland
Presbyterian Church and my
father amember of the Meth-
odist Church. We normally
attended my mother's
church. Like so many other
people who belong to the
what was once called the
mainline churches, they need
a religious philosophy in
addition to that. So mother
became interested in Weekly
Unity about 1920, and there-

fore it was always in our

home. 1 began to read it and,
from that, of course, we
learned about Silent Unity. |
really didn't know much
more than that until lwent to
one of your Unity retreats
about 15 years ago."

you areone o fthe mostsuccess-
ful mutualfund investors in
the world today. As you look,
back, what wouldyou identify
as a hey turning point in your
life?

"A gradual effort to be-
come better at thought con-
trol. So many people lead
their lives by allowing their
thoughts to wander aim-
lessly. It takes practice to
learn to plant in your mind
those thoughts thatare useful
and beautiful. That is a life-
time endeavor, and some-
thing that people arenotborn
with usually. At some age in
your education, you need to
begin to make that effort. As
you work at it through your
life, you gradually become
better, better at controlling,
better at weeding out the
negative and filling your
mind up with beautiful
thoughts."*

‘When did you catch hold of
that truth?

"I really think it was when
Ibegan to read Weekly Unity.
I was about nine years old
and I found that helpful phi-
losophy there."

Itiswellknown thatyou area
man o fprayer. Wouldyou de-
scribe your prayer life?

"Prayer of course is in
many different forms and
ways. Your pattern of think-
ing throughout 24 hours a
day is a formof being in tune
with the Infinite. Also, there
are prayers for praise and
prayers for supplication,
prayers for guidance, there
are many Kinds of prayers,
and | would say that every-
one should try to learn as
many types of prayer as they

P>oyou have a regularorsched-
uledprayer life?

""Yes and No. Most prayer
should not be scheduled in
my opinion. Peopleshould be
praying in different ways
very frequently and sponta-
neously, butat the same time,
it is nice to have some time
aside for formalized prayer
which | normally do before
going to sleep."

I read an article in Torbes
where a man referred to your
remarkable intuition for in-
vesting. Mow much does intui-
tionplay inyour investments?

"Nothing, I hope. Wetry to
be as common sense, as logi-
cal as possible. But we do
before each meeting, pray for
guidance, and | do think
thereby we can think more
clearly."

Mr. Templeton, if you could
givejust one piece ofadvice or
one fey to successful living,
whatwouldit be?

Try to be a giver rather
than a getter."”

Mow do you define true pros-
perity?

“Iwould sayit'susefulness
or progress. Prosperity is not
something that is static,
something that is already
possessed. Prosperity comes
from progress toward useful
goals. People are happy, use-
ful and prosperous when
they are using their talents to
the utmost. If you are useful
to people, they will want to
do business with you.""

W hat life accomplishment are
you most proud?

"Probably the influence 1

think we are having on mil-
lions of people in all nations
torealize that religion is pro
gressive. By the program of
prizes for Progress In Reli-
gion, we are helping people
to think of religion as some-
thing that is rapidly growing,,
dynamic, infinitely varied,
even more exciting than the
new discoveries in medicine
or science. We are hoping
that there will be many re-
searchinstitutesinthefield of
spirituality. We are hoping
that we can help people to
make progress in under-
standing God and the love of
God. . .and we do that by
calling to their attention the
marvelous original work that
is going on in every faith. By
doing that, people realize
that what they learned in
Sunday School is not the en-
tire story and they need to
leam more.”

W hat person or persons, have
hadthegreatestimpactonyour
life?

"Jesus Christ. . .St. Paul
possibly.. .1can't think of any
others."

Mr. Templeton, earlier you
said, 'thefuture Cooksglorious
beyondimagining,’doyoufeel
humankind shares that opti-
mism?

"*Oh, no, much more needs
to be done. We need maga-
zines like Unity that spread
the Truth about our bless-
ings, help us to be more
thankful. There are many
other magazines, radio pro-
grams, television programs,
that are beginning to do the
same thing, such as Robert
Schuller and the new short
wave broadcast for the Chris-
tian Science Church.. .many,
many others. We need to do
far more than we are now
doing to help people to be
truly grateful for and to un-
derstand their multitudes of
blessings, and one of those
things is Church Growth By
Radio. What we need is to
overcome what seems tobe a
flaw in human nature that
people enjoy hearing about
catastrophes. Therefore,
most television programs
and magazines, newspapers,
build up their audience by
telling terrible things, scan-
dalous things, that leaves the
impression that the world is
going down when actually
it's going up rapidly.”

One last question, whatgives

you thegreatest satisfaction?

""Trying to be useful and to
radiate God’s love and wis-
dom."



SUPPORT SERVICE......hundreds of ways to help your
church succeed!

* Laypersons
Convention

e Ministers
Conference

e Friendship Sunday

e Welcome Kits

The Support Service De-
partment was established
last year with the mission to
find new and better ways to
support the Association min-
isters and ministries.

This department is
involved with many of
the Association's Commit-
tees, helping them to package
products and ideas that will
support the overall mission
of the movement. This sup-
portisboth public and inner-
related when it comes to cre-
ating new and useful prod-
ucts.

To enhance the public
image, attractive stationery,
business cards, and personal

» Carpet * Pews * Church Signs
* Men’'s/'Women's Groups e Furniture e Building Moduals
* Choir Gowns e Speaker Systems * Pianos & Organs
e Church Promotional e Paraments e Supplies
Materials
» Electrical Systems * Clip Art Book
* Radio, Newspaper, e Ministers Membership » Stationery & Business

TV Press Kits

note cards have been devel-
oped to support the local
church. Computerized sta-
tionery is now being de-
signed for churches using
computers for correspon-
dence.

A Press Kit has recently
been developed to give the
church an air of profession-
alism and acceptance. Cas-
sette envelopes and radio
and newspaper script paper
are a part of this promotion.

Last year literature racks
with four color "Welcome™
brochures were developed
to help the small and grow-
ing church expose Unity to
the community. Roadside

Package

signsarenow inthe process of
development to help people
find our Unity churches and
centers.

New churchsignsareinthe
works, as well as customized
furniture, carpet, pews, elec-
trical fixtures, sound systems,
paraments, choir gowns, pi-
anos, organs...you nameit. It
is the goal of this department
to fulfill any of the needs the
church may have.

Your Support Service De-
partment is dedicated to cre-
atingsupportive materials for
all churches, no matter what
the size may be. While one
item may not meet the needs
of one, it may be just the sup-

Cards

port item another has been
looking for.

When research and devel-
opment work is done on a
new item, three questionsare
asked: One, will it fill a need?
Two, will it have the quality
that will exemplify the high
Unity standard? And three,
how much will it cost? Be-
cause we are a relatively
small Association at this
time, there are times when
quality and price are a factor.
We are constantly searching
for the best price break to
meet the high Unity stan-
dard. If you have a direct
contact with a manufacturer
(not a manufacturer's repre-

sentative) whomanfacturesa
commodity that would be
usefultoourchurches, please
contact the Support Service
Department and give us the
name, phone number and
contactperson. Thiswill help
us provide quality service at
affordable prices. Likethe TV
add for FUNCTION JUNC-
TION. . . "You keep looking
out for us, so we can keep
looking out for you."'

Profits from conventions,
conferences, and inventory
are reinvested in materials
and supplies to support the
field ministries through new
and useful products.
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EXPANSION CHOP SUEY A LA MODE

Tom Parker's books, Rules of Thumb and Rules of Thumb 2 made me think, "Wouldn't it befun to createa rules ofthumbfor ministry? "In expansion work, a mishmash
ofareas ofministry isencompassed. Although the expansion department’s mainfocus is ongrowing new churches, expansion impacts and is impacted byall areas ofministry.
have decided tostir-frya chopsueyoftips, ideas, and rules ofthumb and YOU havesupplied mewith the delicious ingredients! Gleanedfrom yourexperiences, ministerial

sc 00, seminars, books, etc., and from what you have shared, we serve Expansion Chop Suey A La Mode. Your dedication and nourishment has moved us forward as we
con nuetogrow. The ice cream toppingis the dessert the Association has receivedfrom your loving and faithful service to the Unity movement. We aregrateful and invite

You to share your rule of thumb so that we can serve seconds. Enjoy!

Building a Successful Ministry. Just
love your people and'then they will love
you. This will end turmoil and heal any
problem.

-Chris Chenoweth

Unity Village Chapel

Communication. Share with your
board and congregation the challenges
in the church, the needs, the solutions,
and the joy of accomplishments. Your
members of the church want you to
succeed. Get them involved, it's their
church.

-Gary Baebenroth

Volunteers. People are faithful to jobs when they know the importance of
doing the job with excellence, and will do it well. You will be able to depend on
them. This must be done with positive encouragement. Volunteers at the Church
of Today in Warren, Michigan, come to church as early as 6:00 a.m. on Sundays.
There are precise instructions as to how things must be done in order for the
quality of the service to be maintained. Jack Boland sends thank you notes when
a person has expressed an interest in becoming involved in the church (letter sent
upon receipt of Service Guild Card); when a volunteer joins the service staff; a
welcome letter is sent after four weeks of service; thank you notes to let your vol-
unteers know that because of their service and dedication, the worship service
went well; and a letter of thanks when the season for the volunteer has ended.
(Sample copies of letters are available through the "Associate" computer).

Announcements. The fewer announcements
the better. How you do announcements is impor-
tant. The announcements should be geared for the

Telephone Call. It's worth a lone
distance call to the previous minister
before accepting a ministry.

-Scott Sherman

Unity Church of Truth, Seattle, WA

Play. On the Sunday morn-
ing when you wish you could
take the day off and go play,
most of your congregation
does!

Unity Church, St. Joseph, MO ; A i
entire group, and some churches find that having

them done by a comedic-type person works.
- "How to Plant A Church Seminar"
Charles E. Fuller Institute

Emergencies. A way to guarantee an
emergency to come up on a Saturday is
to just wait until that day to prepare the
Sunday message.

-Claudell Lafbntant, co-minister

Unity of Lehigh Valley, Pennsylvania

Happy Congregants. Congregants tend to
be as pleased with their minister as he/she is
with him/herself.

-Maurice Williams

Unity Southeast Church, Kansas City, MO

CHILDREN'S PROGRAM

Environment. Parents look for the
answers to, "What does this church have to
offer my child(ren)?". They look for a safe,
happy, clean learning environment. One

ministry hasa very powerful vacuum
cleaner to use just before the children A

arrive and right after they leave. Parents i"l
are assured that their children are on clean
carpet that gets cleaned regularly.

-Marianne Hill

Sunday School Teachers. Have a good mix of male and female ~eckPoole
teachers. With so many single female parents, it is important for
them to know that their children are getting some positive male
interaction.

For the children. The minister’s connection with the children is
critical. When there is one minister, he/she can find time before or
after the service with the children. The minister can take the first ten
minutes of the service while the platform assistant does the opening
and be with a class each week until every class has been visited.

-Janet Manning

Smell. A lot gets communicated by smell. Buy cans of aerosol

spray and freshen the air before anyone arrives.

- "How to Planta Church Advanced Seminar"

Budget. Never have those
w”° paythe bills prepare the
budget.

-Lyle E. Schaller

Editor of Creative Leadership Series

Volunteer Coordinator. Most pioneer ministers think
that they should hire a secretary first. It is first better t»
hire a volunteer coordinator that catches the minister's
vision.

-Peggy Bassett

Church of Religious Science, Huntington Beach, CA

Recruiting Volunteers. Five
ways to solicit volunteers in
order of effectiveness, and in
reverse order of the way most
church assume it is to be done:
1) Face-to-face, 2) Phone call,
3) Letter, 4) Pulpit announce-
ment, 5) Newsletter.

-Win Am Growth Report

Historian. Keep historical records of the church
(photographs) for anniversary, celebrations, commit-
ment banquets, etc.

-Feme Anderson

""Creating a Prosperous Church"

lecture, INTA Congress

People. People who mind
won't matter, and people who
matter won't mind.

-Bonnie Cozadd

Gerlaw, IL

Poetry. New Thought poetry and bookstore items
created by the Reverends Paul and Rani Auminimua,
Center of Infinite Reflections, P.O. Box 84393, San Dieeo
CA 92138 8 '

Rule of thumb. There is always an exception to every rule
of thumb. J

-Sylvia Sumter

Unity School of Religious Studies

Communications Instructor )
-Jim Dethmer

Rubber Stamps. Rubber stamps are difficult to
read. Avoid using for return address on envelopes.

International Children's Education Consultant
Association of Unity Churches

Being Real. You can only share one thing with
your congregation that has any real meaning..
.yourself. So just be real.

Unity of the North Shore, Evanston, IL

The Sunday Message and Stories. Stories are the
most powerful tool we have for getting at the roots of
people's motivation.

Chairman of Communication Studies and Skills
Unity School of Religious Studies

M /\ mnm
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churches right next door to each otheraShe3™

-Elva Curry, Lie. Teacher
Excelsior Springs, MO

Top Three. The three most important facilities (in
order) are: 1) the nursery; 2) the women's restroom; 3) the
sanctuary. Be sure all present your best face.

-Lyle E. Scholler

Prolific author and authority on church growth and planning

Kleenex. Always have a kleenex
in your pocket.

-Debbie Tyson

Program Coordinator

Village Vacation Retreats

Intention. There is only one goal
in contemplative prayer.. .to be with
God, to experience the presence of
the Lord within us.

-Katherine Anderson

Unity iie Montreal, Quebec, Canada

Goals. If you don t know where you're going,
you re bound to wind up somewhere else.

-Ed Golden, Minister of Administration

Unity on the Plaza, Kansas City, MO

Patience. All things come to he
who waitheth.. .if he worketh like
heck while he waiteth.

-Adele Johnston

Valley View, Ohio

Empowerment. Start weekly
groups to build friends, and provide
support and empowerment.

-Arnold Patent

Author, seminar leader

COMMITTEES

Mission Statement. The mission statement should be written at
the first meeting. Add one committee at a time.

-Jim Rosemergy

Unity Church of Truth, Spokane, WA

Numbers. A good working committee consists of a minimum of
three and a maximum of nine people. Five is an ideal number. With
ive members, all participate; one absent member can be tolerated

but no one can be absent without being missed.

Length. Place an adjournment time on the
agenda.

Stand-Up Meeting. Call a "stand-up™
meeting to complete minor business items
quickly. There seems to be a positive correla-
tion between the comfort of the chairs and
the length of the meeting.

-Adapted from "Committees Can Work""

by Dr. Kenneth Erickson.
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Workshop leader of **How to Get Your Church Offto a Quick Start"



THE ASSOCIATION ADOPTS

PUBLICATION FOR UNITY

from Rev. John Payne

Chairman, Vision Committee

What are the three most
important guidelines for a ma-
ture, loving relationship? 1 still
remember Charlie Shedd's an-
swer presented to the confer-
ence body a few years ago in a
seminar on relationships. His
answer was the simple truth,
"talk, talk, talk' Communica-
tionis thekey todiscoveringand
sharing the truth that sets us free
to grow and make a difference
with our vision for unity.

Recently the Association
took a bold step toward greater
communication and, conse-
guently, empowered us to min-
ister more effectively. At its
January meetings, the Board of

Directors voted unanimous ap-

proval to adopt Vision as an

official publication of the Asso-
ciation of Unity Churches.

The purpose of Vision is to
provide a forum for the ex-
change of ideas about the Unity
way of life and its impact in our
society. Unity ministers, li-
censed teachers, students and
seekers outside the Unity move-
ment are involved in this ex-
change. Theprinciplesofpracti-
cal, mystical Christianity pro-
vide acontext for all discussions
about personal and social issues
in contemporary society. Vision
is a networking tool for the en-
tire movement, giving us the
capacity to communicate with
each other around real issues
that impact our ministries and
provide excellent opportunities
to stretch our minds and clarify
our thinking. As we "‘talk, talk,
talk,"* and listen, listen, listen,
we understandeach other better;
we work more closely with one
another; and we share our mes-
sage uf unity in the world more
effectively.

Vision is governed by a

Vice-President’s Letter
Contdfrontpage 1

On a recent vacation in
Switzerland | had set aside
time to define the issues and
outline topics for the contact
articles.

TO COME UP HIGHER
had by now become a com-
mitment in all that came be-
fore me as President and |
found myself making a list of
issues, central and essential,
formyselfand my functionas
aminister, and for Unity as a
Movement.

As the list became rather
extensive, | recalled doing

committee of the Association which meets at least monthly to
oversee every facet of publication. The committee works closely
with the Association Executive Staff, and the newspaper's editors,
staff, and volunteers to insure that Vision reflects the whole con-
sciousness of our movementwith professional integrity andastrong

commitment to excellence.

The history of Vision is short, but its impact is already great. It
began last summer in Puget Sound of Washington State as a
networking tool for the Unity ministries in the area. In the span of
a few months it has grown to include as many as three distinct
sections; international, subregional, and local. Complimentary
copies of the newspaper have been sent to every Unity ministry in
the country. Response from the field, as well as from the
Association's board of directors, has been enthusiastically suppor-

tive.

Copiesoftheinternational section are being mailed to many parts
of the country. These sections provide an excellent cover for your
local newsletter that visually unites your center with the entire
movement. Closely networking subregions are beginning to re-
spond to our Vision for Unity by developing their own Section B
which provides a comprehensive list of classes, events and activi-

tiesin their area. Five Unity centers in the Western region have be-
gun publishing their local newsletteras Section Cof Vision with the
benefit of professional layout and graphics as well as potential re-

duction of net costs through advertising.

YOU CAN SHARE OUR VISION with an infinite number of

possibilities. Here are specific ways to get involved:

1. Subscribeto Section A, the international section, at the current

rate of $.10 acopy.

a. Mail Vision with your newsletter and unite!

b. Share copies of Vision through your bookstore.

c. Include Vision in your newcomers packets.

2. Organize other ministries in your area to develop your own
Section B. The Vision office will supply materials and training

to help you get started.

3. Produce your local newsletter as Section C of Vision. The ad-
vanced planning necessary to meet deadlines will encourage
thorough planning and upgrade most existing newsletters sig-
nificantly. There is also the possibility of actually reducing the
cost of producing your newsletter through local advertising.

For more, information, contact John Seymour, Executive Direc-
tor of Vision at 206-854-5291; or Debbie Henry, Vision liaison, at

our Association office, 816-524-7414.

my first credo in Ministerial
school; a long, complex,
philosophical and psycho-
logical treatise of my intellec-
tual, professional and reli-
gious journey. Thank God,
this time a friend cut through
the appearing complexity by
posing a question: "'On what
points would you be willing
to be so totally committed to
that you would take risks to
be categorized, challenged,
rejected, and even killed for?*

I found his question
(asked over a glass of lovely

French wine) rather sobber-
ing, even overly dramatic.
Yet lalso sensed itsaccuracy,
knowing that the list would
shrink to two or three essen-
tial points and become a true
credo.

Yet during the following
days I kept asking myself the
guestion in regard to the
various oints on the list.
When racing down-hill on
my skies in the midst of a
heady, fun-filled and exciting
moment,the question would
suddenly pop up. | chose to

UNITY LI

GHTS UP

THE WORLD

When you look at the
lighted world map at the
Association office, you see a
light pinpointing the location
of each Unity church. By far,
the great majority of those
lights illuminate the United
States. Very few show up in
other continents. The west
coast of Africa is one big ex-
ception, more specifically
Nigeria. Nigeria is covered
with Unity lights.

When Charles Fillmore
operated Unity's radio sta-
tion, he would broadcast late
at night when it was cooler
and the signal would carry
the farthest. Little did he
know that his radio signal
was bouncing off the iono-
sphere and skipping into
Nigeria like a local station.
The message was exciting,
and the response to Truth
was serendipitous. Today
Nigeria represents Unity's
most enthusiastic foreign
ministry. There are literally
thousands of Unity students
and 17 Unity ministers.

It looks like the same phe-
nomenon is happening now
in Ghana, a neighboring
country of Nigeria. (At pres-

ent, there are only two Unity
ministries in Ghana, a coun-
try about the size of Oregon
with a population of
13,711,000 people.) There
seems to be a spiritual thirst
in Ghana for Unity'stransfor-
mative Truth message. It
started about two years ago
when Joyce Kramer, minister
of Unity of Tidewater in Vir-
ginia Beach, Virginia, re-
ceived a letter from a young
man named Joseph express-
ing his desire togrow spiritu-
ally. Somehow he had re-
ceived a cassette tape which
contained one of Joyce's les-
sons. The cassette bore the
Unity of Tidewater name and
address.

He was moved enough by
what he heard to write her
and request more informa-
tion about Unity’s teachings.
Joyce sent him Lessons In
Truth and her cassette series,
""Practical Application of Les-

eliminate the point from the
list if the response would not
be 100%. | have always
known that "'my truth'* has to
stand when I rest in medita-
tion or speak on Sunday as
well asin theenergetic move-
ment of my daily living.
Back in my farmhouse,
looking out over the Cana-
dian snow-covered land-
scape, bleak yet mysterious, |
am reading over my notes
which now have shrunk to
two or three truly essential
pointsand Ismile atthegift of

Joyce Kramer

sons In Truth." This enthusi-
astic young man started to
spread the word about Unity
and opened up a flood of
interest from Ghanians hun-
gry for truth.

Reading these letters will
bring tears to your eyes and
give you "'God bumps." You
can feel their passion for
Truth coming through.

Pastor,

| became overwhelmed with joy
when | hear those nice cassettes...
The messages, especiallythe Divine
Security and the Radiant Life For
You are enlightening.

Madam,

I cannot help but thank you for
your helpfor the needy tosearchfor
Truth. In this world of chaos, it is
only the Truth that can set us free.
To this end, lam humbly request-
ing for your biblical cassettes and
reading materials. . ..

My Dear Teacher,

I am very happy that your
people are becoming interested in
Ghana. As a fact, the spiritual
awareness of the people of Ghana
has taken adramatic turn. You are
doing a great work, many people
have started to study Truth.

As you can see from the
above,, the Ghanians who
write have an intense desire
and appreciation for Unity's
understanding of Truth.

Joseph has been sharing
his cassettes and books in
numerous places and the in-
terest continues to spread
quickly.

To date, Joyce and mem-
bersof her congregation have
answered 1,000 letters and
mailed 840 packages contam-

Continued on page 20

clarity and simplicity this
second credo has brought
into my day.

Friend, as you return from
this time of renewal, fun, and
input in Orlando, may I sug-
gest you take time to make a
list of your present commit-
ments, eliminating all points
except those with which you
truly resonate in your heart,
throughout your very being;
for those two or three points
truly are your message and
therefore, empower you and
what you teach.



ON TAKING OUR LIGHT FROM UNDER THE BASKET

On Thanksgiving Eve |

had the honor, aspresidentof  was honored this year in

the Scottsdale Ministerial

by Don Crooks

ley, Bible topics presented by
scholars, presentationsby so-
cial agencies and activist

meetings and activities and

being elected President.

ASSOCIatIOI"I, to parthIpﬁl’.&.l.ll _______ .Some SC”ptwm\]/ajamWGgroupsy "Clergy Burn_out"'

an Ecumenical Thanksgivin
SeriER Ih which T#e# the fo

lowing responsive reading:
""God of the Universe, crea-
tive Source of all being, from
You comes our blessings
from day to day and from
year to year. How great are
Your love and kindness, O
God!...The pattern of Amer-
ica is a blend of culture and
religions from many lands,
woven of threads from many
comersoftheworld.. .diver-
sity itself is the pattern of
America, the very stuff and
colorofitsfabric...toreapthe
full benefits of that diversity
we should seek toknow more
about the experiences and
gualities, hopes and achieve-
ments of the many kinds of
people who have made
America...Open our eyes, O
God, that we may see your
image in all and accept hum-
bly and gratefully the gifts
thateach race, creed, and na-
tionality brings toour Ameri-
can life."

When Glenn Mosley
asked me toshare some of my
experiences in participating
in community activities, the
phrase from a song from
"JAM'A GdenTe ""which goes,
"I'm a cockeyed optimist"
came to mind, and 1guess I
am that. When my wife and
co-minister, Judith, and |
started the Church of Today -

Unity in Scottsdale three
years ago, we recognized the
importance of becoming in-
volved with the community.
As the opportunities pre-
sented themselves we have
done so. On recommenda-
tion of a congregant, | was
invited toassistaschaplainof
adrugand alcohol rehabilita-
tion center. I served there for
ayear. | was informed of the
Scottsdale Ministerial Asso-
ciation and Judith and |
started attending. From the
beginning we were warmly
accepted, which says some-
thing about the conscious-
ness of the members of this
group (I fully realize that in
some areas Unity and
women ministers are not so
received). | decided to com-
mit myself by attending

mind thatexpresssomeofthe
reasons Fhave chosen to be-
come actively involved. well.
Matt. 5:14,15 reads, '"You are The reason this group
the light of the world. A city works so well is two-fold:
that is set on a hill cannot be  First, dedication in commu-
hidden.” and *'Nor do they nicating with colleagues
lightalamp and putitunder through fellowship and the
a basket, buton a lampstand  sharing of common interests.
and itgiveslighttoall.” Also, Second, service to the com-
Psalms 133: *"Behold how munity through ecumenical
good and how pleasant itis worship services (Thanks-
forbrethemtodwell together  giving, Good Friday, and
in unity!™ Easter Sunrise), offering in-
I have always felt the de-  vocations, etc., at public
sire for Unity to become in-  functions, and providing fi-
volved in ecumenical activi- npancial and physical assis-
ties. As Ephesians 4:4-6 tance to the Social Services
states: “'thereisonebodyand  arm of the Scottsdale City
one Spirit, just as you were  government (Vista del Cam-
called in one hope of your no).
calling; one Lord, one faith, Itis my belief that we can
one baptism; one God and  pest serve Truth by practic-
Fatherofall, whoisaboveall, jng what we preach, by
and through all, and inall."”  *walking the walk™ in addi-
Like many individuals tjon to "talking the talk."" By
wh_o have di_scovered the jdentifying Unity to the com-
Unity way of life, I searched  munityinapositive, socially-
for over 20 years before that  active manner, more and
discovery. | have been an more individuals will be-
active Methodist, Roman  comeaware ofwho and what
Catholic, Southern Baptist, Umty Churches are and are
Congregational, and Episco-  not. By most of the our fellow
palian. Over theyears Ihave  Christians and our Jewish
been baptized by sprinkling, prethems, we are becoming
pouring, dunking and with  recognized as the Christian
rose-petals (I have all the gnirjtyal way of life that we
bases covered). With the dis-  gye.
covery of Unity I found my I have learned through my
spiritual home. What | have  activities asapart-time chap-
experienced is thatmore and  |ain at a drug/alcohol reha-
more of the various denomi-  pjjjtation center, through my
nations and religions are  contactwith the local mayors
adopting the Truths that ang their administrations,
Unity stands for and I feel ang through joint activities
very comfortableinmy inter- \yjth the Christianand Jewish
actions with all clergy, re-  communitiesofall types, that
gardless of their persuasion.  thehasic message we shareas
The Scottsdale Ministerial ~ fgllowers of Charles and
Association has active par- Myrtle Fillmore's version of
ticipants from numerous practical Christianity, istruly
Protestant ~denominations, alight thatis readily accepted
fundamental, main-line and  and assimilated into all areas
liberal, as well as Roman of Jife.
Catholic and Jewish clergy. We are going through an
Topics for meetings and ac-  exciting breakthrough in the
tivities focus around fellow-  eyolution of the Unity move-
ship and such subjects such  ment. | feel that we are now
as "What You Have Always  proceeding into a period of
Wanted To Ask A Rabbi," positive growth in all phases
“'Financial Planning For Re-  of our Unity calling. As we
tirement,” "How To Serve |eep centered on living a life
Our Community,” presenta-  ofservice, we will experience

tions by the mayors of the Jife of excellence we all
Scottsdale and Paradise Val-  gesire.

"Russia and Glasnost," etc.
Social events are planned as

200 YEARS OF UNITY: Pictured
here are four Unity ministers at
the January Mid-Year meetings.
All four have been in Unity most
of their lives and each turned 50
years old in the past few months-
-along with Robert Redford, Jane
Fonda, Peter Uberouth, and Gary
Hart. Congratulations Gene
Sorensen, Bob Wasner, Stan
Hampson, and David McClure.

THE PRESIDENT’S LETTER

Contd from page 1

THAN CONSCIOUSNESS.
TRUE LIFE IS A CON-
SCIOUSNESS OF GOD.

This revelation propelled
us beyond mental science
and a quest to enhance our
humanhood and unleased
the power of God inour lives,
This discovery changed our
approach to spirituality. Ac-
tually, it brought us back in
alignment with Jesus' teach-
ing. But seekfirst his kingdom.
m.and all these things will be
yours as zee/lL-Matthew 6:33.
Prior to this time, there was
an emphasis upon '‘using"
spiritual principles to make
certain, selected things hap-
pen. We, like the past follow-
ers of Jesus, failed to realize
the kingdom is not of the
earth. The kingdom is an
awareness of the one Pres-
ence and one Power.

"When Jesus
spoke of the new
age. He said that
we were not to
look for signs to
be observed."”

MYSTICAL
CHRISTIANITY

Thereisno need towait for
the twenty-first century be-
fore we begin to experience
the idea that LIFE ISA CON-
SCIOUSNESS OF GOD. Af-
ter all, if, in truth, there is but
one Presence and one Power,
what else is there to be con-
sciousness of other than
God? I believe that our gath-
ering in Orlando can be a
prelude to this unique form
of Christianity. Perhaps we
might call it Mystical Christi-
anity, for this way of life is
centered in spiritual wake-
fulness and the desire for a
closer walk with God.

"Let it be to
awaken to the
Presence of God
which is our life."

When Jesus spoke of the
new age. He said that we
were not to look for signs to
be observed. | suppose the
reason He cautioned us in
this way was because there
are not outer signs proclaim-
TR 08 DB g dOsRigRR e
God and toserve Spint rather
than have the Almighty serve

usisamovementofmindand
heart. Because we know LIFE

IS A CONSCIOUSNESS OF
GOD, there will be much si-
lence and stillness in the new
age. We will awaken to the
Presence and because any
consciousness manifests it-

self as our life experience,
there will be wonder and awe
at the greatness of God.

Unitybegan in prayer, and
to prayer it will return—not
the prayer which asks God to
do our bidding, but the
prayer thatisaconsciousness
ofthePresence.Inthisstaicof
awareness, there can be no
asking, for we are fulfilled. If
we arein God consciousness,
for what would we ask? The
field of our life is white umo
harvest. Theharvestisnot yet
of the earth, but it will be. It
rests within us, and he’, it
manifests itselfis none of our
business.

For twelve months, (fie
theme of the Association of
Unity Churches has been A
Closer Walk With God, A
Closer Walk with One An-
other.” W.ithout taking
thought, we have been in
concert with a great surge of
Spirit as we move toward
Mystical Christianity. Our
beloved Unity Movement is
unfolding in marvelous
ways. Agatheringsuchas the
Orlando convention is testi-
mony to our commitment to
God and to the God-or-
dained activity called Unity. |
am sure while we are to-
gether, we will experience a
closer walk with God and
with one another. The true
impact, howevev, of this
"gathering™ will not be
known until we return toour
homes and face one of the
many challenges of life. Our
initial reaction may be quite
human, but the important
thing to look foris our second
response. Letit be to awaken
to the Presence of God which

is our life.

"Our desire for a
closer walk with
God and with one
another is being
realized."

As the Unity Movement
prepares to enter the twenty-
first century, let there be a
renaissance of renewed com-
mitment. Recall with me the
excitementyou feltwhenyou
first entered a Unity church
and had your initial contact
with a person who had dedi-
cated his or her life to God
through Unity.......Can you
sense that excitement once

week as we "‘gather together
in Unity." As | write this let-
ter to you, | pause and/con

sider the thousands of people
making plans tQ QQ

Association's 1988 Conven-
tion. Our desire for a closer
walk with God and with one
another is being realized. No

yearning so pure could ever
be unfulfilled.



WOMEN.. .IN THE MINISTRY r

Thefollowing is an excerptfrom "tv
an article entitled, "Women Ex L 1S Teally no P~ce

plore Paths ,n the Ministry," pub- that m the pulpit/' she

Usl”mt*Decen.berlISV.C “ Id- don't want to
thTeaten the men in my cen-

tersV Z d2 : T xf 7 s- *on-1treatmy co® e-
tX Q%atx'\" as a w oIe.yl\ﬁen teﬁl

T

XaS'area):

Reverend Dorothy Curtis  ™ehow ™uchmymeditation
helP them "

the Unity Church of Dallas | _
conducts services alone-sir® Curhssaid she thinksboth
“w " enaretasp,®

her husband andco-minfster
"~ ®amPle-She started

(Don Curtis). The 95-veir
olddenominationhasalvvavs [ IT ** Unity Church as a
working in the capacity of a

allowed women toz ™ 7 |
ters.

"When we hear about a
woman becoming a Method
}11st minister or that Baptists

ave accepted a £
minister, it is almost ludi-
crous to us because women
have been allowed to do that
in the Unity church since its
founding, Curtis said.

in G iBagprd she believes

Ik Y congregation
should have male and female

p~anty which brings abouta
ueaufiful balance.” She has

been co-minister with her
husband the last five years.
"The Unity church be-
lieves in Father-Mother
God, she said. "God is nei-
ther male nor female. God is
both—all-encompassing."
Curtis does not consider
herself a feminist, "maybe
because lwasneverdeprived
of expressing myself," she
said. "I have never felt put
downbecauMd am awoman.

A UNIQUE

Harriet Fudge, ordained
minister, serves as Associate
Minister of Unity Southeast

Church in Kansas City, Mis-

souri, but declined its Senior
Minister position.

sponds, "My real ministry is
in Kansas City, Kansas, as
Chaplain in adrug and alco-

hol treatment center known
as 'DRAG.'™
DRAG
newly released prisoners
from the Kansas State Penal
Institution for men, Kansas
Correctional Institute for
Ladies and both City and
County /ails. Harriet created
this penal ministry. . .know-
ingitto beadivine idea from

God. She proudly claims, "I

love every minute ofit." Her
DRAG activities include: 1)
Facilitate group therapy ses-
sions (teaching the universal
principles of life and living);
2) Teach spiritually-oriented
group meditation and prayer
techniques, and the differ-
encebetweenspirituality and
religion; 3) Arrange for
clients to get clothing; 4) At-
tend related special activities
in the community; 5) Aid
clients to successfully fitinto
the mainstream of daily liv-
ing; and, 6) Hold weekly
Sunday worship service.
Last summer Harriet re-

fof ten m°re years-

in 19*%2

school h rCqUired

A S Tthe

standard test to be ordained

and giving a sermon in front

of a board of examiners, she
said.

"People come up to me
and say they want to get into
ANtering and teaching,”
she said. "They are some-
timesinspired, or uplifted at

tbe time and don't realize the

changes they would have to
make in their lifestyles.

"When a person devotes
their life to God's work, it
happens in your heart and
you do itwherever you can,"
Curtis said. "It's a great loss
when a church won't allow
women to express their feel-
ings of serving God."

(Excerpts taken from an article by

Sheryl Collins, a Dallas-based jree-
lartcc writer.)

MINISTRY

ceived a standing ovation at
Unity Village as she told of
the successful participation
of her DRAG clients in the
'20 Good Men"™ Volunteer

She re-

Project. The project won the

is composed of

Presidential Volunteer
Award and the DRAG clients
involved went to Washing-
ton, D.C., for a presidential
banquet. "This experience
was the high point of their
lives," commented Harriet.

On the matter of their
educational progress she
writes, "l find in working
with these special people that
they really learn from ex-

ample. They tellme Iserve as
an inspiration to them, for
with my busy schedule, Istill
find the time to continue my
education and growth. They
were my guests as | received
my B.A. Degree from Ottawa
College. Since then four have
enrolled in Kansas Commu-
nity College, three in Job
Vocational Training School
and a host of them working
on GED's."
Harriet'smostrecentproj-
ect is, "Habitat for Human-
ity,”" a program started by
President Carterand hiswife
when he was in office. It is
a nonprofit organization
whose primary goal is to
build affordable, energy-effi-

A TIME OF CELEBRATION, JOY,

Reverend Bette DeTurk
celebrated 25 years asa Unity
minister. .an exceptional
event, which marked 25
years of dedicated service as
minister of Unity of Dayton.

Bette was joined by 110
joyful souls at a dinner and
dance held at the church on
November 20, 1987. On this
rare occasion, the congrega-
tion had been in their beauti-

ful new center a year—an-

other reason to celebrate!
The center wasbeautifuWy

decorated and butterflies

cient houses for sale at no

profit/no interest to selected

low income families who
could not otherwise acquire
decent shelter. When Harriet
learned of this program, she
offered both her services and
the services of the ""20 Good
Men." Sheisan active, newly-
appointed member of Habi-
tatfor Humanity Kansas City
Inc.

In two short years her
special ministry has received
many blessings and great ful-
fillment. As to the future
Harriet writes, "My plans for
the near future, with the help
of God, is to create a Unity
Transformational Center. It
will be a center for indigent
probationers, parolees, treat-
ment center dischargees and
anyone who has a desire to
learn the universal lawsoflife
and living. Itwill provide and
serve the following: 1) A
bookstore and learning cen-
ter for the community. 2)
Teach classesand give work-
shops provided by the Unity
Movement. 3) Classes on
addictions—AA, ALANON,
N.A., and A.C.O.A. (Adult
Children of Alcoholics). This
is my project for life. | made
the commitment of helping
otherswhen Ibecame aUnity
Minister.”

Congratulations, Harriet,
and thank you for the great
work you are doing in this
unique and important minis-
try.

AND SURPRISE

could be found everywhere..
eeven the cakes were in the
form of butterflies. Bette was
presented with a special
gift a diamond pendant,
uniquely cutin the shape ofa
butterfly. The gift was an
expression oflove and appre-
ciation from a large number
of the congregation and
friends of Dayton's "Butter-
fly Lady.”

Not too often is Unity of

Dayton'sministerataloss for
mwords.-, Ko’hcvei, winen W i

two sons, Charlesand Larry,

arrived there were no words
to convey her joy. Their visit
was a total surprise toevery-
one. Their presence was a
priceless gift to her which
made the evening even more
outstanding!

It was certainly a joy-
filled, love-filled, abundant
evening in many ways! Ev-
eryone there was lifted and
inspired by the atmosphere
present during this Silver

Anniversary Celebration—
YmAT A WONDERFUL
TIME TO BE IN UNITY!

1987 COMMEMORATIVE

MEDAL O

Mayme Watson, Licen

FHONOR

sed Teacher from Tucson,

Arizona, has been selected as a recipient of the

American Biographical

Institute's 1987 Com-

memorative Medal of Honor.

The Commemorative Medal of Honor is alim-
ited issue medal bestowed upon a select group of
175 men and women whose: 1) biography has ap-
peared inone or more of the Institute'sinternation-
ally-acclaimed biographical referencevolumes...a
collection of over fifty editionsinprint with twelve
titles currently in progress; 2) achievements on lo-
cal, state, national and/or international levels are
worthy of documented recognition; and, 3) inter-
est m and support of the American Biographical

nstitute's goals has helped the Institute recognize
thousands the world over who might not other-
wise be recognized.

"The conferring of this medal is one of the most
significant observances of prominent individuals
ever undertaken by the Institute. The Commemo-
rative Medal of Honor has been struck to specifi-
callyhonorindividuals, such as Mayme, whose en-
ergies, sacrifices, abilities and ambitions help cre-
ate better communities for all mankind.

"The names of all Commemorative Medial of
Honor recipients will be listed in the forepart of all
future biographical works published by the Insti-
tute, copies of which can be found on the library
shelves of prominentindividuals, businesses, and
institutions of higher learning worldwide." (W.
Crowell, Administrative Secretary of The Ameri-
can Biographical Institute, Inc.)

Congratulations, Mayme, and thank you for
your efforts and contribution in making a better
society for all mankind.
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The Association of Unity
Churches is spiritually affili-
ated with the Unity School of
Christianity insofar as it
embraces the teachingsof the
School's co-founders, Char-
les and Myrtle Fillmore. Al-
though the two organiza-
tions are financially and or-
ganizationally separate,
there are many areas where
they work invery close coop-
eration with one another.

The Association's mission
is the establishing and main-
taining of Unity Churches; it
operates by its own bylaws
and Articles of Incorpora-
tion. The Association was
Incorporated inJune, 1966 by

Unitv ministers as a vehicle
for administering the affairs

of Unity Churches and min-
isters; itisanonprofitorgani-
zation supported entirely by
freewill offerings.

The Association of Unity
Churches is a worldwide
organization made up of
approximately 800 minis-
tries and study groups. The
day-to-day operation of the
Associationishandled by the
Executive Director and his
staff and is governed by a
twenty-one person Board of
Trustees which meetstwice a
year, in January and June.
The Executive Committee,
comprised of members of the
Board, also meets in April
and September.

THE PURPOSE OF
THE ASSOCIATION OF
UNITY CHURCHES

The Association of Unity
Churchesis aglobal network
of ministries, ministers,
teachers, and lay-persons
sharing the vision and aim of
furthering the Fillmore tradi-
tion of "Practical Christian-
ity"'asdemonstrated by Jesus
Christ. While maintaining a
viable central organization,
the Association's larger pur-
pose is to support the devel-
opment of individuals
through local ministries.

As an international serv-
ice organization dedicated to
spiritual unity, the Associa-
tion supports the interde-

pendence of its members
through prayer, communica-
tion, and the combining of
energies and resources to
serve humanity.
Supportservicesprovided
by the Association include
administration of interna-
tional Association affairs; li-
censing and ordination of
ministers; licensing of teach-
ers; consultation in liaison
and creative projects; train-
ing and materials in youth
education; media and com-
munication of dynamic ideas;
educational and inspirational
retreats and conferences;
placement and support of
ministers; and other evolving

functions deemed beneficial
by the membership.

The Association is people
in churches, centers, temples,
and study groups around the
world in spiritual fellowship
spreading the universal
Christ message of love in ac-
tion.

WHAT THE
ASSOCIATION
DOES FOR YOU

Unity ministers, teachers,
and churches are served in
some way every day by the
Association. It may well be
the services are so routine
that ministers and boards
forget that operating their
church would be vastly dif-
ferent if their church was to-
tally independent of the As-
sociation.

The following services are
among the many the Associa-
tion offers its ministries:

-Through joint meetings
with Unity School President
and Vice-Presidents (Unity
Movement Advisory Coun-
cil) Association representa-
tives coordinate mutually-
recognized concerns and
goals.

-Monthly communication
through publication of CON-
TACT, Minister's Letter, and
Vision newspaper.

-Church Development
and Management training by
Barbara O'Hearne and video

PURPOSE STATEMENT

TheAssociation of Unity Churches is dedicated to
supporting and strengthening its member ministries by
providing human resources, administrative, and educa-

tional programs.

training tapes; availabilityby
phone to answer questions
and refer inquiries about
Barbara's availability and the
loaning of the training tapes
functions as an effective de-
terrent to problems.

-Scheduling of Church
Growth and Development
Director (Dick Connor)--
Again thatvoice on the phone
isimportant to giving hands-
on care and service.

-A free copy of the Year-
book and the Directory of
Unity Ministries and Affili-
ated Study Groups.

-Biannual identification
cards for ministers and li-
censed teachers.

-Provide information for
Post-Graduate credits and
courses; maintaining and
delivering a full professional
enrichment body of knowl-
edge.

-Placement service for
ministers desiring a ministry
position or wanting to relo-
cate, and for centersseeking a
new minister. Available from
the Association is a list of
placement procedures that
spell out exactly what is in-
volved in the process of seek-
ing anew minister. The Asso-
ciation works with each min-
istry and minister personally
to insure open, orderly, and
harmonious matching of tal-
ents and needs.

-Liaison assistance for
each region. A call to the
Association will put you in
touch with the nearest Liai-
son Representative.

-The coordination of the
move of ministers through a

national moving agent.

-Media service, provides
counsel on the developing of
media and especially radio
programs.

-Continually developing
new support services for
churches and ministers such
as business cards, stationery,
plaques, etc., thatcanbe used
for appreciation to board
members and other volun-
teers.

-Policies for licensing and
ordination of Unity minis-
ters. These are handled by the
Licensing and Ordination
Committee, the Exceptionfor
Licensing Committee, and
the Standards Committee.

-Licensing of Unity teach-
ers.

-The development and
coordination ofyouth educa-
tion materials and youth
education related activities.
A Youth Education Coordi-
nator is on staff and Youth
Education consultants are
available in each region.

-Materials and teaching
aids, such as bulletins.
Guidelines for Unity Board
Effectiveness, Policy Manual
for a Unity Ministry, and
Service Manual, are avail-
able.

-The Association provides
the following magazines and
newsletters: CONTACT,
Minister's Letter, and Vision
newspaper. These publica-
tions are published regularly
and sent to ministers and
ministries providing current
information on the activities
of the Association, the Edu-
cation Department, and cut-

ting-edge articles for per-
sonal growth.

-FreeliteraturefromUnity
School. Available to all
member ministries and affili-
ated study groups, this litera-
ture helps advise and
strengthen all Truth work.

-New study groups. An
EXPANSION GUIDEBOOK,
Outreach Packets | through
VI, along with other expan-
sion material is available to
assist in developing new
groups. An Expansion Coor-
dinator is on the Association
staff to assist these develop-
ing groups, and there are
expansion representatives in
each of seven regions: East-
ern, Southeast, Great Lakes,
South Central, Western,
West Central, and South-
west.

-Regional and National
Conferences. Annual confer-
ences are held in which min-
isters, licensed teachers, and
delegates may participate.
Post-Graduate Programs are
scheduled at all regional and
national conferences.

-A health care insurance
program for ministers and
employees of member
churches. This program cur-
rently includes life insurance
and medical coverage.

-Two different retirement
programs.

-Representation on Minis-
terial Education Council
(MEC) and Education Liai-
son Committee. MEC is re-
sponsible for ministerial
education (training of minis-
ters), and the Educational
Liaison Committee is respon-



sible for liaison between stu-
dents and faculty.

DURING 1987

The Executive Committee
of the Board of Trustees, as
our Planning Committee, has
revised goals which include:

-The continued develop-
ment and evaluation of pro-
grams that relate to the
Association's defined state-
ment of purpose.

-The ongoing develop-
ment of an operational struc-
ture which enhances existing
or new human resources
potential for the organiza-
tion.

-The continued collabora-
tion and definition of mutual
goals with Unity School.

-The continuation of the
present level of financial
support and the develop-
ment of new channels for
additional program related
revenue.

-The development of ef-
fective public relations pro-
grams and strategic market-
ing for all Unity ministries
and for the Association.

-The Executive Commit-
tee continues to review ac-
complishments related to the
identified goals, and to pri-
oritize, revise, and develop
new goals and action plans
for 1989. A highlight of goals
and action plans accom-
plished in 1987 include:

-Unity Movement Advi-
sory Council fully function-
ing. Seven Unity School and
seven Association represen-
tatives meet two days, quar-
terly, to coordinate mutually
recognized concerns and
goals.

-Sponsoring publication
of ministry-oriented national
newspaper. Vision.

-Hired Church Growth
and Development Director
from pledges above regular
tithe. After receiving Church
Development & Manage-
ment training, please call
Dick Connor directly at 703-
569-9131- Professional fees
and expenses borne by the
Association  of  Unity
Churches.

-Ongoing Church Devel-
opment & Management Con-
sultant training with Barbara
O'Hearne. Barbara schedules
on a first come, first served
basis; please call her directly
at 816-531-3353. Professional
fees and expenses borne by
the Association of Unity
Churches.

-Unity Training School of
Puerto Rico created, focus &
development plan in place.

-Southeastern Spanish
Caribbean Sub-Region cre-
ated, representative ap-
pointed.

-Southeastern English
Caribbean Sub-Region cre-
ated, representative ap-
pointed.

-Functioning Association
of Unity Churches-Urban
Ministerial School Curricu-
lum Committee.

-Board performing plan-
ning and goal setting instead
of crisis management.

-Trained liaison represen-
tatives in each region.

-Feedback from field ac-
tively sought and acted
upon.

-Created Radio/Media
Department & hired Radio/
Media Coordinator and As-
sistant.

-Refinement of Commit-
tee Commission Statements/
Responsibilities.

-Operational  Church
Growth and Development
Committee.

-Operational Computer
Feasibility Committee.

-Church Growth and De-
velopment Director CON-
TACT article monthly.

-Church Development &
Management Training CON-
TACT article monthly.

-Proactive,
Board.

accountable

-Distribution of revised
church administrative policy
manual.

-Performance evaluation
structure; for Executive Di-
rectorandmanagementstaff.

-Creative, cohesive, field
responsive Education De-
partment.

-Revised Youth Education
materials.

-Established CONTACT
as the "in-house' resources
development journal for
ministries.

-Continuing review & re-
vision of Association Bylaws
and Recommended Bylaws
for Centers and Churches in
response to a vital, growing
movement.

-Operational Overseas
Ambassador's Task Force

-Part-time  Expansion
Coordinator changed to full-
time Expansion Coordinator.

-Developed full-time Sup-
port Services Coordinator
and filled position.

-Operational
ment Committee.

Develop-

A great many organiza-
tional challenges and oppor-
tunities exist for the Associa-
tion. Creating this yearly
planning process ensures
that the organization will
continue to strive todefineits
goals in relationship to the
needs of its member minis-
ters and ministries.

ASSOCIATION OF UNITY CHURCHES STAFF

Ministry Services Depart-
ment —Carries out the poli-
cies of the corporation, is
responsible for ministerial
and board consultation,
overall administration of
operaions, fiscal manage-
ment of the corporation, co-
ordinates the Expansion Pro-
gram of Outreach Ministries
and related study groups,
and design of Association
publications.

Glenn R. Mosley, Ph.D.
Executive Director

Martha Loehr
Executive Secretary

Ann Coolidge
Receptionists

Cheryl Vestal
Graphics & Compsition
Specialist

Ron Tyson
Support Services
Coordinator

Susan Eng
Expansion Coordinator

Michael Moran
Radio/Media Coordinator

Debbie Henry
Radio/Media Assistant

Fern Hunt
Word Processor

Dick Connor
Church Growth and
Development Director

Barbara O'Hearne
Church Development &
Management Consultant

Accounting Department—
Supervises overall fiscal op-
erations, handles compensa-
tion and benefits program.

Young Bae
Business Manager

Mae Beach
Accounting Assistant
Orders

Myra Moore
Accounting Assistant
Insurance

Education Department-
Plans, budgets, and coordi-
nates education programs,
publications, and activities of
the Association; serves as
resource to field ministries
regarding policies, educa-
tional goals, and programs;
coordinates the Skill De-
monsration Seminarsand the
Licensed Teacher Post-
Graduate week; develops
ministry studies curriculum;
responsible for the overall
planning, coordination and
supervision of YOU Confer-
ence and youth educational
services.

Bob Ellsworth, Ph.D.
Director of Education

Judith Sherman
Chairman of
Ministry Studies

MISSION STATEMENT

Trish Robinson
Education Secretary

Joyce Culey
International
Youth Education
Consultant

Marianne Hill
International
Children's Education
Consultant

Karin Mosley
Education Assistant

Renee’ Ruth
Clerk Typist

Placement/Liaison—Pro-
vides consultation to minis-
ters and board regarding
placement and liaison.

Joann Landreth
Association Director
Placement/ Liaison
Coordinator

Jody Smith
Administrative Assistant

Production & Shipping-
Handles mailing, inventory
control processing, and ship-
ment of all orders.

Glenn Mosley, Jr.
Production/Shipping
Manager

Chris Palmarine
Shipping Assistant

The mission of the Association of Unity Churches
Is focusing the vision of unity by assisting Unity minis-
tries in sharing with people everywhere the transforming
principles as demonstrated by Jesus Christ.

BOARD OF DIRECTORS
(“Executive Committee)

Maya Brandenberger, Ph.D.*
Unity in Montreal
Montreal, Quebec, Canada

Jim Rosemergy*
Unity Church of Truth
Spokane, Washington

Edie Skalitzky*
Unity in the Rockies
Colorado Springs, Colorado

Joyce Kramer
Unity Church of Tidewater
Virginia Beach, Virginia

Jack Boland
Church of Today - Unity
Warren, Michigan

Alan Rowbotham
Unity of Roanoke Valley
Roanoke, Virginia

Shay St. John
Unity Christ Church
San Francisco, California

Alan Stanley
Unity of Albuquerque
Albuquergue, New Mexico

William Cameron*
Miami Unity on the Bay
Miami, Florida

V. Stanford Hampson*
Palo Alto Community Ch
Palo Alto, California

Howard Caesar
Unity Ch of Christianity
Houston, Texas

William Kozy
St. Petersburg, Florida

Gene Sorensen
Unity of Livonia
Livonia, Michigan

Larry Swartz*
Unity of Tucson
Tucson, Arizona

Richard Barnes
Unity of Delray Beach
Delray Beach, Florida

Violet Assam
Unity of Trinidad & Tobago
Trinidad, West Indies

Colleen Lehnus
Unity Church of Today
Omaha, Nebraska

Bill Wilson
Unity of Eugene
Eugene, Oregon

Robert Hill
Unity Church of Culver City
Culver City, California

Nancy Neal*
Unity Ch of Christianity
Tulsa, Oklahoma

Polly Dozier
Unity of Anchorage
Anchorage, Alaska

Scott Sherman
Unity Church of Truth
Seattle, Washington



UNITY CHURCH
OF PASADENA

The Unity Church of
Pasadena recently moved
into their new church. Ernest
Milleur, minister, reports:

"Inour new sanctuary, the
congregation is surrounded
on three sides by a beautiful
garden thatisopen to the sky,
screened from sky glare and
sheltered from the outside
world.

"This garden sanctuary is
designed inthe form of ahex-
igon. In the wall above the
platform, the Unitywingsare
in full color in faceted glass.

Vertical, jeweled, faceted
glass windows are in the
garden walls.

""The rear wall of the sanc-
tuary is a folding panel wall.
Beyond the wall is a large
multipurpose room. This
room may be used for fellow-
ship, dining, or divided into
Sunday School rooms. When
the folding panel doors are
opened, the entire space may
serve as an overflow to the
garden sanctuary.

"When a guest enters the
foyer, they may either enter

directly into the garden sanc-
tuary, enter the multipur-
pose room, talk to the church
secretary at the information
window, enter the church
office, or enter the volunteer
church work room.

"The minister's office is
beyond the church office, and
isadjacenttoagardenatrium
giving the office an ideal
environment for counseling
A similar garden is planned
off the Unity Reading Room.

"All of the church furni-
ture, pews, and chairs are
new. The building and site
improvements are set off
with beautifully-designed
landscaping. Unity of Pasad-
ena has been truly blessed
and we are grateful to the
skillful guidance that we
have received from our
award-winning church
architect. Culver Heaton,
F.A.LLA. and Associates.

We invite everyone to
come and visit our new facili-
ties at 3053 East Del Mar
Blvd., Pasadena, and to enjoy
it with us."

A UNIQUE IDEA!

HOT TIME IN THE OLD TOWN

By Richard & Maiy-Alice Jofolla, Licensed Teachers
Unity Center of Vero Beach, Vero Beach, California

"Fre!l"" is not agreat word
to hear someone yell, even if
you'reinachurch. And that's
just where we were when we
heard it.

Itwas about 1:00 p.m. and
we were anxious to begin our
PRIME TIME seminar at the
Unity Church in Flushing,
New York. As we were sit-
ting there waiting, someone
ran up to us and warned,
"You'd better move away

from that window.” No
sooner had we asked why,
someone yelled, "FIRE!""

It's amazing how that
word can motivate. We were
outside of that church in sec-
onds. But that's where the
fire was. Parked about 3 feet
from the window we had
been sitting next to was a car
pouring out black smoke.
The hood was up and the
motor area was on fire and
the fire was spreading

quickly to the passenger
compartment.

All of the people waiting
for the seminar and all of the
neighbors had gathered and
were staring at the burning
vehicle, feeling very helpless.
The firemen had been called
butwherewere they? The fire
station was only 2 blocks
away!

The black smoke began to
pour even thicker as the
flames shot higher. It was
turning into a real threat to
the church as more and more
flames would lick at the side
of the building.

The members of the con-
gregation were mingling
with the neighbors and ev-
eryone was getting quite
concerned. With the fire-
house just 2 blocks away, no
one could imagine what was
taking the firemenso long—it
was an agonizing 20 minutes
since they were called.

Finally, here they came.
Sirens wailing, bells clang-
ing, motors roaring, the fire

truck came charging around
the comer with the grim-
faced firemen aboard.

You would have thought
that the cavalry had arrived
to save the settlers—every-
one began applauding! The
serious faces of the firemen
changed to bewilderment
and then to self-conscious
smiles.

They got right down to
business, swarming over the
burning automobile, spray-
ing it with chemicals and
within 3 or 4 minutes had it
completely under control.
More applause from every-
one. This time the firemen all
smiled back appreciatively.
Some began tobow and wave
and shake hands with some
of the onlookers. One even

curtsied!

As the last fireman was
leaving the wreck of a car,
everyone letouta final cheer.
The fireman stopped, turned
to his ""audience,"" took off his
hat and bowed deeply from
the waist, sweeping his had
down in front of him like one
of the Three Musketeers.
Everyone laughed and
cheered.

Then, likeamagician seek-
ing applause for his assistant,
he turned to il\e uar and
swept his hat in its direction
as if asking it to take a bow

in acknowledgement of its
contributions to  the
afternoon’s activities. At this
point the crowd went wild
with more applause and
laughter.

The festive mood was so
pervasive that one fireman
ran to the fire truck and re-
turned with a camera. Fire-
men, neighbors, church
members—perfect strangers
until a short time before—
spontaneously got together
for a group photo. It was
wonderful!

Isn't this a terrificexample
of what can happen when we

deal with people from our
higher selves? On a lower,
more human level itcould he
said that the people had a
legitimate right to be angrv
and upset. After all, the fire-
housewasonly2blocks awav
and the car was still burning
out of control almost 20 min-
utes after they had called. It
could easily have started
fire in the church. Of cours.
they had no way of knowing
that the firemen had been
called away from the fire
house on afalse alarm.

And how about the fire-
men? They were justifiably
upset and angry at having to
waste their time weaving
their way at high speeds
throughNewY orkcity traffic
just to answer a false alarm

Yet, when they arrived at
the scene of this fire, they

were greeted warmly and
with great respect. And the
warmth and respect were so
genuine and so openly dis-
played that the firemen could
not help but be affected by it.
And, of course, they re-
sponded inkind—even to the
point of wanting to remem-
ber the occasion withagroup
picture.

There was something spe-
cial alaoutthat day .Everyone
feltit.Wewerewitnesstoand
part of a touching of souls,
andwe will never forgetit. In
that "'now'* moment in Flush-

ing a few hundred souls
joined each other in a very
special way.

Big cities like New York
can swallow us up, they can
dehumanize us if we let
them. But, even if we lose
part of our humanity, we can
never lose the core of our
divinity. That is a gift we
always have. It can't be ex-
changed, returned or lost.
And it only needs a spark of
love tobeignited. Inthiscase,

the spark came from a burn-
ing car.

to focus on for a blessing of peace. A letter is sent to the Ambassa-
dor or leader of the nation informing him/her of our actions. We
include a picture of their flag on our wall as well.

The effect of this endeavor has been posmve and our cong rega—
tion also enjoys this special time of prayer.’

Unity of Tucson, Larry and Mary Ellen Swartz, ministers, has

begun a unique Peace Ministry. Larry reports,

""Through our out-

ward commitment to the idea of peace around the world, we began
plaring flags of various nations on the wall around our sanctuary.

"We are adding flags every week through an ’Adopt A Country’
program. Every week we pick aspecific nation for the congregation



SERVING
G OD

L AW

While serving as minister of
the Unity Church in Arlington,
Texas, Linda Pendergrass is also
serving her community in a
unique way. The following is
adapted from an article in the
December 1987 issue of The
Texas Women’s News:

Linda Pendergrass has as-

sisted in numerous drug
busts, owned four motor-
cycles and spent Friday

nightsin apolice patrol carin
the worst area for crime in
Dallas. All the while being
the ordained minister at the
Unity Church in Arlington.

"It's a weird combina-
Pendergrass said. "I
recognize that both spiritual
is disci-
plined. | appreciate the fact

tion,"
and police work

that discipline works if you
use it.”

Pendergrass said she has
had adream in herheartsince
she was seven yearsold to be
in the ministry. Her conser-
vative iamity iYioiigtU it
strange that a little girl imi-
tated preachers afteT reading
her Bible, she said.

"l received some tough
Pendergrass re-
calls, "so I putmy Biblein the
drawer and it didn't come
out until was 28 years old. |
became one of the Jesus
people of the 60s. | would
have been a great flower

criticism,""

child, but was married."

After 18-and-a-half years
"acting putmy armsaround her and

of marriage and

happy and trying togo by the

rules,” Pendergrassdivorced

the "conservative man who

played by the rules™ and
ventured out to do what she

"had to do.”

Pendergrass went from
the Baptist church to the
Charismatic church to no
church at all. Then, while
attending a funeral, she
heard a Unity minister talk-
ing about things she believed
in.

"This minister was saying
things | thought only | be-
lieved,”" Pendergrass said. "I
heard Tife's worth living,’
and 'don'tjustgo through life
waiting to go to heaven.'
Then I knew therewasaway
to fulfill my dream.”

Pendergrass attended
Unity seminary and was

ordained in 1978 at Unity
Village, Missouri.Thechurch

ofwhich sheisministertoday
started with a "5 people™
meeting at the Ramada Innin
Arlington, she said. Today,
her average Sunday congre-

gation totals 300. The church
isin the process of building a
new sanctuary.

Pendergrass is the official
ordained minister and the
administrative executive and
spiritual leader. Using her
business degree from the
University of Missouri at
Kansas City, she has sur-
rounded herself with a lead-
ership team of 22 people to
run the church.

"This ministry is autono-
mous spiritually,” she said.

"Our purpose is to create the
space for people to be sup-
ported and nurtured on their
spiritual journey. Unity
teachespeople spiritual prin-
ciplesand provides the space
for them. We're very close
and very much a team."”

How does all this tie in
with police drug busts in the
East Dallas area?

"In 1983, | was civilian
chaplain for the Dallas Police
Department,” Pendergrass
explains, "lrode with an offi-
cer on patrol as often as 1
could. As acivilian, l wasn't
covered by the department,
so they told me I mustnot get
into any action. | had a real
problem with this:"

Pendergrass said it started
with awoman who had been
trapped in her car on the
highway after a hit and ran
accident.

"l couldn't leave her," she
said. "l got into the backseat,

talked to her until the fireman
came. The department said |
could notdo thisunless Iwas
'in blue.” So, I said, putme in
blue,and they gave mean ap-
plication."”

Pendergrass went
through all the testing and
procedures of becoming a
police officer and succeeded
even though it was believed
she might not have been able
due to being too sensitive.

"l found police work fun
and challenging,” she said,
"and | rode patrol every Fri-
day night until last spring. |
requested the area of Fair
Park and east Dallas because
they saw the most activity."

"l admit part of me is a
challenger,” she said. "1 am
an achiever and find thereisa
place to learn and to give
what skills I've got.” The

people of the Fair Park area

had a bad Picture of po ice
officers. Pendergrass set out

to change that.
Caretaker is another role
she plays and "after the dis-

turbanceishandled, the care-
taker in me takes over," she
said.

"We learned about a little
boy who had startedafirebe-
tween two buildings one
night,” she explained. "He
wouldn't talk. Finally we
learned hisname and discov-
ered he feared he would be

punished, beaten up, at
home.

"Later on, we discovered
this boy had a gun and was
pulling off armed robberies
with another boy." Pender-
grass said. The boy was rec-
ognized atthestation. He had
marks of abuse on his body,
so he was directed to a social
worker for help, according to
Pendergrass.

Her love of motorcycles
was indulged by going
through a "250, a 400, a 650,
and a Honda 750," she said.
Recently, Pendergrass was
driving hercycle down Inter-
state 20 when ™"a women
decided she wanted my
lane.”

Pendergrass was ran off
the road, thrown and hit by
the flipping motorcycle, an
accident that required he to
have surgery on both hands
including insertion of plastic
parts.

"It's sad to say," she said,

"but I am going to have to
make a choice about police
work and the ministry. Ifldo
the spiritual and administra-
tive things in the church the
way 1 want to. I'll have to
retire from police work.”

"My church is alive and
very exciting right now," she
added. "l also have a family
to think about (two children
and grandchildren), so real-
istically 1 have to think,

'Maybe with plastic hands |
shouldn't be doing police
work."

(Taken from article by Sheryl
Collins, a Dallas-based free-lance
writer.)

ELECTRICAL WORK
DONATED TO
UNITY OF
INDEPENDENCE UNLIMITED

The following is a copy of a letter received by Unity
of Independence Unlimited, where Richard and
Marilyn Rieger serve as ministers:

Gentlemen:

On December 28,1987, Marvin M. Silvey, Jr., ap-
peared before the Executive Board of Local Union No.
124, IBEW in the hopes of being granted permission to
donate electrical work on your behalf.

This Executive Board, realizing the great value of
your organization to our community, has granted this
request. We believe, that in this manner, the members
of Local Union No. 124 can convey their gratitude for
your services to our community.

We extend our best wishes to you on your present
endeavor, and ask that if in the future you find that
additional electrical work is needed that cannot be
done on agratis basis, would you remember the
members of Local Union No. 124, IBEW.

Also, enclosed please find a brochure of electrical
contractors that employ our members.

Sincerely,
UOCAUUNION MO.114,IBEW

James A. Beem, Chairman
Executive Board

UNITY OF SALINA
PURCHASES CHURCH

unity of Salina’s Board President, Norva Meyer, signing

Unity of Salina in Salina,
Kansas, where Berthenia
Banks serves as minister,
recently signed mortgage
papers for their newly ac-
quired church.

Berthenia reports, "On
March 10,1988, we signed the
papers that make the church
buildingwe had been renting
our very own.

"Wegaveadown payment
of $11,000.00, $5,000.00 of
which was the gift we re-
ceived last year through the
Expansion Committee of the
Association.

"We are so grateful for the
Association's and  the

mortgage contract for the facility at 901 Beatrice in Salina,
Kansas. Also pictured, Helen Kalb, Treasurer; and Dan
Meinhardt, Building Committee Chairperson.

Committee's help in this
wonderful manifestation for
Unity of Salina.”



Volunteers are a vital part
of an active, growing church
community. It is important
for us as church leaders to
cultivate, nurture and appre-
ciate the incredible gifts our
volunteers give to our minis-
try. Ministers and board
members need to consider
creating a position in the
church ofadirector of volun-
teers to train those willing to
give of their time and to de-
velop a volunteer program.
The director could be a vol-
unteer position; however,
because of the time involved,
itwould befitting to have this
position be salaried.

For some reason ministers
and congregations are reluc-
tant about inviting the new
people in the church to get
involved. Studies show that
itisimportantfor new people
to volunteer or to become a
partofasubgroup within six
monthsofcomingtoachurch
or it is easy to loose them
from the congregation. There
is no better way for new
people to feel connected or to
feel that this is their church
than for them to getinvolved
through volunteering.

"It is important
for us as church
leaders to
cultivate, nurture
and appreciate the
incredible gifts
our volunteers
give to our
ministry."

Consider the following
ideas for recruiting and train-
ing so that you are able to
involve your new partici-
pants and members.

RECRUITING

There are anumber of dif-
ferentways to recruit volun-
teers: an announcement in
your monthly or Sundaybul-
letins, announcing from the
platform on Sundays or
weekdays, having a sign-
up sheet on your bulletin
board-these are all effective
to acertain degree. Justas 70-
80% ofthepeopleinacongre-
gation find their way to a
church because they have
been personally invited, you
will find the same to be true
when it comes to volunteer-
ing. The mosteffectiveway to
cultivate volunteers whether
it be to stuff bulletins, to
usher, to teach in Youth
Education,ortowater plants,
is to personally ask them if
they would enjoy volunteer-

RECRUITING AND RETAINING

VOLUNTEERS IN YOUR CHURCH
by Helen Hampson

Helen Hampson
Director of Ministry Service
Unity Palo Alto Community Church
Palo Alto, California

ing foracertain position. You

get a terrific response when

you ask an individual to vol-

unteer-far better than put-

ting something inyour bulle-

tin or even announcing the

need ata service. Hand pick-

ing your volunteers helps
you to get the right people in
the right positions. It is im-
portant to have ushers and

greeterswho arefriendly and

outgoing to welcome people
to services. You want Youth

Education staffwho love and
care about children. Your
bookstore people need to
have a love and interest for
books. There is aright job for
almosteveryone, but to have
a dynamic volunteer pro-
gram, itis important to have
agood fitwith the person and
the position. Not only will
your program be more effec-
tive, butyour volunteers will
feel right and excited about
what they are doing. Then
they will choose to stay.

"The most
effective way to
cultivate volun-
teers, ... is

to personally

ask them if they
would enjoy
volunteering for

a certain position."

Be specificand clear about
the positions you have to of-
fer. Itisideal to have written,
well-defined jobdescriptions
for each of the volunteer
positions. The person cur-

rently doing the job is best
equipped to write the de-
scription. He/She will be
most aware of details of the
position and the time in-
volved. When another per-
son takes on the position it
will thenbe very clear whatis
expected of him/her.

Sell your volunteer pro-
gram! Include in the job de-
scription the benefits to the
volunteer and the approxi-
mate hours required each
week for the job. Let it be
known that it is a secure,
loving atmospheretoworkin
and publicize your specific
benefits. These might be that
volunteersreceiveadiscount
on all books and free tapes of
the Sunday lessons are avail-
able to teachers in Youth
Education. Whatever you
have to offer tell them about
it. Be excited about the op-
portunitiesofvolunteeringat
Unity, and you will discover
thatyour volunteerswill pick
up on that excitement.

Be aware that working
people want to volunteer.
Often they don't have as
much timetogive. They often
are not available during the
day when the church is open
soyou may want to consider
some flex hours. We have
computer people coming in
evenings to do work in our
office. Many career people
prefer to take short-term as-
signments. You may want to
consider subdividingjobsfor
them. A working couple
might very well enjoy co-
chairing the annual church
picnic with another working
couple. That way they don’t
have all the responsibility
and at the same time they

have the opportunity to be-
come acquainted with an-
other couple who are also
excited about the Truth
teaching. A career person
might love to work in the
bookstore for the Wednes-
day evening or Sunday serv-
ice. Another might like the
opportunity to work with
others in the garden on a
weekend once a month.
Don’t think the working per-
son doesn't want to give.
They do. We need to look at
thechangingtrendsinourso-
ciety and their effect on vol-
unteer involvement and ad-
just our times and jobs to
these trends.

TRAIN YOUR
VOLUNTEERS

Every volunteer position
isimportant to the success of
theministry.Everyvolunteer
wants to feel needed, impor-
tant and that their job really
matters to the successful
operation of the church. It is
vital thatyour volunteers are
trained with clear guidelines
and descriptions of the job,
thenumberofhoursrequired
and the assurance that they
have the rightassignmentfor
them.

""Be excited about
the opportunities
of volunteering at
Unity and you
will discover that
your volunteers
will pick up on
that exitement."

Make certain that you are
expecting your volunteers
when they arrive. Have a
desk or work place for them
with the materials and infor-
mation that they need for
their assignment. Train them
inwhattheyaredoingsothey
feel totally comfortable in the
work that they have been
given. When you have avol-
unteer hostess or reception-
ist, talk to them about the
importance of greeting
people with a warm, sincere
welcome. Train them how to
use the telephones, not only
how to use the hold button so
they won't cut someone off
but also how to answer the
telephone with a smile in
their voice as they say, ""Good
morning, this is Unity
Church.” People calling the
church expectthattheperson
answering the telephone to
know the time of classes and
activities. Make certain they

are knowledgable of events
takingplaceduringtheweek.
Your volunteers will enjoy
being involved at church if
they feel confident in what
they are doing. So much of
that confidence comes with
good training.

"Every church
can cultivate
volunteers and
be stronger for
it

RETAINING
VOLUNTEERS

Don't train your volun-
teers and then leave them on
theirown. Give them support
and encouragement. Show
sincere interest in them and
what their interests are. Ac-
knowledge them often with
sincere compliments telling
them how much they are
appreciated. Buy the simple
little "thankyou' notesfrom a
card shop and send notes of
thanks and appreciation to
them for the giving they do.
Have coffee with them.

Make the volunteers part
of your team. Build rapport
and trustwith them. It'sgood
to letthem be partoftheinner
circle. Let them know what's
happening with the building
or music program even be-
fore it is announced to the
congregation. Share inside
information with them about
guest speakers, special deco-
rations—whatever will make
them feel a part of the team.
Give them information that
will be helpful to them. En-
gage them in joint projects
with others. Have a volun-
teer of the month. Send them
birthday cards and Christ-

mas cards—any occasion
cards. Plan an annual volun-
teer luncheon or tea to tell
your volunteers thank you.

Everychurch can cultivate
volunteers and be stronger
forit. You will be committing
people to your church
through their volunteering in
a meaningful way. Have an
outstanding volunteer pro-
gram. Start with adirector of
volunteers if you don't have
one. Give your director this
article. Call me for more in-
formation if I can be of serv-
ice.

Celebrate!  Celebrate!
Celebrate! Celebrate inevery
comer of your church that
your volunteers are alive,
thrivingand doing incredible
things!



PARTNERS IN MINISTRY
anetwork of spouses of ministers

are times when nothing else
could be better. In making
our "role”acomfortable place
in which tobe, the realization
has to come that we make of
it what we will. It’s our re-
sponsibility.

Reggie Mantei, Partner in
Ministry from San Rafael,
California, shares with us, "1
see thatitisdifficultformany
of usto keep our relationship
with a spouse a PRIORITY.

The OUTER ministry ap-
pears to be more important.
Yet, everything begins with
me—here, now, at home.
Peace, love, joy, health, illu-
mination, fulfillment. The
spiritual path is not OUT
THERE, it's right here within
me and within my home.
When Ican know peace, love,
joy, health, illumination, ful-
fillment, being whole and
complete with my partner.

Karin Mosley & Weaver Hess

Realistic-type television shows seem to be the most popu-
lar these days. Shows like "thirtysomething,” "A Day In The
Life,” "OurHouse," and othersshow situations and events we
can identify with. In this frame of mind, | present toyou, A
Sunday In The Life of A Partner™:

3:45 Jarredby alarm - turn off, rouse minister/spouse, go back
to sleep.
6:30 Dog paces around bed, getup, let dog out. Go back to bed.

BCessings ofLove

The following are letters from individuals
sharinghigh praise for selflessness and perform-
ance "above and beyond" the call of duty for
their minister(s):

Oear (Mr. Mosley:

Toryearsnow | have beenan ardentsupporterof

Unity. The workjyou do there is truly outstanding.

7:30 Alarm again. Get out of bed, drink rest of coffee made by

minister/ spouse. Feed dog, clean up "do-do from new
carpet.
7:32 Shower, get dressed.
8:00 Read paper, play with dog, rouse kids.
8:30 Hurry kids, clean pop off walls in dining room.
8:45 Scramble kids into car - check dog - get into car.
g:46 Get out of car, go into house find car keys, back into car.
8:50 Brakes fail on car, coast to chuch.
9:00 Arrive in church driveway.
9:02 Check out condition of the down spouts as approaching

In moving around the country we have attended
several Unity centers— alia little different in their
presenting of the Truth. Last year we moved to
western dfprth Carolina andstarted attending the
centerinArden (I mightaddwe also attendaM eth-
odist Church which my husband likes). The services
in Arden are reallydifferent. ChadO 'Shea is differ-
ent. . .butdynamic, going toservicesonSunday are
not longerjust religious, but truly spiritual and
afterattendingandlisteningtohim (Chad) the other

shared with you. Some 1

reflecting on the life of being »
Ministry,there aretimeswhenit,

Willing.

9:10 Stop toremove broken branch from driveway. Takebranch
into church to burn in fireplace.

9:15 Clean fireplace.

9:17 Check coffee pots - unplug tea water and re-set circuit
breaker.

9:18 Plug tea water into overloaded extension cord across the
room.

9-20 Check sanctuary - remove floral arrangements - rearrange
leaving out all eucalyptus.

9:40 Greetand hug organist. Shrug shoulders over bare arrange-

ment.
9:41 Dust top of organ.
9:50 Check podium, remove last week's coffee cup (with green
fuzzies). Set tape recorder, test microphone.
10:00 Fluffdrapes at windows, fan away dust.
10:10 Read over bulletin. Circle typos to correct during announce-
ments.

10:11 Wipe eyes from uproarious laughter.

10:20 Straighten hair, smooth clothing, remove soot from
clothing left from cleaning fireplace - smile, breathe deeply
and "swirl™ into minister’s study.

10:30 Kiss minister/spouse and bubble on about whata wonder-
ful day, etc., (hold onto dog "do-do™ on new carpet, Kids
having pop fightin dining room and brakes faihngti

AFTER the service. Ifit's Board meeting day, hold til much
later).

1100 Dustshoulders of minister/spouse and shout something

like, "Let's get 'em!" Open door of study and F °cess_to

front of sanctuary while smiling and singing, 1Am 1lhe

Light Of The World.”

1:01 Smile and support minister/spouse through lesson while

thinking, "You &*((!, why are you telling THAI.

2:00 Follow minister/spouse to foyer. Keep critical re™arks

AFTER you leave church. Smile, shake han s wi gr

gants and gently usher extremely good-looking person

keeping your nLster/spouse cornered out the door.

12-20 Check Social Hall - unplug coffee and tea water

>2=21 Check kitchen forlo o s e “ S
12:30 Kiss minister/spouse - promise H  before

I'JeT e church know-

ing minister/spouse will arrive home sometime befor
midnight.
You may or may notse” slifgHtfy ~amiliar! In
m tpr:6SDOUse, a Partner in
msx insaneandyetthere

placesjust don'tseem zi‘orthgoing font all He lets
you feel”the presence of Qod and Spirit. Tie lifts

you up untilyoujust want to cryforyou. I'mglad
I found him in the mountains and hope he stays

forever.

Thanfyou againfor allthatyou andothersdo at

Unity. It is indeed appreciated.

Sincerely,

Barbara Lemmons

TS- Ttedrive SOminutes up to the Asheville area to

hear Chad— and (it is)well worth it!

(Dear (Mr. Mosley:

ype wantyou to know how much we love and

appreciate our ministers, Tom andEdie Skglitzky.

Through their Cove and unwaivering faith in

gods$goodness, they have pulled this church to-

gether and we already see the results. As I'm sure
youknow, TomandEdie each contribute something
unique in their own way; Tom has a wonderful,
compassionate way with people and is the center
andsturdy rockofthe church; Edie opensour minds
to new andediting spiritual ideas with such elo-
quence. Everyone who hears her speak, (especially
the women of Unity in the (Rockies) lookup to her
as a wonderfulexample on how to live.

Tleaseaskjilent Unity toprayfor Tom andEdie
and Unity in the RockiesmTie know that god has
sent them to us and we regrateful!

god bless you now and always,

Jane SehlLott
(Patrick.Lott
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then I am part of a powerful
relationship AND have a
ministry to share OUT
THERE."

God bless you, real good!
You are loved and heard.
Write or phone: Partners in
Ministry, Association of
Unity Churches, P.O. Box
610, Lee's Summit, Missouri
64063; (816) 524-7414.

SPARKPLUGS

Talk Topics and Sermon
Starters from Unity publica-

tions.

This month:
Unity magazine
August 1988 issue

Unity magazine has been
well-known as an item to
collect since its beginning.
We know this because we
receive letters from subscrib-
erswho tell usof old issues in
their files, persons request-
ing old magazines to replace
lost issues, and those who
write to tell us they have the
original of an article we re-
printed.

Whatwe are leading up to
is focusing your attention on
a special collector's issue of
Unity magazine. This is defi-

nitely one you won't want to
miss! In fact, w<?suggest that

you order several copies for
files and lending purposes.

The August 1988 issue of

Unity magazine is dedicated
entirely to healing! The im-
pressive list of metaphysi-
cians represented by their
latest works includes: James
Dillet Freeman, Eric Butter-
worth, Thomas Shepherd,
C. Norman Shealy, Carl Si-
monton, and others. These
articles written especially for
this issue, present fresh ap-
proaches to dealing with
cancer, stress, attitudes, exer-
cise, nutrition, agoraphobia,
basic biblical teachings, and
subjects thatwill move you to
further study.
If you have not already
noticed, Unity magazine,
since the June 1988 issue, has
been providing anew service
by indicating the category
(healing, Bible, etc.) of each
article. This distinction is
made in the table of contents
as well as the heading of each
article-all for your conven-
ience.

Unity magazineisnotonly
atopmostmetaphysical jour-
nal; it is also a meta-
physician's service manual
ready to meet your needs.
Unity magazine is making
changes, but it continues
Charles Fillmore's early pur-
pose of bringing you news-
worthy scientific and reli-
gious articles "devoted to
Practical Christianity."

Unity magazine can be
ordered by yearly subscrip-
tion or individual copy from
the Sales Department of
Unity School of Christianity.



I > MIdfe'UWzms” rs' Ministries, study groups, and lay persons for your contribution to the Association of Unity Churches. The
°7q aH y °u™corP°™te into yourgifts make them special. We see the door openingfor limitless outpouring ofthe abundance

are Matefi i° ~°Ur ~ves an(Hnto your ministries. On behalfofthe Association ofU ity Churches'staffand Board of Directors, we

ASSOCIATION OF UNITY CHURCHES®

Statement of General Funds Operations
Eleven Months Ended February 29,1988

Love Offering
Other Income

Less: Tithe Transfer

Gross Profit Materials

Total Income

EXPENSES-OPERATIONS:
Total Expenses

INCOME OVER (UNDER) EXPENSES:

Month

$ 62,001.06
4,314.31

66,315.37
6,067.20
60,248.17
6,306.90

$ 66,555.07

$ 66,317.57

$ 237.50

Year to Date

$ 727,842.33
27,969.19

755,811.52
71,605.02
684,206.50
49,331.17

$ 73353757

$ 689,880.42

$  43,657.25

Unity School Contribution to the Association of Unity Churches Through Services Provided

Month of February, 1988 - $ 7,544.96
Year to Date: $79,734.43

(Note: This contribution is a non-ledger item and does not appear on the Association financial statement)

UNITY LIGHTS UP THE WORLD

Cont'd from page 11

ing over 4,700 tapes and 402
books and more than 10,000
other items of Unity litera-
ture.

Requests for "spiritual
guidance™ and enlighten-
ment on the scriptures con-
tinues to pour in. Several
ministers of congregations of
more than a thousand are
using Joyce's class tapes and
Sunday lessons as part of
their church services. These
materials are being used by
various congregations in-
cluding Episcopalian, Pres-
byterian, Baptist and others.
Unity of Tidewater has re-
ceived requests from over
200 religious groups and
churches.

Joyce Kramer believes in

sharing Unity'smessage with
as many people as possible.
She says, "Literally thou-
sands of people have already
been affected by our ministry
in Ghana. There is a great
need aswell as atremendous
desire there. We feel that God
has led us to an important
work in West Africa. We
wanttodo everythingwe can
to uplift and bless a country
by helping change the spiri-
tual climate.”

Joyce is a veteran broad-
caster, having produced a
daily radio show in Virginia
Beach called, "Dynamic Reli-
gion For Modern Living," for
over twelve years. Sheisnow
making plans to broadcast
the Unity message via Radio

v-uiiiio-iiun volunteers.

Africa.

Joyce reports, ""The pro-
gram will reach millions of
English-speaking people in
Ghana, Nigeria, and
Cameroon alone. A radio
ministry to this part of the
world seems to be a logical
follow-up to what we at
Unity of Tidewater are al-
ready doing. Radio is a great
way toexpand into acountry
so intently desirous of the
Truth of Jesus Christ while
struggling for its own self-
identity.

"If we really believe that
what we have to teach can
transform the world, don't
you think we should be shar-
ing it? We simply haven't
done enough. My feeling is
thatyou give with no strings
attached. I've told my con-
gregation that we are here to
serve. We give because what
we have to give is a blessing
to people.”

The volunteer members of
Unity of Tidewater, who call
themselves ""The Ghana Con-
nection,” have been able to
meet the need so far, al-
though they are pushing to
keep up with the requests as
Unity’s influences increases.

"The Ghana Connection™
has need of the following:

- Unity books and printed

"The Ghana Connection"

materials, especially having

to do with Bible interpreta-
tion.

-Old issues of Daily Word
and Unity magazine are wel-

comed, regardless of the
date.

- Tapes from other Unity

ministers and teachers on
Unity subjects.

-Tapes of Unity Joy Songs
are vely popular.

Ifyou oryour church feels

led to assist Unity of Tidewa-
ter in sharing the Unity mes-

sage with West Africa, you
can send your materials and

support to:

Unity of Tidewater

The Ghana Connection
5580 Shell Road

Virginia Beach, VA 23455

All materials are sent free
of charge.

Joyce sees this as another
opportunity to give Unity to
others. "We'renotin the busi-
ness of converting people,
butwebelievewe're reaching
°ut by being an attracting
Power through universal
consciousness. Basically we
areresponding to the specific

requests and needs of the
people.™



WHY UNITY URBAN SCHOOL?

Urban School Stresses Commitment

by Ruth Mosley, Director
Unity Urban Ministerial
School-Detroit, Michigan

who are joining the Unity
movement daily.

) .Because the Urban

School isdedicated toplacing

WHY UNITY URBAN and/or making available
SCHOOL? Unity throughout each Ur-
ban center. Itis our desire to

THE UNITY URBAN

by David

because Jehovah hath
anointed us to preach good
tidings unto the meek; He
hath sent us to bind up the
brokenhearted, to proclaim
liberty to the captives, and
the opening of the prison to
them that are bound.™

.Because the Urban
Community shall be just as
informed and aware as Char-
les Fillmore demanded of
Unity when he and Myrtle
founded itmore than 99 years
ago, when he stated:"All that
any individual has ever ex-
pressed, or may express, is
open to each one of us, be-
cause there is but one fount
and we all stand as equals in
His presence."

.. .Because it keeps all Unity
in balance as to the nature of
itself and that it is a child of
God and Jesus Christ's work.
We at the Urban School place
God first and use His ex-
ample in our laboratory of
learning the greater meaning
of helping self and develop-

to God and Unity to take his/

the city, rather than avoid the
city and the problems.

This minister is not afraid
to engage in his/her work in
the urban settings of all
kinds. This minister needs to

ing others. reside in the city, notoutside
of the society in which he/
m . .Because the Urban sheserves.

School makesall of us handle This minister needs to be

Being a minister in an
urban setting is achallenging
calling. An urban Unity min-
istercertainly needsto havea
strong enough commitment

her ministry into the heart of

.. .Because it represents a
vanguard of positive reli-
gious and social changes
throughout the Unity move-
ment.

. .Because our School’s
work is to remediate ine-
qualities and inequities in
training and developing and
placement of blacks and
other minioritiesin the Unity
Movement. It is well known

shed the source oflightto the
one who canbenefitand be a
catalystin thatcommunity to
cause positive change. To-
day,we recognize even more
the necessity of the Unity
churchintheUrban center: 1)
tomeetanddiscuss theissues
ofthe day; 2)tobringhope; 3)
to create the right attitude of
| can, I will, | am Love, | am
Joy; and, 4) that the church is
where the individual is.

alittle more than we thought
we could.

.. .Because the Association
of Unity Churches had the
courage to setup apilot pro-
gram to develop ministers
and ministries for the urban
dwellers.

. . .Because Charles and
Myrtle Fillmore had thecour-
age to create and develop

Unity which offers hope to

that many blacks attend the
all.

suburban churcheswith little
or no choice or effect in
choosing the minister of that
church. Therefore, it is im-
perative that the Unity
churchesorUnity Movement
asawhole be educated to the
necessities of developing
black leadership to minister
to the masses of minorities

.. .Because we are truly on
a mission of love and deter-
mination. This makes us
more determined to teach the
Truth, help the sick, give
encouragement to the mind,
and bring about peace in the

inner city. velopment.

. . .Because the "Spirit of

the Lord Jehovah isupon us; You for the Urban School.

W hatis "UrSan Ministry?”

Urban ministry is an umbrella-type community ministry designedspecifi-
catty to meetandserve the muCtipdcity ofneeds o fthose ivithin the immediate
community in ivhich the ministry is Cocated. It impactsgreatly on the total
community and is actively involved with all aspects of the community—
ethnic cultures, religion, employment, health, ivelfare, crime, andeducation.
It is universaland inclusive and is preparedto leadpeople zvhereverTruth
requires, incorporating the zvisdom, knowledge, backgroundandunderstand-

ing of the people the ministry serves.
—Rev. Mercedes Hill, Unity Minister

.. .BecauseWestside Unity
Church, Detroit, Michigan,
had the love and resources to
allow me to work with the
urban ministers and their de-

Father Mother God Ithank

able to translate the pro-

grams, resources, congrega-
tion, and physicalbuildingto
be of service to the commu-
nity where the church is lo-
cated.

The urban Unity minister
needs to facilitate justice, in-
tegration, and equal job op-
portunity through Unity and
the world. Much insensitiv-
ity, fear, discrimination, in-
justice, and prejudice still
need tobe honestly faced and
overcome in the Unity move-
ment as well as elsewhere in
our society. The urban Unity
minister needs to be a wit-

ness to serving Christ in the
midst of the city and also of
helping to raise the con-
sciousness in Unity of what
the ministry of Practical
Christianity is really about.
The urban minister needs
to realize thatthere are some
old prohibitionsin Unity that
claim that social work, civil
rights, social justice, equal
rights, the peace movement,
literacy, community action,
urban restoration, etc., are
not Unity's concern. These
prohibitions must be consid-
ered aslimiting toour service
to urban ministries and

Planet Earth. The urban

Unity minister needs towork

on these and more as part of
his/her mission of relevance.

The Unity ministry in the
city should notbe justthede-
tached, impersonal, aloof-
nessthathasoften come tobe
paradoxically considered as

MINISTER

W illiamson

“spiritual™ and "Practical
Christianity.” He/she needs
to join in the life of the city in
meaningful and relevant
ways. This involvement
needs tobe beyond attending
luncheon groups and social-
izing. He/she needs to be in-
volved in ministerial and
community action groups
that make a difference in the
many challenges in our large
cities—drugs, crime, aban-
donment, education, poOV-
erty, Jobs, literacy, housing,
community organization,
older people, racism, and a
multitude of other chal-
lenges. These challenges
need to be addressed in les-
sons and seminars, aswell as
doing what we can do to be
part of the solution by in-
volvement.

"This minister is
not afraid to en-
gage in his/her
work in the urban
settings of all
kinds."

The excitement, possibili-
ties, and diversity of the cities
arenotanarenathatUnity,or
any other church, should
turn away from. Unity has
much to offer to people faced
with life in the city. If they
have problems and needs,
then that is our calling: to
minister to their needs, to
help people concentrated in
the metropolitan areas (over
75%o0fthe U.S. population) to
live their possibilities of God-
expression in wholesome
community. If we respond
that we do not want to go
THERE because the area has
"too many problems,” then
we had better reexamine
whatour calling to the minis-
try is about. We are called to
go where the needs may be
greater because thatis where
our Unity ministry can be
most important and impact-
ful.
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CONSTRUCTION BEGINS ON
NEW SILENT UNITY BUILDING

A Word From
John A. V. Strickland
Director of Silent Unity

We are greatly inspired by the vision
we now see from the western windows
ofthe current Silent Unity building! We
are seeing our new prayer home take
shape. This new building is built of
something more than steel, stone, mor-
tar,and glass;itisahomebuiltoflove on
a foundation of faith.

Fortwoand one-halfyears,eveiy day
in Silent Unity we have prayer our ex-
pansion prayer:

Centered in God, assured by faith,
and prospered by divine love,
we boldly move forward to serve
humanity by building Unity together.

Wehaveused thisprayer,notonly for
our own building, but for the upward
expansion of the entire Unity move-
ment.

"ldidn'trealize itwas going to be so
big! Look at all those windows!" These
are the two comments I've heard most
often when someone seesthe new build-
ing for the first time. Yes, it is a large
structure, and the windows make it a
very light, attractive building on the in-
side, as well as on the outside. We are
very pleased with the way it looks.

Thenew Silent Unity building fillsan
empty space on our campus, but more
importantly, it fillsa need we have had
togrow inservicetohumankind.Weare
truly grateful to have been a part of this
expansion. We are grateful to God and
to all God's children who have partici-
pated in this project through prayer,
contributions, design, construction, art-
work,landscaping, orhundredsofother
ways. We could not have done it with-
out God and God's human workers.

Weshould alsorecognize the factthat
the new home for Silent Unity means a
new home forour wonderful education
ministry as well. Through remodeling,
the current SilentUnity building will be-
come a first-class, modem education
building. Our beloved Visitors' Chapel
and Peace Chapelwillremainastheyare
now (with justa little sprucing up) and
the offices, which were built for Charles
and Myrtle Fillmore, will be restored to
their original look; everything else will
berenovated. Thenew educationbuild-
ing will contain classrooms, offices, and
our superb metaphysical library. Hav-
ing a separate building for education
will enable the programs to be more
flexible and create a greatly enhanced
learning environment.

Yes, we have come a long way in 99
years. We are in a great position to kick
offour 100thyearinafew shortmonths,
and we are pleased to have anew Silent
Unity building and a new education
building to share with thousands of
friends who will visit Unity Village in
1989.

Avrtist's rendering of the new Silent Unity Building.

Heavy construction equipment arrived at Unity Vil-
lage early Monday, May4,1987, to begin work on the
new Silent Unity Building.

Centered in Qod, assured byfaith,
andprospered by divine (ove,
ive bo(d(y moveforzoard to serve

humanity by budding Unity together.

After the two tunnels to the Administration Building
and the present Silent Unity Building were com-
pleted, the foundation work forthenewbuilding was

Silent Unity's "'light that shines foryou' will be expanded into an octagonal
tower (above) which crowns the building at its northwest comer. The
lighted tower will rise above the roofline and be clearly visible from

Highway 350 and other buildings in the Village.



EDUCATION DEPARTMENT NEWS

thisindwelling Presence, this
Lord of our Being.

Dr. Cady draws upon the
teachings of Jesus when she
reminds us that the prodigal
son finally came to his senses
and rose up (inawareness) to
return to, or reconnect with,
the indwelling Father. Note
that Jesus didn't say "When
you are suffering, go buy a
crystal, or get a Tarrot card
reading,oranastrology chart
done.Jesusseems tobe teach-
ing a principle, or basic
guideline, for our spiritual

"Dr. Cady suggests that when
we personally connect with the
Spirit of Truth, the deep things
of God revealed to us, "'you will
no longer run to and fro, seeking
teachers or healers and rely
solely on them for guidance.™

helpful when helping people
connect with that ultimate

teachings which have been

Bob Ellsworth, Ph.D.
Director of Education

More and more we hear
the question, "Where does
Unity stand on. . .crystals.
Tarot cards, numerology,
astrology, channeled teach-
ings, etc.?" Increasingly,
people are writing and ask-
ing, "IsthisUnity’sway?"The
"New Age" movementseems
to be embracing practically
everything. But how does
our "New Thought” move-
ment respond to these ques-
tions? To me these are impor-
tant and exciting issues wait-
ing to be explored. A dia-
logue is already beginning,
and | feel excited to be a part
of Unity at this special time.

a fresh, nonunderlined, no
marginal notes copy. | say
fortunately because had |
found my old books, Iwould
also have found my older
ways of thinking about the
material. Incidentally,
found my old books the next
day,butby then 1had gotten
Spirit’s message, "START
FRESH!"

Ibelieve thatin approach-
ing these questions about
"What Is Unity?" we all need
to START FRESH. | know
people who, at the drop of a
hat, will strongly support
some approaches or teach-
ings while strongly rejecting
others.

But strong, automatic re-
actions to crystals or chan-
neled teachings or whatever
don’t bring about helpful
dialogue, and dialogue can
bring a kind of clarity to is-
sues that wasn't there before.
We -can learn from each
other'sexperiencesand inner
guidance. | feel we need to
respect one another's views
while attempting to identify
the highest and best ap-
proaches to spiritual un-
foldment.

Asmostofyou know, one
ofthe major themes in Emilie
Cady's book is, "There is in
yourown indwellingLord all
the life and health, all the
strength and peace and joy,
all the wisdom and support
that you can ever need or
desire. No one (or no thing)
can give to you as can this
indwelling Father.” (p. 8).

The primary cause of suffer-
ing,then,.sthebel.eforSnse
ofseparabonbetweenusand

..we need to
respect one
another's views
while attempting
to identify the
highest and best
approaches to
spiritual
unfoldment."

Recently 1 was asked to
teach | essons in Truth in the
Continuing Education Pro-
gram of Unity School. |
looked forward to emersing
myself, once again, in the
basics of Unity teachings. |
found concepts in Emilie
Cady'sbook thatlhad forgot-
ton were there. Other con-
cepts were seen in a new

light. Fgrtunately, 1 His-
pfaced mv old LessonsJn

Tnith books, and had to buy

that these activities are often
stepping stones into Truth.
They may not represent the
highest spiritual
butthey oftenlead the person
into a greater realization of
1 Truth.Theclassagreedthatif

unfoldment; and that is to
direct our energy and
thoughts and meditations to
RECONNECTING TO THE
INDWELLING LORD OF
OUR BEING. A primary
concern | have is that if we
sp>end,orencourage othersto
spend, energy and time on
"lesser" things we could de-
lay or dilute taking the most
direct means in reaching for

teacher, the Christ with
each and everyone of us.

.. .Jesus as our
teacher and way
shower taught
that there was
something greater

wholeness. But what are ba- than he.
sics, and what are lesser
things?

My class in Lessons In
Truth responded to the ques-

tion, ""How do crystals, as- without checking first with
trology, tarrot, etc., fitinwith  their outer teacher or getting
spiritual unfoldment?"” The a'reading"'ofsomesort. Ifthe
majority of the students felt teacher or guidance they re-

ceive helps them connect
with the inner Lord of their

I've known people who
will not take a major step

practices, to meet the standard set by

Jesus. Butifthe outer teacher
becomes the source of wis-
dom, then 1 believe Dr.
Cady's position would be
that we may temporarily
short circuit our patterns of
spiritual unfoldment.

W hat about the teachings
of Jesus as the ultimate outer
teacher? I find it interesting
thatJesusasour Teacher and
Way Shower taught that
there was something greater
than He. "It is for your good
thatlam going away. Unless
I goaway, the Counselor will
notcome to you; butif 1 go, |
will send him to you." (Jn.
16:7). Even the disciples and
followers of Jesus needed to
connect with theirown inner
Counselor rather than con-
tinue to rely on Him as Mas-
ter Teacher.Jesus helps point
the direction, but even He

isn't to remain our ultimate
source of wisdom. That
source lies within each of us.

Each of us has followed a
unique and special path in
reaching for wholeness, and
taken side trips and detours
before connecting with our
indwelling Father. | person-
ally don'tlabelanyone's path
as right or wrong, better or
worse. Like most of you, |
have enjoyed light excur-
sions into astrology, numer-
ology, etc. | have found cer-
tain so-called channeled
teachings to be very helpful
in my spiritual journey, as
have the sharings of various
teachers and healers. The

d

a person becomes preoccu-
pied with astrology, orwhat-
ever, then this can become a
side trip (the main trip being
the direct connection with
the indwelling Presence of
God).

"The primary
cause of
suffering, then, is
the belief or sense
of separation be-
tween us and this
indwelling Pres-
ence, this Lord of
our Being."

How aboutrunningtoand
fro, seeking for the right
teacher or healer? Dr. Cady
suggests that when we per-
sonally connect with the
Spirit of Truth, the deep
things of God revealed to us,
"youwillnolongerruntoand
fro, seeking teachers or heal-
ers and rely solely on them
for guidance." (p. 86). Butshe
does say, "You will gladly let
them helpyoureach thepoint
where you will know that the
living light, the living word
within you, will guide you
into all truth." (p. 86-87).
W hatlsense Cady issayingis
that teachers/healers can be

most helpful to me are those

that have reminded me that

there is within me a divine

Presence, the Source of all |

need. Some activities/teach-

ers, on the other hand, sug-
gest, "l am the way, follow
thou me.”lknow people who
won't act before they throw
the 1 Ching or get a reading,
or consult with their guru.
While these things may be
embraced by the New Age,
they may not represent the
core of New Thought teach-
ings which stress our conec-
tion with theindwellingPres-
ence, our Lord and God.

How shall New Thought
view the variety of teachings
and activities that are often
embraced by the New Age?
Which are, or are not, com-

in

patible with the teachings of
being, then that would seem Jesus Christ and Unity? |

on'tknow the answers, but |

feel the question is a worthy
and important one. The dia-

logue that is beginning can
help us all to clarify the foun-
dations of spiritual life. 1
don't believe it is helpful to
label this or that approach or
teaching as right or wrong,
best or poor. But1ldo believe
that certain standards can be
agreed onby which to evalu-
ate the strengths and weak-
nesses of any teaching or
approach. For example, one
standard mightbe, "Doesthis
teaching/approach help
peopleconnectwith the Pres-
ence of their Indwelling Fa-
ther?" Another standard
might be, "Does this teach-
ing/approach convey that
there isbut one Presence and
Powerinourlife?" Itseemsto
methatdialogue could estab-
lish agreed-upon standards.
The strengths and weak-
nesses of any teaching or
approach could then be ex-
amined in light of these stan-
dards. This, I believe, would
be far more productive than
categorizing or labeling vari-
ous activities or teachings as
"good - not good," "accept-
able - unacceptable.” This
type of labeling can generate
alotofheatand divisiveness,
but not much light.

The above are the
thoughts of Bob Ellsworth
and, hopefully, the Spirit

within him - atleaston April
of 1988. Bob reserves the
right for Spirit to change his
mind.



Judith Sherman
Chairman of Ministry Studies

CHURCH
ADMINISTRATION

l'am pleased to be writing
a regular column in CON-
TACT magazine. It seems
like I have been the recipient
of much excellent informa-
tion during the three years |
have served as Chairman of
Ministry Studies. My re-
sponse to all I've learned has
been, "How | wish I'd known
thiswhen I wasserving in the
field!"Sothismonth webegin
apotpourriofadministrative
hints which I hope you find
helpful.

But FIRST, | want to pub-
licly thank the Southwest
Region for the excellent job
they did in hosting our MEP
class of 1988 on their recent
classtrip. We saw a variety of
ministries in all stages of
development. The ministers
presented a tremendous va-
riety of leadership styles.
However all spoke candidly
from their credo of ministry.
The students were thrilled
with the obvious commit-
ment to the Unity ministry
they felt on the part of the
ministersand theircongrega-
tions. They now prepare to
enter the field more enthusi-
astic than ever about the
ways they might serve and
support people on their per-
sonal, spiritual journeys.
OURTHANKS AND BLESS-
INGS TO ALL OF YOU!

Now, on to Church Ad-
ministration. The best re-
source | have found from all
the books I'veread and semi-
nars I've taken has been The
National Association of
Church Business Admini-
stration. (NACBA). This is a
nonprofit corporation work-
ing to foster professional
development, to provide vo-
cational assistance and to
serve the Christian church.
Membership in this associa-
tion is open to church busi-
ness administrators, minis-
ters and others in related
fields (such as seminary pro-
fessors of administration).
Thecostofmembershipisde-
termined by the budget of
your church. Membership
entitles one to receive the
"nacbha LEDGER" published
quarterly and the "NACBA-
gram"whicharrivesmonthly
and includes brief articles
such as "Expediting Your

Incoming Mail"and 1988 IRS
information on charitable
contributions.

July 17-22, 1988, NACBA
will hold their annual con-
ventionin Denver, Colorado.
"The Stewardship of People,
Finances, Materials & Tech-
nology" is the theme with
more than 28 eminently
qualified people presenting. |
would love to seesome Unity
people there. Maybe we
could even hold ademonina-
tional meeting during that
time sloton Monday. The last
two NACBA-grams have
introduced the business
managersJrom Unity of Se-
attle and Walnut Creek as
new members.

I know you are ready for
the address and phone num-
ber of NACBA. Here they
are:

National Association of

Church Business Admin.

7001 Grapevine Hwy, #324

Ft. Worth, TX 76180

(817) 284-1732

One more thing, NACBA
offers a "Certification Pro-
gram in Church Business
Administration." This is con-
ducted through the continu-
ing education program of
five seminaries throughout
the country and involves at-
tendance at two ten-day
seminars, an approved re-
search-action project which
representsaresponsible con-
tribution to the field, three
years'work as achurch busi-
ness administrator or minis-
ter doing the administration
work with your other duties,
and active NACBA member-
ship. Thirteen topics are in
the curriculum - multiple
staff development, informa-
tion systems management,
financial management, legal
and tax matters and time
management to name a few.
Where else can you get so
much all at one time?

In future columns for
CONTACT | will focus on
specific areas of administra-
tionwhich will facilitate your
important work and hope-
fully simplify your sched-
ules. Until then,lhopeyouor

the designee from your
church will join me in
NACBA.

"Living Creatively Within
the Code of Ethics.” When
Bob Ellsworth came up with
this phrase, I really liked it. |
liked the sound, the rhythm
of it.

Recently when lheard Bob
say, "There are many Li-
censed Unity Teachers find-
ing ways to live creatively
within the code of ethics," |
realized one of the reasons it
sounds so pleasing to me is
due to the beautiful meaning
ofit. The deeper my thinking
goes with it and the more |
examine what the sentence is
saying, the more | feel stirred
by it.

What an exciting chal-
lenge, whata joy-filled expe-
rience. What a wonder-filled
question to pose to myself,
"How can | CREATIVELY
live within the Code of Eth-
ics? How far out can | move
the limits by not just living
within the Code of Ethics,
but LIVE CREATIVELY
WITHIN.

What does it mean, this
word LIVING? W hat does it
mean, this word CREA-
TIVELY?

Have you caught the ex-
citementyet? How about the
joy? We know joy is conta-
gious. (Isn't it great to have
some things to want to be

exposed to so it can be
"caught"?)
Consciously, or not, |

think weVve all made a com-
mitment to serve God. And
we're Licensed Unity Teach-
ers because we've chosen
(made a commitment) to
serve God asarepresentative
of Unity. Right? Whatexcatly
does this mean? Well, to me,

partofwhatitmeansisstriv-
ing to live the Truth prin-
ciples that Unity teaches, to

be a "peace-maker,” God-

truster, taking responsibility

for my actions and reactions

and the results of the

thoughts that | entertain, the

attitude I choose to express at

any given time, et cetera, et
cetera. It also includes NOT
attempting todo God'swork,

nor say how another should
or should not.

And then along comes a
phrase like, "Living Crea-
tively Within the Code of
Ethics" which will not let go
of me until | have taken it
apart, turned itupside down,
inside out, and put it back
together again. (I spent quite
a while in the dictionary be-
ginning with the familiar
words "living," "creatively,"
and "within.") The phrase,
"Living creatively. . ." | like
the sound of it, the rhythm,
and what it's saying to me.
"Stretch! Come up a little
higher! Do everything you're
doing only more so."” Thanks
Bob. Bless Bob. And thank
You, God. God bless God!

(Ifthis phrase grabs you, like it
has me, please sharewith meat least
a part of where it leads you.)

Shared reminders from
Trish:
* "Harmonizer" - the best

way I've found is to work
on harmony with me,
within me, and when |
look OUT, everythingisin
harmony."

* "We CAN support some-
one even though we do
not always agree with
them."

* "Life is too serious to be
taken seriously."

* "Joyisanecessary life oil."

* "We ARE blessed!" May

we accept the best of the
best.”

METAPHYSICAL LENDING LIBRARY
TO HONOR DR. HERBERT J. HUNT

Mario de Ferrari, minister of Chist Unity Church of Anaheim,
California, has written to tell us that his Board of Directors has
voted to honor Dr. Hunt by naming their already large lending li-
brary THE HUNT METAPHYSICAL LIBRARY "just as a small
token of recognition for a life devoted to Truth and Unity.”

Mario asked that we send biographical information for him to
share in his newsletter, and we are pleased to share the following

information about Dr. Hunt as given to us by Mrs. Fern Hunt:
Dr.Huntwasbornin London, England, into afamily who were

, faithfid church-going people. They attended Methodist Chapel
and from the time Dr.Huntwas asmall boy, he knew he wanted to bea minister He was
an excellent scholar and his love for books began in preschool when we won a book as
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b°°ks and learn,ng continued throughout his

Asayoung married man he came to Toronto, Ontario, Canada, to fulfill his life-long
dream of being a minister. His family and friends in England "tied"" him to a challeng8
ing speech defect, and ,t was only after coming to Canada that he was able to overTome
the difficulty and be free tqg become the teacher and preacher he longed to be

His overcoming was complete and after attending the University of Toronto he
becameaM uster m lhe United Church of Canada. Whilestill ayoung manhe suffered

acomplete breakdown-mental, emotional, and physical Thisis when IInin

his life through the ISM U M * magazine. He
mgs and was soon attending a Unity class in Tnrnnirt

ministry with the United Church, butcontinued toattend the 11

the leader of the Unity group dedded ,0

the class. Itgrew steadily and it soon became evident to Dr Hunt h n
both. He had to make a choice, and his choice was Unitv h t

that is still active in Toronto, and after completing all das”~s and rm
ordained as a Unity minister in 1941. He left Toronto for ™
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a minister of several churches i the United S ates anH
Michigan; Spokane, Washington; and Vancouver

From Vancouverhe was called to headquartersat
Village, to accept he position of Dean of Bible Studies u

1957 until the day of his passing in December 1971
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ALL OF GOD'S CHILDREN

Marianne Hill
International Children's Education Consultant

(Marianne Hill has been hired by the Association of Unity
Churches as International Children's Education Consultant. With

a background

in Child Development and Administration of

Children's Programs, Marianne graduated from the Unity Minis-
terial Education Program in June, 1987, and is a licensed Unity
Minister. Marianne lives in Lee's Summit with husband Greg, son

Eric, and daughter Suzanne.)

The Unity movementhasa
history of striving to minister
to the whole person—spirit,
soul, and body. Our minis-
tries provide worship serv-
ices that nurture the spirit.
Classes are offered that pro-
vide education in Unity prin-
ciples to nurture that soul
awareness of our true, spiri-
tual identity which, once this
awareness has begun in con-
sciousness, brings forth re-
newal and healing in the
body. Many Unity centers
offer sessions in aerobics or
other physical exercises, or
classes in nutrition to also
bless and minister, to the
needs of our bodies.

This tradition of minister-
ing to the whole person is an
important concept, and no
less so for our youth minis-
tries. Even thoughinayoung
body, each child is a whole,
created in theimage and like-
ness. .three-fold being;
spirit, soul, and body.

Youth Education pro-
grams are an integral part of
the ministry as a whole.
Youth Education and Youth
Ministry needs to nourish all
aspects of its congregants.
This means that within our
youth programs must be
found all of the elements that
we would expect to find in
the rest of our church com-
munity.

Beginning with the spiri-
tual, opportunities for the
children to experience wor-
ship need to be provided,
bothwith thecongregation at
large and within the parame-
ters of the Youth Ministry
itself. Toward this end, the
Youth Education Director
and teachers need to be

aware that while they are
creating theenvironment for
worship, they are also teach-
ing the children much about
worship by their attitudes
and the behavior they model
in their own worship experi-
ence.

In ministering to the in-
creasing soul awareness in
our children, our youth edu-
cation classes need to be
planned and implemented
withanawarenessthatnotall
children learn in the same
way.

The Association of Unity
Churches promotes the con-
cept of whole brain learning
in working with Regional
Consultants and local Youth
Education Directors. Whole
brain learning isanotherway
in which we seek to minister
to the whole child by recog-
nizing the individuality of
each child. We recognize that
while some children are pri-
marily right brain learners,
and leam faster and more
effectively through right
brain oriented activities,
other children are primarily
left brain learners, process-
ing new information best
through left brain oriented
activities. These are both
preferred styles of learning;
however, to educate in a
whole brain manner, each
child needs to experience
both types of activities. (For
more information on whole
braining learning, contact
your Regional Children's
Education Consultant, or
you can call or write to me
here at the Association of
Unity Churches.) To be truly
effective in promoting the
learning process in children.

those of us involved in youth
educatio need to be involved
in our own spiritual growth.
Our love of learning and of
living the Christ-centered life
will teach much to the chil-
dren.

Thelastaspectofourinner
trinity is the body. Minister-
ing to the physical needs of
children has its own unique
concerns. The environment
that we create for a worship
and learning experience
needs to be viewed from a
child's perspective. What is
the atmosphere of the room?
Is it cheerful, loving, invit-
ing? Does the feel of the room
give the message, "Children
are welcome here. This is a
safe and loving place to be*?
Pictures and wall decora-
tions should be placed at a
viewing level that tells the
children, "These were put
here for you to enjoy." Furni-
ture should be of an appro-
priate size for each age
group, and, of course, the
room should be clean and
safety oriented —providing
handrails on stairs, non-
slippery finishes on floors,
and adequate lighting.

In preparing classroom
and assembly activities, the
attention span of each age
level needs to be taken into
account. Ministering to the

physical involves taking the
comfort of these little bodies
intoconsideration,sitting too
long in any one place can
become uncomfortable for
the smaller children.

Again, whole brain learn-
ing, which alternates be-
tween right brain and left
brain activities, will help
teacherspreparelesson plans
thatinvolve the children and
provide variety, interest, and
new experiences no matter
what age level is being
laughl.

Serving in Youth Ministry
is a unique and wonderful
opportunity. It is important
for each person serving in
this capacity to remember
that we are teaching people,
not subjects. We are dealing
with a whole being, and ev-
eryaspectofthatbeing needs
to be nurtured and minis-
tered to.

Each person involved in
Youth Ministry is teaching
his/her students by example
through living and express-
ing the Christ within. As
Youth Education teachers,
we are perceived by the chil-
dren to exemplify what the
spiritual life is all about. In
the hours that are spent in
preparing to minister to the
children, it is important for
each of us to remember that
our own times of spiritual
renewal are vitally impor-
tant, not only for our contin-
ued growth,butin makingus
effective role models for our
children.

YOUTH EDUCATION
NEW TEACHER RESOURCES

Available from the
ASSOCIATION OF UNITY CHURCHES

Teacher's Handbook-Guidelines & Masters

Includes 23 mastersof helpful suggestions for teachers.
These masters canbe reproduced and used to create your
own handbooksforuseintraining Youth Education teach-

ers.
Inventory #1714

70 Cues for Teachers

$15.00

Filled with helpful information to assist teachers in
creating positive learning experiences in the classroom.
Wonderful resource for teachers' meetings or training

workshops.
Inventory #1715

$4.95

Essential Skills for Good Teaching

Identifies essential teaching skillsand helps the teacher
incorporate them into the classroom environment.

Inventory #1716

$8.95

To order these (and other) resources from the Asso-
ciation of Unity Churches, use the order form provided
inthenew catalog; oryou may call the Association at816-

524-7414 to place an order.

ASSOCIATION OF UNITY CHURCHES
CHILDREN'S EDUCATION
REGIONAL CONSULTANTS

EASTERN

Gailen Twentyman
P.O. Box 53
Roanoke, VA 24002
(703) 344-6704

GREAT LAKES
Jeannine Stallings

21 W 551 N Ave #224
Lombard, IL 60148
(312) 953-0895

(312) 848-0966

SOUTH CENTRAL
Linda Michael

6630 College Avenue
Des Moines, 1A 50311
(515) 277-4803

SOUTH CENTRAL
Katie Curtis

3717 Biscay
Arlington, TX 76016
(817) 429-1402

SOUTHWEST

Cindi Reiman

5200 S Lakeshore #201
Tempe, A2 85283

(602) 345-7298
(602) 892 2700

WEST CENTRAL
Marlene Abdulky
Unity of Stockton
48 W. Poplar St
Stockton, CA 95202
(209) 466-5569
(209) 465-7211

WESTERN

Mary Catherine Murphy
6285 Caldwell Rd #31
Gladstone, OR 97027
(503) 659-5490

SOUTHEAST

Suzanne Cameron
Miami Unity on the Bay
411 NE 21st Street
Miami, FL 33137

(305) 573-9191
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Joyce Culey

International Youth

Youth work has been a
major focus in my life for the
pastfifteenyears. During this
time my personaland profes-
sional activities have greatly
shifted and changed, butmy
commitmentto, and beliefin,
children and teens has re-
mained firm. Itisnotpossible
to list the countless gifts I've
received over the years from
youths, who so lovingly and
openly allowed me—even if
butforamoment—obeapart
of their joy-filled days. As a
result of their giving, | have
learned so much about my-
self, about people, about liv-
ing, about loving.

All of which makes "mov-
ing on" difficult. Although I
cannot conceive a future un-
involved in youth work, itis
time for yet another change.
Threeyearsago thissummer,
I wrote an introductory ar-
ticle explaining my presence
as anew staff member of the
Association and how all my
past experiences had led me
to this position of service in
youth ministry. Thissummer
I find myself writing about
leaving my comfort zone of
youth ministry and the Asso-
ciation. How ironic, for in all
honesty, I thought my "place
in life" was finally assured!
My, how the Universe must
be chuckling, shaking its pat-
tern of energy in gleeful
bursts of colorful stars over
my naivete.

And yet, how truly appro-
priate it is that change has
arrived, for my perception of
youth ministry hasexpanded

.I:

Education Consultant

so very much from its old
concept. Once upon a time
my logical, concrete mind
thoughtprimarily in termsof
curriculum, program plan-
ning, budgeting, leadership
training, and the profession-
alism of youth ministry. My
philosophy of life, based on
the following quote, became
a motivating force in my
work:

Whenever you are to do a
thing, though it can never be
known but toyourself, askyour-
selfhow you would act were all
theworld lookingatyou and act
accordingly.

-Thomas Jefferson, 1785

As a result, my goals and
dreams have been met, often
way beyond my original
understanding. Unity truly
does have a children and
youth ministry program tobe
proud ot. the Association's
purposetoprovide resources
for field ministry needs is
continually being realized. In
terms of youth ministry, we
have an excellent network of
resources available, simply
awaiting your discovery! |
am proud of and thankful for
the work we have achieved
together. It has been through
your support, commitment,
dedication, and willingness
to give to and receive from
our children and teens, that
we are where we are. How
excitingitis to know that this
wonderful team—ministers,
regional consultants, youth
education directors, spon-

WORKING WITH

sors, teachers, parents, and
youths—have bonded in the
purpose of demonstrating
Truth in our youth ministry
work! It has been a result of
that bonding that my con-
cepts have expanded. Youth
ministry has become much
more than program plan-
ning, and has filtered into
every area of my life. Our
purpose of providing an
environment in which the
child/teen has the opportu-
nity to learn about and ex-
presshis/her Divine Nature,
has been added to my phi-
losophy of life. Everywhere |
go,everyone Imeet,provides
me with the opportunity to
learn more about myself
while expressing that Divine
Nature. Just as we-students
and teachers together-have
been learning to understand
our feelings and to practi-
cally apply Truth principles
in the youth ministry setting,
the same continues to be true
for me.

Whether or not my next
area of service lies within the
labeled field called "youth
work" or not, | take with me
all the gifts of giving. Foryou
see, it isn’t that youth minis-
try itself is so exclusively
special. It is that feeling,
bubblingup and spilling over
in giggling laughter, of love
and joy that makes the work
so appealing. How thankful |
am for the awareness thatlife
isthatfeeling, simply waiting
tobe experienced by anyone-
-toddler, child, teen, or
adult!

THE EARLY ADOLESCENT

Thisseminar will focus on the developmental characteristics of the early adolescent.
Included will be the physical, mental, emotional, social, and spiritual aspects of this age
group. A strong emphasis will be placed on Uniteen Program planning. Anyone
interested in early adolescent education would benefit greatly from this overview.

Instructor: Joyce Culey
Association of Unity Churches
International Youth Education Consultant

When: July 11-22,1988

Where: Unity School of Religious Studies Continuing Education
Program - Unity Village, Missouri

Credits: 10 Elective Credits

THE INTERNATIONAL

YOUTH OF UNITY

What Is It?
How Can It Support Your Ministry?
How Can Your Ministry Support It?

YOU - What Is 1t?

The International Youth of Unity (YOU), sponsored by the
Association of Unity Churches, is agroup of teenagers, ages
14-18, from Unity churches around the world. The Associa-
tion is responsible for the coordination of the annual Interna-
tional YOU Conference and for the development of educa-
tional resources.

The purpose of the International YOU is: to unify allyoung
people who are seeking to express the indwelling Christ, in accor-
dance with the principles of practical Christianity as taught and
interpreted by Unity Schooland the Association of U nity Churches.

The International YOU is divided into regions with a
consultant hired by the regional ministerial board. The pur-
pose of the regional network is twofold: 1) to unify all the
chapters in the region by coordinating their activities and
aiding them in their success and growth; and, 2) by complying
with the stated purpose cf the International YOU.

The chapter in the local ministry is the heart of YOU. The
primary purpose of the local group is to provide opportuni-
ties for teens to learn of their divinity and how to expressitin
their daily lives. The chapter is:

* an intricate balance of spiritual, study, service, and social.

* under the direction of the minister (unless otherwise deter-
mined) who appoints at least one sponsor to work with the

group.

* taught by ateacher well versed in Unity philosophy (also ap-
pointed by the minister and is often the sponsor).

YOU - How Can It Support Your Ministry?

YOU provides opportunities for teenagers to develop a
personal relationship with God through practical application
of Truth principles. These opportunities help to build the
teen's confidence in him/herself and his/her abilities thus
strengthening the individual.

The Association of Unity Churches and the International
Youth of Unity is available to supportyour YOU ministry in
the following ways:

* A full-time International Consultant is on staff.
* Sponsors the International YOU Conference.

* Maintains an educational inventory which includes curricu-
lum, teaching aids, and resources.

* Provides youth ministry training as requested both regionally
and locally.

* Provides annual youth ministry training for regional YOU
consultants. Maintains a close working relationship to provide
currentinformationregarding resources and educational tech-
niques.

* CONTACT articles regarding youth ministry.

1 You - How can You Support It?

YOU is best supported with your ministry'sinvolvement.
As local chapters form and become part of the international
network, greater opportunities exist for ministering to our
youth. In addition to your support at the local level, your
involvement regionally and internationally is encouraged:

* Become familiar with the regionaPactivities being sponsored.
Yoursupport, whether financial or active participationin these
events offers opportunities for growth.

The International Youth of Unity is also supported by your
financial and active involvement. This may be through atten-
dance at conference and/or training seminars, and gifts to the
Interntional YOU. These gifts are utilized in a variety of ways,
including the development of new resources, travel expenses

for the international youth officers, youth ministry training
seminars, etc.



YOUTH OF UNITY

YOUTH MINISTRY SURVEY RESULTS

LENDING LIBRARY

A subjective Y.O.U. needs assessment survey was distributed to
ministers and sponsors. Results of ministers surveyed are below:

The Youth Ministry Lending Library was established as the 1986-87 International Youth ~ ° Strongly Agree  3=Neutral 1= Strongly Disagree

of gnlty Servn_:e Project. Its purpose_ is to provide audio-visual resources on a variety of 1. Our Y.O.U. program adds energy, enthusiasm, and
subjects to Uniteen and Youth of Unity groups. excitement to our church. = 4.84

W hat resources are available? image is often founded on wrong 5 oyrv.0.U. program has led to regular youth
i h k k
A variety of subjects are covered with Ionv\?rl:t f/vs:s(t:aner:/\;(r)nr to(emamienlljiegur attendance. = 3.55
videos, cassette tapes and books. Please see ) Y-
the list below for subjects which may be of Uniteen, Y.O.U.) 3. One of the strengths of our Y.O.U. program is our
interest. sponsor(s). = 4.37

"ONE IN A MILLION" is an excellent dis
How do I reserve library resources?  cussion-starter to help viewers discover per- 4. The Y.O.U. program provides opportunities for

» i j i 1 iri =
eall the Association of Unit—y' et mlg va},_ﬂﬁamsp‘@emc@}w@ and value in their 0\.Nn spiritual and personal growth for our youth. = 4.45
816-524-7414, and ask for the Education De- lives, and tostimulate awareness concerning _
partment. Requests will be reserved on afirst the value of every huma_n life. The V'deo_ in- 5. Attendance at regional Y.O.U. events has strengthened
come first served basis. trodeces Bobb;_/ Who_, hindered by a slight our group. = 4.44
physical handicap, is tormented by self-
Is there a charge? doubt. (17.30 minutes - Uniteen, Y.0.U.) 6. Adequate |nff)|_’ma_t|0n Ii available regarding Y.O.U.
There is no charge for borrowing librar sponsor qualifications. = 3.05
¥ g fne T8 "THE MASTER KEY™ unlocks the door to
res_our_ces. owever, you wi ¢ charge self-understanding. Openthedoor andexpe- 7. Adequate information is available regarding the
shipping costs for the resources sent.

rience your unlimited potential. There are no function/role of a Y.O.U. Chapter. - 3.30
words in thisvideo-no one will tell you any-

How long may I keep a resource? thing. On this journey of music and sightyou 8. Y.O.U. Sponsor training is the responsibility of the

Library resources may be reserved for up

| . communicate with yourself. Thevideo opens local ministry. = 2.97

to two weeks after receipt. A return deadline by comparing scenes of stress in our daily

date will be established when your requestis ;o 15 experience inner peace. (22 minutes- 9. Y.O.U. sponsor training is the responsibility of the
placed. Uniteen, Y.O.U., Adult) regional Y.O.U. Consultant. —3.92

How do I returnborrowed resources? “THE MASTER KEY - ASYMPHONY OF 10. Y.O.U. sponsor training is the responsibility of the
Please return all items by UPS Second Day SIGHT AND SOUND' unlocks the door to Association of Unity Churches. = 3.13
Delivery. This will ensure its prompt return  self-understanding. Open thedoorand expe-

for others' use. You are responsible for the rienceyourunlimited potential. Thereareno 11. Adequate information is provided regarding the

shipping costs. words in this video - no one will tell you necessary components of sponsor training. = 2.54
anything. On this journey of music and sight
How many items may | reserve? you communicate with yourself. (22 minutes j2. Adequate curriculum is available for Y.O.U. - 2.86
Vue to tie w teu”™ OTr -\raleen, rutiS .jM m
available at this time, requests will be lim ited 13. The following areas should be included in SpOnSOF
to one (torn. "THE Q3ESY\C&S* pteserte a Y»\ancfid training'. _
perspective thattouchesupon the emotional, A. teaching skills = 4.57
WIRE It 8 tese U ive is amaged? physical, social, and spiritual aspects ofsui- B. youth leadership skills=4.73
Should a library resource be damaged cide,thusproviding the viewer hope and di- C. working relationship with the minister = 4.54
while in your care, areplacement chargewill  rection in dealing with this serious problem, D. listening and couseling skills = 4.62
wnueinyu v will TufheF, @ Righ seReel senieF, dealing E. the role and function of the chapter = 4,51
be invoiced, with his brother’s suicide is faced with the F. chapter relationship with the region = 4.41
AVAILABLE MATERIALS FOR of life?” (36 minutes-Uniteen, Y.O.U., Adult)
14. My regional Y.O.U. Consultant supports our group
YOUTH MINISTRY LENDING LIBRARY
) ) [pooks’ A~ providing training workshops for sponsors = 3.74
visiting our chapter annually/semi-annually - 3.
[VIDEOS]j B visiti h lly/semi lly - 3.29
“THE BIGGEST AND THE BEST" off o C. providing advance notice on regional events - 3.73
- ) ) .+ OTIers HAPPY AND ALIVE"™ by Lori Misel, D. being available for consultation as needed - 3.74
three discussion starter films on three of the

M.S.W., is a guide for all adults. This book
offers a step-by-step guide to successfully 45
dealing with children/teensby leading them
with love around the fear, insecurity, depres-
sion, and self-destructive models many may

biggest problems confronting teens today:

| d self-i The Association of Unity Churches can assist my
peer pressure, love, and self-image.

Y.O.U. ministry by:
A. providing guidelines on sponsor qualification 4.15
B. providing teaching resources = 4.53

(1) "Face Value," isa provocative look at
peer pressure thatasks, "Insuccumb-

ing to the pressure, am I really being be facing today. C. providing guidelines for building/maintainmg a
accepted, or am | just dying to the stable Y.O.U. group =434
person | was meant to be?" (10 min- "YOUTH HELPING YOUTH: A Hand- D. provu_jln_g youth _mlnlstry guidelines as part of the
utes - Uniteen, Y.O.U., Adult) book for Training Peer Facilitators” and Association’s Policy Manual = 4.29
CARING AND SHARING: Becoming a Peer E. providing curriculum = 4.66

(2) "Heartburn™ challenges teens to exam- Facilitator” by Robert D. Myrick and Tom
ine some common misconceptions Emey, a leadership training probram for 16. Adequate information is available regarding youth
aboutlove, and todevelop their own youth. The leader’s manual provides tips for ministry resources. = 2.97
definitions of true and unconditional developing a systematic and effective peer
love. (10 minutes - Uniteen, Y.O.U., facilitator program. The student handbook 17. The minister is responsible for supervising the local
Adult) offers a systematic_approach for learning Y.O.U. chapter. = 3.62
(3) "Eagle Beale™ helps teens see that self- helping skills in working with other youth. 18. The Youth Education Director is responsible for

supervising the local Y.O.U. Chapter. - 2.70
Additions to the Youth Ministry Lending Library are made

. . . 19. The youth ministry program in the local church should
possible through tithes and love offerings to. include nursery through Y.O.U. = 3.58

Association Youth M inistry Lending Library 20. The role of Y.O.U. sponsors should be filled by
— . volunteers. = 3.79
Association of Unity Churches
P.O. Box 610 21. Y.O.U.sponsors should be paid. = 2.58

Lee's Summit, MO 64063
1816) 524-7414



Together:

M aking

Difference

InternationaC

youth ofUnity

1988

Service Project

This year the Internationa] Team wanted everyone in
Y-O.U. to be involved with the International Service Project
and to feel that their efforts not only made an impact, buta
difference” ourworld. So, I present toyou the International
Service Project, Together: Making A Difference.- This proj-
ect invites every YOUer, Sponsor, and Chapter to get in-
volved and will hopefully bring Y.O.U., your community,
and your world closer together as one spirit. In June, 1988,
each chapter is invited to improve some aspect of their
community through volunteer work. Thisconcerted time of
gjving will be happening all over the world What better
way to spread that Y.O. U. love, sharing, and enthusiasm but
to thosearound us. Followingisalistofideasthatcould help
your brainstorming process to choose a group project

Take part in a community project such as a Ronald
McDonald House, Students Against Drunk Driving
(SAD), Students Against Suicide (SAS), Saying No to
Drugs, etc.

Do volunteer work at a local hospital, nursing home,
children's home, etc.

Visit members of the church who are shut-ins.

Volunteer your assistance in a local soup kitchen.

Contact your local Chamber of Commerce to find out
what community projects are underway that your
group could participate in.

Hold a fund raiser and donate the proceeds to a chari-
table organization.

You could select one of these or another of your choice
that more directly addresses a relevant social concern or
need in your community. Or, feel free to join in coordination
with another chapter.

Ifyou haveany questions orideas, feel freeto writeor call.
Remember, no matter the size of your chapter you —
a difference.

Quincy Lawrence Allen, International President
2475 West Boston Blvd., Detroit, MI 48206 (313) 867-4128

ASSOCIATION OF UNITY CHURCHES

P.O. Box 610

Lee's Summit, MO 64063

(816) 524-7414
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ASSOCIATION OF UNITY CHURCHES
REGIONAL
YOUTH OF UNITY CONSULTANTS

EASTERN

Gailen Twentyman
P.O. Box 53
Roanoke, VA 24002
(703) 344-6704

GREAT LAKES
Susie & Barry Roberts
3317 Quincy Ave.
Madison, W 153704
(608) 246-4206

MIDWEST

Carol Garder

9915 Flora

Kansas City, MO 64131
(816) 942-9033

SOUTH CENTRAL
Rick Rogers

% USRS-MEP

Unity School

Unity Village, MO 64065
(816) 525-0881

SOUTHWEST REGION
David Birge

4650 W Point Loma Blvd #303
San Diego, CA 92107

(619) 224-4500

WEST CENTRAL
Marcie Howk

5205 Tucson Circle
Fair Oaks, CA 95628
(916) 966-7283

(916) 967-2049

WESTERN REGION
Jackie Green

E. 11115-29

Spokane, WA 99206
(509) 928-0896

(509) 838-6518

SOUTHEASTERN

Bonnie Barron

106 Gulf Blvd., #205

Indian Rocks Beach, FL 34635
(813) 593-0781
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