
Video 6 – Miller 
 
TOPIC: Are you paying your interns?  
 
ON SCREEN GRAPHIC: The Centers for Families and Children offers unpaid 
internships but tries to give students temporary work once the semester ends. 
 
Narrator: Linda Miller, manager of training and development for the Centers for 
Families and Children, says she realizes that her agency is losing out on many 
qualified interns because it does not offer all paid internships. She says many 
students cannot afford to do unpaid internships. But they’re now trying to offer 
students pay after the semester ends if they can stay on. 
  
0:21-1:50:  I think it probably does.  Unfortunately, but I – they’re not paid the first 

semester, so what we’re working toward now is a six-month commitment 
and we’ve been very surprised that undergraduate level students – our 
graduate level students usually do six months to a year, because they need 
the hours for their practicum or their field study.  And when we first started, 
actually I got a couple interns together and we were brainstorming and the 
one guy suggested, well, why don’t you have a sign-up for six months rather 
than three, and I’m like, I don’t know if that would work because usually they 
just need it for one semester and we tried it and it did narrow down the 
number of candidates, but not by a whole lot.  We’re finding that more and 
more, that’s kind of the norm now for us.  We get a six month commitment, so 
if the hiring manager, and this has been from the beginning, a lot of times the 
hiring manager will ask the intern to stay longer and if they can, they do, and 
then we look at paying them and we pay them as a part-time temp at that 
point, just to keep things on the up and up. 



 

 


