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Massachusetts permits MIT to

vaccinate its whole community
Mass. unlikely to distribute doses to MIT Medical

By Kristina Chen and Nicole
Chan
ASSOCIATE NEWS EDITORS

President L. Rafael Reif an-
nounced that “MIT will have per-
mission to vaccinate the extended
community” for COVID-19 in a Jan.
29 email to the MIT community.
This applies to all faculty, staff, post-
docs, students, and affiliates, as well
as dependents of community mem-
bers, with MIT potentially immuniz-
ing “as many as 50,000 individuals.”

Members of the MIT community
should fill out the vaccine eligibil-
ity form “right away,” regardless of
their interest in being vaccinated by

MIT, MIT Medical Director Cecilia
Stuopis '90 and Vice Chancellor and
Chair of the MIT Vaccine Planning
Team Ian Waitz wrote in an email
Feb. 3.

The form asks individuals to in-
dicate whether they are interested
in receiving the vaccine from MIT
and to provide basic demographic
information, as well as that of fam-
ily members or dependents who
may also want to receive the vaccine
from MIT.

Stuopis and Waitz also wrote that
responses to the eligibility form “will
be kept private” and are not binding.
If respondents “receive the vaccine
elsewhere” or “change their mind

New intl. student reg.

guidance reiterated

MIT advises students to take at least
24 credits of in-person coursework

By Kristina Chen

EDITOR IN CHIEF

First-year international stu-
dents are advised to follow the Fall
2020 guidance on registering for in-
person coursework determined by
the International Students Office
(ISO), according to a Feb. 8 email
from Vice Chancellor Ian Waitz.

Per the ISO’s fall guidance, new
international students should take
at least 24 credits of hybrid or in-
person coursework to enter the
us.

A July 24 U.S. Department of

about receiving the vaccine,” they
can update their responses to the
form at any time.

Stuopis and Waitz wrote that
Massachusetts’ vaccination phase,
as determined by the Common-
wealth of Massachusetts, and “how
regularly and in what volume” MIT
receives doses from the state influ-
ence whether individuals can re-
ceive vaccinations.

Waitz asked attendees at the Feb.
17 faculty meeting to “encourage”
those around them to respond to
the form. “We need to increase the
response rate” to “be as prepared as

Vaccine, Page 2

IN SHORT

Q-Week for on-campus students
runs until Feb. 22.

PE classes begin Feb. 22.

The UROP Extended Direct
Funding deadline (for students
who have yet to met the ELO guar-
antee) is Feb. 23.

Homeland Security (DHS) guid-
ance wrote that new international
students with F-1 visas pursuing
fully online coursework would not
be permitted to enter the U.S.

The DHS guidance did not fully
specify the conditions that would
allow first-year international stu-
dents following hybrid programs
to enter the U.S., prompting the
ISO to release its fall guidance. The
DHSreleased an FAQ Aug. 7 which

Internationals, Page 2

Grad students asked to

return for appointments

Open letter urging MIT to rescind policy
receives over 600 community signatures

By Kristina Chen

EDITORIN CHIEF

Vice Chancellor Ian Waitz wrote
in a Dec. 7 email that graduate stu-

dents with Spring 2021 RA, TA, or

fellowship appointments were “be-
ing asked to return/come to the
U.S” by Jan. 30 to maintain their
appointments.

The International Students Office
wrote that this is in accordance with

suspended for Spring and Summer
2020. It was not confirmed whether
this rule would or would not apply
in Fall and Spring 2021.

Graduate students would only
be eligible to continue their ap-
pointments remotely if affected
by visa delays, travel restrictions,
border closures, or other COVID-
related factors; if the student or
member of the student’s household
was instructed by a medical pro-

MIT affiliates should complete
the COVID-19 Vaccine Eligibility
Form.

The deadline to submit nomina-
tions for the MIT Awards is March
26.

Interested in joining The Tech?
Email join@tech.mit.edu.

Send news and tips to news@tech.
mit.edu.
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A snow friend welcomes MIT first years, sophomores, and ju-
niors back to campus Monday on Killian Court.

Year in REVieW, see insert on p. 4

2021 Commencement ceremony to be held online

MIT’s Spring 2021 Commence-

ment ceremony will be held on-
line, President L. Rafael Reif wrote

in an email to the MIT community

Feb. 4. The necessary conditions

for holding large public gatherings

and celebrations “are still many
months away,” Reif said.

Reif stated that after consult-
ing with the “Commencement
Committee, student leaders, the
deans, and the senior leadership

team,” it was determined that early

June was too soon to plan a large
campus gathering.

Reif addressed the Class of
2021 directly, writing that “we
are intensely focused on making

June’s online Commencement
event meaningful, memorable and
delightful,” and saying to both the
Class of 2021 and the Class of 2020

creating a special celebration for
you [...] in person, in the future,
once it is safe to do so”

The virtual ceremony will be
executed under the guidance of
the Commencement Transition
Team, chaired by Professor Jim
Poterba. According to the transi-
tion team’s website, some of the
committee’s 2021 -specific tasks
include “confirming the elements
of the One-MIT Commencement
ceremony; guiding planning for
the undergraduate diploma cer-
emony; making recommendations
for elements that are appropri-
ate for School advanced degree
diploma ceremonies; serving as a
resource to Schools as they plan
their events; and recommending
both composition and charge for
the next generation of the Com-

The One-MIT Commence-
ment ceremony, proposed in
2019, would include the Com-
mencement speaker’s address
and degree conferral and would
be open to all graduates and their
guests.

In his Feb. 4 email, Reif also
announced that MIT Reunions
for 2021 are to be conducted on-
line. Reif said that “an unexpected
benefit” of holding reunions
virtually in 2020 was that they
“attracted a record number of
alumni attendees from around
the world, including many who
might not have traveled to cam-
pus otherwise.”

Activist and criminal justice
lawyer Bryan Stevenson was
announced as MIT’s 2021 Com-
mencement speaker Feb. 4.

the U.S. Department of Homeland vider to not travel to the U.S,; or if that “we are equally committed to mencement Committee”” — Srinidhi Narayanan
Security’s (DHS) 5-Month Tem-
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Country covered in snow

By Sarah Weidman

CHIEF METEOROLOGIST

The first week of the semester
in Cambridge has been a charac-
teristic week for late winter in the
city. Old snow left on the side-
walks slowly melts in the winter
sun, but cold nights freeze all that
snowmelt into black ice. Be care-
ful when you're out walking at
night — it gets slippery! Later this
afternoon, a storm will slowly roll
into Cambridge, bringing more
snow. Although the snow is ex-
pected to be light, the storm will
stick around into Saturday, so we
may see several inches of accu-

mulation over the next two days.
Another chilly February weekend!

The storm that is about to
come through Boston left its
mark on much of the rest of the
country over the past few days.
Many states that rarely see snow
or sub-freezing temperatures
were hammered with unseason-
able cold and several inches of
snow. Nearly 75% of the country
was covered in snow on Tuesday
afternoon! The storm hit Texas
particularly hard, with tempera-
tures so low that power outages
swept through the state. Another
“unprecedented” storm for these
unprecedented times. Keep warm
out there, everyone!

Extended Forecast

Today: Snow likely starting late afternoon. High around 31°F
(-1°C). Northeast wind around 5-10 mph.
Tonight: Snow likely. Low around 27°F (-3°C). East wind around

8-14 mph.

Tomorrow: Snow. High around 33°F (1°C) and low around 22°F
(-6°C). Northeast wind around 12-16 mph.

Saturday: Mostly cloudy, with slight chance of snow showers.
High around 33°F (1°C) and low around 16°F (-9°C). Northwest

wind around 10-13 mph.

Sunday: Sunny. High around 32°F (0°C) and low around 18°F

(-8°C).

AN S RPN T (A S R R U R
R VA N RS IR RS $ P S
(=]
-
X 1034 cE
skek
00 H * *
k
* % skek
1036 1036 *

A
A
A
A
A
A

4‘

Situation for Noon Eastern Time, Thursday, February 18, 2021

%
-
EANS P g
% (4
o 1016
* § ek
x /A
g
L1o12
~\
Q9 YN\
Dy N2

N & S
N

e

Weather Systemg

Weather Fronts

Precipitation Symbols|

Other Symbols

H High Pressure

L Low Pressure

§ Hurricane

Snow | Rain
== == m=m Trough .

Showers %

Light % .
Moderate| sksk oo

BB \arm Front
AAAAA ColdFront

A'A' Stationary Fron

Heavy *** ".

Fog

—
IZ Thunderstorm

OO Haze

Compiled by MIT
Meteorology Staff

and The Tech

Approximately 8,000-10,000 MIT individuals meet phase 2 vaccine criteria

Vaccine, from Page 1

possible when and if we have
vaccines.”

As of Feb. 16, the eligibility form
has a response rate of 73% among
academic and residential faculty
and senior leaders, 66% among
graduate students, and 59% among
undergraduate students, according
to Waitz and Stuopis’ presentation
at the faculty meeting. The response
rate is lower for support and service
staff, though they “might fall into
some of the more vulnerable cat-
egories for being at risk,” Stuopis
said.

Stuopis said at the faculty meet-
ing that MIT had administered

1,093 first and 497 second doses of
the Moderna COVID-19 vaccine to
eligible community members in
phase 1 and the beginning of phase
2. Stuopis added that MIT’s ability
to vaccinate community members
is limited by the vaccination phase
and the number of vaccines being
provided by the Commonwealth.

Phase 1 of vaccination in Mas-
sachusetts took place between De-
cember 2020 and February 2021
and prioritized healthcare workers,
first responders, and those in long-
term care facilities, rest homes, as-
sisted living facilities, and congre-
gate care settings.

Phase 2 is taking place with four
groups: the first is individuals over

the age of 75, the second is individ-
uals over the age of 65, individuals
with more than two certain medical
conditions, or residents and staff of
low income and affordable senior
housing.

The first group in phase 2 be-
came eligible to receive vaccines
starting Feb. 1. The second group is
eligible starting Feb. 18.

According to Stuopis, the popu-
lation in Massachusetts that meets
the conditions of the second group
of phase 2 is expected to exceed one
million people. Stuopis said that in
the MIT population, there are ap-
proximately 8,000-10,000 individu-
als who meet the criteria of the sec-
ond group.

Stuopis also said that although
MIT is “ready, willing, and able,” the
Commonwealth has ceased making
vaccine deliveries to medical groups
like MIT Medical, making it “hard”
to do “large-scale vaccination.”

Stuopis added that she would be
“highly surprised” if MIT receives
“any vaccine for the remainder of
phase two,” based on communica-
tion from the state.

Waitz wrote that “for the next
couple of weeks,” MIT community
members may be “more likely to
find” a vaccination “appointment at
one of the large state facilities than
they are at the MIT Medical facility.”

Reif wrote that MIT Medical
asks MIT community members to

“not call or email them seeking a
vaccine appointment.” Also, they
should not “wait to receive their
shot from MIT” if they “have an-
other option for getting vaccinated
sooner.”

The remaining two groups of
Massachusetts’ phase 2 are work-
ers (including early education and
K-12, food service, public health,
transit, vaccine development, court
system, medical supply chain, etc.
workers) and individuals with one
certain medical condition.

Phase 3 includes groups that
are not listed in Phase 1 or 2. The
Commonwealth of Massachusetts
expects that this phase will launch
in April.

Petition by International Support Network receives over 280 signatures

Internationals, from Page 1

wrote that international students
would not be able to enter the U.S.
“to pursue a full course of study that
is 100 percent online.”

A petition authored by the In-

ternational Support Network MIT
with over 280 signatures urged MIT
to decrease the number of units re-
quired for first-year international
students to enter the U.S.

“Peer institutions such as Co-
lumbia, Tufts, Berkeley and UMich-

igan [sic] only require new inter-
national students to take only one
hybrid or in-person course,” the
petition wrote.

Waitz wrote that “international
students can make a decision that
best meets their individual needs

and circumstances” and that first-
year international students intend-
ing to register for fewer than 24
units should consider the risks of
possibly encountering future issues
related to immigration status or
applications.

He added that government guid-
ance on the minimum amount of re-
quired in-person coursework for new
international students “continues to
be conflicting” and that the ISO be-
lieves that its guidance “is most in
line with the federal requirements.”

Letter to MIT admin compared new policy to July 6 DHS and ICE directive

Appointments, from Page 1

the student is caring for a family
member with an illness. Students
under these circumstances were
asked to submit an intake form
through their graduate administra-
tor, to be reviewed individually to
determine options available to the
students.

A Dec. 11 open letter to the
MIT administration responding
to Waitz’s email received over 600
signatures from student organiza-
tions, graduate and undergraduate

students, alumni, and postdoctoral
associates. The letter wrote that the
policy “forces students living over-
seas to uproot their lives” to return
to the U.S. where COVID-19 “is rag-
ing harder than ever”

The letter urged MIT to rescind
its policy, “involve those impacted
before making wide-reaching poli-
cy decisions,” and “protect interna-
tional students from further precar-
ity and mistreatment.’

The letter compared MIT’s
policy to the July 6 DHS and Im-
migration and Customs Enforce-

ment (ICE) directive that banned
international students taking fully
online coursework from remaining
in the U.S. MIT and Harvard filed a
lawsuit against DHS and ICE that
eventually resulted in the directive
being rescinded.

The letter also wrote that as of
Dec. 23, of 195 remote appointment
requests, 145 were approved with-
out change, 40 were approved with
change of funding, and 5 remained
under review. 800 remote appoint-
ments were approved during Fall
2020, according to the letter.

The letter added that Harvard
and Yale will continue to pay re-
mote stipends in the Spring.

A forum on the policy was held
for graduate students Dec. 14. A fol-
low-up Dec. 16 guidance acknowl-
edged student concerns regarding
the policy and summarized Waitz’s
message from the forum, writ-
ing that MIT would provide “more
timely and ongoing updates” and
“increased flexibility when review-
ing exception requests,” as well as
clarify “that the eligibility criteria
include all medical conditions.”
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MIT’s fall guidance on remote
student appointments announced
that the “vast majority” of gradu-
ate students abroad would be able
to continue their fellowships, TA, or
RA appointments, with some TA or
RAships possibly converted to non-
service fellowships depending on
the country the student is living in,
the student’s research area, or “ex-
port control requirements.”

Asin the fall, undergraduate stu-
dents abroad are not able to partici-
pate in paid UROPs or other hourly
wage opportunities.

Course 67
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Trying to untangle my identities, but it's

impossible

Somehow it goes deeper than the Chinese characters tattooed on

By Joanna Lin
PUBLISHER

“Your personal statement was very
interesting and enjoyable to read, but it
doesn’t present a clear argument why
Joanna Lin would make a good doctor”
Somehow, this sentence hit me like a ton
of bricks, especially because it was spot-
on. I had recently received advice to keep
my entire essay moving towards a defined
thesis, so I did my best to not write in my
usual scatterbrained format. Unfortunate-
ly, my draft was a clear, convincing argu-
ment for why doctors should exist, but
barely touched on why I should be given
the chance to become one.

The more we talked about my passions
and motivations for pursuing medicine,
the more we delved into my identity as an
Asian American. While it’s a topic I have
discussed at length with a lot of people, I
had really hoped not to talk about it at this
particular meeting.

The conversation brought me back to
another I shared with a long-time high
school friend. Amid reminiscing of our
freshman selves acquiring guava juice for

a summer reading presentation and the
shocking realization that we had been
friends for nearly seven years, we got to the
point of her research project: to examine
college personal statements.

I shared my memory of suddenly being
struck by inspiration in the shower, only to
now look back on my personal statement
with discomfort at the privilege it exuded.
I also acknowledged that the failure of that
essay to get me into any “good” Common
App schools played a large factor in my
feelings — I don’t think I would have been
admitted to MIT if they had read that essay.

But that’s beside the point. The point is,
I wrote about my great-great-grandmother,
sending off her only grandson to school
through a landmine set by the Japanese; I
wrote about my great-grandmother run-
ning a grocery store with nothing more than
a kindergarten education; I wrote about my
parents making their way in America on
pennies. Being Asian American, being the
child of immigrants — that was integral
to making me who I was. It wasn’t even a
question that I would include those stories.
And every single Asian American woman
my friend interviewed did the same.

Was there something about our Asian
American identity that demanded to be the
most compelling part of our much more
complex personalities? And is that a bad
thing, anyway?

In exasperation at myself and at how
much stronger my rewritten personal state-
ment was, I messaged my friend again that
I had, sadly, come crawling back to the cli-
ché. She just responded, “well now is an es-
pecially good time to capitalize on the asian
identity tbh.”

She was referring to what you could say is
the AAPI community’s “moment” right now,
with the unbelievable surge in hate crimes
and an unfortunately believable absence of
mainstream media attention. I'm seeing East
Asian support of darker-skinned Southeast
Asians, and the discussion with the Black
community about standing together has
never been more loud.

Our collective suffering is not some-
thing I want to capitalize on. Not now, not
ever. I think I particularly didn’t want to
write about my Asian American experience
because of our current visibility.

This is not to say that I wish being Asian
American were not part of my identity. I

my skin

would never give up my lived experiences
or those of my ancestors, and I celebrated
a heartbreaking Lunar New Year alone this
year. It’s still an integral, immutable part of
me that brings me so much pride.

But I wonder if it’s possible to write
about, or even describe, myself without
it just once. Evidently the first draft of my
personal statement was an utter failure at
achieving this goal: I had written myself
completely out of the picture. Upon re-
flection, there is literally no other part of
my identity, not even my gender, that has
this profound of an impact on describing
myself.

All T wanted to write in my new personal
statement was how medicine is the most
important gift you could give anybody, how
I love connecting through language, how
I simply wish to soigner. In the short 5,300
characters I was allowed, I wanted those
ideas to be able to exist in a vacuum without
functionally depending on my identity as
an Asian American. But maybe I shouldn’t
even try to extricate myself from the tangled
roots of my family, my history, and my cul-
ture. In the end, I guess it wouldn’t be me
anymore.

The inner me is an Asian American, and the outer me cannot exist without its inner counterpart.

ANGELA ZHANG — THE TECH
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EDITORIAL

THURSDAY, FEBRUARY 18, 2021

Elitist and racist egg donation
ads have no place in student

Nnewspapers
Most ads fail to disclose the risks of egg donation
process while offering vast financial compensation

By The Tech Editorial Board

If you are a female MIT student with
the last name Wu, Huang, or Chen, you
may have received an email in the past
two weeks with the subject line “TiJH#
& Outstanding Asian.” The email offered
$50,000 in compensation for an Asian egg
donor, ideally a “21-year-old Chinese MIT
student, top in her class,” with “several
awards in high school and university.” This
concerning request is actually a permu-
tation of an advertisement that The Tech
has run twice in the past decade, once in
2012 and once in 2017. The ad, paid for and
submitted by the same individual, has not
changed much over the years, though the
most recent email iteration has swapped
out “genius” for “outstanding” and more
than doubled the compensation from
$20,000 to $50,000. Both the 2012 and 2017
appearances of the ad disturbed MIT com-
munity members for its racial stereotyp-
ing, tactless wording, and lack of acknowl-
edgment of the medical risks involved with
egg donation.

Unfortunately, this is not the only ad-
vertisement soliciting egg donations that
The Tech has run or faced criticism for, with
similar ads — requesting donors of certain
races, heights, eye and hair colors, levels of
athleticism, personalities, and minimum
SAT scores — printed frequently during the
late 1990s and throughout the 2000s. More-
over, MIT is not the only college whose
newspaper has made space for these ads.
College newspapers at Columbia, Har-
vard, Princeton, Stanford, the University
of Pennsylvania, and Yale, among others,
have also run similar ads seeking egg do-
nations. And it’s no coincidence that these
schools have a few things in common: Most
are Ivy League institutions, and all are
regularly ranked in the top ten among U.S.
universities.

The strategic placement of these adver-
tisements in newspapers with an audience
of barely-20-something students at “elite”
institutions is almost as troubling as the
rhetoric found in the advertisements. Some
are stereotypical and racist, primarily those
that associate Asian women with blanket
descriptions like “intelligent” or “high-
achieving”” These ads reduce Asian women
to commodities and labels that perpetuate
the harmful “model minority” myth, which
places limiting expectations on the roles

GUEST COLUMN

Asians can take, erases the countless other
traits that these women may possess, and
uses Asians as examples of a “successful”
or “submissive” minority to oppress more
marginalized groups.

An additional common demand of
these ads is for standardized test scores
and transcripts, as if these arbitrary
screenings of how smart a potential egg
donor is will correlate with the eventual
intelligence of the child. Both standard-
ized testing and grades are often measures
of performance and preparation, rather
than intelligence, and ads quantifying
the value of a woman’s oocytes with these
metrics subscribe to an already dangerous
emphasis on numbers and achievements
at universities like MIT. Furthermore,
while genetic factors do contribute to
intelligence, it’s troubling to see ads im-
plying that only an egg donor from a top
ten university can ensure that your child
matches your intellect. These ads demon-
strate scientific ignorance, reducing en-
vironmentally influenced, complex traits
like intelligence and even personality to
“special gifts” that can be selected and
purchased in the form of an egg donation.

Another problem with the most recent
advertisement is that, like many other ads
requesting certain features from donors, it
offers a financial compensation more than
five times greater than the usual amount, as
determined by the Ethics Committee of the
American Society for Reproductive Medi-
cine. This remuneration is paid to recog-
nize the “significant time, inconvenience,
and discomfort associated with oocyte do-
nation,” suggesting that these drawbacks
are considerable. Additionally, the magni-
fied compensation further commercializes
the specific physical, racial, and intellec-
tual characteristics that these ads entreat,
making it such that only those with the
financial means can afford “outstanding,’
“Ivy League” eggs and resulting in a dis-
comfiting sense of exclusivity surrounding
egg donations. Though the Ethics Commit-
tee found that many egg donors consider
“being able to help someone” their biggest
motivation, an ad offering such a large sum
of compensation may blur the line and in-
centivize donation from a less informed
individual. For college students at private
schools, likely burdened by high tuitions
and other costs, the prospect of a full year’s
worth of tuition could certainly blur these

lines. Yet these ads insufficiently disclaim
the serious possible harms that could come
from egg donation.

The Ethics Committee also advises that
all risks related to oocyte donation should
be clearly disclosed. The invasive process
involves the suppression of the body’s
natural ovulation cycle and hyperstimula-
tion of the ovaries with follicle-stimulating
hormone (FSH) and human chorionic go-
nadotropin (hCG) through self-injections.
High levels of hCG can lead to ovarian hy-
perstimulation syndrome (OHSS), which
could result in hospitalization or death.
Furthermore, the long-term effects are not
well studied, but women have reported
infertility and psychological distress after
donating. Nonetheless, many ads found
in college newspapers do not explain the
medical process of egg donation, nor the
associated risks in any of their iterations.

We understand that egg donation can
help those who are unable to have chil-
dren, and reproductive medicine has been
instrumental in creating families for those
who want them. There are companies that
can facilitate these procedures while in-
forming all parties and ensuring minimal
risk. However, these advertisements that
individually target young Asian women at
MIT do not properly disclose sufficient in-
formation about the process and offer vast
financial compensation, making them both
racist and dangerous. Often, the ads re-
quest that potential donors contact private
individuals, rather than a known or repu-
table egg donation clinic.

In the future, we will not be running egg
donation ads that do not include requisite
disclaimers addressing the risks involved
for egg donors, that originate from private
individuals rather than credible agencies or
clinics, or that include language suggesting
that donors of certain races or from certain
schools inherently possess stereotyped
traits preferred over those of other donors.
We urge student newspapers at our peer
institutions to similarly reconsider these
factors when choosing whether to print ad-
vertisements requesting egg donations.

Editorials are the official opinion of
The Tech. They are written by the Editorial
Board, which consists of Publisher Joanna
Lin, Editor in Chief Kristina Chen, Manag-
ing Editor Chloe McCreery, Executive Editor
Wenbo Wu, and the opinion editor, a posi-
tion that is currently vacant.

How merit-based raises hurt DEI

MIT must make a stronger commitment to DEI through its pay

practices

By Caleb Larson, Gabby Ballard, and
Brandon Milardo

Recently, MIT Human Resources an-
nounced that it will be instituting across-
the-board 3% raises for all staff making
under $75,000 in 2021. This is a welcome re-
versal of a policy that MIT announced last
April, suspending all merit-based raises for
the year due to financial concerns related
to COVID. According to MIT’s 2020 Quality
of Life Survey (conducted before the pan-
demic), 65% of staff reported increased cost
of living as a source of stress, and 61% said
the same about the cost of housing alone.
With the additional financial pressure of
the pandemic, the wage freeze threatened
to push staff even deeper into economic
precarity.

While this announcement is a relief for
staff who are feeling the pain of increased
economic insecurity, it comes with some
restrictions and raises important questions
around the nature of merit-based raises in
the first place. The recent policy does not
apply to staff making above the $75,000 cut-

off, many of whom are part of single-income
households, supporting family members or
even extended family due to increased un-
employment rates. This is especially hard to
accept considering that MIT’s 2020 Report
of the Treasurer shows record highs in rev-
enue ($3.95 billion), net assets ($24.21 bil-
lion), and endowment ($18.38 billion). It
also raises the question of deep inequities
in MIT’s compensation policies.

This guaranteed 3% cost of living in-
crease will replace the usual yearly merit-
based raise that staff are eligible for, as
determined by their supervisor, typically
with a 3% maximum. If a supervisor finds
an employee’s performance unsatisfactory,
they can decrease that raise. Factoring for
inflation (approximately 2% per year) and
the increased cost of living and utility use
due to working from home, this can easily
turn into a pay cut.

Although merit-based raises are sup-
posed to reward hard work, the statistics
around compensation bias (particularly re-
garding race and gender) show how unjust
the reality is.

Professor Emilio J. Castilla of MIT’s
Sloan School of Management conducted
a 2012 study showing that there are sig-
nificant racial and gender biases in merit-
based performance reviews.

Professor Roberto M. Fernandez, also
from Sloan, had a similar study in 2018
comparing the starting salary offered to
men and women who graduated from the
same MBA program, finding that women
were offered nearly $8,000 less than men on
average.

According to U.S. census data, Black
women in Massachusetts make only 58
cents on the dollar compared to their white
male counterparts.

MIT has made a commitment to diver-
sity, equity, and inclusion (DEI). This was
strongly reaffirmed in the wake of the pro-
tests over George Floyd’s death this past
summer. What better way to show that
commitment than to make a concrete pol-
icy which would protect employees from
compensation bias, supported by MIT’s

Merit, Page 5
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MIT should make its non-merit based cost of living increase permanent

Merit, from Page 4

own research?

There are many ways pay transparency
and equity must be addressed. If MIT can’t
guarantee the fairness of how merit-based
raises are awarded, then it is obligated to
battle this inequity by making this year’s
non-merit-based cost of living increase a
permanent policy.

GUEST COLUMN

For those who are skeptical about wheth-
er this is feasible, look no further than Har-
vard University. Around the same time that
MIT announced its wage freeze, Harvard an-
nounced it would guarantee staff pay which
includes a 3.5% non-merit-based raise for all
workers with over a year of employment.

Do we want MIT to be an environment
that merely pays lip service to issues of diver-
sity, equity, and inclusion or one that dem-

onstrates its commitment to DEI through
strong action? Do we want an administra-
tion that supports the economic security of
its employees through the toughest of times
or one that treats them as just another bud-
get line item to be slashed without the input
of those who are affected? Do we want a
compensation policy that is fair, transpar-
ent, and unbiased or one that is shrouded by
an opaque and questionable meritocracy? If

MIT wants to engender a work culture that
truly values all of its employees, these are
the questions it must consider.

Caleb Larson is an Administrative Assis-
tant in the MIT Energy Initiative.

Gabby Ballard is a Program Assistant in
the Office of Engineering Outreach Programs.

Brandon Milardo is a Senior Administra-
tive Assistant in the Department of Earth, At-
mospheric, and Planetary Sciences.

New year, new MITIMCo: MIT’s chance to lead in
socially responsible investing

We commend MIT for its actions so far, and hope to see more progress

By Anushree Chaudhuri, Jasmine Chen,
and Daisy Wang

In 2020, the MIT Investment Management
Company (MITIMCo) joined Climate Action
100+ (CA100+), a global investor-led engage-
ment initiative to ensure that the world’s larg-
est corporate emitters take necessary climate
action. Among our peer institutions, only
Harvard and Brown are part of CA100+. We
commend MIT for joining the ranks of more
than 545 investors committed to admirable
efforts on climate.

In 2015, when students and faculty gath-
ered outside President Reif’s office for a sit-
in demanding that MIT divest fossil fuel as-
sets, MIT responded to the protest with an
acknowledgment of the climate crisis but
with no real policies for institutional change.
After five years of ambiguous action, join-
ing CA100+ is especially encouraging. Along
with the new MIT Climate and Sustainability
Consortium, it is a step towards the “active
engagement and bold convening” promised
in MIT’s 2015 Climate Action Plan.

A second reason this move is encour-
aging is because it breaks MIT’s history of
complacency in responding to humanitarian
and ethical investment dilemmas. In 1986,
the MIT Coalition Against Apartheid rallied
outside the Student Center, urging the MIT
Corporation to divest from South Africa. MIT
never responded nor divested its South Afri-
can assets. In 2004, students began another
campaign for divestment from genocide in
Sudan. When the MIT Corporation finally
convened the ad hoc Advisory Committee on
Shareholder Responsibility (ACSR) to discuss
Sudan two years later, Harvard, Stanford,
Yale, and 45 other peer institutions had al-
ready divested. Under the Harvard Corpora-
tion’s permanent Committee of Shareholder
Responsibility, the decision-making process
took five months, finishing 14 months before
MIT did. On the other hand, the MIT ACSR’s
discussion process took about eight months,
including a frustrating two-and-a-half month
recess with no explanation, until MIT finally
divested on May 14, 2007, based on violations
of MIT’s investment principles.

Along with the other leaders of the Sudan
divestment movement, Kayvan Zainabadi, a
biology graduate student and then-president
of MIT Amnesty International, wanted to
understand what this vague mention of “in-
vestment principles” meant. Furthermore,
he sought to set in stone the precedent of
making decisions based on these principles.
Zainabadi worked with the Undergraduate
Association and Graduate Student Coun-
cil to submit a joint resolution, Establishing
Responsible Investing Principles at MIT, to
the MITIMCo, Corporation, and administra-
tion. This resolution recommended that the
MIT Corporation establish ethical investing
guidelines and “take actions to establish a
Standing Committee on Investment Respon-
sibility” to replace the ad hoc committee that

had failed to act efficiently on the Sudan di-
vestment issue.

A five-person panel, including Zainabadi
and Seth Alexander, the president of MIT-
IMCo, discussed restructuring the ACSR. This
discussion never turned into action. After
Zainabadi and his peers graduated, students
lost institutional memory of how close we
had come to progress. In a January 2021 inter-
view, Zainabadi, soon to be an Assistant Pro-
fessor at Weill Cornell Medical College, said,
“Nothing changed. Knowing what I know, I
wouldn’t donate to MIT”

While his sentiment rang true at the time,
MITIMCo joining CA100+ now represents a
slow, incremental change in MIT’s approach
to investments and Environmental, Social,
and Governance (ESG) issues. Some of the
central asks of CA100+ are for climate-relat-
ed financial disclosures, net-zero goals, and
frameworks for ESG governance from com-
pany boards. The MIT administration also
pushes initiatives to research climate sce-
nario analysis, strengthen corporate financial
disclosure, and encourage transparency from
companies. This is a prudent strategy: Robert
G. Eccles, a tenured Harvard Business School
professor and the world’s foremost expert on
integrated reporting, told Harvard Magazine
that an integrated reporting framework for
sustainability-related matters “is going to
lead to better resource-allocation decisions
that will create value over the long-term,
while allowing companies to take a more ho-
listic view of their role in society””

However, we discovered a key difference
between thirteen liberal arts peer institutions
and thirteen tech schools, including MIT:
while 11 out of 13 of the liberal arts schools
disclosed explicit ESG investing policies on
their websites, not a single one of the tech
schools followed suit, despite the clear ties
between ESG investing and strong returns. In
his Forbes article, “The Curious Case of Engi-
neering Schools and Sustainable Investing:
MIT Is Not Alone,” Eccles concluded that “the
endowments of these tech schools are far be-
hind their more literary peers when it comes
to where the investment world is moving.”

Joining the Climate Action 100+ coali-
tion affirms that MIT is reshaping itself; this
MIT is beginning to resemble the MIT that is
a global leader of innovation, research, and
technology addressing climate change. MIT
is perhaps ready to do what Eccles calls for: to
be the first tech school to break a tradition of
inertia and establish a permanent framework
for ESG investing.

Let’s ensure that this is the beginning, not
the end, of a movement for change. We en-
courage MIT to make a fuller commitment to
climate action by publicly announcing that
they are a part of Climate Action 100+, just as
they announced the MIT Climate and Sus-
tainability Consortium and work toward new
policies on donations. To build on its con-
tinued promises of “active engagement and
bold convening,” MIT can take a lead investor

role in influencing shareholder resolutions as
a part of CA100+, establishing itself as a lead-
er among tech institutions in driving change.

Based on its current investment prin-
ciples, which are purely focused on generat-
ing returns, MITIMCo searches for partners
with “motivations beyond money,” claiming
to engage only with investors of “the highest
standards of ethical behavior and strong rep-
utations of fair dealings with others”” In ac-
cord with these statements, MIT should align
its value-based investing with values-based
commitments, following the footsteps of the
modern investment community in account-
ing for financial risk and ensuring optimal
returns. We call on MIT to incorporate three
new principles: 1. Transparency and Public
Commitments, 2. Climate and ESG-Oriented
Portfolio Goals, and 3. A Framework for Ac-
countability and Community Input.

We also outline three simple steps for MIT
to make concrete progress towards these
principles.

MITIMCo becomes a signatory of the
Principles for Responsible Investment
(PRD).

The PRI is the global leading advocate of
responsible investment. As an independent
network supported by the United Nations, it
has along-term goal of creating an “economi-
cally efficient, sustainable global financial
system.” MIT should become a signatory to
publicly display its steadfast commitment to
sustainable investing and risk management,
joining international organizations and peer
institutions such as Brown, Harvard, and
Northwestern University. Completing an in-
vestment manager application and annual re-
porting for the PRI also ensures that account-
ability and transparency are maintained.

MITIMCo releases a statement of
purpose.

A statement of purpose is a publicly re-
leased memo that expands on MITIMCo’s
investment principles and articulates the
connection between profits, purpose, and
values. A statement of purpose will provide
a solid foundation for more transparent and
socially responsible governance to guide
decision-making. Specificity plays a key
role in the goals encompassed by this state-
ment. MITIMCo needs to identify the time
frames they use in evaluating its strategy and
long-term capital allocation choices. Its stan-
dards for investment and engagement must
contain concrete metrics to assess progress,
such as those suggested in the MIT Alumni
Climate Action Plan recommendations. Fi-
nally, we expect that the statement of pur-
pose will be followed by measurable goals
and accountability to fulfill responsibilities to
stakeholders.

The MIT Corporation should reconsider
creating a Standing Committee on Investor
Responsibility (SCIR).

Unlike its peer institutions, the MIT Cor-
poration does not have a permanent frame-
work to address sustainable investing issues.

Its only current form of community input is
the Corporation Joint Advisory Committee
on Institute-Wide Affairs. While this commit-
tee does include undergraduate and gradu-
ate student members, it does not deliberate
on socially responsible investing. As a sixth
Corporation standing committee, the SCIR
should: 1. help draft MITIMCo'’s statement of
purpose, setting clear guidelines for sustain-
able investing and establishing a framework
for effective management and accountabil-
ity; 2. account for factors such as long-term
financial interests, results of stress testing,
and uncertainty; 3. represent the interests
of undergraduate and graduate students,
alumni, faculty, and staff by including at least
two members from each group; and 4. make
its meeting minutes, voting records, and rec-
ommendations, as well as the Corporation’s
response, public to the entire MIT commu-
nity. We do not expect that the establishment
of the SCIR will make divestment any more
frequent; rather, the next time MITIMCo and
the Corporation consider any urgent envi-
ronmental or humanitarian issue, including
the question of divestment versus engage-
ment, the decision-making process will be
more systematic, efficient, and transparent.

We — students, staff, faculty, alumni,
and administration — are all drawn to MIT
by a mission that unites us. We seek to de-
velop in each other “the ability and passion
to work wisely, creatively, and effectively for
the betterment of humankind” Our reputa-
tion as a global leader of innovation rests on
our shoulders. The MIT endowment, ranked
fifth in the U.S,, is not a publicly traded cor-
poration, but each and every one of us is a
stakeholder in our $18.83 billion of influence.
We can choose to stand together, leaving an
Institute that is better prepared for the next
challenge we face.

Sign the petition to support MIT in es-
tablishing socially responsible investing
principles.

Anushree Chaudhuri (she/her) is a mem-
ber of the MIT Class of 2024 and involved with
the Student Sustainability Coalition, UA Sus-
tain, Terrascope, and the Environmental Solu-
tions Initiative Rapid Response Group.

Jasmine Chen (she/her) is a member of
the MIT Class of 2024 and involved with the
Environmental Solutions Initiative Rapid Re-
sponse Group

Daisy Wang (she/her) is a member of the
MIT Class of 2024 and involved with UA Sus-
tain and the Environmental Solutions Initia-
tive Rapid Response Group.

Editor’s note: Daisy Wang is a news re-
porter at The Tech. Her reporting with The
Tech thus far has spanned student life and
community health during COVID-19; diver-
sity, equity, and inclusion initiatives; and the
appointment of MIT faculty to government
positions. She has not covered stories related
to MIT's climate action, endowment, or invest-
ment practices and contributed to this op-ed
as a student.
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their disagreement with the editorial.
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Local 26 files charges against Bon Appetit over warning issued to

shop steward

UNITE HERE Local 26 is fil-
ing charges against Bon Appetit
over a final warning issued to
Mark Sims, chief shop steward
of MIT’s dining hall workers’
union and chef at McCormick
Hall.

As shop steward, Sims rep-
resents MIT’s dining hall work-
ers and works with Bon Appetit
managers to resolve issues in
the workplace between em-
ployees and management. Bon
Appetit and its workers follow a
union contract, which is meant
to be enforced with the help of
shop stewards.

Sims said in an interview
with The Tech that he had ap-
proached management to bring
up concerns a union member
had about a manager.

Sims then received a warn-
ing from Bon Appetit manage-
ment, who described him as
“aggressive, loud, and scary.”
Sims, who is a Black man, feels
that the discipline against him
is racially motivated and limits
his ability to advocate for other
workers as shop steward.

By filing charges, Local 26 ex-
pects Bon Appetit to remove the
discipline from Sims’ record.

Sims said that he appreciates
“the support from students and
the Student Worker Alliance.”

The MIT Student Worker Al-
liance has organized a rally for
dining workers that will take
place on Feb. 22 over Zoom. A
Facebook post announcing the
rally writes, “Dining workers at
MIT are often treated unfairly,
are subject to racism and sex-
ism, and in some cases are pun-
ished for standing up for dignity
and respect on the job.”

Dining workers and student
advocates will be present at the
rally, where participants will

discuss how they can “come to-
gether to fight for a just and eq-
uitable MIT

UNITE HERE Local 26 Presi-
dent Carlos Aramayo wrote in
an email to The Tech, “We take
this situation very seriously and
expect a just solution. UNITE
HERE Local 26 stands with Mark
and we applaud his leadership
in defending the rights and
well-being of his coworkers.”

Local 26 represents food ser-
vice and hospitality workers in
Massachusetts and Rhode Is-
land, including workers at MIT.

— Kristina Chen
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Instructions:
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each of the numbers 1-6. Follow the mathematical operations for each box.

Solution, page 2

ACROSS

1 Karate blow

5 Segments of a play

9 Old West pursuit group
14 "Very funny!”

15 Sycamore or maple
16 Pester

17 Auction website

18 Dash or marathon

19 Make fun of

20 Blaze battler

23 Green holder for peas
24 Takes the wheel

25 Sings alone

27 Heart test: Abbr.

29 "Be right with you!”
33 Dads

37 Go the distance

40 "Me? Never!”

41 Passenger plane staffer
44 Edible ice cream holder
45 Notion

46 Opinion piece

47 Section of an anthem
49 Race, as an engine

IN UNIFORM v, siliie Truitt

51 Rich layer cake

54 "High” esteem

59 List ending abbr.

62 Letter deliverer

64 Back-to-health program, for
short

66 Banquet platform

67 "Yes, that's clear”

68 Accused's excuse

69 Suffix for luncheon

70 Relatives of 72 Across

71 Have a feeling

72 Stags and does

73 Admit the truth, with

“Up”

DOWN

1 Gourmet cooks

2 Customary behavior
3 Chicago airport

4 Check recipient

5 In jeopardy

6 Rugged cliff

7 Computer repairers
8 Look after

9 Store's customer

10 __in a million (rare)

11 Break sharply

12 Nothing special

13 Closely observed

21 Just out of the oven

22 Privileged group

26 Contents of hourglasses
28 Feeling pleased

30 In order (to)

31 Sicilian volcano

32 Minneapolis or Miami
33 Cpl’s subordinates

34 Very much

35 __ colada (rum cocktail)
36 Insurance seller

38 Devoured

39 Bit of a constellation

42 Small jeweled crown
43 "Not in a million years!”

48 Horror movie menace 55 “Good __!" (Charlie Brown

50 Pencil end lament)

52 __ over (helped through 56 Supermarket path
difficulty) 57 Offends the nose

53 Fill with delight

58 Gown, for example

59 Historical periods

60 Prefix for phone or vision
61 \Where a goatee grows
63 Quote as a reference

65 Belly muscles

A WEBCOMIC OF ROMANCE,
SARCASM. MATH. AND LANGUAGE

by Randall Munroe
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ZOE PASETSKY — THE TECH

Beavers are back!

Once again, another semester begins at MIT. Stu-
dents from all around travel to campus — for some,
this is a return back to a place many call “home,’
and for others, this is the start of a completely new
chapter. Quarantine week has made it clearer than
ever that our particular situations may differ, but at
the end of the day, we're all in this together when
it comes to keeping each other safe and supported.

FARIN TAVACOLI — THE TECH

ZOE PASETSKY — THE TECH




