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President Reagan decontrols
oil prices - How are MIT and

.the US affected? Page 5.

Harvard University has es-
tablished a new affirmative
action plan to improve race
relations and criticism from
third world students. Page 2.

L I

year's figures for MIT could not
be obtained by press time. 19 72

Another major cause of the 1 968-697: r

large jump was the expected cut in $2500 $2S
money available from the federal A5
loan program, noted Gray. As
federal sources dry up and stu- i)
dents turn to MIT for aid, the In- l
stitute is going to have to increase
its funding for student loans.

MIT spent about $1.5 million -1
from its unrestricted funds this

*includes mandatory health
( Please turn to page 2)

Coop employees
By Ivan Fong procedures to be used in the vot

"A substantial majority"- of to determine whether th
Harvard Cooperative Society employees will unionize.
employees have signed union On January 23, a petition wa
authorization cards in support of filed with the NLRB by Loca
a petition to be considered at a 1445 of the United Food anc
hearing on Thursday, February Commercial Workers' Unior
12. The National Labor Relations (UFCW) to seek " an election tc
Board (NLRB) will decide on the determine whether or not [Coop

By Richard Salz
Next year's tuition will be

$7,400, an increase-of $1,200 over
this year's $6,200 fee. This twelfth
consecutive raise sets a new
record for increases, with a 19
percent hike over the current
figure.

The decision was made by the
Executive Committee of the MIT
Corporation, based on a recom-
mendation supplied by the
Academic Council, and was an-
nounced yesterday by President
Paul Gray '54. The student equity
level and room and board fees
have not yet been set.

The major reason for the large
increase was the need to raise the
salaries of Assistant Professors.
Gray admitted that while it was
impossible to make the salaries
for such entry-level positions
competitive with industry, MIT
has fallen behind in the rates paid
by some universities comparable
to the Institute.

The average salary for an Assis-
tant Professor at Harvard Univer-
sity last year was $20,800, ac-
cording to a survey done by the
American Association of Univer-
sity Professors (AAUP). The
average for all Universities, the
largest-sized classification within
the AAUP, was $16,100. The
average salary for an MIT Assis-
tant Professor, according to the
survey, was $21,900.

This year's average salary for a
Harvard Assistant Professor was
$21,005, according to Eric Kurtz
of the Analytic Studies depart-
ment in the Financial Administra-
tion Office at Harvard. Kurtz
noted that this did not include
Medical School 'faculty. This
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employees wish to be represented
for collective bargaining purposes
by this union," according to
Coop General Manager James
Argeros in a press release last
week.

Joshua Kratka, a Coop
salesman active in the unioniza-
tion effort, said support was in-
creasing but would not disclose
the exact fraction of the approx-
imately 525 employees at the six
Coop locations who support the
proposal.

Mark Weinberger, a Tech
Coop employee, cited understaff-
ing, low wages, and the need for a
grievance procedure as reasons
for the movement which started

last September and gained
momentum during January.
Weinberger and Kra both noted
that employees at the Tech Coop
are "well-organized and show
very strong support for union
representation.'

Argeros and Tech Coop
General Manager Dan Lunt
declined to comment on the hear-
ing, although in a letter to all
Coop employees, Argeros stated
"the Coop is cooperating with the
NLRB in processing [the]
petition," and "[employees] will
decide that Coop employees do
not need outside representatives."

"The [Coop] management is
( Please tutrn to page 2X

By Jack Link
In a letter to Lecture Series

Commitee (LSC) chairman
Lucinda Linde '82, the Advisory
Committee for Women Students'
Interests (ACWSI) has asked LSC
to stop showing X-rated movies.

The letter is a result of the
closed ACWSI meeting held last
Tuesday. ACWSI added a discus-
sion of LSC's registration day
tradition of running X-rated
movies to the agenda.

"We're not trying to force
anybody to do anything," said
Professor Mildred Dresselhaus,
ACWSI chairman."The commit-
tee simply appeals to LSC to stop
showing the movies, based on the
complaints some committee
members have received. We're an
advisory group, and that's our ad-
vice."

When asked what further ac-
tion ACWSI might take if LSC
continued the registration day
tradition, Dresselhaus
responded,"Since I'm sure LSC
will agree to stop showing the
movies. I can't think what other

action would be necessary."
High sources in LSC's Ex-

ecomm, however, doubted that
LSC would make any change in
policy regarding the movies
themselves.

The letter mentions the com-
plaints which have been made
about both the posters and films,
and notes that the films might
raise legal complications for M IT.
Dresselhaus consulted with legal
authorities about the issue. She
said she was informed that, "as a
practical matter, problems would
arise only if someone complained
to the Massachusetts Attorney
General."

Associate Dean Holliday
Heine, an ACWSI member, said
"We're not trying to legislate any
change of policy. ACWSI is try-
ing to encourage its viewpoint,
but its view does not have to be
followed."

Heine personally objects to the
showing of X-rated movies on
campus "because they are
degrading. if they are shown wis th

( Pliese turnt to page I l

By Laura Farhie
Approximately seventeen per-

cent of the freshmen on man-
datory commons lost an average
of $47.69 because they did not
finish their meal plan require-
ments last term, according to the
Program Coordinator of Dining
and Residence Programs, Anita
Walton.

One-third of the women did not
meet their meal requirements
while roughly one-tenth of the
men did not meet similar require-
ments. Walton attributed this
large difference to the fact that
"women have different eating

patterns; they eat less heavily."
She also stated that "mandatory
commons is a bigger change for
women."

"I don't think it has to do with
male or female, but the particular
person," stated the Associate
Director of Housing and Food
Services, George Hartwell. He ad-
ded that there might be an in-
vestigation into the situation but
that they "have not had time to
analyze it."

"Most of them (the leftover
balances) fell between $0 and
$100," said Hartwell. Of the 76

freshmen who did not meet their
meal plan requirements, 26
freshmen were under $20, 50 were
under $50, seven were over $100,
and two were over $200.

The houses that had the highest
percentages of freshmen with lef-
tover balances were Baker and

.McCormick' In Baker House,
roughly fifty percent of the
females did not meet their re-
quirements, and in McCormick
approximately thirty-eight per-
cent of the women did not finish
their meal plans. However,
Hartwell points out that in East
Campus only three females and
six males did not meet their con-
sumption requirements. Also,
about ninety percent of the
freshman in MacGregor finished
their meal plans.

"I don't think it's fair to look
on the low side without looking
on the high side," stressed
Hartwell. He explained that
twelve women in McCormick
were on the "460' plan and four
women were on the "560" plan.
Furthermore, he added, fifteen
MacGregor men were on the

:'460' plan,' sixteen were on the
"560" plan, and of those sixteen,
two ran over their credit.

"I think a lot of people are
satisfied," declared Walton.
"82 percent of the students are
happy with their meal plans."

Professor Frank Press, Presi-
dent of NAS, speaks on con-
troversies regarding recent
NAS reports. Page 6.

In Arts. Costello back to back
with Bach, and Anton Chekov
lurches in the darkness. Bash
right into it...
Pages 8 & 9.

Tuition p 1 1981-82:, ctes VqRR R.

,>o V1976-77: $47C
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Twelfth consecutive raise
is highest one ever

LSC requested
to can X-rated films

Commons point figures given
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MARCH 4

On March 4, 1969, while the United States was becoming in-
creasingly involved in the Indochina War, many hundreds of
professors, students, administrators and researchers from MIT
and neighboring institutions gathered on this campus to discuss
the world situation and its relevance to professional and per-
sonal life at M IT and in our society as a whole

Last year at this time, the MARCH 4 COALITION began
to plan for a full day of lectures and workshops along similiar
lines. The events of that day were well-attended and led to the
formation of many ongoing activities.

The MARCH 4 COALITION believes that it is again timely
for all concerned members of the MIT community to join with
us in planning a series of activities for March 4, 1981.

We will be meeting for this purpose TOMORROW -
WEDNESDAY, FEB. 11, at 12 noon in the MEZZANINE
L OUNGE of the Student Center. Everyone is welcome. Please
come.

I-

By Rose Marie Damiano
Harvard University released a

new affirmative action plan last
week, up-dating an eight year old
program designed to increase
representation of women and
minorities on Harvard's faculty
and staff.

Earlier this month, a related
proposal by a faculty-student
committee was released recom-
mending a "Harvard Foun-
dation" be created to improve,
race relations at the University.
The proposal, the result of nine
months of study, received severe
criticism from various un-
dergraduates who last spring
demanded the creation of a Third
World Center to meet the needs
of the University's third world
students.

The third world group con-
tends that better relations was not
the reason for their original
proposal. The faculty-student

organizations. Third World
Centers have been established at
Boston University, Brown,
Cornell, Princeton, Stanford and
Yale. After researching these
groups, the committee found,
them to be "isolationist" or
"separatist." It was decided that
such an organization would
create "further separatism of the
races."

The major purpose of the
proposed foundation is to "ex-
pand those opportunities for
social interaction" between ma-
jority and minority members of
the Harvard community so that
"stereotypes are overcome- and
the socialization process ad-
vances."

(please turn to page 11)
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against the unionization effort
because it would result in a lower
turnover rate and high wages for
the employees," claimed William
McDonough, a representative of
Local 1445. McDonough further
claimed that the Coop can afford
the wage increases from non-
member profits, and that un-
ionization will not be a factor in
the cooperative status of the Har-
vard Coop.

Kratka and McDonough also
mentioned recent across-the-
board pay increases for Harvard
Coop employees, which they say
"may be an attempt to appease
the workers," although the
management claims the raises
were "long-planned." Employees
at the Tech Coop have not
received word of any similar ac-
tion to increase their paychecks,
according to Weinberger.

A 1972 attempt by the UFCW
to request union representation
failed. Kratka placed the blame
on "management stalling tactics."
The hearing date has already been
moved from Tuesday to Thursday
because the Coop has changed
law firms.

The hearing will determine
voter eligibility, and later negotia-
tions with management will
produce a union contract which
wiII be voted on by secret ballot.

Weinberger and other Coop

employees were distributing un-
ion handbills last Friday in the
Student Center Coop Lobby, but
were asked to leave by Campus
Patrol. According to Manager of
Labor Relations James Fandel of
the M IT Personnel Office, the
lobby is considered private
property, so thedistribtution of
leaflets is prohibited.

Tuition
increased

(Continued fIom page I )
year for student aid. Next year
this number will be increased to
$2.7 million. "We don't have
enough endowment for financial
aid," noted Vice-President Con-
stantine B. Simonides.

Other local calleges have
recently announced their tuition
levels for next year. Harvard is
raising tuition $930, or 15.5 per-
cent, to $6930. Boston University
will be up $785 to $6,400, and
Brown is jumping up $1,010 to
$7,510.

Members of the Academic
Council will be in the Mezzanine
Lounge tomorrow from 3 to 4prm
to meet with students and discuss
the tuition raise, according to
Dean for Student Affairs Shirley
McBay. Some other ad-
ministrators will also be present.

taNew, space-age alloybatat looks as good as gold,
wears as good as gold, costs about half as much.
SPECIAL INTRODUCTORY OFFER: Save _$10
off the regular price. (Offer valid through February 27
ONLY.)

Yellow Lustrium rings by Josten's available daily
at your bookstore.

Tech Coop
P.O. Box 9

M I T Branch
Cambridge, MA 02138
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Haarvard introduces
new minority plan

committee refused to use the term
"Third World Center" as
originally requested, wishing to
avoid comparisons with other
schools which have such PHOTO

CO'NTEST
COM ING SOON

WAatch for detail,more
future issues of The Tech.

Coop employees petition
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W~orld
More hostages to be released American writer Cynthia Dwyer, jailed in Iran for over nine months, has
been convicted of spying charges and sentenced to expulsion. She is expected to leave Iran today. Dwyer was
one of three Americans remaining in Iran after the release of the 52 diplomats on January 20. Mohi Sobhani,
another of the three, was freed a week ago. Iranian President Abolhassan Bani-Sadr announced Sunday that
four Britons detained since August on suspicion of being spies would also be freed.

Polish opposition group to be investigated -The Polish government announced Sunday that it would
conduct an inquiry into the activities of an opposition group which is closely allied with Solidarity, the in-
dependant labor union. The announcement accused the Committee for Social Self-Defense of engaging in
"anti-state activity directed against the constitutional system of Poland 'and its allies." A strong response
from Solidarity is expected.

2000 joinBrazilian kiss-in - Almost 2,000 youths in Sorocaba, Brazil, protested a judge's ban on kissing
in public with a kiss-in last Saturday night. The youths, who clashed with police at the end of the evening,
carried banners reading, "kiss and be a criminal." Many marched through the streets of the city in Brazilian
interior with tapes over their mouths. Judge Manuel Morales banned passionate kissing in public places, es-
pecially distressed by "the cinematographic kiss, in which salivas mix to simply swell the sensuality."

Nation
Burger warns of reign -of terror -Chief Justice Warren E. Burger of the Supreme Court warned Monday
that the nation's justice system was helping make Americans hostages to crime and dooming urban dwellers
to a reign of terror. In his annual State of the Judiciary address to the American Bar Association, Burger said.
that the-US is "approaching the status of an impotent society," incapable of maintaining security in homes
and schools.

LoG:ba I
Students protest BC tuition hike Five hundred Boston College students picketed outside McElroy
Commons last Friday, as the Board of Trustees met inside and voted to increas tuition 14.3 percent to $5180
for the 1981-82 school year. Frank Hennessy, BC's director of conimuniation, said the increase was mainly
due to inflation, but Undergraduate Government president Dan Cotter claimed that a hike of $550 would
have been sufficient. During the protest, studentschanged slogans such as "liberal education, not liberal
spending."-

Hair dispute in Haverhill -Last week, Hasverhill Police Chief Daniel M. Fasulo banned bears, goatees,-
handlebar mustaches, and long hair for members of the police force. One policeman, Joseph Dube, is es-
pecially upset about the grooming regulations, and claims that they are retaliations for his complaints about
unsafe conditions in the city's nine police cruisers. Dube will, however, shave off his goatee.

Sports-
Cowens honored as Celtics crush San Diego -As part of the farewell ceremony held for retired captain
Dave Cowens on Sunday night, the Celtics defeated the San Diego Clippers 123-107. Over 15.000 fans
watched the game and the hoisting of Cowens' number, 18, to the rafters.

By Stephanie Pollack

W~eather
A healthy sloshing is in store for the entire northeast tonight. For today, mostly cloudy with strong southerly
winds developing this afternoon. Highs will be in the middle 40's. Rain will begin this evening and will be
quite heavy at times. Mild temperatures in the upper 30's overnight will be acconlpanied by very strong
winds. Stormy conditions will continue into Wednesday. Expect rainy, windy, and mild weather with highs
near 50. A strong cold front will move into New England late in the day, and temperatures will drop rapidly
to near 25 by T hursday morning. Thursday will be sunny, windy, and cold with highs in the upper 20's.

By James Franklin
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CONSIDER THIS UNIQUE NEW
SAMPPIN~tG NETWORK ANALYZER

You might well have participated
in every phase of its design'.

Yes, if you had joined Dranetz -with your Bachelor's or Master's degree in EE
or Computer Science -when the Model 3100 project team was being formed,
you would have worked on every phase of its unique design ... and gained the
invaluable experience and perspectives developed only by completely immer-
sing yourself in a challenging, multifaceted, original design.

The young engineer who did just that is now working on more advanced
problems, with greater independence. From the beginning, however, the senior
members of the team provided, not only theoretical support and practical hard-
ware guidance, but also opportunities to create, invent, investigate, and develop
parts of this complex new instrument.

That's the thing about Dranetz. We're not too large. to involve every new
engineer in responsible, meaningful assignments, under careful, expert
guidance. On the other hand, we're large enough to have a wide variety of
challenging projects in progress at all times.

Will you be part of the next Dranetz team to achieve an important
breakthrough in the art and science of electronic measurement? Would that be
the ideal way to launch your career? We'd like to discuss with you the career
opportunities at Dranetz, and we suggest the following ways: (1 ) Get a copy of
our careers brochure from the supply we've left at your placement office;
(2) call us immediately collect (ask for Joseph Martins, Chief Engineer); or
(3) plan to attend our interviews on your campus on February 12, 1981.

Dranetz is an equal-opportunity employer in every sense of those words.
And we offer unusually attractive career opportunities. Let's talk it over.

| RANETZ
Dranetz Engineering Laboratories, Inc.
1000 New Durham Road, Edison, N.J-. 08817 * TEL: (201) 287-3680

ON CAMPUS INTERVIEWS
SCHEDULED FOR

-FEBRUARY 12, 1981

FEB. 18-19:- ON-CAMPUS INTERVIEWVS
Sign up at Career Planning and Placement .. Office
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Automatic
Gain and Phase
Calibration

Digital Sync hronizat ion by
Phase-Lockted Loop-Techniques.

'] X. 
High-Stability,
High-Gain-Accuracy

POAnalog Signal Conditionin~g.

Microprocesso~r-
Controlleci Computation

L of Fast-Foudwe
9Transformns.

_ Very Fast, Precise,
Analog Sampling

_ with Low Aperture
_ Uncertainty

Automatic
Amplitude Ranging 
for Wide
Dynamic Range

Software & /
Firmware Design for 
Keyboard, Su~por~t D
and IEEE 486 ATE 
Implementatlon 

UNIQUE SUMMER JOB

SCHLUM{BERGER INTERNATIONAL is looking for
TOP ENGINEERING STUDENTS to be selected for a
unique Summer Job.

The selected candidates will be offered a position as
Field Engineer in training for one (1) month in a loca-
tion of his/her choice anywhere in the world where
Schlumberger has operations (presently 83 countries).
After one month in the Schlumberger location, the
engineer will have the opportunity to spend one (1)
month on a project of his own choice relating to
anything he may have a personal interest in. Upon com-
pletion, the student will be asked to write an article
describing his experience, which will be published,
with pictures, in our internal communications
magazine, "Intercom."9

Projects can be related to any field, i.e.

CULTURAL, GEOLOGICAL,
SOCIAL, TECHNICAL, ETC.

Interested students are invited to attend an information
meeting on February 23, 1981, from 6-8 pm in Room 4-
145. Interviews will be held on Tuesday and Wednes-
day, February 24 and 25 and coordinated by the Place-
ment Office.

For further information, contact:

SCHLUMBERGER
INTERNA TIONAL
COORD)INA TION

3100 TIMMONS LANE, SUITE 460}
HOUSTON, TEXAS 77027

TOM ROBINSON
INTERNATIONAL COORDINATOR

(713) 871-9440

Exciti'nIg Career Opportunities

I fe Cambridge
Food Co-op

__;

Wide Selection, Low Prices
"FOOD FOR PEOPLE,

NOT FOR PROFIT"
580 Mass Ave. Central Sq.
UnderSner Sigr 661 -1 580

FEBRUARY 12: PRESENTATION
Motorola company overview 

and
CLAD activities at Motorola MOS -Division,

Room 4-270 7:30 pmz

Innovative systems
through silicon.(a or-%RRCLA

Motorola -is an equal opportunity/affirmative action employer
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LSC
apologizes
To the Editor:

It has come to our attention
that some members of the MIT
community have been offended
by our recent poster advertising
the traditional registration day
movie. We would like to
apologize to these people and as-
sure them that we will attempt to
take these feelings into account in
the future.
The Executive Committee of the

MIT Lecture Series Committee
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It's "Inititation Season" again.
Almost every fraternity with a
structured pledge program in-
itiates their pledges during
February. With this in mind, I've
been thinking recently about the
differences between dormitories
and fraternities here at MIT, both
what they are and how they're
brought about.

The distinction between the
two types of living groups is
emphasized right from the start of
one's MIT career. The fraternities
here rush for freshmen before
they've had a chance to live in a
dormitory. While a freshman will
occasionally move into a frater-
nity- after Rush Week, such cases
are rare.

At most other schools, frater-
nities rush for new members well
after the first semester has started,
giving the frosh an opportunity to
live in a dormitory and make
some contacts. There is also the
benefit that the frats, having a
rush period of a month or more,
have more time to look over the
would-be pledges and can make a
more informed choice.

There are reasons why MIT's
Rush Week is structured the way
it is. The dorms are just too
crowded to take on a couple of
hundred new freshmen. The
fraternities can't afford to keep
open a dozen or so empty beds for
a semester.

There are also liabilities with
'the present method. It's damned
tough to choose between 10 and
20 people that you'd Ilike to have

in your group out of a pool of the
more than one hundred pass
through your doors - all in a
three-day, period. It's also an in-
credible financial, physical, and
emotional strain on everyone in-

volved.
By far the greatest deficit,

however, is the immediate separa-
tion and alienation the present
structure forces upon the
freshmen. Rather than encourag-
ing any sense of homogeneity and
class unity, MIT's orientation
splits the incoming freshmen into
several small groups.

I once ran for freshmen class
office with another member of my
pledge class. Our platform was
fairly simple and, admittedly, a
socially-oriented one. We wanted
to have a series- of small "block
parties" among the freshmen clas-
ses within the various living
groups, working In ever-widening
circles.

These parties would have in-
troduced the members of the class
to each other on a small scale.
Ultimately, we had hoped, we
could have a full-class part and a
respectable number of people
would attend.

As we talked to freshmen in the
living groups - and we covered
just about all of them - we met
with with almost unanimous-sup-
port. Bakerites wanted to meet
Deke's, and Kappa, Sig's were
curious about what it was like' to
Ive in East Campus.-

The message was, and still is, I
believe, clear. Many students

wonder what it would be like to
be in another living group, and
would like to meet fellow students
living outside of their immediate
vicinity. The success of last year's
inter-living group exchange
program run by UAP Markham
-lends further credence.
Regretably, the present system
not only doesn't allow for this,
but inhibits it.

All this notwithstanding, I
wouldn't change the present
structure. Most people also seem
to end up in a place that they're
satisfied with. Whether it's the
best place for them, I don't know.
It's kind of sad, though, that no
one really gets to see how the
other half lives.
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Editorial

Gratuitous graphic
The use of a Matisse to illustrate LSC's most recent registra-

tion day movie poster, and subsequent objections by members
of the community, has prompted the Advisory Committee for
Women Student Interests to advise LSC to stop showing X-
rated movies.

Had the sketch of a nude woman appeared on a poster for a
Matisse gallery exhibit, the reaction might have been different.
Despite a long and honorable history of using the uncovered
human body in art, it seems that some people will always be of-
fended by such displays. Realizing this, LSC has made a com-
mendable effort to develop a painstaking design and distribu-
tion process for registration day movie posters.

LSC was asked to stop showing X-rated movies on the
grounds that they are offensive to the entire comnmunity. This
claim seems unfounded in light of regular, voluntary, paid atten-
dance at these films by approximately 2500 men and women. No
one is forced to view a film they find offensive.

Residents have no choice, however, when pictures they find
offensive are posted in their own living groups. LSC must
weigh heavily any protests against whatever benefits the posters
may provide.

Even LSC members have questioned the value, if any, of ad-
ding illustrations to registration day movie posters. Mike
Dornbrook, former LSC publicity director, has been quoted in
these pages as saying that "I have come to the conclusion that
only the name of the movie should appear on reg-day posters."

We agree with Mr. Dornbrook.

Heipin~g actyvffles

help st~udlents
Participation in student activities is an excellent way to nmeet

people, learn enjoyable and useful skills, and just relax. Why
then did only a handful of freshmen attend the spring term
midway held recently to introduce them to the wide variety of
activities at M IT'?

We hope the poor turnout was solely a result of inadequate
publicity -for the event. Given the chance, it is likely that stu-
dents of all classes would attend a second activities midway each
academic year. This year's failed experinent should not
preclude a second attempt at a midway next spring.

Instead of being a separate event the afternoon before
registration, however, next year's midway should take place in
duPont during registration. Publicity would be unnecessary, and
poor attendance would at least be a clear indication of dis-
interest on the part of students.

It would be unfortunate if the indifference toward the spring
midway were to continue. Student activities need students.
More importantly, however, students need student activities.
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San Francisco Bay Area company developing state of
the art computer software and hardware for integrated
voice and data office communications systems seeks
talented individuals interested in:

SOFTWARE
* Operating Systems
9 Real Time Distributed Computing
* Data Communications
e Office Automation Applications
i Office of the Future Applications
• Diagnostics
* Software Tools

ROLM Corporation, founded in 1969 has grown
50% - 100% each year and cu.rrently has
3700 employees. ROLM's Telecommunications
Division is the leading independent supplier of
computer controlled voice and data business
communications systems.

Included in ROLM's outstanding benefits
package is a three month paid sabbatical after six
years (and every seven years thereafter) company
paid tuition and time off for graduate study at
Stanford University. Employees can take advan-
tage of flexible working hours to use ROLM's
million dollar recreational facility which includes
tennis courts, racquetball courts, basketball,
exercise room, volleyball, swimming pools, par
course, sauna, steam room and jacuzzi.

On Campus Interviews
F RI DAY,

FEBRUARY 27, 1981
Meet with working software engineers from
ROLM in the placement center. See our com-
< pay lteraurein the placement center.

Gibson Anderson
If unable to attend an Manager, Recruiting & Training

interview, send resume to: ROLM Corporation
4900 Old Ironsides Drive MIS 560
Santa Clara, CA 95050
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unclear
process of inflation, since it does

not increase pressures of inflation

within the economy. "There will

be no recession as a result of

decontrol," said Adelman,

because outlays for those goods

affected by decontrol are a small

portion of the Gross National

Product (GN P).

Oil decontrol may have some

effects on the ability of the poorer

segments of the population to

meet their fuel bills. Schmalensee

said that a subsidy for the poor

could act to reduce usage of mass

transit, and increase air pollution.

Schmalensee said that decontrol

will have small effects on the poor

compared to the OPEC price in-

(please turn to page 14i

began the oil decontrol process.
Adelman and Schmalensee both
confirmed that Reagan's Ex-
ecutive Order decontrolled the
remnants of heating oil and gas-

oline, and the President Carter

had already decontrolled most of

the oil prices.

Adelman said that-oil price in-

creases were "somehow unaccep-

table" to the American consumer,

largely because of the increasing

profits of oil companies that price

increases would cause. Adelman

said that oil price regulation is a

"policy-of spite and not based on

sound economics."

Dr. Schmalensee said that oil

regulation has been a process that

has subsidized imports. Adelman

agreed., adding that controls acted

to encourage increased domestic

consumption of oil. "The entire

system of oil price control has

resulted in the United States pay-

ing more to foreigners for their

oil," Adelman commented.

Schmalensee believed that oil

decontrol was not necessarily in-

flationary. Oil decontrol would

result in higher prices for

petroleum products, which would

increase the Consumer Price

Index (CPI). Decontrol does not,

however, contribute to the

By David C. Lingelbach

One of President Reagan's first

acts was the removal of the

remaining controls over oil prices.

Oil decontrol, coupled with the

filtered-through effects of the

December price rise of the

Organization of Petroleum Ex-

porting Countries (OPEC), has

resulted in price leaps of up to 10¢

per gallon on gasoline during the

past week. Dr. Morris Adelman,

Professor of Economics at MIT,

and Dr. Richard Schmalensee,

Professor of Applied Economics

at the Sloan School of Manage-

rnent, conclude that oil decontrol

is far less substantial than---

Americans are being led to

believe.

Dr. Adelman; an expert on

energy economics and a consul-

tant to several previous Ad-

ministrations, commented that

there really had been no purpose

for regulations in the first place,

with the possible exception of

checking inflation. Oil price con-

trols were first imposedin 1971 as

part of President Nixon's

program of wage and price.con-

trols. Oil controls were lifted tem-

porarily in April of 1974, but then
reimposed until President Carter

1 Iii

I
I
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Reagan removes controls on oil prices

Effects on
MIT will
be slight

By Dave Lingelbach

"The effects of oil decontrol on

MIT's heating costs will be smal-

I," said Thomas Shepherd, As-

sociate Director of the Physical

Plant.

MIT spent 1.5 million dollars

for fuel oil in fiscal year 1979-80

and approximately 2.6 million

dollars for natural gas, according

to Shepherd. MIT buys its oil,

known as residual fuel, from

Venezuela in a pricing arrange-

ment not tied to OPEC pricing

mechanisms. Shepherd said that

the entitlement payment on

Venezeulan residual, which would

be eliminated by decontrol, is ap-

proximately $1.50 per barrel and

doesn't greatly affect MIT fuel

outlays.

MIT consumed approximately

2.6 million gallons of fuel oil, or

about 47,250 barrels. Removal of

the entitlement payment will raise

MIT's fuel cost by $71,000, ac-

cording to The Tech calculations,

and this may be taken into ac-

count in current discussions

about next year's tuition.

Shepherd said that gas is con-

sidered much more-attractive as a

fuel by MIT, since it is cheaper

per unit of energy produced and

usually readily available. The

natural gas shortage in Mas-

sachusetts this winter has forced

MIT to curtail its natural gas

usage until April.

English Hymnody&

Christian Faith

Hymn-Sing
and

History
MI1T CHAPEL

WED. FEB. I l

7:30 pm
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There's a smart, young company that's got the kind of career possibilities you're looking for.

It's Integral Data Systems. We are a leading computer peripherals manufacturer. We're just 3 years
old. But we've shot to over 10 million in sales last year - at a growth rateof over 200%.

One of the reasons is our "Paper Tiger" - which has captured an astonishing share of the high
technology, computer printer market.

Another reason is that we know how to use what we've got. We created a work environment that helps
you do your best - aggressive, expansive, innovative, full of energy - to give you all the responsibili-
ty you deserve plus the chance to see your contributions utilized. We designed our new corporate
facility in beautiful Milford, New Hampshire...an hour from Boston, close to skiing and a wealth of
other recreational activities...complete with athletic facilities and the modern atmosphere that keeps
you sharp. We've gathered some of the most results-oriented, talented professionals into our team, and
given them plenty of room for creative interaction to do things that have never been done. We're on the
kind of growth pattern that could make us one of the great success stories of the decade - with
your help.

If you have an MBA coupled with some technical experience, we want to talk to you. Don't miss the
chance to get in on the excitement that our Tiger represents. Run with the Tiger. Andsget your career
on the move!

For a personal look at what INTEGRAL DATA SYSTEMS has to offer you, see our Representative
on Campus February 27, 1981. Contact your placement office for details.

Integral Data Systems, Inc.
An Equal Opportunity Employer M/F

Press defends NAS reports

L
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ANNOUNCING
THE CHABAD HOUSE OF GREATER BOSTON

A CENTER SERVING JEWISH STUDENTS
ANNOUNCES IT'S GRAND OPENING

WITH A GENERAL ORGANIZATION MEETING
WHICH WILL TAKE PLACE AT THE

CHABAD HOUSE
491 COMMONWEALTH AVE.
ON FEB. 12TH AT 8:00 PM

EVERYONE IS INVITED TO ATTEND
AND SHARE THEIR IDEAS.

FOR MORE INFO. CALL 424-1190

By Selina Lin
"The Academy has two of three

hundred reports per year. I can
only remember one or two that's
been criticized ... That's a pretty
good batting average," said
Frank Press, MIT Professor and
newly appointed President of the
National Academy of Science
(NAS), when asked about con-
troversies surrounding recent
NAS reports.

NAS has been criticized for
perceived conflicts of interest
among members of a panel that
released a report on cholesterol
last summer, as well as for other
reports issued in recent years.
Press commented, "if the
Academy cannot put together
credible panels, then it has missed
the thrust of its purpose ... The
reputation of the Academy must
be preserved." However, Press
added, "There is no such thing as
an unbiased person," which
makes formulation of objective
panels difficult.

Press has just finished serving
as director of the Office of Science
and Technology Policy (OSTP)
and science advisor to President
Carter. "1 operated on a one year
basis in Washington: but I had
long-term special goals," .Press
responded when asked about his
accomplishments as OSTP direc-
tor. Goals he felt he achieved as
director of OSTP were to increase
funding for basic research, es-
tablish mechanisms to increase
manpower in science and
engineering fields, and improve
funding for university instrumen-
tation and engineering fields, and
improve funding for university in-
strumentation and equipment.

Press feels that performance of
scientific research would be more
effective if it had the stability of
long term funding. The current
annual authorizations appropria-
tions process makes it impossible
for researchers to plan in ad-
vance. Press, in conjunction with
others involved in executiveand
legislative science policy, has tried
to implement long term funding
arrangements but has found this
difficult within 'the current
political context. "The Ap-
propriation Committee just
laughs when you approach
them," commented Press.

However, overplanning in
science can be "a danger" ac-
cording to Press. He characterizes
the five year plans of the USSR
and China as "overly restrictive."

The National Academy,
chartered by President Lincoln,
serves to advise the President and
Congress on important technical
issues. It deals with such issues as
energy, health, nutrition, the
sptace programil, and scientific
research.

The High School
Studies Program needs
you to teach a course in
organic chemistry,
macroeconomics, quan-
tummech, architecture:
calculus, poetry, trig.
poly sci, psychology,
chess, SAT, genetics,

If interested
call: 253-4882
by Room 467,
Center.

please
or stop
Student

Frank Press, MIT Professor and President of the National Academy of
bcience. (Pnoto by. Iodd Bayer)

Keezer's
February Sale
All wool overcoats

$10.00
Tweed Sportcoats

$5.00
Leather & Suede Coats

$10.00

SALE ON NOW

"our prices are ridiculous"

You will find us at
221 Concord Ave.

Cambridge

547-2455
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HIGH

SCHOOL
STUDIES
PROGRAM

marine bio, or any other
course which interests
you. An hour and a half
on Saturdays, March 7 -
May 9.

0

WE WANT TO
WIPE OUT
CANCER
IN YOUR
UFETIME
AMERICAN CANCER SOCIEP

... and getyour caeer on the move.
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Good hunting.

When you go to work for GE, you won't be-
come just another face in the crowd.

People are important to us. at GE.
Our many high-technology businesses

require people who thrive on the challenge of
working at the forefront of their fields. People who
want the freedom to get a job done.

Take our Advanced Microelectronics Oper-
ations. We're committed to joining the leaders in
the industry, and it takes bright young engineers to
do that.

Right now, we're looking for key people to
fill positions at our ultra-sophisticated new $100
million GE Microelectronics Center in Research
Triangle Park, North Carolina, as well as at our -
other established facilities.

Specific openings exist in Integrated Circuit

Design, VLSI Device Structure Design, VLSI Process
Development, Integrated Circuit Application Engi-
neering, Integrated System Architecture and Inte-
grated Circuit Software Design.

Technical Recruiters will be on campus
Wednesday and Thursday, February 25-26 to con-
duct interviews. Contact your campus Placement
Office for the exact time/place and to make an
appointment. Or, if you want to talk to us right
away, call 1-(800) 334-8529, or send a resume to
GE Microelectronics Center, PO. Box 13049,
Research Triangle Park, N.C. 27709.

Advarfkced Ml Led OpeKations
Geseral Electric Company

An Equal Opportunity Employer M/F

Helping you say it right.

The FTD Valentine Bud Vase is
usually available for less than
$10.00. As an independent
businessman, each FTD Florist 
sets his own prices. Service
charges and delivery may be
additional. t1981 Florists'
Iransworld Delivery.

TUESDAY, FEBRUARY 10, 1981 THE TECH PAGE 7 _

The Longest Game
The brothers and pledges of Alpha Delta Phi attempted over IAP to
bread the basketball marathon record. They were able to complete 43
of the 90 hours needed before fatigue, injuries and boredom forced
them to stop.

photos by0imnMihori

Jock
snaps over
Valentine

gift.
Dear Ann:

Athletically I'm an All-
American. Romantically
I'm a nerd. I'm in love
with a fox. But -the com-
petition is rough. What'll I
give her forValentine's Day?

Nervously Yours,
Chicken Hunk

Dear Chicken:
Don't punt. Send her

flowers. It's probably the
best play you ever made.
And the easiest. Just go to
your nearest FTD Florist..
He has the perfect
Valentine gift. A beautiful
bouquet that conies in a
special bud vase. Even
better, you can afford it.
Remember, when in
doubt, rely on the magic of
flowers. It's the only way a.
chicken can catch a fox.

This iswhat soae big compa Ces meA bya c areer.
Not General Electric.
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The family's pride is their son-in-law
Alexandr, who has left the country to
become a famous professor; the play's ac-
tion is brought on by his retirement, remar-
riage and return to his family's country es-
tate. His relatives do not live luxuriously
on the estate, as we would imagine.
Everyone works- hard to maintain the es-
tate except the professor, his wife and his
elderly mother. The feelings of resentment,
pride or simple duty that the characters
have about work are central to the play.
Chekhov also explores what Nabokov cal-,
led the incredible Russian capacity for suf-
fering, and ion's role in that capacity._

Fortunately, the play is not all serious
philosophical brooding. Uncle Vanya,
played by Albert R~uesga '81 counters ef-
fusive speeches on desperation and unhap-
piness with visual and verbal antics, such as
becoming entranced by his shoes. The in-
terpla 'of comedy and tragedy works best
at the conclusion of Act Three, where
Vanya makes one last, futile effort to free
himself from the boredom and hopeles-
sness of his life. We laugh at his failure,

_ even as we realize with a twinge how terri-
_ ~~~ble idt tLs
~~David Waggett '81 is excellent asth
1 -1Ecountry doctor who eventually becme
E a| |entangled in the Serebryakov's affis

iiMarc Chelerner '81 acts sufficiently ef
| ilcentered and tire some to make youht

him as much as everyone else seemsto
Yelena Andreevna, played by Edyh

mrnbned Frampton '80 is every inch the stunig
:keeping unha' py wife of the old professorSu
It, makes Downing '81 plays Yelena's opposite h
itory of professor's homely daughter, very sn
my time sitively. The two women do tend to cry and Uncle Vanya is a play where aimos
raswho.) scream more than seems necessary, everyone hates what he is, yet no one can
family's although they are certainly handicapped by l find a way to change. We go to the theater
through the melodrama in the play to begin with. ito escape from our daily lives to a dream
instance, Mary Finn '81, Barbara Masi '81, and Bill 1world where all things are possible, but
;the old Bryant '83 all have supporting roles, and Chekhov will not let us. He offers only an
,wn each do a lot with limited material. Somehow,~ unretouched reality, in which we see
.her than by saying the least they remain the most characters as trapped as ourselves.

Ie: likeable characters in the OlavfHed Picher

Q
co

On

5

a)

(1)

0

5;

cu
5

-0
0

The plot is complex. This, c(
with the difficulty most of us have
Russian names and culture straigh
the first act almost an inven
characters. (I spent much of r
checking the program to see who w
We- also get a crash course in the
complex history in the first act,
some pretty -obvious devices. For i
Dr. Mikhail Lvovich Astrov asks
nanny, "How long have we kno,
other?" for no apparent reason ot
to let the midience, know the anit

Uncle Vanya, by Anton Chekov, presented
by MIT Dramashop, Saturday, February 7.

Uncle Vanya, subtitled Scenes from
Country Life, examines the disintegration
of a Russian family, the Serebryakov's, at
the close of the nineteenth century.
Chekhov demands a lot of his-audience,
but leaves them with a feeling of desolation
and a vague sense of having learned
something. This is not a play to see for
entertainment, but one to think about for a

Counselors and Junior Counselors
Judaic and Hebraic Teachers
Camping activity specialists
Waterfront staff
Laundry and maintenance staff
Supervisors and office staff

As ;· >I.
q-s NT R,(3 -11'N

(ONS~UMCD
I 7

\IlContact: Debra Hirshman Green, Director

Camp Ramah in New England
1330 Beacon Street, Room 314
Brookline, Mass. 02146
(617) 232-7400 _t p1 x N

With a 60%o annual growth rate in the last 6 years, Auto-trol has assumed
a leadership position as a major manufacturer and marketer of computer-
based automated design and drafting systems. We'll be on campus to dis-
cuss with M.S. and B.S. candidates how our phenomenal growth translates
into unique career opportunities for Software Systems Programmers in our
Denver headquarters.

Assigned to a project or project team, you'll assume immediate respon-
sibility writing functional and design specs, coding and testing software,
while defining, developing and troubleshooting complex graphic systems in
the pioneering new field of Computer Graphics. As experience is gained,
your responsibilities will be expanded to include leadership and advisory
roles.

SUMMER INTERNSHIPS are also available for students working
toward a BS or MS in Electrical Engineering, Computer Science or
Mathematics. Coursework in machine and higher level language preferred.

To find ouit more about opportunities
rol, sign up in your Place-
now for an interview. Along
ent career opportunities,
professionals enjoy top
aries and superb benefits

li
0A=
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JOIN THE 1981 SUMMER STAFF

CAMP RAMAH
in New England

' SYSTEMS PROGRAMME
I

Enjoy outstanding camping in a traditional
Jewish onviroment

AUTO"TROL
WILL BE ON
CAMPUS a
FEB. 19 -e

Monday, February 23rd
could be the day you begin
fulfilling your professional
ambitions If you're about to graduate with a degree in

Computer Science, Engineering,
Mathematics or Physics, you owe it to yourself
to talk with the LOGICON representatives here
on campus Monday, February 23rd.

It could prove to be the beginning of a
career to last a lifetime. Logicon.

I n�l(rnN
~~~~~~~~with Auto-tri

ment Office X

ato-trol with at-toexcelle/tiuto trod Auto-trol r
L J\ starting sale

Technology Corporation package'.
6 Equal-Opportunity Employer M/F
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BOOZ * ALLEN & HAMILTON EXECS.
TO SPEAK HERE FEB.- 19

Booz * Allen & Hamilton, one of the world's largest consulting
-firms, will hold a Careers In Technical Consulting seminar for interested
students on February 19, 1981 in Room 4-145 from 4 -. 6 pm.

Students will have the opportunity to meet John Allen, president of
the firm's Technology Management Group (Cleveland); Kirby
Meacham, a firm principal; and Dr. Richard Ku, consultant. Both Mr.
Meacham and Dr. Ku are MIT graduates.

Following the, presentation and question and answer session refresh-
ments will be served.

i

city in the country to have set up

guidelines regulating such work in

the educational field. Lastweek,

the Cambridge Biohazards Com-

mittee recommended to the City

Council that, Cambridge set up

the similar guidelines for large-

scale commercial DNA work.

The Committee's report men-

tioned that any large-scale work

should be done in Cambridge

because nearby cities have no
guidelines regulating recombinant
DNA technology.

By Richard Salz

Genetics Institute has cancelled

its plans to open a plant in Somer-

ville. The firm had applied to the

city for -a building renovation in

November.

The firm explained to the city

that it would be using recombi-

nant DNA technology to produce

interferon, a suspect'ed cancer-

fighting agent. The firm would

also be doing other work related

to seeking a cure for cancer.

Mark Ptashne, chairman of the

molecular biology department of

Harvard University, is one of the

principals of GI. Ptashne had

been very close-mouthed about

the firm's plans all along, refusing

to give any sort of time-table

when the plans became public at

last month's Board of Aldermen

meeting.
Ptashne refused to comment

about the cancellation, noting
only that the firm had decided not
go ahead with the opening "at
this time."

- Last October, Harvard con-
sidered setting up a company to
exploit the University's expertise
in recombinant DNA technology,
commonly called "gene splicing."
The proposal was unique because
it marked the first time a univer-
sity would be taking an active role
in the development of a commer-
cial venture. Ptashne was to have
played an important role in the
proposed company.

Cambridge has been interested
in recombinant DNA technology
for several years, and is the only

The Undergraduate Academic

Support Office if currently revis-

ing Chapter 10 of the Freshman

Handbook, "Extracurricular Ac-

tivities." Any group interested in

being included in this chapter that

has not already received . memo

from the UASO should inquire at

Room 7-105 before February 20.

The Student Financial Aid Of-

fice has clarified the terms for

HELP (Guaranteed Student

Loans, GSL) applicable to all

MI T students. Dependent

Undergraduates may borrow up

to $2,500 per year with a total not

to exceed $12,500; independent

(as defined by the Federal

Government) undergraduates

may borrow up to $3,000 per year

with a total not to exceed $15,000.

Graduate students may borrow

up to $5,000 dollars per year with

a total not to exceed $25,000.

HELP Loans for students who

have a HELP loans or GSLs up to

and including the academic year

80-81 carry a 7% interest rate and

are repayable 9 months after

schooling is completed.

Loans for new borrowers

beginning in -the academic year

81-82 carry a 9% interest rate and

repayment must begin 6 months

after school is finished.

Interest payments for all HEL

loans and GSLs are subsidized by

the Federal Government while

the student is in school so interest

does not accrue.

MIT may only approve HELP

loans and GSLs within the cost of

education, meaning that the

amount of the loan can only be

the difference between the cost of

attendence at MIT and a stu-

dent's financial resources.

"The Reagan Years: The Chal-

lenge - Our Response", first of a

"dialogue'' series, will be

sponsered by the American

Friends' Service Committee,

Tuesday, February 10 at 8 pni

First Parish Church, Harvard

Square.

There wsill be Lin open oeeting

SKI the Technoloav Comnmlunitv

A2ssociatio n (TC'A) on Februarv

10. 1981, i n the TCA office,

Rclool 4A50 of the Student Center.

Arnyone interested in working on

H oTtzG A N I T, the Co urse

EvNllutltion Guide, Freshman Pic-

turebook, or the Spring Blood

Drive, should attend this meeting
or call the TCA office at 253-

4885. Refreshments will be served

at the meetings

sets by -
William Fregosi

costumes by
Roland Guidrylighting by

Edward Darna

LITTLE THEATRE, KRESGE AUDITORIUM, MIT
Feb. 12,.13, 14 at 8pm

TICKETS $3.50, $3 w/lD RESERVATIONS: 253-4720

At General Dynamics, our people are
vital to our success. We see each
individual as an asset. And we want
to see that asset grow.

That's why we need people who
desire to push beyond their own
horizons . .. people who are willing to
demonstrate their initiative . . . people
who are limited only by the boundaries
of their imagination.

General Dynamics is the nation's
number one defense contractor and
a leader in commercial programs as

well. We're also a leader when it
comes to benefits, salaries, oppor-
tunities for advancement, job diversity
and mobility, attractive locales, mod-
ern manufacturing equipment and
facilities, and expanded technological
bases.

Our representatives will visit your
campus this spring. Be sure to pick up
one of our brochures at your
Placement Office and schedule an
interview appointment.

And, plan to attend our Corporate
presentation the evening before
our on-campus interviews. Details
at your Placement Office.

Or, if you prefer, send your
resume to:
BILL COLEMAN, Corporate College
Relations Administrator
GENERAL DYNAMICS
Pierre Laclede Center, CN-50
St. Louis, MO 63105
An Equal Opportunity Employer

BLESSED ARE
THE PEACEMAKERS

Six-week study on war and
disarmament Wednesdays,
7:30-8:45, starting Feb. 11

312 Memorial Drive
Sponsored by Lutheran and
Episcopal Ministries

call x2325 or x2983
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Somerville site sacked
DNA finmeanels plans for local plant

Announcements
MIT DRAMASHOP

presents

Anton Chekhov's

UNCLE VANYA
directed by

,,, ROBERT N. SCANLAN

CAMPUS INTERVIEWS
FEBRUARY 79
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GARBER STUDENT
SPRING TOURS

One Week to:
Bermuda, Ft. Lauderdale,
Disneyworld, Curacao,
Freeport, Spain, Italy

Weekends to:
Montreal, New York,
Washington
FREE GIFT to the first 500
inquiries.
Write: Garber Travel, 1406
Beacon Street, Brookline, MA
02146 or call (617) 787-0600,
Ext. 300 or 353
P.S. Positions for Campus
Reps still available on selectedCampuses.
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NAVY OPPORTUNITY c 14
INFORMATION CENTER
P.O. Box 5000, Clifton, NJ 07012
El I'm ready to take charge. Tell me 
about the Navy's officer programs. (OG |

Name 
First ( Please Print) Last

Address. 

City . State Zip 
Date of Birth . tCollege/University l

|+Graduation Date 0 GPAl
I AMajor/Minor

Phone Number 
I (Area Cdi 'Best Tlme t.ii ('all

This zs for general recruitment Informat,on. You do not have |o urmish any of the information requested Of course. themore we know, the more we can help you determine the kindsof Navy jobs for which you qualify

, o (CN2,8,1

(continued from page 2),
Third World committee

spokesmen said theywill meet
with President Derek C. Bok in
order to express the group's ob-
jections and anger to Harvard's
lukewarm position on affirmative
action. The report will be debated
before the full faculty later this
semester.

Included in the Affirmative Ac-
tion plan are special efforts to in-
crease representation of
minorities and women. Affir-
mative action workshops, in-
cluding discussions of hiring goals
and timetables, would be held for
the hundreds of hiring supervisors
and department heads at Har-
vard. Faculties and departments
which must improve their affir-
mative actioh performances
would have to create a more con-
scious and systematic referral
system for job opportunities.

Discussions will be held on af-
firmative action problems to help
unite the two plans. Both docu-

ACVWIS'MIT
can not
cannot
endorse porn

(Continued Jrom page 1)
MIT equipment, people will tend
to interpret that as an endorse-
ment of X-rated films by MIT.

An "X" rating means that the
content of a film has been judged
suitable for audiences of 18 years
and older by the Motion Picture
Association.

Heine qualified her support for
a blanket ban of all adult films,
saying "it's possible that there are
X-rated movies that aren't
degrading. I'm most concerned
about films which depict women
having sex forced upon them, and
allegations that some women act
in these films against their will."
Heine was refering to allegations
made by Deep Throat star Linda
Lovelace that her husband forced
her to perform in the film.

In this term's registration day
movie, Sex World, however,none
of the scenes depicted involuntary
sex.

ments cited several general
problems with affirmative action
programs at Harvard and other
universities. One difficulty is that
colleges'and universities are
foregoing expansion and are
reluctant to create new-jobs, a
reflection of the nation's declining
economic condition. Another
general barrier is "traditional"
career patterns for women, which
have resulted in many women
se'rving as assistants to ad-
ministrators rather than as ad-
ministrators themselves.

Harvard also faces strong com-
petiton for minority and women
candidates from other institutions
seeking to improve their own af-
firmative action efforts. In addi-
tion, potential faculty members
may be reluctant to move to the
Boston area because of the high
property taxes and cost of living,

'the public school system and what
many perceive as a troubled racial
climate.

lt'

In most jobs, at 22 you're at
the bottom of the ladder.

In the Navy, at 22 you can
be a leader. After just 16
weeks of leadership training,
you're commissioned an
officer, part of the manage-
ment team. And you're given
the immediate decision-
making authority your
responsibilities demand.

On your first sea tour, you'll
be responsible for the work
of up to 30 men and the care

of literally millions of dollars
worth of highly sophisticated
equipment. You're a Division
Officer, so you're in charge.

It's a lot more responsibility
than most corporations give
a man of 22. As a Navy Officer,
you encounter new challenges,
new tests of your skills, new
opportunities to advance your
education. You grow.

Don't just take a job. Become
a Navy Officer and take charge,
even at 22.

Affirm. action
faces problems

The Inaugural Committee and
the Writing Program present

NORMAN MAILER AT MIT
reading from his works

discussion to follow

Kresge
Wednesday, February 11

8 o'clock

FREE

TAKE CHARGE AT 22.

AVY OFFICERS GET RESPONSIBILITY FAST.
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Lectures

A Community Energy Planning
Forum will be held at Lincoln
Park Elementary School, 290
Washington St., Waltham, on
February 12, 1981. The topic to
be discussed is "The Process:
Goal Definition to Implemen-
tation." Speakers include: James
Benson, Founder/Director, In-
stitute for Ecological Policies;
Daria Fisk, Franklin County
Energy Project; and Phil Herr,
MIT' Department of Urban
Studies and Planning.

Israeli Parliament member Rav
Chaim Druckman will speak on
"Jewish Settlements in the West
Bank" at 8pm, Thursday,
February 19, in Room 9-150. This
lecture is sponsored by the MIT
Zionist Alliance and the MIT
Center for International Studies.

Activities
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Frank Jones, Loretta Williams,
and Cambridge Mayor Frank'
Duehay will discuss racial justice
at the Cambridge Forum on
Wednesday evening, February 1 1,
8 pmr, 3 Church Street, Harvard
Square, Cambridge. Free and
open to the public.

Dr. Philip Stubblefield will dis-
cuss abortion and birth control at
the Cambridge Forum on
Wednesday evening, February 18,
8:00pm, 3 Church Street, Harvard
Square,. Cambridge.

* :* **

A lecture by Joseph Tobi on
Jewish Communities in Moslem
Lands will be held Wed. Feb. 25
at 12:15pm. Admission free,
lunch available for $3. Call 267-
3600 for more information.

Annual juried photography show
will take place on March 18-21,
1981, at Westgate Mall and Plaza,
Route 24 in Brockton from 10am
to 10pm. This show is open to
photographers throughout Mas-
sachusetts and Rhode Island and
categories include black & white,
color, and 35mm slides. First
prizes of $50 are awarded in each
category. A $3 non-refundable fee
must accompany any or all adult
entries. Entry forms are available
at Brockton Community School
Office, 43 Crescent Street,
Brockton, -MA 02401. For further
information call 580-7597.

Applications are now available
for the . Environmental Intern
Program, for graduate and un-
dergraduate -students seeking
professional paid experience in
their fields of study, from
Elizabeth Reed in the Career
Planning and Placement' Office.
The deadline for filing applica-
tions is March 2.

(continued fronl page 5)
creases. Adelman said that it
would be very difficult to target
fuel subsidies to the poor, and
that such subsidies may be
"senseless" in terms of reducing
long range oil consumption.
Within the United States,
Schmalensee said that there will
be some winners and some losers,
but the entire nation will gain.
However, the precise effect of
decontrol on this winter's heating
bills is unclear at this point.

On the national security issue,
Dr. Adelman felt that the United
States will be slightly . less
vulnerable as a result of
decontrol, mainly due to
decreased imports. Adelman said
that the conventional knowledge
that decreased imports will result
in a great leap in national security
is untrue. He said that the grow-
ing linkages between our

economy and those of Europe
and the Far East (areas par-
ticularly susceptible to OPEC's
pricing policies) will dictate that if
"our allies hurt, we hurt."
Adelman added that oil decontrol
is obviously "no good" for
OPEC.

In the long run decontrol may
actually benefit the OPEC
countries, whose well being are
tied closely to that of the ad-
vanced industrial democracies,
but Adelman said that OPEC
"doesn't think' deeply" on such
matters, and their data on long
run economic matters is as poor
as the United States' information.
Schmalensee said that the Euro-
peans regarded control as "mildly
mad," and decontrol may con-
tribute to better relations on
energy matters with NATO and
Japan.

Brockton Community School's

I! I

CRYSTAL GAYLE
Ve Must Beliee In Magic

Including: Don't It Make My Brown Eyes Blue
All WIanna Do In Life GCing Don Sihu
RivcrRiad Make A Dream Cmwne True

DON McLEAN
AMERICAN PIE I

UNITED ARTISTS

- . .-I

CAPITOL CAPITOL CAPITOL LIBERTY

11" NATALIE COLE[ Inseparable

CAPITOLLIBERTY CAPITOL LIBERTY UNITED ARTISTS
JUST $3.99 EACH FOR THESE ARTISTS PLUS MANY MORE:The Band .The Beach Boys · Peabo Bryson · Glen Campbell - NatKing Cole · Charlie Daniels · Tennessee Ernie Ford · Gentle Giant ·Gran Funk .Maze - Sammy Hagar · Merle Haggard · George Harrison ·Benny Hill · The Hollies · Leo Kottke · Le Roux · The Lettermen · Little

River Band · Manfred Mann · Steve Miller · Minnie Ripperton · AnneMurray · Frank Sinatra · John Stewart · Pousette-Dart Band · Quicksilv-er · Lou Rawls · Helen Reddy · Triumvirat · Bob Welch · Jesse ColinYoung · Jan & Dean · Paul Anka · Slim Whitman · Oakridge BoysHurry! Sale ends February 16, 1981.

420008-011

Decontrol: US
less vulnerable

r)c~
I

THE
TIM WELSBRB AND

Including: Cascade '
Gene,Jean/Lord Vanitv

18 Boylston Street
Cambridge
492-4064

open 10:00 am to 11:30 pm on weekends
Adzw - M 1s !

I m 1,4& v
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sulaimmer
session

Introductory and advanced
courses, workshops and

seminars in the arts, earth
sciences, education,

engineering, the humanities,
social sciences, sciences,

and mathematics.
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INTERVIEW DATE:
FRIDAY, FEBRUARY 27,1981.

. ... .I .

E

9
m

By Barry S. Surman
Captains of 160 intramural

j basketball teams will meet tonight
and be fa ed with the grim pos-
sibility of cancellation of the
remainder oftheseason. A shor-r
tage of available referees has 5~
forced IM Basketball Manager
Kevin Coffey to offer a choice to
the A and B league captains :,ig Ir
provide referees for C and D

. league games, or end their seasons
immediately.

According to Coffey, problems
began to .surface as early as
November. "'We may have

~scheduled too many games and
allowed too many changes," he
said. From an initial list of 35
referees, he was only able to get a
f raction of them to participate.

Coffey dismissed the idea that

low pay discouraged students sd- F$.00pr game bae onth

rain of a evauaor, adex
Manage Bandy S.iciliano _et
forCaptain offiit 160 manyrasmuralofeyO
twasetblve teames will a meek tomanigh te Coen

Xand the fachedulthte. gi os 
Af iblter ofcnsiellation ofth f

bfiremiainderoh season .or cancelled

tiong of thilbe rentiresesason Coffe
-deidored to ofe Basketalter natier
solution toffhey toferam captins. toA2

IdAand B league cateains- woldude
Cofe' pln provide refree fooCadr
threage referes, foren theresegasose

: tnt thccordngth.-Players prouldm
XoXfbeganetonsurfaceeagus lowrlya : : 

tanee theirow 'We ma vel of co_
petiton mand rguarmefres adg

awaould takeovern wheneverpssi-e n 

scedule, e wasould allble played 
beatween now them toMartchipate. A
and plagicurae d plyfstwuldet_

;proceedam. schedued.ees, man _a-

24 $5.00 s per night would bnte A

Implernentato otHe pand Asistn.
co'> Mntigent upnd Scoeaioin ofw
th.Ired tofiaeasman s Keinvovd u Coffey ifs

part in the pla;chestduent.r

45~rplay. "'erangin peopl to pay-

I playoff to ply"h anotid.ht eanough
captainso agre, etire seasonma Cofey
sav ecdedt. fe n lentv

aBofetts paproickedtoo

MIT Assistant Director of
Athletics and Associate Professor
Jane Betts was elected to the As-
sociation for Intercollegiate
Athletics for Women Division III
Vice-Presidency at their annual
convention. Betts, a staff member
of the Institute since 1976, will act

. primarily as a liaison between
meniber schools and the AIAW
Executive Board.

THEE CASE AGAINST
t1 MODERN ART
A SELECTED

BIBLIOGRAPHY
If you've ever had the feeling

that despite the exhortations of
professors, expensive printed

t seminars from the Metropolitan
|l useum of Art, and high-toned

t1series on public television, you
ilare destined to remain as un-
alresponsive or antipathetic to
almodern art, literature, and
Imusic as you are, today, this

reading list is for -you.

ISelected And Annotated By
Roger Kolb/Available

IHumanities Library

I

i1

m

i

June 22 through August 15

All students in good standing
are invited to attend.
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another lM basketball game. (Photo by

Software Engineer,
BS in Management Science

In'm taking advantage of Harns'
100% educational benefits
for graduateprograms- going
for my Master's in Business
Administration. I'mwhere I
want to be-growing with a
growing company."

Senior engineer,
BS in Math, BSEE, MSEE

"It's one thing to have a lot of
exciting high technology proj-
ects going on. As a young en-
gineer, Ifeelfortunate to have
the opportunity to get night
into them."

The Harris Corporation.
A billion dollar leader in sophisti-

cated communication and information
processing equipment and systems.
W~ith more than 23,000 people in over
three dozen facilities wvorldwide.

Harris Government Systems Group.
Designers and producers of high

technology electronic systems. From a
space deployable antenna to anti-jam
modems. From a Kremlin-to-White
House hotline to fiber optic digital video
trunking systems.

Where these two professionals,
and many more, are contributing their

imaginative, on-target ideas. Pooling
their knowledge to innovate and improve
technologies. Changing the face of the
communications in ustry

If your background is in Electrical,
Mechanical, Chemical or Industrial. En-
gineering, Computer Science, Physics
or Math there's a place for your mind
right here.

If you're unable to schedule a
campus interview, send your resume in
confidence to: Dick Lengler, Harris
Government Systems Group Opera-
tions, P.O. Box 37, Melbourne, Florida
32901.

An Equal Opportunity Employer M/F/V/H
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mark in the two-mile contest.
MIT will try to finish the

season with its best record when it
meets Bowdoin on Saturday at
Ipm.
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MITRE is an equal opportunity
employer actively seeking applications under

its affirmative action program.
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MIT to a 7-5 victory over
Wentworth. It was a repeat per-
formance for Dinnage, who
scored 5 goals against WPI in a
game earlier this year, to match
the MIT record for single-game ,
goal-scoring.

By Lou Odette
(Editor's nlolte: Lou Odette i.s a

melemblher of the hockel wuain.)
MIT Hockey defeated Nichols

College Monday night, by a score
of 10-6. The win extended the
Beaver's winning streak to seven
games, and marked the first time
MIT has defeated Nichols in over
a decade of play.

MIT started quickly, taking the
lead twice on unassisted goals by
Dale Malone '83 and Tom
Michalek G. but Nichols pulled
even each time, the first on a
penalty shot, and the second as an
MIT defensenman tipped a high
shot into his own net. Goals by
Malone and Royce Barondes '81
gave the Beavers a two ^goal ad-
vaiitag~e to end the period.

I n the second period, M ichalek
scored at the one minute marks
find Steve Selin '81 added another
On a strong second effort, but
M IT soon shifted into reverse,
giving Up three goals in four
millutes. Nicllols continued to
press;, and scored again just after
Palt Foley '83 p~ut a slow roller
into the net.

With Rich Tucker '81 replacing
Ranidy Grace '83 in the nets for
the third period, the Beavers pul-
led ahead on goals by Michal~ek,
Balronidcs arid Paul binnage '84.

On Saturday, freshma~n Dinl-
.tgc .scored five goals, leading
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Beaver forward Lou Odette breaks for the Nichols net
pass froX a teammate. (Photo by Steve Cohen)
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By Nichilas Rowe
While the Engineer indoor,

track team has been doing quite
well this season, they were
definitely outclassed by stronger
squads in the Greater Boston
Conference Championships held
at Harvard last Sunday.

Northeastern took first place
with 81 M2 points to finish far
ahead of BU, which had 73
points. Harvard and Boston Col-
lege took third and fourth place,
with 67 and 39 points, respective-
ly, while the Engineers took fifth
place with a distant 61/ points.
Tufts and Brandeis rounded out
the field.

MIT received very impressive
performances from Paul Neves
'83 and Jim Turlo '81. Neves
broke the previous MIT record
with a 4:08.6 mark in the mile to
capture third place; Turlo tied the
MIT season mark in the high

jump at 6'8" to capture fourth.

Jeff Lukas '82 captured fifth in

the 880 yard event, while Bob

Walmsely '84 got a new MIT

freshman record with a 9:27.4

All intramural basketball
games scheduled for Tuesday,
February 10 have been post-
poned.' An important mandatory
meeting will be held for all teams
at 7:00 tonight in 3-27.O. Failure of
any team to attend this meeting
will result in expulsion from the
league.
(Editor's note: see article,
preceding page.)
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after taking a

Tuesday, February 10
Women's Basketball vs. Pine
Manor, 7pm, Rockwell Cage
Men's Fencing vs. Brown, 7pm,
duPont Center
Women's fencing vs. Brown,
7pm, duPont Center
Men's Swimming, Greater
Boston Conference Meet, Spmr
Alumni Pool

Wednesday, February 11
Men's Basketball at Suffolk, 8pm
Women's Gymnastics at Mt.
Holyoke, with Smith, 7pm
Club Hockey vs. Curry, 7pmn,
Special Events and Ath letic
Center

Thursday, February 12
Women's Basketball vs.
Wheaton, 7pmn, Rockwell Cage

I

m

OVERSEAS JOBS
Summer/year round. Europe, S. Amer..
Australia. Asia. All fields. $500-$1200
monthly. Sightseeing. Free info. Write:
IJC: Box 52-MA5; Corona del Mar. CA
92625

Openings exist In:

COMPUTER SYSTEMS
COMMAND AND CONTROL
SYSTEMS ARCHITECTURE
COMMUNICATIONS
RADAR SYSTEMS

See your Placement Office to set up an
on-campus interview, or send your resume
directly to Jerome P. McKinnon, The MITRE
Corporation, Bedford, MA 01730. U.S. Citizen-
ship or resident alien registration required.

After 15 interviews with various com-
panies, I finally found MITRE. And after 15
interviews I definitely knew what I was look-
ing for when I saw it.

I had to have breathing room. A place
that would turn me loose and let me work on
different kinds of projects. On the other
hand, I had to know I'd be able to turn to
other people for advice and backup. And I
definitely wanted a steady growth situation.

With the MITRE people, I knew right
away I'd found it all.

At any given time, they have some 75
or so funded, significant programs involving
several hundred separate projects and
tasks. And because they're Technical Ad-
visors to the Air Force's Electronic Systems
Division in Command, Control and Com-
munications (C3), they design and develop
some of the world's most advanced informa-
tion systems.

Still, MITRE handles every assignment
as if it were the only one. Because they have
to come up with the right solution every time.
That's their product.

The best of MITRE to me is that they'll
let me move from project to project if I want,
or get deeply involved in a longer-range one.
There's always something waiting for me.

I'm glad it took 15 interviews to get to
MITRE. Now when I say I chose them, I
know exactly what I'm talking about.

I'm a male grad. student from India, in
this area. I enjoy class. music, movies,
etc. I'd like to meet a female student
with similar interests. If interested,
please write to Box 900, Astor St.,
Boston, MA 02123.

So. Conn. residential camp, Laurelwood,
needs summer staff in the following
areas: waterfront, boating, a & c, Jewish
Culture. nurses, trampolines, drama,
music, fencing, av, kitchen, head waiter,
division leaders, 65 male and female
general counselors. Contact in writing:
Bill Norris. Assistant Director. 59 Ham-
mond Rd.. Belmont. MA. All inquiries
will be answered.

JEEPS, CARS, TRUCKS
available through government agencies.
many sell for under $200 00. Call (602)
941 -8014 Ext. # 6533 for your directory
on how to purchase.

MY1\STE RY F ICTlIONs
A SELECTED

BIBLIOG;RAPHi

Selected And Annotated By
Roger Kolb/Asailable
Humanities library

F<RE: OF CHA1.RGE

Track finishes fifth

streak to seven

MITRE will be at
MIT

on February 27, 1981




