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Today: unny, cool, 57°F (14°
Tonight: old, 40°F (4°C)

Tomorrow: unny, pleasant, 60°F (15°
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Gretchen Hayden performs at "An Evening of Kathak Dance,"
presented by MITHAS In cooperation with Sangam and the New
England Hindu Temple Saturday In Killian Hall.
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GARY MASKAI.Y

Into the carpet In the hallway.

According to source at Baker
House, alcohol wa erved at the
third floor party. A number of
underage people were involved in
the drinking.

The third and fourth floor halls
and lounge were crowded, but the
number of attendee at the parties is
unknown. orne tudents placed
attendance at the third-floor party as
high as 300 student .

ources also indicate that a large
number of non-re ident and non-
MIT students attended one or both
of the partie .

The third and fourth floor partie
were apparently not connected. The
third floor party was adverti ed in
other MIT donnitories.

Kartik M. Mani '00, one of the
third floor party' organizer ,ent
an e-mail adv rti ement to the

IFC, Page 16

The IF resolution calls the deci ion a blow not
only to the fraternitie ,sororitie and indepen'dent
living groups, but to the rest of MIT a well. "By
eliminating fre hmen hou ing choice, irreparable
harm will be done to the MIT community as a
whole," it said.

The resolution also repeated a claim by Jeremy D.
her '99, a member of the Task Force on tudent Life

and Learning. her claimed that the administration had
forced the task force to include a recommendation to
house freshmen on campus.

The decision to house all freshmen in dormitories
starting in 2001, was announced on August 23 by
President Charles M. Vest.

Administrators dismissed the IFC's actions. "The
decision will not be reversed," said Chancellor
Lawrence S. Bacow '72.

"You can't let yourself be bullied around," Vest

A 20-year-old immons College
student was taken to Ma achu ett
General Hospital early aturday
morning after allegedly consuming
alcohol at a party in Baker Hou e.

Two parties were held in Baker
after the Late ight event on Friday,
one on the third floor and one on the
fourth. It is not clear which party
she had attended, but the Boston
Herald reported yesterday that the
student had been drinking a spiked
punch.

The student was found vomiting
in a fourth floor bathroom at
approximately 1 :30 a.m. Campus
Police were notified, and after find-
ing her ill but consciou they called
an ambulance. he wa taken to
MGH, where he wa treated and
relea ed, aid Kenneth D. Campbell,
director of the ew Office.Fire, Page 11

The Interfraternity Council announced its opposi-
tion to the decision to house all freshmen on campus at
its last presidents council meeting.

The resolution was first passed unanimously by the
IFC executive committee. It was then presented to the
presidents' council on Sept. 23.

Duane H. Dreger '99 said that the approval at that
meeting was unanimous, with one president absent.
However, one house president claimed that he attempt-
ed to vote against the resolution and was accidentally
ignored.

The resolution states, "Freshmen housing choice is
an integral and essential part of the MIT undergraduate
experience," and. lists reasons why it should be
retained.

"Freshmen housing choice is fully compatible with
the educational mission.... [and is] beneficial to the
MIT community as a whole."

By Krista L. Niece
ASSOClA1'E NEWS EDITOR

Damag Ie s than e pected
East Campus Housema ter led

Z. Buchwald said that damage to the
dormitory wa limited despite the
flow of water from the sprinklers
and the initial fire damage.

Immediately after the fire, all
rooms that had water in them were
vacuumed out and cleaned,
Buchwald said. Painters and other
workers from the Department of
Facilities will clean up the fourth
floor later this week.

The damage was "much much
less than I would have thought"
Buchwald said. When the building
wa evacuated, there was a "ri.ver of
water pouring down the stairs" from
the sprinklers.

IFC Resolution Condemns
Freshman Housing Decision

A fire In East Campus's Fourth West hall burned the numeral "41"
Firemen arrived to find Fourth West resld~'"ts partying In the smoke.

investigating the incident said Dean S d H etaliz d
for Student Life Margaret R. Bates. tu ent Ospl e
MIT disciplinary action will likely
wait until after the criminal action is

complete, she aid. Afte party t Bak
Kountourogiannis has been sus- r a er

pended as a GRT and reassigned
elsewhere in the housing system, By Kevin R. Lang
Eisenmann said. _ST._A_FF_'R_E_P_OR_1_'E_R _

hen offi ials arri ed on the
cene at 4:08 a.m. aturday morn-

ing they 'found student in the
moke, playing mu ic and party-

ing," according to the fire depart-
ment report.

The fire department immediately
ordered the complete evacuation of
the building until they could fully
ass the ituation.

By the time the fire department
arrived, two prinkler had dou ed
the fire, which wa mainly fueled by
a sleeping bag and the cork bulletin
board the report said.

Kountourogiannis was arraigned
yesterday on one count of setting
fire to a dwelling in ambridge
District Court. A pre-trial hearing
will be held on ov. 10, court offi-
cials said.

If convicted, Kountourogiannis
could face imprisonment for up to
20 years and a fine of up to $10,000.

Brian Heffron, spokesman for
the Middlesex County District
Attorney, could not be reached for
comment on the case yesterday.

Kountourogiannis suffered burns
when he "got a sleeping bag and
tried to smother" the fire, said
Associate Dean for Residence Life
and Student Life Programs Andrew
S. Eisenmann '70.

The administration is currently

The Graduate Re ident Tutor for
the fourth floor of a t Campu '
west parallel was arraigned ye ter-
day for arson in connection with a
fire at the dormitory late Friday
night.

The fire burned carpeting and a
bulletin board of photographs out-
side the room of the GRT, Dimitri J.
Kountourogiannis G.

Kountourogiannis received first
and second-degree burns from the
fire. He was taken to Massachusetts
General Hospital for treatment and
subsequently released.

The fire allegedfy started when
Kountourogiannis poured an accel-
erating chemical on the carpeting of
the floor, spelling out "41," the
hall's moniker, and then set it on
fire.

The fire sprinklers did not shut
off normally and caused water dam-
age to all floors beneath the fire
location near the Monroe stairwell.

Cambridge Fire Department
reports estimated damage from the
suspicious fire at $15,000.

The fire alarm failed to activate
properly, but the fire department
responded at 3:59 a.m. when a water
flow report indicated that sprinklers
in the building had discharged.

By Douglas E. Heimburger
EDITOR I CIIIEF

Jane Pickering has begun work
as the new director of the MIT
Museum.
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The circumstance urrounding
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serious que tions about it
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Fed officials regard those risks also
was underscored Monday by
William J. McDonough, 'president
of the New York Federal Reserve
Bank, who told a group of interna-
tional bankers in a meeting here that
the current crisis was the "most seri-
ous financial crisis since World War
II."

"I think we should realize that
we are living in an extraordinarily
difficult time in our financial mar-
kets because [there is] a significant
possibility of credit crunch," he
said, adding, "but the people in this
room have the capacity to make sure
this doesn't happen" - that is, by
continuing to extend credit rather
than cutting it off indiscriminately,
as some financial institutions have
begun to do with some borrowers in
the new riskier market environment.

October 6, 1998

•.........qmry
Century," Hyde said at the start of
Monday's meeting. "It is imperative
we be able to look back at this
episode with dignity and pride .... In
this difficult moment in our history
lies the potential for our finest
achievement - proof that democra-
cy works."

But the ~enior Democrat on the
panel, Rep. John Conyers Jr. of
Michigan, complained that House
Republicans are simply trying to
elevate Clinton's morals into a
national scandal.

"This is not Watergate," he said.
"It is an extramarital affair."

But reflecting the Democratic
strategy of shifting the focus from
Clinton's actions to the relentless
pursuit of the case by Starr and his
aides, Conyers said: "I suggest to
you in every ounce of friendship
that I can muster that even worse
than an extramarital relationship is
the use of federal prosecutors and
federal agents to expose an extra-
marital relationship."

Before voting to recommend the
impeachment inquiry, the panel
defeated several Democratic amend- .
ments - each time on strict party-
line votes of 21-16 - that would
have limited the time and scope of
the impeachment review.

wasn't larger because evidence of a
significant slowdown hadn't yet
emerged, and because the U.S.
economy continues to enjoy low
unemployment and low inflation.
However, he noted, that may change
quickly.

"The cumulative force of recent
developments appears likely to yield
a slowing in the pace of growth next
year," Meyer explained, indicating
that the Fed stands ready to lower
rates in response.

"This is a rapidly changing envi-
ronment. Fortunately, monetary pol-
icy is capable of responding quickly
to changing conditions. The role of
monetary policy, in this episode, is
to cushion this slowdown (and) pro-
vide insurance against downside
risks ... , " he said.

The graveness with which some

al 0 support it.
House pas age will mark the

third impeachment inquiry of a
president in U.S. history.

Under the inquiry propo al the
committee adopted Monday, the
panel will review the Lewinsky
matter but also can broaden its
scope if other allegations of presi-
dential misconduct are sent to
Congress by Independent Counsel
Kenneth W. Starr. Democrats
strongly opposed such an open-
ended approach.

The inquiry, patterned after the
one launched for the Watergate
scandal, also will not have a
timetable for completion. However,
Chairman Henry J. Hyde (R-Ill.) has
said he would like the committee to
complete an impeachment inquiry
by the new year.

If the panel approved articles of
impeachment against Clinton, the
full Hou e would then vote on
whether to adopt them, with a sim-
ple majority required for passage. If
that occurred, the ca e would then
go to the Senate for trial, where a
two-thirds majority would be
required to remove Clinton from
office.

"The 20th century has been
referred to often as the American

By Richard • Serrano
a d arc lacey
LOS.... GELES TIMES

A harply divided Hou e
Judiciary Committee voted Monday
night to recommend the start of a
formal inquiry into whether
President Clinton should be
impeached for obstructing justice
and lying about hi sexual affair
with Monica S. Lewinsky.

As anticipated, the vote followed
party lines, with the panel's 21
Republicans supporting the motion
while its 16 Democrats opposed it.
The vote followed an often-heated,
all-day se sion during which the
Republican made their case for
proceeding with the inquiry while
the Democrats argued Clinton's
offenses did not rise to the level of
such an inve tigation.

The committee's action sets the
stage for all 435 members of the
House of Representatives to v9te
Thursday on whether they believe
there i enough evidence to warrant
a full-scale impeachment investiga-
tion.

It is expected the GaP-con-
trolled House will approve the
inquiry; what will be closely
watched is how many Democrats

WASHI GTON

By John M. Berry
THE WASHINGTON POST

Fed Governor Says Rates May
Be Cut Further to Spur Growth'

The Federal Reserve will keep
cutting interest rates if need be to
make sure the U.S. economy keeps
growing next year, Fed Governor
Laurence H. Meyer said Monday.

Meyer, in a speech to the
ational Association of Business

Economists, said the Fed reduced
overnight rates to 5.25 percent from
5.5 percent last week because tur-
moil in world financial markets is
threatening U.S. economic growth.

The cut, although disappointing-
ly small to many financial analysts,
was designed to maintain growth by
making it easier for banks to lower
the eost of borrowing for many
businesses and consumers.

Meyer said the rate reduction
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KAMPALA. UGA DA

Ugandan officials say that an alleged plot to bomb the U..
Emba y here la t month wa a econd effort by terrorists who origi-
nally planned to strike the downtown Kampala compound the same
day blast hattered emba ie in neighboring Kenya and Tanzania.

"According to the intelligence that we have, the attack on
Kampala wa upposed to be imultaneous with airobi and Oar es
Salaam," aid Amama Mbabazi, the Ugandan mini ter of state for
foreign affair. "Of course it didn't happen that way. And I think the
main reason is they find it a lot more difficult to operate here than in
Kenya and Tanzania. We've had terrorism ourselves."

A Clinton administration official termed the claim "very piau i-
ble," noting that the emba sy in Uganda appear on a list of targets
compiled by 0 ama bin Laden, the exiled audi millionaire accu ed
of leading a terrori t network blamed for the Aug. 7 blasts that killed
more than 250 people.

Boston Chicken Files for Bankruptcy

C.a ........L-..,

UNITED 110

China signed an important international agreement on civil and
political rights Monday that guarantees protection against arbitrary
arrest while securing freedom of thought, religion and e pres ion.

The treaty provides for fair trials, prohibits torture, or crn I or
degrading puni hment, and recognize that citizen have the right to
life, liberty and a prompt appearance before a judge after eizure by
authoritie .

A number of expert hailed China's action as an important fir t
step, but stres ed the degree to which the treaty will be honored was
till uncertain. The immediate impact in China is likely to be negligi-

ble.
"To realize human rights is the a piration of all humanity,"

Beijing's U.. Ambassador Qin Hua un aid at a low-key ceremony.
"It is al 0 a goal that the Chine e government has been triving for.

"We believe that the universality of human right should be
respected and it can be even better reflected once it i combined with
the specific conditions of variou countries .... "

"As a member of the international community, China tand for
dialogue on the que tion of human rights and on the basis of mutual
re pect," the amba sador add~d. "It is opposed to confrontation."

Bo ton Chicken Inc., once a Wall Street darling and restaurant
powerhouse that rose to fame selling roasted chicken, Monday filed
for bankruptcy reorganization as it struggles to turn around sagging
sale by closing 16 percent of its restaurants, eliminating debt and
adding offerings to its menu.

The company, which two years ago changed the name of its
re taurant to Boston Market , has suffered from weak sales and
profits as a result of increa ed competition, primarily from grocery
chains offering ready-to-eat meals, industry analysts said. Declining
ales made it more difficult for Boston Chicken, based in Golden,

Colo., to continue expanding because it could no longer provide loans
to franchi ee in its aggres ive move to open more restaurant.

"They've definitely faced tremendous pressure in term of meet-
ing their financial obligations," said Ralph Rush, a senior as ociate at
Technomic Inc., a Chicago-based restaurant consulting firm. "Thus,
very little time and investment was spent on helping improve per-
store sales, which i the heart of the company's problems."

The chain, whose stock price soared when the company went pub-
lic in 1993, said it will close 178 of its 1,143 restaurants. All of the
employees will be tran ferred to other restaurants, officials said.
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WEATHER
Forecast for Noon Eastern Daylight TIme, Tuesday, October 6, 1998Cool and Clear

By Greg lawson and Bill Ramstrom
STAFF METEOROLOGIST

The cool weather we are experiencing today is setting the stage for some
frost tonight outside the city. Here in Cambridge, we will have a somewhat
longer growing season thanks to the "urban heat island." The asphalt, con-
crete buildings, and other man-made surfaces in the city absorb more solar
radiation during the day than does the vegetation in the suburbs. At night,
this reservoir of heat is slowly radiated back to the atmosphere, keeping the
temperatures 5-10 degrees warmer in the city. This effect is most pro-
nounced on clear nights with light or calm winds, when the air near the sur-
face can cool rapidly towards the dew point.

However, the urban heat island does not just affect how late into October
our tomatoes will grow, but also fuels controversy over claims that global
warming has already begun. Some studies based on surface temperature
readings over the last century have shown an upward trend in observed tem-
perature, but often the readings were taken in expanding cities where the
heat island effect may be the true cause of this change.

For the rest of the week, expect slow warming as a blocking high pro-
tecting us from the bad weather over the Midwest through late Thursday
moves offshore. The large cutoff low over the Dakotas will only be able to
move eastward very slowly, and will thus be forced to go around the high,
most likely to the north into Canada.

Today: Cooler but sunny. Light north wind. High 57°F (14°C).
Tonight: Quite chilly. Winds calm down after sunset. Low 400F (4°C).
Wednesday: Mostly sunny, pleasant. High 600F (15°C). Low 49"F (9°C).
Thursday Outlook: Warmer with some sun. High: mid 60s (17-200C).

Weather Systems Weather Fronts

___ Tmagb

• ••• W.. F,..t

Precipitation Symbols Other Symbols

== FOI



Octob r 6, 1998 WORLD & THE TECH . Page 3

Study: Immigration Skews
Congressional Reapportionment

WASH I GTON

The biggest sustained wave of immigration in U.S. history is
skewing Americans' representation in Congress, increasing the politi-
cal clout of states with the largest influxes at the expense of other
states, according to a new study.

In a report released Tuesday, the Center for Immigration Studies
pinpoints recent immigration as a major factor in the reapportionment
of seats in the House, a trend it says is effectively reducing the voting
power of citizens in certain states and "redistributing political influ-
ence in Washington." An analysis of census data indicates 13 seats
changed hands in 1990 or will do so in the next census because of
immigration, the center says.

The Washington-based think tank, which advocates lower levels
of immigration, makes no specific recommendations in its study but
criticizes what it calls the "mass immigration" of recent years and
suggests "a more moderate level" would mitigate the reapportion-
ment.

With an influx of more than 15 million legal immigrants alone
since 1980 and the tendency of newcomers to cluster together - 75
percent of all immigrants live in ju t six states - immigration is fuel-
ing much more rapid population increases in some places than in oth-
ers. And because the 435 House seats are reapportioned every 10
years based, according to the Constitution, on each state's population
- including citizens, legal immigrants and illegal aliens - this trend
is shifting political representation to the states with the most immi-
grants, creating districts with relatively few voters.

THE WASHINGTON POST

tions with the ethnic Albanians.
"What happens next depends on

President Milosevic," Lockhart
quoted the president as telling
Yeltsin.

Holbrooke, who has been nomi-
nated as the U.S. ambassador to the
United Nations, has more experi-
ence negotiating with Milosevic
than virtually any other U.S. diplo-
mat, and he came here with three
other top U.S. officials in a last-
minute bid to persuade Milosevic
to take "irreversible, verifiable
steps" that would bring peace to
Kosovo, which is a province of
Serbia, Yugoslavia's dominant
republic.

NATO officials have indicated
that without such a commitment by
Belgrade - capital of both Serbia
and Yugoslavia - the alliance
could undertake airstrikes later this
week involving U.S., Italian, French
and German forces.

week if diplomacy fails.
Secretary of State Madeleine K.

Albright spent much of the day on
Sunday speaking with her counter-
parts in Russia, Britain, France,
Italy and Austria and arguing that
force should be used if Holbrooke's
mission fails, her aides said.

President Clinton spoke by tele-
phone with Russian President Boris
Yeltsin and expressed concern that
Milosevic was "playing the classic
game of making false promises" to
avoid ATO strikes, White House
spokesman Joe Lockhart said.

While Yeltsin again expressed
Russia's reluctance about the use of
force, "the president made it clear
this isn't a time for half measures, it
isn't a time for promises, it's a time
for full compliance" with U.N. and
NATO demands that Milosevic end
the military crackdown in Kosovo,
withdraw government forces and
open meaningful political negotia-

sovo Talks Break U Ear y,
Prod ce VeryLittle Progress
By R. Jeffrey Smith
THE WASHINGTON POST

BELGRADE. YUGOSL VIA

Talks between U.S. envoy
Richard Holbrooke and Yugoslav

esident Slobodan Milosevic
aimed at resolving the crisis in
Kosovo ended sooner than expected
Monday evening, and Milosevic
subsequently issued a statement
describing Holbrooke's threat of
possible ATO airstrikes against
Yugoslavia as "a criminal act."

As ATO stepped up plans for
military action to force Milosevic to
end his crackdown on separatist eth-
nic Albanians in Kosovo, it
appeared that Holbrooke's efforts to
broker a settlement had yet to pro-
duce results. Even before the meet-
ing began, a State Department of11-
cial said that "all the momentum is

. moving toward the use of force,"
and NATO officials in Brussels said
that airstrikes could begin later this

Twenty-TwoNations Prepare New
Rules Governing Flow of Capital LOS ANGELES TIMES

SAN CRISTOBAL DE LAS CASAS, MEXICO

Despite one unexpected setback, the ruling Institutional
Revolutionary Party maintained its traditional domination of the trou-
bled state of Chiapas in elections for the state legislature and town
halls, according to nearly complete returns Monday.

Voting was far more peaceful than any election since the Zapatista
uprising in January 1994. In many areas, more parties took part in
Sunday's vote than in the last local vote in 1995, and voter turnout
appeared to be little changed, at about 45 percent.

The ruling party appeared likely to again win 18 of the 21 state
legislative seats at stake, although one was in dispute. Voters in San
Juan de Chamula, a longtime PRI stronghold, refused to allow ballot-
ing. Chamulan residents, staunch Catholics, demanded the release of
five men who were charged with murdering an evangelical church
leader in the town, a demand that the governor rejected.

State officials said that they hadn't yet decided whether the failure
to hold that local ballot would affect the district legislative election or
the scheduled seating of the state assembly in November.

Apart from its rebuke in Chamula, the PRI was on its way to
retaining virtually all of the 84 mayor's jobs it won in 1995. It also
won back the important regional city of Ocosingo, east of San
Cristobal de las Casas, from the left-wing Party of the Democratic
Revolution, which is sympathetic to the goals of the Zapatista rebels.

Chiapas Voting Leaves. PRI
In Control of Local Government

and supervision. And in a signifi-
cant move toward forcing banks
and other financial institutions to
pay a greater price for reckless
lending, the report envisioned
"extreme cases" where financially
strapped countries might suspend
all payments to foreigners, with the
IMF's blessing, pending negotia-
tions to work out a settlement of
claims.

The report did little to quiet con-
cern in financial markets over the
lack of bold, coordinated action by
top economic policy-makers at the
IMF-World Bank meetings to con-
tain the turmoil threatening the
global economy.

The finance ministers gathered
for the "Group of 22" - the G- 7
nations plus 15 others formed to
propose a "new architecture" for the
world monetary system.

WASHINGTON

and to increase the "transparency"
of such investments.
. "It's a very powerful document

The United States joined 21 - the start of a rewriting of the
other countries Monday to propose rules for international capital
a scheme of global regulation of flows," said Richard Medley, man-
vast international capital flows in an aging partner at Medley Global
attempt to reduce the risk of future Advisors, a firm that counsels large
economic cris.es. international investment firms.

Financial markets around the "Government regulation and super-
world are reeling from the effects of vision is going to be a much bigger
sudden movements of capital - part of the equation for banks,
starting with the pullb~k from Asia hedge funds and other international
a y~ar ago and cohtinuing today as investors."
investor~ pull mo.ney. ou~ of sto~k The report called for requiring
and bond markets and stampede into "hedge funds" and other big institu-
U.S .. Treasury securities. The plan tional investors - which currently
outJineq Monday by officials attend-. place enormous bets on global mar-
ing the. annual meeting of. the . kets in near-total secrecy - to dis-
International Monetary Fund and close their international exposure to
the'World Bank would be the first government authorities. It also rec-
attempLon a global basis to tame the ommended international standards
movement of capital across borders to strengthen banking regulation

By Paul Blusteln
THE WASHINGTON POST

- Career Fair Dupont 10 AM - 3 PM

~ NOVEMBER
- General Council Meeting *

- Activities committee meeting *

- Publications board committee meeting *

- Funding Board Appeals Meeting *

- Summer Reimbursement Appeals Deadline
- Fall Funding Appeals Deadline

- GSN Published - pick up a copy in Lobby 7

- Career Fair Meeting *

* = at 5:30pm in Room 50-220. All graduate
students are welcome. Food is provided.

: 04
13

Graduate' Student Council
OFFICE: Walker Memorial, 50-220 PHONE: 253-2195
EMAIL: gsc ..request@mit.edu WEBSITE: www.mit.edu/activities/gsc

,">\ h CalendarGraduate Student General Council :\~~}~'--:...--- . ---
Career Fair' Meeting .o~ 0 C T 0 B E R

Friday, Nov. 13 : Wednesday, Oct. 7 : 07 ~:~:~:~::u::;::::~eemeetin9'
10 AM - 3 PM Dupont · 5:30-6:30 PM 50-220~08

More information can be found at: · "'1 • :

http:/~.mit.edu/activities/~scl ' All graduate students welcome.: 12
CareerFaJrlstudents.html or 5y .. ·
emailinggsc-careerfair@mit.edu. Dinner Will be served. ' 15................................. .". ".

GSC Intramural Sports Teams : 19· 19-24 -Fall Festival- Open to entire MIT community
Graduate students interested in intramural sports -- soccer, hockey, basketball, volleyball
and many more -- but donlt know where to go, contact Scott Ramming, srammi~g@ . : 20 -Housing and Community Affairs meeting *
mit.edu, or subscribe to GSC-sports with: athena% blanche gsc-sports -a usemame.

", 'S'ecome' E!'GSC~Representative '~"':~~
The GSC is still looking for representatives for all d~partments, program~ and .
graduate dorms. Rolling application deadline for representatives. More Information
about the position and an .application can ~e obtained at: http://web.mlt.edu/gsrJ
www/People/Representatives/representatlves.html."., G'rad'uate 'S'tudenf:" ews '((3'S',.)"":
The Graduate Student News (GSN) will now be published bi-weekly. Pick up a copy of the
next issue of the GSN on Oct.12. GSN submissions due Oct. 6 to Constance Lai, con@mit.edu
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The recent report of the Presidential Task Force on .
Student Life and Learning has generated a great deal of skepti-
cism from the MIT community because of the que tionable

circumstances surrounding it.Editorial Initially designed by the adminis-
tration to undertake a comprehen-

sive review of MIT's educational mission (the last such exam-
ination having occurred nearly fifty years ago), it has since
become a vehicle for the administration's agenda and its
attempts to raise money. Its goals were to define MIT's mis-
sion and to make recommendations for changes and resources
to support the mission. While the report did accomplish these
goals, it also told the administration exactly what it wanted to
hear.

The task force's report contains both good and question-
able proposals. The report's assertion that management cours-
es and education should be more widely available to all MIT
students, regardle s of major, is a welcome one. The Sloan
School of Management has been allowed to lead a very sepa-
rate and distinct existence from the rest ofMIT's departments
for many years. This has made it difficult for non-Sloan stu-
dents to receive in-depth exposure to managerial subjects,
de pite the fact that many students with scientific or engineer-
ing backgrounds eventually seek or attain managerial posi-
tions.

On the other hand, the call for a mandatory freshman
research program or required participation in the Undergraduate
Research Opportunities Program during the first year is an
unwise idea. Research and design experiences are beneficial to
many students' student life but usually involve a narrow seg-
ment of one specific course of study. Incoming students may
believe they know what their major will be, but many are uncer-
tain or end up changing their minds during their first years at
MIT. Forcing them to pick an area on which to focus is only a
barrier to the wide range of knowledge and experiences that

freshmen ought to experience.
In addition, the call for faculty members to become more

involved in community or student activities is, while certainly a
great idea, not unique to the task force's report. It is one that has
been repeated many times over the years but will probably
remain unheeded.

The most questionable move of the task force was its
extensive reliance on input from the administration. The initial
draft of the report was shown to senior administrators and then
significantly expanded. Topics such as dining and on-campus
freshman housing were pointed out by the administration as
loose ends and were subsequently written into the report. The
collaboration between the administration and task force mem-
bers raises questions about the objectivity of the authors and
the agenda behind the report.

Also, the apparently coincidental release of the report with
the capital campaign, MIT's attempt to generate a long-term
fund for building projects and improvement plans, raises further
questions. Along with President C)1arles M. Vest's upcoming
annual report, the task force report is being used as one of tl\e
two documents forming the foundation of the capital campaign.
Serious questions of objectivity arise when the report is not only
being scanned by administrators for input and for review but is
also being used as a vehicle for financial gain. It is clear from its
timing and usage that the report is being used for purposes other
than objective evaluation and commentary on student life and
learning.

Thus, whether the ideas of the task force are good or bad,
the circumstances surrounding the report cause any subject
within it to have much less impact on members of the MIT.
community. Although it began as an opportunity for reflection,
examination, and hopeful change, the task force has lost a great
deal of respectability by bowing to the administration's agenda,
and the administration has furthered that injury by using the
report as propaganda for financial gain.
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Erratum
An article in Friday's issue

["Report's Academic Suggestions
Lack Ideas for Implementa-tion"]
quotes attributed to Gerald E.
Schneider, professor of Brain and
Cognitive Sciences were actually
said by Graduate Student Council
President Brian J. Schneider G.
Also in that article, quotes attrib-
uted to Chancellor Lawrence S.
Bacow '72 about increasing the
availability of management courses
to non-majors were actually made
by Provost Robert A. Brown.
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Primary Colors
California~ Decision to ove its Primaries up to March Is Disastrous for the Political Process

ichael1. Ring

Seismic waves emanating from California
this week rocked the nation, but these wave
were not the re ult of two of the earth' plates

sliding pa t each other.
The epicenter of these
shock waves was Sac-
ramento - more spe-
cifically, the California
State Capitol building.

This past week the
Golden State set its
2000 presidential pri-
maries for March 7.
New York and five

ew England states are
among those that have already slated presi-
dential primaries for that week. In the week
following that, Texas and Florida will anchor
Super Tuesday, and one week thereafter the
large states of the Rust Belt hea.d to the polls.
California's decision means a andidate will
be selected, if not as a de jure nominee then
certainly as a de facto nominee, in a span of
two weeks.

Like the great earthquakes of the San
Andreas fault that can from time to time wreak
such havoc on the Golden State, California's
decision is a disaster for our political process.
California's decision will rob voters of the
chance to meet and learn about candidates, and
will force candidates themselves to engage in
draining bicoastal travel and expensive media
wars on both coasts.

Our nation's primary system has tradition-
ally been gro.unded in the art of "retail poli-
tics." Primaries were designed to give candi-
dates a chance to meet the voters directly and
hear from the electorate the cares and concerns
that face the nation. The voters were given a
chance to learn the personalities and tempera-
ments of the candidates as well as their stands

on the is ue . It wa old-fashioned, per onal
campaigning that allowed Ie er-known candi-
date a well as front-runners a chance to get
out their platfonn and vi ion.

It i with good rea on, therefore, that Iowa
and ew Hamp hire hold the first presidential
caucuses and primaries, respectively. Both
small states without any large cities and major
media markets, candidates must travel and
talk to the people in the towns across those
states to campaign. Iowa and ew Hamp hire
give opportunities for lesser-known candi-
dates, like Bill Clinton and Jimmy Carter, to
emerge from a pack of better-known, more
well-financed adversaries. The scheduled pri-
maries of the week of March 7 will offer only
meager opportunities, if any at all, for
prospective presidents to make personal con-
tact with the voters.

California, ew York, Georgia, Colorado,
Maryland, and the five ew England states
besides ew Hampshire will all cast primary
votes at that time. A hodgepodge of states
encompassing all regions of the country, these
ten states have very divergent need and inter-
ests. No state will probably receive the atten-
tion and credit it deserves in this frenzied
schedule. Candidates will be hopping to and
from the Northeast, the South, the Rockies,
and the West under this plan. The emphasis
will not be on discussing issues of local inter-
est, as should be the goal of a primary.

The campaigning style on this day will not
be a ground war, but an air war. Those run-
ning for the presidency will find little time to
visit schools in Oakland, conservationists in
the Rockies, fishers on the Chesapeake Bay,
or industrial plants in Buffalo and Rochester.
The emphasis will be on fund raising and a
media blitzkrieg blanketing major media mar-
kets from Boston to San Diego with expen-
sive, expansive television advertising.
California's decision only furthers the already
baneful influence of money in our election

process: As it stand now, there i zero proba-
bility of an underfinanced candidate making a
strong showing in the 2000 primarie .

If this choice wa uch a disaster to
American democracy, then why did California
change its primary date? The old y tern
robbed California of a voice in the primary
process. Its primary, relegated to the balmy
days of June, was meaningless as candidates
by that time had already won enough dele-
gates to win nomination. So it i certainly
understandable that California sought to move
it primary date to give it more of a voice in
the electoral process.

The most fair and equitable way to give all
tates and regions of the country an equal

share of re ponsibility and attention in the pri-
mary sy tern is to devi e a schedule of rotat-
ing primaries. After the Iowa caucuses and

ew Hampshire primaries, traditional forums
which have usually served this country well in
its presidential choices, ix or seven more
groups of primaries would follow. Each of
these dates would feature primaries from a
different region of the country, such as the
Northeast, the Mid-Atlantic States, the Deep
South, the Midwest, the Rockies, and the
Pacific Coast States. The order of these
regional superprimaries would rptate, so that a
region voting first one year would vote last
four years later.

This schedule of primaries would focus
candidates' attention on issues of regional con-
cern. Candidates, for example, could present
the farmers of the Plains with thoughtful pro-
grams for saving America's family fanns. They
could offer the fishers of New England plans to
replenish the Atlantic fishing stocks. They
could address the concerns of Southwesterners
worried about illegal immigration. A system of
regional primaries would create frank and con-
structive discussion of local issues, something
that is sorely missing in the current presidential
process of making vague and broad economic,

education, and health care promi e .
A regional primary sy tern would also bet-

ter erve the needs of candidates. Able to stay
in one part of the country for several weeks at
a time, a prospective president would be able
to learn about the people of a particular region
and their concerns. It would lessen the need
for frequent cross-country travel in the prima-
ry sea on. And while thi plan is absolutely no
substitute for a campaign-finance reform bill
uch as McCain-Feingold, a regional primary

system could create opportunities for candi-
dates to make an impact in a particular state or
region through personal appearance, instead
of TV buys.

Finally, there should be no two-week rush
of voting in the new primary schedule.
Several week ' time should space each
regional primary, giving candidates time to
make thoughtful proposals and voters time to
make thoughtful choice . And there i no rea-
on why the campaign cycle could not begin

later in the spring. The early primary season
may have been important when national party
conventions dominated the new of the sum-
mer, but today those anachronistic dino aurs
have effectively no power, a the presidential
candidate i chosen by the voters, and the
vice-pre idential candidate by the presidential
candidate. The boring, self-promoting atmos-
phere of the party conventions puts even the
most voracious political vultures to sleep. A
candidate's time would be better spent on an
extended primary season than on those relics.

There is still nearly one and one-half
years to the 2000 presidential primary cycle.
That is time enough for both national parties
and the 50 secretaries of state, if committed to
this worthy goal, to devise and implement a
new primary system. The voters of 2000
should be very much appreciative if some-
thing new and exciting can be worked out,
because, as it stands now, the candidate's way
to your vote will be through your TV.

Presidential Performances Compared

TABLE COURTESY OF MOTHER JONES. APRIL/ MAY 1998 ISSUE

Government Performance Under
Discreet and Indiscreet Administrations

Years Data
Available

1958-1996

1933-1996

1933-1996

1933-1993

1945-1993

1959-1993

1933-1996

1945-1996

1933-1996

52.7

-8.1

50.2%

54.6%

3.13%

7.34%

-1.07%

-1.65%

-2.50%

putting the affairs of statesmen over the
affairs of state? Sure, its fun to have the spe-
cial prosecutor and the press get all the sticky
details for us - there never seems to be
enough smut to fully satisfy our lurid need for
scandal - but let's face it, wouldn't you
rather have an adulterous president who does
the deed to consenting adults than a faithful
one who does it to the economy? Of course,
that's just my opinion.

Average Annual 1.63%
Percentage Change in
Median Family Income

Average Vote Share for 50.4%
Incumbent President
Reelection Attempts

Percentage of Americans 39.7%
Who Trust Federal Gov'tTo
do Right Thing "Most Of the
Time" or "Just About Always"

Average Number 19.5
Of Annual Press
Conferences

Average Change in 40.6
Number of Americans
Who Are Incarcerated
Per 10,000

Average Annual .04%
Percentage Change
in Number of Americans
Under Poverty Line

Discreet Presidents: Indiscreet Presidents:
Truman, Eisenhower, Roosevelt, Kennedy,

Nixon, Ford, Carter, Johnson & Clinton
Reagan & Bush

Average Annual Change .19%
in Unemployment

Average Annual Change 2.08%
in National Debt as percent
of GDP (constant dollars)

Average Annual 2.17%
Change in GNP
(constant dollars)

More money in my pocket and more enter-
tainment for those lonely nights at home. Think
of all the free pornography that the House of
Representatives would post on the Internet.
Maybe the next president, eager to appear like
a womanizer for the economic as well as elec-
toral benefits, will videotape his encounters so
that Newt Gingrich could post them as quick-
time movies! That'd get my vote!

In the final analysis, should we really be

House as his wife's assistant so he'd have bet-
ter access and then died in her anns.-

Of course, we've also had a crop of decent,
faithful, or at least discreet presidents since the
1930's. Truman, Ford, and Carter were above
suspicion in this regard. Ronald and Nancy
Reagan slept in separate beds, and Richard and
Pat Nixon even slept in different rooms! While
Dwight Eisenho\¥.er and George Bush were
suspected adulterers before attaining the presi-
dency, there were certainly no plausible alle-
gations about this kind of misconduct while
they were in office. All in all by this account-
ing, we've had 40 years of discreet administra-
tions and 24 years of indiscreet ones out of the
last 64. The table here gives us a clue as to
which kind might govern better.

It is instantly clear that economic perfor-
mance under our less inhibited presidents has
greatly outperformed those of more modest
drives. Economic growth as measured by the
annual percentage increase in the gross
national product (GNP) was over three times
more vigorous under the indiscreet presidents.
The national debt as a percentage of the gross
domestic product (GDP), a debt measurement
favored- by economists, decreased in adulter-
ous years and increased under faithful rule.

Unemployment followed suit, perhaps
because the presidents were following FOR's
example and hiring their girlfriends as a public
works project. The same trend hold true for the
number of people under the poverty line and
the change in median family income - both
better under the presumed adulterers. Finally,
the American electorate seems to appreciate
the economic performance provided by their
sexually aggressive leaders. Sleazy presidents
enjoy a four percentage point advantage when
running for reelection, and ten percent more
citizens trust the government in Washington to
do the right thing when they know they have a
president doing the wrong thing at home - or
at a hotel, or in the Oval Office.

So, if we're all better off when we have a
president who can't keep his zipper in the full
and upright position (well, everyone's better
off except the First Ladies), why can't we find
a way to get past our puritanical roots and
ignore their indiscretions? I want to be the
first to call for an end to the vicious abuse of
our most effective public servants.

If their wives can forgive them, we should
certainly be able to follow suit, especially
since their performance is so good (at least
that seems to be the consensus among White
House interns). Let's send the message loud
and clear next election day and vote for the
hound dog. How's this for an honest slogan:
"Vote for [candidate's name]. More jobs, bet-
ter economy, and tabloid sex scandals."

Steven R.L. Millman
. -'

Well, by now you'd have to be in
Biosphere II to have avoided hearing about
President Clinton's alleged affairs with an
intern barely older than his own daughter, a
former Miss America and a couple of former
state employees from Arkansas among many
others. It seems like that the President must
have inaugur~ted the White House on a room
by room basis since taking office.

He finally admitted to having had an affair
with Gennifer Flowers - something he's
denied since he first ran for his high office -
presumably because she can testify to the
issue raised by Paula Jones as to any "unusual
characteristics" on the President's favorite
pop-up toy. Now that he knows his impeach-
able goose may be cooked, he's admitted to
improp~r doings with Monica Lewinsky as
well, although he claims it was not "sexual
relations" as he understood the tenn. He gets a
lot of flak for that position, but I'm inclined to
agree. In my mind, sexual relations never
involve a tobacco product until afterwards.

Of course, the media descended on this
scandal in less time than it takes for a gumball
to lose its flavor, and everyone is asking the
question, "Who gives a #%&@?" I mean,
rather, "Is this the final, impeachable, straw?"
But a question that has gone unasked is
whether our less discreet chief executives do a
better or worse job for our country and its
future. It's time to check the record. To
answer this important question, we turn to
Vital Statistics on the American Government
and the American National Election Surveys,
1952-1996.

Over the last two-thirds of a century, we've
had presidents who were randy to say the least.
Bill Clinton's libidinous indulgences have now
become legendary, but he certainly isn't unique
among modern presidents. John F. Kennedy
presided over a veritable White House of ill
repute if you believe Seymour Hersh's new
book, Dark Side of Camelot, but regardless of
the faith you put in Hersh there's plenty of evi-
dence pointing to Kennedy's indiscretions. It is
widely believed that JFK had affairs with no
less than MarHyn Monroe and also the girl-
friend of a notorious Mafia boss.

Although less widely known, it is also well
established that Lyndon B. Johnson and
Franklin O. Roosevelt Were sexual hooligans
of no small measure. Johnson used to com-'
plain miserably that he wasn't getting nearly

- the credit he deserved for his womanizing
compared to Kennedy whose exploits,
Johnson believed, paled before his own. FOR
even placed his mistress in a job at the White

1
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It's a connected world.
Do your share.

Our Business
• Top tier strategic management consulting
firm located in the Washington, DC area

• Complex, high stakes business problems

• Clients are Fortune 100 companie ancl high
growth start-ups

• Focused on dynamic industries su.ch a.s
telecommunications, financial services,
energy, and consumer products

Our App.roa~h

• Analytical, bottom-line focus leading to
actionable solutions

• Top-tier compensation, rapid career growth
opportunities, high level of responsibility

• Team-based environment, informal
atmosphere

We Are eeking Ph.D. candidates
• We value Ph.D. 's who are analytic problem

solvers and effective communicators with an
interest in business strategy

• All fields are welcome; no business
experience necessary

Informational
Presentation for

Ph.D.candidates:
Tuesday, October 13, 1998

7pm
The Cambridge Marriott

Kendall Square

hosted by:
Dean Wilde II

Chairman

By Dan Riordan

Jane Pickering has taken over as
the new director of the MIT
Museum.

Pickering comes to MIT from
her native England, where she
received a master of arts in natural
sciences from the University of
Cambridge and a master of science
in museum sciences from the
University of Leicester.

Pickering worked as curator of
the Oxford University Museum of
Natural History and then as curator
of the Museums of the Royal
College of Surgeons of England in
London before her appointment at
the MIT Museum.

Pickering plans to develop the
MIT Museum as "an interface
between the university and the
wider community" by concentrating
more specifically on MIT culture
and events.

She mentioned the most recent
exhibit at museum, "Flashes of
Inspiration: The Work of Harold
Edgerton," as emblematic of the
exhibits that the MIT Museum will
display in the near future.

She expressed excitement about

the prospect of working closely with
the Institute's faculty, students, and
alumni and alumnae to coordinate
these exhibits.

The museum needs to increase
its focus on the science at MIT, she
said. The museum should feature
"more exhibits directly related to
research."

This shift in focus will distin-
guish the MIT Museum from the
plethora of museums located in the
Boston and Cambridge area, she
said.

Pickering's plans include more
interactive exhibits - ones that will
promote visitor participation.

As director of the museum,
Pickering brings her extensive expe-
rience in coordinating museum edu-
cation and outreach programs, par-
ticularly within university settings.

Pickering also hopes to draw a
larger audience to the MIT
Museum by targeting area high
schools through outreach programs
and educational exhibits. In this
way, she said that she expects that
the MIT Museum will assume a
greater role in not only the MIT
community but in the larger com-

'munity as well.

Earth Share

Suhmit re urnes to:
Recruiting Coordinator • Dean & Company • 8065 Leesburg Pike, Suite 500 •

Vienna, VA 22182. 703.506.3900 • www.dea.n.com

For 30 ways to help the environment, write Earth Share,
3400 International Drive,~ Suite 2K (AD4),

Washington, DC 20008.

This space Qonated by The Tech

------ ------------- -- -
MORGAN STANLEY DEAN WITTER ASIA

invites the Class of 1999 interested in Full-Time Asia career opportunities in

Fixed Income
Information Technology

and
Investment Banking

to fax a cover letter and resume to
Asia Recruiting Manager

011-852-2524-4356

no later than October 13, 1998

Fixed Income interviews: Off-campus on November 3, 1998
I

Information Technology interviews: TBD

Investment Banking interviews: Career Center on November 4, 1998

www.ms.com

Morgan Stanley Dean Witter is an Equal Opportunity Employer
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MERRILL LYNCH ASIA PACIFIC

REGION INVITES ALL MIT-SLOAN 1ST Be
2Ne YEAR MBA STUDENTS TO ATTEND A

CORPORATE PRESENTATION Be
RECEPTION

Date: Wednesday, October 14, 1998
Time: 5:30 PM - 8:30 PM

.Location: Hyatt Regency Hotel, Cambridge, Molly Pitcher Room

Leena Prakash .
Merrill Lynch International Inc.
18F,Asia Pacific Finance Tower
3 Garden Road, Central
Hong Kong
Fax: 85-22-536-3173

Candidates interested in opportunities in.Asia Pacific should submit a
. . cover letter and resume directly to:

Investment Banking'
Debt Markets
Equity Markets

Candidates ionterested in opportunities in Japan should submit a cover
letter and resume directly to:

Investment Banking
Debt Markets
Equity Markets

Reiko Tawara
Merrill Lynch Japan Inc.
Ote Center Building
1-1-3, Otemachi, Chiyoda-ku
Tokyo 100-8180
Fax: 81-33-213-8573

I-
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MIODRAG ClRKOVIC-THE TECH

A juggler entertains a student center crowd during an 'Afternoon of
Music,' a series of events which will lead up to the Fall Festival. ,

WIN GOOD P~OOCTS CAN FAIL.

nu PU,SOHAL COMPUTIIl Is So COMPLEX,

AND IHFO~ON APPLIANC(S m THE SOumOH

••

e
C

"Why the Computer
Industry Doesn't ork the
Way You Think It Should"

au ors@mit a d CS Dis inguished Lecture Seriespresent

"Don Norman takes no prisoners. H is critique of interface design has been a relentless questioning
of the dubious 'intuitions' of technology creators./I - Brenda Laurel

Thursday, October 8 3:30 P 34-101
50 Vassar Street, Cambridge. Info: 253-5249 or authors@mit.edu

Author of the classic book The Design of Everyday Things, Donald Norman has been an executive
at Hewlett-Packard and a Vice President and Apple Fellow at Apple Computer. He is Professor
Emeritus of Cognitive Science at the University of California at San Diego. Norman has just
started the Nielsen Norman Group, an executive consulting company that shows companies how to
follow the lessons of The Invisible Computer. H is new book The Invisible Computer is published by

The M IT Press.

The MIT Press Bookstore • books@mit.edu
Kendall Sq T 292 Main St., Cambridge • Books are discounted the week of the event.

"This book reflects (with an unusual and critical eye) on the past, present and future of product
design, success and fai lure, and should be read by all those in the IT business. I feel that Don's
observation, 'Good products can fail and bad products can succeed/ is something more than a
truism in our industry, it seems to be almost a law. This book brings Don's unique view to the fore.
A nice provoking read that should not be missed./I

- Peter Cochrane, Head of Research, BT Laboratories, United Kingdom

authors@mit is a series sponsored by M IT Libraries and The M IT Press Bookstore

WORK WITH PEAPOD •••
..• THE FASTEST' GROWING INTERACTIVE
SHOPPING AND DELIVERY SERVICEI

Do you DREAM of a truly unique part-tilne opportunity ... ?
Do you CRAVEa position that is fast-paced, fun and exciting?
Look no further... .

Peapod's EXPLOSIVE growth in your area has created the need for several
Delivery Driver positions to be filled IMMEDIATELYby YOU!

Take a look at some of the BENEFITSPeapod can offer:
• EXCET.I.ENTadyancement opportunities!
'.Refer-A-Friend BONUSES!
• Consistent step RAISES!
• Employee DISCOUNTS!
•WATERTOWNlocation close to school or home!
• DENTALPLAN and 401 (K) available!
• STOCK purchase plan for employees!
• PAID training!,
• $200 Sign up BONUSES!
• Delivery vehicle PROVIDED!

Our Delivery Driver position has an earning potential of $12.00 per hour, with tips!
Morning and evening shifts ~ immediately. available. .

. ,
I

Call us at (888) 492-0066 to hear more about this position,. and to schedule a time
to come in and fill out an application!
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Students interested in Management Consulting

We would like ,to.welcome all first and second
year Sloan students. We look forward to

seeing you at our presentation:

October 6, 1998
7:45 PM-

CAMBRIDGE MARRIOTT
We welcome expres~i~ns of interest from first and second

year gradu~te students from all disciplines interested in
position,s in any of our global offices.

Resume Deadline: October 15
First Round Interviews: November 3

Please contact:

Carol Labi, Recruiting Manager 212 372-9100 Fax 212 372-4408
520 Madison Avenue, New York, NY 10022

New York London Paris Frankfurt Munich

San Francisco Boston Chicago Melbourne

S7d n 87 To ro nto Mont re a I ZQ ri c h Ma d'r i d

Los Angeles Johannesburg,

www.mmgnet.com '

MITCHELL
MADISON
GROUP-
Global Consulting



--- -

LEY DEAN WITTERTA

--------

:.-
- --- - -- ----- -- -

October 6, 1998

BE~ OD CTIVE
THEOFFCE

~ ollia has alMys been a Set up a recycI.ing bin for aluminum

poo to get ahead. Unfortunardy, cans and one for bottJes. And wbm

it's also a place where a lot of I'WlJCl1 )«I're in the bathroom brushing

Strategic Planning Group

The Strategic Planning Group provides enior executives of Morgan Stanley Dean
Witter with trategic analysis of the financial services industry

and the Firm's bu ines line including:

• M&A and Divestiture
• Business Development
• International Expansion

We invite all members of the Clas of 1999 to join us
to di cuss career opportunities with our group.

Tuesday, October 6, 1998
5:00 pm

Harvard Faculty Club
20 Quincy Street

Please send applications to Amy Yen by December 10, 1998
Complete applications must include cover letter, resume, transcript, and SAT scores

Morgan Stanley Dean Witter & Co.
Strategic Planning Group, 29th FL.

1585 Broadway, New York, NY 10036

Please email ayen@ms.com with any questions

look around the oat time )«I're at

~ See how many lights are left

on when people leave. See how much

paper is being wasted. How m,Kh

are left on. Look

at how much water is
UstbolbsiJes
oj tht J'i'P" being wasted in the

whmwriting
/I mmw. n=strooms. And

how much solid 'v.1Sk i.~

being thrown out in the

trash cans. We bet itS a lot.

Now. here ~ some simple ways

)UU can produce less waste at work.

When you're at the copier, only

make the copies )«I need. Use both

sides of the paper when writing a

memo. Turn off your light when you

leave.Use a lower watt bulb in your

lamps. Drink your coffee or tea out

of mugs instead of throwaway rups.

IT'S A CONNEffiO WORLD.
DO YOUR SHARE.
m"PublicSetvice~"
~'ThisPublicalion /

Which M'lUId truly lx a job wdl done.

fOR MORE INfORMATION AND rIPS

CALL 1-800:.MY-SHARE

Morgan Stanley Dean Witter & Co. is an Equal Opportunity Employer
This space donated by The Tech

erne
OppenheilDer
A CIBC WORLD MARKETS COMPANY

Investment Banking Opportunities
High Yield Debt

Public and Private Equity
Mezzanine Finance

Mergers and Acquisitions
Merchant Banking

Restructuring and Advisory

You are cordially invited to attend our information session:

Wednesday, October 7, 1998
6:00 p.m.

Room 2-142
Reception to Follow

Come learn about the energetic, entrepreneurial and highly
rewarding Wall Street environment at one of North America's

leading and fastest growing fmancial institutions.
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Stern Stewart & Co. is an
international corporate finan-
cial advisory firm that assists
clients in establishing and
i~plementing ~orporate
strategies which witl create
sustainable gains in share-
ho1der wealth. .

Stern Stewart is best known
for its proprieta,ry EVIi:, or
Economic Value Added,
framework, which FORTUNE

magazine has called "One of
todayts hottest financial ideas

d . h t,an .gettIng otter:

Stern Stewart is headquar-
tered in ew York City and
continues to expand interna-
tionally.. We c~rrently oper-

'. ate offices in Johannesburg,
London. Singapore and
Sydney, as well as satellite
offices in Europe, Canada,
Japan, and South America.

Milan
~~.... ~,....

,."-~,.,-

All January and May 1999 economics and management
graduates with 3n interest in finance.and con$ultlng are
cordially invited to attend a presentation to ream about
available opportunities.

ArnRE: Casual
------------------------------------~-------------------~---~

October 6, 1998

PLEASE SEND YOU RESUMES. THROUGH
E INT RVI WTRAK YSIE

INTERVIEW #226440 Stern Stewart & Co.
THE EVACOMPA y<1f.

www-eva~com

.. ---_ ..__ ..~.~-_ ...__ ..~_.__ ._------------------------------------------------------- --------I !lQu S~'I SI!:' m & Co. (VA it' at rtJQ ~llsred I Rt'k ~rSb!rn Sbill . ~ c~.
.•..----.- ..--- _.~-- ~....--.-.._ ..__.;...J
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s..-1A.Wort ....8/ll'l..
N«iDtItJi ExtOllivt lMctvr;
CbiJdmr/r I>itA a 'J'O'UO'td

clti/dillTIUiP.BoIiviD.

How Do
You easure
the Growth
of A Child?

~
15-"

October 6, 1998

....... - ..
I.... I
1- 2lp 1
I I

r--------------.,• Yef! 1 JIIIUIt to know 1Mrt about ChiJdreQd. I
• I
1- I
I I

I, VJ<ll 1

I ~ ~~~r:::.~~~Plan Way. I
1 •. __ *_ Wazwick. RI 02886-1099' IL .J

This space donated by The Tech

y&C

• Spend two years of our lives on a systems
integration project for a utility company

• Ship our consultants to Cleveland for four
days a week to re-engineer and downsize a
cement plant

• Employ a large, formal hierarchy with little
senior-level exposure for new associates

• Maintain a pyramid organization with
advancement based on seniority

,

Bear Stearns cordially invites all seniors
to meet with representatives from our
Investment Banking Department:

IF YOU WISH
TO REACH NEW
HEIGHTS, AIM HIGH.

Wednesday, October 7th

6:00PM
Building 4, .Room 4-270

INCORPORATED

This space donated by The Tech

BEAR, STEARNS &. CO. I c.• 245 PARK AVENUE, NEW YORK, NY 10167 • (212)272-:-2000

DO

•

If you are interested in employment at R. B. Webber & Company,
please come to our information session.

Thursday, October 8
6PM-Room 2-105

• Provide strategic busines planning
advice to high-technology companies

• Work with senior management at high-
growth companies, ranging from tart-ups
to the Fortune 500

• Enjoy a dynamic and entrepreneurial
work environment with thirty professionals

• Promote advancement based solely on
performance

R. B. Webber & Company is a strategy consulting firm located in. Silicon Valley.

R. B. Webber & Company is currently looking for creative and self-motivated individuals for the
Research ssociate position. Research Associates are responsible for research and analysis, financial
and market modeling, development of recommendations and presentations to the client.

Page 12
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e
Officials from the Safety Office

were not available for comment yes-
terday on their inspectional record
for East Campus.

t '0 m:Jrtcf how 1l11ICh

of ir yOIl IIa\'c Icfr.)

I-~Iil' .'i/~il/. /i[;/I/ ('.'II'S (/ild
(I /('/1(/('11('.'1 /0 {,l/r/1 ;11 iI'I' SlIl1,

ClI..,() pu( .'lOll o( (I 11/'t;/H'" ,.;.'ill.
So. t'x(/m;nc.' .!JOUl' Sllill n~t!((I(/i-/(f'

J!'you !in<1 C1l1y£ll;n!: 1IIH1.\'/.1tI1.

see your derma/%!:;.<;/.

Dorm la t in pected in 1985
Cambridge Fire Department

Lieutenant Barry Lynde said that
the department does not regularly
inspect dormitories as they fall
under the residence heading, similar
to private homes.

MIT would have to request that
the fire department do a formal
inspection of the facility, Lynde
aid.

Only primary and secondary
schools are required to be inspected
under state law, Lynde said.

The last formal Cambridge
in pection of the dormitory was
done on Sept. 26, 1985, fire depart-
ment records show.

Lynde aid that MIT generally
had a good record with keeping its
sprinkler and alarm system func-
tional and up to date.

evere

Information \
Session: Oct. 13 - Eng

On-campus
Interviews: Oct. 14 - Eng

The Enterprise Storage Company
www.EMC.com

- to ensure that they are sati facto-
ry, Buchwald said.

In the coming weeks, in pections
will also be made of the other dor-
mitories to en ure their sy terns are
working, Eisenmann aid. The
group convened today will 'look at
all the is ue that get raised" during
this process and suggest improve-
ments to the s~fety systems in the
dormitories. .

Buchwald said that whil the
safety systems at East Campus are
old, they are "not in horrible
shape."

A general meeting of East
Campus residents will be held on
Friday to talk about i sues related to
evacuation , Buchwald said. "Some
people simply weren't paying atten-
tion; others didn't get out because
the alarm didn't sound."

• Customer Services
• Finance
• Sales
• Human Resources
• Business Process

Development

A Wired Index COmptl11J
"The New BIlle Chips"

-WIRED

, At 8:30 a.m., [theyJ decided to
come through the entire dorm point-
ing at things and telling us things
are bad," H iao said. 'I really
thought they had a storm trooper
effect."

"There can be no blockages in
the hall at all,' Buchwald aid.
"You hould be able to run from
one end to the other without tripping
on anything."

Additionally, students were
required to remove all non-MIT
installed wiring from hallways,
Buchwald said. "There was stuff
that really couldn't be there."

Eisenmann and Buchwald met
yesterday with the Safety Office and
the Department of Facilities to
begin reviewing the "life safety"
sy terns of East Campus - sprin-
kler , alarms, and emergency power

EMC Corporation is the company that defined enterprise
storage : and unleashed its power to drive business success.
The top company in a rapidly expanding marketplace, we're the
people that banking, financial, and industry leaders worldwide

rely on for the tools to access and safeguard critical information
in applications such as online reservation systems, transaction

processing, billing, and more.

THE
EMC
EFFECT

C
ew Heights

Rising to new challenges ...setting ambitious goals ...achieving beyond your highest expecta6ons:
that's THE EMC EFFEO in action. Experience its power in your career.

A global enterprise in our own right, EMC is a $3 billion Fortune 500/Forbes 500 superpower,

ranked #8 on the Business ~ek 50 rating of Standard & Poor's and recipient of the
Information ~ek 500 award. Our consistent dynamic growth -- 30% annually for the past

several years - creates ongoing opportunities to reach new heights with us. At EM C, you'll

find your initiative, enthusiasm, and performance rewarded in an environment that I

supports your highest goals.

• Hardware Engineering
• Software Engineering
• Information Systems
• Internet Technology
• Manufacturing/Operations
• Marketi~9

amage to East Carn US Le

To start experiencing THE EMC EFFECf in your career, please stop by your career ce~ter or please sendl~ your. resume to:
Human Resources, University Recruitment, Job Code ADI-MITI0116, EMC Corporanon, 5 Technology Dnve, Milford, MA 01757-3681;
Fax: (508) 435-8884 or email to: university_emc@isus.emc.com (ASCII text file only).
EMC is an equal opportunity employer that values the strength diversity brings to our worlepJau.

Fire alarm system failed to work
Immediately after the fire, con-

cerns were raised about the fire
alarm system at East Campus,
which failed to sound an audible
alarm.

The fire department initially
wanted to keep students out of the
building until the system could be
fixed. Instead', housing officials
were placed on each floo,r as a fire
watch, Eisenmann said.

The system was repaired
Saturday so that it does sound
alarms, Buchwald said.

Fire officials also had concerns
with "people keeping things in hall-
ways," he said.

Saturday morning, students were
required to remove all materials
including posters and signs from
East Campus hallways before fire
officials conducted a formal inspec-
tion of the building, said East
Campus President Kai- Yuh Hsiao
'99.

Rre, from Page I
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The prinkler y tern remained
on from an extended period of time
becau e ' evidently the fire depart-
ment had trouble figuring out how
to turn the sprinkler system off,"
Buchwald said. Under state law,
only the fire department can turn off
prinkler or alarm systems.

All students have returned to
their rooms except one on the fourth
floor, who is being housed else-
where until the smoke smell clears
the area, Buchwald said.

Residents of the floor have
already met with Buchwald "several
times" to discuss the issue raised
by the incid nt. Additionally, the
tutors from the floors above and
below the fourth floor are filling in
for the GRT, and the dorm will be
"moving forward as soon as we can
on getting a new tutor," Buchwald
said. .

This space donated by The Tech
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You'
Mal{e it Happen
Global Graduate

Career Opportunities
You've seen the headlines ...
now read the small print.

'*Warburg Dillon Read

In June 1998, Union Bank of Switzerland mer~ed with Swiss
Bank Corporation to create the new UBSAG.

The investment banking businessesof both banks came
together to form Warburg Dillon Read* - one of the world's
most significant investment banks.

We operate a true meritocracy. From your first day we'll
expect to see qualities which go beyond the academic.

We want to see the confident communication of complex
ideas and the depth of character required for early responsi-
bility. We want to know that you can make things happen.

Having first experienced one of investment banking's finest
education programs, new graduates will choose from a
wide range of career options acrossinternational locations.
Further opportunities for development will continue as your

career takes off. But you won't be held back by bureaucratic
structures.

If you think you can make an immediate contribution in a
highly demanding environment, then take thjs opportunity
to speak with us.

Checkwith CareerServiceswhen we will be visiting your
campus.

All applications for graduate and internship positions can
be made via our website. We are an equal opportunity
employer.

Apply to www.wdr.com

*References to Warburg Dillon Read in the United States refer to
Warburg Dillon Read LLC, a registered broker dealer.



With 1,800 consultants and
more than 30 offices in
Europe, Asia, Africa, and the
Americas, Gemini C.onsulting
is a leading global manage-
ment consultancy. Dedicat. '
eel to helping clients design
and implement strategic
change, the firm has earned
its reputation through a
simple but powerfu belief:

, people matter. We know
that the best consulting
solutions are those that
the people of an organiza-
tion can wholeheartedly
embrace. Through the
power of people, Gemini
helps companies achieve
lasting results quickly and
with the highest impact on
performance.

THE TECH

teams do it every day-one
I

We deliver results through people, working alongside our clients as partners in a
proven process to create lasting value. Focusing on the growth of an organization's
capabilities and its profits, we bring leading-edge content knowledge, generate
the will to win, and shape a culture which embraces change and makes the impos-
sible possible.

Gemini is the firm of choice for some of the world's top consultants-people
who are as emotionally mature as they are intellectually capable. We are currently
adding talent acrQ.ssthe four dimensions of our change management practice-

_ strategy; operations; information technology; and leadership, mobilization, and
renewal. We need professi6nals with a minimum of two years' relevant con ulting
or industry experience, particularly in the financial services, life sciences, manu-
facturing, and telecommunications sectors; the capacity to incorporate technology
insights into business solutions; a good university degree (advanced degrees pre-
ferred); and fluency in English and at least one additional language.

With Gemini you will be challenged and you will have the opportunity to maxi-
mize your talents. At the end of every day, you will know that you 'made a real
difference to yourself and to the people around you-one project, one.client at a
time. If the challenge of delivering results that matter both to the people and to
the peiformance of a business appeals to you, then perhaps you belong at G'emini.

We would like to invite all interestedjuniors and seniors to attend an information session:
Thursday, OCtober 8 • 7:~9:00 p.m. • Cambridge Marriott

GEM I ICO SULTI G
Gemini Consulting Is a Cap Gemini Group Company.
Visit us on the worldwide web at: www.gemcon.com .
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changed." The organization believes
that the problem lies not with the
FSILGs, but with the administra-
tion's lack of understanding, he
said.

"The big thing we need to do is
educate the administration,"
Dreger said. The MIT community
rarely hears "the positive things"
that off-campus living groups do,
he said.

In the near future, the IFC's
main goal is simply to state its posi-
tion on the matter, Dreger said.

The future of freshmen are at
stake, he said. "It's berter for the
freshmen and the community" to
have off-campus housing availabl
to freshmen from the beginning.

"We feel that the loss of support
and guidance far outweighs any
advantages to the new housing
plan," he said.

treated very eriou ly by MIT," he
said.

"We're moving on several lev-
els," said Dean for Student Life
Margaret R. Bates. "There will be
disciplinary procedures as appro-
priate. This simply cannot hap-
pen."

Chief of Campus Police Anne P.
Glavin could not be reached fo
comment.

Zareena Hussain and Douglas
E. Heimburger contributed to the
reporting of this story.

CanYo

Donncom SUppOrts
Frosh Housing Move

dents must also be registered with
RLSLP.

Although neither party was an
official house event, according to
Baker House Social Chair John
Holmes '00, MIT still requires reg-
istration.

Baker House President William
W. Vander on '99 declined to com-
ment on the incident.

In a press release i sued Monday
afternoon, Campbell aid that MIT
is investigating the incident as an
"unauthorized party." It is "being

said. Threats by fraternity alumni to
stop donations will not intimidate
the Institute into changing this deci-
sion, he said.

Manju V. Madhavan '99, presi-
dent of the Dormitory Council, said
that the dormitory government sup-
ported housing all freshmen on
campus, "as long as it can' be done
in the context of reducing crowd-
ing."

Madhavan agreed that it would
"not be the same as having [off-
campus living groups], but it's a
matter of bringing community
together."

IFe hopes to get decision revoked
According to Dreger, a long-

term goal of the IFC is to have the
decision "either reversed or

IFe, from Page 1

e

FAIR

either party regi tered
either party was registered with

the Office of Residence Life and
Student Life Programs, Campbell
said.

Any residence hall event where
alcohol is served must be registered
with both RLSLP and the CPs.
Events with more that 250 people or
more than 100 people and non-resi-

EE
fOR COLLEGE SENIORS AND GRAD STUDENTS

1. Valid school 10 or acceplance letter required. To qualify for X-Prm Clleck and ReseM Credit you must be atleast 18 years of age and have no advme credit histOlY. 2. If you make withdrawals, deposits,
lit transfers, and balance inquiries electronically by phonf, ATM, or computer only, the monthly fee is discounted to $3. The nonnal monthly Student v.I1ue Package fee is $6. 3. Purchase a six-inch Subwayt

Sandwich and a 2l-0I1I\Cl soft drink and get a second six-inch Subwayt Sandwich and 21-oonct soft drink of equal or lesser price free upon presentation of a Student v.I1ue Pad<age coupon. Offer expires
May 31, 1999. Offer available at participating Subwa}4locatiollS and may not be combined with any other offer. One coupon per person per visit Subway is a registered ttademark of OoctOis Associates
Inc. 4. Online Banking with BankBoston HomeliJlkl" is free (e.g., tIWferring funds, checking balances). There is a $3.50 monthly fee for Online Bill Payment with Homdink. Member IDIC

Baker re idents had been notified
of the party previou ly, since the
party needed to be approved by
third floor re ident .

Fewer details are known about
the fourth floor party. One Baker
resident reported between 100 and
150 people at the party's peak, and
that the fourth floor party was pri-
marily attended by MIT students.

WED ESDAY , BER 14 10AM-6PM

AT THE BOSTON PARK PLAZA CASTLE
~ Corner of Arlington Street and Columbus Ave., Boston ~

Takethe Greel Un to lb. ArIinDt st, I ~ IIlk .... lrtillltOl Street tI. ~llcks

HA OS-ON WORKSHOPS TO
HELP YOU GET THE JOBS YOU WANT

~ DON'T FORGET YOUR RESUMES! ..
~ ADMISSION IS FREE! ..

Get Free
~M,~ J"-.>A...J

Sandwiches

Baker, from Page 1

Baker House ocial mailing Ii t and
the Leadershape mailing Ii t.
Included in the e-mail was the
promise of "all the Fiji punch you
can drink."

Mani said that while the party was
crowded, the crowd was kept under
controlby extensivesupervi ion.
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YOUR
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ORIENTATION
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"IDENTIFY ALL THE
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BoDieS?
I

MAYBE lliE KEY To A
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esearch Participants Wanted
at Harvard Business School
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TechCalendar appears in each issue of The Tech and features events for members of the MIT community. The Tech makes no
guarantees as ~o the accuracy of this information, and The Tech shall not be held liable for any losses, including, but not limited to,
damages resulting from attendance of an event.
Contact information for all events is available from the TechCalendar web page.

Visit and add events to TechCalendar online at htfp:l/fech-calendar.mif.edu

Adobe. the Adobe logo and all Adobe products are trademarks of Adobe Systems Incorporated. 01998 Adobe Systems
Incorporated. All rights reserved.
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#It
~

""'~SOFT'." ' ,.. ~. . .

. ,. f> DRINKS! .:.:- .
{:. '. ....

All members of the community - students,
faculty, staff are encouraged to apply.

If interested, contact Angela Keros at
cler@hbs.edu or 496-9300.

.r

The MIT Committee on
Campus Race Relations

announces
The 1998 Race

Relations Grants Program
Proposals are now being accepted for
projects aimed at enhancing racial and
culfural relations in the Mil community.

During the 1998-1999 academic year, the
Committee will review applications on a monthly
basis. Applications received by,the first of any
month from October to May will be notified of a

decision by the middle of the month.
. )

ould you ike 0 make some
ex ra $$$$? hen sign up to be
con ac ed or numerous ongoing

s udies at Harvard.

Contact Elizabeth Connors (253-0764,
econners@mif.edu) or Dean Ayida Mthembu ;)l

(253-4861, mthembu@mit.edu) for more informatiqn. '

;;,,'jjifJ~. i
ing the way everyone communi- '.
cates, you have plenty to smile
about. So if you agree that it's pos-
sible to have fun while doing inter-
esting and creative work, Adobe
may be the place for you. To learn
more about opportunities at Adobe,
visit the Office of Career Services
and Pre-Professional Advising
and sign up for an interview.

The fun does not have to stop when
the paychecks start. Especially
when you join Adobe. We offer
big-company success with a small
company attitude. Of course, we
did not become one of the world's
largest personal computer software
developers without lots of hard
work. But when your products lead
the industry year after year, enrich-

We are a loving, infertile couple hoping to find a compassionate woman to help us
'have a baby. We're looking for a healthy, intelligent college student or college
graduate, age 21-33, with blue eyes and blonde or light brown hair. Compensation
$25,000 plus expenses. Your gift will bring boundless joy. Please contact us
through our representative at 1-800-776-7680.

INfO SESSION
Thursday, October 15, 8:00pm

Room 4-145, Killian Court

Special Egg Donor eeded
$25, (}OO

ON CAMPUS INTERVIEWS
Friday, October 16

Career Services and Pre-Professional Advising

Adobe prefers resumes in the body of an e-mail (no attachments) sent to
jobs@odobe.com or mail scannable resumes to: Adobe Systems Incorporated, College
Recruiting, Dept. COLRE9899, 345 Park Avenue, San Jose, CA 95110-2711. Adobe is an
Equal Opportunity/Affirmative Action Employer.

Tuesday's Events
6:30 p.m. - Times, Time and Architecture. Architecture lecture by Jean-Louis Cohen, Directeur, Institut

Francais d'Architecture. Room 10-250.

8:00 - 10:00 p.m. - Chalnmall Workshop. Come learn how to make chainmail in this interactive workshop.
Materials will be provided, but bring needlenose pliers if you have them. Student Center, North Lobdell
Balcony. Sponsor: Society for Creative Anachronism.

Wednesday'S Events
8:00 p.m. - Korero: Confluence of Two Culture. Pacific Jazz Arts Ensemble with Bernard Makoare/Harold

Anderson. The Pacific Jazz Arts Ensemble (PJAE), featuring Maori musician Bernard Makoare and led by
African American bassist and composer Harold Anderson. Killian Hall (Bldg. 14).

Thursday'S Events
12:00 p.m. -Chapel Concert: Cantata a Trois. Susan Harris, mezzo-soprano; Carolyn Jean Smith,

recorders; Ronald Dynneson, organ, harpsichord. Works of Telemann and J.S. Bach. MIT Chapel.
3:30 p.m. - authors@mlt: Donald Norman. The author of the bestseller The Design of Everyday Things will

speak about his new book, The Invisible Computer. Room 34-101. Sponsor: MIT Press.
7:00 p.m. - poetry@mit: Raold Hoffman. Science anthology reading by the 1981 Nobel laureate in chemistry.

Room 10-250.

8:00 p.m. - One TOUgh Cop. Inspired by the real investigation of one of the most heinous crimes in New
York City history, an old-style cop film starring Stephen Baldwin and Chris Penn. A free sneak preview.
Room 26-100. Sponsor: LSC.

Friday's Events
7:00 p.m. - Two Girls and a Guy. Carla (Heather Graham) and Lou (Natasha Wagner) both think they have

the perfect boyfriend ... until they discover that they're both dating the same man (Robert Downey, Jr.). 1
hour 32 minutes. Room 26-100. Admission $2.50. Sponsor: LSC.

10:00 p.m. - Two Girls and a Guy. Carla (Heather Graham) and Lou (Natasha Wagner) both think they
have the perfect boyfriend ... until they discover that they're both dating the same man (Robert Downey,
Jr.). 1 hour 32 minutes. Room 26-100. Admission $2.50. Sponsor: LSC. '.
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ADVERTISI G
.Help Wanted
Get Paid To Party!!!!! Festive
Events is looking for outgoing
people to learn OJ entertaining.
Great source of extra cash. Full
training provided! Must have
car. Must be available week-
ends. Call 1-508-881-1095 for
more info.

EARN UP TO $480.00jMONTH!!
Healthy men needed as sperm
donors. Must be 5'9" or taller,
ages 19-39. Call California
Cryobank to see If you qualify @
-(617) 497-8646!

. NATIONAL PARK EMPLOYMENT
- Rnd the ideal job in America's
National Parks, Forests &
Wildlife Preserves. All skill lev-
els. Competitive wages + bene-
fits. Ask us how! 517-336-4298
Ext.N50331

Harpoon Brewery is looking for
Permanent part-time help M-F
for Bottling Line. Fax resume
with available times to 617-482-
9361. Attn: AI.

SPRINGBREAK Cancun, Rorida,
Jamaica, South Padre,
Bahamas, Etc.. Best Hotels,
Parties, Prices. Book Early and
Save!! Earn Money + Trips!
Campus Reps 1 Organizations
Wanted. Call Inter-Campus
Programs 1-800-327-6013
www.icpt.com

Visual C++ Programmers want-
ed, work at school or our office.
Exciting Global Positioning
System software. Salary nego-
tiable, full or part-time. www.tele-
type.com/gps, Call, Ed Friedman
734-9700. Email resume to
ed@teletype.com.

Asian Indian Sperm Donor
Needed Loving couple mid 30's
seeks an attractive Indian or
South Asian sperm donor with a
pleasant disposition. Must be
healthy, intelligent, aged 21-40,
and taller than 5'3".
Compensation $1000. Please
call: OPTIONS (800) 886-9373
ext. 6958

Asian Indian Sperm Donor
Needed Loving coup. e mid -30:s
seeks an attractive (noian or
South Asian sperm donor witll a
pleasant disposition. Must be
health, intelligent, aged 21-40,
pnd taller than 5'3".
'Compensation $1000. Please
Call: .oPTIONS (800) 886-9373
ext '6958 .

seeking egg donor, for infertile
married physician to start family.
Generous pay. Anonymity possi-
ble. If college enrolled 1 degreed
and caring call Sabrina 1-800-
780-1227 Access Code 02.

Build a prototype. Hand-held
electronic product. Good pay,
good work experience. Call Amy
@ (413)-535-3311

$9.00jhour and all the candy
you can eat! Student callers
needed for growing Tech Caller
Program. Build communication
skills while raising money for the
Mil annual fund. $9.00/hour (6
hrs/week minimum) plus incen-
tives, contact Marilyn Silverstein
at 252-1608 .

• Information

Free Cash Grants! College.
Scholarships. Business. Medical
bills. Never Repay. Toll Free 1-
800-218-9000 Ext. G-3797

• Travel
# 1 SPRING BREAK Operator !
Check our website for the best
deals! www.vagabondtours.com
Cancun, Bahamas, Jamaica &
Florida. Group organizers EARN
FREE TRIPS & CASH ... Call
today! 800-700-0790

SPRING BREAK 99! Cancun *
Nassau * Jamaica * Mazatlan *
Acapulco * Bahamas "cruise *
Florida * South Padre Travel
Free and make lots of Cash! Top
reps are offered full-time staff
jobs. Lowest price Guaranteed.
Call now for details!
www.classtravel.com 800/838-
6411 930 Comm Ave South, On
BU's West Campus

Absolute Spring Break ••''TAKE
2" 2 FREE TRIPS ON ONLY 15
SALES and .. EARN$$ Jamaica,
Cancun, Bahamas, Barbados,
Padre & South Padre. Lowest
Prices!! Free Meals, Parties, &
Drinks. **Limited Offer** Call
for free info: 1-800-426-7710 1
www.sunsplashtours.com

THE TECH Page 21

QUANTITATIVE EQUITY ANALYST

MDT Advisers is a small, quality-oriented money management firm. We are looking for a bright,
conscientious, and energetic individual to join our Quantitative Equity Strategies Group. This individual
will contribute in all areas of portfolio management including software development, investment
research, and model operations.

Qualifications include:

• A recent bachelor's degree from a top school.

• A strong computer science background.

• Solid programming skill including experience with C and databases.

• Excellent oral and written communication skills .

• Knowledge of finance, statistics, and operations research.

We offer a very competitive compensation package, an intellectually stimulating work environment, and
a convenient Boston area location. This is an outstanding opportunity for an individual with a
willingness to work hard and a genuine desire to excel in the money management business.

David Goldsmith, our Director of Quantitative Equity Strategies, will be interviewing candidates at MIT
on Tuesday, November 3, 1998.

Candidates should forward a resume, a copy of an official transcript, and a cover letter with GPA and
SAT scores by October 13, 1998 to:

Sarah Parsons
MDT Advisers, Inc.
125 CambridgePark Drive
Cam bridge, MA 021~O

McKinseYM~~mpany

We look forWard to meeting you.

Please visit our home page on www.mckinsey.com
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Theresa Power '00 battles an opponent for control of the ball Saturday. MIT lost to nationally
ranked Springfield College 1-4.
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IT' \ (O,,!(TED \\ORlD 00 \OUR \H\RE.

We're looking for thinkers. Not just their diplomas.

2 years old, 1992

Stevie Ace Flores.

Killed by a drunk driver
on March 23, 1993, on Pacific Coast

Highway in Wilmington, Calif.

Ifyou don't stop your friend
from driving drunk, who will?

Do whatever it takes.

Ijjll@'}iJ'ImijUjjjll@'}iJ.lmn.ljillWl
u.s. Department of Transportation

It's all about making an impact.
Information Session-Tonight, Tuesday, October 6, 7:00 - 9:00 p.m. Room 6-120
Submit resume via Jobtrak by Tuesday, October 20.

You know you're more than a piece
of paper. You're bursting with ideas and
insights that can change the world of
business. And at Andersen Consulting,
we want them.

As a leading global management and
technology consulting organization, we
bring our insights and ideas to world-

class clients to help them achieve
profound change. After all, it takes
powerful ideas to align strategy with
people, processes and technology.

We'" provide first-rate training and
guidance, and expose you to a variety of
projects and industries. All of which
builds a solid foundation for your future.

Takethis opportunity to tal~ to us about
yourself, and most importantly,your ideas.
Visit our Web site at www.ac.com

Jr Andersenil Consulting"

live with British
students in the very

center of Oxford
as an Associate

Student of a medieval
Oxford college.

Summer and graduate study
available. Since 1985,

students from 240 leading
U.S.Colleges have studied in

Oxford through \V.I.S.C.

Washington International
Studies Council

214 Massachusetts Avenue, .E.
(Suite 370)

Washington, D.C. 20002
Phone umber: (202) 547-3275
Free Telephone: (800) 323-WISC

Facsimile: (202) 547-1470
E-mail: wisc@erols.com

01998 Andersen Consulting. All rights reserved. An equal opportunity employer.
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Most companies would ca I 21 equity
~

transactions, two mega-mergers and record

breaking growth a great year.

· We called it June.

Corne join our team next June.

Ban cBosto n
ob rtsonSte

Please submit resumes to:

Yuka Kataoka
Recruiting Coordinator .

BancBoston Robertson Stephens
555 California Street, Suite 2600

San Francisco, CA 94104
IB_Recruiter@ rsco .com

Please join our Investment Banking Business School presentation on
Wednesday, October ih at The Faculty Club 7:30am or our Undergraduate

presentation on Thursday, October 8th in Room 1390 at 6:00pm.
Positions available in San Francisco, Boston and New York. .



YIXIE

Ken Takase '01 controls the ball during Saturday's game against the team's alumni soccer players. The
varsity team upset the alumni 2-0.

#253-2982

146 Massachusetts Avenue at Ber1dee
Boston, MA02115. (617) 236-4300

email: hellerObertdee.edu

Open for the
M.I. T. Community

• Open for meals & visits •
• Lulov & etrog available •

Student Travel Specialists, LOWEST
student and faculty discount airfares.

OCTOBER 4 - 12
KRESGE OVAL

Sponsored by MJ.T. Hillel

VISIT THE
M.I. T. SUKKAH

Youjust can't get it
anywhere else!
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by Computer Errors

JOI THE BRIGHTEST STARS
I CALIFOR IA.

Syracuse hit with harassment suit
Syracuse University has

responded to the $762 million sexu-
al harassment lawsuit filed by t
former tennis players.

In its official response to the suit,
SU confesses to several allegations
made by the players - including an
admission that head coach Jesse
Dwire served alcohol to minors on
trips.

Dwire was tried through the uQi-
versity's judicial system in 1996,
after former players Dacia
Komechuk and Kirsten Ericson filed
a sexual harassment complaint
against him.

acters in erted by Pico - the appli-
cation u ed to edit the program -
according to an election commission
statement.

The problems that eventually
corrupted the election results did not
surface until after the election.
began.

When voters tried to submit thei
ballots, they received an error mes-
sage because the hard drive of the
computer running the program was
full. This error message prevented
voters from submitting their ballots.

It t.ook some time before the
complaints about the error message
were referred to people who could
fix the problem, aid Sjogreen, who
helped the council throughout the
week.

"The problem really came about
because the people with the neces-
sary expertise on the U .C. side
either never existed or have graduat-
ed," Sjogreen said.

The space crunch was alleviated,
but the commission did not know
how many ballots had been lost.

"Since these people were entered
as having used their--eligibility, even
though the computer did not record
their vote, they were not able to
resubmit their ballots when disk
space was freed,". according to the
election commission statement.

Benjamin W. Hulse, co-chair of
the election commission last year,
said that the original program was
"hodge-podge" which required HC
assistance to run.

"There's no script that lets you
go step by step through the program
to Jet you know how to set it up for
an election; you need to have an.
HCS person hanging over your
shoulder," Hulse said.

The couJlci l' s constitution
requires it to use the Hare propor-
tional voting system, in which can-
didates are ranked and votes redis-
tributed as candidates eliminated in
a series of run-offs. Stewart said the
system is "essentially impossible to
[tabulate] by hand." Stewart said
she did not know. when this system
was institutionalized.

The council is working with
HCS to fix the program to run the
current election, but Stewart said the
council would hire someone, not
necessarily from HCS, to funda-
mentally redesign the program
before the next election.

"It can be salvaged for the pur-
pose of getting this council elected,"
Cohen said. "We're having some-
one come in and really look at the
stuff knowing all the different pro
lems we encountered this time."

"The' HCS and the U.C. are
working together to insure that these
next elections proceed flawlessly
and that such problems do not occur
in the future," Sjogreen said.

This is at least the third election
hampered by problems with the
HCS program.

In 1995, election results were
delayed for J 6 hours when the pro-
gram failed to tally results accurate-
ly. In addition, a temporary voting
program crash prevented some stu-
dents from voting.

Last year, a glitch' prevented
transfer students and some other
College students from voting tem-
porarily.

"I am fully confident that we will
be able to run the elections on
Thursday," Seton said.

[The Harvard Crimson, Sept. 5J

authors of the program had come in
and helped when there were prob- ..-
lems, but I gather there were no
U.c. people who sat there and took
notes," said HCS member Lee D.
Feigenbaum, who helped the elec-
tion commission last week.

"It just didn't occur to anyone
that that knowledge needed to get
passed on," said council Vice
President Samuel C. Cohen.

Troubleshooting was made more
difficult because the program was
designed to protect privacy and
security.

"It's written in a very obscure
and multi-layered fashion to avoid
tampering with ballots," said coun-
cil President Beth A. Stewart. "It's
hard to find and identify problems."

"Last year when I started run-
ning it, it had all been configured,"
added Cohen, who is responsible for
running special elections during the
year.

But the general elections - with
upwards of 130 candidates campus-
wide -causea program flaws to
surface.

The election commission's first
roadblock occurred a week ago
when it could not split student data
into the appropriate databases. The
election was delayed a day while
HCS helped the council write a new
program to split the data.

The program then malfunctioned
during a test run due to control char-

/

on campus with two schedules on October 23rd.
For consideration, please submit your resume to
the Office of Career Services. ViaSat will also be
holding an InjomuJtion Session on October 22nd
at 5:30pm in Room 4-145. Pltau submit your
resum't thru]OB TRAK (wwwJobtraJr.com).
You may also send your resume to VlaSat Inc.,
2290 Cosmos Coun, Carlsbad, CA 92009-1585.
Fax: (760) 438-8489. Phone: (760) 438-8099.
E-mail: resume@viasat.com

VJaSat is an Equal Opponunity Employer. Minorities
are encouraged to apply. U.S. Citizenship required
for government projects.

www.viasat.com

Official from HCS and the
council ay that both groups share in
th respon ibility for the voting fail-
ure.

"The Undergraduate Council's
election commis ion take responsi-
bility, but it was an unforeseeable
problem that we couldn't do any-
thing about because of the situation
with the computer ystem that we
use," said oah Z. Seton, co-chair
of the election commission. "Better
choices could have been made in the
past about the system, but at the
time of the election nothing could
have been done."

HCS President Carl P. Sjogreen
said the voting failure was a result
of the lack of adequate documenta-
tion 'and support for the program.

"The HCS initially did not deliv-
er a program that was maintainable
by the U.C., and the U.C. accepted a
program that they knew they could
not maintain," Sjogreen said.

The council's original contract
with HCS was flawed, Stewart said.
It required HCS only to help admin-
ister the first two elections. After
that the council was on its own -
without any documentation of the
program's design or past problems.

When problems with the pro-
gram occurred in past elections, the
HCS designers were available to
troubleshoot, Cohen said. But the
designers graduated last year.

"In past years, the original

VtaSat has been included in lhe lNe. 500 list
of fastest growing companies three times and we
have been listed as one of the "100 Best Small
Corporations" by BusinessWeek and as one of the
"200 Best Small Companies in America" by Forbes.
As a pan of our team, youll have access to today's
most advanced technology as well as a fluid environ-
ment where even the newest hires are encouraged to
contribute their ideas. You will be involved in the full
scope of a va.riety of projects, and have exposure to
vtaSats exceptional expertise in on-demand satellite
networking technology. You may even participate in
our latest innovation: a new family of commercial
DAMA satellite networks c;alled StarWire.

\\k1l reward you with a great salary, stock ownership
program, promotion from within based on merit -
not just longevity and the opponunity to present
your work to customers. 1£ you'd like to know more
about spreading your professional wings with
ViaSat, see us on campus. We will be interviewing

[617]-266-1926
[617]- ...97 .... 97

The election has been re ched-
uled for Thur day through aturday
of this week.

The nullification is the culmina-
tion of a erie of problems with the
election program, which the council
bought three years ago from the
Harvard Computer Society for
between two and three thousand
dollars.

Fares :are RT Do not include U)(es. Restrictions lIpply.Are subject to chllnle.

Be an on campus intern! EARN FREE TRAVEL!
call I.Sla.council for more details

(617)-225-2555

www.counciltravel.com

~
F~~

~f~
~

HD' tile t.g ...
J~

CIEE: Council on International
Educational E chanl!c
273 Newbury St. Boston
12 Eliot St.. 2nd Floor. C.mbrid&e
MIT Student Cenur W20-0H. 8-4 MuslichusetU Ave. umbridle

Short
Takes

UNIYERSlTY WIRE

Short Takes, Page 33
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,
ALlOWING OUR ENGINEERS A HIGH DEGREE OF LATITUDE IN THEIR WORK HAS PRODUCED NUMEROUS
PATENTS, INNOVAT1OI'JS AND REVOLunOf\lARY TECHNOLCX7IES. ftAANY ENGINEERS CONSIDER THIS
FREEOOM THE BEST PART OF THEIRJOBS, SO /T'S NO SURPRISETHAT THEY'D WANT TO TALK ABOUT II

Chris Ickler
BS PHYSICS - MlT

Chris. is one of the creators of the Bose~Auditioner~ demonstratot: Working from
as little as a blueprint, the Auditioner system lets people hear exactly haw an
audio system wiU sound from any seat in a facili~ even if it hasn:ltyet been built.

1heAuditiooer PIaybcxk Sysen.

.. ~ first, the idea was 10 make a fuzzy crys-
tal ball. What we have today wasn't even thought
possible in 1989 when we started. We had a soft..
ware program called the ~ design program
that would visually show sound _
coverage in a given space. They
asked me b 'make tvhkIer aud~
ble' - create a system so people
could hear what Modeler was
showing them. Then they let me
do it.

I spent the fi rst six months iust
studying human hearing. Later, I
started ordering equipment that
almost no one understood.

Bose never said 'no.' They believed in me and gave
me the time and resources to get my iob done.

No other company would let me do that. That's what
keeps me here. You are given
big opportunities. You are
encouraged to try. Nobody
tens you how to do it - most
of the time because it has
never been done. You are
always told, 'you'll figure
it out.'

Today, Auditioner is virtual
reality that cannot be distin-
guished from reality. ~

WHAT DO YOU WANT TO DO?
DISCOVERMORE ABOUT BOSL AmND THESEMNTS:

ON-cAMPUS INFORMA11ON SESSION - WEDNESDAt; OCTOBER1,1 PM, ROOM 1-190.
ON-cAMPUS OPEN INTERVIEWS -1IJESDAt; OCTOBER 13, REGISTERAT THEMIl' CAREEROfFIa.

For more infonnation fax or e-mail your resume to Lyn Van Huben, Bose Corporation,
The Mountain, Framingham,MA 01701-9168. FAX:(S08) 766-7031. E-mail: lyn_vanhuben@bose.com. VlSitus atwww.bose.com.

el998 Bose Corporation. JN99426
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AMSTERDAM CHICAGO JAKARTA MILAN SAN FRANCISCO TOKYO

An..ANTA COPENHAGEN KUALA LUMPUR MONTERREY SAO PAULO TORONTO

AUCKLAND DALLAS LISBON Moscow SEOUL VIENNA

BANGKOK DOSSELDORF LONDON MUMBAI SHANGHAI WARSAW

BOSTON FRANKfURT Los ANGElES MUNICH SINGAPORE WASHINGTON

BRUSSELS HAMBURG MADRID NEW YORK -STOCKHOLM ZORICH

BUDAPEST HELSINKI . MELBOURNE OSLO STIJTIGART

BUENOS AIRES HONG KONG MEXICO CITY PARIS SYDNEY

All MIT PhDs and Postdocs interested in

interviewing with BCG,.

by Friday, October 9

please submit a resume and cover letter

to Susan DiTullio, Recruiting Coordinator

The Boston Consulting Group

Exchange Place, 31st Floor

Boston, MA 02109
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EEO/M/F/D/V

~LLS
FARGO

MBA INTERVIEWS

Monday, November 2nd
9:00am - 4:30pm

Building E-S 1
2nd Floor

FROM

MBA INFQRMATION SESSION

Thur day, October 8th
12:00pm - 1:00pm

loan chool of Bu ine
CIa room, 3rd Floor

Earning

Learning

: • MI Project Managers

• enior Financial Consultants

me xplore th va t frontier of car er opporrunitie at W II Fargo-The next stage in banking.

Stop by the career center today to chedule an appointment with our repre entatives.

)1I ge wa your tr mmg round. Thi i your proving ground. At Well Fargo, you can build on your
tudent u c • and put all your h rd e m d kill to work without a lot f additional ramp-up time.

Be au e we work a a r ul -driven team. w u th tal nt whir to grow the bu ine '.

GRADUATE EDUCATION AND CAREERS
IN INTERNA l:10.NAL AFFAIRS

.,A~~~i~~W~'A~i~I!II~ii!W; i~;:~~i[i;!~llt~!~t~~~~h~!!~~%~>';~i>.

PXUUlCIPA TS:
c~iJlk,~.~!{Oiti~~rsitY
School ofm~atio~al & Public Affairs

"':'~~~~

~m::~m;.' Tufts University "$i; • .'., .~~~~l~~'h.~~l("

,( The Fletcher School Of~~PI~f~

jlllll1llr* . ~~::~';'
I~Jr' For further InformatIon, please contact

TDe Fletcher School of Law and Diplomacy, Tufts University
~~t~~l (617) 627-3040

•
•

CONNIE LV-THE TECH

Sumlta Pennathur performed a fusion of contemporary jazz and
Camatlc music In Killian Hall Friday.
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This space donated by The Tech

ee at t e .•.

There's all sorts of
weird looking fonts in
modern typography.

(The Tech has a IDfofthem.)
If you're interested in typography or layout

and design in general, call Erica at The Tech,
253-1541 or email erica@the-tech.mit.ed~ .

FREE MOVIE POSTERS

SPECIAL ADVANCE SCREENING

Wednesday October 7
8:00 PM

Rm 26-100

I HDGMI

Pick Up Free Passes at the Door
MIT/Weliesley ID Required

Presented By
Mil Lecture Series

Committee

Buy recycled. It would mean the world to them.
Thanks to you, all sorts of everyday p;oduets are being made from materials

you've recycled. But to keep recycling working for the future, you n~d to look
for these proc:luets.and buy them. For a free brochure, calIl-BOO-CALL-EDF.

rm ENVIRONMENTAL EI>F
't. ~"'==" '::"EPA DEFENSE_ FUND.

This space donated by The Tech

Southern California

• Challenging Environment
~ Exciting R&D Projects

Talented computer and electrical engineers should plan now to
get acquainted with GORDIAN during our visit to your campus.

Check us out today at: www.gordian.com
Interested? £-mail us now: recruit@gordian.com

GORDIAN.
lec:Mlc8I product ~

20361 Irvine Avenue • Santa Ana Heights • CA 92707

STA Travel, the world's

LARGEST student travel organization,

offers STUDE~.T
DISCOUNTS on

deri1estic travel. too.

ST/J
STA TRAVEL
We've been there.
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Morgan Stanle)' Dean Witter is a sen,ice mark of Morgan Stanley Dea" Witter & Co.

SM......
-_ ...
- .

------ ....., ...."...,.. ----------~~ - ....----

MORGAN STANLEY DEAN WITTER.

invites all undergraduate members of the Class of 1999
interested in career opportunities in

Fixed Income
. Institutional Investment Management

Investment Banking
Market Risk

. Process Driven Trading
and

Quantitative Strategies

to our Firm Presentation on

Tuesday, October 6, 1998
7:00 p.m.

Faculty Club, Main D.ining Room

www.ms.com

Morgan Stanley Dean Witter is an Equal Opportunity Employer
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matter and informs the NCAA. He
refused to comment on whether the
university is currently investigating
Dwire for violations.

The sexual harassment suit will
go to trial at the end of January and
will be heard by the U.S. District
Court in ew York State's Southern
District.

[The Daily Orange, Sept. 5]

The Clandestine Service Trainee Program is only one of several
opportunities with the CIA. Maximum age for entry into the
Clandestine service Trainee Program is 35. u.s.citizenship is required.
Both positions also require a minimum of a bachelor's degree with
an excellent academic record. Outstanding interpersonal skills, the
ability to write clearly and accurately, and a strong interest in foreign
affairs are also necessities. A graduate degree - with specific study
in physical, chemical, or biological sciences, international business
or law, telecommunications, or computer technology - international
residency, foreign language skills, and military experience are given
strong emphasis in selecting competitive candidates. All selected
applicants must successfully complete a thorough medical and
psychological evaluation, a polygraph examination, and an extensive
background investigation. ,.
The CIA is an equal opportunity employer and a drug-free work
force. We represent America and we want to be representative of
America.

To apply for the Directorate of Operations, forward
your resume and a cover letter, including your
college GPA, to: CST Division, PO Box 12002, Dept.
RAMIT1098, Arlington, VA 22209; or FAX to CST
Division: (703) 613-7871.
Competitive candidates for the Directorate of
Operations will be contacted within 45 days.
If interested in U.5.- based positions in the fields
of Computer Science and Engineering with the
CIA, send your resume via FAX to (703) 613-7884,
ATTN: DS&T.

ChalleJ!ges For
A Changing World

Please visit our Web site at www.cia.gov

arassed Player
CAA athletic compliance, said the
CAA has no specific policy

regarding alcohol on trips, but that it
could fall under a more vague regu-
lation.

"Out of the manual's 500 pages,
there is no specific bylaw on alco-
hol," Edson said. He said when the
university knows of a possible ath-
letic violation, it inve 19ates the

EMPLOYMENT OPPORTUNITIES
We are currently hiring officers for the Clandestine
Service Trainee Program to serve internationally
in two career tracks. Operations Officers spearhead
our intelligence collection efforts and are actively
involved in seeking new sources of information.
Collection Management Officers coordinate our
intelligence collection efforts and disseminate the
product to U.S. government consumers.
The Clandestine Service ha$ a second program, the
Professional Trainee Program, for recent college
graduates. Upon successful completion of this
program, a Professional Trainee will be considered
for the Clandestine Service Trainee Program.

THE ULTIMATE~-
INTERNATIONAL CAREER
For the extraordinary individual who wants more
than just a job, this is a unique career - a way of
life that will challenge the deepest resources of.
your intelligence, self-reliance, and responsibility.
It demands an adventurous spirit a forceful per-
sonality, superior intellectual ability, toughness of
mind, and a high degree of personal integrity,
courage, and love of country. You will need to deal
with fast-moving, ambiguous, and unstructured
situations that will test your resourcefulness to
the utmost.

This is the Clandestine Service of the CIA. We are
the cutting edge of American intelligence, an elite
corps providing the vital information needed by
our policy makers to address the national security
interests of the American people. We face new
challenges every day, in a world filled with
increasingly complex issues. Ours is a mission like
no other.

Physically

CIA
Directorate of Operations
Clandestine Service

~Do you
have
what it
takes?

loud enough for teammates to hear.
William 1. Dealy, the attorney rep-
resenting Kornechuk and Ericson,
said he is especially concerned that
Dwire served his players alcohol,
and believes the university should
investigate whether Dwire violated
the CAA's policy regarding alco-
hol consumption.

Rob Edson, SU's director of

www.navyjobs.com

that Dwire gave Kornechuk unnec-
essary, sexual massages or that he
forced massages on players.

The university does admit that
Dwire and as istant coach Robert
"Mac" Gifford brought teammates
into a hotel room on a tennis trip
and served them champagne. The
university admits that many of the
team's players were under 21 at the
time, and that Ericson was 18.

The university also admits that
Dwire harassed players by making
inappropriate comments to the team,
including a discussion about oral
sex with Ericson and a sexist speech
made to players about the Gap,
which Dwire said stood for "Girls
are Pathetic," according to players.

The university also admits that
Dwire made statements to players,
putting a dollar figure on the value
of each player's scholarship.

SU denies all accusations regard-
ing physical harassment and main-
tains that Dwire massaged
Kornechuk because of a knee injury
that made it impossible for her to
play for part of the 1995 season.

But the university admits that
Rachel Marcoccia did not receive
similar massages from Dwire, even
though she had similar injuries.

The university also admits Dwire
told Kornechuk she had "nice legs"

1.800-USA.NA VY
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Syracuse Denies Coac
Short Takes, f!om Page 26

After a hearing, he was found
guilty of verbally harassing players.
He was, however, not found guilty
of physically harassing players or
abusing his position to intimidate or
threaten members of the team.
Following the hearing, he was sus-

ended without pay during the sum-
mer of 1996 for three months.

Kornechuk, a senior, Ericson, a
1998 SU graduate, and their parents
filed suit against the university earli-
er this year, claiming that the uni-
versity was negligent and manipula-
tive when investigating sexual
harassment charges against Dwire.

The Kornechuk and Ericson
families maintain that the university
manipulated the judicial process and
did not complete a thorough investi-
gation of Dwire. The university did
not interview former players and
controlled the testimony given dur-
ing the hearing, the families said.

"It wasn't fair and it wasn't
just," Kornechuk told The Daily
Orange in an Aug. 3 1 article.

The university's answer to the
suit, released earlier this month by
university attorney George H. Lowe
of Bond, Schoeneck and King,
asserts that Dwire did not touch
players inappropriately. It denies

AMERICA'S FUTURE

UNITED STATES NAVY
SERVING AMERICA TwICE

This space donated by The Tech

Is Your Future in Consulting?

Economic
Environmental &

Management Counsel

Information Session far Seniors with
significant coursework in l~canomics,

Math, Engineering, or other
highly analytic disciplines

Wednesday, October 7
Conference Center - Ro'om 4-370

6:00 PM

The Brattle Group

fRlfNDS DON'T HT fRlfNDS
DRIVE DRUNK.

For further information, visit our web site: www ..brattle.com
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A. T. KEARNEY
and

The Sloan Undergraduate Management Association

invite you to a

Case
Interview
Workshop.

Thursday, October 8, 1998
Salon 4 - Cambridge Marriott Hotel- 7:00 p.m. to 9:00 p.m.

SEIZE THIS GREAT OPPORTUNITY TO:

-Participate in the silnulat.ion of an actual consulting case interview
-Get insight on how to frame the problem and deliver a solution
-Interact with professionals from A.T. Kearney

.J4TKEARNEY

. ,
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ORTS
E EVENTS

When something is too extreme for words, it's to the Nth degree. And that's the
level of technology you'll experience at Raytheon.

Raytheon has formed a new technological superpower- Raytheon Systems
Company, composed of four major technological giants: Raytheon Electronic
Systems, Raytheon E-Systems, Raytheon TI Sy~tems and Hughes Aircraft.
The new Raytheon Systems Company is driving technology to the limit. And'
we're looking for engineers who want to push the envelope. Break new ground.
Make their mark.

At Raytheon, you'll take technology-and your career-to the highest possible
level. You'll take it to the Nth. We'il be visiting your campus soon. Contact your
career placement office now to schedule an interview, or check out our website
at www.rayjobs.com. If you are unable to meet with us, please send your resume
to: Raytheon Resume Processing Center, P.O.Box660246, MS-201, Dallas, TX75266.
We have many exciting opportunities available and we would like to talk to you.

edne da ,October 7
Women's occer v . We tfield tate College 4:00 p.m.

Tue da 0 tober 6
Women's Volleyball vs. Mount Holyoke College, 7:00 p.m.
Water Polo v . Boston College, 7:00 p.m.

ANNIE S. CHOI-THE TECH

Jen Kelly '99 (center) stealthily races her Tech dinghy during the Women's New Eneland SI~handed
Championship preliminaries saturday.

AJAI BHARADWAJ-THE TECH

Crystal Harris ploughs through a Wellesley defen~er Saturday. MIT
Rugby lost a tough battle 15-19.

MATH • ELECTRICAL E


