
FILIPINO COMMUNITY IN NORTH TEXAS 
 

QUICK OBSERVATIONS 

 

Country/region of origin Philippines 

Population (community leaders) 15,000 

Population (Census 2000) 9,696 

Main reasons for migrations Political instability, economic hardship, came to 

study and stayed 

Years in this region 10-20 years 

Primary areas of residence Dallas, Fort Worth, Irving, Mesquite, Plano 

General level of education Bachelor’s degree 

Employment Medical, professional management, retail, technical 

Principal religions Catholicism, Protestant (Methodist) 

Languages Filipino, English, Spanish 

Media (newspaper or radio)  

Community newsletter Effective communications through email networks 

Cultural organizations Around 10 

 

 

The strong and well-organized Filipino community numbers only about 25,000, yet their impact belies 

those moderate numbers.  They are highly educated and a very significant work force in North Texas that 

also supports numerous outstanding cultural associations.  In East Asian the Philippines remain second only 

to Korea in terms of educational achievements and nearly all-Filipino immigrants to North Texas arrive 

with some level of English language skills. 

 

The first wave of Filipinos in the US landed in California as slaves.  A close relationship with the U.S. was 

boron after the Philippines became a colony of the US in 1898 through the Treaty of Paris.  Surviving the 

Filipino-America War, (known to US militia as the Philippine Insurrection), by the 1900’s the country 

settled down to accept the American regime.  At that point Filipinos were recruited to come to California 

and Hawaii to work in the plantations and farms. 

 

In the 70’s – 80’s, Filipinos left their country in order to improve their economic situation as well as to 

escape the political oppression during the Marcos regime. Unemployment and underemployment is high in 

the Philippines relative to other countries in Southeast Asia.  Most Philippine trained professional fins work 

abroad and migrate to other countries.  Know for IT training and WE based companies, i.e., AOL; have 

established technology, centers in the Philippines. 

 

Healthcare professionals were one of the first groups of people to come to the US in the late 50’s and 60’s.  

During this time, there was a brain drain from the Philippines when doctors and nurses migrated to fill the 

need for physicians and healthcare workers in rural American.  Dr. Concordia Angelo was one of the first 

Filipino physicians here, arriving in the late 60’s.  Today, there are about 60 Filipino physicians in the 

region, organized into the North Texas Association of Philippine Physicians (NTAPP). 

 

Physical therapists followed in the 70’s, along with engineers.  In the 90’s the significant numbers of IT 

professionals and school -teachers (employed by DISD) moved to the metroplex.  Internal migration from 

other parts of the U.S. continues to bring large numbers of Filipinos to North Texas. 

 

In addition to the above-mentioned professional jobs. Filipino immigrants in this region hold positions in 

management, housekeeping, clerical and hotels. 

 

A significant percentage of the Filipino employees have paid ‘recruiters’ to help them locate positions in 

North Texas.  Approximately 25 DISD teachers paid about $6000 to recruiters.  Nurses who paid $4000 to 

the agent in the Philippines for the job placement plugged shortages in local hospitals.  Some recruiters also 



helped the applicant obtain passports & visas, assist them in applying for and passing state medical exams 

(boards), and assisting them in purchasing their air tickets 

 

Filipinos are valued as employees for their high level of training, for their courteous and complaint 

personalities, and for their preparation in the English language.  In the Philippines, English is the standard 

of instruction and is taught from grade 2.  All schools use English texts.  However, with 200 languages in 

the Philippines, many utilizing different alphabets than the English language, newly arrived Filipino 

immigrants often speak English with heavy accents. 

 

OTHER SOCIAL CHARACTERISTICS 

 

 

Age distribution Primarily middle-aged 

Percentage of men and women 40% men, 60% women 

Ties to country of origin Close and distant relatives remain, send money back 

regularly, call weekly 

Frequency of travel to country of origin Every 2-5 years 

Estimate of undocumented Less than 5% 

 

Material Source: DFW International 

aweiss@airmail.net 

 

 

OUTREACH STRATEGIES 

 

Worksite prayers and Bible study 

     (example – working a hospital) 

Build relationships 

Sports Leagues 

Home Bible studies 

Conversation groups – improving English skills 

Youth – 2
nd

 generation ministries 

Medical clinic – work together 

 

HOW DO YOU OPEN THE DOOR TO CONVERSATIONS ABOUT FAITH? 

 

Share your everyday relationship with God…answered prayers, Scriptures that comfort 

Ask about how needs are met through their faith…loneliness, courage, direction 

Offer to pray for their needs 

Give books/videos that tell a faith story 

Discover their interests and find Christians in that field to share their story 

Look for Bible stories or principles that teach a value they respect. 
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