
Reporting that time frames were shorter and 
staff numbers fewer, the client indicated that 
their projects were also more complex. Whilst 
unable to provide more people or more time 
to help their staff complete their work, what 
they could do was to help them become 
more resilient. 

Teaching staff the techniques to help them 
feel stronger and more prepared, in addition 
to improving their individual capacity to 
better respond to periods of sustained high 
demand at work, was the priority of the 
program.

Five PeopleFuel programs were spaced out 
over four months. Each program required a 
total of four half-day investments over an 
average four week period, with space in 
between each session to reflect and 
implement what was taught.

approach

said the program would
83%

 
help them better 
manage demands 

at work

The client felt the true power of the work was its ability to help already
high-performing people change their current behaviours to be even
more effective, fulfilled, and connected to others. 

of participants would
94%

 
  recommend the 

PeopleFuel program 
to others
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results

80% said the program would 
help them be more focused and 
productive

81% said what they learnt would help 
them increase their level of positive 
engagement

•

•



"The whole program has been beneficial 
and created awareness amongst my 
colleagues about things previously not 
discussed."

•

“an excellent program with 
well explained concepts 
and useful examples we can 
engage in”

queensland government 
PeopleFuel participant, 2014
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testimonials 

• "This course is a practical reminder to us
that we have to recharge and renew
ourselves to be productive, and effective
members of society, including our work
environment."

• "This course provides sensible advice to
adopt in our daily life. Thank you!"

• "Permission to look after oneself at
work, taking breaks, concentrating on
my wellbeing in order to be productive,
and help others."

• "The organisation will benefit from
improved self-awareness."

• "The concept of renewal and taking breaks
so you spend more time in the
high performance quadrant, and less in the
survival and burnout ones."

benefits 




