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INTRODUCTION

Welcome to the second edition of the
Slingshot Supplement on Women and Girls.
This phenomenal second act highlights 19
of the most innovative, amazing Jewish
organizations and projects that positively
impact the lives of women and girls.
These organizations demonstrate the
impact on and by women and girls in Jewish
life today. Some of these organizations
empower Jewish women to be advocates for
themselves and others, some respond to the
unique challenges that women face within the
Jewish community, and others mobilize the
entire Jewish community to tackle important
issues that affect women and girls all over the
world. Each builds off of last year’s inaugural
supplement, showing us the powerful results
of empowering, educating, and ensuring
security for women and girls everywhere.
We are grateful for the support of the
Jewish Women’s Foundation of New York
as we continue the legacy of this Slingshot
supplement, and we invite you to read
JWFNY Executive Director Joy Sisisky’s
letter on the following page to learn more
about the increasing potential for innovation
in this field.
We hope that this guide continues to inform
the women and men who are already deeply
passionate about these causes, and also that
it continues to inspire individuals to become
involved with and support these projects. We
offer this guide as a resource in the hope that
you use it to help sustain and grow the field
of promoting social change for women and
girls in the Jewish community and beyond.

How can you help? First, please find
an organization that inspires you, and
make a gift of any size. Supporting the
most inspirational programs drives more
innovation and continues to push for
relevancy. Next, share this book with your
friends and family. Your networks are vital in
promoting and supporting positive impact
on the lives of women and girls. Slingshot
will send you one copy for your desk, five
copies for your family, or fifty copies for
your board, all at no cost. What will you do
to help the Jewish community continue to
innovate in this field?
Thank you for reading, and we look forward
to hearing your feedback about this second
Slingshot Supplement on Women and Girls.
Will Schneider

Executive Director

Julie Finkelstein

Associate Director

Hilary Schumer

Program Manager

Questions about the process?
Visit www.slingshotfund.org/methodology

Letter from Joy Sisisky

The Jewish Women’s Foundation of New
York (JWFNY) is delighted to partner
with Slingshot again to create the second
edition of the Slingshot Supplement
on Women and Girls. Focused on the
innovative work being done around the
country, this supplement highlights
organizations and programs that
specifically impact women and girls in
the Jewish community.
JWFNY’s work in social change grantmaking
and advocacy comes from our commitment to
empowering women and girls in the areas of
economic security, leadership advancement, health
and well-being, and social entrepreneurship. We
strive to make lasting, systematic change and
challenge the way the Jewish community addresses
the underserved needs of women and girls.
The 19 organizations featured in this supplement
exceed the responsibility to uphold Slingshot’s
standards around innovation, impact, leadership,
and effectiveness. They also support JWFNY’s
commitment to long-term social change for
women and girls using a gender lens, and they
have internal practices and formal policies in place
that advance women in their workplaces and
take work-life balance into consideration. Of the
organizations featured in this year’s supplement,
42% are new to the supplement, and 26% have
not been featured in any previous Slingshot guide.
JWFNY is grateful to Slingshot for the opportunity
to partner on such an important project that allows
these organizations to receive well-deserved
attention for their innovative work in the field.
More than a dozen Jewish women’s funds operate
in North America and Israel, at various stages from
startups to the more established. The US funds
alone possess assets in excess of $38 million and
have granted more than $24 million to hundreds
of programs across the country and in Israel that
benefit women and girls in the Jewish community

and beyond. This testifies to the ability of our women
leaders to advance change and strengthen Jewish
philanthropy with gender-specific and feminist
funding. Less than 8% of all philanthropic dollars
in the entire philanthropic community go to women
and girls, making this even more noteworthy.
The Jewish women’s funding movement continues
to grow in power and influence, and JWFNY is
proud to be a trailblazer in this force for change.
In fact, I am writing this on the heels of a truly
remarkable collaborative grant amongst 17 of
the Jewish women’s funds. Together, we have
granted $170,000 to a collective of eight women’s
organizations in Israel that work to raise the profile
of women in the public sphere. This cutting-edge
work finds unparalleled success in raising issues
of inequality in a largely biased culture. It also
demonstrates the important power of the network
beyond anything we can measure in a survey of
assets, extending outside our individual reach
in communities.
Making the leap between the remarkable programs
highlighted in this supplement and the Jewish
women’s funding movement is easy. If you are
someone who cares about building an inclusive,
equitable Jewish community for all women and
girls, you are the kind of partner we are looking for
to become a member or donor at your local Jewish
women’s fund. If you are someone who likes to
make thoughtful, informed decisions about how
to direct your philanthropic dollars, you will enjoy
the opportunity to participate in hands-on decision
making on JWFNY’s grant committees or on the
committees at your local Jewish women’s fund. It
is a great way to have a Jewish experience while
making a meaningful difference.
Caring about the issues featured here in the
Slingshot Supplement on Women and Girls is the
first step; joining forces with us to do something
about it is next – we’re waiting for you!

Joy Sisisky

JWFNY Executive Director

The Continuum of Change
Advancing Women Professionals and
the Jewish Community (AWP) has played a
critical role in closing the gender gap in the
Jewish community. From its early research
uncovering the deep-rooted bias in the system
through its series of successful experiments
intended both to change institutional policies
and support individual leaders, AWP’s
persistent and strategic leadership has
made a measurable impact on the
Jewish landscape.
We have featured AWP in Slingshot for ten
consecutive years because we consider it one
of the most comprehensive approaches to
systemic change in the Jewish world.
This year, in anticipation of AWP’s planned
closing, we invited them to write the opening
essay of this second Slingshot Supplement
on Women and Girls in order to celebrate
their contributions, learn from their
experiences, and inspire new thinking.
Read on to learn more.

Over the past thirteen years, AWP has experimented
with different strategies to integrate gender equity
into the fabric of Jewish life. The most radical – and
we hope the most transformative – has been our
decision to close as a formal organization in 2015
in order to shift the responsibility for carrying on the
work of gender equity to our growing network. We
believe that this new leadership model inspires bold
thinking, stimulates effective action, and broadens
support for women’s advancement. It’s not an exit
strategy; it’s an exist strategy – and the key to
enduring, systemic change.
We knew early on that our success depended on
our ability to move people and organizations along
the continuum of change, from awareness to caring
to action. To spur this progression and encourage
ownership, we embedded “action” into every
initiative, from the Op-Ed Project to Action Learning
Teams, from Men as Allies to Better Work Better Life.
In each case, we asked people to act on their values.
Their cumulative actions set into motion a cycle of
positive change.
Today’s environment invites a deeper and broader
commitment to shared leadership and equity. With
fresh eyes and a readiness to take action, leaders in
our network have already begun to use gender as a
lens and laboratory for the next phase of change. As
we look ahead, we reflect on what our story reveals
about the mechanisms of effective action, and we find
meaning in exploring these ideas with the Slingshot
community of change makers with whom we share
a commitment to innovation and impact. Here’s our
story. We hope it helps to illuminate the path forward.

We started by creating awareness.
Women have always been the “no problem/problem”
in the Jewish community. When we set out, we
confronted an overwhelming complacency about
the significant gender gap in leadership. Our first
task was to reveal the community’s deep bias about
women’s leadership, rooted in cultural stereotypes
and sustained by a dominant old boys’ network,
inflexible work-life policies, and limited professional
development opportunities.
Through a wide-ranging set of conversations,
workshops, action-research projects, and public

presentations, we engaged hundreds of stakeholders
from volunteer leaders, board members and funders,
to CEOs, mid-level professionals, and entry-level
staff. This work developed a shared understanding
of the complexity of the challenge. By revealing the
problem, we stimulated a new awareness of the need
for change on every level.

We knew change would only happen if people
cared enough to make change.
One of the revolutionary aspects of our approach was
a refusal to play the role of the expert who explained
to people how to “add women and stir.” Instead, we
insisted that organizational leaders and their teams
work alongside us to create solutions. Through this
approach, we sought to create the conditions that
allowed people to invest more deeply in the outcomes
– to care more.
Encouraging CEOs, funders, and board members
to care was not easy, especially since “caring” often
required organizational leaders to contemplate a
major overhaul of existing practices. Our strategy
focused on how changes that benefited women also
strengthened the organization and the community.
By persisting in connecting the issues that mattered
to organizational leaders, such as effectiveness and
excellence, with our agenda of advancing women, we
succeeded in stimulating a commitment to both.

event organizers to showcase women, and search
committees to create unbiased selection criteria and
expand the diversity of the talent pool. We asked
senior managers to act on gender pay disparities.
And we asked women to lead. AWP helped individual
women advance by promoting and mentoring them,
expanding opportunities for visibility in prominent
venues, creating peer networks, and influencing
executive search processes.
Women, in every sphere, seized the opportunity.
They built new spiritual communities, took on
prominent roles as heads of Jewish social justice
organizations, became editors-in-chief of national
publications, took the helm as CEOs of foundations,
JCCs, and social service agencies, launched startups, and stepped up to become senior rabbis of
large congregations. Women shattered glass ceilings
at large city Federations as well as in the Orthodox
world, where the first rabba founded a new seminary
to ordain women.
Women have changed the face of leadership in Jewish
life. We find no better evidence of this sea change
than in the ten years of Slingshot guides, where
women lead almost two-thirds of the organizations
and initiatives celebrated for innovation, strong
leadership, effectiveness, and impact.

We begin again in a new place.

While we did not succeed in every project, nor did we
persuade every person to take up the charge, we did
make connections everywhere, at every level. Over
the years, we offered support and encouragement to
our growing cadre of allies. They, in turn, continued
to deepen their commitments to gender equity and
to work on dismantling bias and advancing women in
their respective spheres of influence.

As more women – and the next generation of men
– step into leadership in this new landscape, the
focus shifts from access to impact. Women and
men actively ask how to redefine leadership and
create healthy workplaces. As they move along the
continuum of change, from awareness to caring to
action, they see possibilities and discover new paths.
They root the change that we seeded.

We spurred people to take action
and women to lead.

This is sustained impact.

Working with a wide range of individuals and
organizations, we created initiatives that required
taking specific action. Often, we asked people to
announce their commitments publicly as a way to
build momentum and inspire others to participate.
We asked men to refrain from speaking on all-male
panels, and CEOs to change their work-life policies
on parental leave and formal flexibility. We asked

Shifra Bronznick
Hillary Leone
Didi Goldenhar
The AWP Team
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Arts & Culture

ATARA: The Arts & Torah Association
for Religious Artists
Providing community, information, and programming that facilitates
arts development in accordance with religious Jewish law.

Community Building

contact
Miriam Leah Gamliel
email
info@artsandtorah.org

Gender

phone
438.763.8083
website
www.artsandtorah.org
twitter
@artsandtorah
address
21 Portina Road
Brighton, MA 02135
year founded
2007
board chair(s)
Esther Leah Marchette

artsandtorah.org
@artsandtorah
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2014 expenses
$36,620

Traditionally-observant Jewish women often lack
the opportunity to engage in performance arts due
to religious laws of modesty, which mandate that
women not sing for audiences of men, that the
content of performances align with Jewish values,
and that rehearsals, classes, and shows not conflict
with observing Shabbat. ATARA: The Arts & Torah
Association for Religious Artists supports women
through the struggle of determining how to express
one’s self through the arts while also maintaining deeply
held religious beliefs and community norms. Beyond
creating a safe space where women can explore
artistically, ATARA also advocates for the arts as an
acceptable way for women to engage in traditional
Jewish religious life.
ATARA organizes and promotes events throughout the
New York area and in Israel, and also hosts three-day
conferences for women artists to network with one
another, collaborate, and share their work. At each
retreat, participants who range in religious practice from
traditional to ultra-Orthodox showcase their talents
and take part in workshops that focus on songwriting,
performance technique, music therapy, and puppetry. In
this women-only environment, even the most observant
participants feel comfortable performing and teaching.
ATARA’s support, encouragement, and opportunities
for expression within religious boundaries allow women
and girls to express their creativity and talent, changing
the lives of participants and bringing a new vision of
artistic and religious expression into the Orthodox
community and the world.

ATARA’s groundbreaking work
“enables
observant women to engage
in artistic expression in ways that
would otherwise be limited by their
communities.

email
arlener@jgateways.org
phone
617.630.9010
website
www.jgateways.org
twitter
@gates2jewished
address
333 Nahanton Street
Newton, MA 02459
year founded
2006
board chair(s)
Marni Smilow Levitt

Gateways is a leader in developing
“thoughtful
and creative programs

targeted to the needs of women and girls
with disabilities in the Jewish community.

@gates2jewished

While many Jewish organizations offer programs and
creative support for adolescent girls that smooth
the transition to becoming a teenager, girls with
disabilities cannot always access these resources.
Gateways’ Special Path to Bat Mitzvah program
enables girls with disabilities to participate in the
most defining Jewish childhood rite of passage.
Supported by the Boston Jewish Community
Women’s Fund, the program works with families and
girls with autism, cerebral palsy, or cognitive, visual
or hearing impairments. Gateways has created over
30 new resources and adapted many others in order
to make milestone Jewish experiences relevant and
accessible to Jewish girls with disabilities. Going
forward, Gateways plans to partner with other Boston
organizations to continue creating new ways to make
Jewish community more meaningful for adolescent
girls with disabilities.

jgateways.org

2014 expenses
$2,100,000

Gateways: Access to Jewish Education has
dramatically changed the disabilities education
landscape for the Boston Jewish community. Among
the most devastating aspects of having a child with a
disability is that doors – or opportunities for the child
– begin to close. Until recently, having a child with
learning differences in Boston meant encountering
untrained Jewish educators and underprepared
Jewish schools. In too many communities, parents
of children with disabilities are turned away from
Jewish education, told there is no space for them
in an already financially taxed system. In response
to this unacceptable status quo, Gateways creates
programming and partnerships that provide entryways
into Jewish life for families of children with disabilities.

Jewish Education

contact
Arlene Remz

Disabilities

A central agency for disabilities-focused programs and services
for students, working across Jewish educational organizations
and denominations.

Children

Gateways: Access to Jewish Education
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Domestic Violence

Greater Washington Jewish Coalition
Against Domestic Abuse
Creating a comprehensive approach to domestic and dating abuse
that lowers barriers for victims to access services while creating a
next generation of Jews who practice healthy relationship behaviors.

Health
Social Services

contact
Elissa Schwartz
email
jcada@jcada.org
phone
301.315.8040
website
www.jcada.org
twitter
@jcada_org
address
PO Box 2266
Rockville, MD 20847
year founded
2000
board chair(s)
Arielle Nathan Teitelbaum
2014 expenses
$458,557

jcada.org
@jcada_org
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The Greater Washington Jewish Coalition Against
Domestic Abuse (JCADA) moves the needle on a
thorny, complex, and sensitive issue that Jewish life
too often ignores. Many Jews feel uncomfortable
admitting publically that domestic violence occurs in
the Jewish community at about the same rate (15 to
25%) as in the community at large. That discomfort
frequently prevents the development of creative and
comprehensive strategies to address victims’ needs
and initiatives that prevent future violence. Since
2000, the Jewish community in Washington, DC has
come together to study national best practices and
has implemented a holistic strategy to support area
victims and their families, while striving to decrease
future domestic violence in the DC Jewish community.

It is clear that JCADA is at the
“forefront
of addressing the issue of
domestic violence — their work makes
a huge difference in the lives of women
who need it most.
JCADA’s three-pronged mission works to prevent
domestic violence by reaching adolescents with
information about healthy and unhealthy relationships,
providing education to community leaders about the
violence in their midst, and offering emergency and
ongoing support to current victims and their families.
To date, JCADA has reached nearly 2,000 individual
victims and educated more than 3,000 young people.
JCADA operates on a coalition model, bringing
in Jewish and non-Jewish partner organizations
to extend its impact. In order to shift community
impressions more broadly, Jewish communities across
the country should study and copy JCADA’s work.

email
jofa@jofa.org
phone
212.679.8500
website
www.jofa.org
twitter
@jofaorg
address
520 8th Avenue
4th Floor
New York, NY 10018
year founded
1997
board chair(s)
Judy Heicklen
2014 expenses
$706,000

The Jewish Orthodox Feminist Alliance (JOFA) raises
awareness about gender issues in Orthodoxy and
advocates for a more gender-inclusive and equitable
community. Many Orthodox communities abound
with customs that exclude women from community
leadership, depriving the community of their talents
and contribution. For example, tradition frequently
prohibits women from serving in leadership roles,
speaking and performing publicly, and leading
prayers and religious rituals. In response, JOFA
works to advance social change in the Orthodox
world, enhancing women’s roles in family life,
synagogues, learning centers, and Jewish communal
organizations. The organization’s comprehensive
efforts have positioned it as a hub for Jewish
Orthodox feminist activity.

thought and developing new pathways
for the feminist Orthodox population.

@jofaorg

change is never easy, and
“JOFASocial
is clearly succeeding in changing

jofa.org

JOFA uses an array of activities and programs to
advocate for systemic social change around gender
issues in Orthodox Judaism. In order to raise
awareness, for example, JOFA writes and publishes
op-eds, books, source guides, and journals.
To promote women’s leadership, JOFA offers a
fellowship for college students, creates spaces
that allow women to publish scholarly works, and
supports women’s leadership in Orthodox synagogue
congregations. Working tirelessly to expand
and enhance the role of women in the Orthodox
community, JOFA educates and empowers women,
provides them with the opportunity to become fully
engaged members of the Jewish community, and
encourages them to achieve positions of religious and
communal leadership.

Gender

contact
Judy Heicklen

Jewish Education

Advocating for a shift in gender roles within the Orthodox
Jewish community.

Advocacy

Jewish Orthodox Feminist Alliance
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Jewish Education

Jewish Women’s Archive
Documenting the stories of American Jewish women to inform,
ignite, and inspire the next generation of leaders.

Social Justice

contact
Judith Rosenbaum

Arts & Culture

email
jrosenbaum@jwa.org
phone
617.383.6764
website
www.jwa.org
twitter
@jwaonline
address
One Harvard Street
Suite 201
Brookline, MA 02445
year founded
1995
board chair(s)
Tamara Kreinin
Susan Augenblick Raskin
2014 expenses
$1,469,354

jwa.org
@jwaonline
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In spite of the advances that women have made in
Jewish leadership over the past decades, Jewish
girls still often lack female Jewish role models to
inspire their own leadership efforts. Jewish texts
frequently exclude women’s voices, and female
leaders lack representation at the highest levels
of Jewish organizations and Jewish media. In
response, the Jewish Women’s Archive (JWA)
captures women leaders’ stories and makes
them accessible to the widest possible audience,
inspiring a new generation of leaders. JWA provides
curriculum resources for educators, an important
database of primary sources for researchers, and
information on capturing stories for those seeking
to document their own family histories.
From its enormous library of online resources
and workshops for educators, to the Living the
Legacy social justice curriculum for middle- and
high-school students, JWA ensures that the
Jewish community relays women’s history as a
fundamental part of Jewish history. Increasingly
focused on engaging younger audiences, JWA has
launched the Rising Voices fellowship for aspiring
teenage female writers to develop their skills and
use social media outlets to spark conversation
about issues that matter to them. JWA’s success
has shaped conversation in Jewish life to ensure
that the American Jewish narrative includes Jewish
women, allowing girls and women to find inspiration
and role models within their own Jewish heritage.

Because of JWA, the stories of
“Jewish
women do not get lost, allowing
these women to serve as role models
for future Jewish leaders.

A consortium of women leaders from six rural congregations
mentoring the next generation of synagogue leadership in
geographically remote communities.

email
cgellstein@gmail.com

website
n/a
twitter
n/a
address
PO Box 67
Wolverine, MI 49799
year founded
2012
board chair(s)
n/a
2014 expenses
$36,840
project of:
Temple B’nai Israel
parent org founded
1896

PROFESSIONAL DEVELOPMENT

phone
517.881.0668

Leading a Jewish life and raising a Jewish family in
a remote area without the support of a larger Jewish
community presents extreme challenges. L’Dor v’Dor
Northern Michigan Jewish Women’s Rural Leadership
Consortium has emerged from the recognition that
female presidents run all six active congregations
in the Upper and Northern Lower Peninsulas of
Michigan, as well as the lone congregation in
Northern Ontario. The consortium’s founders have
used their shared experiences of women’s leadership
and remoteness to create a dynamic support system
for Jewish life in their communities. L’Dor v’Dor
connects a multi-denominational regional group of
Jewish women leaders in a way that helps their rural
communities feel less isolated, both geographically
and religiously.

JEWISH EDUCATION

contact
Dr. Carol Ellstein

COMMUNIT Y BUILDING

L’Dor v’Dor Northern Michigan Jewish
Women’s Rural Leadership Consortium

Jewish organizations must
“lookAllto new
ways to retain and engage
Jewish members, and collaboration and
leveraging resources is the key. L’Dor
v’Dor is doing this and more.

n/a
n/a

By organizing peer-centered networks of
congregational presidents, religious school
educators, and teens and their parents, L’Dor v’Dor
builds a sense of community and creates resources
specific to the needs of each group. L’Dor v’Dor
participants learn together, developing resources
to support Jewish cultural and communal life in
remote geographic regions. This model increases the
collective power of women leaders to foster positive
Jewish identity in rural communities and empowers
Jewish women to mentor the next generation of
congregational leadership.
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Media & Technology

Lilith Magazine
Shaping the gender justice discourse of the Jewish community
with fearless journalism and face-to-face salons.

Gender

contact
Susan Weidman Schneider

Arts & Culture

twitter
@lilithmagazine

Lilith Magazine ensures that articles on women’s
issues do not remain buried in a small column deep
within a newspaper. Lilith brings Jewish gender
concerns from the margins to the center of the
discussion, leveraging the strength of independent
media to advocate for women and girls in the Jewish
world. While unabashedly raising topics often
considered taboo, Lilith explores complex issues
with nuance and sensitivity. It provides interesting,
relevant, and groundbreaking content, and readers
find community around issues that have previously
appeared isolating.

address
250 West 57th Street
Suite 2432
New York, NY 10707

There is no question that Lilith
“Magazine
is promoting long-term

email
info@lilith.org
phone
212.757.0818
website
www.lilith.org

year founded
1976
board chair(s)
Eve Coulson
2014 expenses
$556,187

lilith.org
@lilithmagazine
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social change for women and girls in
the Jewish world.
Between its in-print magazine, online podcasts,
daily blog, and action alerts, Lilith boasts 50,000
subscribers, and a diverse population of Jewish
women engages with the material. Lilith covers
high profile topics like reproductive rights and the
gender wage gap in the Jewish community, as well
as “hidden topics” like gender identity, sexuality,
religious modesty, and interfaith relationships.
Building on its media success, Lilith now hosts small,
local salons featuring face-to-face discussions. With
over 100 salon facilitators, these groups change
women from passive readers to active participants in
gender justice activism. A leader in in-depth feminist
journalism, Lilith challenges gender injustice in the
Jewish community and empowers women and girls
to shape the future of Judaism.

email
carrieb@mayyimhayyim.org
phone
617.244.1836, ext. 201
website
www.mayyimhayyim.org
twitter
@mayyimhayyim
address
1838 Washington Street
Newton, MA 02466
year founded
2001
board chair(s)
Jennifer Slifka Vidal

For a guidebook on how to
“reanimate
ritual, look no farther
than Mayyim Hayyim.

@mayyimhayyim

Today, Mayyim Hayyim hosts over 1,400 immersions
and 110 educational programs every year, including
conferences, site visits, webinars, and telephone
consultations. Some of its newer initiatives include a
program to foster connections between bat mitzvah
girls and their mothers and programs for young
couples. These experiences are so powerful that
word has spread across the country - Mayyim Hayyim
consults with 80 communities who envision a role for
the baths in their modern, progressive communities.
Mayyim Hayyim’s work in reclaiming and reframing
the mikveh provides an example of how ancient,
misunderstood Jewish rituals can become part of
meaningful modern practice.

mayyimhayyim.org

2014 expenses
$601,366

Mayyim Hayyim’s work to reinvent the ancient
tradition of the mikveh, or Jewish ritual bath, for the
21st century provides a case study on why some
Jewish traditions become less prominent, and
how to make them relevant again. Although the
mikveh was a routine activity two generations ago,
by the 1990s, most Jews outside of the Orthodox
community viewed the mikveh as an all but irrelevant
relic. The tradition did not adapt to the needs of the
community – liberal Jews had to feign conservative
values, lesbians had to pretend to be married to
men, and participants immersed in front of poorly
trained witnesses. As with other rituals that fell by
the wayside, the experience of the mikveh no longer
provided value. In response, Mayyim Hayyim began
training mikveh guides, welcoming participants of all
genders and religious affiliations, and ensuring that
the experience became valuable once again.

Jewish Education

contact
Carrie Bornstein

Arts & Culture

A re-imagined and radically inclusive mikveh where education
is as important as immersion, and all Jews come for healing,
celebrations, life transitions, and conversions to Judaism.

Ritual

Mayyim Hayyim Living Waters
Community Mikveh
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Jewish Education

Moving Traditions
Engaging teens in meaningful Jewish community while applying a
gender lens and Jewish values to the challenges of everyday life.

Professional Development

contact
Deborah Meyer
email
dmeyer@movingtraditions.org
phone
215.887.4511, ext. 101

Gender

website
www.movingtraditions.org
twitter
@mvingtraditions
address
261 Old York Road
Suite 734
Jenkintown, PA 19046
year founded
2005

movingtraditions.org
@mvingtraditions
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board chair(s)
Sally Gottesman
2014 expenses
$1,889,552

Every day, teenage girls receive competing
messages about sexuality, gender expression,
eating disorders, and social pressures. Moving
Traditions’ program Rosh Hodesh: It’s a Girl Thing!
counters these messages and helps teenage young
women understand them through a Jewish lens.
Moving Traditions is the only organization bridging
the difficulties of teenage life with Judaism, utilizing
experts in the field of sexuality education to create
a state-of-the-art curriculum for teens. By training
rabbis, camp counselors, day school educators, and
youth group leaders, Moving Traditions affirms that
the Jewish community provides the best place to
engage with teens on the most pressing issues in
their lives.
To date, Moving Traditions has trained more than
1,200 women to create and lead monthly Rosh
Hodesh: It’s a Girl Thing! groups through partnering
organizations, impacting 12,000 girls. In a culture
of “slut shaming” and over-sexualization, Moving
Traditions empowers young women to engage in
healthy conversations about sexuality and gender.
The organization incorporates best practices from
sexuality education and advocacy into its programs
to prevent bullying, build self-esteem, promote
healthy intimacy, and inspire leadership amongst
teenage girls. Moving Traditions creates a space
where talking about what it means to be a Jewish,
teenage girl is not just cool – it is transformational.

a Girl Thing! is the best practice
“in theIt’scommunity
on how to work with
teenage girls and continues to innovate
based on what girls are dealing with.

contact
Nancy K. Kaufman

phone
212.645.4048
website
www.ncjw.org
twitter
@ncjw
address
475 Riverside Drive
Suite 1901
New York, NY 10115
year founded
1893
board chair(s)
Debbie Hoffmann
2014 expenses
$5,565,457

Social Justice

email
nkaufman@ncjw.org

Women often find their voices marginalized
by decision makers, despite experiencing
disproportionate impacts of many contemporary
social and political issues, like economic inequality
or healthcare reform. The National Council of Jewish
Women (NCJW) empowers Jewish women to speak
out about the issues that affect their lives and the
lives of women and children throughout North
America. 120 years since its founding, and now with
a robust national network of more than 100 local
chapters, NCJW continues to provide a progressive
Jewish outlet for women to create social change
locally and nationally.

Media & Technology

Striving for social justice by improving quality of life for women,
children, and families.

Advocacy

National Council of Jewish Women, Inc.

advocacy work sets it apart
“fromNCJW’s
other Jewish women’s organizations
by empowering its members to become
advocates and change makers within
their own communities.

ncjw.org
@ncjw

NCJW’s State Policy Advocacy network gives
volunteers the resources and tools necessary to
tackle local issues such as voting rights, reproductive
justice, and marriage equality. Regional trainings
mobilize and educate volunteers to create change by
providing training in advocacy, media, and coalitionbuilding skills. Participants then visit and lobby at
their state capitals. NCJW members in Louisiana,
Mississippi, and Texas have recently addressed
federal court vacancies, while a coalition of members
in Florida has successfully defeated two ballot
initiatives threatening women’s reproductive rights
and religious liberties. In 2014, NCJW launched a
signature campaign on the issue of sex trafficking.
Throughout the United States, NCJW elevates
women’s voices and builds a strong network of
Jewish women, capable of addressing the most
pressing social issues today and in the future.
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Jewish EducatioN

Nishmah: The St. Louis Jewish
Women’s Project
Inspiring, engaging, and supporting women and girls through
educational, spiritual, and social programming.

Spirituality

contact
Sara Winkelman

Community Building

email
swinkelman@jccstl.org
phone
314.442.3268
website
www.nishmah.org
twitter
@jccstlouis
address
2 Millstone Campus Drive
Saint Louis, MO 63146
year founded
2005
board chair(s)
Missy Korenblat-Hanin
2014 expenses
$130,000

nishmah.org
@jccstlouis
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project of:
Jewish Community Center
parent org founded
1880

Nishmah: The St. Louis Jewish Women’s Project
acts as a community umbrella for projects aimed
at empowering and connecting Jewish women and
girls in St. Louis, MO. Through Nishmah, hundreds
of Jewish women and girls find opportunities for
leadership and rich Jewish engagement, in ways
not otherwise available locally. Recognizing the
importance and potential impact of single-gendered
safe spaces, Nishmah offers educational, spiritual,
and social programming for women and girls that
help participants foster deep connections with
Judaism and each other.

is a sign that St. Louis
“takesNishmah
the empowerment of women
and girls seriously.
Nishmah offers several different entry points
for women and girls of all ages. Banot Buddies
brings together 2nd- to 4th-grade girls to explore
their girlhood through a Jewish lens with teen
mentors as guides. Nishmah’s Salon Series offers
a living room-based discussion series that brings
together small groups of women for facilitated,
no-barrier conversations in safe spaces. Over the
past year, 145 of these women have also gathered
at Nishmah’s pluralistic Jewish women’s retreat
to celebrate Shabbat. Nishmah partners with
congregations of all denominations and other local
organizations, including Girl Scouts chapters and
national Jewish organizations, in order to elevate
its programs to their fullest potential. In the St.
Louis community, when others seek guidance and
expertise around Jewish programming for women
and girls, Nishmah is the go-to address.

Freeing chained wives and fundamentally changing attitudes
about get-refusal and domestic abuse.

phone
212.795.0791
website
www.getora.org
twitter
@oragunot
address
551 West 181st Street
#123
New York, NY 10033
year founded
2002
board chair(s)
Michelle Greenberg-Kobrin
2014 expenses
$400,000

women and changing the conversation
about divorce in the Orthodox
community.

@oragunot

It is impossible to deny ORA’s
“
success in advocating for vulnerable

getora.org

Since its founding in 2002, ORA has successfully
freed over 200 women through amicable facilitation
and advocacy. When these efforts do not succeed,
ORA organizes community protests and applies
social, financial, and communal pressure on
husbands who refuse to give their wives a get. In the
past year, ORA has received acclaim from several
national newspapers for its work in resolving a fiveyear agunah case, and its social media efforts have
garnered support from over 13,000 people for another
woman. ORA’s Agunah Prevention Initiative also
educates religious communities to create awareness
about agunot and preventative Jewish prenuptial
agreements.. Rabbis from both Modern Orthodox
rabbinic associations endorse signing this halachic
prenuptial agreement. Through ORA’s work to resolve
current get-refusal cases and prevent future issues,
the organization strives to eliminate abuse within the
divorce process.

Advocacy

email
info@getora.org

Under traditional Jewish law, a husband can deny his
wife a divorce by refusing to give a “get,” a religious
bill of divorce, which forces many women to remain
in unhealthy or abusive marriages. ORA: Organization
for the Resolution of Agunot fights for these women
and offers support, education, and resources.
Agunot, a Hebrew term used to describe these
“chained” women, cannot begin new relationships
until they receive the get, and husbands often deny
the get in order to blackmail their wives. ORA works
to change the way that the Jewish community views
agunot, creating large-scale awareness about this
dangerous form of domestic abuse.

Social Justice

contact
Rabbi Jeremy Stern

Domestic Violence

ORA: Organization for the Resolution
of Agunot
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Advocacy

Shalom Bayit

Domestic Violence

Transforming the Jewish community’s response to domestic
violence by promoting communal strategies to reduce and
prevent abuse.

contact
Naomi Tucker

Social Justice

email
info@shalom-bayit.org
phone
510.451.8874
website
www.shalom-bayit.org
www.love-shouldnt-hurt.org
twitter
@shalombayitorg
address
PO Box 10102
Oakland, CA 94610
year founded
1992

shalom-bayit.org
@shalombayitorg
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board chair(s)
Rivka Greenberg
2014 expenses
$348,000
project of:
The Tides Center
parent org founded
1976

Domestic violence affects 20 to 30 percent of Jewish
families. While this dangerous statistic parallels that
of the general population, domestic abuse often
remains on the margins of the Jewish community’s
agenda, and many abused women feel trapped
and silenced by shame. Shalom Bayit changes
this reality and brings violence prevention to the
center of Jewish communal concern. The Bay Area
organization combines activism with direct service to
help those in need and also change the beliefs and
behaviors that perpetuate domestic violence.
Shalom Bayit takes a three-pronged approach to
creating change. By working with and supporting over
100 women each year, Shalom Bayit’s activism allows
women to come forward and extricate themselves
and their children from violent home situations. These
women receive financial assistance, counseling, and
Jewish spiritual healing support groups that provide
culturally relevant services not available in other
shelters. Shalom Bayit also educates rabbis and
congregations about how to change stigmas and
create communal responses to abuse. In addition,
Shalom Bayit shapes the next generation through
Love Shouldn’t Hurt, a youth program that educates
1,000 teens a year through healthy-relationship
workshops. Endorsed by 80 rabbis, Shalom Bayit’s
activism transforms the way the Jewish community
understands and responds to domestic abuse.

Shalom Bayit is moving the
“conversation
on abuse and is
changing the lives of those affected.
The work of this organization is
having a deep ripple effect.

contact
Alan Singer
email
info@shalomtaskforce.org

website
www.shalomtaskforce.org
twitter
n/a
address
25 Broadway
Suite 403
New York, NY 10004
year founded
1992

STF does not simply rely on what
“
works, but is working to make change

board chair(s)
Nadine Wolfson

from within the community to address
domestic violence issues more broadly.

2014 expenses
$1,040,000

shalomtaskforce.org
n/a

More than 100 trained volunteers implement
STF programs, acting as hotline advocates and
facilitators of educational programs. By partnering
with Jewish high schools, yeshivas, and seminaries
in North America and Israel, STF has reached over
20,000 youth through workshops that focus on
healthy relationship building and non-violent conflict
resolution. These workshops make an important
difference in the community, as one participant
explains, “As a high school senior, I had a Shalom Task
Force workshop that probably saved my life.” Through
these workshops, and by helping over 15,000 victims,
STF commits itself to reducing domestic violence
in the Jewish community by supporting survivors
of intimate partner violence and working to create a
world where these services are no longer necessary.

Gender

phone
212.742.1478

At least one in four Orthodox Jewish women becomes
a victim of domestic violence in her lifetime, and
research indicates that many of these women stay in
abusive relationships for five to seven years longer
than their secular counterparts. Recognizing that
the accelerated nature of dating and marriage in
the Orthodox community leaves couples with little
time to develop realistic expectations of each other
and their relationships, Shalom Task Force (STF)
develops culturally specific methods that empower
young women and men to make healthy life choices.
Significantly, STF not only offers workshops to
empower women but also runs programs that help
Orthodox boys and young men prevent abusive
behavior by seeing themselves as allies with women.

Jewish Education

Providing services to Orthodox Jewish domestic violence
survivors, including an anonymous hotline and legal services,
as well as prevention education programs for young women,
young men, and couples.

Domestic Violence

Shalom Task Force
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Health

Sharsheret: Your Jewish Community
Facing Breast Cancer

Social Services

Supporting young women facing breast and ovarian cancers and their
families by fostering culturally relevant, individualized connections
with networks of peers, health professionals, and related resources.

Community Building

contact
Elana Silber
email
esilber@sharsheret.org
phone
866.474.2774
website
www.sharsheret.org
twitter
@sharsheret
address
1086 Teaneck Road
Suite 2G
Teaneck, NJ 07666
year founded
2001
board chair(s)
Dana Norris

sharsheret.org
@sharsheret
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2014 expenses
$2,223,705

For people facing a diagnosis of breast cancer, or finding
out that they are one of the 1 in 40 Ashkenazi Jewish
women and men who carry the BRCA breast cancer
gene, nothing is more important than linking with a
network of survivors in order to move forward. For young
people in particular, meeting other young survivors who
have wrestled with a diagnosis while balancing Jewish
cultural pressures around having and raising children,
among many other concerns, provides an especially
important resource. Sharsheret, which means “link” in
Hebrew, is the first and only national Jewish community
response to breast and ovarian cancers that makes
important links between women facing cancer and the
information and support they need.

By providing unique types of supports
“for Jewish
women with breast cancer,

this organization provides an important
connection to Jewish life and critical support.
Since its founding in 2001, Sharsheret has responded to
more than 40,000 breast and ovarian cancer inquiries,
involved more than 3,000 peer supporters, developed 12
national support and education programs, and presented
more than 250 educational programs nationwide. The
Sharsheret on Campus program has also enabled 30,000
students to participate in over 850 student-led cancer
awareness programs, empowering young women to take
charge of their health and have honest conversations
with their families about inheritable medical conditions.
In addition, the live chat feature of Sharsheret’s website
maximizes its ability to offer support to all women
in a way that works with each woman’s lifestyle and
schedule, whether she prefers to remain anonymous
or needs to find time to connect after full-time work or
childcare. While breast and ovarian cancers continue to
menace the Jewish community, Sharsheret offers a vital
community for Jewish women facing cancer.

A monthly series designed to foster connections among Jewish
women in their 20s and 30s, based at a multi-denominational and
membership-free historic synagogue.

email
efoer@sixthandi.org

website
www.sixthandi.org
twitter
@sixthandi
address
600 I Street NW
Washington, DC 20001
year founded
2009
board chair(s)
Shelton Zuckerman
Ronald Abramson

project of:
Sixth & I Historic
Synagogue
parent org founded
2004

that once meant something to our
parents (like sisterhood) and reclaim its
meaning for us and our children.

@sixthandi

I love this. NYBS shows how a
“creative
organization can take a program

sixthandi.org

2014 expenses
$2,554,100
(for Sixth & I Historic
Synagogue)

NYBS dialogue groups, volunteer opportunities,
and skills workshops focus on what many young
Jewish women seek: community, personal growth,
and an outlet to discuss life’s challenges. Recently,
NYBS has facilitated compelling conversations about
interracial dating, heroines in the Passover story, and
Judaism’s view on opting out of motherhood. The
group also regularly hosts local and national leaders
for talks and workshops that expose participants to
a wide variety of strong female Jewish role models
from diverse professional and personal backgrounds.
In the coming year, NYBS plans to host a series
specifically aimed at empowering women who work
at local Jewish nonprofits. NYBS offers a strong
example of how Sixth & I successfully engages slices
of its target population through uniquely relevant
niche programming.

Arts & Culture

phone
202.408.3100

Sixth & I offers a place where young adults in
Washington, DC can explore creative and thoughtprovoking ways to become involved with Jewish
life. Through its unique and innovative programs,
the organization reinvents synagogue life in ways
that resonate with its constituency of intellectually
and spiritually curious young professionals. Not
Your Bubbe’s Sisterhood (NYBS), Sixth & I’s monthly
series designed to foster connections between
Jewish women in their 20s and 30s, has become the
central convening point for a network of over 700
women in DC. Now in its fifth year, NYBS provides a
space for young women to speak openly about the
contemporary challenges they face in their careers,
relationships, and Jewish lives.

Media & Technology

contact
Esther Safran Foer

Jewish Education

Sixth & I’s Not Your Bubbe’s Sisterhood
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Advocacy

T’ruah: The Rabbinic Call for Human Rights

Israel

Mobilizing rabbis to bring a Jewish moral voice to human rights
in North America and Israel through advocacy, education, and
direct action.

Social Justice

contact
Rabbi Rachel Kahn-Troster
email
rkahntroster@truah.org
phone
212.845.5201
website
www.truah.org
twitter
@truahrabbis
address
266 West 37th Street
Suite 803
New York, NY 10018
year founded
2002
board chair(s)
Rabbi Anna Boswell-Levy
Rabbi Ayelet S. Cohen
2014 expenses
$960,000

truah.org
@truahrabbis
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T’ruah: The Rabbinic Call for Human Rights provides
a resource for rabbis interested in doing more than
merely offering lip service to the Jewish values of
social justice and repairing the world, and instead
move their congregations to action. Not content to
simply teach about biblical verses in support of an
issue, T’ruah teaches clergy to integrate all aspects
of Jewish living – prayer, text study, and action – with
justice work aimed at supporting the predominately
female victims of forced labor and human trafficking.
The word “t’ruah” refers to the shortest blasts of a
shofar, which symbolize the brokenness of the world
and remind the Jewish community of its responsibility
to serve as a moral leader.
T’ruah has recently partnered with the Coalition of
Immokalee Workers to secure livable wages and
safer working conditions for over 80,000 tomato
farm workers in Florida; many of these female
workers experience sexual harassment and assault
at alarmingly high rates. The organization has also
trained 40 rabbis in New York and Los Angeles on
how to best engage their congregations in ending
human trafficking. In addition, T’ruah brings a Jewish
lens to supporting hotel housekeepers, nearly all
of who are women, in receiving fair pay and safer
work environments and policies. T’ruah leads the
conversation on the Jewish approach to women’s
rights violations through opinion pieces and social
action campaigns, working to support the human
rights of women and girls throughout North America
and Israel.

shows us how women’s
“issuesT’ruah
should be central to the agenda
of all organizations, and is moving
Jewish community leaders to action
on these issues.

Providing excellence in Jewish learning for women in order to
enhance individual growth and promote involvement in Jewish
family and communal life.

email
elanakanter@womenlearning.org

website
www.womenlearning.org
twitter
@womenlearning
address
7825 East Paradise Lane
Scottsdale, AZ 85260
year founded
2010

2014 expenses
$80,000

is emerging as a key
“playerWJLC
in advancing the obvious yet

unconventional idea that it should be
easier to find and connect with female
voices in leadership positions.

@womenlearning

The WJLC uses diverse scholarship and media
to enhance learning and broaden the impact of
traditional Jewish text; video, art, and contemporary
commentaries supplement learning and create
powerful opportunities for meaningful engagement.
Specific programming also provides entry points for
different populations, ranging from Torah/Yoga for
mothers with young children to webinars for working
mothers. These programs allow women to participate
in an interactive community of women committed to
family-focused Jewish learning but limited by childcare
needs. Currently widening its scope to other states
and Canada, The WJLC provides an adaptable model
for powerful Jewish learning that empowers women to
become leaders in their communities.

womenlearning.org

board chair(s)
Ellen Sacks

Professional Development

phone
602.402.4173

Women often find themselves underrepresented in
leadership roles throughout the Jewish community,
leading to a lack of strong female voices and valuable
insights. The Women’s Jewish Learning Center (WJLC)
works to change this dynamic by recognizing that
simply increasing the number of women in leadership
roles is not sufficient; Jewish women need to be
empowered through powerful learning experiences in
order to make a difference in their communities. The
Scottsdale, AZ-based organization provides meaningful
opportunities for women of all backgrounds and
Jewish affiliations to engage in deep Jewish learning
and develop leadership skills. Unlike many programs
that focus on women’s learning from one perspective
or denomination, The WJLC remains proudly pluralistic,
with teachers and students representing all levels of
Jewish observance and knowledge.

Jewish Education

contact
Rabbi Elana Kanter

Community Building

The Women’s Jewish Learning Center
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Gender

Yeshivat Maharat

Jewish Education

The first yeshiva to ordain Orthodox women as clergy.

Spirituality

contact
Rabba Sara Hurwitz
email
sara@yeshivatmaharat.org
phone
718.796.0590
website
www.yeshivatmaharat.org
twitter
@yeshivatm
address
3700 Henry Hudson Parkway
2nd Floor
Riverdale, NY 10463
year founded
2009
board chair(s)
Leah Krakinowski

yeshivatmaharat.org
@yeshivatm
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2014 expenses
$665,800

Dedicated to creating space for equal female and
male leadership in the Jewish community, Yeshivat
Maharat is the first yeshiva (learning institution) to
ordain Orthodox women as clergy. Due to Yeshivat
Maharat’s efforts, the conversation within the Orthodox
community about women’s leadership has grown
from limited to essential. Yeshivat Maharat students
and graduates normalize this profound shift with their
educational efforts throughout the country. Yeshivat
Maharat radically changes the definition of Orthodox
Jewish leadership and enables the entire Jewish
community to harness its full leadership potential.

“

Yeshivat Maharat is at the front of
a revolution that will change the face
of Jewry, not just for the Orthodox, but
for all of us.
Through a rigorous curriculum, the four-year program
at Yeshivat Maharat provides students with a rabbinic
education comparable to any Modern Orthodox
rabbinical school for men. Students receive training to
become pastoral counselors, community organizers
and leaders, teachers, mentors, and authorities on
Jewish law. The yeshiva currently enrolls 21 students,
and 5 graduates work professionally as religious leaders
within the Jewish community. Yeshivat Maharat also
provides leadership in the conversation on women’s
ordination at home and abroad. Its leaders speak at
conferences and serve as visiting scholars, and since
the graduation of Yeshivat Maharat’s first students, two
Israeli institutions have announced their intent to also
offer ordination for women.
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Jewish Education
Gateways: Access to Jewish Education
Jewish Women’s Archive
Mayyim Hayyim Living Waters Community Mikveh
and Paula Brody & Family Education Center
Moving Traditions
Sixth & I’s Not Your Bubbe’s Sisterhood
The Women’s Jewish Learning Center
Yeshivat Maharat
Leadership Development
Jewish Orthodox Feminist Alliance
L’Dor v’Dor Northern Michigan Jewish Women’s
Rural Leadership Consortium
Nishmah; the St. Louis Jewish Women’s Project
Shalom Task Force
Media & Technology
Lilith Magazine
Outreach & Engagement
National Council of Jewish Women, Inc. (NCJW)
Sixth & I’s Not Your Bubbe’s Sisterhood
Professional Development
L’Dor v’Dor Northern Michigan Jewish Women’s
Rural Leadership Consortium
Moving Traditions
The Women’s Jewish Learning Center
Ritual
Mayyim Hayyim Living Waters Community Mikveh
and Paula Brody & Family Education Center
Social Justice
Jewish Women’s Archive
National Council of Jewish Women, Inc. (NCJW)
ORA: Organization for the Resolution of Agunot
Shalom Bayit
T’ruah: The Rabbinic Call for Human Rights
Social Services
Greater Washington Jewish Coalition Against
Domestic Abuse
Sharsheret: Your Jewish Community Facing Breast
Cancer
Spirituality
Nishmah; the St. Louis Jewish Women’s Project
Yeshivat Maharat

POPULATION SERVED
20’s and 30’s
ATARA: The Association for Torah and the Arts for
Religious Artists
Lilith Magazine
Sharsheret: Your Jewish Community Facing Breast
Cancer
Sixth & I’s Not Your Bubbe’s Sisterhood
T’ruah: The Rabbinic Call for Human Rights
The Women’s Jewish Learning Center
Yeshivat Maharat
Adults
ATARA: The Association for Torah and the Arts for
Religious Artists
L’Dor v’Dor Northern Michigan Jewish Women’s
Rural Leadership Consortium
Lilith Magazine
Mayyim Hayyim Living Waters Community Mikveh
and Paula Brody & Family Education Center
Shalom Task Force
Sharsheret: Your Jewish Community Facing Breast
Cancer
Sixth & I’s Not Your Bubbe’s Sisterhood
T’ruah: The Rabbinic Call for Human Rights
The Women’s Jewish Learning Center
Baby Boomers
Sharsheret: Your Jewish Community Facing Breast
Cancer
Children
Gateways: Access to Jewish Education
Mayyim Hayyim Living Waters Community Mikveh
and Paula Brody & Family Education Center
National Council of Jewish Women, Inc. (NCJW)
College Students
Sharsheret: Your Jewish Community Facing Breast
Cancer
Disabilities
Gateways: Access to Jewish Education
Educators
Gateways: Access to Jewish Education
Jewish Women’s Archive
Moving Traditions

Families
L’Dor v’Dor Northern Michigan Jewish Women’s
Rural Leadership Consortium
National Council of Jewish Women, Inc. (NCJW)
ORA: Organization for the Resolution of Agunot
Shalom Bayit
Sharsheret: Your Jewish Community Facing Breast
Cancer
Yeshivat Maharat
Health
Greater Washington Jewish Coalition Against
Domestic Abuse
Sharsheret: Your Jewish Community Facing Breast
Cancer
Interfaith
Sixth & I’s Not Your Bubbe’s Sisterhood
Jewish Professionals
Greater Washington Jewish Coalition Against
Domestic Abuse
Sharsheret: Your Jewish Community Facing Breast
Cancer
T’ruah: The Rabbinic Call for Human Rights
Teens
Greater Washington Jewish Coalition Against
Domestic Abuse
Jewish Women’s Archive
Moving Traditions
Nishmah; the St. Louis Jewish Women’s Project
ORA: Organization for the Resolution of Agunot
Shalom Bayit
Shalom Task Force

2014 Annual Expenses
<$100,000
ATARA: The Association for Torah and the Arts for
Religious Artists
L’Dor v’Dor Northern Michigan Jewish Women’s Rural
Leadership Consortium
The Women’s Jewish Learning Center
$100,001-$200,000
Nishmah; the St. Louis Jewish Women’s Project
$200,001-$500,000
Greater Washington Jewish Coalition Against Domestic
Abuse
ORA: Organization for the Resolution of Agunot
Shalom Bayit
$500,001-$1,000,000
Jewish Orthodox Feminist Alliance
Lilith Magazine
Mayyim Hayyim Living Waters Community Mikveh and
Paula Brody & Family Education Center
T’ruah: The Rabbinic Call for Human Rights
Yeshivat Maharat
$1,000,001-$3,000,000
Gateways: Access to Jewish Education
Jewish Women’s Archive
Moving Traditions
Shalom Task Force
Sharsheret: Your Jewish Community Facing Breast
Cancer
Sixth & I’s Not Your Bubbe’s Sisterhood
$3,000,001+
National Council of Jewish Women, Inc. (NCJW)
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OTHER INFORMATION
What is Slingshot?
The core of the idea that became Slingshot
developed organically following a 2003
weekend retreat for a dozen young Jews who
were preparing to become involved in their
families’ philanthropic efforts. Participants
wanted to learn how to navigate the alphabet
soup of the Jewish community and sort out
which organizations resonated for themselves
and their peers. Slingshot: A Resource Guide
to Jewish Innovation was launched shortly
after as a Zagat-style guidebook to highlight
the most innovative nonprofits in North
America each year.
What is the Slingshot Fund?
Since 2007, the next generation funders
responsible for Slingshot have taken their
concept a step further by supporting
innovative Jewish organizations through
the Slingshot Fund. In conjunction with
their peers, Slingshot Fund members pool
their funds, review proposals, conduct site
visits and make allocation decisions. Being
part of the Slingshot Fund offers members
opportunities to connect with peers,
explore Jewish interests, find causes that
are meaningful to their own identities and
experiences, and hone leadership skills.
Why should I join the Slingshot Fund 2015?
The Slingshot Fund offers grant-making
training to next generation funders across
the country. Members may join to build
relationships with other funders in their 20s
and 30s, explore the Jewish not-for-profit
world, learn more about grant-making,
or simply have philanthropic experiences
independent of their families. There is no
one-size-fits-all reason for joining, but if
you are interested in having a peer- grantmaking experience, leveraging your giving,
joining a community of next generation
philanthropists, receiving grant-making
training, or learning about cutting-edge
Jewish organizations across North America,
the Slingshot Fund may be right for you.

How does the Slingshot Fund work?
All organizations featured in Slingshot in a
given year are eligible to apply for a Slingshot
Fund grant. Slingshot Fund members pool
their donations and spend five months
examining proposals, conducting site visits
and selecting grantees whose organizations
not only fit the criteria, but who also resonate
with a next generation audience.
www.slingshotfund.org
Grand Street
The idea for Slingshot and the Slingshot
Fund has evolved through the Grand Street
network. Grand Street is a meeting place
for young Jews (18 to 28 years old) who are
involved or will be involved as leaders in their
families’ philanthropic efforts. Beginning in
2002 with 12 people meeting for a weekend
to ask their own questions, Grand Street
seeks to develop a Jewish philanthropic
analysis and capacity for strategic thinking,
as well as to create a space where members
can pursue personal development and build
a network of peers in similar positions of
philanthropic responsibility. A new cohort of
12 individuals is added each year.
Some participants are in college or have
recently graduated, some have already
assumed roles within their families’
foundations, and many others are just
becoming aware of those imminent
responsibilities. All feel alone in being young
and associated with philanthropic wealth.
Many struggle with allocating, or planning
to allocate, money while also seeking to
reconcile their personal passions with their
families’ interests, both Jewish and universal.
www.grandstreetnetwork.net

The Jewish Women’s Foundation of New York
imagines a world in which all women and girls
in the Jewish community are ensured a healthy
and supportive environment…a world in which
we all have equal opportunity for economic,
religious, social and political achievement.
The Jewish Women’s Foundation of New
York works to make this world a reality by
providing education on vital issues, funding
innovative programs, engaging in advocacy
efforts and encouraging our members to view
all philanthropic efforts through a gender lens.
Please visit www.jwfny.org to learn more.
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