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Resolution

In the United States, right-
to-work laws do more

harm than good. 



Terminology
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Labor Union

Formed by workers for the
purpose of improving pay,
benefits, and working
conditions. 

Union Security 
Agreement

An agreement between unions
and employers which requires
all employees to become union
members and pay dues. 

Right-to-work
(RTW)
Laws 

RTW laws ban union-security
agreements. In a RTW state, no
person can be compelled to
join a union or pay union dues. 

Duty of Fair
Representation

Federal law requires unions to
represent all workers fairly,
whether they belong to the
union or not. 

Union Density The percentage of workers who
are union members. 



Background 

27

Labor unions still operate in those states, but workers cannot be
compelled to become members as a requirement of their job.
Unions currently represent 4.4 million workers in right-to-work
states.

Regions
Most RTW states are
in the West and
Southeast. The
Northeast is the only
region without a RTW
state while the South
has the greatest
concentration.

There are 27
states with right-
to-work laws. 

Sectors
Local government, which
includes public education,
firefighting, and law
enforcement, have the
highest unionization rate.
The construction and
manufacturing industries
also have high unionization.

Union Decline 
There has been a long-
term decline in
unionization that is
independent of RTW
policies. Union
membership rates have
declined in both RTW
and union security states
since 1983.

Labor Regulations
The U.S. Department of
Labor is responsible for
enforcing some 180
federal laws regarding
the health and safety of
employees. Businesses
that do not comply can
be subject to penalties
and lawsuits.
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Affirmative Arguments at a Glance
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RTW encourages free riding. 

RTW undermines union negotiations.

RTW weakens union strikes. 

RTW shrinks union revenues. 

RTW reduces health insurance coverage.

RTW harms workplace health and safety. 

RTW weakens democracy.
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Argument #1: RTW encourages free riding.

The thinking goes that because unions are required to advocate on
behalf of all workers, not just their members, there’s no reason for
individual workers to pay for a benefit they could get for free. And if
enough workers stopped paying dues, according to this reasoning, the
unions would shrink, causing problems for the workers they support. 

Thomson-DeVeaux '18

Union membership, however, has gradually declined across America due
to the spread of so-called “right-to-work” laws. “Right-to-work” laws
allow workers to free ride and take all the services and benefits of
collective bargaining – such as higher wages, better health care, and
legal representation – without paying anything for them. By restricting
the ability of workers to join together and collectively bargain, “right-to-
work” laws weaken unions.

Illinois Economic Policy Institute 

The average effect of enacting RTW legislation across all six treated
states is a 25 percent increase in private sector free riding, and a 51.6
percent increase in public sector free riding. These results suggest RTW
laws are profound threats to union bargaining power in both sectors. 

Bono-Lunn '22

RTW laws encourage nonunion members to free ride. 

Free riders receive the benefits of collective bargaining
agreements without shouldering any of the costs. 

Quantitatively. RTW laws increase the prevalence of free
riding. 
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Continues on the next page. 

https://fivethirtyeight.com/features/could-the-supreme-court-really-bust-public-sector-unions/
https://illinoisepi.org/site/wp-content/themes/hollow/docs/wages-labor-standards/Free-Rider-CB-States.pdf
https://illinoisepi.files.wordpress.com/2018/05/ilepi-pmcr-after-janus-final.pdf
https://illinoisepi.files.wordpress.com/2020/05/ilepi-pmcr-promoting-good-jobs-and-a-stronger-economy-final.pdf
https://illinoisepi.org/workers-rights/
https://illinoisepi.org/workers-rights/
https://deliverypdf.ssrn.com/delivery.php?ID=056112118000093005123108124001090122118082063037061028081121125073113001086004092066101022100000122017012004105105078114091123061072021040019083118127019064072074098060085038119102000014071071068081093108124087085115005087120025083081003096102002022013&EXT=pdf&INDEX=TRUE
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Higher membership density could increase feelings of community and
solidarity, and help dissuade individuals from opting out, in a virtuous,
upwardly reinforcing spiral. For instance, in their Danish study, Toubøl
and Strøby Jensen (2014: 150) noted: ‘the most important factor
motivating non-union members to join a union is whether their
colleagues at the workplace are members of a . . . union. Where
workplace union density is high, it is highly likely that a non-union
member will decide to join the union.’ 

Gall '22

In order for unions to achieve their objectives, high
membership density is important.

In short, signing-up the "free riders" should be a group effort at
organizing. Free riders are every member’s business—and serious
business, too—because they actually [free riders] do the employer's job
of holding down wages and benefits by causing division between
workers. Show the "free rider" it’s not fair that he or she is basically
"getting something for nothing"—at everyone else’s expense.

UE '18

Free riders jeopardize collective bargaining for union
members.  

https://journals.sagepub.com/doi/10.1177/0143831X211030346#bibr43-0143831X211030346
https://journals.sagepub.com/doi/pdf/10.1177/0143831X211030346
https://www.ueunion.org/stwd_freeride.html


Argument #2: RTW undermines union
negotiations.

First, by damaging the legitimacy of unions. 

When trade unions cannot demonstrate the support of the workers by
means of membership, they may lose their legitimacy from employers.
Bargaining is sensitive to the level of membership, and employers are
aware of the membership levels. When we have more members,
employers are less hard on us. 

Mundlak '20

Second, by making employers less dependent on union
employees. 

Employers have alternative labor sources when they are able to hire
non-union workers outside of the current unionized workers. This
structure permits more freedom for employers in choosing with whom
to hire; employers are also able to deny workers’ demand for more
working benefits or wage increase, because they can substitute the
unionized workers with other people who need a job. In contrast,
currently hired workers need to make them competitive by lowering
their labor cost in the labor market to be continually employed. 

Kim '14

As a consequence, workers in non-RTW states secure higher
wages. 

Wages in right-to-work states are 3.2% lower than those in non-RTW
states, after controlling for a full complement of individual demographic
and socioeconomic variables as well as state macroeconomic indicators.
Using the average wage in non-RTW states as the base ($22.11), the
average full-time, full-year worker in an RTW state makes about $1,500
less annually than a similar worker in a non-RTW state.

Kim '14
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https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_741934.pdf
https://digital.lib.washington.edu/researchworks/bitstream/handle/1773/25433/Kim_washington_0250O_12844.pdf;sequence=1
https://digital.lib.washington.edu/researchworks/bitstream/handle/1773/25433/Kim_washington_0250O_12844.pdf;sequence=1


Argument #3: RTW weakens union strikes. 
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Collective bargaining is a crucial tool in a union’s arsenal, but sometimes
negotiations break down. This may lead unions to employ ... a strike.
Strikes can severely damage a company’s productivity if unionized
workers refuse to work for substantial periods of time, or if other workers
join the strike in solidarity. By threatening a company with decreasing
productivity, strikes can enhance a union’s power at the bargaining
table.

Brooks '17

The threat of going on strike is an important tool in a union's
arsenal. 

A successful strike is possible when it includes significant amount of
workers which is enough to be a threat to an employer. In this sense,
the importance of preexisting social relationships among workers to
encourage participation has been emphasized in strike activity.
Specifically, workers might participate in the strike together when they
have the group identity by sharing culture and the grievances in the
workplace. 

Kim '14

A precondition for successful strikes is worker solidarity. 

This leads to the second problem created by right-to-work laws: They
undermine solidarity on the job by pitting workers who pay their fair
share to support the union against workers who do not. The divide-and-
conquer problem is interpersonal—when workers can opt out of
supporting the union, this results in union and nonunion workers
developing adversarial attitudes and behaviors toward one another,
diminishing their unity on the job and their capacity for collective
action.

Brooks '17

RTW laws undermine the internal cohesion of unions, making
it difficult for them to mobilize strikes. 

https://newlaborforum.cuny.edu/2017/08/24/the-cure-worse-than-the-disease/
https://digital.lib.washington.edu/researchworks/bitstream/handle/1773/25433/Kim_washington_0250O_12844.pdf;sequence=1
https://newlaborforum.cuny.edu/2017/08/24/the-cure-worse-than-the-disease/


The 27 right-to-work states were home to 38 strikes in 2018, according to
Bloomberg Law data. But in the same year, unions in the 23 non-right-
to-work states called 131 strikes, more than three times as many.

Combs '19

Empirically, RTW states have significantly fewer strikes than
their non-RTW counterparts. 

In all, nearly 60,000 workers were involved in work stoppages over pay
in 2021 — a demand that drove 160 work stoppages. As a result, wages
skyrocketed as employers scramble to hire and workers make it clear
that labor shortages are more of a wage shortage, as they leave low-
wage roles en masse.

Kaplan '22

Strikes incentivize employers to increase wages. 
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https://news.bloomberglaw.com/bloomberg-law-analysis/analysis-are-unions-really-weaker-in-right-to-work-states
https://www.businessinsider.com/record-high-restaurant-hotel-workers-quit-in-november-labor-shortage-2022-1
https://www.businessinsider.com/record-high-restaurant-hotel-workers-quit-in-november-labor-shortage-2022-1
https://www.businessinsider.com/how-many-workers-strike-unions-2021-labor-shortage-wage-shortage-2022-2


Argument #4: RTW shrinks union revenues.

Unfortunately, shrinking membership causes shrinking revenue. 

Trade unions are funded first and foremost by their members. A decline
in membership is therefore a decline in financial resources and a
constraint on the scope of activity the trade union can handle. As the
core of older industrial workers gradually leaves, either their relatively
high membership rates are being slashed from the budget, or they are
being replaced by pensioners making lesser contributions. 

Thomson-DeVeaux '18

RTW laws significantly reduce union membership. 

They estimate the impacts of these laws by testing whether right-to-
work states have especially low unionization rates and wages in highly
unionized industries. They find a difference of nearly 20 percent in the
unionization rate between states with and without right-to-work laws.
Right-to-work laws are also associated with 7.5 percent lower wages.

NBER '22

This can be demonstrated with examples.

The union movement strongly opposes right-to-work laws. It has self-
interested motives in doing so: Union membership fell 15 percent after
Idaho and Oklahoma passed right-to-work laws.

Sherk '11
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Continues on the next page. 

https://fivethirtyeight.com/features/could-the-supreme-court-really-bust-public-sector-unions/
https://www.nber.org/digest/202208/impacts-right-work-laws-unionization-and-wages
https://www.heritage.org/jobs-and-labor/report/right-work-increases-jobs-and-choices


In addition to spending money on advocacy and collective
bargaining, unions provide workers access to welfare funds. 

Many union welfare funds provide health insurance plans, life insurance,
and other benefits for workers. These funds may also provide disability
benefits for those who have suffered workplace injuries or other health
issues that affect their ability to work. An injured union worker may
receive a stipend to help them address the loss of income due to an
injury, or short-term or long-term disability benefits may be available to
be paid on a weekly or monthly basis. 

Cramer '21

Unions use their revenues to provide essential services. 

Dues differ from union to union, and each union determines how to use
its funds differently. In addition to spending dues on maintaining the
union and negotiating contracts, unions can also use the funds for
awareness campaigns on pending legislation, proposed bills and to
build up a strike fund, which could be used to support workers if they
opt to go on the strike. 

Kasperkevic '17
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https://www.cramerandmartinez.com/workers-compensation-law-ca/what-role-do-union-welfare-funds-play-in-workers-compensation-cases
https://www.marketplace.org/2017/02/24/push-nationwide-right-work-law-could-weaken-unions/


Argument #5: RTW reduces health insurance
coverage.

Continues on the next page. 

Second, by influencing insurance companies. 

Besides generating growth in insurance coverage, unions influence
specific features of health insurance in the U.S.. Cunningham and
Cunningham (1997) report that part of the reason Blue Cross Blue Shield
plans moved from indemnity benefits to service benefits was to meet
unions’ preferences. Cunningham and Cunningham (1997) also note that
community rating became unfeasible once the unions could do better
with experience rating. 

Petach '22

First, by negotiating with employers.  

Research shows the advantages workers in unions have over
nonunionized workers. Workers with strong unions have been able to
set industry standards for wages and benefits that help all workers,
both union and nonunion (Rhinehart and McNicholas 2020). Never in
recent history has this dynamic been more clear. 

EPI '20

Unions secure healthcare for workers in three ways. 
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Third, by influencing the management of insurance. 

Unions also influence the management of fringe benefits. One provision
of the Taft Hartley Act established “Taft Hartley funds” which allow
unions to require in contracts that employers contribute to a health
insurance plan run by a board of trustees with equal union and
management representation. 

Petach '22

https://link.springer.com/article/10.1007/s10754-022-09336-7#ref-CR13
https://link.springer.com/article/10.1007/s10754-022-09336-7
https://www.epi.org/publication/why-unions-are-good-for-workers-especially-in-a-crisis-like-covid-19-12-policies-that-would-boost-worker-rights-safety-and-wages/
https://link.springer.com/article/10.1007/s10754-022-09336-7


For those reasons, union employees have greater access to
health insurance and care. 

Over the sample period union workers are approximately 10% more
likely to have health insurance coverage, 6.8% more likely to have a
regular care provider, visit office-based providers 31% more often than
non-union workers, $832 more on healthcare annually, and have an out-
of-pocket expenditure share approximately 11 percentage points lower
than non-union workers.

Petach '22

Overall, RTW states have lower rates of insurance coverage. 

The rate of employer-sponsored health insurance (ESI) is 2.6 percentage
points lower in RTW states compared with non-RTW states, after
controlling for individual, job, and state-level characteristics. If workers in
non-RTW states were to receive ESI at this lower rate, 2 million fewer
workers nationally would be covered. 

Petach '22

Lacking health insurance is associated with greater
mortality. 

The IOM calculation is based on breaking the census data out by age
groups—such as ages 25 to 34 and 35 to 44—and factoring in a
suggested health research standard that the lack of insurance increases
a person's likelihood of death by 25 percent, Dorn explained.

Lubbes '08
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https://link.springer.com/article/10.1007/s10754-022-09336-7
https://link.springer.com/article/10.1007/s10754-022-09336-7
https://www.commonwealthfund.org/publications/newsletter-article/thousands-us-deaths-attributed-lack-health-insurance


Argument #6: RTW worsens workplace
health and safety.

First, by positively influencing health and safety standards. 

For example, unions may influence the health of workers through
establishing work safety rules, limiting toxic inputs, and establishing
workplace preventive health programs. Indirectly, unions are associated
with higher incomes, and higher incomes are associated with improved
health (Reynolds & Brady, 2012). 

ISHN '18

Second, by protecting whistle blowers. 

“Unions give workers the freedom to speak up about hazards on the job
without fear of retaliation,” said International Brotherhood of Electrical
Workers President Lonnie R. Stephenson. “Right-to-work laws weaken
our voice on the job, and that leads to unreported safety hazards and
higher accident and death rates.”

Petach '22

Unions improve health and safety standards in two ways. 

Hence, RTW states have substantially more workplace fatalities. 

Right-to-work legislation that weakens unions has been associated with
a roughly 14% increase in the rate of occupational fatalities (Zoorob
2018).

EPI '21
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Continues on the next page. 

https://link.springer.com/article/10.1007/s10754-022-09336-7#ref-CR35
https://www.ishn.com/articles/109511-study-right-to-work-laws-harm-workplace-safety
https://link.springer.com/article/10.1007/s10754-022-09336-7
https://www.epi.org/publication/unions-and-well-being/


As unionization continues to decline in RTW states, this
problem will worsen. 

The Local Average Treatment Effect of a 1% decline in unionization
attributable to RTW is about a 5% increase in the rate of occupational
fatalities. In total, RTW laws have led to a 14.2% increase in occupational
mortality through decreased unionization.

Does '18 

This not only affects the lives of injured or deceased workers,
but their families  as well. 

“Work related injuries push thousands of American families out of the
middle class and they block many more low wage workers from getting
out of poverty,” said Dr. David Michaels, the head of Department of
Labor’s Occupational Safety and Health Administration, in an interview
with NBC News.

NBC '15
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https://oem.bmj.com/content/75/10/736
https://oem.bmj.com/content/75/10/736
https://www.nbcnews.com/feature/in-plain-sight/report-pushed-poverty-workplace-illness-injury-n317361


Argument #7: RTW weakens democracy.

Unions promote democratic participation. 

Unions foster civic participation in our democracy and help build worker
solidarity across racial lines. Strong unions help policymakers focus on
the most important issues for working families, like fair pay, paid leave
and support for public education. 

U.S. Department of Labor

RTW laws damage the pro-democracy elements of unions. 

They find that weakening unions (through the enactment of “right-to-
work” laws) has significant long-term political and economic effects,
such as lower voter turnout, lowered organized labor contributions, less
voter mobilization, fewer working-class candidates serving in state
legislatures and Congress, and more conservative state policy. 

Sait '21

The consequences are profound. 

Significantly fewer restrictive voting laws have been passed in the 17
highest-union-density states than in the middle 17 states (including D.C.)
and the 17 lowest-union-density states. Over 70% of low-union-density
states passed at least one voter suppression law between 2011 and 2019.

Sait '21
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Voter suppression disproportionately impacts  racial and
ethnic minorities. 

The analysis shows that strict identification laws have a differentially
negative impact on the turnout of racial and ethnic minorities in
primaries and general elections. We also find that voter ID laws skew
democracy toward those on the political right.

Hajnal '17

https://www.dol.gov/general/workcenter/unions-and-democracy#:~:text=Unions%20and%20civic%20engagement,than%20people%20not%20in%20unions.
https://www.epi.org/publication/unions-and-well-being/
https://www.epi.org/publication/unions-and-well-being/
https://www.journals.uchicago.edu/doi/abs/10.1086/688343


Negative Arguments at a Glance
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RTW makes unions accountable. 

RTW increases employment.

RTW encourages inter-state migration.

RTW enhances U.S. trade competitiveness. 

RTW reduces union strikes.

Unions harm innovation (RTW solves)
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Argument #1: RTW makes unions more
accountable. 

RTW laws encourage unions to be more attentive to their
members.

There's just one thing: There is little evidence that right-to-work laws
cause people to leave unions. In fact, what evidence there is suggests
the vast majority stick with their unions. That may be in part because
the laws force unions to be more attentive to members' needs.

Higgins '12 

Right to work laws also encourage union officials to be more flexible,
accountable and responsive to workers. When workers cannot be
forced to join or pay dues, union officials must work harder to retain
employee support. This accountability incentivizes union officials to put
workers’ interests first, rather than promoting their own power or
pushing a political agenda that is out of step with the rank and file.

Mix '20 
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This improves the quality of benefit packages. 

Since there is no market for union services in the sense that unions
regularly compete for members by offering them alternative benefit
packages, union officials are in an ideal position to exercise discretion in
determining the level of dues and the composition of union
expenditures. Thus they are able to appropriate at least some of the
benefits of an increased flow of revenue to the union. They dare not
attempt to appropriate a]] or even most of the benefits for higher
salaries, for instance, without running the risk of generating a reform
movement among the rank and file.

Galles '18 

In RTW states, union officials put workers' interests first. 

https://www.investors.com/news/right-to-work-laws-make-unions-accountable/
https://www.investors.com/news/right-to-work-laws-make-unions-accountable/
https://www.desmoinesregister.com/story/opinion/columnists/2020/09/07/right-work-law-reason-iowans-celebrate/5708883002/
https://www.independent.org/news/article.asp?id=9334
https://www.independent.org/news/article.asp?id=9334


Argument #2: RTW increases employment.

Continues on the next page. 

Businesses are attracted to states with RTW laws. 

Right-to-work states typically have a better business climate than non-
right-to-work states, and employers value the labor-management
predictability inherent in stable right-to-work states. Employers in right-
to-work states are not encumbered by disputes or the threat of work
stoppages from unions. Right-to-work laws ensure companies and
workers will enjoy labor peace over the long term.

Shannon '14 

Another professional site consultant agrees, saying that 50% of
manufacturers automatically screen out any non-right-to-work state.
Nationally, the top three states for new manufacturing jobs are right-to-
work states. 

Nationwide, the study found states that adopted a right-to-work law
after 2000 had a 20.7% higher share of manufacturing employment
than they would have without such a law. The study measured
employment levels across the United States at the county level, looking
at 18 industrial sectors in more than 3,000 counties. The most
meaningful results came from sectors where unions are most common,
such as manufacturing and construction... Right-to-work increased
employment shares in the construction and the transportation and
warehousing industries in right-to-work counties: They were 30.0%
higher in construction and 42.5% higher in transportation and
warehousing.

Wetzel '22

As a result of their friendly business climates, RTW states
increase employment in a number of sectors. 

The same source goes on to say that 
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https://www.washingtonpolicy.org/publications/detail/right-to-work-what-it-is-and-how-it-works
https://www.washingtonpolicy.org/publications/detail/right-to-work-what-it-is-and-how-it-works
https://www.mackinac.org/pressroom/manufacturing-employment-share-20-higher-in-right-to-work-states#:~:text=Nationwide%2C%20the%20study%20found%20states,in%20more%20than%203%2C000%20counties.


Several examples illustrate the positive effects of RTW laws. 

Job creation in industrial sectors such as manufacturing especially
improves under Right-to-Work laws. Since Indiana passed its Right-to-
Work law, Hoosier manufacturing jobs increased by 44,500, while Illinois
lost 8,300 manufacturing jobs in the same time period. And Michigan
added 46,900 manufacturing jobs since it enacted Right to Work, while
Illinois lost 10,900 factory jobs during that time.

Lucci '15

Employment greatly reduces the risk of poverty.

Having a job greatly reduces the likelihood of being in poverty: 5.0% of
persons aged 18 to 64 who worked at any time during the year were
poor in 2020 compared with 28.8% of nonworkers in the same age
range. But having a job does not completely eliminate the likelihood of
being in poverty. 

Dalaker '21

In fact, non-RTW states would be significantly better off had they
adopted RTW laws. 

The evidence suggests that if non-RTW states had adopted RTW laws 35
years ago or so, income levels would be on the order of $3,000 per
person higher today, with the overall effect varying somewhat from state
to state... For all states, the median income loss per capita is $3,278, or
more than $13,000 for a family of four.

Vedder '14
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http://www.bls.gov/news.release/laus.toc.htm
http://www.bls.gov/news.release/laus.toc.htm
http://www.bls.gov/news.release/laus.toc.htm
http://www.bls.gov/news.release/laus.toc.htm
https://www.illinoispolicy.org/jobs-and-income-growing-much-faster-in-right-to-work-states/
https://sgp.fas.org/crs/misc/R46939.pdf
https://www.cei.org/wp-content/uploads/2014/07/Richard-Vedder-and-Jonathan-Robe-An-Interstate-Analysis-of-Right-to-Work-Laws.pdf


Argument #3: RTW encourages inter-state
migration.

Continues on the next page. 

In the status-quo, states are facing demographic challenges. 

Many states are struggling with a significant demographic problem
caused by an aging workforce. As baby boomers retirements accelerate,
there are literally not enough young workers to replace them. As a
result, employers are struggling to fill job openings, especially those
involving skilled positions.

Manley '15 

States looking to attract more people should focus on
creating economic opportunity. 

While some may dismiss the migration to right-to-work states as driven
by warmer climate, a national survey by Pew Research in 2008 found job
and economic opportunity as the primary reason people choose to
relocate. By contrast, only 18 percent of respondents cited climate as a
reason to move.

Manley '15 

RTW laws create economic opportunity, which attracts
populations from other states. 

My colleague James Hohman reports that from 2000 to 2009, right-to-
work states gained nearly 5 million people from non-right-to-work
states. From Census to Census, right-to-work states grew by 15.5
percent, while non-right-to-work states grew by only 6.1 percent. (This
includes natural increases and international migration.)

LaFaive '12 
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https://www.nytimes.com/roomfordebate/2015/03/12/scott-walker-right-to-work-and-labors-waning-power/right-to-work-laws-are-key-to-economic-growth
https://www.nytimes.com/roomfordebate/2015/03/12/scott-walker-right-to-work-and-labors-waning-power/right-to-work-laws-are-key-to-economic-growth
https://pewsocialtrends.org/files/2011/04/American-Mobility-Report-updated-12-29-08.pdf
https://www.nytimes.com/roomfordebate/2015/03/12/scott-walker-right-to-work-and-labors-waning-power/right-to-work-laws-are-key-to-economic-growth
https://www.nytimes.com/roomfordebate/2015/03/12/scott-walker-right-to-work-and-labors-waning-power/right-to-work-laws-are-key-to-economic-growth
https://www.mackinac.org/12405
https://www.mackinac.org/18012
https://www.mackinac.org/18012


Population growth has a number of benefits. 

When the population of a place increases, new residents require new
houses and the new production of other goods and services. Growth in a
place results in a local and regional building boom, the creation of new
jobs to produce the goods and services desired by the new residents,
and the generation of new local tax revenues. 

Wassmer '02

North American Debate Circuit | Topic Report

On the other hand, sustained population decline has a
number of harms. 

We know that sustained population loss contributes to hospitals
shutting their doors, schools closing or being consolidated with those in
neighboring towns, and businesses drying up. But in these rural places,
immigrants are opening small businesses, providing essential health
care services, rejuvenating downtown areas, and both filling and creating
jobs. They are also contributing their food, music, culture, and language
and are increasingly becoming involved in local government.

Jawetz '19

https://uli.org/wp-content/uploads/ULI-Documents/BenefitsofGrowth.ashx_.pdf
https://www.americanprogress.org/article/building-dynamic-economy-benefits-immigration/


Argument #4: RTW enhances U.S. trade
competitiveness.

Continues on the next page. 

Unions place firms at a competitive disadvantage. 

And they see the union as the source of their jobs, not the company. It’s
an unhealthy dynamic that puts GM at a disadvantage to non-union
automakers ... like Honda and Toyota, where workers take pride in the
company they work for and the products they make.

Combs '19 

Unions make short term calculations to increase wages at
the expense of competitiveness. 

The second failure mode is when unions in tradable industries —
especially manufacturing — [unions] make bad short-term decisions
that put their U.S. employers at a long-term competitive disadvantage
against foreign rivals. Countries like China that suppress labor
organizing naturally have a cost advantage against countries that want
to give their workers a better life. That unfortunate fact sometimes
requires unions to make wage sacrifices in order to stay competitive and
keep industries in the U.S. If they don’t do that, the result can be steady
offshoring and degradation of manufacturing unions themselves. 

Smith '22

In fact, the rise of China's manufacturing sector resulted in a
corresponding decline in American unions. 

We find that between 1990-2007, import competition due to the “China
Shock” lowered union certification elections by 4.5% among workers in
manufacturing industries directly exposed to it, and by 8.8% among
workers indirectly exposed through its effect on their local labor market. 

Smith '22
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https://news.bloomberglaw.com/bloomberg-law-analysis/analysis-are-unions-really-weaker-in-right-to-work-states
https://news.bloomberglaw.com/bloomberg-law-analysis/analysis-are-unions-really-weaker-in-right-to-work-states
https://www.washingtonpost.com/world/asia_pacific/as-workers-grow-disgruntled-in-a-slowing-economy-china-targets-labor-activists/2019/12/24/28a92654-2534-11ea-9cc9-e19cfbc87e51_story.html
https://noahpinion.substack.com/p/why-i-love-the-new-labor-movement
https://noahpinion.substack.com/p/why-i-love-the-new-labor-movement


RTW laws allow American companies to remain competitive
relative to their foreign counterparts, leading companies to
"onshore." 

GM is one of the hundreds of companies, big and small, that have
moved manufacturing back to the United States from overseas.
Outsourcing decimated American manufacturing in the 1980s and 1990s,
erasing nearly six million jobs between 1989 and 2009. But the number of
manufacturing jobs has started to slowly grow again, and about
700,000 jobs have been added since 2010.

Semuels '15

Crucially, the return of manufacturing jobs to the U.S. will
reduce poverty. 

Minority workers employed in manufacturing are paid a 9% premium
over their counterparts in other sectors of the economy... These jobs can
be the difference between living in poverty and joining the middle class.

Duggan '14

Many of the companies are locating their new plants in right-to-work
states where it’s less likely their workers will join a union. 
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https://www.theatlantic.com/business/archive/2015/10/onshoring-jobs/412201/
https://www.linkedin.com/pulse/20140715175054-45806082-reshoring-and-u-s-income-inequality/


Argument #5: RTW reduces union strikes.

Continues on the next page. 

RTW laws reduce the frequency of union organized strikes. 

The 27 right-to-work states were home to 38 strikes in 2018, according
to Bloomberg Law data. But in the same year, unions in the 23 non-
right-to-work states called 131 strikes, more than three times as many.
(There were no strikes in the District of Columbia in 2018.)

Combs '19 

Importantly, strikes fail to increase wages for workers. 

Our analysis finds that, since 1982, striking has not been associated with
wage increases. Even comparing individual striking workers before and
after their strike activity indicates no sizable increase in wages or
benefits following a strike. 

Wilmers '22

Even worse, strikes tend to negatively impact workers, the
very group they are intended to help. 

The Anderson Economic Group estimates that 75,000 workers at
supplier companies were temporarily laid off because of the GM strike.
Unlike UAW picketers, those supplier workers won’t get any strike pay or
an $11,000 contract signing bonus. No, most of them lost close to a
month’s worth of wages, which must be financially devastating for
them.

McElroy '19 
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https://news.bloomberglaw.com/bloomberg-law-analysis/analysis-are-unions-really-weaker-in-right-to-work-states
https://news.bloomberglaw.com/bloomberg-law-analysis/analysis-are-unions-really-weaker-in-right-to-work-states
https://maximmassenkoff.com/papers/Strikes.pdf
https://www.wardsauto.com/ideaxchange/strikes-hurt-everybody
https://www.wardsauto.com/ideaxchange/strikes-hurt-everybody


Additionally, union strikes negatively impact the fiscal
health of states. 

[Companies experiencing a strike cut] budgets and delay capital
investments to make up for the lost revenue, which is a further drag on
the economy. According to CAR, the communities and states where
GM’s plants are located collectively lost a couple of hundred million
dollars in payroll and tax revenue. Some economists warn that if the
strike were prolonged it could knock the state of Michigan – home to GM
and the UAW – into a recession. 

Across the board, strikes depress wages. 

Of the [Evaluating] 18 strikes there were only two—Conasa (1986) and
Farmer Jack (1987)—in which any workers gained in dollar terms over the
life of their contracts... The average cumulative loss per worker was
$3,945.

Baird '98

McElroy '19 

This is exemplified in the case of Los Angeles school districts. 

As of 2014, only 15 states permitted public-sector employees to strike
whereas 35 states prohibited it. This isn’t a coincidence — the cost of a
public sector strike is both monetarily harmful and burdensome to the
public. For example, a Los Angeles school district lost $15 million in the
first 24 hours of striking at the beginning of 2019. By the end of a
weeklong strike, the school district had lost $125 million in state
resources. 

Crepeau '19

North American Debate Circuit | Topic Report

https://fee.org/articles/who-wins-in-strikes/
https://www.wardsauto.com/ideaxchange/strikes-hurt-everybody
https://www.wardsauto.com/ideaxchange/strikes-hurt-everybody
https://www.nbcnews.com/news/us-news/los-angeles-teachers-arestrike-exercisingqight-not-enjoyed-most-n958871
https://www.courthousenews.com/first-day-of-la-teacher-strike-cost-district-15m/
https://www.nytimes.com/2019/01/22/us/la-teacher-strike-deal.html
https://www.themainewire.com/2019/08/allowing-public-employees-to-strike-would-disrupt-our-schools-and-communities/


Argument #6: Unions harm innovation (RTW
solves).

Continues on the next page. 

The sectors in which unions are prominent have the
potential to be highly innovative. 

Most unions form in the manufacturing sector of the economy and thus
may not be viewed as the traditional ‘tech firms’ that innovation is
usually associated with... However, both of these views are largely
misconceived. First, according to the 2008 Business R&D and Innovation
Survey (BRDIS) by the National Science Foundation the manufacturing
industry is the most innovative industry. Their statistics indicate that
22% of manufacturing firms introduced product innovation compared
to only 8% of non-manufacturing firms in the period of 2006-2008.

Bradely '13

Unfortunately, unions stifle private sector innovation. 

According to our nonparametric local linear regression estimation,
passing a union election leads to an 8.7% decline in patent counts and a
12.5% decline in patent citations three years after the election. This result
is robust to alternative choices of kernels and bandwidths, and is absent
at artificially chosen thresholds that determine union election outcomes. 

Tian '13

The negative effect of unionization on innovation... is statistically
insignificant in firms located in states with right-to-work legislation
where unions have less power to expropriate rents.

The same author finds that these effects are not present in
RTW states. 
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https://www.semanticscholar.org/paper/The-causal-effect-of-labor-unions-on-innovation-Bradley-Kim/af242b6699042de31809cef46c441a664d094ae5


This finding suggests that firms may shift their innovation activities to
states where the workforce is not unionized. This type of behavior is
somewhat consistent with Boeing’s experience to build their
Dreamliner jet in South Carolina, which has more business-friendly
labor laws than Washington.

Bradely '13

Examples include Boeing in South Carolina. 

Competition is global, technological innovation continuous, the work
force increasingly professional. In such an economic environment,
unions are ill-suited to meeting the needs of either workers or
companies. At best, they are an irrelevance—a leftover from a previous
industrial era. At worst, they are an obstacle to making companies and
countries competitive. 

Hoerr '91

By undermining technological innovation, unions make the
United States less competitive globally. 
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Manufacturing innovation is improving the way we imagine and iterate
production processes, design approaches, and even the materials we
use. Emerging technologies — including artificial intelligence (AI),
advances in automation, and 3D printing — are enabling companies to
produce more with less.

MC '22

The pace of innovation in manufacturing affects important
emerging technologies. 

https://www.semanticscholar.org/paper/The-causal-effect-of-labor-unions-on-innovation-Bradley-Kim/af242b6699042de31809cef46c441a664d094ae5
https://hbr.org/1991/05/what-should-unions-do
https://masschallenge.org/articles/manufacturing-innovation/
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