
How We Struggle

‘Sian Lazar shows us anthropology at its best. She explores how different capitalist 
strategies for organising workers’ productivity generate problems that encourage 
certain solutions that in themselves create more problems, and on and on. Lazar 
is remarkably imaginative in revealing how, in large and small ways, workers of all 
stripes can organise to create otherwise, generate new possibilities for resistance 
and lead more fulfilling lives.’

—Ilana Gershon, Ruth N. Halls Professor of Anthropology,  
Indiana University

‘Sian Lazar’s new book is as brilliant as it is useful. She manoeuvres lightly among 
the opposing schools of labour anthropology and shows with worldwide examples 
that how we struggle for better lives is deeply embedded in the type of relation-
ships in which we labour, care and serve; relationships that are globally produced, 
intimately lived, and more often than not divisive. How We Struggle is a boon for 
analysts and activists alike.’

—Don Kalb, Professor of Social Anthropology, University of Bergen,  
author of Expanding Class

‘With its fresh analysis of labour agency, How We Struggle is a source of tremendous 
inspiration and hope. I can’t wait to share it with my students.’

—Dr Rebecca Prentice, Reader in Anthropology and  
International Development, University of Sussex

‘With ethnographic flair, this book beautifully incorporates a wide range of con-
temporary contributions to the anthropology of labour, from the workplace to the 
home and the community, from collective action to individualised strategies of 
resilience and escape. It provides a highly readable and state-of-the-art analysis of 
the politics of labour, with a keen eye to gender and migration.’

—Luisa Steur, Associate Professor, Department of Anthropology,  
University of Amsterdam

‘How We Struggle is marvellously expansive and generous in its conceptualisation as 
it allows us to think broadly about labour agency in a post-Fordist, post-pandemic 
world. Lazar has written a masterful book – a resource that makes anthropology 
matter.’

—Andrea Muehlebach, Professor of Anthropology, University of Bremen
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Introduction

This book is about the day-to-day struggles that contemporary working 
people engage in to resist oppression or simply strive for something better. 
It draws on ethnographies of working life to explore the experience of 
labour and what that means for workers’ political agency, putting that 
more intimate perspective into the context of how global capitalism has 
developed in recent decades. In a post-Fordist world, how should we think 
about labour agency? Using examples from ethnographies conducted all 
over the world and in multiple workplaces I ask: how do people strive to 
improve their life and work conditions? How are they constrained and 
enabled in that struggle by the nature of the work they do, and by their own 
personal experience and embedding in local histories, cultures, under-
standings and networks? In asking these questions, I deploy a capacious 
notion of agency, that includes self-activity in the workplace (which may 
in turn be appropriated by the employer) as well as resistance and struggle, 
coupled with life beyond work and in the realms of subsistence and social 
reproduction.1 This emphasis on holism derives from my anthropological 
commitment, as does my goal to achieve a radical compassion for what 
people do to try to make things better for themselves and for those they 
love. I offer this as an analytical and political contribution to the debate 
because often theorists on the left only see the most spectacular and 
oppositional protests at work; or they focus on organisational forms that 
are novel or ideologically uncompromised. In contrast, anthropology can 
bring to our attention other aspects of political life and, I argue, make a 
case for them as equally valid kinds of radical politics, at different scales of 
life, from personal to collective.

The Covid-19 pandemic brought the problem of work to the foreground 
of popular and political attention in unexpected ways. In March 2020, 
the UK government released its list of key workers who were permitted 
to send their children to school during the first lockdown. The list 
included, among others, frontline health and social care staff, teachers and 
nursery workers, those required to run the justice system, police officers, 
members of the armed forces, transport workers, utilities workers and 
those involved in food production and delivery.2 For ten weeks, people 
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stood on UK doorsteps at 8 p.m. on a Thursday to applaud keyworkers in 
the NHS. Government furlough schemes paid the salaries of people who 
could not work from home but were not considered key workers. Parents 
(especially mothers) homeschooled their children and attempted to juggle 
that with (sometimes) full time work from home. In the early stages of the 
pandemic, press articles and social media reported the pleas of doctors, 
nurses and care home workers who had not been provided with enough 
personal protective equipment. High infection rates in parts of Leicester 
were thought to be related to garment factories where employers were 
not observing safety protocols.3 In Norfolk, meat-processing factories 
saw significant outbreaks, thought to be at least in part associated with 
working conditions of close proximity to others, lack of ventilation and 
low temperatures.4 As the vaccine programme rolled out from late 2020, 
healthcare workers were vaccinated, and some union leaders and politi-
cians began to lobby for teachers to be similarly prioritised,5 although for 
men at least, the riskiest professions outside of healthcare were security 
guard, care worker and taxi driver.6 White collar workers considered the 
relative merits of working from home versus going into the office and 
wondered how their workplace might change after the pandemic. In short, 
work was discussed as never before: how we value it, who does what, what 
do they need to do it safely, where must it happen, how might it change. 

Such debates were of course not unique to the UK. On 30 March 2020, 
Instacart workers in New York City went on strike to demand protective 
equipment, hazard pay and sick leave, and on 1 May, workers at Instacart, 
Amazon, Whole Foods, Walmart, FedEx, Target and Shipt struck for basic 
health and safety provisions. Ununionised delivery workers struck in ten 
Brazilian cities in early July.7 Workers protests went beyond purely pan-
demic-related concerns. In India, nearly a million farmers converged on 
Delhi in November 2020-January 2021, protesting legislation to liberalise 
agricultural markets. They succeeded in making the government freeze 
the implementation of the laws in January, and eventually repeal the legis-
lation in late 2021.8 In November 2020, gig economy unions campaigned 
to prevent Proposition 22 (‘Prop 22’) passing at the ballot box in California 
but were defeated by the better-funded campaign run by Uber, Lyft and 
their allies. Prop 22 was the companies’ response to prior legislation that 
had required them to classify their drivers as employees, which would 
have meant enforcing a series of workers’ rights. The companies instead 
proposed a minimum earnings guarantee and some healthcare provisions 
but maintained drivers’ status as independent contractors. 
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Uber had been appealing a UK employment tribunal judgement on 
much the same question since 2016, and in February 2021, it lost its final 
appeal at the UK Supreme Court and was ordered to classify drivers as 
workers and pay minimum wage and holidays, among other rights. In 
May 2021, Uber agreed to recognise the GMB union, the first time Uber 
had recognised a drivers’ union anywhere in the world, albeit with an 
agreement to collective bargaining on only a very limited range of issues 
(not including drivers’ earnings). Back in the US, a group of Amazon 
warehouse workers in Bessemer, Alabama led a year-long campaign to 
achieve union recognition for the Retail, Wholesale and Department Store 
Union (RWDSU), culminating in a vote in March-April 2021. The workers 
voted against unionisation after a hard-fought campaign by Amazon. In 
December 2021, despite a similarly tough anti-union campaign from their 
employer, staff at a Starbucks store in Buffalo, New York, voted in favour 
of unionising, and established the first labour union at a Starbucks since 
the 1980s.9 On 1 April 2022, after a nearly two-year-long campaign led by 
Chris Smalls, who was fired from his job at an Amazon fulfilment centre 
in Staten Island after protesting inadequate Covid safety measures, the 
independent union he founded (Amazon Labor Union) won a vote for rec-
ognition there, becoming the first labour union at Amazon in the US. That 
same day, Starbucks Workers United won their tenth vote for unionisation 
since Buffalo, with petitions under way in more than 170 Starbucks stores 
across the US.10 

Meanwhile, across the world, unions were negotiating health and 
safety protocols, wage increases, redundancies, job openings and multiple 
other questions with their employers. Workers who are not members 
of a union were chatting with each other online, sharing worker IDs or 
platform profiles and giving advice about how to avoid a bad employer; 
they were supporting and teaching each other, finding out about new job 
opportunities and deciding to leave jobs that they didn’t like; they were 
seeking out ways to combine their job with their caring responsibilities, 
building solidarities and political power through collective action; solving 
disputes, seeking amenable clients, getting angry, feeling resigned, getting 
ill, slowing down, speeding up, and so on. Collectively and individually, 
despite and because of the pandemic, people tried to make their working 
conditions better. 

The upsurge of labour mobilisations in 2020–2021 was not actually that 
new, though. In some form, organised labour has been part of many of 
the most famous mass mobilisations in recent decades, from indigenous 
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rights and anti-neoliberal protests in Latin America to the 1999 anti-WTO 
protests in Seattle, service delivery protests in South African townships 
in the 2000s, the Arab Spring and Occupy protests of 2011, and more 
recently, pro-democracy mobilisations in Chile in 2019. Labour played a 
crucial role in anti-coup protests in Myanmar in early 2021, and a general 
strike in Israel/Palestine in May 2021. While scholars from the 1990s to 
the 2010s bemoaned what they assumed was an irrevocable weakening 
of trade unionism and saw instead new political subjects rising up – 
indigenous peoples, the multitude, youth, environmentalists – we forgot 
that these ‘new’ kinds of mobilisations for democracy, against neoliberal-
ism, or for urban services were also based profoundly in how people live, 
and that what people do to generate the resources to enable life is central 
to that fundamental struggle. Not to mention all the less spectacular day to 
day efforts, negotiations and strategising that working people engage in all 
the time, both individually and collectively, within and outside of formal 
trade unions. These struggles are the subject of this book. 

Capitalism and labour: orienting narratives

While the most distinctively anthropological contribution to how we 
understand labour agency would be a focus on everyday experience, anthro-
pologists of labour also usually argue that labour processes are embedded 
in local historical, social and cultural contexts and practices. That claim 
differentiates anthropology from alternative disciplinary approaches 
(principally from political economy) that describe labour in more abstract 
theoretical terms or on a larger scale, as part of global processes of capital-
ist accumulation and organisation. Anthropologists of capitalism combine 
the two approaches to varying extents; so, some emphasise the processes 
of political economy that shape labour in similar ways globally,11 while 
others resist what they see as an imposition of a singular logic on deeply 
heterogeneous spaces, lives, understandings and subjectivities.12 

Many contemporary Marxist anthropologists of capitalism put labour or 
class at the centre of their study and produce deeply textured local histories 
of labour that both identify local particularities and focus on common pro-
cesses, such as accumulation through dispossession, extraction of surplus 
value, class formation, and the antagonism between capital and labour.13 
This is both a historical and scalar analytical position: a commitment to 
historical materialism and to understanding the local context within an 
interconnected world system. It draws upon a particular tradition of work 
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in anthropology, including scholars such as Eric Wolf, Sidney Mintz or 
Jonathan Friedman. For example, Lesley Gill’s book A Century of Violence in 
a Red City (2016) describes the interplay of paramilitary, state and corpo-
rate violence in the destruction of the organised working class in the city 
of Barrancabermeja, Colombia, over the 1980s and 1990s. She connects 
the local history of labour militancy in the oil industry and the Coca-Cola 
factory to global processes of class composition and decomposition, accu-
mulation by dispossession, neoliberalism and counterinsurgency that led 
to the decline of the once strong labour unions and the diversion of their 
class-based militancy into human rights activism. 

Another recent approach, exemplified by the Gens feminist manifesto 
for the study of capitalism, starts from a perspective of family, kinship and 
radical heterogeneity, and calls forth an understanding of capitalism that 
incorporates human-non-human relations, financialisation, temporalities 
and conversion devices. The Gens manifesto decentres classic topics of 
labour, value, or exchange; and argues that ‘Class does not exist outside of 
its generation in gender, race, sexuality, and kinship’.14 In an earlier arti-
cle, one of the Gens authors, Anna Tsing, argued forcefully that ‘diversity 
is structurally central to global capitalism, and not decoration on a com-
mon core’.15 

Anthropology’s distinctiveness as a discipline is that there is more than 
enough space for both treatments of capitalism. I do not mean to create 
an artificial antagonism between two camps, since Marxist scholars from 
Engels onwards have stressed the importance of local historical specifici-
ties and grounded their work in a study of class composition as generated 
through histories of kinship, gender and race relations as well as polit-
ical economies that play out in both local and global spaces. Likewise, 
other contemporary scholars of labour integrate their focus on heteroge-
neity with discussion of linked global processes and political-economic 
structures, such as global supply chains.16 However, the distinction I’m 
identifying does raise questions about scale and global interconnected-
ness. It makes a difference if we see the ‘local’ as a slice or segment of 
processes that operate both on a global scale and quite similarly across 
the globe; versus looking predominantly for what is distinctive about each 
local situation and how capitalism touches down differently from place to 
place, even if those places are understood to be linked globally. Anna Tsing 
goes so far as to articulate the difference as one between masculinist and 
feminist approaches to the study of capitalism.17 
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Ideally, we would do both, and so this book attempts to work with both 
kinds of perspectives, shifting scale continually to seek out similarities and 
differences across ethnographic contexts, while acknowledging the role of 
global processes of accumulation, dispossession, dislocation, racialisation, 
patriarchy, pandemic and so on. I try to contextualise without positing the 
global situation as entirely deterministic, but also to avoid what I consider 
to be the opposite sin of considering global context as mere background to 
local particularities. Therefore, in order to ground my argument about the 
distinctiveness of a political anthropology of labour agency, I move now to 
give brief overviews of the global development of post-Fordist labour and 
associated theories of labour agency and politics. I am summarising what I 
consider to be hegemonic orienting narratives in order to help me contex-
tualise the chapters that follow. Readers interested in the finer details are 
invited to follow through the references in the notes section. 

To understand the current situation, we can begin the story with the 
development of Fordist industrial processes in the US and Europe in the 
early twentieth century and the associated advance of organised labour 
under social democratic governments in Western Europe after the Second 
World War (especially in the northern European countries such as the 
UK, France, Germany, the Netherlands and Scandinavia, but also to some 
extent in Italy and then later in the century in Spain, Portugal and Greece). 
Fordism denotes a way of organising production developed in the factories 
of the Ford Motor Company in Detroit. It is especially associated with the 
‘standard employment relationship’, which Jonathan Parry summarises as: 
‘premised on stable, full-time jobs. Maximum working hours were regu-
lated; workers were paid not only for days worked but also for periods of 
recuperation, and were somewhat shielded from arbitrary dismissal. That 
enabled them to organize in support of their demands.’18 

Notionally the norm, at least in wealthy Western countries, the standard 
employment relationship still holds an important affective charge as a way 
of defining decent work and organising social welfare. In the northern 
countries of western Europe it was associated with strong labour unions, 
who protected it for their (mostly male) members and defended the model 
of the male wage that could support a family. As a result of labour mili-
tancy and determined union pressure, channelled through the dialectic of 
collective bargaining and strikes, unions negotiated relatively good wage 
rates in what was in reality probably only a minority of workplaces, while 
strong shop stewards (workplace union officials) improved conditions and 
prevented the worst excesses of management demands for overwork. Or 
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at least, that was the headline story.19 Gradually over a period of thirty 
years, organised labour in northern Europe also gained concessions from 
the state, mostly run by broadly social democratic governments, and 
economic growth was accompanied by regulatory control and improve-
ments in workers’ rights. Elsewhere in Europe, workers organisations 
were often active and quite strong but rarely independent of the state.20 

That period was followed by global retrenchment on the part of capital, 
starting in the 1970s in alliance with politicians and dictators including 
General Augusto Pinochet, Margaret Thatcher and Ronald Reagan. The 
retrenchment centred especially on economic policies of labour flexibil-
isation and capital mobility, a set of policy prescriptions usually gathered 
together under the umbrella term ‘neoliberalism’. Neoliberal flexibilisa-
tion of labour means more precarity for workers, through measures like 
temporary contracts, use of piecework structures of payment, greater 
ease of firing, reduced benefits like pensions, holiday and sick pay, and 
so on. Much of the time, this flexibilisation happened through outsourc-
ing, which enables companies to avoid responsibility for large numbers 
of those who work for them by subcontracting production to agencies 
or other manufacturing companies or even chains of companies. Some-
times privatised companies even subcontract to workers they formerly 
employed. Elana Shever describes the privatisation of the Argentine petrol 
company YPF, which led to the loss of 43,000 state jobs. A number of those 
laid-off workers were encouraged to start ‘emprendimientos’ (i.e. compa-
nies providing a service to YPF on a sub-contracted basis). They provided 
services that involved ‘almost everything necessary for petroleum produc-
tion – from geological imaging and well drilling to pipeline cleaning and 
paper filing’. The transition from state-employed worker to small business 
owner was not always smooth, as subcontractors lost salaries and welfare 
benefits that they had previously enjoyed and took on new responsibilities, 
like ‘negotiating contracts, managing large cash flows, providing insur-
ance, obtaining credit, and paying business tax.’21

Neoliberal policies to increase the circulation of capital and attract 
foreign investment have also been promoted as part of the same package 
of economic orthodoxy, contributing to the financialisation of the global 
economy. Financialisation has been characterised by the liberalisation of 
currency and commodities markets, the growth in financial services at all 
scales, and the emphasis on shareholder value in corporate governance, 
among other changes. That mix has created pressure for capital to contin-
ually move across the globe in search of cheaper and more docile labour 
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forces; thus disciplining labour forces everywhere. In combination, these 
developments have resulted in the expansion of the global proletariat. 
Since the 1970s, two billion people have been added to the world labour 
market, both as a result of the entry of more women into the paid work-
force and China’s entry into the world capitalist system, as it developed its 
manufacturing capacity at an astonishing and seemingly unstoppable rate 
since the 1990s, and became a member of the WTO in 2001.22

In addition, companies have been incentivised to increase invest-
ment in extractive industries or agriculture for export, which they have 
done through evicting millions of rural people from their land, espe-
cially during the global commodities boom of the 2010s. These and other 
‘new enclosures of land, property, commons and rights’ are contempo-
rary forms of accumulation by dispossession.23 In response, people have 
flocked to industrial areas and the peripheries of cities, seeking economic 
opportunity or escaping violence, or both. As a population, they form the 
reserve army in Marx’s sense, an available labour force that subsidises 
capitalist accumulation in multiple ways, from cheapening reproduction 
so that wages can be kept low and conditions of employment precari-
ous, to contributing to the expansion of the state as the target of state 
projects of development and violence (invasion, policing, incarceration). 
Some scholars argue that the urban poor are now a surplus population 
beyond even that; a population for whom capital has no use, ‘cast adrift’ 
and left merely to survive. Others point out that the ‘wageless life’ of the 
urban peripheries is how most people across the Global South have sus-
tained life for decades, including in rural areas.24 It should be said that 
these processes happen unevenly across the globe: in some regions, labour 
shortages have led to wage increases, expansion of opportunities for wage 
labour and betterment of conditions.25 What we know for sure is that cap-
italism is a globally linked and spatially uneven system that has developed 
through dispossession, especially dispossession by means of colonialism. 
Today, it is experienced through local gendered and racialised histories 
and cultures of work, class consciousness, coloniality, legal environment, 
kinship and ritual. 

What does this mean for workers? How might people improve their 
life and work conditions in the shadow of such large-scale forces? One 
might worry that these developments constrain ordinary working people 
to the point that resistance based on labouring identity becomes almost 
impossible, but is that true? These are questions that we must answer eth-
nographically, not only because the answers vary across geographical and 
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economic context, but also because actions and strategies in search of 
something better are deeply connected to how people sustain life; their 
own and the lives of others for whom they are responsible. 

Labour agency

The central problem for this book is how to think about labour agency 
outside of Fordism. I pose the question in those terms not just because 
Fordist labour processes and their associated politics are less common 
these days, but also because how we think about labour agency gener-
ally has been very strongly shaped by the nature of labour agency under 
Fordism. 

Fordist labour agency is especially associated with trade unions. Indeed, 
when we speak of the labour movement (in Euro-America especially but 
not exclusively), we usually think of trade unions, especially industrial 
trade unions. There are two main sources for this starting assumption: 
first, the power of social democracy in parts of post-war Europe, and 
second, Marxist analysis. In northern Europe, industrial trade unions 
worked with governments of the post-war period to make real the model of 
the standard employment relationship and family wage, even if in practice 
the proportion of workers they covered was always quite restricted, espe-
cially along gender and racialised lines. Outside of Europe there were a 
few countries with similarly powerful unions in industrial centres, such 
as Bolivia, Zambia, South Africa, Argentina and India. Globally, though, 
work very rarely conformed to these models, and today even in northern 
Europe we are no longer in a predominantly Fordist economy. 

Nonetheless, in those parts of the world where the standard employ-
ment relationship of Fordism did once exist, it still holds an affective 
charge as both object of nostalgia and aspiration for the future, far greater 
than its extent in reality as a modality of employment.26 The thirty years 
of the post-second world war period are known as times when indus-
trial and public sector unions of formal workers enjoyed considerable 
political power, both through political pressure on governments and in 
systems of corporatist co-government (including in some of the dictator-
ships of southern Europe). Known in French as ‘les trentes glorieuses’ or 
the ‘glorious thirty’, they were also years of economic growth in northern 
Europe at least.

A second contributory factor to the tendency to emphasise industrial 
labour and its trade unions is the role of Marxist analysis of the relation-
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ship between labour and capital. Marx formulated that problematic in 
writing that focused specifically on conditions in the factories during the 
first century of the English industrial revolution. He did not analyse how 
the workers might respond to such conditions in much detail. His most 
substantive discussion of worker agency is in Capital Volume I chapter 
10 where he describes the struggle for the ten-hour working day; he also 
mentions moves against child labour. In The Poverty of Philosophy, one of 
his earlier political works, he ends with a discussion of ‘combination’ as 
resistance, through workers collectives that he defines as trade unions and 
political parties. In Capital Volume I, the struggle to shorten the working 
day is portrayed first as a struggle determined by the way that surplus value 
is extracted from the labourer by the capitalist (i.e. it is inevitable, struc-
turally determined) and second as a problem that is resolved somehow 
through legislation. Marx grants a big role to the factory inspectors, from 
whose reports he got much of his information, but he stops at the point 
where legislation is implemented to reduce the working day. He does not 
ask whether capitalists actually follow the rules, nor does he explore the 
strategies they develop to evade the rules. In addition, he focuses on what 
we can think of as institutional political spaces – the factory, the trade 
union, the political party. That emphasis carries through to the political 
project of the Communist Manifesto, where it is accompanied by a sense of 
the inevitability of struggle as an outcome of (structural) class antagonism 
between proletariat and bourgeoisie. The Communist Manifesto also intro-
duces the notion of the political agency of labour as revolutionary and 
the proletariat as the principal actor in the future revolution. The import-
ant points here are the emphasis on the male industrial worker as the key 
figure of political agency, on political institutions as the key channel for 
agency, and on revolution as the key modality of political agency. 

Yet debates within Marxist analysis also provide us with ideas for how 
to displace the industrial worker as the central conceptual figure in our 
theories of labour agency. Orthodox Marxists tended to describe how cap-
italist development affected workers, creating the conditions for agency 
and putting workers at the mercy of capital. They were challenged by the 
autonomous Marxists in 1960s Italy, who instead focused on how workers’ 
resistance provokes a response from capital and drives cycles of capital-
ist development. Their approach was to theorise through the triad of class 
composition, decomposition and recomposition. They argued that class 
composition is both technical and political: technical referring to the 
relation to the means of production and the organisation of the labour 
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process, as with Marxism more broadly, while political ‘names the formal 
and informal modes of organization and forms of struggle deployed by 
workers against this process, consciously or otherwise’.27 

This approach underlined how class composition can change as a result 
of shifts in the economy (technical composition) but also how that will 
produce different kinds of action (political composition). To give an 
example, in regions where heavy industries disappear as major employ-
ers and are replaced by call centres or care homes, the working class will 
decompose as industrial workers are laid off, but then recompose itself into 
a new formation, with a new political expression. The historian Gabriel 
Winant describes this situation for Pittsburgh, where the steel industry 
dominant in the early twentieth century declined in the latter half of 
the century, shedding thousands of jobs. Because this happened through 
younger people not being employed and then outmigrating, rather than 
older workers being laid off, the population as a whole gradually aged, and 
because the steel jobs had been well paid, they were mostly well insured. 
As a result of the interplay between these demographic and economic con-
ditions and the welfare state, the healthcare industry boomed; and the 
steel jobs were effectively replaced as working-class jobs by nursing assis-
tants, hospital workers, home carers and so on. This new working class is 
more African American and more female than the steelworkers.28 Their 
employment conditions are much poorer, their jobs low paid and precar-
ious. Their political expression is more fragmentary and tentative than 
the steelworkers’ was, channelled partly through service sector unions but 
also facing challenges of racism, dispersal and the need to survive.29 

Following Gus Carbonella and Sharryn Kasmir, we could say that dis-
possession is one of the mechanisms that produces class decomposition, 
a form of class struggle from above.30 Composition and recomposition are 
class struggles from below. One of the most important insights from auton-
omous Marxism is the call precisely to look at these struggles from below. 
Capital adapts to labour as well as labour adapting to capital. This unequal 
but two-sided struggle is a major part of what drives capitalist develop-
ment. We can see this in Beverley Silver’s description of the automobile 
industry, which spread across the globe over the twentieth century, from 
the US in the 1910s and 20s to Western Europe in the 1950s, Brazil and 
South Africa in the 1960s, South Korea and Japan in the 1970s and then 
to China from the 1990s onwards.31 Geographical relocation of this kind is 
often called the ‘spatial fix’, a concept first developed by David Harvey, and 
it is motivated by capital’s search for cheap and disciplined labour.32 But 




