
Dear Lindsey, Linda & Tim: 

Per our conversation of October 10th, attached  please find ten (10) potential ethics questions for your 

consideration & guidance.   

If it helps, Truly Original Productions confirmed that monetary compensation would not begin until filming starts 

(Summer 2019), but that I would be required to sign a short “shopping agreement” prior to the reel being 

pitched to all networks (Winter 2018) at which time we would be required to sign an official contract upon sale 

to network.  

As always, please do not hesitate to contact me, should you have any immediate questions.   

Thank you, 

Lynne  





DATE:  October 18, 2018 

MEMORANDUM FOR: J. Paul Compton, Jr., General Counsel 
Tim Petty, Senior Counsel, General Counsel      
Linda M. Cruciani, Deputy General Counsel for Operations  
Lindsey Allen, Assistant General Counsel, Ethics and Appeals 
Ventura Simmons, Regional General Counsel, Region II 
Erica Levin, Deputy Regional General Counsel, Region II 

FROM: Lynne M. Patton, Regional Administrator, Region II 

CC: Benjamin Carson, Secretary 
Pamela Patenaude, Deputy Secretary 
Matthew Hunter, Assistant Deputy Secretary  

SUBJECT:  Ethics Guidance 

This memorandum serves as a series of questions that are likely to arise should I choose to 
pursue the offer made to me in April 2017 by Truly Original Productions, a subsidiary of Endemol Shine 
North America, to be a primary participant in a “docuseries” about minority Republicans for a 
primetime series on Netflix, HBO, Bravo, Hulu or Lifetime (see attached). 

It should be noted that I was initially approached by Truly Original Productions with this 
opportunity in December 2016, prior to becoming a government employee.   

In the interest of public service to the President of the United States, I declined.   

Now that I have a better understanding of the boundaries, ethical responsibilities, potential 
conflicts, rules and regulations of government employees (and in consideration of gainful employment 
post-Administration in the private sector), I wish to revisit the same with your collective guidance. 

On October 10, 2018, I met with Linda Cruciani, Lindsey Allen and Tim Petty to discuss the 
same and subsequently derived the following questions:  

1. Given the monetary cap of $28,000 per year on secondary income for federal employees, would I be 
able to take an official “unpaid leave of absence” and receive compensation in excess of that amount 
from Truly Original Productions for the estimated two (2) months of filming time, or would I still be 
subject to all government rules/regulations? 

2. Given the monetary cap of $28,000 per year on secondary income for all federal employees, would I 
be able to temporarily resign my post as Regional Administrator, Region II, at the outset of filming 
(Summer 2019) and legally be re-hired in that post upon completion of the estimated two (2) months 
production time? 

3. In consideration of the aforementioned scenario in Question 1 (unpaid leave), would monetary 
and/or travel compensation from Truly Original Productions during the estimated two (2) months of 
filming time that is determined to be valued above the reporting threshold, be required to be 
disclosed on my annual financial disclosure report (OGE-278e), once I returned to public service? 



4. In consideration of my pre-existing relationship with the Trump family, would HUD have any 
objection to my attendance at various events or non-HUD related meetings at the White House 
during my official unpaid leave for production by Truly Original Productions (with White House 
permission)? 

5. Would I be allowed to refer to myself (or would the show be permitted to refer to me) as a current 
member of the Trump Administration - not by my specific HUD title – if on official unpaid leave? 

6. In consideration of the aforementioned scenario in Question 1 (unpaid leave) and my pre-existing 
relationship, would I be permitted to attend Trump 2020 Campaign rallies for documentation on the 
show by Truly Original Productions?  If so, who is allowed to cover my travel expenses?  Me, as a 
private individual?  Truly Original Productions?  Trump 2020 Campaign?  All of the above? 

7. Given my pre-existing relationship with Secretary Carson, am I permitted to have dinner with him 
(and/or his family) during our personal time, as documented by Truly Original Productions? 

8. Given my pre-existing relationship(s) with the Trump family and several high-ranking officials of 
the Trump Administration, am I permitted to have dinner with any member of the Trump family 
and/or Kellyanne Conway, etc, during our personal time, as documented by Truly Original 
Productions?  

9. In the likely event that my personal name recognition and/or physical recognition significantly 
increases as the result of my participation in this Truly Original Productions primetime docuseries, is 
it considered “undue influence” or even a “campaign violation” should public or media interest in 
my official HUD duties, tours, keynote speeches, official Twitter account, subsequently increase 
once I returned to public service?  

10. The potential primary cast consists of myself, Katrina Pierson, Candace Owens, Stacey Dash & Star 
Parker.  At my request, they will also be interviewing Deana Bass, former HUD Deputy Chief of 
Staff.  Given the fact that Deana and I met in the capacity of our official HUD duties, is there any 
conflict with her and I appearing in a Truly Original Production together during our mutual personal 
time, now that she is in the private sector? 
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Bodell, Ethan G

From: Simmons, Ventura A
Sent: Monday, February 11, 2019 11:25 AM
To: Patton, Lynne M
Cc: Murphy, Stephen E; Allen, Lindsey A; Levin, Erica
Subject: shopping Agreement

Lynne, 
 
We don’t have any legal objection to the shopping agreement. 
Please let us know the next steps before you enter into any other agreements or amend this one. 
 
Ventura Simmons 
Regional Counsel 
US Department of Housing and Urban Development 
Office of Regional Counsel, Region II 
26 Federal Plaza, Room 3500 
New York, NY 10278 
(212) 542-7204 
 
Lead. Advise. Serve. 
 
Our vision is to be the preeminent legal office, advancing HUD’s goals, priorities, and mission through our innovation, 
compassion, and expertise. 
 
The information in this communication may be confidential and privileged, is intended only for the use of the recipient(s) 
named above, and may be subject to additional legal non-disclosure requirements. If the reader of this message is not 
the intended recipient, you are hereby notified that any dissemination, distribution or copying of this communication is 
strictly prohibited. If you have received this communication in error, please re-send it to the sender and delete the 
original message and any copy of it from your computer system. 
 
 Please consider the environment before printing this e-mail. 
 
 


