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Intercultural Happenings 

Stonehill College, Office of Intercultural Affairs  

September Heritage Month Events 

10 TIL (Today I Learned...) Film Series: Shenandoah, 7pm, Duffy 101  

17 Study Break 4Justice:Romero, El Salvador, & Liberation Theology, 2:30pm, The Hill 

21 Community Hour: Trump & the Latino Spring, 7pm, MacPhaidin Library 

25 StorySlam: Celebrating Nuestra Cultura with MATU, 7pm, Dining Commons A  

27  Justice Brunch: Farmworkers’ Fair Food Movement, 11:30am, Dining Commons A 

Voces de la Cultura: Book Recommendation 

Open Veins of Latin America by Eduardo Galleano 

In the book Galeano analyzes the history of Latin America as a whole, from the time period of the European    

settlement of the New World to contemporary Latin America, describing the effects of European and later United 

States economic exploitation and political dominance over the region.  

- E-book available through the MacPháidín Library; hard copy available in the Office of Intercultural Affairs.  

Getting Involved 

Inclusive Excellence Grants 

Stonehill students, faculty, administrators and staff members are invited to apply for the Office of Intercultural   

Affairs’ Inclusive Excellence Grants. We seek proposals for innovative and educational projects, programs, and 

activities with the following goals: 

- To create or improve programs which address the importance of including diverse views, cultures, or methods  
   of teaching and learning; 
- encourage the participation of all community members in diversity initiatives at the College; 
- educate ourselves and others in issues of social justice, diversity, intercultural dialogue and communication; 
- increase learning and support of groups from historically underrepresented groups; 
- develop sustainable programs that increase awareness of the importance of a diverse community and/ or 
- increase opportunities for collaborative learning and inclusive excellence. 
 
For more information on award criteria, funding, and deadlines, please see:  
http://www.stonehill.edu/offices-services/intercultural-affairs/inclusive-excellence-grant/ 

Leadership Lessons From Admiral Michelle Howard 

Highest Ranking Woman in Naval History to Visit Stonehill  

on September 30 

Admiral Michelle Howard, a 1982 graduate of the U.S. Naval Academy, is the first woman 
to earn the rank of four-star Admiral in the United States Navy, as well as the first African-
American woman to attain the rank of four-star in any service. She will share personal  
observations and lessons in leadership that will help any individual or organization 
achieve success. 

Wednesday, September 30, 2015 | 9:30am 
Doors open at 9:00am 
Location to be announced 

RSVP by September 21, 2015 to npreston@stonehill.edu or 508-565-1131 

http://www.stonehill.edu/offices-services/intercultural-affairs/inclusive-excellence-grant/
mailto:npreston@stonehill.edu
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Stonehill Spotlight:  

Victoria Almendarez, Class of 2017 

Three Ways Stereotypes Are Hurting Latinos 
  

This article was originally published online at theodysseyonlne.com on Aug 17, 2015 . 
Author's note: Latinx with an "x" is meant to be inclusive of Latinos, Latinos and those  
within and outside the gender binary. 
 

I originally intended to write an article with Donald Trump's or Kelly Osbourne's  
comments as my focus, but let's be real, they aren't the first, nor will they be the last, to  
spread negative stereotypes about Latinxs. Instead, I will extend my knowledge to the  
average person who has either internalized negative stereotypes about us or has played  
an active role in perpetuating them. The truth is, I'm tired of hearing, seeing and reading  
about the ignorance we face at the hands of others. My aim is to hopefully get you  
thinking to what extent stereotypes affect us. 
 

1. They don't acknowledge the vast diversity in the Latinx community. 
Often when people are faced with the word Latino/a they already have a preconceived idea of what this person looks like. For 
folks who have never seen or interacted with a Latinx in person, this idea may be the only thing they know. The appearance of 
Latinxs has been propagated by TV, movies and even history books. The problem is, this image is not inclusive to the vast 
amount of diversity in the Latinx population. Latinxs exist of different skin tones, facial and body features, personality traits, 
among other things. In fact, because Latin American history heavily consists of White colonizers and enslaved Africans, you 
can identify as Black or White and still be Latinx. Let's not forget, regardless of appearance only we can assume our own iden-
tity. No one else should feel entitled to.  
 

However, when a Latinx is expected to look, act or speak a certain way and they don't their "Latin-ness" is questioned. In high 
school, I had a hard time fitting in with the Latinx community. My best friend was actually white, and because I am light-
skinned, I was passing as white. I received comments like "You're a Latina, but it's OK because you look white" that were 
meant to be taken as compliments, as if being or looking like a Latina was a bad thing. Today, I still get comments for not 
"being Latina enough" just because I don't look or talk like Sofia Vergara. Sometimes I was even accused of posing as white 
which made me feel like I was betraying my family roots. 
 

2. They can foster an identity crisis in Latinx youth. 
As a first-generation Latina, I was pressured to assimilate to white culture, but then I was punished for it. This brought me a 
great deal of confusion during my teen years. I got to the point of feeling ashamed of who I was and wished I was just born 
white. This was a big deal. I look back and think of all the time I wasted feeling embarrassed of being a Latina, instead of em-
bracing my culture like I do now. No one should never have to feel that way. Yet the reality is most youth who aren't white 
question their value in our society because we are taught early on that somehow we are not good enough being who we are.   
This led to a great deal of insecurity when I started college. Was I worthy of being a student at a primarily white institution? Will 
my professors think my vocabulary is not up to par when they read my papers? Unfortunately, this wasn't all in my head. 
Latinxs, like most people of color experience microaggressions far too frequently. I've heard students say the only reason we 
get in is because the college is trying to make the school more diverse. As if we weren't qualified enough to get accepted on 
our own merits. 
 

3. They perpetuate the idea that a Latinx's purpose in the United States is to serve white people. 
I wasn't surprised when Kelly Osbourne said “If you kick every Latino out of this country, then who is going to be cleaning your 
toilet, Donald Trump?” The media is largely at fault for this. I can watch 100 movies and not see one Latinx. And when I do, 
they would most likely be cast as a gardener or housekeeper. Not only is this sending a message that this is all we can 
amount to, but it devalues these occupations, just like most jobs that are predominantly held by people of color.  
And then there are Trump's comments about how Mexican immigrants are rapists and criminals. Does he not know that many 
corporations and big businesses rely on undocumented citizens to work at the bottom with low pay wages and no benefits? 
How hypocritical is it to say "they are taking over our country" when there is a high demand for people who are willing to work 
under these conditions? These corporations are saving millions of dollars by not having to treat their employees as decent 
human beings. Yet, no one calls them out for being criminals. Interesting. 
 

Stereotypes are no joke. They affect how we are perceived by others and even how we think of ourselves. If you're responsi-
ble for perpetuating negative stereotypes, I challenge you to replace them with positive ones. Latinxs are persistent. We are 
willing to make sacrifices for the better, and we have great sense of pride in our culture. Similarly, if you have internalized neg-
ative stereotypes, I challenge you to think about ways these stereotypes shape the value you put on Latinxs and how this 
might be reflected in our society. 


