
 
 
 

PROJECT MANAGER OF 100,000 OPPORTUNITIES INITIATIVE 

 

Context: Educurious is a Washington State not-for-profit corporation with three main goals:  (1) to 

create materials and experiences that will ensure more students are successful in high school and 

college and enable students to participate in the contemporary challenges of our world, (2) to support 

educators in implementing the Educurious solution, and (3) to enhance the career awareness, 

explorations and experiences of youth both in and out of school so they are career ready. Educurious (a) 

uses rich interactive media to provide students with accounts of compelling, personally relevant 

problems that are currently being studied by experts in contemporary fields and disciplines, (b) uses 

social media to scaffold students’ authentic participation in related projects, (c) leverages social 

networking technologies to connect youth to networks of experts working in contemporary fields and 

disciplines and teachers to each other through a national professional learning community, and (d) 

connects youth and employers across a spectrum of work-based learning experiences from networking 

events to internships.  

 

About the position:   

The 100K Opportunities Initiative will leverage Educurious’ local stakeholders in a national effort to 

prepare and connect thousands of opportunity youth (14 -24 year olds with weak or no connection to 

school or work) to employment opportunities over the next few years. (www.100kopportunities.org) 

The Project Manager will lead the regional effort to align the supply of opportunity youth with employer 

demand, while creating pathways to employment and career advancement. This position will coordinate 

both locally and nationally to manage Seattle’s 100K strategic development, implementation and follow-

up. This person will be the primary point of contact for local and national partner stakeholders, 

including, but not limited to: employers, funders, community based organizations and public 

institutions. The project manager will be responsible for timely and successful completion of all 100K 

Opportunities Initiative work streams as it relates to this region. This person will work closely with 

Educurious staff to ensure the Initiative work plan and activities align with and leverage the rest of 

Educurious’ work.  

 

Responsibilities include but are not limited to:  

1. Lead the strategic design and coordination of the Seattle-King County 100K Opportunities Initiative 
and work with the Community Center for Education Results (CCER) and other partners to align the 
initiative with the Road Map Project and other opportunity youth education and employment 
efforts. 

2. Assess, analyze and align both the supply (opportunity youth prevalence and program/youth 
readiness) and demand (employer need and interest). 

3. Establish partnerships, facilitate agreements and operationalize commitments across multiple actors 
including employers, re-engagement programs and community colleges – focused on connecting 
youth with “education-friendly” jobs.   

http://www.100kopportunities.org/
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4. Project manage, facilitate, and provide technical assistance to achieve overall objectives and 
complete deliverables of the 100K Opportunities Initiative. 

5. Support the ongoing collaborative work of the 100K Opportunities Initiative by coordinating 
meetings, events, and community presentations. 

6. Assist in the 100K Opportunities May Spark Event planning, and implementation; Follow-up with 
employers and youth after the event. 

7. Support 4-5 opportunity fairs in the region (on-site hiring, career exploration, employment training 
and connections to education and other services). 

8. Help collect, synthesize and distribute data on youth outcomes from the Spark event, follow up 
events, and new partnerships the ongoing efforts. 

9. Work with local communications agency to publicize and share the stories emerging from this work 
10. Identify and initiate education/employment pilots (i.e. Customer Service Excellence Training). 
11. Attend Aspen Institute national convenings and other relevant meetings and conferences. 
12. Serve as the single point of contact for national funders and partners (Aspen Institute, Schultz Family 

Foundation, Starbucks, CCER). 
13. Assist with grant reporting related to the 100K Opportunities Initiative. 
14. All other duties as assigned. 
 
Qualifications: 
Experience 

 Passionate about the mission of Educurious and the 100K Opportunities Initiative. 

 Bachelor’s degree required with at least 5 years of relevant work experience. Master’s degree 
preferred. 

 Knowledge of education and workforce development strategies preferred. 

 Non-profit sector experience preferred. 

 Demonstrated project management experience is essential. 

 Demonstrated ability to convene partners including strong facilitation skills and experience 
gaining and operationalizing commitments from diverse partners. 

 Excellent written, verbal, organizational, and interpersonal skills.  

 Ability to handle several tasks simultaneously. 

 Self-starter who is comfortable with start-up environments and can work with or without 
supervision. 

 Demonstrated ability to solve problems and get results. 

 Ability to work as part of a team and collaboratively with diverse stakeholders. 

 Ability to work with youth and adults from diverse economic, cultural, and ethnic backgrounds. 

 Familiarity with contemporary online social network design and functionality. 

 Experience in working successfully with public relations and communications firms. 

 Advanced Microsoft Excel, Word and PowerPoint. 
 

 

Organizational Role:   

How to Apply 
Interested candidates should submit a résumé and cover letter to jobs@educurious.org. The position is 
now open and applications will be accepted until the position is filled. Educurious is an equal 
opportunity employer.  Successful candidates must have legal residency and work eligibility in the 
United States (per INS Form I-9 instructions).  

 


