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This edition of Insight focuses on how transportation relates to employment for youth in the 
Roadmap Project Region (South Seattle and South King County). It will also contrast the 
differences in transportation utilization between those living in the City of Seattle compared to 
those living in the southernmost school districts of Auburn, Federal Way, and Kent in South King 
County. This discussion is informed by 2011-2015 Public Use Microdata Area (PUMA) and 2014 
Local Employment Household Dynamics (LEHD) data from the US Census Bureau. 
 
Key Takeaways 
 

● Youth aged 16-24 in the region with access to one or zero vehicles in their household 
experience an unemployment rate almost five percentage points higher than those with 
more than one vehicle available. 

● Over 80 percent of youth aged 16-24 living in South King County commute via car 
compared to less than half of those who live in South Seattle. Conversely, about 10 
percent of youth in South King County commute via mass transit compared to 30 percent 
of those living in South Seattle. 

● Teens in the Roadmap Region are almost twice as likely to commute 10 or fewer 
minutes to work than older workers. 

● About three in four workers living in South Seattle under age 30 work within 10 miles of 
their home while fewer than half of young workers living in Auburn, Federal Way, and 
Kent work within 10 miles of their home.  

 
The following sections provide a deeper analysis of the data and are designed to inform the 
work of the 100,000 Opportunities Initiative and local partners moving forward. 
 
Commuting into or out of the region is common 
 
Using the Census LEHD OnTheMap tool, we can see the geographical mismatch between 
where young people under 30 work and where they live. About 80,500 young people both live 
and work within the Roadmap Project Region while 43,000 commute out of the region for work 
and 72,000 commute into the region for work. 
 
Almost 80 percent of residents of South Seattle work within 10 miles of where they live. In 
contrast, the three southernmost King County school districts (Auburn, Federal Way, and Kent) 
have only 44 percent of youth working within 10 miles of where they live. About two-thirds of the 
youth working within the combined southern school districts live elsewhere, with many 
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commuting in from neighboring Pierce County. On the other hand, almost three in four who live 
in the southernmost districts commute outside the subregion for work. 
 
Map A below shows where young people under 30 who work in the region live. The darker the 
purple, the higher density of residents. You can see that many are coming from the main 
population centers of Seattle, but there is a disperse distribution across most of South King 
County. 
 
Map B shows where young residents of the Roadmap Region work. Downtown Seattle is the 
largest hub of employment for youth. There are additional pockets of employment density 
around Redmond, Southcenter Mall, and SeaTac airport. (Note: The two maps have different 
scales and depict the relative density.) 

 
 
Driving is the most common method of transportation 
 
Three in four youth in the Roadmap Region commute to work by personal vehicle according to 
2011-2015 Census 5-year average PUMA data. Another 12 percent commute via bus and 5 
percent walk. These percentages mirror the commute methods utilized by older workers. 
However, young people in South Seattle commute differently from those who live in South King 
County. Almost 30 percent of youth who live in South Seattle use mass transit to get to work. 
That is significantly higher than the 10 percent of young residents of the southernmost districts 
who commute by mass transit. 
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Studies (Gurley and Bruce 2005, Smart and Klein 2015)1, 2 show that having access to a vehicle 
improves employment outcomes. When combined with the fact that the overwhelming majority 
of youth in South King County commute by car, it is reasonable to assume that vehicle access is 
a potential barrier to employment for those living further away from the major job centers. One in 
four youth who live in the Roadmap Project Region lived in a household with zero or one 
vehicle. Those with fewer than two vehicles available were unemployed at a rate of 18.7 
percent, compared to just 14.0 percent of those with two or more vehicles available.  
 
Most youth commute fewer than 20 minutes to work 
 
This table shows how long it takes people who live 
in the Roadmap Project Region to get to work based 
on their age using PUMA data. Teens are far more 
likely to commute shorter durations than older 
workers. Youth aged 20 to 24 have commute 
durations that mirror those of older workers in their prime working years. The short commute 
time for teens might be due to a lack of transit options to work in other parts of the region or 
might reflect selection of work opportunities close to home to reduce travel times. 
 
Longer commutes can be costly for employers. A Gallup study revealed that employees with a 
longer commute time were more likely to be disengaged from their work.3 Longer commutes 
also correspond to increased employee absences.4 Additionally, the HR website TLNT.com 
cites individual company case studies where long commute times are associated with higher 
turnover rates.5 

 

Moving Forward 
 
Here are some implications for the 100,000 Opportunities Initiative Operating Plan stemming 
from this analysis. 

 
● The elevated unemployment rate (18.7%) of youth with little or no vehicle access 

illustrates the need for transit options and awareness of them. 100K and community 
partners can encourage companies to look into employer-sponsored transportation 
programs including van-pooling, subsidized mass-transit, and incentivized carpooling. 
The publication “Success Stories of Employer-Sponsored Transportation Programs”, is 
a compilation of many different types of programs employers have implemented in the 
US.6 

 
● In collaboration with local transit authorities, educate employers and youth on transit 

options, especially within South King County. 
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http://www.ctaa.org/webmodules/webarticles/articlefiles/SuccessStoriesEmpTranspPrograms.pdf
https://www.cesifo-group.de/dms/ifodoc/docs/Akad_Conf/CFP_CONF/CFP_CONF_2016/esp16_Konrad/Papers/esp16_Goerke.pdf
https://www.tlnt.com/how-commute-issues-can-dramatically-impact-employee-retention/
http://scholarworks.sjsu.edu/mti_publications/199/
http://web.utk.edu/~dbruce/jue05.pdf
http://www.gallup.com/poll/152501/engaged-workers-immune-stress-long-commutes.aspx


● Given the negative effects of a longer commute, encourage employers with multiple 
locations to work with new hires to find a location to minimize employee commute. 
Employers can also look at staffing patterns and allow for employee movement 
between chain locations to facilitate shorter commutes. 

 
● Support businesses in hiring within their own communities and ensure that those 

opportunities are visible to local youth. 
 

● Employers and youth-serving organizations should be encouraged to advocate to 
transit authorities on behalf of youth for improved transit access in the areas where 
youth live.  
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