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On May 5, 2016, the 100K Opportunities Initiative held an Opportunity Fair and Forum at CenturyLink Field 
with the aim of connecting opportunity youth to jobs in the Seattle/King County region with corporations in the 
100K Opportunities employer coalition. There are 5.6 million opportunity youth nationwide, with 18,800 in the 
Seattle and South King County Area. In this first report in a series, we will focus on youth aged 16-24 who 
participated in the Fair and are completely disconnected from work and school. 
 
Key take-aways 
 

● Over 1,700 people registered of which almost 400 were disconnected from work and school. 
● Approximately 700 job offers were extended to 370 attendees.  
● Disconnected youth that attended were over 20 percentage points more likely to have at least one 

interview than attendees who were not disconnected. 
● Outreach to Black youth who were disconnected was very successful as they composed a three times 

larger share of registrants than they do for the region. 
● Registrants who were disconnected reported much higher incidence of barriers to employment than 

registrants who were connected to work and/or school. 
● Registrants with no post-secondary education were the most likely to receive a job offer. 

 
The following sections provide a deeper analysis of the data and are designed to inform the 100K 
Opportunities work moving forward. 
 
Registrants report high incidence of barriers to employment 
 
This graph shows various self-reported barriers to 
employment facing youth completely disconnected from 
employment and education compared to all other 
registrants. Registrants could mark as many barriers as 
were applicable. Youth who were disconnected from 
work and school (62%) reported facing at least one 
barrier at a higher rate than registrants who were not 
disconnected from work and school (46%). 
 
Youth who were disconnected from work and school 
were also far more likely to face  individual barriers: 
legal barriers (2.5 times more likely), housing barriers 
(2.3 times), foster care barriers (2.3 times), and health 
barriers (1.8 times). Youth who were disconnected from work and school and not of traditional high-school age 
cited not having a high school diploma at a similar rate (21 percent) to those who had some connection but of 
the same age.  
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Registrants also reported on services they could utilize to more-easily secure employment. Transportation was 
the most-cited service, with 38 percent of registrants indicating the need. Housing aid (18%) and childcare 
service (5%) were the other common services cited. Youth who were disconnected from work and school 
reported needs for these services more frequently than the registrant population: transportation (44%), housing 
(21%), and childcare (11%). 
 
Black youth registrants who were disconnected make up 
larger-than-expected share 
 
The ethnicity of youth registrants with no work or education 
connection of the event do not align with the ethnic 
composition of the region. Black youth disconnected from 
work and school were greatly overrepresented compared to 
the Road Map Project region, a cradle-to-career achievement 
effort in south Seattle and South King County. Youth who 
were disconnected and self-identified as Hispanic and some 
other race were greatly under-represented. White youth who 
were disconnected were moderately underrepresented while 
Asian and multi-racial registrants were slightly 
overrepresented. 
 
Youth who were disconnected were the most likely demographic to register but not attend 
 
The stacked bar chart measures initial outcomes by multiple 
demographic categories from the event registrants. Youth 
registrants with no work or education connection had the 
second lowest rate of receiving a job offer and tied for the 
lowest rate of attendance.  
 
However, youth with no connection who did attend received 
job offers at the same rate (38%) as the total population of 
attendees. Females were less likely to attend than males, but 
had a 13 percent higher rate of getting a job offer if they 
attended. Black (45%), two or more races (43%), and 
Hispanic (43%) had the highest rates of job offers among 
attendees. American Indian (25%) and Asian (31%) had the lowest rates. 
 
Youth who were disconnected and interviewed were less likely to receive an offer than interviewees 
who had some connection to work and or education 
 
There were a total of 1,754 registrants and 379 were completely disconnected from work and education. 
Those who were disconnected made up a similar share of the 960 attendees. Of those attendees without a 
connection to work or employment, one-fifth received a conditional job offer. 
 
There were over 1,200 interviews given to more than 600 people. Of those who attended, 56 percent had a 
pre-scheduled interview with at least one company. Sixty-two percent of people who interviewed got at least 
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one job offer, which was a higher percentage than the 56 percent of youth interviewees who were 
disconnected who received a job offer. 
 
Only 44 percent of youth attendees with some connection interviewed with at least one company. Almost 
two-thirds of those with no connection who attended the event interviewed with at least one company. 
 
Registrants without any post-secondary education were most likely to receive a job offer 
 
This chart analyzes the attendance and offer rates by 
education and employment status, as well as educational 
attainment level. It reveals that those currently in school 
were more likely to attend than those who were  not 
currently in school. Similarly, attendees in school received at 
least one job offer at a higher rate than attendees who were 
not in school.  
 
Those without any post-secondary education were the most 
likely group to receive at least one job offer. Although those 
with bachelor’s degrees were most likely to attend, they 
were the least likely group to receive a job offer among 
attendees. Attendees who completed or were enrolled in both vocational programs and adult basic education 
programs also received job offers at much lower rates than attendees in general. 
 
Youth who were disconnected and youth who were connected lived in different zip codes 
 
These heat maps show the ten zip codes with the highest numbers of registrants for both youth who had some 
connection to work or education and those who don’t. Youth registrants disconnected from work and education 
were more likely to live in south King County than those who were connected. Disconnected youth registrants 
were most likely to live in zip code 98144, which ranked just sixth for their connected peers. 
 
The differences in the maps might partially be explained by marketing efforts from service organizations. Most 
of the widely-cited organizations to refer a registrant are located in areas where disconnected youth were more 
likely to live than youth with some connection to work and education.  
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