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General Items

Seven Essential Retirement Rules for Anyone Over 50 -- Abstract:
The Pew Research Center estimates that 10,000 baby boomers are
expected to retire each day until 2030. Whether retirement is close or a
bit further out on the horizon, consider these seven tips to ensure you
are ready for retirement. Source: Forbes.com

Roth 401k Deferrals - Answers to Common Questions -- Abstract:
If your 401k plan allows Roth deferrals, now is a great time to give
them a fresh look. The new White House administration and Congress
have both indicated a desire to cut personal income tax rates. If that
happens, Roth deferrals will be more affordable than ever. You can use
this FAQ to help decide if Roth 401k deferrals are right for you. Source:
Employeefiduciary.com

Fiduciary and Plan Governance Material

In the Complicated World of ERISA, a Fiduciary Checklist Can Help
-- Abstract: Checklists. Doctors use them. Engineers use them, Pilots
use them. A checklist is a tool to manage complicated jobs. Now let's
put that concept into the context of an individual who has fiduciary
responsibilities for an ERISA plan. A checklist can help ensure that you
are meeting all your responsibilities and accomplishing the plan's
objective. Source: Retirementplanblog.com

For DC Plans, Lowest Fees Aren't a Panacea -- Abstract: There's no
question fees are a hot topic for defined contribution plan sponsors. But
one risk of focusing too tightly on fees is creating a distortion that
addresses cost while possibly overlooking other retirement-saving
factors. With so many equal or greater concerns, it's important for plan
sponsors to keep a broad perspective and maintain a comprehensive
approach to their fiduciary duties. Source: Abglobal.com

Enhancing DC Plan Processes and Outcomes in 2017 -- Abstract:
With a backdrop of an uncertain regulatory environment and heightened
litigation activity with a significant increase in not only the volume, but
also the breadth of claims, 2017 provides an opportunity to double
down on fundamentals. In short, this is an opportunity to go back to
the basics, revisit process, past decisions and documentation. Source:
Rocaton.com

Insight: Studies, Research, and White Papers

Study Demonstrates 401k Plans Are a Crucial Tool for Attracting
and Retaining Millennial Talent -- Abstract: A study from Fisher
Investments 401k Solutions found that eighty percent of millennials say
they would prefer to work for a company that offers a 401k plan,
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dispelling a commonly held belief that millennials are not as interested
in 401k plans as other generations. Source: 401khelpcenter.com

Boosting Retirement Savings Rates a Primary Focus for Employers
in 2017 -- Abstract: Despite strong participation in employer-sponsored
401k plans, few employers are satisfied with their workers' current
savings rates, per a new report from Aon Hewitt. In response,
employers are focused on increasing savings rates and will continue to
expand financial wellbeing programs this year. Source:
401khelpcenter.com

Plan Automation

The Next Step for 401k Innovation: Auto-Portability -- Abstract: A
new "auto" aims to drive retirement savings higher. It's called auto-
portability, and it would enable a separating employee to easily roll
assets into a new employer's plan. While the notion has been
percolating for some time, a growing body of research is highlighting
the benefits of consolidating employee assets so they can better grow
their retirement nest eggs. Source: Institutionalinvestor.com

Court and Legal

How to Make Your 401k Plan a Litigation Target -- Abstract:
Sometimes it seems as if plan defendant fiduciaries were almost asking
to be sued since the practices being described in the complaints are so
vulnerable to challenge. As lawsuits keep proliferating, so fiduciaries of
401k and 403(b) plans would be well advised to learn from what the
defendants were alleged to have been doing wrong. Source:
Cohenbuckmann.com

Are Forum Selection Clauses Valid Under ERISA? -- Abstract: The
Supreme Court, for the second time, has now taken a pass on ruling on
whether ERISA plans can contain forum selection clauses. A number of
courts have enforced forum selection clauses in ERISA-governed plans,
essentially treating them the same in that context as they would be
treated in an action involving a typical private contract, where parties
are generally free to select a forum for their disputes. Source:
Bostonerisalaw.com

Compliance and Regulatory Related

2017 401k ERISA Compliance Calendar -- Abstract: This compliance
calendar highlights critical compliance deadlines for DC retirement
plans. Some deadlines apply only to particular plan types and there
may be additional deadlines associated with individual plans that are not
covered here. Also, plans with non-calendar plan years may be subject
to different deadlines. Source: Cammackretirement.com

DOL Issues Interpretive Bulletin 2016-1 on Voting of Proxies --
Abstract: The DOL issued Interpretive Bulletin 2016-1, which provides
the DOL's supplemental views on the voting of proxies on securities
held in employee benefit plan investment portfolios, the maintenance of
and compliance with statements of investment policy (including proxy
voting policy), and the exercise of other legal rights of plan
shareholders. Source: Practicallaw.com

IRS Proposes Changes to QMAC, QNEC Definitions -- Abstract:
Under the proposal, employer contributions to a plan would be able to
qualify as QMACs or QNECs if they satisfy applicable nonforfeitability
and distribution requirements at the time they are allocated to
participants' accounts not when they are contributed to the plan.
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