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Are You Prepared for a 
Market Correction?

The common conversation taking 
place during most meetings lately 

is “What can we do to protect our 
portfolios during a possible last quarter 
market correction?” It is impossible to 
open the paper or listen to the news 
without hearing about the upcoming 
doom and gloom in terms of market 
projections. Scary and loud reporting is 
what gets our attention when in reality 
non-emotional and educated details 
are what should drive our planning. 
Most of us agree that there is a big 
possibility for increased volatility in the 
coming months but none of what we 
will experience is new to investors or 
advisors and the best defense is having 
a trusted and knowledgeable advisor 
along with a solid understanding of 
your financial plan. 

During times of increased volatility 
and lower market performance there 
are two leading factors that will 
largely impact your overall investment 
performance; risk and fees.

Managing Risk:  There are many 
things that we do not have control 
over: inflation, taxes, market volatility, 
investment performance, oil prices, 
interest rates and much more. The 
good news is that we do have control 
over one very important element 
of your financial plan; risk. We can 
determine how much risk you are 

willing to assume and then develop 
a portfolio that meets your goals and 
tolerance. Market timing, although 
sounds appealing, rarely impacts a 
portfolio more positively than owning 
quality investment for the long term. 
By reviewing and understanding your 
financial planning risks and mitigating 
them to the point of comfort you will 
be much better prepared to weather a 
market storm. 

Understanding Fees:  The 
transparency of fees is something 
many advisors are working towards 
with their clients. As the industry shifts 
towards more transparency it is really 
important that you know what you 
are paying and how those fees affect 
your performance. Understand the 
difference between internal expenses, 
trading costs, management fees 
and commissions. Be sure that your 
advisor operates as a fiduciary and is 
committed to providing cost effective 
fee-based services.

What can you do? 

The best thing to do is schedule time 
to talk with your advisory team. Ask 
them to help you understand the risks 
associated with your investments so 
you know what to expect in every 
market condition. If you determine that 
changes in your plan are applicable, it 
is better to make those changes during 

stable market conditions rather than 
in the heat of emotional concern. Take 
time to understand the fees that are 
associated with your investments and 
the advisor’s services. Don’t hesitate 
to ask questions and dig deeper so 
that you are comfortable with your 
plan regardless of what is happening 
economically.

If you happened to missed our “State 
of the Markets” seminar on September 
7th where Barry Mendelson, CEO of 
Capital Markets Consultants gave his 
expert opinion on the markets, please 
email info@ellenbecker.com to receive 
the recording of the seminar. n

Julie Ellenbecker-Lipsky, CFP,® CDFA™

President and Wealth Advisor
Ellenbecker Investment Group

Visit moneysenseradio.com to 
hear the Money Sense radio 

show about this topic.

“The best defense is having  
a trusted and knowledgeable 

advisor along with a  
solid understanding  

of your financial plan.”



	 2					 |					 Ellenbecker	Investment	Group | ellenbecker.com			 	

When I recently downsized my home, I was certain my children would be 
excited about the furniture and personal items I was willing to pass on 

to them. However, to my surprise, I learned that as much as I loved my personal 
belongings, my children didn’t necessarily find the same joy in my things. 

I was excited to move into my newly renovated condo with updated furnishings 
and artwork for my new lifestyle. I was able to leave behind the snow shovel, 
lawn mower, garden tools and lawn chairs for maintenance free living. I was 
excited to adopt a fresh, turnkey and “younger next year” lifestyle. My clients 
often express that getting another year older makes them want to make lifestyle 
changes; I say “younger next year” as a commitment to feeling another year 
younger! It has been fun creating a new space and a new attitude toward 
retirement.

What do I do with all my treasures? My children have developed their own 
lifestyle and interests and have no desire to own or inherit mine. The beautiful 
silver was once very important to me, although I haven’t polished it in years, 
still sits in a box. My lovely China is untouched because Julie said if it can’t go in 
the dishwasher or microwave, she is not interested. I have grandchildren with 
apartments that did take a few useful things but for the most part, I was left with 
many wonderful things that no one in my family was interested in keeping for 
the next generation.

There are many things to consider when beginning a major life transition. Our 
legal estate plan determines who inherits our assets, both personal items and 
monetary assets, upon our death. How do we start the process of passing down 
assets while we are alive? Below are a few topics to consider:

 1.   Inventory your valuables including art, jewelry, collectibles, china, silver, coin 
collections, stamp collections and antiques. Be sure to include pictures and 
descriptions along with the value. 

2.   Discuss with your children the items they may want and what items you would 
like them to have. If more than one of your beneficiaries is interested in an 
item you can decide during your lifetime how to determine who will receive it 
which could prevent family feuds in the future. Complete a Memorandum of 
Personal Property designating who gets special items at your death.

3.  Sort through and label your pictures and videos. 

4.   Organize all your personal papers and documents. Be sure to keep a list of 
your passwords. 

If we accept these challenges as blessings, life will be so much easier on your 
children and beneficiaries. It is easier to make difficult decisions while alive 
and healthy. Once I was able to let go of some of my special things I found it 
empowering to declutter and downsize. I accepted that my children don’t want 
to replace their things with my things. 

When the time comes for my children to finalize my end of life issues I hope they 
will find comfort in the memories and celebrate my life rather than worrying 
about how to get rid of my personal stuff.  n

Downsizing: “Younger Next Year”

EIG HR Update 
Welcome to the team
Derek Van Calligan,  
Wealth Advisor Associate 
(to Diane Byrne)

Employee of the Month
Congratulations to these  
employees for going above  
and beyond and being  
chosen as EIG’s Employee  
of the Month!

July 
Kristina Schnuckel
August 
Kristen Cantrell
September 
Amy Schaubel

Employee Anniversaries
We are so lucky to have these 
employees as a part of the EIG 
family. Help us congratulate 
them on their work anniversary.

July
Pam Peterson: 9 Years 
Wendy Peperkorn: 3 Years
August
Sandy Miller: 3 Years
September
Amy Schaubel: 1 Year

Karen J. Ellenbecker
Founder & Sr. Wealth Advisor 

Ellenbecker Investment Group
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Corporate Focus:
Financial Wellness for Employees
Have you had a difficult time attracting  
talented employees? Or are you facing 
challenges retaining talented employees?
Many business owners and human resource managers face 
this challenge on a daily basis. Millennials often choose 
employers based on the culture of the firm and a benefit 
package can speak volumes about the firm’s culture and 
commitment to employees.

Do your employees know the value  
of their benefit package? 
Employee benefits are an integral part of a total 
compensation package. The financial impact is significant 
to both the employee and employer. For the employee, 
benefits provide a venue to plan a comfortable retirement. 
For the employer, the benefits assist in the ability to attract 
and retain employees. 

That said, I want to share what I have provided for 
corporations to help engage employees and inform them of 
the value of the benefit package. I want to stress that these 
programs are purely educational. 

Customized Workshops

Large corporations are beginning to offer education, 
comprehensive financial planning, estate planning and 
401k analysis in their employee benefit packages. One 
key factor in the success of a retirement plan is employee 
communication and education. 

Customized workshops are designed and delivered on-
site to help employees make informed decisions when 
evaluating 401(k) investments. These workshops can be 
limited to a discussion around asset allocation using the 
current fund choices in an employer provided retirement 
plan and can be expanded to include many topics. Past 
workshops have shown that education and communication 
facilitates a greater understanding and appreciation of 
company-provided retirement benefits. These workshops 
can be a full or half day or over the lunch hour. Some 
requested topics are Debt Management, Financial Planning, 
Estate Planning, Retirement Planning Investment Planning, 
End-of-Life Planning and Insurance Planning.

Individualized  
Financial Planning

Another service business 
owners offer their employees 
is individualized financial 
planning for upcoming 
retirees or individuals who 
have had a death or health 
crisis in their immediate 
family. This is very well 
received by employees because it clearly demonstrates the 
commitment the company has to retiring employees as well 
as those dealing with a personal crisis. 

Financial Wellness

As more organizations are reaching out to employees to 
provide a comprehensive wellness program, Financial 
Wellness is another important aspect to include. There are 
four seminar topics addressing Financial Wellness that have 
been well attended at the corporations I work with:

-  Money: What you should know.
-  Who gets the china?
-  Financial Curiosity: It pays to ask.
-  Life Planning

If you or anyone you know could benefit from retaining/
attracting employees by adding financial education to their 
company’s benefit package or would like to host a Financial 
Wellness seminar please contact me.  n

Jean Range, CFP®
Wealth Advisor 

Ellenbecker Investment Group

“ The purpose of education is to turn 
mirrors into windows.” 

Sydney J. Harris
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Transitioning from being a saver to a spender. 
Moving from the accumulation phase 

to the distribution phase. Turning assets into 
income. Financial Freedom. These are “financial 
speak” terms you may have heard or read about 
as you plan for retirement. In essence, you are 
determining how to replace your paycheck.

Many of us have been saving for a long time with 
retirement being the end goal. We have been 
working on maximizing our 401(k) contributions, 
funding our Roth IRAs, investing in after-tax 
accounts and adding to our emergency fund. 
We have been paying down debt to lower our 
expenses. We are looking forward to the day we 
are financially independent and no longer have 
to rely on a paycheck.

These are all great steps to take to prepare for 
retirement. Now it is time to enjoy all of the 
preparation and hard work by making sure 
your monthly income will allow you to have the 
retirement lifestyle you envision.

It is likely your income will come from a variety of 
sources, including the following:

Social Security:  For most people, Social Security 
is the largest source of retirement income. The 
majority of retirees (65 percent) get half or more 
of their income from Social Security. 

Pensions:  The percentage of workers receiving 
a traditional pension has been steadily declining 
over the past 25 years. For those who do receive 
benefits from these plans, the combination of a 
monthly pension and Social Security can result in 
a similar amount of earnings from a paycheck.

Required Minimum Distributions (RMD):  
At age 70 1/2, the IRS requires you to take 
distributions from your IRA. Of course, you can 
take distributions without penalty starting at age 
59 1/2. For tax planning purposes it may make 
sense to start before the required age, even if 
you do not need the money for spending.

Investments:  Investments 
may include your IRAs, Roth 
IRAs and Trust accounts. 
Work with your advisor 
to determine a realistic 
percentage to withdraw from 
your portfolio. If you own 
annuities, discuss the best time to start taking income. 

Rental Income:  Owning income property can be another way to 
provide a monthly cash flow. Of course there are many considerations 
in deciding if you want to be a landlord but for those who enjoy it, it 
can become a part-time job in retirement.

Downsize:  Downsizing can lower monthly expenses and free up 
equity in your home that you can use for spending.

Reverse Mortgage:  Reverse mortgages convert equity into cash. 
They can be used to eliminate your current monthly mortgage 
payment or access any additional equity. They are no longer the loan 
of last resort and can be an important part of a financial plan for those 
who want to stay in their homes and age in place. The earliest you can 
apply is age 62.

Continued Employment:  If you do not feel comfortable without 
an actual paycheck then consider getting a part-time job doing 
something you enjoy. Also, a job may help keep you active and 
engaged.

It can be an emotional challenge to spend money when you do not 
have an actual paycheck. We suggest setting up monthly deposits 
to your checking account from your various sources of income. 
That way it may feel like getting money from a paycheck. Establish 
a budget and do not feel guilty spending all of it. Before you retire, 
make large purchases including cars, home repairs or pre-paid travel. 
And set aside money to pay taxes on potential upcoming Roth IRA 
conversions.

You worked hard to plan for retirement. Now it is time to enjoy the 
“fruits of your labor.”  n

Practicing for Retirement:  
The “New” Paycheck

Diane Byrne, CFP®, AIF®
Wealth Advisor 

Ellenbecker Investment Group
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Financial Security for Grandchildren 
through Insurance
Life insurance death benefits provide financial security 

to your loved ones such as your spouse or children. But 
what about your grandchildren?  

Yes, life insurance is a good financial planning tool to help 
protect your grandchildren’s financial security today and 
throughout their lives.
A couple of ways you can use insurance products to provide 
financial security to your grandchildren:
•   Leave a guaranteed legacy – a survivorship life insurance 

policy pays a death benefit at the second death of two 
individuals. Because of the structure of the contract the 
policies generally cost less than individual life policies. 

•   Do your children, your grandchildrens’ parents, have 
sufficient life insurance on their own lives? According 
to LIMRA, 40% of U.S. households would feel a financial 
impact within six months after the loss of a primary  
wage earner.   

•   How about buying a permanent life insurance policy 
on your grandchild to protect their future insurability?  

Circumstances may 
limit their ability to 
buy life insurance later 
in life. Many plans 
offer future purchase 
options that allow 
them to buy additional 
coverage as they get 
older without evidence 
of insurability. Some 
plans offer cash accumulation that can be utilized towards 
college tuition or a down payment on their first house.

We work with close to 40 insurance companies to help 
our clients find the best insurance solutions to meet their 
individual concerns and provide peace of mind that their 
spouses, children and grandchildren will have financial 
security. 
To learn more about these options or to review your current 
policies, contact your EIG advisor or Diane Gastrow, EIG 
Insurance Advisor.  n

Visit moneysenseradio.com to hear the 
Money Sense radio show about this topic.

Diane Gastrow
Insurance Advisor

Ellenbecker Investment Group

“We make a living by what we get,  
but we make a life by what we give.”  

If our walls could speak, they would tell you that those words 
spoken by Winston Churchill, permeate throughout the EIG 
office reaching deep into every corner. 

As EIG’s Community Outreach Associate I would like to share 
with you a few of the initiatives we are involved in that 
support our belief that education is a key component to 
making informed choices and building wealth. As some may 
already know, our Education Center, located in our Pewaukee 
office, is home to our seminars and events. Topics not only 
include finance but also technology, personal growth and 
enrichment, health and wellness, travel and much more. We 
host special interest groups as well, such as a women’s bible 
study and widows group. All offerings are available to our 
clients and the public. 

Outside of our Education 
Center we look to 
promote educational 
opportunities throughout 
the community. We are 
excited to share that in the 
coming months we will be 
partnering with Zamora 
Group International to 
sponsor a Tools of Lifelong Learning workshop at a suburban 
and inner city high school. We see this important initiative as 
a way to share the importance of education and leadership as 
these students progress through high school and their future.

The activities above only scratch the surface of the exciting 
things going on in our education center. For more information 
about our seminars please visit ellenbecker.com/events and 
please contact me to learn more about hosting events for 
non-profits.  n

Education: A Community Investment

Jill Economou
Community Outreach Associate 

Ellenbecker Investment Group
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Are you 70½ or older and own a traditional IRA, SEP-IRA 
or SIMPLE IRA, or do you happen to own an inherited 

traditional IRA? If so, put this on your to-do list: Take your 
required minimum distribution (RMD) by December 31, 2016.

RMDs, by the way, are minimum amounts that a retirement 
plan account owner must withdraw annually. Your RMD is 
generally calculated for each account by dividing the prior 
Dec. 31 balance of that IRA or retirement plan account by a life 
expectancy factor that the IRS publishes in one of three tables.

When you turn 70 1/2, you must begin taking money from 
your tax-deferred retirement accounts, such as a traditional 
IRA, 401(k) or 403(b), or self-employed retirement plans. You 
must take your first RMD for the year in which you turn age 
70½ by Dec. 31, according to the IRS. 

The only exception: Your first RMD can be delayed until 
April 1 of the year following the year in which you turn 70½. 
While delaying your first RMD may seem like a good idea if 
you don’t need the money, there’s another consideration. 
Even if you wait until the April 1st deadline, you still have to 
take your second RMD by December 31st of that same year. 

Distributions are taxed 
as ordinary income, so 
taking two in one year 
could bump you into a 
higher tax bracket. 

Remember that your 
RMD can be given to a 
charitable organization 
as well. The PATH Act 
of 2015 now allows IRA 
owners to directly transfer their RMD amounts, or as much 
as $100,000 annually, to a qualified charity. This meets the 
withdrawal requirements, but the money is not taxable 
because it goes straight to the charity. These transfers must 
be completed by the December 31, 2016 deadline, too.

By the way, if you’re still confused (and who would blame 
you?) the IRS publishes a helpful FAQ about RMDs. Visit  
irs.gov/retirement-plans and search “Retirement Plan and 
IRA Required Minimum Distributions FAQs” for additional 
information.  n

Don’t Forget Your RMD

Sandra Geisler
CPA 

Hale Park Tax and Accounting, LLC
sandra@haleparkcpa.com 

(414) 529-3703

Bill Lyne
Attorney 

Lyne Law Firm, LLC
wjlyne@lyne-law.com 

(414) 847-6290There is good news for pet owners 
in Wisconsin. A little over two years 

ago, the new Wisconsin Trust Code 
(“WTC”) became law. Among a number 
of changes to Wisconsin trust law, the 
WTC specifically authorizes trusts for the 
care of an animal (“Pet Trusts”). With the 
passage of the WTC and through proper 
estate planning, pet owners are now able 
to have the peace of mind that after they 
are gone, their pets will be provided for 
with a Pet Trust.

In a typical situation, a Pet Trust is drafted 
as part of a pet owner’s revocable trust or 
last will and testament. The terms of a Pet 
Trust normally direct that cash proceeds 
be held in trust after the pet owner’s 

death for the care and upkeep of his or 
her pets. The amount of money to be set 
aside in a Pet Trust varies based upon the 
wealth of the pet owner, the type of pets 
or animals (horses require more funds for 
their care than do cats), and the number 
of animals involved in the Pet Trust.

Also, the pet owner needs to appoint a 
caretaker for the pets named in the Pet 
Trust. The caretaker should be a family 
member or friend trusted by the pet 
owner to ensure that the pet is properly 
cared for after the owner’s death.

There are several requirements for a 
Pet Trust under the WTC as well as 
some practical considerations. The 

requirements of the WTC include that 
a Pet Trust may only be created for the 
benefit of animals alive during the pet 
owner’s life as well as how the terms of 
the Pet Trust are enforced. The practical 
considerations include the amount to be 
set aside for the owner’s pets and what 
happens to any funds remaining in the 
Pet Trust when the pet dies.

Creating a Pet Trust can provide pet 
owners with great comfort that after they 
die their pets will be safe and protected 
for the remainder of their lives.  n

A Trust for Your Cherished Pet

Visit moneysenseradio.com to hear the 
Money Sense radio show about this topic.
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“I need to feed my pig!” my then 
six-year-old daughter said as she 
ran with the coins to her beloved 
purple piggy bank. 

Firmly fixed in family lore, we now 
invoke the line every time we talk 
about money. Want to go on a 
family vacation? “Feed the pig.” 
Want a new bike? “Feed the pig.”

However, now that both of our 
children are teenagers and are 
closer to living on their own, 
feeding their pigs has become a 
lot more complicated and not so 
cute. 

Especially for my daughter.

Of course, financial literacy is 
critical for both genders, but 
when you look at the facts, I have 
come to realize how precarious 
my daughter’s situation is. All in, 
the statistics show that, in her 

lifetime, my daughter will end up having less 
money and feel more uncomfortable dealing 
with it, than my son.

Women live longer than men but, on 
average, make less money than men in similar 
occupations, according to the Bureau of Labor 
Statistics. Add the potential of leaving the 
workforce due to raising children, maybe a 
costly divorce, higher health-care expenses 
than men and you get a cocktail of factors 
that lead to a hangover of lower lifetime 
income, less personal savings and lower 
Social Security benefits than men.

Does this mean she needs a pig twice the 
size of her brother’s?

If so, do I tell her?
To continue reading, visit The Washington 
Post’s On Parenting section at https://www.
washingtonpost.com/lifestyle/on-parenting/  
or at Laura Clydesdale’s website at  
www.lauraclydesdale.com.”

Kids Corner:  Feed	the	Pig

Fall is a beautiful time of year! Unfortunately, taking care 
of your yard can sometimes wreak havoc on your body. 

Here are a few tips that might help:

•   Take a brisk 10-minute walk to warm-up before working in 
the yard.

•   Move your body to stand in front of the area you are raking 
vs. excessive pivoting (twisting) and reaching.

•   Avoid excessive bending, twisting, and lifting, especially 
all at the same time. We commonly see disc herniations 
occur from this combination of activity. (Ex: avoid bending 
forward and to the side with poor posture to lift a heavy 
bag of leaves.)

•   Keep the rake in front of you and walk laterally as you rake. 
This avoids excessive rotation.

•   Take a break every 15-20 minutes to put your hands on your 
lower back and extend back 10x. This will help improve your 
spinal balance as excessive forward bending activities can 
result in lower back injuries.

•   Stay hydrated. This keeps 
your tissues hydrated 
and reduces risk of 
injury. The gold standard 
is to drink your body 
weight divided by two 
in fluid ounces each day. 
(Ex: If you weigh 200 lbs, 
drink 100 fluid ounces of 
water each day.)

Don’t “fall” into a pain cycle from raking leaves this year. 
Empower Movement Physical Therapy is a local clinic that 
delivers superior treatment, gets excellent results, and can 
help you reach your optimal function. Whether its prevention 
or rehab from an injury, we can help. We look forward to 
helping you empower your movement! Have a great end to 
your summer!  n

Health Tips – Fall Clean Up

Krystle Howald
PT, DPT 

Empower Movement Physical Therapy
khowald@emovpt.com

(262) 844-1547

Laura Clydesdale
Blogger 

“Lead Up” - LauraClydesdale.com
laura@lauraclydesdale.com

Visit moneysenseradio.com to hear the 
Money Sense radio show about this topic.
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The Civil Rights movement was one of the most 
incredible social justice movements of the last 

century. Many events during the Civil Rights movement 
take credit for helping integrate our nation, such as the 
actions of Rosa Parks and speeches by Martin Luther King 
Jr. These events gathered great media attention and often 
met with massive protests, but one institution, Medicare, 
integrated the hospital system almost overnight with very 
few people actually noticing. In a time of pronounced 
racial unrest, and the Civil Rights Act preceding the 
introduction of Medicare by just one year, hospital 
integration seemed like a hefty task.

As one can imagine, this order from the federal 
government met with great resistance from Southern 
Hospitals still acting in accordance with Jim Crow laws. 
The strength of the opposition even led President 
Johnson to send inspectors to evaluate whether or not 
the hospitals desegregated fully before they could receive 
funding. All “white” and “colored” signs and other such 
divisive paraphernalia required removal if the hospital 
wanted to cash government checks. Once the hospitals 
were integrated, the health of black citizens in the South 
drastically improved, such as the health of mothers and 
children now that they could finally go to a hospital to 

give birth. Black doctors 
could work in white-
dominated hospitals, 
and black patients no 
longer needed to resort 
to going to teaching 
hospitals to receive care 
they could afford. 

The incredible thing about Medicare and integration 
was how quickly the hospitals complied, even with their 
initial disagreement in the South. They were able to do 
this because they did things quietly. President Johnson’s 
administration sent letters to hospitals and then mayors, 
and within months of Medicare passing into law, the 
incredible vast majority of hospitals in the South were 
integrated. The diligence of President Johnson and 
his team worked to make Medicare a fierce agent in 
desegregation, and certainly played a vital role in the Civil 
Rights movement.  n
Research by: Alex Moriarty, Client Relationship Specialist, Unisource 
Insurance Associates, LLC; Source: Forbes.com, usnews.com

Medicare in Black and White
How the implementation of Medicare helped end racial segregation

Bob Nelson
Vice President 

Unisource Insurance Associate
bnelson@unisource-ins.com 

(414) 732-2544

Visit ellenbecker.com/events to register for 
our seminar on this topic, October 13th.

Visit ellenbecker.com/events to register for 
our seminar on this topic, November 1st.

Bob Trotter
Public Affairs Specialist, Area 2 
Social Security Administration

Bob.Trotter@ssa.gov 
(866) 687-8155, x35005Question:

How many Social Security numbers have  
been issued since the program started?

Answer:
Since 1935, we have assigned more than  
465 million Social Security numbers and  
each year we assign about 5.5 million new 
numbers. With approximately 1 billion 
combinations of the 9-digit Social Security 
number, the current system will provide us  
with enough new numbers for several 
generations into the future. To learn more 
about Social Security numbers and cards, visit  
www.socialsecurity.gov/pubs/10002.html. 

Question:
I want to make sure I have enough credits to receive Social Security 
retirement benefits when I need them. How can I get a record of my 
Social Security earnings?

Answer:
The best way for you to check whether you have earned enough credits 
(40 total, equaling 10 years of work) is to open a free my Social Security 
account at www.socialsecurity.gov/myaccount to review your Social 
Security Statement.  n

Social Security Q&A

Visit moneysenseradio.com to hear the 
Money Sense radio show about this topic.
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Having spent more than 12 months in a consolidation 
pattern, the major market indices (S&P 500 Index, 

Dow Jones Industrial Average and the NASDAQ Index) have 
broken-out to new highs. At seven plus years in length, the 
current bull market ranks as the second longest in history. 
This market has been fueled by an accommodative Federal 
Reserve and by the impressive expansion in earnings since 
the bottom in March of 2009. Earnings growth has generally 
slowed due to the negative effects of a strong dollar and 
weak commodity markets. Consensus expectations call for a 
rebound over the next couple years, as these impediments 
begin to fade. Due to the uneven pace of economic activity, 
the Fed should remain in its accommodative stance for the 
near to intermediate term. As this bull market ages, Campbell 
Newman expects the market to continue to narrow and place 
growing importance on quality (i.e., companies with rising 
dividends and/or profitable business models). Within the small 
cap space, the Campbell Newman Small Cap Growth strategy 

views profitable 
operations as 
tangible evidence 
of the viability of a 
company’s business 
model, increasing 
the probability of 
sustainable earnings 
growth and stock price 
appreciation over time. 
This point is critical 
in that approximately 
30% of the companies in the Russell 2000 Growth Index are 
not profitable! 

There is an old axiom on Wall Street: “Bull markets do not die 
of old age, they die from excesses and recession.” The biggest 
risks to stocks right now are changes in Federal Reserve policy 
and major geopolitical events. Finally, Campbell Newman’s 
focus on small cap growth companies with profitable business 
models should provide substantive support during volatile 
periods, and allows for a longer-term perspective during times 
when the short-term market action is more emotionally or 
event driven.  n

Quality Matters in  
Small Cap Investing

Rimas Milaitis
Campbell Newman Asset Management 

rmilaitis@campbellnewman.com 
(414) 908-6670

No Cash Allowance: A Practical Guide for  
Teaching Your Children How to Manage Money 
by Lynne L. Finch
In today’s world, money management is an elusive skill that does not easily fit our 
idea of learning. It is not learned in one session, or many sessions. Nor is it learned 
through workbooks, lectures, or videos. Learning to manage money is a skill that 
evolves over time. The No-Cash Allowance provides a structure and process that will 
help your child learn how to manage money in a day-to-day setting, just like you do. 

The book is organized in three sections:

Part I: Children, Adults and Cash: The Dilemma 
Chapter 1 explains the problems with giving children only cash. Chapters 2 and 3 examine money attitudes in 
general and the difference between child money and adult money. 

Part II: The Solution: The No-Cash Allowance 
Chapter 4 explains the no-cash allowance. Chapter 5 shows how to set up the system. Chapter 6 provides ways 
to add value with activities that influence behavior. 

Part III: Using the No-Cash Allowance with Your Child 
Chapter 7 introduces our decimal cash system. The concepts and activities explained in Chapters 8, 9 and 10 are 
organized to progress from simple to more complex. It is the progression that is important and the age ranges 
are used as suggestions.

EIG Book Suggestion

Visit moneysenseradio.com to hear the 
Money Sense radio show about this topic.
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Barry K. Mendelson, CIMA
CEO, Senior Investment Analyst 
Capital Market Consultants, Inc. 

barry@cmarkc.com
(414) 727-7995

Source: The Conference Board

Capital Market Consultants 
Market Update
Recap: U.S. real gross domestic product (GDP) grew at a 

seasonally adjusted annual rate of just 1.2% in the second 
quarter of 2016. A paring of inventories was a major driver of 
this weak figure, subtracting 1.2% from overall growth. This 
realignment of inventories might suggest to some that businesses 
aren’t optimistic about future demand. Declining business 
investment for future expected growth has also been hobbling 
an already sluggish U.S. expansion, raising concerns about the 
durability of the economy’s growth.

However, this GDP figure has been, in some ways, discordant with 
other reported gauges of the economy. A slew of reports mid-
year pointed to a healthy gain in retail sales, a pickup in industrial 
production and firming inflation. The unemployment rate stood 
at 4.9% after a streak of strong job gains, wages began to pick 
up, and home sales hit post-recession highs. In another sign of 
underlying improvement in the economy, inflationary pressures 
appeared to be firming after years of unusually sluggish price 
growth. Consumer confidence has remained relatively positive.

Overall growth appeared to have rebounded solidly by mid-year 
after a winter lull, and continued strength in household spending 
appeared to be the propellant to the economy. The economy 
would appear to be going at two speeds with the consumer 
keying the expansion, while corporate America was running at a 
slower and more defensive speed. Fortunately, the consumer is 
responsible for 70% of economic activity in the US.

Markets: This relatively upbeat news about the overall state of 
the U.S. economy has comforted financial markets, with U.S. stock 
markets hitting all-time highs and bonds yields rising slightly from 
their post-UK referendum troughs. Moreover, the trade-weighted 
U.S. dollar has retraced some of its recent strength. Nevertheless, 
bond yields have remained well below levels observed earlier this 
year, highlighting investors’ desire for safety in an increasingly 

volatile global economic 
environment and 
concerns about when 
interest rates will go up 
and at what pace. At this 
point, the global jitters 
have largely subsided 
as the UK referendum 
fallout has been 
contained by reduced political uncertainty.

Typically, the combination of a labor market that’s 
becoming tighter and budding inflation pressures 
would be all that is necessary for the FOMC to signal a 
forthcoming rate hike. But, in light of the legacies of the 
Great Recession as well as the downside risks to global 
growth, the bar for a rate hike has clearly risen since the 
rate increase last December. At this point, the FOMC 
will keep rates on hold for upcoming meetings as 
risks to global growth from the UK’s EU split crystallize 
further through the second half of this year. A rate hike 
could still be possible later this year if conditions, such 
as strong data, and calm markets warrant.  n

EIG Fall Seminars 
Join us for our annual Fall seminars as our 
presenters help bring clarity to topics that

can often seem overwhelming. Anyone is 
welcome to attend, even if you have attended 
in the past. You are welcome to bring a guest 
or pass this along to a friend or family member.

Medicare Seminar 
Thursday, October 13th 
EIG Education Center, Pewaukee Office 
1:00-3:00 p.m. or 6:00-8:00 p.m. 

Social Security Seminar 
Tuesday, November 1st 
EIG Education Center, Pewaukee Office 
1:00-3:00 p.m. or 6:00-8:00 p.m. 

Seating is limited. Please RSVP by calling  
(262) 691-3200 or register online  
at ellenbecker.com/events.



      1/2

 3 4 5 6 7 8/9

 10 11 12 13 14 15/16

 17 18 19 20 21 22/23

 24 25 26 27 28 29/30

 31

  1 2 3 4 5/6

 7 8 9 10 11 12/13

 14 15 16 17 18 19/20

 21 22 23 24 25 26/27

 28 29 30

    1 2 3/4

 5 6 7 8 9 10/11

 12 13 14 15 16 17/18

 19 20 21 22 23 24/25

 26 27 28 29 30 31 

	 			 	Exceptional Planning. Extraordinary Service.®						|					 11

To register or learn more about our events, please visit: ellenbecker.com/events. 
To receive our weekly emails, please email: info@ellenbecker.com.

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SAT/SUN

October 2016

November 2016

December 2016

Bible Study 
(PWK)
5:45-7:30 p.m.

Trustee Training 
and Senior Care: 
What to Know
1:00-3:00 p.m.

Bible Study 
(PWK)
5:45-7:30 p.m.

Bible Study 
(PWK)
5:45-7:30 p.m.

Bible Study 
(PWK)
5:45-7:30 p.m.

Bible Study 
(PWK)
5:45-7:30 p.m.

Social Security 
Seminar
1-3 and 6-8 p.m.

WI Widows 
Connected
5:30-7:00 p.m.

WI Widows 
Connected
5:30-7:00 p.m.

WI Widows 
Connected
5:30-7:00 p.m.

EIG Group Mystery 
Tour: Oct. 23-27

Bible Study 
(WFB)
10:00-11:30 a.m.

Bible Study 
(WFB)
10:00-11:30 a.m.

Medicare 
Seminar
1-3 and 6-8 p.m.

Calendar of Events

Bible Study: 
Whitefish Bay *NEW*

We are expanding our Bible 
Study offering with new 
meetings in our Whitefish 
Bay office. This first session 
will study Lysa Terkeurst’s 
UNGLUED series shows how to 
deal with unglued emotions and 
make them work for us instead 
of against us (see calendar for 
dates). You can join at any time.

Bible Study: 
Pewaukee 

After a summer break, our  
Fall Bible Study begins 
September 28 with Beth  
Moore’s ENTRUSTED series 
consisting of interactive teaching 
videos. The study meets twice a 
month (see calendar for dates). 
You can join at any time.

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SAT/SUN

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SAT/SUN

Podcasts now 
Available

MoneySense is now available 
as a Podcast on your Apple 
device. Look for the icon below 
on your device and search for 
“Ellenbecker” or “MoneySense” 
to listen to previously recorded 
shows.



Advisory services offered through Ellenbecker Investment Group (EIG), a Registered Investment Advisor.  
EIG does not provide tax or legal advice; please consult your tax or legal advisor regarding your particular situation. 

Diversification and asset allocation do not guarantee positive results.

Money Sense Radio Airs  
Saturdays at 2 p.m. & Sundays at Noon  
Central Time on WISN AM 1130
For over two decades, listeners have counted on Karen Ellenbecker for reliable, relevant 
information designed to help with life’s challenges. Each week, Karen and our team of 
wealth advisors share their unique financial perspective and interviews local and global 
economists, lawyers, tax and real estate specialists, authors and other special guests.

Listen to past shows at moneysenseradio.com.

EllenbeckerInvestmentGroup

ellenbecker.com

N35 W23877 Highfield Court, Suite 200
Pewaukee, Wisconsin 53072 
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