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The Setting Every Community Up for Retirement 
Enhancement (SECURE) Act is the most significant 
retirement reform legislation in more than a decade 
and was passed to encourage individuals to increase 
retirement savings and motivate businesses to offer 
retirement plans.

While the new rules don’t appear to amount to a massive 
upheaval, the SECURE Act will require a change in 
strategy for many Americans. For others, it may reveal 
new opportunities.

Among the changes in the new law: required minimum 
distributions (RMDs) from IRAs and qualified accounts 
generally will not be required until age 72 (prior law 
required at the age of 70 ½). Unrelated small businesses 
may participate in a Multiple Employer Plan (MEP). MEPs 
allow small businesses to share in the overall costs of 
forming and administering a retirement plan. It also 
gets rid of so-called stretch IRAs, meaning the majority 
of non-spouse beneficiaries who inherit a qualified plan 
or IRA as of January 1, 2020 will be required to fully 
liquidate the account within 10 years of the original 
account owner’s death.

Together with your Bridger advisor you can create a solid 
plan that will address any impacts the SECURE Act will 
have on your own retirement goals. Our expertise and 
insights can help you navigate the changes and help you 
understand the action steps you should be taking.

Contact Us:

412-733-4016
info@bridgerfinancialgroup.com | www.bridgerfinancialgroup.com

The Journey
I want to take a moment to say thanks for being you! It is 
truly a pleasure and privilege to serve you this year. As we 
enter the new decade, our team has a clear, shared vision of 
how to inspire and empower you to plan for your financial 
future.

The Bridger mission is to help our clients live a life that they 
love and enjoy by designing comprehensive, custom financial 
solutions that support the creation, growth, and distribution 
of wealth. 

We are 100% dedicated to:

FAMILY – our success comes from 
working together; our team and our 
clients are our family
INTEGRITY – we do the right thing 
for our teammates, clients, and 
community
SERVICE – the heart of our business
is our commitment to serving others
EXCELLENCE – we aspire to deliver 
exceptional value daily

As your financial partner we are committed to helping you 
make a positive impact on your wallet, but most importantly, 
your confidence, peace of mind and quality of life.

All my best,
Melanie Colusci

What the New 
SECURE Act

Means For You

Follow Us:
Continued on Page 2.

Mission Possible



Tip of the QuarterTax collection envelopes were mailed 
out in January! Be sure to add your 
important tax documents so that 
you can stay organized this tax 
season. If your CPA or tax preparer 
has any questions, we welcome the 
opportunity to collaborate and share 
insights.

Our president Melanie Colusci ticked 
off a personal bucket list item while she 
attended the XXI Financial Leadership 
Retreat in Key West, FL. After a 
memorable deep sea fishing trip, she 
got down to business discussing 2020 
goals and updates to systems and 
processes that will help new advisors 
onboard more quickly and smoothly.

Continued from Page 1.
What the New SECURE Act Means For You

Required Minimum Distributions
Delays the age for starting Required 
Minimum Distributions (RMDs) to age 
72 if you are not currently required to 
take RMDs.

Expands qualified, tax-free distributions 
from a 529 Plan for apprenticeships and 
also allows up to a $10,000 distribution 
from a 529 Plan to repay student loan debt.

Limits life expectancy “Stretch” 
distribution to 10 years for the majority 
of non- spouse designated beneficiaries 
(some exceptions apply).

Permits a distribution of up to $5,000 
from a qualified plan or IRA for birth or 
adoption of a child without penalty.

Allows Traditional IRA contributions at 
any age if you have earned income and 
are eligible to contribute.

Traditional IRA Contributions

Distributions for Birth or 
Adoption of a Child

Expansion of 529 Expense 
Allowances

“Stretch” Distribution Limitation

Features That Impact Individuals: Features That Impact Business Owners:
Enhanced Tax Credits

To help offset start-up costs for 
retirement plans, tax credits for small 
businesses are enhanced.

Annuities in Retirement Plans

Multiple Employer Plans (MEPs)

Plan Participation for Long-Term 
Part-Time Employees

Mandates a Lifetime Income 
Disclosure

Encourages including annuities in 
retirement plans by limiting fiduciary 
liability.

Expands access to Multiple Employer 
Plans (MEPs) for unrelated small 
businesses.

Permits certain long-term part-time 
employees to participate in their 
employer’s retirement plan.

Requires defined contribution plan 
sponsors to provide a lifetime income 
disclosure to plan participants annually.

The team that plays together stays 
together!  This quarter we put on our 
flannels and ventured out of the office 
for team bonding at Lumberjaxes. We 
had lunch followed by a lively (and 
competitive!) session of axe-throwing. 
Bridger Executive Assistant Gaby 
Smith was the big winner!

The material contained in this article is based on Bridger Financial Group's understanding and interpretation of current law. Bridger Financial Group, its 
affiliates, employees, advisers and representatives may not give legal or tax advice. Any discussion of taxes in this document is for general information 
purposes only and does not purport to be complete or to cover every situation. You should consult with and rely on your own independent legal and tax 
advisors regarding your particular set of facts and circumstances.



US stocks could continue their rally despite 
2019’s spectacular returns and the record length of the current 
rally. Employment is high. Interest rates are low after three suc-
cessive rates cuts1. There is plenty of money in the system which, 
even if it doesn’t find its way into the economy, is likely to find 
its way into the stock market in the form of share buybacks. Con-
cerns of a trade war with China have de-escalated as both coun-
tries announced steps to ease the tensions.

Economic growth over the past decade has 
actually been rather mediocre compared to 
other expansions. Thus, if there were to be a recession, 
it would likely be relatively mild and short-lived. While there are 
multiple risks to the economy and the market, these risks are 
the usual list of suspects: if the Fed were to resume tightening, 
will share buybacks continue, a resumption of U.S.-China trade 
tensions, a material decline in fiscal stimulus (deficit spending), 
potential change in policies as a result of the elections in the 
U.S., and a possible war in the Middle East. Each of these risks 
either has a low probability or is unlikely to throw the US econ-
omy into recession.

Despite 2019 being one of the best years in 
the past two decades for stocks2, fund flows 
show that individual investors are anxious and 
have been moving money out of stock-focused funds and into 
cash and bond funds3. The outflows are a sign that investors are 
not chasing stock prices creating a bubble. This suggests stocks 
have room to run even after a decade-long rally.

2019 was a good year for international stock 
returns, even if not as spectacular as those 
of US large cap stocks. The fact that international stock 
returns have lagged US stocks for a decade increases individual 
investor perceptions that stock exposure should be limited to 
the U.S. However, if one adopts a longer or even intermediate 
term view, recent underperformance positions these stocks as 
relatively undervalued (i.e., cheaper).

The outlook for US stock and credit markets 
is highly uncertain. Although we have not 
had a bear market since 20094, we have had 
several significant pullbacks since then. The 
most recent decline was in the last quarter 
of 2018 which, while just shy of 20% and 
therefore escaping the technical definition 
of a bear market, did reset the market for a 
big advance in 2019, and potentially 2020. 
While there is plenty of uncertainty, there remain a number of 
factors including low interest rates globally, a jump in money 
supply5, slow-but-growing earnings, low unemployment, a 
somewhat weaker dollar toward the end of 20196, and easing 
trade tensions that remain supportive for stocks.

Given the uncertain outlook for stocks we 
continue to advocate for broad diversifica-
tion within and across strategies. I realize that 
during this slow but steady market, this is starting to sound like 
the same advice we shared last quarter and several quarters be-
fore, making me feel like the play-by-play announcer for a turtle 
race, but prudence is at the heart of decision making in the face 
of uncertainty.

1 https://fred.stlouisfed.org/series/fedfunds
2 JPMorgan Guide to the Markets
3 https://www.wsj.com/articles/investors-bail-on-stock-market-
rally-fleeing-funds-at-record-pace-11575801002
4 JPMorgan Guide to the Markets
5 https://fred.stlouisfed.org/series/M1SL
6 JPMorgan Guide to the Markets

This commentary was prepared by Jerry Chafkin (Chief Investment Officer, 
AssetMark, Inc.) and does not necessarily present the views of the present-
ing party, nor their affiliates. This is for informational purposes only, is not 
a solicitation, and should not be considered investment or tax advice. This 
information has been drawn from sources believed to be reliable, but its 
accuracy is not guaranteed, and is subject to change. Investing involves risk, 
including the possible loss of principal.  Past performance does not guaran-
tee future results.

Quarterly Market 
Update

We are the Tortoise...

Tip of the Quarter
You may  not want to abbreviate the year 2020 on financial, insurance, legal and health care documents 
you sign or date. If you write "3/1/20" and there is enough space left after the "20", an unscrupulous 

party could add a couple of numerals and change that date to "3/1/2019" or any year in the 2000s.

 



* Registered Representative of, and Securities and Investment Advisory Sevices offered through Hornor, Townsend & Kent, LLC (HTK), Registered Investment Advi-
sor, Member FINRA/SIPC. 130 Springside Drive Suite 100 Akron, OH 44333. 330-668-9065. Bridger Financial Group is independent of HTK. HTK is a wholly owned 
subsidiary of Penn Mutual. HTK does not offer tax or legal advice. CA insurance license number G29689 (M. Colusci); 0G21714 (D. Colusci).  2954341_BSFeb22
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ON THE HORIZON
Feb 14  -  Valentine's Day
Feb 17  -  President's Day (Office Closed)
April      -  Financial Literacy Month
April 15 - Tax Day, Deadline for contributions to
             Roth & Traditional IRAs 
April 22 - Administrative Professionals Day


