
MARKET/ECONOMIC SYNOPSIS
Terry Wiles, CDFA™, CRPC®, AWMA® 
Branch Manager,  
Raymond James Financial Services 

Massive Forest Fires, Hurricanes, a Global 
Pandemic, Social Unrest, and a Heated 
Presidential Election… 
WHAT ELSE CAN BE THROWN AT  
HUMANITY IN 2020???
I’m not one to ever wish away time as time is one of 
our scarcest resources, but I do hope and pray that 
2021 is a better year for all mankind. The COVID-19 
pandemic has definitely created a market of “haves” 
and “have-nots”. Many areas that focus on the stay-
at-home economy have thrived. Technology and 
cloud-based companies, grocers, online retailers, RV 
dealerships, telehealth, and home builders certainly 
find themselves in the “haves” camp. 

The travel industry, shopping malls, restaurants and 
the entertainment industry have received the brunt of 
the negative impact ushered in by COVID-19. Believe it 
or not, even hospitals and out-patient surgical facilities 
have suffered tremendously as many non-essential 
surgeries have been delayed due to Coronavirus 
concerns. Going into the end of this year, we feel that 
the companies that have flourished in the pandemic 
will continue to do well for years to come. We believe 
that corporate America has fundamentally changed, 
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MARKETUPDATE

and many corporations will reduce their office space 
footprint going forward. Someone’s loss typically leads 
to another’s gain. We have migrated from steam engines 
to autonomous vehicles, and replaced rotary landline 
phones with portable 5G cell phones.

As we enter a new decade, there are some key trends at 
the forefront: Renewable Energy (solar, wind), Medical 
Technology (wearables, artificial organs, 3-D printing, 
robotic surgery), Artificial Intelligence, Robotics 
(drones), and 5G Technology. We will continue to 
follow these trends, along with many others, as we 
endeavor to position portfolios in front of the trendline 
and avoid undue fixation on the past. We always say 

“Spend each day trying to be a little wiser  
than you were when you woke up.”  

                               - Charlie Munger
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“focus on things you can control and don’t waste time 
and energy on the many things you can’t control”.  
We have no power over which direction the market 
will head in a day, week, month, or even a year. But we 
can oversee a portfolio’s risk with active management, 
proper security selection, and a well-diversified asset 
allocation. We want to invest in companies that have 
adaptability, innovation, and strong financial leadership.

At Stonegate we constantly look out for influencing 
events. Here are a few key matters that have our 
attention: 

• The Fed is feeling as though they must keep 
interest rates near zero for years to come. 

• Housing prices are skyrocketing

• Mega cap stocks are becoming more dominant

FEDERAL RESERVE ACTION
Federal Reserve Chairman Jerome Powell announced 
on Sept 16th, 2020 that he would keep interest rates 
near zero for the next several years. Jerome Powell 
made it clear that the Fed plans to keep monetary 
policy loose for a prolonged period of time, saying 
it expects to maintain near zero short-term interest 
rates until the employment situation is back to normal 
with an unemployment rate around 4% and inflation 
running at or above 2%. The unemployment rate 
was 8.4% as of Sept 4, 2020, and inflation is about 
1.3% according to the U.S. Bureau of Labor Statistics. 
Inflationary trends are illustrated in the chart below.

SOURCE: TRADINGECONOMICS.COM  |  U.S. BUREAU OF LABOR STATISTICS

This is hinting to us that we may not have the V-shaped 
recovery many have counted on or expected. However, 
we are expecting GDP growth going forward, and we 

do have confidence that companies will continue finding 
ways to be profitable for shareholders.

HOME PRICES
There is a risk of a possible housing bubble emerging as 
people leave cities and flock to the country and smaller 
communities. In some areas, homes are selling at full 
price within 24-hours of going on the market. Please 
remember things don’t grow to the moon. The last 
housing bubble didn’t work out so well. Here are just a 
few of the headlines out there.

• Why Home Prices Are Rising During the 
Pandemic – Wall Street Journal May 5th, 2020

• Suburban New Jersey Homes Headed for  
Biggest Price Increase Since 2005 – Bloomberg  
June 17, 2020

• Families fleeing the city are pushing up home 
prices amid tight supply “A buyer from New York 
City saw a home via virtual tour, then three hours 
later offered the full asking price, in cash, one 
realtor said.” – CNBC June 24th, 2020

• “The great urban exodus:” Colorado resort towns 
see flood of second-home buyers, burst in school 
enrollment – The Colorado Sun July 27th, 2020

THE DOMINANCE OF MEGA CAP STOCKS
The market has been dominated by a handful of Mega 
Stocks, or FAANG as people like to refer to them: 
Facebook, Apple, Amazon, Netflix, Google, and you 
could also throw Microsoft into the mix. One of our 
concerns is that we are getting very little overall market 
participation outside of the mega names as is shown in 
the chart below. 62% of the stocks in the S&P 500 are 
still posting losses from their prior high on February 
19th, 2020 through August 18th, 2020, and as you can 
see many companies are struggling with losses over 20%, 
while far fewer companies have gained over 20%.

When market gains become more concentrated in a 
few names, it can signal increasing risk for the overall 
market. Another signal is in a typical strong stock 
market the rising tide raises all ships and normally  
small and midcap stocks will outperform, but that has 
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not been the case recently. 

In summary, just because a handful of stocks have 
contributed the lions-share of market gains does not 
mean we’re heading for a market crash! It just means 
that we need to be more diligent in diversifying risk in 
portfolios. There is the saying “The bigger they are the 
harder they fall”, and in September we’ve experienced 
just that.

SOURCE: FactSet

WHAT ABOUT THE 2020 ELECTION?
We’d be remiss if we didn’t give a historical market 
update focusing on the upcoming elections. Here’s how 
the S&P 500 Index performs under various presidents 
and congressional makeups. The best scenario has 
historically been a Democratic President and Republican 
Congress, while a Republican President and Democratic 
Congress has been the weakest.

SOURCE: LPL Research, Bloomberg 09/18/20
Data are from 1950-2019.

When a President is up for re-election, here’s what the S&P 500 has historically done that year.
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As you can see in the chart below, the stock market’s 
performance leading up to an election has been a 
relatively strong predictor of the Presidential outcome. 
The incumbent party has held on to the presidency 
87% of the time the market was up during the three 
months preceding election day. In short, if the market 
is doing well then typically the incumbent party also 
does well.

InvesTech Research

As Alex wrote in an earlier blog, regardless of whom 
America chooses to be President for the next four years, 
we will still have diverse voices in both the House and 
Senate which will temper the worst-case scenarios that 
the campaign ads promise. It is highly unlikely that an 
extremely conservative or liberal agenda will be able to 
be realized. We will find middle ground. 

During the election process this year, we will likely 
have a period of “unknown” which the markets will 
not like. Turbulence is expected, and as with any storm 

we will need to ride things out. As uncomfortable as 
things may get this single election will not make or break 
our nation, and before you know it four more years will 
pass and we will be doing this all over again.

FINANCIAL PLANNING CORNER
Setting Up for Success This  
Open Enrollment Season
Alex Greene, CFP®, AAMS®, AWMA®
Financial Advisor, RJFS 
Partner, Stonegate Financial

For many employees, fall kicks off open enrollment – 
and for myself, it also brings my favorite season here 
in North Carolina! There is commonly a 30 to 60-day 
window of time where employers can provide updates on 
any modifications to the benefits being offered while also 
allowing employees to add, remove, or make changes to 
benefit elections. 

Open enrollment is a time when important decisions 
are made, and in most cases, these decisions are binding 
for at least the entire upcoming year (with limited 
exceptions). This is also a time when you are inundated 
with tons of educational information from your 
employer – videos, webinars, and long e-mails.

Given all this, I wanted to share 3 tips to help you 
navigate open enrollment season and come out the other 
side feeling confident and excited to make the most of 
your benefits!

#1 Don’t just re-enroll for the same benefits.

Most open enrollment systems I’ve seen will show all 
of your prior benefit elections, and easily allow you to 
elect the same benefits and coverage amounts from 
last year. But stop! Spend some time really looking 
through what offerings may have changed since last 
year, and what adjustments might need to be made 
in response to changes in your life. Have health 
situations changed in your family? Recently married? 
Had a child? These are just a few of life transitions  
that may influence your benefits decisions.
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#2 Look closer at your disability coverage.

Often times employers (most commonly large 
employers) provide disability coverage benefits. 
Typically, there may be a certain amount of 
coverage, let’s say 50% of your income, that the 
company provides at no charge. They may also 
provide an option for supplemental long-term 
disability at an additional cost, let’s say to increase 
your coverage up to 60% or more of your income. 
With many employers, this supplemental coverage 
can come at a very reasonable cost! This added 
boost of income could be critical in the case of a 
long-term disability and may be much more  
affordable than buying a private disability policy  
on your own.

#3 Health insurance is king.

A decision on health insurance is extremely critical 
for your wallet and your health. Many employer 
benefit packages offer more than one type of plan, 
including various versions of “traditional” plans as 
well as high deductible plans with a health savings 
account (HSA). There is a lot to consider with 
these options before making an ultimate decision. 
However, a high deductible plan with HSA might be 
a good choice if:

• You are healthy, and rarely become sick or are in 
need of a doctor.

• Financially have the ability to pay potential higher 
out of pocket costs for any unexpected medical 
expenses. 

• Financially have the ability to take advantage 
of contributions to the HSA. (For 2021, you can 
contribute up to $3,600 for self-only coverage and 
$7,200 for family coverage)

If you don’t feel this describes you and your financial 
or health situation, then a more traditional plan 
without an HSA may certainly be a better choice for 
you. Additionally, if you have a working spouse be sure 
to evaluate both employer plans side by side. It may 

make more sense to switch to your spouse’s insurance  
if their plan provides more bang for your benefit buck.

FINAL THOUGHTS: When necessary, contact your 
company’s human resources department for points  
of clarification on your benefit information – they  
are the experts on how your company’s specific 
benefits and plans work. Don’t hesitate to also  
contact the team at Stonegate during this time!  
We are here to help answer any general benefit 
questions, and to help you understand how  
these benefits may best be optimized to fit your 
specific situation.

IN CASE YOU MISSED OUR EMAIL 
ANNOUNCEMENT LAST WEEK!

Terry Wiles, CDFA™, CRPC®, AWMA® 
Branch Manager,  
Raymond James Financial Services 

Our vision is to serve individuals who value our 
expertise, whose principles align with ours, and who 
invest in building a relationship that flourishes over 
time. As your steadfast partner, we strive to simplify the 
complicated in a complex world.

As we continue to grow through referrals of your friends, 
family and co-workers, it is critical for us to have a team 
of talented associates to carry out this mission. I look 
forward to doing this work for many years to come, but 
I likewise want the opportunity to enjoy many other 
activities that also bring me happiness. Last year we 
took an important step towards executing our long-term 
vision when Alex Greene, Financial Advisor, became 
a partner at Stonegate. Alex’s efforts, competence, and 
care for those that we serve is always evident, and with 
ownership comes commitment to serving you for years 
to come. 

This year, we continue to take additional intentional 
strides towards our overarching mission. We are excited 
to announce that we have hired a new team member, 
Trey Stilley, Branch Associate and CPA. Originally from 
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New Bern, where he first met Alex Greene at age nine, 
Trey grew up as the son of a small business owner, 
and has seen first-hand the challenges and benefits 
of entrepreneurship. Having watched his father work 
tirelessly to provide for a family of five, Trey quickly 
recognized the importance of financial discipline 
and the positive impact of sound financial decisions. 
Trey’s experience in managing private capital in 
the corporate finance realm has also shaped his 
perspectives around risk and return, driving home the 
importance of protecting the wealth that clients have 
worked so hard to create.

Trey obtained both his BS in Accounting with a 
concentration in Financial Analysis, and his Masters 
in Accounting, from NC State University. After 
finishing his degrees, Trey went on to earn his CPA. 
While he remains an actively licensed Certified Public 
Accountant in North Carolina, he does not prepare 
personal returns, but he will add immense value in the 
areas of investment analysis and tax-efficient planning. 
Trey began his career in the assurance practice 
at Ernst & Young where he served clients across 
various industries, including life sciences, mining, 
and technology. In 2016, Trey transitioned into asset 
management as an Investment Associate at Hargett 
Hunter, a Raleigh-based private equity firm. While at 
Hargett Hunter, Trey was responsible for underwriting 
investment opportunities and developing financial 
models to assist the team in making key investment 
decisions. Presently, Trey is finishing up his licensing 
requirements to become a Financial Advisor, and will 
then pursue his CFP® certification. Trey’s academic 
and professional experiences have guided him to 
Stonegate where he can marry his passion for personal 
client service with his affinity for asset management. 

Outside of work, Trey enjoys spending time with his 
wife, Ann Garrett, and his son, Henry. In his free time, 
you might find Trey making a quick fishing trip down 
to North Carolina’s coast. Trey also enjoys playing his 
Fender Stratocaster guitar, experiencing new restaurants, 
and relaxing on his back deck with family and friends. 

Please join us in 
welcoming Trey to the  
Stonegate Family!

TEAM MEMBER SPOTLIGHT
Q&A with Luna Greene
Chief Greeter

In this section, we look forward to giving you the chance 
to get to know our team members a little better. This 
quarter we will hear from Luna Greene!

Q: How did you become a Stonegate team 
member? 

A: My parents, Alex and Lane Greene, had wanted 
to expand their family with the addition of a furry 
friend for some time but didn’t feel their life-style was 
conducive. My mom travels a lot for work (I’ve had her 
at home more during COVID – hurray!) and my dad is 
at the office all day so they were afraid that they couldn’t 
give a puppy the time and attention he or she deserved. 
However, they eventually decided that morning and 
evening walks as well as weekend love paired with daily 
lunch outings could make it work. Luckily for me, their 
planning resulted in us meeting, falling in love and I 
was scheduled to go home with them in a few weeks! 
Meanwhile, Alex let Terry know that he’d have to start 
running home a few days a week during lunch to walk 
and play with me. To that, Terry suggested to my Dad 
that he just bring me to work with him– can you believe 
it!? Mom and Dad picked me up on a Sunday and the 
next day, I began my career as a Stonegate employee. I 
had a lot to learn, but my Dad – with help from my Aunt 
Heather, Aunt Becky and Uncle Terry – trained me to be 
a proper in-office greeter. This December I’ll celebrate 
my 6th birthday, and shortly thereafter, my 6th year with 
Stonegate. If you call the office before then, I’d appreciate 

PAGE SIX
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it if you could put in a good word for them to give me 
some anniversary treats! 

Q: How do you help support and serve clients? 

A: Before COVID, I supported clients by being a 
dedicated usher that welcomed clients and other guests 
into our office! I was always excited to greet them 
whether it was for a meeting or just a quick, drop-in 
visit (unless it was nap time). I tried to be attentive 
which often resulted in me following them around the 
office. Sometimes, I’d even join them in the conference 
room where I could continue to oversee their entire 
visit. I frequently brought them my favorite toys as 
a way of showcasing my excellent customer service 
skills. More recently, my role has evolved and I have 
adapted – just like my co-workers! Instead of primarily 
focusing on our clients, I’ve focused my time and 
attention on my Stonegate teammates. They really 
missing seeing and visiting with our clients in-person 
so I’ve had to work a little harder to make sure they’re 
not sad. To do this, I pop in and out of their offices and 
I give them an opportunity to pet me which always 
makes them smile. I also bring them toys including 
my prized purple hippo! While I love supporting my 
Stonegate team, I can’t wait to see our clients again in 
our office once it’s safe to do so. 

Q: What do you enjoy the most about working 
at Stonegate?

A: The people! We have the very best clients and I 
have the very best teammates. I enjoy coming to work 
and spending time with such kind and compassionate 
yet competent and professional individuals. I can say 
the same about our clients and I’m so thankful for 

their ear scratches and belly rubs. I know I didn’t get 
a chance to see and spend time with all of our clients 
pre-COVID because we’re separated by distance, or 
some would rather meet with folks that walk on just 
two legs, but that doesn’t mean I don’t wag my tail at 
their voice on the phone or echoing through our office! 
I enjoy being a paw-fessional, in addition to being a 
dog in a bear and bull world!

AROUND THE OFFICE
Other fun news is that we will soon have a new 
Assistant Greeter! Jack is Lauren’s new addition to 
her family, and his coloring matches perfectly with 
Luna and Sky. While he may be smaller in stature, he 
certainly makes up for it in personality and cuteness! 
We look forward to having him start his greeter 
training as soon as he is cleared to do so!
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