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2016 has been a year of 
growth and opportunity.  We 
started the year with the 
addition of Jaime DelGreco 
as our client relationship 
specialist and just recently we 
added Paul Smith to assist us 
with our client’s insurance 
needs. 

As we move forward I would 
like to ask you a personal 
favor.  I would like us to 
grow together as a 
comprehensive wealth 
management firm, 
expanding our services and 
our relationships.   

When you are talking with 
your family and friends over 
the holidays and they bring 
up the need for a trusted 
adviser, I hope you will think 
of us and ask them to give us 
a call. 

 

With the upcoming changes in 
our industry, we are working   
hard to stream line our focus on 
providing outstanding client 
communication and a full array    
of transparent financial advisory 
services.  We believe there will     
be several opportunities for us to 
grow together, but we need your 
help referring family and friends 
to our office. 

Our growth in the past was 
directly related to our clients 
referring their working    
colleagues to us when they were 
approaching retirement.  With 
many of our client’s now retired, 
life seems to actually get busier 
and our day to day conversations 
are focused on grandchildren and 
family; as it should! 

Let’s grow together, the next time 
you hear a family member or 
friend seeking a comprehensive, 
trusted adviser, share with them 
our name.  Thank you! 
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IMPROVING COMMUNICATIONS 

 

Text Messaging 

We understand that many of our 
clients use their cells phones for their 
main source of communicating with 
family, friends and business partners.   

Please note when you communicate 
with us, we ask you do not use text 
messages, rather use our email, 
advisor@itsourlegacy.com for Doug, 
jaime@itsyourlegacy.com for Jaime, 
and paul@itsyourlegacy.com for Paul.   

We will not be able to respond to a text 
message since this is a form of instant 
messaging and at this time is not 
monitored.   

Web Based Meetings 

We have recently rolled out an amazing 
new tool that we are very excited about, 
web based meetings. We know that you 
have busy schedules and for some it 
difficult to get time off to meet us at our 
office in Fountain Hills. 
  
Moving forward, we are now able to 
conduct portfolio review meetings from 
the comfort of your own home by using 
the join.me web conferencing platform. 
The program is extremely user friendly 
and easy to set up. All that we would need 
to do is set aside 20-30 minutes when you 
will be at your computer and we will send 
you the link to access the meeting via 
email a few minutes before we are 
scheduled to start. 
  
If you would like to set up a web meeting 
with us please contact Jaime at 480-837-
1736 and he will get you on the schedule. 

Communications have changed and evolved quickly over the past several years.  While we 
hope to constantly improve upon our website and social media sites, we still prefer meeting 
personally one on one, when it fits your busy schedule.   

Emails 

Communicating with us via our 
email can be at times the best way 
to get ahold of us.  It also provides a 
historical archive for us to maintain.   

While we encourage you to call us, 
480-837-1736, sometimes we can 
respond quicker to an email. 

 

mailto:advisor@itsourlegacy.com
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IMPROVING COMMUNICATIONS 

 
by [Article Author] 

Encrypted Emails 

As our business has grown, so 
has the complexity of 
communicating with each of 
you with regards to cyber 
security. While Emails are a 
great way to stay in touch, we 
are restricted on what 
information that we can relay 
using a non-encrypted 
platform.  

To help improve the ease and 
security of sending personal 
information back and forth to 
each other, we are adopting 
an Encrypted Email service. 
In the past, we would have to 
fax or directly mail anything 
with personal information on 
it, so we are very excited 
about this new tool.  

Moving forward, any email 
that contains personal 
information in any form will 
be processed through our 
encrypted email server. An 
example would be our 
Albridge reports, copies of tax 
returns, etc.  

Encrypted emails will look different from the 
standard emails that you are receiving from us right 
now, as they will require you to log into our secure 
server to view the message. Once you have 
registered on our server, you will use the same login 
(which will be your email address) and the same 
password (you will set this on your initial login) to 
view any encrypted email that we send to you.   

When you receive your first encrypted email it will 
prompt you to create an account. If you have any 
questions or would like additional information 
about this service, please contact Jaime at               
480-837-1736 

Please take note! 
Client Reports 

Effective November 1, 2016 we are asking all our 
relationships to access their comprehensive client 
performance reports online at our website:   

www.itsyourlegacy.com 

If you don’t have internet please contact us for alternative delivery. 

 

Jaime DelGreco 

Local:  480.837.1736 

Toll Free:  888.837.1736 

Fax:  480.837.1735 

Jaime@itsyourlegacy.com 
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We started implementing the Riskalyze program into our practice earlier this year 
and the responses that we have been receiving from clients have been 
overwhelmingly positive. This tool has quickly become a staple in our process with 
both new and existing clients. It provides a simple solution to identify and 
understand your acceptable levels of risk and the potential reward in your portfolio, 
and is also an amazing learning experience for you to fully understand your 
holdings and the reasoning behind the allocation.  
 
1. Capturing Your Risk Number 
The first step is to answer a 5-minute questionnaire that covers topics such as 
portfolio size, top financial goals, and what you’re willing to risk for potential gains. 
Then we’ll pinpoint your exact Risk Number to guide our decision-making process. 
 

 
 

 
Review Your Current Investments   
It turns out 4 out of 5 people have more risk in their portfolios than they previously 
realized. Riskalyze technology empowers us to make sure the Risk Number of your 
portfolio matches your personal Risk Number. 
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2. Aligning Your Portfolio 
After pinpointing your Risk Number, we’ll craft a portfolio that aligns with your 
personal preferences and priorities, allowing you to feel comfortable with your 
expected outcomes. The resulting proposed portfolio will include projections for the 
potential gains and losses we should expect over time. 
 

 
 
Stress Test Investments 
Stress tests illustrate how your proposed portfolio would have fared through various 
market events over the past 8 years, including the financial crisis and recovery. 
 

 
 

 
3. Meeting Your Retirement Goals 
We will also review your progress toward your financial goals by building a 
Retirement Map.  Give us a call and we can help you through the process, 
480.837.1736. 
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  How Can LTC Insurance Help You Protect Your Assets?  

 

  

                Plan to create a pool of healthcare                 
d              dollars that you can use when the        
       time comes.  

              Provided by Douglas A Schmidt, RFC 

How will you pay for long-term care? At 
the moment, you may not be able to 
answer that question – but long-term care 
insurance can provide an answer for you. 

Why are baby boomers opting to make 
long-term care coverage an important 
part of their retirement strategies? The 
reasons to get an LTC policy at or after 
age 50 are very compelling.  

Your premium payments buy you access 
to a large pool of money which can be 
used to pay for long-term care costs. By 
paying for LTC out of that pool of money, 
you can help to preserve your retirement 
savings and income.  

The cost of assisted living or nursing 
home care alone could motivate you to 
pay for an LTC policy. Genworth 

Financial conducts a respected annual 
Cost of Care Survey to gauge the price of 
long-term care in the U.S. Here is some 
data from the latest edition: 

*In 2016, the median monthly cost of a 
private room in a nursing home is $7,698. 
The median monthly cost of a semi-
private room is $6,844, 2.27% greater than 
Genworth’s 2015 estimate. 

*How about the median monthly cost of 
an assisted living facility? That currently 
comes to $3,628. Thankfully, that has 
increased only 0.8% from last year. 

*The median monthly cost of an in-
home health aide (44 hours per week) is 
$3,861. Across the past five years, that 
median cost has risen 6.6%.1 
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How Can LTC Insurance Help You Protect Your Assets? Continued 

When you multiply these monthly cost 
estimates, the math gets downright scary. 
Can you imagine taking $45-90K out of 
your retirement savings to pay for a year 
of these expenses? What if you have to do 
it for more than one year?  

The Department of Health & Human 
Services estimates that if you are 65 
today, you have about a 70% chance of 
needing some form of LTC during the 
balance of your life. About 20% of those 
who will require it will need LTC for at 
least five years. Today, the average 
woman in need of LTC needs it for 3.7 
years, while the average man needs it for 
2.2 years.2 

 

Why procrastinate? The earlier you 
opt for LTC coverage, the cheaper the 
premiums. This is why many people 
purchase it before they retire. 

What it pays for. Some people think 
LTC coverage only pays for nursing 
home care. It can actually pay for a 
variety of nursing, social, and 
rehabilitative services at home and 
away from home, for people with a 
chronic illness or disability. For 
example, it can fund home health care, 
care in a group living facility, and adult 
daycare.3  

Choosing a DBA. That stands for Daily 
Benefit Amount - the maximum 
amount that your LTC plan will pay 
per day for care in a nursing home 
facility. You can choose a Daily Benefit 
Amount when you pay for your LTC 
coverage, and you can also choose the 
length of time that you may receive 
the full DBA on a daily basis. The DBA 
typically ranges from a few dozen 
dollars to hundreds of dollars. Some 
LTC plans offer you “inflation 
protection” at enrollment. That means 
that every few years, you will have the 
chance to buy additional coverage and 
get compounding – so your pool of 
money can grow.  
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How Can LTC Insurance Help You Protect Your Assets? Continued 

 

  The Medicare misconception. 
Medicare is not long-term care 
insurance. At most, it will pay for 100 
days of nursing home care, and only 
if 1) you are getting skilled care, and 
2) you go into the nursing home right 
after a hospital stay of at least 3 days. 
Medicare also covers limited home 
visits for skilled care, and some 
hospice services for the terminally ill. 
That’s all.4 

In some cases, Medicaid might help 
you pay for nursing home and 
assisted living care, but it is basically 
aid for those in dire financial need. 
Some nursing homes and assisted 
living facilities don’t accept it, and, 
for Medicaid to pay for LTC in the 
first place, the care has to be proven 
to be “medically necessary” for the 
patient.  Do you really want to wait 
until you are nearly broke to try and 
find a way to fund long-term care? Of 
course not. LTC insurance provides a 
way to do it.5 

Why not look into this? You may 
have heard that yearly premiums on 
LTC policies have increased recently. 
They have – as MarketWatch 
recently noted, annual premiums for 
a typical policy covering a 55-year-
old couple can exceed $5,000. Those 
premiums are cheap, however, 
relative to the financial burden those 

without LTC policies may face in the 
future.6  

Ask your insurance advisor or 
financial advisor about some of the 
LTC choices you can explore – while 
many Americans have life, health, 
and disability insurance, that is not 
the same thing as long-term care 
coverage.     
 
This material was prepared by MarketingPro, Inc., and does not necessarily 
represent the views of the presenting party, nor their affiliates. This 
information has been derived from sources believed to be accurate. Please 
note - investing involves risk, and past performance is no guarantee of 
future results. The publisher is not engaged in rendering legal, accounting 
or other professional services. If assistance is needed, the reader is advised 
to engage the services of a competent professional. This information 
should not be construed as investment, tax or legal advice and may not be 
relied on for the purpose of avoiding any Federal tax penalty. This is 
neither a solicitation nor recommendation to purchase or sell any 
investment or insurance product or service, and should not be relied upon 
as such. All indices are unmanaged and are not illustrative of any particular 
investment. 
Citations. 
1 - tinyurl.com/hbc3s2a [5/10/16] 
2 - longtermcare.gov/the-basics/how-much-care-will-you-need/ [7/6/16] 
3 - doi.nv.gov/Consumers/Long-Term-Care-Insurance/ [7/6/16] 
4 - medicareadvocacy.org/18-medicare-doesnt-cover-long-term-nursing-
home-care/ [7/6/16] 
5 - nolo.com/legal-encyclopedia/when-will-medicaid-pay-nursing-home-
assisted-living.html [7/6/16] 
6 - marketwatch.com/story/can-you-afford-5000-a-year-for-long-term-
care-insurance-2015-06-25 [6/25/15] 
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 Meet the Altoona, Pennsylvania NEXT Financial Team 

David Holtz 
Dave has 34 years in financial services with 25 of those years as a 

Division Manager. A 1971 Penn State graduate with a B.S. in Marketing, 

he acquired the Certified Financial Planner™ designation in 1986 from 

the College for Financial Planning and maintains a largely fee-based 

practice. 

Dave serves on NEXT’s Compliance Advisory Board, IT Advisory Board, 

Acquisitions & Development committee, Information Technology 

committee and Compliance committee. He is an original founder of 

NEXT and has served on the Board since inception. 

Brittany Madden 
Brittany started her professional financial career in 2007.  While 

studying at Shippensburg University, majoring in Business 

Administration, she realized that she wanted to follow her family's 

lineage of Financial Planning.  Growing up around the industry her entire 

life, she was able to see countless families that positively benefited from 

proper financial advising.  This became the driving motivation for her to 

successfully build her career and help the careers of her clients.  Family 

is one of the most important aspects in her life being a wife and mother 

of two.  Just like life and personal finances, help with proper planning, 

nurturing and attention to detail, goals can be achievable. 

I would like to introduce you to our partners in Altoona, Pennsylvania.  David Holtz and his 

daughter, Brittany Madden.  Between the two of them, they assist us with our office compliance 

and operational requirements.  Should there be a time when neither Paul, Jaime or myself are in 

the office, you may find yourself speaking to Brittany, David or one of the other highly qualified 

and experienced professionals on their staff in Altoona.  During 2017, we will be introducing you 

to each of them and their responsibilities.   

In this issue, we would like to introduce David and his daughter Brittany. 
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The A, B, C, & D of Medicare 

Breaking down the basics  
& what each part covers. 
 

Provided by Paul Smith 

Whether your 65th                       
birthday is on the horizon      or 
decades away, you should understand 
the parts of Medicare – what they 
cover, and where they come from.  

Parts A & B: Original Medicare. 
America created a national health 
insurance program for seniors in 1965 
with two components. Part A is hospital 
insurance. It provides coverage for 
inpatient stays at medical facilities. It 
can also help cover the costs of hospice 
care, home health care, and nursing 
home care – but not for long, and only 
under certain parameters.1  

Seniors are frequently warned that 
Medicare will only pay for a maximum 
of 100 days of nursing home care 
(provided certain conditions are met). 
Part A is the part that does so. Under 
current rules, you pay $0 for days 1-20 
of skilled nursing facility (SNF) care 
under Part A. During days 21-100, a 
$161 daily coinsurance payment may be 
required of you.2  

If you stop receiving SNF care for 30 
days, you need a new 3-day hospital 
stay to qualify for further nursing home 
care under Part A. If you can go 60 days 
in a row without SNF care, the clock 
resets: you are once again eligible for 
up to 100 days of SNF benefits via Part 
A.2 

 

Part B is medical insurance and can 
help pick up some of the tab for 
physical therapy, physician services, 
expenses for durable medical 
equipment (scooters, wheelchairs), 
and other medical services such as lab 
tests and varieties of health 
screenings.1 

Part B isn’t free. You pay monthly 
premiums to get it and a yearly 
deductible (plus 20% of costs). The 
premiums vary according to the 
Medicare recipient’s income level; in 
2016, most Medicare recipients are 
paying $121.80 a month for their Part 
B coverage. The current yearly 
deductible is $166. Some people 
automatically get Part B, but others 
have to sign up for it.3 

Part C: Medicare Advantage plans. 
Insurance companies offer these 
Medicare-approved plans. Part C 
plans offer seniors all the benefits of 
Part A and Part B and more: many 
feature prescription drug coverage 
and vision and dental benefits. To 
enroll in a Part C plan, you need have 
Part A and Part B coverage in place. 
To keep up your Part C coverage, you 
must keep up your payment of Part B 
premiums as well as your Part C 
premiums.4 

 



11 
We’re Growing Together 4th Quarter 2016 | Issue 4 

Securities and Investment Advisory Services offered through NEXT Financial Group, Inc., member FINRA/SIPC.  NEXT Financial Group, Inc., nor 
Douglas A. Schmidt, RFC or Jaime DelGreco offer or provide legal or tax advice or services.  This quarterly newsletter is meant to provide 
informative articles and information and not a solicitation or recommendation to buy or sell any particular investment or service. 

 
 

 

  To say not all Part C plans are alike is 
an understatement. Provider 
networks, premiums, copays, 
coinsurance, and out-of-pocket 
spending limits can all vary widely, so 
shopping around is wise. During 
Medicare’s annual Open Enrollment 
Period (Oct. 15 - Dec. 7), seniors can 
choose to switch out of Original 
Medicare to a Part C plan or vice 
versa; although any such move is 
much wiser with a Medigap policy 
already in place.5 

How does a Medigap plan differ from 
a Part C plan? Medigap plans (also 
called Medicare Supplement plans) 
emerged to address the gaps in Part A 
and Part B coverage. If you have Part 
A and Part B already in place, a 
Medigap policy can pick up some 
copayments, coinsurance, and 
deductibles for you. Some Medigap 
policies can even help you pay for 
medical care outside the United States. 
You have to pay Part B premiums in 
addition to Medigap plan premiums 
to keep a Medigap policy in effect. 
These plans no longer offer 
prescription drug coverage; in fact, 
they have been sold without drug 
coverage since 2006.6 

 

Part D: prescription drug plans. 
While Part C plans commonly offer 
prescription drug coverage, insurers 
also sell Part D plans as a standalone 
product to those with Original 
Medicare. As per Medigap and Part C 
coverage, you need to keep paying 
Part B premiums in addition to 
premiums for the drug plan to keep 
Part D coverage going.7  

Every Part D plan has a formulary, a 
list of medications covered under the 
plan. Most Part D plans rank 
approved drugs into tiers by cost. The 
good news is that Medicare’s website 
will determine the best Part D plan for 
you. Go to medicare.gov/find-a-plan 
to start your search; enter your 
medications and the website will do 
the legwork for you.8 

Part C & Part D plans are assigned 
ratings. Medicare annually rates these 
plans (one star being worst; five stars 
being best) according to member 
satisfaction, provider network(s), and 
quality of coverage. As you search for 
a plan at medicare.gov, you also have 
a chance to check out the rankings.9 
This material was prepared by MarketingPro, Inc., and does not necessarily represent the views 
of the presenting party, nor their affiliates. This information has been derived from sources 
believed to be accurate. Please note - investing involves risk, and past performance is no 
guarantee of future results. The publisher is not engaged in rendering legal, accounting or other 
professional services. If assistance is needed, the reader is advised to engage the services of a 
competent professional. This information should not be construed as investment, tax or legal 
advice and may not be relied on for the purpose of avoiding any Federal tax penalty. This is 
neither a solicitation nor recommendation to purchase or sell any investment or insurance 
product or service, and should not be relied upon as such. All indices are unmanaged and are 
not illustrative of any particular investment. 
Citations. 
1 - mymedicarematters.org/coverage/parts-a-b/whats-covered/ [6/13/16]  
2 - medicare.gov/coverage/skilled-nursing-facility-care.html [6/13/16] 
3 - medicare.gov/your-medicare-costs/part-b-costs/part-b-costs.html [6/13/16] 
4 - tinyurl.com/hbll34m [6/13/16] 
5 - medicare.gov/sign-up-change-plans/when-can-i-join-a-health-or-drug-plan/when-can-i-join-a-health-
or-drug-plan.html#collapse-3192 [6/13/16] 
6 - medicare.gov/supplement-other-insurance/medigap/whats-medigap.html [6/13/16] 
7 - ehealthinsurance.com/medicare/part-d-cost [6/13/16] 
8 - medicare.gov/part-d/coverage/part-d-coverage.html [6/13/16] 
9 - medicare.gov/sign-up-change-plans/when-can-i-join-a-health-or-drug-plan/five-star-
enrollment/5-star-enrollment-period.html [6/13/16] 
 

The A, B, C, & D of Medicare, continued 
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  Reducing the Risk of Outliving Your Money 

What steps might help you              
sustain and grow your retirement 
savings? 

 
     Provided by:  Douglas A. Schmidt, RFC 

 

“What is your greatest retirement fear?” 
If you ask retirees that question, 
“outliving my money” may likely be one 
of the top answers.  Retirees and pre-
retirees alike share this anxiety. In a 2014 
Wells Fargo/Gallup survey of more than 
1,000 investors, 46% of respondents cited 
that very fear; 42% of the respondents to 
that poll were making $90,000 a year or 
more.1 
    
Retirees face greater “longevity risk” 
today. According to an analysis of Census 
Bureau data by the Center for Retirement 
Research at Boston College, the average 
retirement age in this country is 65 for 
men and 63 for women. Many of us will 
probably live into our eighties and 
nineties; indeed, many of our parents 
have already lived that long. In 2014 (the 
most recent year for which Census 
Bureau data is available), over 72,000 
Americans were centenarians, 
representing a 44% increase since 2000.2,3 
    
If your retirement lasts 20, 30, or even 40 
years, how well do you think your 
retirement savings will hold up? What 
financial steps could you take in your 
retirement to prevent those savings from 
eroding? As you think ahead, consider the 
following possibilities and realities.  
 

 

Realize that Social Security benefits 
might shrink in the future. Today, 
there are three workers funding 
Social Security for every retiree. By 
federal estimates, there will be only 
two workers funding Social Security 
for every retiree in 2030. That does 
not bode well for the health of the 
program, especially since nearly one-
fifth of Americans will be 65 or older 
in 2030.4 
   
Social Security’s trust fund is 
projected to run dry by 2034, and it 
is quite possible Congress may 
intervene to rescue it before then. 
Still, the strain on Social Security will 
mount over the next 20 years as 
more and more baby boomers retire. 
With this in mind, there’s no reason 
not to investigate other potential 
retirement income sources now.3 
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  Reducing the Risk of Outliving Your Money, continued 

Understand that you may need to 
work part-time in your sixties and 
seventies. The income from part-
time work can be an economic 
lifesaver for retirees. Suppose you 
walk away from your career with 
$500,000 in retirement savings. In 
your first year of retirement, you 
decide to withdraw 4% of that for 
income, or $20,000.  
 

At that withdrawal rate, not even 
adjusting for inflation, that money 
will be gone in 21 years. What if you 
worked part-time and earned 
$20,000-30,000 a year? If you can 
do that for five or ten years, you 
effectively give your retirement 
savings five or ten more years to last 
and grow.3 
 

Retire with health insurance and prepare 
adequately for out-of-pocket costs. 
Financially speaking, this may be the most 
frustrating part of retirement. We can 
enroll in Medicare at age 65, but how do we 
handle the premiums for private health 
insurance if we retire before then? Striving 
to work until you are eligible for Medicare 
makes economic sense. So does building 
some kind of health care emergency fund 
for out-of-pocket costs. According to data 
from Health Affairs, those costs approached 
$16,000 a year in 2014 for Americans aged 
65-84, and $35,000 a year for Americans 
aged 85 or older.4 
 
Many people may retire unaware of these 
financial factors. With luck and a favorable 
investing climate, their retirement savings 
may last a long time. Luck is not a plan, 
however, and hope is not a strategy. Those 
who are retiring unaware of these factors 
may risk outliving their money. 
         
This material was prepared by MarketingPro, Inc., and does not necessarily 
represent the views of the presenting party, nor their affiliates. This information 
has been derived from sources believed to be accurate. Please note - investing 
involves risk, and past performance is no guarantee of future results. The 
publisher is not engaged in rendering legal, accounting or other professional 
services. If assistance is needed, the reader is advised to engage the services of a 
competent professional. This information should not be construed as investment, 
tax or legal advice and may not be relied on for the purpose of avoiding any 
Federal tax penalty. This is neither a solicitation nor recommendation to purchase 
or sell any investment or insurance product or service, and should not be relied 
upon as such. All indices are unmanaged and are not illustrative of any particular 
investment. 
     
Citations. 
1 - usatoday.com/story/money/personalfinance/2014/09/24/investors-fear-
outliving-retirement-savings/16095591/ [9/24/14] 
2 - thestreet.com/story/13468811/1/here-rsquo-s-how-to-make-your-money-last-
in-retirement.html [2/23/16] 
3 - marketwatch.com/story/so-whos-going-to-pay-for-you-to-live-to-be-100-2016-
02-17/ [2/17/16] 
4 - thinkadvisor.com/2016/02/22/6-ways-to-prevent-going-broke-in-retirement 
[2/22/16] 
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Strategic Partners Spotlight 

East Valley 
 

 

 

 

 

West Valley 

Visit www.itsyourlegacy.com and find 
your risk number! 

 

 

http://www.itsyourlegacy.com/
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Closing Thoughts 

    

 

 

 

 

 

As we enter the fourth quarter of 
2016, many of us have started 
preparing for the family gatherings 
and celebrations of the holiday 
season.  May this season be filled 
with love, family and a time to stop 
and share with each other our 
blessings and successes we have had 
throughout the year!  

From all of us, we hope you had a 
blessed Rosh Hashanah, Yom Kippur, 
and later this fall a wonderful 
Thanksgiving, Chanukah, Christmas 
and of course New Year’s Eve!   

Here in the office the last three 
months of 2016 will be extremely 
busy!  With the help of our new team 
member, Paul Smith and our 
relationship with Pinnacle Insurance 
and Financial Group out of Florida 
we are now able to provide an in 
depth team of experienced insurance 
specialist helping our clients with 
simple to complex life insurance 
solutions; including Long Term Care 
and Medicare Supplement plans. 

As outlined in the new DOL 
fiduciary regulation, which starts 

April 17th of 2017 we will be revising our 
compensation schedules which will 
encompass not only our IRA accounts but also 
our non IRA accounts.  We are close to 
updating our documents and the platform 
necessary to comply with the DOL and are 
confident moving forward we will be ahead 
the industry in providing a comprehensive 
line up of solutions to help our clients prepare 
for their retirement years.   

Our goal is to start this conversion process 
late November, but want to make sure we 
have everything in place before we begin the 
process.  We will be in further 
communication with all our clients in 
November with more details. 

For me, 2016 will be remembered for its lack 
of clarity and uncertainty.  Whether it’s the 
low interest rate environment and how do we 
create the necessary income our clients 
require, the geo-political issues, or the 
distractions of the Presidential race, it’s been 
challenging; unfortunately 2017 may be more 
of the same.   

The good news, if we have set realistic 
expectations and understand our risk 
tolerance, stay in close communications with 
each other as changes occur in our families, 
we have in the past and I believe we will in the 
future get through together what life has in 
store for us.  As always, thank you for your 
continued trust and support.   
 

Have a blessed and safe holiday season. 
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Evening with Friends 

 
 
We have had so much fun 
hosting EVENING WITH 
FRIENDS this summer! 
 
These events are our way of 
saying thank you to our 
relationships as well as an 
opportunity for individuals 
thinking of retaining our 
services to get to know us in a 
very personal and relaxed 
atmosphere. 
 
Keep your eye on our website 
for future dates as well as your 
email! 
____________________ 

 

 
  

 

Office Hours: 
 

16807 East Palisades Blvd., Suite 103 
Fountain Hills, Arizona  85268 
Monday thru Thursdays 8am to 4pm 
Fridays    8am to 2pm 
Saturdays             By appointment only 
Local:    480-837-1736 
Toll Free:    888-837-1736 
Facsimile:    480-837-1735 
 

Emails: 
Doug: Advisor@itsyourlegacy.com 

Jaime: Jaime@itsyourlegacy.com 

Paul:  Paul@itsyourlegacy.com 

Judy:  Judy@itsyourlegacy.com  

 
2016 Office Holidays 
Please make note of this year’s dates in which the 
New York Stock Exchange is going to be closed.  
These dates also will apply to our office holiday 
schedule as well.  
 
Nov 24   Thanksgiving Thursday 
Nov 25   (close at 1 ET) Friday 
Dec 23   Christmas Eve Observed 
Dec 26      Christmas Day Observed 

mailto:Advisor@itsyourlegacy.com
mailto:Jaime@itsyourlegacy.com
mailto:Paul@itsyourlegacy.com
mailto:Judy@itsyourlegacy.com

