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Start Here

Are you eligible for

Medicare?

Yes No

Are you eligible for health

Insurance offered through
Medicare is an option.
Continue on to see if you
have other options.
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Are you married and are
you eligible for health
insurance via your
spouse’s current group
health insurance?

T I

No

Yes
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Does your spouse'’s
employer have 20 or more

employees?
1
No Yes

!

You may be able to enroll
in your spouse's current

group plan as secondary
coverage. Medicare would
be primary.

Insurance offered by your
former employer is an
option to consider.

Continue on to see if you
have other options.
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»  insurance from your
employer after you retire?
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No

!

Yes
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Are you married and are
you eligible for health

Medicare is likely the only
option for you to consider.

Insurance offered by your
spouse’s current employer
is an option to consider.

>> insurance via your
spouse’s group health
insurance?

[ ]

No

Yes

Il

Insurance offered by your
spouse’s employer is an
option to consider.

Continue on to see if you
have other options.

THROUGH THE HEALTH INSURANCE MARKETPLACE?

Does the employer have

N 20 or more employees or

specifically offers COBRA
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coverage?
] [ Do you want to keep your
coverage or do you need a
No Yes ——»>  quick and convenient

The Health Insurance

Marketplace can offer
coverage until you are
eligible for Medicare.

I

COBRA may be expensive.
You may have to pay the
full insurance amount plus
a 2% premium.

/\
_~

—

N4

If household income is
between $12,490 and
$49,960 for one person in
a household ($16,910 to
$67,640 for two people in
the household), you may
be eligible for the
Premium Assistance Tax
Credit.
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N/
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Compare cost/benefits of

> the health insurance
options.

Consider if key doctors
> will take the new health
insurance.

health insurance option?

Y Y

No

Yes

il
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Can you convert your
group policy into individual

coverage?
Yes No

4

Converting your group
policy into individual
coverage is an option.

COBRA is a likely option.
You can generally maintain
COBRA coverage for up to
18 months (29 months if
disabled).

Vv

Continue on to see if you
have other options.
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Jason Coddington is a Registered Representative with, and
securities and advisory services offered through LPL Financial, Member
FINRA/SIPC.

This material is for general information only and is not
intended to provide specific advice or recommendations for any individual. All
performance referenced is historical and is no guarantee of future results.

This information is not intended to be a substitute for
specific individualized tax advice. We suggest that you discuss your specific
tax issues with a qualified tax advisor.

Jason Coddington, Coddington Wealth Advisors
1440 Draper St. Suite B Kingsburg, CA 93631
jason@coddingtonwealthadvisors.com | 5598970040 | coddingtonwealthadvisors.com



