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How to manage the Market’s volatility
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FIND A SAFE SPOT FOR SOME OF
YOUR 401(k) MONEY NOW!

If you are Age 591/2 or older and still working...

If you have been losing sleep or just feeling somewhat
uneasy about the volatility of the current stock
market, chances are you have too much exposure
to market loss. You don’t have to participate
in market losses. You CAN protect your
hard earned dollars!    

In a Forbes article that I read recently clearly
illustrates my point. It tells the story of Rich
W., age 60, doesn’t plan to retire from his job
as a Boeing finance director until his youngest
daughter should be finishing college. Yet he rolled
nearly $1 million, a big chunk of his  Boeing 401(k),
into an individual retirement account, using a
little-known maneuver: an “in-service” distribution.

Employers and 401(k) plan administrators don’t
advertise this fact, but most workers 59 and a half
and older, and even some younger ones, can roll over
401(k) funds while they’re still working and contributing
to the plan. This option isn’t right for everyone. But in some
cases it can provide more attractive investment choices, a better way to leave
money to your kids or even a chance to move 401(k) dollars directly into a Roth IRA.

Roll part of your 401(k) penalty free into an investment
protected from market down turns using a little-known

maneuver called: an “in-service” distribution.

The law allows workers to take partial withdraws from their 401(k) accounts once they hit 59 
and a half. They can roll all the money into an IRA without paying taxes now. Or they can take 
cash out, pay any ordinary income taxes due and spend what’s left. 

The law permits this, but employers don’t have to permit it. A growing number of companies 
are allowing these in-service withdrawals. Approximately 70% of companies – and 89%
of those with 5,000 or more employees – do allow this. 

‘Safe Spot’ continues on next page
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‘Safe Spot’ continues from previous page

There are many reasons why one would want to consider an in-service rollover: 

First reason is to escape the risk of the
possible market down turns. We have plans 
that you can roll your funds into that can 
earn market gains and yet eliminate 100%
of your market risks.

Who doesn’t like control? With an IRA,
you are the account owner and have more 
control over your assets, free from the 
restrictions your employer-sponsored 
plan can impose. I took a call from a client 
recently whose employer was getting ready 
to switch 401k providers again (3 times in 
the last 5 years) and was frustrated with
the new investment options.

Many employer-sponsored plans offer
limited investment options. You may want 
more choices in fund options. We can give 
you access to a broad array of low cost 
plans to choose from.

Mr. W. said, he will continue to invest the 
smaller amount he left in his Boeing 401(k) 
himself – “But, I’ve reached that time in my 
life that I need to become more conservative, 
making sure I can eat all the way through
retirement and making sure there is
something left over for the kids.”

SAFETY CONTROL

DIVERSIFICATION

You can take advantage of market
gains without the market risk!

Call Pat Schell (618.639.9202)
to hear about SAFE Money Plans
for your 401(k) Rollover or CD options. 

DID YOU
KNOW?
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HOW FIXED INDEX ANNUITIES COMPARE 
TO OTHER FINANCIAL PRODUCTS

VISIT ME ONLINE
patschell.com

Fixed Indexed Annuities can offer better growth than Bank Savings Accounts and CDs, 
but guard against potential losses found in other market related products like
Mutual Funds, Stocks, and Bonds.

Guaranteed safe

CDs
*up to 250K

**unless designated as an IRA

YES* NO NO NO YES

YES* NO NO NO YES

NO** NO NO NO YES

NO YES YES YES YES

NO NO NO NO YES

NO NO NO NO YES

NO NO NO NO YES

YES NO NO NO YES

Stocks Mutual 
Funds Bonds

Fixed
Indexed

Annuities

Protected against loss

Bonus

Tax deferred growth

Provide lifetime
income payments

Enhancement to heirs

Lifetime income for 
nursing home care

Protected against
administrative fees

Want to know more about how Fixed

Indexed Annuities allow you to participate

in the upside of the stock market, and protect 

you against the downside losses of the

stock market? Call me at 618.639.9202.
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MARKET VOLATILITY:
WAKE-UP CALL OR
SMALL BUMP IN THE ROAD?

I wouldn’t risk my retirement on it.

Volatility
The Definition of ‘VOLATILE’ by Webster Dictionary

Vol-a-tile      adjective 

1: readily vaporizable at a low temperature 
2: subject to rapid or unexpected change 

‘Volatility’ continues on next page

Based upon the Webster definition I think we can all agree the stock market has been
somewhat volatile as of late. Is it a wake-up call or just a slight correction? The harsh 
reaction to recent events shows how quickly the stock market can jump up or down.

How many times within the last month have we seen the
DOW move over 200 points in a single day?

11 days. The DOW has moved (up and down) over 200 points
in a single day 11 out the last 23 trading days!

“Retirement is this process of making a series of
irrevocable decisions and as you get within that window
of 10 years before and the first 10 years of retirement
the decisions you make are more important than ever.
What you really need to focus on are the things that
you do have control over instead of all the things
outside of your control...

“What you really 
need to focus
on are the things
that you do have
control over.”

– Dana Anspach, CFP, RMA,
 Founder of Sensible Money
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CURRENT LIFE INSURANCE RATES

‘Volatility’ continues from previous page

For example a lot of people talk about the market or the economy or what the Fed is going
to do with interest rates, or what’s the best mutual fund that I should be buying. Those are 
decisions you don’t have control over.”

– Dana Anspach, CFP, RMA, Founder of Sensible Money

The biggest mistake I see is that people who are within that window we call the
Retirement Red-Zone, (the 10 years before and the first 10 years of retirement) have too 
much tied up in the Market. I see couples who want to retire within a few years and they
still have 100% of their 401K and IRA money in the stock market.

What if you have $400,000 for your retirement years and the market takes a sudden drop
of 25%? There goes $100,000 that you can’t recover in time for that intended retirement goal.  
We have seen a seven year Bull Market. I hope it runs for another seven, but I wouldn’t risk
my retirement on it. You have control over this!

The next question I often get is, “Well then, how much should I have in the Market?” 
Through a simple process we walk you through, we will help you determine that number. 
We’ll have a conversation about your current assets, your desired retirement date, and the 
kind of lifestyle you want in retirement. 

I have clients who say, “give me 4–6% return and don’t hurt me financially, and I’ll be happy.”  
We can put you in a plan that GUARANTEES you a LIFETIME income, a plan where you
NEVER LOSE YOUR PRINCIPAL AND NEVER LOSE YOUR GAINS!

Let us help you assemble a comprehensive and SAFE game plan tailored specifically for you 
and your goals. Call me at 618.639.9202.

These are standard rates. You may be eligible for premier pricing depending on your current health status.
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55

60

65

70

75

80

$25,000

n/a

$47.92

$60.46

$79.24

$107.40

$152.18

$50,000

$72.36

$90.54

$115.61

$153.17

$209.47

$298.97

$100,000

$111.99

$145.69

$192.67

$295.88

$362.71

n/a
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$25,000

n/a

$57.37

$73.37

$95.19

$125.34

$174.26

$50,000

$85.47

$109.45

$141.45

$185.09

$247.36

$343.21

$100,000

$131.89

$172.72

$228.29

$301.36

$412.48

n/a
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FINAL
EXPENSE
Permanent Whole 
Life Insurance

The Financial aftermath of a death may put 
strains on those left to cover the costs. 

Establishing a Final Expense insurance plan
now will allow you to make choices, plans,
and decisions on what is truly appropriate for 
you and your Family – and helps provide the
Funding when it’s needed the most. These
are decisions that will be made by someone.
Make sure that someone is you.

• Have you considered your final expense needs?
• Have you addressed the needs and made all the necessary decisions?
• How will your outstanding health care bills and funeral expenses be paid?
• Could your family afford to pay your total final expenses without significant sacrifices?
• Will your family be spared the cost and emotional drain at the time of death?

Final Expense whole life insurance can help add certainty to the planning of your final wishes.

• Peace of mind that your family will be better prepared
• You may qualify for one of the three plans available:

  1. Best rate – requires exam
  2. Median rate – requires No medical exams – the policy and plan type will depend upon your
   answers to the health questions in the application.
   3. Guaranteed Rate – No Questions asked coverage

• Find out today if you are pre-approved
• Protection from $10,000 to $100,000
• Renewable for life regardless of changes in health
• Premium rates that never increase
• Coverage and benefits that never decrease*
• Guaranteed non-cancelable – as long as the premiums are paid on time
• 30-day free look period with a right to cancel and 100% refund

Answer the hardest
questions now.

Final expense insurance can help.

Scan this code to 
visit patschell.com
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JERSEY
COUNTY’S
BEAUTIFUL AUTUMN

Make sure to take a drive around 
our county this month to take in 

the beauty of the Fall season.

CONTACT ME IF YOU NEED
ASSISTANCE WITH:
•  Medicare Supplement Insurance
•  High Yield CD Transfers
•  Long Term Care
•  Life Insurance & Final Expense Insurance
•  Safe Money Retirement Solutions

•  RMD Required Minimum Distributions
•  401(k) Rollovers
•  IRA and Roth IRA Rollovers
• Annuities
• Retirement & Social Security Planning

PAT SCHELL
618.639.9202  |  pschell@gtec.com  |  patschell.com


