
3/21/2024

1

Beyond Your Clinical Career
A Mini-Course for Advocate Aurora

Download today’s slides:
WisMedFinancial.org/Aurora

Disclosures
WisMed Financial, Inc. (“WMF”) is a registered investment advisor offering advisory services in the State of WI and in other jurisdictions 
where exempted. Registration does not imply a certain level of skill or training.

This communication is for informational purposes only and is not intended as tax, accounting or legal advice, as an offer or solicitation of 
an offer to buy or sell, or as an endorsement of any company, security, fund, or other securities or non-securities offering. This 
communication should not be relied upon as the sole factor in an investment making decision.

Past performance is no indication of future results. Investment in securities involves significant risk and has the potential for partial or 
complete loss of funds invested. It should not be assumed that any recommendations made will be profitable or equal the performance 
noted in this publication. 

The information herein is provided “AS IS” and without warranties of any kind either express or implied. To the fullest extent permissible 
pursuant to applicable laws, WisMed Financial, Inc. (referred to as “WMF”) disclaims all warranties, express or implied, including, but not 
limited to, implied warranties of merchantability, non-infringement, and suitability for a particular purpose.

All opinions and estimates constitute WMF’s judgement as of the date of this communication and are subject to change without notice. 
WMF does not warrant that the information will be free from error. The information should not be relied upon for purposes of transacting 
securities or other investments. Your use of the information is at your sole risk. Under no circumstances shall WMF be liable for any direct, 
indirect, special or consequential damages that result from the use of, or the inability to use, the information provided herein, even if 
WMF or a WMF authorized representative has been advised of the possibility of such damages. Information contained herein should not 
be considered a solicitation to buy, an offer to sell, or a recommendation of any security in any jurisdiction where such offer, solicitation, 
or recommendation would be unlawful or unauthorized.
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Agenda
College
o Saving for college
o Saving on college

Insurance
o 6 health insurance options between retirement and Medicare
o Medicare
o Life insurance
o Disability insurance
o Long-term care planning

Health Insurance before Medicare

- Retiree health insurance benefit from former employer

- COBRA (18 months)

- Short term health insurance

- Health insurance marketplace

- Off exchange health plan

- Health sharing plan

Credit: Pixabay
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COBRA
- Up to 18 months

- You pay full premium for former employer insurance

Tip:

- Consider dropping and switch at yearend during open 
enrollment.  Otherwise, could pay 2 deductibles in same 
year.

Credit: Pixabay

Short-Term Health Insurance
- Month to month coverage

- Limited to 12 months or 18 months if renewable 

- May not cover pre-existing conditions

- Coverage may have limitations and exclude some 
essential benefits like prescriptions, mental health, and 
maternity care

Note:

- Although Medicare Supplement is guaranteed issue, 
it may impose waiting period for coverage if pre-
existing condition is not covered by short-term 
insurance.

Credit: Pixabay
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Health Insurance Marketplace
- Affordable Care Act (Obamacare)

- Plans listed at Healthcare.gov

- Subsidy (premium tax credits) available for incomes between 100-400% of poverty level in 
2024.

◦ $14,580-$58,320 for 1 person household
◦ $19,720-$78,880 for 2 person household

- Through 2025, those with income over 400% of poverty level also qualify for a subsidy to the 
extent premiums exceed 8.5% of income.

Note: Many “wealthy” people qualify for subsidy because it’s based on household income, not net worth.

https://www.healthcare.gov/glossary/federal-poverty-level-fpl/

Off Exchange Health Plan

- For those who don’t qualify for a subsidy, additional plans at https://finder.healthcare.gov/
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Health Sharing Plans
- Faith based

- Lower monthly cost than unsubsidized health 
insurance

- Can exclude pre-existing conditions

- Preventative care is not free like health 
insurance

- Qualifies as coverage for individual mandate, 
but not as medical expense deduction

- Examples: Christian Healthcare Ministries, 
Liberty HealthShare,  and Medi-Share.

"Sharing information to improve your health" by opensourceway is licensed under CC BY-SA 2.0

Q&A
Slides at WisMedFinancial.org/Aurora

Member Benefit

Mark Ziety, CFP®, AIF®
(608) 442-3750

Mark.Ziety@WisMedFinancial.org


