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The lack of gender equality in the corporate world is staggering. A survey of almost 22,000 firms globally, 
found that 60% had no female members and 95% did not have a female CEO (PaxWorld). 

Verdant Investments has worked with our fund partners to remedy gender inequality issues in the following 
ways.

2017
• State Street commissioned the “Fearless Girl” statue on 

Wall Street to draw attention to the lack of gender diver-
sity in boardrooms. State Streed cites gender diversity 
as a way to improve company performance and increase 
shareholder value, and will vote against boards if a company 
fails to take steps to increase its number of member who 
are women.(State Street)

• Over the last four years, Pax World has filed board diversity 
proposals at eight companies, urging them to adopt gender 
diversity policies for their boards. Each proposal yielded 
meaningful dialogues with companies that ultimately result-
ed in changes to corporate governance policies specifying 
gender diversity as a criterion in all director searches. Four 
of the eight companies, including Roper Technologies, Stericycle, and eBay, have since announced 
female director appointments. (Pax World Investments)

• Filed shareholder proposals at Goldman Sachs, BNY Melon, Verizon, AT&T and Qualcomm, requesting 
that the companies disclose the percentage pay gap between male and female employees and take 
steps to address it. (Pax World Investments)

• Submitted proposal at American Express requesting that the company analyze and address any wage 
gap between male and female employees (Walden Asset Management)

2016
• Co-filed resolution to improve board diversity and Cabot Oil & Gas; resolution withdrawn with an agree-

ment (Walden Asset Management)

• Filed resolution for Omnicon to disclose workforce diversity; resolution received 29% support (Walden 
Asset Management)
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2015
• Filed board diversity proposal with Cognizant calling for the company to enhance its current disclo-

sures on board diversity and to provide investors with a better understanding of the company’s com-
mitment to diversity on its board. (Pax World Investments)

• 

2013
• In the wake of the tragic collapse of a manufacturing facility in Bangladesh that killed more than 1,100 

garment workers, Pax sent letters to 125 CEOs at more than 30 leading apparel manufacturers urging 
them to review and implement the UN Women’s Empowerment Principles which call for fair and safe 
working conditions for women around the world, among other demands. (Pax World Investments)

• Domini Impact Investments has taken a strong stand in support of gender and racial diversity on 
corporate boards of directors, voting against any slate of directors where the board does not have at 
least one woman or minority director, or if 20% of the board’s nominating committee is not represent-
ed by either women or persons of color.(Domini Impact Investments)
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