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Hi All,

While we did have one pretty big
snowstorm in January, this winter
has proven to be pretty mild. If
the daily highs in February are in
the 40s, it is pretty hard to
complain. Hopefully you are
getting time to take advantage of
this weather and spend a little
time outdoors. Maybe we will just
roll right into Spring from here.

There are a variety of topics in
the articles this time, all of which
come into play at some time in
our lives. If you have questions
on any of these areas, or any not
covered here, please don't
hesitate to call. We look forward
to answering your questions and
helping in any way we can.
Thank you.

Steve

P.S. If you would prefer to
receive this newsletter
electronically, please call the
office and give Theresa your
email address and we will update
your choice. Thank you.

The percentage of Medicare beneficiaries enrolled in private Medicare
Advantage (MA) plans has risen steadily since 2005, when higher payments
from Medicare to private health insurers enabled them to offer more attractive
plans to consumers. About half of Medicare beneficiaries are projected to be
enrolled in private plans in 2024, with growth slowing in succeeding years. MA
plans can help reduce out-of-pocket expenses and might cover services not
covered by Medicare, but they often have limited networks and may require
approval to cover certain medications and services.

Sources: 2023 Medicare Trustees Report (data projected for 2023 to 2032); 2013 Medicare Trustees
Report
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Key Retirement and Tax Numbers for 2024
Every year, the Internal Revenue Service announces
cost-of-living adjustments that affect contribution limits
for retirement plans and various tax deduction,
exclusion, exemption, and threshold amounts. Here
are a few of the key adjustments for 2024.

Estate, gift, and generation-skipping
transfer tax
• The annual gift tax exclusion (and annual

generation-skipping transfer tax exclusion) for 2024
is $18,000, up from $17,000 in 2023.

• The gift and estate tax basic exclusion amount (and
generation-skipping transfer tax exemption) for 2024
is $13,610,000, up from $12,920,000 in 2023.

Standard deduction
A taxpayer can generally choose to itemize certain
deductions or claim a standard deduction on the
federal income tax return. In 2024, the standard
deduction is:

• $14,600 (up from $13,850 in 2023) for single filers or
married individuals filing separate returns

• $29,200 (up from $27,700 in 2023) for married joint
filers

• $21,900 (up from $20,800 in 2023) for heads of
households

The additional standard deduction amount for the blind
and those age 65 or older in 2024 is:

• $1,950 (up from $1,850 in 2023) for single filers and
heads of households

• $1,550 (up from $1,500 in 2023) for all other filing
statuses

Special rules apply for an individual who can be
claimed as a dependent by another taxpayer.

IRAs
The combined annual limit on contributions to
traditional and Roth IRAs is $7,000 in 2024 (up from
$6,500 in 2023), with individuals age 50 or older able
to contribute an additional $1,000. The limit on
contributions to a Roth IRA phases out for certain
modified adjusted gross income (MAGI) ranges (see
table). For individuals who are active participants in an
employer-sponsored retirement plan, the deduction for
contributions to a traditional IRA also phases out for
certain MAGI ranges (see table). The limit on
nondeductible contributions to a traditional IRA is not
subject to phaseout based on MAGI.

Note: The 2024 phaseout range is $230,000–$240,000 (up from
$218,000–$228,000 in 2023) when the individual making the IRA
contribution is not covered by a workplace retirement plan but is filing jointly
with a spouse who is covered. The phaseout range is $0–$10,000 when the
individual is married filing separately and either spouse is covered by a
workplace plan.

Employer-sponsored retirement plans
• Employees who participate in 401(k), 403(b), and

most 457 plans can defer up to $23,000 in
compensation in 2024 (up from $22,500 in 2023);
employees age 50 or older can defer up to an
additional $7,500 in 2024 (the same as in 2023).

• Employees participating in a SIMPLE retirement plan
can defer up to $16,000 in 2024 (up from $15,500 in
2023), and employees age 50 or older can defer up
to an additional $3,500 in 2024 (the same as in
2023).

Kiddie tax: child's unearned income
Under the kiddie tax, a child's unearned income above
$2,600 in 2024 (up from $2,500 in 2023) is taxed using
the parents' tax rates.

Page 2 of 4, see disclaimer on final page



Do You Have These Key Estate Planning Documents?
Estate planning is the process of managing and
preserving your assets while you are alive, and
conserving and controlling their distribution after your
death. There are four key estate planning documents
almost everyone should have regardless of age,
health, or wealth. They are: a durable power of
attorney, advance medical directive(s), a will, and a
letter of instruction.

Durable power of attorney
Incapacity can happen to anyone at any time, but your
risk generally increases as you grow older. Consider
what would happen if, for example, you were unable to
make decisions or conduct your own affairs. Failing to
plan may mean a court would have to appoint a
guardian, and the guardian might make decisions that
would be different from what you would have wanted.

A durable power of attorney (DPOA) enables you to
authorize a family member or other trusted individual
to make financial decisions or transact business on
your behalf, even if you become incapacitated. The
designated individual can do things like pay everyday
expenses, collect benefits, watch over your
investments, and file taxes.

There are two types of DPOAs: (1) an immediate
DPOA, which is effective at once (this may be
appropriate, for example, if you face a serious
operation or illness), and (2) a springing DPOA, which
is not effective unless you become incapacitated.

Advance medical directive(s)
An advance medical directive lets others know what
forms of medical treatment you prefer and enables you
to designate someone to make medical decisions for
you in the event you can't express your own wishes. If
you don't have an advance medical directive,
health-care providers could use unwanted treatments
and procedures to prolong your life at any cost.

There are three types of advance medical directives.
Each state allows only a certain type (or types). You
may find that one, two, or all three types are necessary
to carry out all of your wishes for medical treatment.

• A living will is a document that specifies the types of
medical treatment you would want, or not want, in a
particular situation. In most states, a living will takes
effect only under certain circumstances, such as a
terminal illness or injury. Generally, one can be used
solely to decline medical treatment that "serves only
to postpone the moment of death."

• A health-care proxy lets one or more family members
or other trusted individuals make medical decisions
for you. You decide how much power your
representative will or won't have.

• A do-not-resuscitate (DNR) order is a legal form,
signed by both you and your doctor, that gives

health-care professionals permission to carry out
your wishes.

Will
A will is quite often the cornerstone of an estate plan. It
is a formal, legal document that directs how your
property is to be distributed when you die. Your will
should generally be written, signed by you, and
witnessed. If you don't leave a will, disbursements will
be made according to state law, which might not be
what you would want.

There are a couple of other important purposes for a
will. It allows you to name an executor to carry out
your wishes, as specified in the will, and a guardian for
your minor children.

Most wills have to be filed with the probate court. The
executor collects assets, pays debts and taxes owed,
and distributes any remaining property to the rightful
heirs. The rules vary from state to state, but in some
states smaller estates are exempt from probate or
qualify for an expedited process.

Letter of instruction
A letter of instruction is an informal, nonlegal
document that generally accompanies a will and is
used to express your personal thoughts and directions
regarding what is in the will (or about other things,
such as your burial wishes or where to locate other
documents). This can be the most helpful document
you leave for your family members and your executor.

Unlike your will, a letter of instruction remains private.
Therefore, it is an opportunity to say the things you
would rather not make public.

A letter of instruction is not a substitute for a will. Any
directions you include in the letter are only suggestions
and are not binding. The people to whom you address
the letter may follow or disregard any instructions.

Take steps now
Life is unpredictable. So take steps now, while you
can, to have the proper documents in place to ensure
that your wishes are carried out.

Percentage of Americans with a will, by age
group

Source: Caring.com, 2023
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Why Family Businesses Should Have Succession Plans

Prepared by Broadridge Investor Communication Solutions, Inc. Copyright 2024

Securities and advisory services offered through Commonwealth Financial Network, Member FINRA/SIPC. A registered investment
adviser. Fixed insurance products and services offered through CES Insurance Agency.

In recent years, the family drama surrounding an aging
media mogul — and his unresolved succession plans —
have been at the center of a hit television show. For
family businesses, succession plans are designed to
ensure the orderly transfer of ownership and
leadership to the next generation. But relationships
among family members are sometimes just as
complicated in real life as they are on TV and
monetizing a closely held business to help fund
retirement often takes longer than expected.

In fact, only 34% of family businesses have a robust,
documented, and communicated succession plan in
place.1 Much like the fictional billionaire in
"Succession," some leaders avoid the issue because
they love running their businesses and don't want to
stop any time soon.

But one never knows what the future has in store.
Even if you are happy, healthy, and determined to stay
involved in your business for years to come, you might
be glad you took the time to develop a thoughtful
succession plan.

Set a target
It might be wise to have a realistic retirement date in
mind. Any effort to identify and groom a successor
might take longer than you expect. And if you plan to
sell your company, it could take several years to find a
qualified buyer, begin the ownership transition, and
finalize the transaction. To get the best possible price

and terms, you may need to focus on improving the
company's balance sheet before you put it on the
market.

Stage your exit
Keeping your business in the family may be an easy
decision if an adult child or another relative is capable,
willing, and prepared to take over. If so, finding ways
to reduce the value of the business on paper could
help you gift ownership shares with fewer tax
consequences.

Otherwise, it may be possible to sell your business to
co-owners, outsiders, or even your own employees.
Closing and liquidating the assets could be the only
viable option for some businesses.

Invest for retirement
Making annual retirement plan contributions with some
of your profits can build wealth outside of your
business and help insulate your personal financial
picture from risks associated with your business's
distinct market. Building a separate investment
portfolio might also provide greater flexibility during
and after a transfer of ownership.

All investing involves risk, including the possible loss
of principal, and there is no guarantee that any
investment strategy will be successful.
1) US Family Business Survey, PwC, 2023
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