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From Ken’s Desk

Unless and until we see a bipartisan
commitment from Congress for action
through cooperation, the same political
gridlock and polarization of our federal
government will exist no matter who
resides in the White House. Make no
mistake: Both Republicans and Democrats

are to blame for the country's current stalemate, and it must
stop. Partisan politics, stubbornness, selfish- ness and the
passing of blame all have a hand in the lack of work coming out
of Congress. 

Both parties must reach across the aisle and focus on finding
common-sense solutions and supporting policies that will solve
our nation's problems. If not, we'll see more government
paralysis, contributing to a deeper crisis. 

There should be no higher priority for this Congress than
crafting a balanced, comprehensive and bipartisan deficit
reduction plan. Scoring partisan political points no longer can
be tolerated, much less accepted. 

While it's obvious that any sort of grand
compromise will not be easy, it has to be done
because the country needs it.

To be sure, members of Congress will have their disagreements
along the way. Both sides will have to make hard choices about
seemingly sacred programs. But sacrifice and accommodation —
hallmarks of true leaders who care about their country more than

� Enough is enough
they care about winning their next election — are the only ways
that Congress can fix the serious challenges facing the nation. 

A bipartisan Congress needs to confront and resolve major
issues such as the economy, unemployment, taxes, entitlements
and health care. Members of Congress need to commit to their
positions on political action committees, earmarks and self-
imposed term limits.

The 112th Congress, one of the most unpopular and unproductive
in modern history, is the epitome of polarization. These elected
officials have been taking the “my way or the highway” attitude
for far too long. Members of Congress must work together and
prove to the electorate that they have leadership qualities and
integrity, and are deserving of our support. 

The American people no longer can tolerate
members of Congress who refuse to compromise.

Commenting on America's inherent and long-held economic
strengths, an economist recently predicted that “America is just
one budget deal away” from a global resurgence. Many will
agree with that statement. However, to achieve that resurgence,
Congress must stop playing partisan games and start doing
what is best for the country. 

Members of Congress need to roll up their sleeves and start
working together to find a solution to resolve the fiscal-cliff
dilemma. 

It's time to eradicate ideological rigidity. It's time to get things done.

Information compiled by Ken Marinace

Bob Hope Decorates the Neighborhood 
"I wanted our street to have the prettiest decorations
in the neighborhood, so I strung lit colored balls from
house to house, all the way down the block. I did all
the electrical wiring myself. If you’d like further
information, just drive down Moorpark Street in
North Hollywood. We’re the third pile of ashes from
the corner." - Bob Hope



ARE SPOUSES COMMUNICATING ABOUT SAVING MONEY?
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Although the average personal savings
rate among Americans has dropped to its
lowest level since the 1970’s, neither
husbands nor wives seem ready to accept
responsibility for lackluster savings.

When the online bank rate tracking site
MoneyRates.com surveyed married
couples about their savings habits, a
communication disconnect emerged.

Neither husbands nor wives believe they
are coming up short when it comes to
saving.  Although 37 percent of wives and
26 percent of husbands report wanting to
save the same amount of money as their
spouse, 16 percent of men and 16 percent
of women admit wanting to save less than
what their spouse would prefer.  Survey
findings also indicate that 46 percent of
women and 58 percent of men say they

usually want to save more than their
spouses.

What the survey may actually be showing
is a lack of communication among married
couples of what each other’s preferred
saving amount is.

Source: Journal of Financial Planning

GENDER WAGE GAP
HOLDS STEADY

According to an article in MSN Money,
women earn an average of 77 cents for
every dollar that men take home, and that
disparity has held steady for years despite
the Lily Ledbetter Fair Pay Act, which
President Obama signed in 2009, or the
fact that more women earn college
degrees than men.

NerdScholar, a personal finance website,
recently took a look at the 10 best and 10
worst jobs for equal pay, and found that in
the worst paying jobs, a woman takes
home about 60 percent of a man’s
paycheck.  In the best paying jobs, women
received 106 percent of a man’s pay.  

WORST: Property, real estate, and 
community service managers.

This profession shows the starkest gap
between women’s and men’s compensation:

• Women’s percentage of men’s pay: 60.6 percent

• Men’s yearly median earnings: $62,452

• Women’s yearly median earnings: $37,856

BEST: Respiratory therapists. 

Women in this profession take home more
than 106 percent of what men do.

• Women’s percentage of men’s pay: 106.4 percent

• Men’s yearly median earnings: $50,232

• Women’s yearly median earnings: $53,456
Source: Journal of Financial Planning

MORE THAN HALF (55%) increased their 401(k) contributions in the past two
years and MOST (70%) say their 401(k) is in better shape now than ever before

74%

Most workers know they’re on their own for retirement
and are banking on their 401(k) savings to get there.

While most recognize the importance of a 401(k), many lack confidence
in their ability to manage their retirement savings effectively.

52% say their 401(k) is more complicated to
understand than their health insurance benefits

RESPONDENTS SAY THEY
WILL NEED TO SUPPORT
THEMSELVES IN
RETIREMENT

{or 6 out of 10} report that their 401(k) is their only source of
retirement income other than social security.

believe their 401(k) has recovered from the financial
crisis as fast as they had expected OR EVEN FASTER.

9 out of 10 

SIXTY-ONE %

Workers and their 401(k)s

}

More than half

NEARLY HALF (46%) don’t know
what their best investment options
are and more than ONE-THIRD
(34%) are stressed out over this.

Participants are almost twice as confidence about making
investment decisions if they have help from a financial
professional than if they decide on their own (61% vs 32%).

WORK:
Self-Employment. Fifteen percent
of workers ages 45 to 74 are self-
employed and about 30% of the
self-employed report starting their
business because of a job loss,
according to AARP.  More than 70%
say their business turned a profit.

Discrimination. About two-thirds 
of workers ages 45 to 74 say they
have seen or experienced age
discrimination in the workplace,
according to AARP. Of those who
experienced age bias, 19% say
they were not hired for a job, while
12% were passed up for a
promotion.

Source: Journal of Financial Planning

57% wish there was an easier to figure out how to choose the right 401(k) investments for them.

Source: Schwab Retirement Plan Service, Inc.
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CFS Golden Circle - Clients for 20 years or longer

NOVEMBER
3 - Jodie Xua
3 - Anne Martin
6 - Dino Fulgoni
6 - Deron Petoyan
9 - LeeAnn O'Toole

13 - Philip Clements
16 - Jim Burgess
16 - Connie Froeberg
17 - Barbara Orr
17 - Joe Dilibert
19 - George Diamond
19 - Sylvia Carson
19 - Debbie Ruggiero
19 - Sandra Gordon
20 - Marisa O'Neil
20 - Rayna Boehme
20 - Gary Gordon
20 - Harley Higginbotham
21 - John Simes
21 - Carole Zwikel
22 - Carol Barber
23 - Craig Bremner
23 - Cynthia Schmidt
25 - Marsha Munemura
26 - Sherry Klein
30 - Al Sanchez

DECEMBER
1 - Laura Male
2 - Eunice Greenwood
3 - Debra Gold
3 - Ilona Stein
4 - Carol Mackin
5 - Richard Long
8 - Mary Lumel
9 - Marion Aranita

10 - Dave Bochard
10 - Susan Igdaloff
11 - Jim Forman
12 - Ed Knutson
13 - Amanda Sanchez
14 - Paul Kasper
16 - Mitch Kaye
16 - Rich Johnson
18 - Claudia Squibb
18 - Robert Drake
20 - John L Wolcott
21 - Charles Hardinghaus
21 - Sharon Wienke
22 - Kari Groth
23 - Erna Haag
24 - Joan Bruner
27 - Lehman Eaton
27 - Mary Alice Milward
28 - Harlene Button
28 - Richard Male
29 - Susan Moyer
31 - Mike Malone

Annette Alender

Connie Alvero

Irv & Zel Bagley

Dr. Martin Barmatz and
Carolyn Small

Dave Bochard

Kelley Brock

Joan Bruner

Jim Burgess

Harlene Button

Sylvia Carson

Barbara Chasse

Louis & Doreen Darin

Dr. George & Oleta
Diamond

Joe & Liz Dilibert

Rita Dillon

Marshall & Mimi Drucker

Reg & Jan Fear

Jim & Kathy Forman

Imre & Patricia Foti

Valerie Giudici

Vorda Gordon

Dr. Stuart Grant

Helena Gratland

Connie Greenberg

Eunice Greenwood

Harry & Karen Griffin

Chuck Hardinghaus 

Bill & Elinore Hedgcock

Harley & Alice
Higginbotham

Lilo Holzer

Mike & Gwen Houlemard

Daina Johnson

James & Julia Kinmartin

Emil & Chiching Klimach

Loraine Leach

Jack Leahy

Ham & Jane Lloyd

Dr. Ken & Carmen Luk

Harry & Carol Mackin

Jay & Nancy Malinowski

Al & Maddy Maskell

Randy & Pat Maskell

Robert Mazzocco

Dr. Peter & Juliane
McAdam

Dr. Jeanine McMahon

Mary Alice Milward

Bob & Barbara Moering

John & Mary Morrow

Irene Murgida

Dave & Pat Newsham

Bruce & Vicki Oldham

Dr. Eugene Orlowsky

Leora Ostrow

Al & Marilyn Roeters

Debbie Ruggiero

Joe & Pearl Ruggiero

Louise Sanchez

Earle Sanders

William & Evelyn
Schirmer

Bob & Cindy Sieke

John & Dianne Simes

Louise Sirianni

Carole Steen

Mitch & Ilona Stein

Giselle Temmel

David & Kellye Wallett

Don & Lorraine White

Jack & Teena Wolcott

Toby & Carole Zwikel

Referrals

We Appreciate Those Referrals!

We certainly welcome your referrals and
are always most appreciative when clients
pass our name along to others.  We would
like to take this opportunity to express
our thanks for your continued confidence
and look forward to providing quality
confidential financial services to you, your
friends, and associates.

When you refer us to others, you can be
assured that your personal information
provided by you and those whom you
refer is treated with a high degree of
confidentiality.

Our sincere thanks to our
recent referrals go to:

Marsha Munamura

Sam Sedhom

Here’s a photo of one of our youngest
clients (pictured far right), Kyle Reynish,
who plays goalie for the New York Cosmos
Soccer Team.  Here team members are
helping to “Ring the Bell” at the New York
Stock Exchange (where Ken got his start).
We thank our client and Kyle’s mom,
Donna for sharing the photo with us.

Happy Birthday!
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Anna’s Recent Read:

Changes in Medicare for 2014

The October 1 to March 31 open-enrollment
period applies only to people buying health
insurance on the exchanges, all of whom are
under age 65. The open-enrollment period for
Medicare Part D prescription-drug plans and all-

in-one Medicare Advantage plans (which provide medical and drug
coverage through a private insurer) is still October 15 to December 7, 2013,
for plans that take effect on January 1, 2014.

The new subsidies don’t apply to people on Medicare, either. You can get a
subsidy only if you’re younger than 65 and buy a policy on the exchanges.

You will see only minor changes in Medicare Part D and Medicare
Advantage plans in 2014. The “doughnut hole” -- the coverage gap in which
you must pay out-of-pocket for your drugs -- continues to shrink. In 2013
and 2014, you get a 52.5% discount on brand-name drugs in the doughnut
hole; the federal subsidy for generic drugs in the doughnut hole rises from
21% to 28% in 2014. 

Premiums for Part D plans are expected to remain similar to 2013 in 2014,
with average premiums rising slightly from $30 to $31 per month,
according to the Centers for Medicare & Medicaid Services. You can
expect trends that started a few years ago to continue, such as increasing
co-payments, smaller pharmacy networks, extra discounts for preferred
pharmacies and changes in drug tiers that can boost out-of-pocket costs.
Even if your plan’s premiums barely budge this year, investigate how plans
in your area cover your prescriptions. Starting in October, you can go to
Medicare’s Plan Finder tool to compare the premiums and out-of-pocket
costs for your drugs under all of the plans available in your area for 2014.
(The new plan information is usually up on the site in early October, but
you can’t sign up for a new plan until October 15; the 2013 plans and prices
are on the site right now.)

Information compiled by Anna Luke

KIPLINGER’S FEWER BUYERS FOR CHEAPER GAS

Business Forecasting group is predicting that by 2016, the price of
petroleum will fall by 20% to 30% from recent averages of about $95 a barrel.
Unlike after previous price drops, though, consumers may not return to
their gas-guzzling habits, says Knight Kiplinger, editor in chief of Kiplinger’s
Personal Finance magazine.  Instead, they’ll shift the money into other
purchases or savings (unless governments take advantage of the price
decline to raise gasoline taxes). What’s different now, according to Kiplinger,
is that energy conservation is firmly entrenched in business practices and
the public psyche. The conservation habit is driven not just by a desire to
save money, but also by mounting concern about the effects of coal and oil
usage on the environment.  But there are always trade-offs in free markets.
Some possible downsides of falling prices: Lower prices for gas and diesel
will lessen demand for clean biofuels and slow the adoption of all-electric
cars, whose high prices continue to turn off car buyers.

Source: Kiplinger’s Personal Finance 

The new health law doesn’t affect Medicare
recipients, but look for cost-cutting trends to
continue for Medicare Advantage and Part D
prescription-drug plans.

Fearing the worst

“Fear of Financial Study”, conducted
March 26 to April 3. Participants
comprised 783 adults 18+ with
$100k or more in investable assets.

83%

62%

Investors are
more fearful of

another financial
crisis and the

stock market than
a host of other

concerns.

of respondents are
afraid of another
financial crisis.

of respondents are
scared of investing
in the stock market

Compared with…

58% 57%
who
fear

death

WHO FEAR 
PUBLIC
SPEAKING

37% who fear losing their job

who fear they won’t be able to
pay for their children’s education

71%

Source: Nationwide Financial
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The first response
with the correct
answer came from
Peter Gilbert.
Congratulations
Peter!

Use your
smartphone
to visit our
website!

Can you determine the missing letter
in this logical progression?

★ ★ 1 6 3 ★ ★

6 1 7 ★ 2 8 6

4 ★ 8 4 5 ★ 3

3 5 2 ★ 1 4 7

6 ★ 7 3 6 ★ 5

4 8 1 ★ 8 2 3

3 ★ 2 4 5 ★ 1

7 5 6 ★ 4 6 7

Ken
Ken@cfsburbank.com
Phone: 818-846-8092, ext. 3

Anna
Anna@cfsburbank.com
Phone: 818-846-8092, ext. 6

Lisa
Lisa@cfsburbank.com
Phone: 818-846-8092, ext 3

Martha
Martha@cfsburbank.com
Phone: 818-846-8092, ext 4

Artimus
Artimus@cfsburbank.com
Phone: 818-846-8092, ext. 8

Susan
Susan@cfsburbank.com
Phone: 818-846-8092, ext. 21
(Clients A-L)

Sangeeta
Sangeeta@cfsburbank.com
Phone: 818-846-8092, ext. 5
(Clients M-Z)

Staff Contact Info

Pursuant to the SEC Brochure Rule 204-3, of the
Investment Advisors Act of 1940, advisers are required
to offer a copy of the ADV, Part II to every adviser client
on an annual basis.  Please send a written request
within 30 days if you are interested in receiving an
updated copy of the National Planning Corporation
(NPC) Form ADV, Part II and/or a copy of the
Comprehensive Financial Services Form ADV, Part II.

D D P V C ___ D B

Brain Teaser #71 – Star Power (solution)

Brain Teaser #72 - “Sleigh Bells”

The first person with the correct answers will
receive an American Express gift card. Please
email your answers to Martha at
martha@cfsburbank.com.



Just as the new health insurance exchanges are opening across
the country, a Gallup poll has found that more American
disapprove (49 percent) than approve (41 percent) of the
Affordable Care Act (11 percent have no opinion).

The poll also found that 38 percent of Americans believe the
new legislation will make their family health care situation
worse, while less than 25 percent feel it will improve their
family’s health care situation.  

Although the majority of Americans (53 percent) are somewhat
familiar with the Affordable Care Act, only 15 percent are very
familiar with the law. The more familiar Americans are with the
law, the more likely they are to disapprove of it.
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AMERICANS STILL WARY OF AFFORDABLE CARE ACT

SOME FACTS ABOUT THE AFFORDABLE CARE ACT

1. EFFECTIVE OCTOBER 2013 The health insurance
marketplaces (HIMs) mandated by the Affordable Care Act (ACA),

aka ObamaCare, went live
on 10/01/13. The ACA was
signed into law by President
Obama on 3/23/10 (i.e., 3 ½
years ago) and is intended
to create a competitive

market in the health insurance industry. Millions may ultimately
purchase health insurance via the HIMs (also referred to as
"exchanges"), but a focus of the law is the 41.3 million
uninsured Americans (source: Health and Human Services).

2. JUST DO IT The ACA
required all 50 states to
establish a HIM by
10/01/13. 14 states
opted to build their own
HIM, e.g., California. 26
states ceded the duty to
the federal government,
e.g., Texas. The remaining
10 states elected to establish
their HIM in partnership with the
federal government, e.g., Illinois (source: BTN Research). 

3. HOW IT WORKS Each state's HIM has a section for individuals to enroll, as well as self-employed
persons with no employees. The HIMs will also have a section (Small Business Health Options Program or SHOP)
for small businesses with 2-50 employees to select coverage and enroll employees (source: ACA).

4. YOU ARE SET Full-time
employees working for big companies
(> 50 employees) that are insured
through their employer and seniors on
Medicare are not impacted by the
HIMs. Big company full-time
employees covered by an existing
group plan at work that is effective
through a date in 2014 will continue to
select their health insurance during
their employers' open enrollment
periods. Medicare beneficiaries will
continue to go to www.medicare.gov
to sign up for Medicare, but not for
their supplemental plan coverage
(source: BTN Research).

6. FIRST STEP Americans may begin shopping for health insurance on
their state's HIM on 10/01/13. Your first stop is the

website www.healthcare.gov. The website is
designed to tell a consumer if they can buy health
insurance through the HIM and whether or not
subsidies (i.e., tax credits) are available based

upon your level of income. Americans lacking access
to the internet may call 800-318-2596 for assistance

(source: BTN Research).

continued on other side

And although younger Americans ages 18-34 are less familiar
with the law than older Americans, they are also less likely to
disapprove of the law (40 percent of Americans 18 to 34,
compared to 54 percent of Americans 35 to 54).

Source: Journal of Financial Planning

5. QUESTIONS? "Navigators" (aka "Guides") have received at
least 20 hours of online training to answer ACA questions. "Guides"
are legally barred from making recommendations to individuals.
Over concerns about access to private information, 17 states have
restricted the actions of "navigators" (source: ACA). ?



SOME FACTS ABOUT THE AFFORDABLE CARE ACT continued from other side
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7. HELP Subsidies to offset the out-of-pocket cost of
insurance purchased through a HIM are available to
lower income Americans. The subsidy is a sliding
scale tax credit, e.g., if your income (individual) is
between $11,490 (federal poverty level) and
$45,960, you are eligible for a tax credit. The subsidy
represents an
amount available
to be applied
against the
actual premium
of any plan an
individual selects
(source: ACA).

8. REDUCED COST For a family
of 4, the tax credit to offset the
family's out-of-pocket cost of health
insurance is available for household
income between $23,550 and
$94,200 (source: ACA). 

11. NO ONE DENIED The
ACA dictates that insurance
companies participating in the
HIM cannot deny coverage to an
individual because of a diagnosis,
e.g., arthritis, obesity, cancer, and
they cannot charge higher
premiums because of health
problems, chronic illnesses or
gender. They can however restrict
an individual's choice of
hospitals or doctors. If you apply by 12/15/13, you
should have coverage in place by 1/01/14 (source: ACA). 

14.CHEAP HHS predicts
that more than 50% of
all uninsured Americans
will be able to get
insurance coverage
(through a HIM or
through expanded
Medicaid) at a monthly
out-of-pocket cost of
$100 or less (source: HHS). 

10.MENU OF PLANS Health insurance coverage on HIMs will be labeled as "bronze" plans (least expensive plans with the
highest deductible, targeted to cover 60% of expected medical costs), "silver" plans (cover 70%), "gold" plans (80%) and finally
"platinum" plans (most expensive plans with the lowest deductible, targeted to cover 90% of health costs). Most enrollees are
expected to select either "bronze" or "silver" plans (source: ACA). 

12.SMOKE HIMs may increase premiums based upon
the type of plan (e.g., "gold" plan), your age, where
you live, and whether or not you use tobacco (smoke or
chew). The tobacco penalty could be +50% (source: ACA). 

15.PENALTY Everyone not covered by Medicare,
Medicaid or a private plan must enroll or pay a 2014
penalty of "the greater of" $95 or 1% of income.
The 2016 fine is "the greater of" $695 or 2.5% of
income (source: ACA).

9. CHOICES TO PICK FROM HIMs will offer a variety of
competing health insurance plans, e.g., a state may offer as few
as 2 carriers in Vermont to as many as 16 carriers in New York
(source: Individual state filings).

13.YOUNG AND OLD
The health insurance premium charged to middle-aged and older adults for coverage purchased
through a HIM cannot be more than 3 times what a 21-year old would pay (source: ACA). 


