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Hi All,

Summer seems to be coming in
on a slow roll, which is just fine
with me as long as we don't go
backwards. It is nice to be able to
get outside and do things without
wondering if you need a coat,
and I love it when it is still light
out at 9:00 or after. I hope you
and your friends and family are
able to get out and enjoy
whatever outdoor activities you
enjoy most.

The articles in this issue revolve
around retirement and one
common stumbling block -
Long-Term Care. I saw this issue
with three of my grandparents
and have experienced it with both
of my parents. It's not a popular
topic, but if you do have
questions on this issue please let
me know. I can give you the pros
and cons, plus some real-life
scenarios to consider.

As always, if we can be of help to
you or anyone you care about
just let us know. Also, if you
would prefer to receive this
newsletter by email, please email
Theresa at
theresa@tibbittsfinancial.com
and she will get that set up.
Thank you.

Steve

According to the U.S. Department of Health and Human Services, seven out of
10 people age 65 and over will need some type of long-term care. Medicare
only pays for skilled services or rehabilitative care in a nursing home for a
maximum of 100 days, and unfortunately, it does not pay for non-skilled
assistance with activities of daily living, including walking, bathing, dressing,
and many other long-term care services.

Despite this limited coverage, almost half of Americans age 65 and older said
that Medicare would be the main source of funding if they or a loved one
entered a nursing home due to a long-term illness or disability. And only 6%
identified Medicaid, even though it is the primary source of such funding.

Source: Kaiser Family Foundation, 2023 (may not total 100% due to rounding)
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Social Security 101
Social Security is complex, and the details are often
misunderstood even by those who are already
receiving benefits. It's important to understand some of
the basic rules and options and how they might affect
your financial future.

Full retirement age (FRA)
Once you reach full retirement age, you can claim your
full Social Security retirement benefit, also called your
primary insurance amount or PIA. FRA ranges from 66
to 67, depending on your birth year (see chart).

Claiming early
The earliest you can claim your Social Security
retirement benefit is age 62. However, your benefit will
be permanently reduced if claimed before your FRA.
At age 62, the reduction would be 25% to 30%,
depending on your birth year. Your benefit may be
further reduced temporarily if you work while receiving
benefits before FRA and your income exceeds certain
levels. However, when you reach FRA, an adjustment
is made, and over time you will regain any benefits lost
due to excess earnings.

Claiming later
If you do not claim your benefit at FRA, you will earn
delayed retirement credits for each month you wait to
claim, up to age 70. This will increase your benefit by
two-thirds of 1% for each month, or 8% for each year
you delay. There is no increase after age 70.

Spousal benefits
If you're married, you may be eligible to receive a
spousal benefit based on your spouse's work record,
whether you worked or not. The maximum spousal
benefit, if claimed at your full retirement age, is 50% of
your spouse's PIA (regardless of whether he or she
claimed early) and doesn't include delayed retirement
credits. If you claim a spousal benefit before reaching
your FRA, your benefit will be permanently reduced.

Dependent benefits
Your dependent child may be eligible for benefits after
you begin receiving Social Security if he or she is
unmarried and meets one of the following criteria: (a)
under age 18, (b) age 18 to 19 and a full-time student
in grade 12 or lower, (c) age 18 or older with a
disability that started before age 22. The maximum
family benefit is equal to about 150% to 180% of your
PIA, depending on your situation.

Survivor benefits
If your spouse dies, and you have reached your FRA,
you can claim a full survivor benefit — 100% of your
deceased spouse's PIA and any delayed retirement
credits. Note that FRA is slightly different for survivor
benefits: 66 for those born from 1945 to 1956,
gradually rising to 67 for those born in 1962 or later.

Claiming Early or Later

You can claim a reduced survivor benefit as early as
age 60 (age 50 if you are disabled, or at any age if you
are caring for the deceased's child who is under age
16 or disabled, and receiving benefits). If you are
eligible for a survivor benefit and a retirement benefit
based on your own work record, you could claim a
survivor benefit first and switch to your own retirement
benefit at your FRA or later, if it would be higher.

Dependent children are eligible for survivor benefits,
using the same criteria as dependent benefits.
Dependent parents age 62 and older may be eligible
for survivor benefits if they received at least half of
their support from the deceased worker at the time of
death.

Divorced spouses
If you were married for at least 10 years and are
unmarried, you can receive a spousal or survivor
benefit based on your ex's work record. If your ex is
eligible for but has not applied for Social Security
benefits, you can still receive a spousal benefit if you
have been divorced for at least two years.

These are just some of the fundamental facts to know
about Social Security. For more information, including
an estimate of your future benefits, see ssa.gov.
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Market Measures: Beyond the Dow
When you hear or read that the market is up or down,
what does that really mean? More often than not, it
reflects movement in the two best-known stock market
indexes, the Dow Jones Industrial Average and the
S&P 500.

In fact, there are hundreds of indexes that track
various categories of investments. While you cannot
invest directly in an index, you can buy funds that track
specific indexes, and you can look at indexes as a
benchmark for certain portions of your portfolio. For
example, the Dow or the S&P 500 might be a
reasonable benchmark for your domestic stocks and
stock funds, but you should not expect your entire
portfolio to match the performance of those indexes.

Here are some commonly cited indexes.

The Dow Jones Industrial Average tracks stocks of
30 large well-known U.S. companies across a variety
of business sectors. Originally a true average of stock
prices, it now uses a divisor to adjust for stock splits,
distributions, and substitutions — making it a
price-weighted index rather than a true average.1

Unlike the Dow, the following indexes are weighted
based on market capitalization, the value of a stock's
outstanding shares. Market-cap-weighted indexes are
skewed toward the performance of the larger
companies in the index.

The S&P 500 tracks a much broader range of large
U.S. companies (large caps) than the Dow and is often
considered representative of the U.S. stock market in
general. However, it does not capture mid-size
companies (mid caps) or small companies (small
caps), which generally carry higher risk and higher
growth potential than large companies and are tracked
by the S&P MidCap 400 and S&P SmallCap 600,
respectively. Together these three indexes comprise
the S&P Composite 1500. The number of stocks in
S&P indexes may vary slightly from the number
indicated in the name.2

The NASDAQ Composite Index tracks all domestic
and foreign stocks traded on the Nasdaq Stock Market
(about 3,400 in early 2024). It includes companies of
all sizes across a range of industries but is heavily
weighted toward technology companies. Many Nasdaq
stocks carry higher growth potential but greater risk
than the large domestic stocks tracked by the Dow and
the S&P 500. The Nasdaq-100 tracks the largest
non-financial companies traded on the Nasdaq.3

The Russell 3000 Index tracks stocks of the 3,000
largest U.S. companies, ranked by market
capitalization. The Russell 1000 Index tracks about
1,000 of the largest, essentially a combination of large
caps and mid caps. The Russell 2000 Index tracks
the rest and is the most widely used benchmark for
U.S. small-cap stocks.4

Five Indexes, Five Years
Annual index performance (price only), 2019 to 2023

Source: London Stock Exchange Group, 2024, for the period 12/31/2018 to
12/31/2023. Dow Jones Industrial Average (DJIA) Price Index, S&P 500
Composite Price Index, NASDAQ Composite Index (price), Russell 2000
Price Index, and MSCI EAFE Price Index. The performance of an
unmanaged index is not indicative of the performance of any specific
security. Past performance is no guarantee of future results. Actual results
will vary.

The FT Wilshire 5000 Index tracks the performance
of all U.S. stocks with readily available price data,
making it the broadest measure of the U.S. stock
market. When established in 1974, the index
contained around 4,700 stocks, and grew to more than
7,500 in 1998. The number has dropped since then,
largely due to corporate consolidation, and the index
included about 3,400 stocks in early 2024.5

The MSCI EAFE Index tracks about 800 large- and
mid-cap stocks in 21 developed countries outside the
United States and Canada and is a widely accepted
benchmark for foreign stocks. The MSCI World Index
includes the same 21 countries plus the U.S. and
Canada and is heavily weighted toward U.S. stocks.6

All investing involves risk, including the possible loss
of principal, and there is no guarantee that any
investment strategy will be successful. Investing
internationally carries additional risks such as
differences in financial reporting and currency
exchange risk, as well as economic and political risk
unique to the specific country. This may result in
greater share price volatility.

Funds are sold by prospectus. Please consider the
investment objectives, risks, charges, and expenses
carefully before investing. The prospectus, which
contains this and other information about the
investment company, can be obtained from your
financial professional. Be sure to read the prospectus
carefully before deciding whether to invest.
1–2) S&P Dow Jones Indices, 2024; 3) Nasdaq, 2024; 4) FTSE Russell,
2024; 5) Wilshire, 2024; 6) MSCI, 2024
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Birthday Benefits Quiz

Prepared by Broadridge Investor Communication Solutions, Inc. Copyright 2024

Securities and advisory services offered through Commonwealth Financial Network, Member FINRA/SIPC. A registered investment
adviser. Fixed insurance products and services offered through CES Insurance Agency.

Remember when you turned 16 and rushed to get your
driver's license? Or earned the right to vote at 18 and
enjoyed the privileges and responsibilities of adulthood
at 21? There aren't many legal changes associated
with birthdays after that until you turn 50, and then
there are plenty.

Can you match these ages to the related federal
benefits and tax responsibilities? One age will be used
twice.

50 55 59½ 62 65 67 70 73 75

___ 1. Eligible for full Social Security benefits for those
born in 1960 or later

___ 2. Earliest age to make catch-up contributions to a
traditional IRA or an employer-sponsored retirement
plan

___ 3. Eligible for maximum Social Security benefit

___ 4. Must begin taking required minimum
distributions from most tax-deferred retirement plans,
for those born from 1951 to 1959

___ 5. Eligible to enroll in Medicare

___ 6. Earliest age to make catch-up contributions to a
health savings account

___ 7. Earliest eligibility age to begin taking reduced
Social Security worker benefits

___ 8. Must begin taking required minimum
distributions from most tax-deferred retirement plans,
for those born in 1960 or later

___ 9. Eligible to withdraw money from a tax-deferred
IRA or employer-sponsored retirement plan (for most
employees) without incurring a 10% federal tax penalty

___ 10. Eligible to withdraw money from a tax-deferred
employer-sponsored retirement plan without incurring
a 10% federal tax penalty, for an employee who
separates from service with the employer

For further information, visit irs.gov, socialsecurity.gov,
and medicare.gov.

Answers
1. 67; 2. 50; 3. 70; 4. 73; 5. 65; 6. 55; 7. 62; 8. 75; 9.
59½; 10. 55 (50 or after 25 years of service for
qualified public safety employees)
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