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General Items

Avoid Disaster When Designating Beneficiaries on Your
Retirement Plan -- Abstract: A retirement plan beneficiary designation
is a contractual agreement between the account owner and the
company holding the retirement plan assets. One of the most confusing,
and potentially costly, estate planning issues relates to these beneficiary
designations on retirement plan accounts. Source:
Mossadamswealthadvisors.com

How to Optimize a 401k Plan for Employer, Employees -- Abstract:
Plan sponsors wanted out of the DB business largely because their costs
were unpredictable. But with a properly designed market-return cash
balance plan, costs should be easy to budget for and within very tight
margins. Source: Cfo.com

403(b) Plans

A Glimpse Into 403(b) Plan Trends -- Abstract: New 10-page Plan
Sponsor Council of America survey highlights fiduciary awareness.
PSCA's 2016 403(b) Snapshot Survey reflects responses from 281 not-
for-profit organizations that currently sponsor a 403(b) plan. Source:
Psca.org

401k and 403(b) Plan Administrators Guide -- Abstract: New
regulatory initiatives by the DOL, as well as a sharp spike in litigation
against plan sponsors and third-party recordkeepers, have underlined
the importance of addressing plan administration in a proactive and
comprehensive way. This 8-page guide is designed to help employers
administer their 401k or 403(b) plans. Source: Jdsupra.com

Fiduciary and Plan Governance Material

Fiduciary Best Practices: A Few Ways Plan Sponsors Can Reduce
Litigation Exposure -- Abstract: While there's no foolproof way for
plan sponsors to avoid litigation or liability, enacting the proper policies
and procedures to fulfill their fiduciary responsibilities today may avoid
potential costs in the future. Source: Plantemoran.com

Yes, Plan Fiduciaries, You Can Exercise Shareholder Rights --
Abstract: Employee benefit plan fiduciaries can exercise their
shareholder rights with proxy voting as part of their fiduciary duty to
manage plan assets, the Department of Labor said Dec. 28. Source:
Bna.com (registration may be required)

Insight: Studies, Research and White Papers

2017 Top Priorities for DC Plan Sponsors -- Abstract: The changing
needs of individuals and an evolving regulatory landscape requires plan
sponsors to reassess their defined contribution plans. Mercer suggests

    

PLAN SPONSOR
RESOURCES

Retirement Plan Limits
Tax Year 2017
Learn More »

RetireConnect 2017
Campaign and Webinar
Calendar
Learn More »

Webinar Replay
The "Creating a Solid
Budget" Challenge
Learn More »

 

 

 

http://click.mail-pensionmark.com/?qs=d02358775002c77ee60d7d4e811d96247c0fe38626984b425e4e7008fdc396ff8181a410e8b9418f65c9dbcd13aa0cc5
http://click.mail-pensionmark.com/?qs=d02358775002c77ee60d7d4e811d96247c0fe38626984b425e4e7008fdc396ff8181a410e8b9418f65c9dbcd13aa0cc5
http://click.mail-pensionmark.com/?qs=d02358775002c77edee61d47c117534c3af6e4a0b099c4feafcb70a1e8b7ba36a74cb430f7a459074924034f68a7db25
http://click.mail-pensionmark.com/?qs=d02358775002c77e9240d6a3c429cf224fe426873b73c2aba0c159a0e694c72f1da8cc33f1d43eb31472b5c773ff4325
http://click.mail-pensionmark.com/?qs=d02358775002c77eeae772bcc6ba303f946aa73b8a8b7a0736cf622b60395a44c246764c9cdb008fe0d15da272f69489
http://click.mail-pensionmark.com/?qs=d02358775002c77e7b12fa8343c7bd0bcb41ba47b0130092d2aa44766571b7fbb7b2d57a213fbb67c8f76f1916445fe3
http://click.mail-pensionmark.com/?qs=d02358775002c77e7b12fa8343c7bd0bcb41ba47b0130092d2aa44766571b7fbb7b2d57a213fbb67c8f76f1916445fe3
http://click.mail-pensionmark.com/?qs=cef8971bd45bdd888bc922a92f0c0ec822ac2c5575a71147fda0e23fc54597395ead23175c55916a8e1cde135b6a35f7
http://click.mail-pensionmark.com/?qs=cef8971bd45bdd882e90b676df671c5da25d5de95c6be6c669a1837efd2b43a1fe5d94b96aafe06f30f9d2f17a4cfbdd
http://click.mail-pensionmark.com/?qs=cef8971bd45bdd889d148b86db2ddd0f06efef19c99a69666fc34526044511c65bbe10b969bffaebc14f6dea30b255b7
http://click.mail-pensionmark.com/?qs=cef8971bd45bdd880cc8af1f58529282da66ffe424dcb43c1811c5f1cdb8000785e183aabd58ad8521071b1681fee6b9
http://click.mail-pensionmark.com/?qs=bfadea7cf4cc281ed313e3c2a4656fb7514e53843b93abd07e231e1f2c312575c7c95c880ebed30327dd98175a3ed9c6
http://click.mail-pensionmark.com/?qs=bfadea7cf4cc281e43fa58f767ff7912d501cf967337b82f09de82448f8603acfd7ef806e79bfc1ea3426083675ec6cd
http://click.mail-pensionmark.com/?qs=bfadea7cf4cc281eeb9a89fa5f4638d5bdc757d66e714ab3600f715f9504cdf1db8ab63d160cdc9c2ec228907bc7e558
http://click.mail-pensionmark.com/?qs=bfadea7cf4cc281ec1abed715f813ba2b1ecf1b5693536a16a62bfe2660043420b7cc1407798f06d3537e128a14a9d86
http://click.mail-pensionmark.com/?qs=bfadea7cf4cc281ed29726d29746e9a9243a9e8cf3289de5e35d4c13aafe8107fe9caf3056c5ae109129913932b4fa8a
http://click.mail-pensionmark.com/?qs=bfadea7cf4cc281eb5ae32dc24bd11eb48d9020027353d29221bca1d734e16e8fda1950c921b838bd1be8a2bddcb8a58
http://view.mail-pensionmark.com/ftaf.aspx?qs=02927f342317ee0dfdc653771e280899fcf0e9844db45044931095a8da1a1d5e3b579567f93f40a4
mailto:Info@pensionmark.com


that DC plan sponsors prioritize eleven areas for 2017. Source:
401khelpcenter.com

PSCA Releases Results of 59th Annual Survey of Profit Sharing
and 401k Plans -- Abstract: Participation and deferral rates in Defined
Contribution Profit Sharing and 401k Plans posted steady increases in
the most recent annual survey published by the Plan Sponsor Council of
America. Respondents to the survey report that almost 90 percent of US
employees are eligible to participate in their employer's DC plan. The
average percentage of eligible employees who have a balance in their
plan is 87.6 percent, and 81.9 percent made contributions to their plan
in 2015. This is up 5 percent over 2010. Source: 401khelpcenter.com

Economic Hurdles, Retirement Plan Design Inefficiencies
Discourage Millennials From Saving for Retirement -- Abstract:
America's working population is undergoing shifts that will inevitably
affect the retirement plan industry, with millions of Baby Boomers
retiring and as many Millennials joining the workforce. Providers will
have to adjust to the demands of young, tech-savvy employees who
have high expectations for the participant digital experience and are
skeptical toward financial services firms. Source: Corporateinsight.com

Hispanics' Retirement Security -- Abstract: Many older Hispanics face
significant financial challenges because they worked at low-paying jobs
that did not offer retirement benefits. Various policy options, such as
workforce development initiatives, efforts to promote education and
retirement savings, and Social Security reforms that increase benefit
progressivity, might improve financial security for current and future
generations of older Hispanics. Source: Urban.org

Court and Legal

A Wave of Lawsuits Strikes Retirement Plan Sponsors -- Abstract:
A significant number of lawsuits have been filed against retirement plan
sponsors for failing to properly administer their plans and subsequently
violating ERISA regulations. Although lawsuits like these were once seen
as taboo, they have recently shed light on plan mismanagement and
also exposed plan sponsors to a lot of risk. Source: Dgccpa.com

Compliance and Regulatory Related

Extensive 2017 Defined Contribution Compliance Calendar --
Abstract: This is a 17-page calendar of key deadlines for calendar-year
plans. Source: Amazonaws.com

Errors Can Cause Auto Enrollment to Fail -- Abstract: By
unintentionally overlooking little-known pitfalls, employers can
inadvertently create a failure in their automatic enrollment programs.
Source: Ntsa-net.org
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