
Regent Financial Services   
Gary Stanislawski, CFP® 
President
7134 S. Yale Ave., Suite 700
Tulsa, OK 74136
918-493-4190
Gary@RegentFS.com
www.RegentFS.com

November 2016
Will vs. Trust: Is One Better Than the Other? 
(page 1)

Pretax, Roth, or After-Tax Contributions: 
Which Should You Choose?  (page 2)

November Featured Team Member (page 3)

Regent Recipes of the Month (page 4)

November Education Class (page 5)

Regent Financial Services
November 2016
Will vs. Trust: Is One Better Than the Other?

When it comes to planning
your estate, you might be
wondering whether you
should use a will or a trust
(or both). Understanding the
similarities and the
differences between these
two important documents

may help you decide which strategy is better for
you.

What is a will?
A will is a legal document that lets you direct
how your property will be dispersed (among
other things) when you die. It becomes effective
only after your death. It also allows you to name
an estate executor as the legal representative
who will carry out your wishes.

In many states, your will is the only legal way
you can name a guardian for your minor
children. Without a will, your property will be
distributed according to the intestacy laws of
your state. Keep in mind that wills and trusts
are legal documents generally governed by
state law, which may differ from one state to the
next.

What is a trust?
A trust document establishes a legal
relationship in which you, the grantor or trustor,
set up the trust, which holds property managed
by a trustee for the benefit of another, the
beneficiary. A revocable living trust is the type
of trust most often used as part of a basic
estate plan. "Revocable" means that you can
make changes to the trust or even end (revoke)
it at any time. For example, you may want to
remove certain property from the trust or
change the beneficiaries. Or you may decide
not to use the trust anymore because it no
longer meets your needs.

A living trust is created while you're living and
takes effect immediately. You may transfer title
or "ownership" of assets, such as a house,
boat, automobile, jewelry, or investments, to the
trust. You can add assets to the trust and
remove assets thereafter.

How do they compare?
While both a will and a revocable living trust

enable you to direct the distribution of your
assets and property to your beneficiaries at
your death, there are several differences
between these documents. Here are a few
important ones.

• A will generally requires probate, which is a
public process that may be time-consuming
and expensive. A trust may avoid the probate
process.

• In order to exclude assets from probate, you
must transfer them to your revocable trust
while you're living, which may be a costly,
complicated, and tedious process.

• Unlike a will, a trust may be used to manage
your financial affairs if you become
incapacitated.

• If you own real estate or hold property in
more than one state, your will would have to
be filed for probate in each state where you
own property or assets. Generally, this is not
necessary with a revocable living trust.

• A trust can be used to manage and
administer assets you leave to minor children
or dependents after your death.

• In a will, you can name a guardian for minor
children or dependents, which you cannot do
with a trust.

Which is appropriate for you?
The decision isn't necessarily an "either/or"
situation. Even if you decide to use a living
trust, you should also create a will to name an
executor, name guardians for minor children,
and provide for the distribution of any property
that doesn't end up in your trust. There are
costs and expenses associated with the
creation and ongoing maintenance of these
legal instruments.

Whether you incorporate a trust as part of your
estate plan depends on a number of factors.
Does your state offer an informal probate,
which may be an expedited, less expensive
process available for smaller estates?
Generally, if you want your estate to pass
privately, with little delay or oversight from a
probate court, including a revocable living trust
as part of your estate plan may be the answer.
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Pretax, Roth, or After-Tax Contributions: Which Should You Choose?
If your employer-sponsored retirement savings
plan allows pretax, after-tax, and/or Roth
contributions, which should you choose?

Pretax: Tax benefits now
With pretax contributions, the money is
deducted from your paycheck before taxes,
which helps reduce your taxable income and
the amount of taxes you pay now. Consider the
following example, which is hypothetical and
has been simplified for illustrative purposes.

Example(s): Mark earns $2,000 every two
weeks before taxes. If he contributes nothing to
his retirement plan on a pretax basis, the
amount of his pay that will be subject to income
taxes would be the full $2,000. If he was in the
25% federal tax bracket, he would pay $500 in
federal income taxes, reducing his take-home
pay to $1,500. On the other hand, if he
contributes 10% of his income to the plan on a
pretax basis--or $200--he would reduce the
amount of his taxable pay to $1,800. That
would reduce the amount of taxes due to $450.
After accounting for both federal taxes and his
plan contribution, Mark's take-home pay would
be $1,350. The bottom line? Mark would be
able to invest $200 toward his future but reduce
his take-home pay by just $150. That's the
benefit of pretax contributions.

In addition, any earnings made on pretax
contributions grow on a tax-deferred basis. That
means you don't have to pay taxes on any
gains each year, as you would in a taxable
investment account. However, those tax
benefits won't go on forever. Any money
withdrawn from a tax-deferred account is
subject to ordinary income taxes, and if the
withdrawal takes place prior to age 59½ (or in
some cases, 55 or 50, depending on your
plan's rules), you may be subject to an
additional 10% penalty on the total amount of
the distribution.

Roth: Tax benefits down the road
On the other hand, contributing to an
employer-sponsored Roth account offers
different benefits. Roth contributions are
considered "after-tax," so you won't reduce the
amount of current income subject to taxes. But
qualified distributions down the road will be tax-
free.

A qualified Roth distribution is one that occurs:

• After a five-year holding period and
• Upon death, disability, or reaching age 59½

Nonqualified distributions are subject to regular
income taxes and a possible 10% penalty tax.
However, because Roth contributions are made
with after-tax dollars, a distinction is made

between the portion of the distribution that
represents contributions versus earnings on
those contributions. If at some point you need
to take a nonqualified withdrawal from a Roth
401(k)--due to an unexpected emergency, for
example--only the proportion of the total
amount representing earnings will be taxable.

Example(s): In order to meet an unexpected
financial need of $8,000, Tina decides to take a
nonqualified hardship distribution from her Roth
401(k) account. Of the $20,000 total value of
the account, $18,400 represents after-tax Roth
contributions and $1,600 is attributed to
investment earnings. Because earnings
represent 8% of the total account value ($1,600
÷ $20,000 = 0.08), this same proportion of
Tina's $8,000 distribution--or $640 ($8,000 x
.08)--will be considered earnings subject to
both income taxes and a 10% penalty tax.

However, keep in mind that tapping your
account before retirement defeats its purpose.
If you need money in a pinch, try to exhaust all
other possibilities before taking a distribution.
Always bear in mind that the most important
benefit of a Roth account is the opportunity to
build a nest egg of tax-free income for
retirement.

After-tax: For those who are able to
exceed the limits
Some plans allow participants to make
additional after-tax contributions. This plan
feature helps those who want to make
contributions exceeding the annual total limit on
pretax and Roth accounts (in 2016, the limit is
$18,000; $24,000 for those age 50 or older). As
with a traditional pretax account, earnings on
after-tax contributions grow on a tax-deferred
basis.

If this option is offered (check your plan
documents), keep in mind that total employee
and employer contributions cannot exceed
$53,000, or $59,000 for those 50 and older
(2016 limits).

Another benefit of making after-tax
contributions is that when you leave your job or
retire, they can be rolled over tax-free to a Roth
IRA, which also allows for potential tax-free
growth from that point forward. Some
higher-income individuals may welcome this
potential benefit if their income affects their
ability to directly fund a Roth IRA.1

1 In addition to rolling the proceeds to a Roth
IRA, participants may also (1) leave the assets
in the original plan, (2) transfer assets to a new
employer's plan, or (3) withdraw the funds
(which in some cases could trigger a taxable
event).

The opinions voiced in this material 
are for general information only and 
are not intended to provide specific 
advice or recommendations for any 
individual. To determine which 
investment(s) may be appropriate for 
you, consult your financial advisor prior 
to investing. All performance 
referenced is historical and is no 
guarantee of future results. All indices 
are unmanaged and cannot be 
invested into directly.

The information provided is not 
intended to be a substitute for specific 
individualized tax planning or legal 
advice. We suggest that you consult 
with a qualified tax or legal advisor.

LPL Financial Representatives offer 
access to Trust Services through The 
Private Trust Company N.A., an 
affiliate of LPL Financial.

The financial consultants of Regent 
Financial Services, Inc. are registered 
representatives with LPL Financial. 
Regent Financial Services is a 
Registered Investment Advisor. 
Securities offered through LPL 
Financial, Member FINRA/SIPC. 
Insurance products offered through 
LPL Financial or its licensed affiliates.
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When choosing between 
pretax and Roth contributions, 
the general rule is to consider 
whether you think you will 
benefit more from the tax 
break today than you would 
from a tax break in retirement. 
Specifically, if you think you'll 
be in a higher tax bracket in 
retirement, Roth contributions 
may be more beneficial in the 
long run.
Generally, non-Roth after-tax 
contributions should be 
considered after reaching the 
maximum contribution amount 
for pretax and Roth options.
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Denise A. Lant, CFP®

CERTIFIED FINANCIAL PLANNERTM

Denise A. Lant, CFP®, is a well-diversified financial 
professional serving individuals and small businesses. As a 
CERTIFIED FINANCIAL PLANNERTM Practitioner, she 
focuses on retirement planning and special needs planning. 
For individuals, Denise provides written financial plans that 
combine investments, insurance, taxes, retirement planning 
and estate planning. She is experienced in explaining 
complicated information in plain English. And she has 
personal experience with special needs issues.

For small businesses, Denise provides advice on retirement 
plans such as 401(k)s, SIMPLE plans, SEP plans and other 
benefits for owners and employees. Before her financial 
service career, Denise worked in several industries 
including oil and gas, environmental management, travel, 
and volunteer organizations. Her broad experience benefits 
both individuals and business owners/managers. Customer 
service is her top priority.

Denise has a Bachelor of Arts degree in Geology from 
Gustavus Adolphus College in St. Peter, Minnesota. She 
completed the Personal Finance Planning curriculum at the 
University of Houston and is a board member and past 
President of the Financial Planning Association of Tulsa. 
She also serves on the Boards of the Jump Start Coalition 
of Oklahoma and Camp Fire Green Country. Denise and 
her husband Kevin have been married for 30 years and 
enjoy traveling around the world.
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Maple Bacon Pecan Roasted Butternut Squash!
Prep time: 20 mins     Cook time: 35 mins     Total time:  55 mins
Serves: 4-5

Ingredients  
• 6-8 pieces of bacon
• 5 cups peeled and cubed butternut squash (640 grams)
• 1 cup pecans, roughly chopped (100 grams)
• ¼ cup maple syrup (70 grams)
• 2-3 tablespoons bacon fat (rendered from cooking bacon)
• ½ teaspoon cinnamon
• ¼-1/2 teaspoon salt

Recipe by PaleOMG

Instructions

Pumpkin Pie Greek Yogurt Parfaits 

1. Preheat oven to 350 degrees.
2. Place strips of bacon on a foil lined baking sheet.
3. Cook bacon for 20 minutes. Bacon should still be slightly soft (not crispy) when you
pull it out of the oven. Remove from baking sheet to cool on a paper towel lined plate.
Chop bacon into small pieces once cooled. Place the rendered bacon fat in a large bowl.
4. Add the cubed butternut squash, pecans, maple syrup, cinnamon and salt to the large bowl with the bacon fat.
5. Mix together to coat the squash well. Add pieces of bacon to the mixture and mix well.
6. Add mixture to a 9x11 glass baking dish.
7. Increase oven temperature to 400 degrees.
8. Place dish in the oven to bake for 35-40 minutes (depending on size of cubed squash) or until squash is soft.
9. Serve immediately. 
_______________________________________________________________________________________________

Prep time: 15 mins       Cook time: 30 mins   Total time: 45 mins Ingredients 
Parfaits
• 1 can (14 oz) pumpkin puree
• 2 eggs
• 1 tablespoon lemon juice
• ¼ cup milk (I used unsweetened almond milk)
• ¼ cup pure maple syrup
• 1 ½ tablespoons pumpkin pie spice
• ½ teaspoon salt
• 2 cups vanilla yogurt 
(I used Fage brand Greek yogurt)

Optional Toppings
• Pumpkin Spice Granola
• Maple syrup
• Extra nuts

Instructions
1. Preheat the oven to 350 degrees.
2. In a large bowl, combine the pumpkin puree, eggs, 
lemon juice, milk, maple syrup, pumpkin pie spice, 
and salt. Stir until thoroughly combined. Pour the 
mixture into a baking dish. Bake for 30 minutes. 
When baking is complete, let the mixture cool for at 
least 10 minutes.
3. To assemble the parfaits, layer ¼ cup of the 
pumpkin mixture into the bottom of a small glass or 
jar. Then, layer ¼ cup of the yogurt over the pumpkin 
mixture. Repeat with another layer each of pumpkin 
mixture and yogurt.
4. Top each parfait with pumpkin spice pecan 
granola, a drizzle of maple syrup, and nuts if desired.

If you’re hosting a brunch or are having guests over and want to serve them a healthy, seasonal morning treat, these 
Pumpkin Pie Greek Yogurt Parfaits fit the bill. But you can also make these parfaits more of a grab-and-go type of 
breakfast, especially if you bake the pumpkin ahead of time and keep it in a container in the fridge. Simply skip the layering 
and top your Greek yogurt with an equal amount of pumpkin pie filling, sprinkle on some granola, and you’re good to go.

Recipe by Destination Delish

https://www.annualcreditreport.com
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• What is Medicare?

• When is the best time to apply for my benefits?

• How do you enroll in Medicare?

• How much does Medicare cost?

• What does Medicare cover?  Not cover?

• How does private insurance work with Medicare?

In this presentation on 'Medicare', we'll look at how 
to manage health care in retirement, with tips on how 
to integrate Medicare with your existing health 
coverage, as well as address how Medicare is a part 
of the financial planning process.

We hope you will join Denise A. Lant, CFP®, 
for this free educational class 

Medicare
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As always, please feel free to bring a guest!  
Light snacks and refreshments will be served.

Seating is limited, so please RSVP:
www.RegentFS.com/Events or Kelley@RegentFS.com or

918-493-4190

Securities Offered through LPL Financial.  Member FINRA/SIPC. 




