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General Items

Retirement Savings: Making Up for Lost Time -- Abstract: To retire
at any age, you have to save, save, and save some more. Starting from
scratch at 42, you should ideally save 20-25 percent of your yearly
salary. Chances are you can't sock this much away immediately, so you
need to break things down into a workable strategy. Here are some
ideas. Source: Schwab.com

Millennials May Be Headed Toward Their Own Retirement Crisis --
Abstract: We've heard over and over that many boomers will face a
retirement crisis (if they haven't already). But if you're a boomer
parent, you're probably wondering: Will my kids' generation, the
millennials, face one, too? Source: Marketwatch.com

403(b) Plans

2016 PSCA Survey Highlights 403(b) Plan Trends -- Abstract: The
eighth annual benchmarking survey of 403(b) plans shows upward
trends in deferral rates, employer matches and adoption of automatic
enrollment. Source: 401khelpcenter.com

A Few 403(b) Compliance Quirks -- Abstract: Some 403(b) plan
compliance issues can arise due to idiosyncratic characteristics of 403(b)
plans rather than statutory or regulatory requirements different from
other defined contribution plans such as 401k plans. Source: Aon.com

Fiduciary and Plan Governance Material

A Primer on Plan Fees -- Abstract: One of the many duties plan
fiduciaries have is to understand the fees and expenses charged to their
employer-sponsored defined contribution plan. This is a guide to the
different plan fee pricing models and the steps to take to ensure fees
are reasonable. Source: 401khelpcenter.com

DOL ERISA Fiduciary Advisor Informational Tool -- Abstract: The
DOL has announced the availability of an interactive web-based tool
with intended to increase awareness and understanding about basic
fiduciary responsibilities when operating a retirement plan. The tool
helps visitors identify whether they are plan fiduciaries and provides
them with information about fiduciary functions associated with
retirement plans. Source: Ascensus.com

Insight: Studies, Research and White Papers

Making Participants Out of Employees Via Eligibility -- Abstract:
Plan eligibility provisions within 401k plans can have a significant impact
on plan sponsors and their employees. Injecting strategy into this area
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can help employers contain benefit costs, recruit and retain talent,
simplify administration, and stay in compliance with the law. Source:
Milliman.com

Study: Portability and the Mobile Workforce -- Abstract: Study finds
that retirement plan participants are overwhelmingly receptive to using
their 401k plans as their primary retirement accounts during their
working years -- particularly Millennials and Generation-Xers -- but they
find the roll-in process confusing, difficult to decipher and time-
consuming. The survey further presents specific recommendations for
plan design, including a multi-pronged approach to dampen cash outs
and to dramatically improve plan portability. Source: Rch1.com

Court and Legal

Excessive Fee Litigation Hits Education Sector -- Abstract: The law
firm of Schlichter, Bogard & Denton has now turned its attention to the
education sector, filing separate class action lawsuits against three
universities on behalf of over 60,000 employees in their defined
contribution retirement plans, both 401k and 403(b). Source: Ntsa-
net.org

Compliance and Regulatory Related

New Procedure Helps People Making IRA and Retirement Plan
Rollovers -- Abstract: The Internal Revenue Service has provided a
self-certification procedure designed to help recipients of retirement
plan distributions who inadvertently miss the 60-day time limit for
properly rolling these amounts into another retirement plan or individual
retirement arrangement. Source: Irs.gov

Retirement Plans FAQs relating to Waivers of the 60-Day Rollover
Requirement -- Abstract: The IRS has released Frequently Asked
Questions regarding its new self-certification program for those who
qualify after missing the 60-day indirect rollover period. Source: Irs.gov

Approach 401k Eligibility Provisions Strategically -- Abstract:
Employers who take a strategic approach to defining eligibility
provisions in a 401k plan can contain benefit costs, recruit and retain
talent, simplify administration, and comply with regulations. Source:
Retirementtownhall.com

Vanished Into Thin Air? Lost Participants Create Plan Audit Risk --
Abstract: Is your plan keeping track of vested former participants who
are owed money? The DOL is looking at this matter because the failure
to keep track of participants raises broader fiduciary responsibility
issues. Source: Cohenbuckmann.com
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