
TheIndependence
OA K  PA RT N E R S  I N C .   |   S U M M E R  2 0 2 0

In uncertain times like these it can be difficult to see the 
forest from the trees.  Everyday life is so inundated with 
Covid-19 it’s difficult to comprehend why the markets are 
holding their own and some sectors are even flourishing.  
The technology sector has been a market bright spot with 
the Nasdaq hitting all time highs recently.  5G may offer 
some promising advancements in the technology sector. 

What is 5G? According to Pacer ETF’s 5G is the next 
generation of wireless connectivity. 5G is enabled through 
a combination of technologies, including millimeter 
waves, small cells, and fiber. 5G is not a single innovation, 
but rather a set of advancements in spectrum usage. 
Those advancements can enable 5G to be capable of 
delivering data rates as high as 1 gigabit per second.  
Approximately 20X faster than current networks - 
and comparable to the speeds obtained from a wired 
connection like cable or fiber optic internet service.
The wireless speeds of 5G may only work if the cloud
is built  to process complex data sets.  

Technologies like self-driving cars will likely depend on 
the speed of 5G connectivity.  5G could be as important 
as the internet itself was as entrepreneurs and consumers 
learn to harness its power.  There are many prudent ways 
to gain exposure to these budding technologies and your 
advisor will be happy to point you in the right direction.
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One of the beneficial features of the Coronavirus Aid, Relief, and Economic Security (CARES) 
Act for retirees is the waiver of required minimum distributions (RMDs) for 2020. It is import-
ant to note that this waiver applies to all IRA holders, including those who are not at all affected 
by the coronavirus.  It also applies to many retirement plans (including 401(k)s and Simple 
IRAs) and inherited beneficiary IRAs.

While you can still take distributions from those accounts if the income is needed, the waiver 
provides flexibility for those who can afford not to take retirement plan distributions.  If they 
choose to waive those distributions, investors can avoid liquidating assets at low prices and 
avoid adding that distribution amount to their current year taxes.  

One of the great features that LPL offers our clients is the RMD Service program that puts your 
RMDs on auto-pilot.  The RMD Service program automatically calculates your RMD each year 
(based on the year end value of the prior year) and distributes that amount to you in whatever 
frequency you choose.  

It is important to note that while the RMDs are no longer required, all scheduled 
automatic RMDs will still be processed unless they are manually stopped. 

If you choose to waive your 2020 RMD, you should contact your advisor to let them know.  
However, if you get a distribution it may not be too late.  The IRS will allow you to redeposit 
those funds back into your IRA within 60 days of receipt.

2020 RMDs 
Waived by the 
CARES Act
Mark Vandevelde

oakpartners.com
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S H O U L D  I  B E 
INVESTING NOW
Shane Crist

This year started out looking pretty good. The U.S. stock market had reached 
new highs, the economy was strong and it seemed like business as usual. Then the 
coronavirus reared it’s ugly head.  Due to the coronavirus, we saw unemployment 
claims jump to record highs and consumer spending took a huge decline as most 
businesses were temporarily shut down. As I am writing this, most businesses have 
reopened and now we are seeing spikes in new coronavirus cases. Congress is in the 
process of deciding whether to provide more economic stimulus. All of this is caus-
ing great uncertainty and volatility in the stock market.  Yes, some stocks are still 
undervalued and trading below their 52 week highs but they are becoming harder 
to find. Since the March lows, the S&P 500 index is up about 40% which is pretty 
amazing given the current economic conditions that we are facing. 

So, is this a good time to invest? The answer is maybe. In the long run we will get 
through this and the stock market will likely move higher. Now is a good time to 
review your financial plan. First, consider whether or not you have job security? 
Second, ask yourself- do you have enough emergency funds to get you through any 
unexpected surprises? If you have a financial plan you probably want to stick to it 
but you might want to review your time horizon and risk tolerance. If you are about 
to retire or you think you will need money in the near future then you probably 
should not put money into the market. However, if you still have a long term 
investment horizon then it may be a good time to invest new money. 

Talk to your investment advisor and review your goals and holdings. There are 
certain stocks and funds that may benefit from the current environment that 
we are in. Look to see if there are any opportunities available that align with 
your financial goals.

oakpartners.com

Now is a good 
time to review 
your financial 
plan.
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Stacey Fargo
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It truly was a blessing to be able to be 
with my children at home all day for a few 
months, even if that meant we were doing 
eLearning for half of the day.  Don’t get me 
wrong, I wanted to throw the iPad at times, 
but those days I was able to spend with 
my kids, watch how they learn, have lunch 
with them daily and quite frankly was given 
time with them that I wouldn’t have had if 
they were in the classroom.

Families have proven to be very resilient 
and very adapting.  For us that meant 
slowing down to a halt – no after school 
activities, limited or no errands, no va-
cations and distancing from friends and 
family.  However, we have spent more time 
baking, playing games (hours and hours of 
Monopoly), catching up on movies, being 
outside without running to the next prac-
tice and strived to be more connected with 
family and friends in other ways.  

We have appreciated the slow down to just 
take a breather and smell the roses again.  
There were times I feel like my kids started 
to grow up more like I had without the 
constant hustle and bustle which brought 
back family values in a different way.  

There have been so many things I have been thankful for 
and have learned that will forever shape my family:

I hope this encourages you to try to look at what good may have come from this experience.  We all look forward 
to seeing you again soon and wish you nothing but good health in the days to come!

First of all, I hope all of you are safe and healthy in these trying 
times.  Secondly, we at Oak Partners would like to thank all of 
the essential workers who have continued to care for all of us in 
various ways.  THANK YOU!

This has been a time that none of us would have ever expected to 
see in our lives and hope to never see again and as much as it has 
been a challenge, I have been trying to find the silver lining and 
looking at the glass half full.



RETIREMENT USES FOR YOUR 
HEALTH SAVINGS ACCOUNT 
(HSA)
Andy Smith

This retirement savings vehicle just might be superior to the 401(k)
 
It has become ingrained in us that we should max out our 401(k) plan or similar workplace 
defined contribution plan as the best way to save for retirement. This is certainly good 
advice. However, in recent years, another retirement savings vehicle has come about that 
might be superior to the 401(k): a health savings account (HSA). Should those health-
cost savings plans also be maxed out in similar fashion?
 
Why Use an HSA for Retirement?
An HSA’s triple tax advantage, which is similar to that of a traditional 401(k) plan or IRA, 
makes it a top-notch way to save for retirement. HSAs are the most tax-preferred account 
available. Using one to save for retirement medical expenses is a better strategy than using 
retirement accounts.

Benefits of an HSA
Your contributions to an HSA can be made via payroll deductions, 
as well as from your own funds. If the latter, they are tax-deductible, 
even if you don’t itemize. If they’re made from your own funds, 
they’re considered to be made on a pre-tax basis, meaning that 
they reduce your federal and state income tax liability—and 
they’re not subject to FICA taxes, either.

In addition, any contributions your employer makes do not have 
to be counted as part of your taxable income. Your account 
balance grows tax-free. Any interest, dividends, or capital gains 
you earn are nontaxable.

Withdrawals for qualified medical expenses are tax-free. This is a 
key way in which an HSA is superior to a traditional 401(k) or IRA 
as a retirement vehicle. Once you begin to withdraw funds from 
those plans, you pay income tax on that money, regardless of 
how the funds are being used.

Unlike a 401(k) or IRA, an HSA does not require the account-holder 
to begin withdrawing funds at a certain age. The account can remain 
untouched as long as you like, although you are no longer allowed 
to contribute once you turn 65 and are eligible for Medicare.
What’s more, the balance can be carried over from year to year; 
you are not legally obligated to “use it or lose it,” as with a flexible 
spending account (FSA). An HSA can move with you to a new job, 
too. You own the account, not your employer, which means the 
account is fully portable and goes when and where you do.

Max out Contributions by Age 65
As mentioned above, your HSA contributions are tax-deductible 
before you turn 65 and become eligible for Medicare. 
The contribution limits of $3,550 (self-only coverage) 
and $7,100 (family coverage) include employer contributions.

If you have an HSA and you’re 55 or older, you can make an extra 
“catch-up” contribution of $1,000 per year and a spouse who is 
55 or older can do the same, provided each of you has his or her 
own HSA account. Your family’s total annual contribution cannot 
exceed $9,000. 

You can contribute up to the maximum regardless of your 
income, and your entire contribution is tax-deductible. 
You can even contribute in years when you have no income. 
You can also contribute if you’re self-employed.

Maxing out contributions before age 65 allows you to save for 
general retirement expenses beyond medical expenses. Although 
you will not receive the tax exemption, it gives retirees more 
access to more resources to fund general living expenses.
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WE MISS 
YOU TOO!
Joe Starkey
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To say the past six months have been challenging would be an understatement.  Over this time 
period we have witnessed unprecedented volatility in the equity markets, many have lost their 
jobs, many have worked from home, many have had to stop seeing the ones they love and care 
about in-person.   Everyone’s lives have been disrupted.  

We recognize that the very thing that makes Oak Partners different is the personal touch that we 
deliver.  Sitting down face-to-face together makes a difference.  Looking your Advisor in the eye 
when discussing your investments matters.  Shaking hands and seeing you smile make a differ-
ence.  Hosting events in which we interact and learn from one another is a valued part of the 
service we deliver.  And this is not lost on us.  

While these times call for distancing and caution, we have had to become creative and innovative.  
Last year we would have never considered hosting an event online.  In three months, we’ve hosted 
four!  Portfolio reviews via phone were the norm for out of state clients, it is now the preferred 
method for most clients.  But in our minds, this change in format is not permanent.

I often hear people say, “this is the new normal.”  We are not accepting these changes as perma-
nent.  We will work hard to continually provide top notch service and personalized investment 
strategies that work to achieve your goals now and in the future.  But we will also endeavor to see 
your face again (without a mask), to shake your hands, and hug you in the future.  So when the 
time is right, and it is safe to do so, we’ll look forward to seeing you – our clients – on the other 
side of this “temporary normal.” 

Securities offered through LPL Financial, Member FINRA/SIPC This information is not intended to be a substitute for specific 
individualized tax advice. We suggest that you discuss your specific tax issues with a qualified tax advisor.  The opinions voiced in 
this material are for general information only and are not intended to provide specific advice or recommendations for any indi-
vidual. All performance referenced is historical and is no guarantee of future results. All indices are unmanaged and may not be 
invested into directly.



The last quarter looked quite different here at Oak Partners.   We appreciate your pa-
tience and acceptance of all the changes we have implemented for the safety of our staff 
and clients.   We were hoping that COVID-19 would be a distant memory by now but un-
fortunately that is not the case.  While we are grateful to be back in our “routine”, things 
are still a little out of the ordinary.  Unfortunately, we canceled many events (some of our 
favorites).  Seeing our clients and providing education is still our priority.  We have four 
Economic Updates on the calendar for July and August.   These events will be conducted 
virtually and invitations will be sent shortly. 

 In July, we sent out a survey to better understand your comfort level on events.   It wasn’t 
completely surprising that nearly 60% of our clients felt they were not ready to attend an 
event at an indoor venue.  Though, 75% were comfortable attending an event that was 
outdoors.  After evaluating all the surveys, we are planning to move forward with our 
Annual Oaktoberfest since it does take place outdoors. This year things will look a little 
different but we are confident it will be a great night.  

News & Announcements
Crystal DeHaven, Director of Client Experience

Both of the lovely ladies who head up Oak’s front 
desk were recently married.Halftime Reports

July & August, these events will be done virtually.  

Oaktoberfest 

October 2nd Bulldog Park, Crown Point, IN

What to expect: It’s a picnic, bring your chairs, spread out with friends                                                                       
and enjoy a great band and food trucks at Bulldog park in Crown Point.

Congratulations to 
Hayley & Emily Valestin

Congratulations to 
 Jack & Katie Loomis
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Securities and advisory services offered through LPL Financial, a Registered Investment Advisor, Member FINRA/SIPC 
The opinions voiced in this material are for general information only and are not intended to provide specific advice or 
recommendations for any individual. All performance referenced is historical and is no guarantee of future results. 
All indices are unmanaged and may not be invested into directly. No strategy assures success or protects against loss. 
This information is not intended to be a substitute for specific individualized tax advice. We suggest that you discuss
your specific tax issues with a qualified tax advisor.

Articles and other information in this Newsletter are for informational purposes only and are not meant as 
specific investment advice. Your situation may be different. See your advisor for your specific situation.


