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A Look Back and a Glimpse Ahead 
At Herbert Financial Group, we want to continue to provide all of 

our clients with superior service and a top-notch experience.  As 

part of that commitment to you, we are pleased to provide you 

with our 14th semi-annual newsletter, filled with personal notes 

from the staff, educational articles, exciting announcements and 

much more. On behalf of the entire team, we wish each of you a 

wonderful and financially fulfilling read! 
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 3.  Millennials are more likely than other generations to: 
a. Be unemployed 
b. Use the library 
c. Ride bikes 
d. Live on their own 
e. All of the above 

 

Are We Ready for the Baby Boom 
Retirement? 
 Fifteen years ago, a Health 
Services Research report 
described the challenges ahead for 
the United States as the Baby 
Boom generation aged into 
retirement. Four issues were 
paramount: 1) improving payment 
and insurance systems for long-
term care, 2) ensuring people 
remain healthy and active as they 
age, 3) organizing community 
services so care is readily 
available, and 4) changing cultural 
perceptions of aging so everyone 
remains “integrated into the fabric 
of community life. 
 
Have these challenges been met? 
Let’s take a look at each issue: 
 
Long-term Care Needs 
Here’s the bad news: Government 
estimates suggest 62 percent of 
older Americans will need long-
term care (LTC) during their 
lifetimes, yet just 7 percent of 
Americans age 50 or older have 
stand-alone LTC policies. In fact, 
sales of these policies have fallen 
by 60 percent, according to 
LIMRA. 

 
Here’s the good news: Sales of 
combination products, such as life 
insurance policies or annuities that 
also have long-term care 
provisions, have increased. 

 
 
 

Health and Wellness 
Here’s the bad news: Older 
Americans have many more 
physically unhealthy days than 
younger Americans do, according 
to the Centers for Disease 
Control. 

 
Here’s the good news: Boomers 
are more focused on health and 
wellness than prior generations. In 
a Forbes article, the authors of 
Health + Wellness 2017 wrote, 
“There has been, perhaps, no 
more pervasive lifestyle shift in 
the American contemporary scene 
than the desire among Baby 
Boomers to lead active, healthy 
lives…it is the initiative taken by 
aging Boomers to create a new 
way of living based on the pursuit 
of not just wellbeing but being well 
that has driven permanent 
changes in America food culture 
and healthy living.” 

 
Caregiving 
Here’s the bad news: The need 
for caregiving is expected to 
increase rapidly during the next 
few decades. 
 
Here’s the good news: The 
resources available through 
private and public organizations 
“can help solve long-term care 
issues and ease the strain on the 
caregiver,” according to AARP. 

TOP 6 

MICHIGAN WINTER 

DESTINATIONS 
 
 

Tahquamenon Falls State 

Park – Paradise, MI 
Thought the falls at Tahquamenon 
Falls State Park were impressive 

before? Get ready to be wowed when 
you get a glimpse of them frozen.   

 

Winter Blast - Detroit, MI  
Come February, downtown Detroit's 

Campus Martius is transformed into a 
winter Wonderland, complete with 
outdoor ice skating, sledding and 

even a zip line, plus live music and 
more. 

 

Frankenmuth, MI 
This old-time German town is ideal for 

strolling around during the holiday 
season. You'll also want to stop in the 
Bronner’s Christmas Store to stock up 

on new ornaments. 

 
Shalda Creek, Sleeping Bear 

Dunes – Empire, MI 
Though petite, Shalda Creek runs 

strong, steady and clear before 
emptying into the southern arc of 

Good Harbor Bay, in Sleeping Bear 
Dunes National Lakeshore. 

 

Mackinac Straits – 

Mackinaw City, MI 
During the thick of the winter months 

the Mackinac Straits are filled for 
miles with massive piles of neon blue 

ice.  
 

Ice-Coated Boat –  

Traverse City, MI 
Fossilized in ice, this boat perched at 

the Maritime Academy docks in 
Traverse City bears witness to the 

power of water, wind and cold, 

 
The above material was prepared 

by Peak Advisor Alliance. 

 
 
 

Home and community-based 
services often include 
companionship, transportation, 
housekeeping, and meal 
programs. 

 
Peceptions of Aging 
Here’s the bad news: Cultural 
views of aging are slow to 
change. 

 
Here’s the good news: We 
continue to evolve as we age, 
and our lives often become more 
fulfilling, according to the longest 
longitudinal study of human 
development in history. 
“Surrounding oneself with 
positive people is boomers’ best 
strategy to be joyful in their third 
act, with love and support from 
others a far more effective anti-
aging technique than any pill or 
treatment,” reports Psychology 
Today. 

 
While some issues related to the 
health and wellbeing of the Baby 
Boom generation have yet to be 
resolved, many boomers will 
probably enjoy rich and 
satisfying lives for years to come. 

 

2. Which of the following people are Millennials? 
a. Mark Zuckerberg 
b. Malala Yousafzai 
c. Kim Jong Un 
d. Adele 
e. All of the above 

 
 

 

1.   Millennials were born: 
a. After 2001 
b. From 1981 to 2000 
c. From 1965 to 1980 
d. From 1946 to 1964 
e. From 1927 to 1945 

 

4. Millennials are the largest generation in the United States. They: 
a. Account for more than $1 trillion in consumer spending 
b. Believe money is the best measure of success 
c. Think most people can be trusted 
d. A and B 
e. A and C 

 

 What Do You Know About Millennials? 



 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 
 

 
 

 
 
 
 
 

 
 

 

 
Smartphones are incredibly handy. That may 
be why about three of every four Americans 
own them.  On average, smartphone users 
spend almost three hours a day – 86 hours 
every month – using their phones. They send 
texts and email, interact on social media, 
listen to music and podcasts, watch videos or 
movies, take and send pictures, play games, 
read eBooks and online publications, get 
directions, make payments, and much more. 
 
Of course, there is a price for all that 
convenience. Smartphones can make their 
owners vulnerable. Norton, a cyber security 
firm, recently reported phone hijacking has 
become all too common. Cybercriminals 
contact a mobile service provider, pretend to 
be the account holder, and request the mobile 
service be transferred to a new phone. If 
they’ve stolen your personal data, convincing 
a phone company representative the request 
is legitimate isn’t that difficult. 
 
Norton reports once the phone has been 
hijacked:  
 
“The criminal can now reset the passwords on 
every account that uses the phone number for 
auto recovery. The victim’s phone may also 
be used to hack into other aspects of his or 
her life. With access to payment apps, emails, 
photographs, financial sites, and other 
sensitive data, the criminal can use it to steal 
money or blackmail and threaten the victim. 
Even sites that use two-factor authentication 
may now be accessed.” 

 
 

 

Common sense and some smart safety 
precautions can help protect your phone 
number and online accounts. For instance: 
 
Use different usernames and passwords 
for different accounts. If you create unique 
email addresses to use with your mobile 
service provider and sensitive financial 
accounts, hijacking your smartphone and 
online accounts will be far more difficult. 
 
Add a passcode to your mobile account. 
Instead of using the last four digits of your 
Social Security number, create a unique 
passcode that must be provided to the 
customer service rep at your mobile provider 
before any changes are made. 

 
Don’t click on suspicious links or access 
content accompanied by a warning. As they 
say, “Curiosity killed the cat.” Use common 
sense before clicking on links or ignoring 
warnings provided by your phone, especially 
when using public Wi-Fi. 
 
Don’t allow online or telephone account 
changes. Tell your mobile provider that any 
changes to your account must be made in 
person with a photo ID. It’s not foolproof, but 
it’s an additional hurdle thieves must clear. 

 
It’s a good idea to take steps to protect your 
accounts as soon as possible.  
 

 
 
 

A Sturdy Case Isn’t All You Need To  

Protect Your Phone 
 
 
 
 

The above material was prepared by Peak Advisor Alliance 

 
The above material was prepared by Peak Advisor 

Alliance 

 
 
 

• ½ cup butter, softened 

• ¾ cup packed brown sugar 

• 1/3 cup molasses 

• 1 large egg 

• 2 tablespoons water 

• 2-2/3 cups all-purpose flower 

• 1 teaspoon baking soda 

• ½ teaspoon salt 

• 2 teaspoons ground ginger 

• ½ teaspoon ground cinnamon 

• ½ teaspoon ground nutmeg 

• ½ teaspoon ground allspice 
• Frosting of choice 

 

Cream butter and brown sugar until 

light and fluffy. Beat in molasses, 

egg and water. In another bowl, 

whisk together remaining ingredients 

minus frosting; gradually beat into 

creamed mixture. Divide dough in 

half. Shape each into a disk; wrap in 

plastic. Refrigerate until easy to 

handle, about 30 minutes. Preheat 

oven to 350°. On a lightly floured 

surface, roll each portion of dough to 

1/8-in. thickness. Cut with a floured 

4-in. gingerbread man cookie cutter. 

Place 2 in. apart on greased baking 

sheets. Bake until edges are firm, 8-

10 minutes. Remove to wire racks to 

cool completely. Frost as desired. 

Yield: about 2 dozen. 

•  
 

 
 

Clementines are often called “Christmas oranges” because their limited growing season falls during the winter. Clementines are rich in 
a variety of vital nutrients including minerals such as calcium, magnesium, potassium, and phosphorous. Consumption of clementines 

provides essential vitamins such as vitamin C (ascorbic acid) and folate to the body. Health benefits include relief from digestive 
troubles, better cardiovascular health, strengthened immune system and optimum balance of electrolytes in the body. The enriching 

nutrients present in clementines contribute in building strong bones and support muscle contraction and relaxation. Furthermore, 
bioactive molecules present in clementines make it an anti-cancer fruit and also contributes to the smooth functioning of the brain. 

 
Here a few innovative ways to pack some clementines into your diet! 

1. Parfait: Layer low-fat granola, low-fat vanilla yogurt, and clementines  
2. Smoothie: Blend ice, skim milk, clementines and your favorite fruits into a smoothie 
3. Snack: Clementines, goat cheese and raisins make a great snack 
4. Oatmeal Topper: Top your favorite cereal or oatmeal with slices of clementine’s, nuts and other dried fruits  
5. Salsa: Combine clementines, cherimoya, mangos, jalapeno peppers, red onions and cilantro for a hot and sweet salsa  

 
 

Gingerbread Cookies 
 

           Let’s Celebrate Clementine’s 

https://www.ncbi.nlm.nih.gov/pubmed/21504146
https://www.ncbi.nlm.nih.gov/pubmed/21504146
https://www.organicfacts.net/health-benefits/minerals?utm_source=internal&utm_medium=link&utm_campaign=smartlinks
https://www.organicfacts.net/health-benefits/minerals/calcium.html?utm_source=internal&utm_medium=link&utm_campaign=smartlinks
https://www.organicfacts.net/health-benefits/minerals/health-benefits-of-magnesium.html?utm_source=internal&utm_medium=link&utm_campaign=smartlinks
https://www.organicfacts.net/health-benefits/minerals/health-benefits-of-potassium.html?utm_source=internal&utm_medium=link&utm_campaign=smartlinks
http://books.google.co.in/books?id=y4aFiLjMA8cC&pg=PA429&dq=health+benefits+of+clementine+fruit&hl=en&sa=X&ei=xfZOUoTfEoiWrAeP1IG4BA&ved=0CC0Q6AEwAA#v=onepage&q=health%20benefits%20of%20clementine%20fruit&f=false
https://www.organicfacts.net/health-benefits/vitamins?utm_source=internal&utm_medium=link&utm_campaign=smartlinks
https://www.organicfacts.net/health-benefits/vitamins/health-benefits-of-vitamin-c-or-ascorbic-acid.html?utm_source=internal&utm_medium=link&utm_campaign=smartlinks
https://www.princeton.edu/~achaney/tmve/wiki100k/docs/Clementine.html
https://www.organicfacts.net/home-remedies/home-remedies-for-cancer.html?utm_source=internal&utm_medium=link&utm_campaign=smartlinks


 

 

 

 

Will Interest Rates  
Move Higher? 
 

 
Some investors who bought bonds in 1950 locked in relatively low 
rates of return for a very long time. On January 1, 1950, 10-year U.S. 
Treasury bonds yielded 2.3 percent. As interest rates moved higher, 
the market value of those bonds diminished.  
 
The good news was people could hold bonds to maturity and expect 
to receive a return of principal. The bad news was they missed an 
opportunity to earn higher returns in the meantime. By early 1960, 
when a 10-year Treasury bond would have matured, rates on newly-
issued 10-year Treasury bonds had more than doubled to 4.7 
percent. 
 
The current bull market in bonds began in the early 1980s. On 
January 1, 1982, the yield on a 10-year U.S. Treasury bond was 14.6 
percent.  Since then, yields have dropped. In early December 2017, a 
10-year Treasury returned about 2.4 percent. 
 
Treasury bonds have offered relatively low rates of return for almost 
a decade. For the last several years, analysts have been predicting 
the current bull market in bonds will end. In fact, Financial Times 
recently commented that forecasts for 2018 seemed awfully familiar: 
 

“The median analyst forecast is for the Fed’s 
favored inflation measure to quicken from 1.5 
percent to 2 percent by 2019, the 10-year Treasury 
yield to climb to almost 3 percent by the end of 
2018, and the S&P 500 to gain another 7 percent 
to hit 2,825 points…The problem is that this is, in 
broad terms, what most analysts have wrongly 
been predicting for years. Year after year, inflation 
has stayed stubbornly well-behaved, the Fed has 
tiptoed forward, and bonds have repeatedly defied 
the naysayers.” 
 

Monetary policy will make a difference 
In 2008, following the global financial crisis, the U.S. Federal 
Reserve reduced the fed funds rate, which is its overnight lending 
rate, to nearly zero. When it became apparent low rates weren’t 
enough to restore our country’s economic health, the Fed engaged in 
several rounds of quantitative easing (QE). 
 
QE entailed purchasing billions of dollars of Treasury bonds along 
with mortgage-backed and U.S. agency securities. QE created the 
demand to keep interest rates low and encouraged banks to lend so 
entrepreneurs would have the money needed to build new 
companies and established businesses would have the capital to 
grow. By the time the last round of QE ended, the Fed’s balance 
sheet had more than quadrupled. The Fed owns a lot of bonds. 

 

Already, the Federal Reserve has begun taking steps to 
‘normalize’ monetary policy. The St. Louis Federal Reserve 
Bank explained monetary policy normalization includes three 
elements: 

 

 
1. Gradually increasing short-term market interest 

rates. The Federal Open Market Committee increased 
rates for the first time in December 2015. 

2. Reducing the size of the Fed’s balance sheet. This 
began in late 2017. The Fed has not been rolling over all 
of the Treasury and mortgage-backed securities in its 
portfolio at maturity. This reduces demand for Treasuries 
and should help push yields higher. 

3. Transform the Fed’s current portfolio. This is so it 
resembles the Fed’s pre-Great Recession portfolio, 
which held mostly shorter maturity Treasuries. 

 
The Fed led the world in monetary policy stimulus, and it is the 
first central bank to begin normalizing its monetary policy. It isn’t 
the only one. The European Central Bank will begin to reduce its 
QE program by cutting its monthly bond purchases in half, and 
the Bank of Japan is under pressure to reduce stimulus efforts. 
BloombergView commented, “With the ongoing synchronized 
pick-up in global growth, systemically important central banks will 
likely be more willing and able in 2018 to start and, in one case 
continue, the normalization of monetary policy.” 
 
What will higher interest rates mean for investors? 
When central banks begin to push rates higher, the cost of 
borrowing also goes up. Higher borrowing costs mean 
individuals will pay higher interest rates on credit card debt and 
loans, governments will payer higher interest rates on 
outstanding debt, and corporations will pay more to borrow 
money to run or expand their businesses. 
 
Higher interest rates will also make bonds more attractive than 
they have been for a number of years because investors will 
earn more interest when they invest in bonds. Generally, 
investing in bonds means an individual is agreeing to lend his or 
her money to a corporation or government for a specific period of 
time. At the end of that time, the investor expects the principal 
amount to be repaid. 
 
Sometimes, rising interest rates will make stocks less attractive 
to investors. During the past decade, when bond rates were 
generally very low, some investors purchased dividend-paying 
stocks to boost their incomes. If they can earn a similar income 
by investing in bonds that have lower risk, they may choose to 
do that. However, it’s important to recognize bonds don’t have 
the potential to provide capital gains as stocks do. 
 
If you have any questions about the ways higher interest rates 
may affect your portfolio, please contact us to speak with an 
HFG wealth advisor. 
 
 

The last bear market in bonds began in the middle of the last century and lasted for 
about 31 years… 

 
The above material was prepared by Peak Advisor Alliance 

 
 



 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

    
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

PERSONAL NOTES 
Timothy Herbert.  Tim’s oldest daughter Kara moved back to 

Michigan and officially join the HFG Team as a Wealth Advisor.  

She was recently living in Scottsdale Arizona while working for J.P. 

Morgan Chase. His youngest daughter Maddie is in her junior year 

at Northern Michigan University where she plays soccer as an NMU 

Wildcat!  Tim and his wife Evy are looking forward to spending the 

holidays with their friends and family! To learn more about Tim, 

click here. 
 
 Scott Torosian.  The Torosian Family continues to grow, together 

and individually. Noah (9) is in the third grade and has taken an 

interest in basketball this year, Luke (7) is in the second grade 

and has begun to strengthen his writing and illustration skills by 

completing several short stories this year. Grace (4) began pre-

school this year and loves it! The family goal for the new year is to 

spend more time together and continue to create beautiful 

memories. To learn more about Scott, click here.  

 
 
 

Have You Downloaded our Official Mobile App? 
 

We’ve built a handy mobile app that allows you to easily stay in touch with us 

from your iPhone, iPad or Android device, on-the-go wherever you are! 

Ask us questions, send and receive secure messages, request an appointment, 

get directions to our office, receive helpful notifications, and more!  

 

 

 

 

DOWNLOAD 

 

DOWNLOAD 

 

Kara Herbert.  Kara Herbert joined the HFG team in September 

2017 as a Wealth Advisor.  She graduated from Eli Broad School of 

Business at Michigan State University with a Bachelor of Arts in 

Finance and previously worked at J.P. Morgan Private Bank. Kara is 

pursuing the Chartered Financial Analyst designation and is 

currently a CFA level III candidate. To learn more about Kara, click 

here. 

 
 
 

http://www.hfgllc.com/team/timothy-herbert
http://www.hfgllc.com/team/scott-torosian
https://itunes.apple.com/us/app/herbert-financial/id1182065277?ls=1&mt=8
https://play.google.com/store/apps/details?id=com.fmg.HerbertFinancialGroup
https://play.google.com/store/apps/details?id=com.fmg.HerbertFinancialGroup
http://www.hfgllc.com/team/karaa-herbert
http://www.hfgllc.com/team/karaa-herbert


 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

     

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Simple Safeguards: Preventing Social Media Fraud 
 

                  Brainteasers: Test Your Mental Sharpness  

 
Exercise 1: In a year, there are 12 months. Seven months have 31 days. How many months have 28 days? 

 

Exercise 2: Give me food, and I will live; give me water, and I will die. What am I? 

 

Exercise 3: How far can a rabbit run into the woods? 

 

Exercise 4: Where on Earth do the winds always blow from the South? 

 

 
 

Keep your guard up on sites like Facebook, 
LinkedIn and Twitter. Scammers are exploiting the 
trust we have of our connections on these sites to 

gain access to your account and commit fraud.  
 

 

 

 

 

 

 

Current Threats 
 

✓ Fake Notification Emails 
  Look out for fake emails that look like they came 

from Facebook. These typically include links to 
phony pages that attempt to steal login information 
or prompt you to download malware. Never click on 
links in suspicious emails. Log-in to a site directly. 
 

✓ Suspicious Posts and Messages 
Wall posts or messages that appear to come from a 
friend asking you to click on a link to check out a 
new photo or video that doesn’t actually exist. The 
link is typically for a phony login page or a site that 
will put a virus on your computer to steal passwords. 
 

✓ Money Transfer Scams 
Messages that appear to come from friends or 
others claiming to be stranded and asking for 
money. These messages are typically form 
scammers. Ask them a question that only they 
would be able to answer. Or contact the person by 
phone to verify the situation, even if they say not to 
call them.  
 
 

 
 
  

 
 
 
 

 

 

 

 

 
 

 

 

 

Security Information for Social Networking Sites 
 

https://www.facebook.com/security/ 
https://support.twitter.com/articles/76036?lang=en# 

https://www.linkedin.com/help/linkedin/answer/267?lan
g=en 

 

 
 

 

 

 

 

 

 

Specific Actions to Avoid 

✓ Don’t click on a message that seems weird 
If it seems unusual for a friend to write on your wall and post 
a link, that friend may have gotten phished. 
 

✓ Don’t enter your password through a link 
Just because a page on the Internet looks like Facebook, it 
doesn’t mean it is. It is best to go to the Facebook log-in 
page through your browser. 
 

✓ Don’t use the same password on Facebook that you use 
in other places on the web 
If you do this, phishers or hackers who gain access to one of 
your accounts will easily be able to access your others as 
well, including your bank. 
 

✓ Don’t share your password with anyone 
Social sites will never ask for your password through any 
form of communication. 
 

✓ Don’t click on links or open attachments in suspicious 
emails 
Fake emails can be very convincing, and hackers can spoof 
the “From:” address so the email looks like it’s from a social 
media site. If the email looks weird, don’t trust it, and delete it 
from your inbox. 
 

✓ Don’t provide your cell phone number to verify the 
results of a Facebook game or survey without reading 
the terms and conditions. 
It may results in a recurring charge on your cell phone bill  

 

✓ Don’t use the same password on Facebook that you use in 
other places on the web 

✓ Don’t share your password with anyone 
✓ Don’t click on links or open attachments in suspicious 

emails 

 

 

 

 

 

 

Password Managers 
Smartphone App: Keeper; $10 per year 

For Computer: LastPass, Dashlane; Both have free and paid versions 

 

 

 

 

 

 

https://www.facebook.com/security/
https://support.twitter.com/articles/76036?lang=en
https://www.linkedin.com/help/linkedin/answer/267?lang=en
https://www.linkedin.com/help/linkedin/answer/267?lang=en


 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Are You Ready to Retire? 
 
 

Some are completely unprepared. The Employee Benefits Research 
Institute (EBRI)’s 2017 Retirement Confidence Survey found almost 
half (47 percent) of workers have less than $25,000 in personal 
savings and investments, and about one-quarter has less than 
$1,000. 
 
Many are better prepared. Slightly more than half of survey 
participants were actively saving for retirement. However, not many 
had taken other steps to prepare such as: 
 

• Gauging monthly retirement income needs (38 percent) 

• Estimating Social Security benefits at a planned retirement 
age (38 percent) 

• Thinking about moving or downsizing (38 percent) 

• Determining expenses in retirement (34 percent) 

• Talking with a financial advisor about retirement planning 
(23 percent) 

• Preparing a formal, written financial plan for retirement (11 
percent) 

 
It is relatively unsurprising to learn people who are most confident 
about retiring have spoken with a professional financial advisor about 
retirement planning.  While working with financial advisors may 
improve retirement outcomes, saving is critical for anyone who wants 
to retire from working full-time. In fact, the majority of workers and 
retirees participating in a recent Wells Fargo survey wish they had 
begun saving for retirement sooner than they did. 
 
Factoring in the healthcare variable 
No matter when individuals begin to save or how much they’re 
setting aside, even sound retirement plans can be disrupted by rising 
healthcare costs and catastrophic illness. There is evidence 
Americans are concerned about healthcare issues. However, few 
have factored healthcare expenses into their retirement plans. 
 
According to a recent Wells Fargo survey, “Nearly half of workers (45 
percent) have not actively considered health care expenses for 
retirement planning, and even among workers age 60+ nearly a 
quarter (23 percent) have failed to take healthcare expenses into 
account.” 
 
It’s daunting to consider health expenses have increased faster than 
inflation in recent years. In addition, patients are being asked to pay 
a larger share of the expense. U.S. government figures show 
spending on healthcare rose by 5.8 percent in 2015. From 2016 
through 2025, spending was expected to grow by 5.6 percent a year, 
on average. 
 
 

Retirees feel the effects of higher healthcare costs more than younger Americans 
do. The Centers for Medicare and Medicaid Services reported, “Per person, 
personal healthcare spending for the 65 and older population was $18,988 in 2012, 
over 5 times higher than spending per child ($3,552) and approximately 3 times the 
spending per working-age person ($6,632).” 
 
So, how much is healthcare likely to cost during retirement? An expert cited by 
Morgan Stanley suggested the average retired couple “will spend somewhere 
between $259,000 and $395,000 over the course of their retirement, depending on 
their lifespan and health conditions.” 
 
The news may shock people who believe they’ll need less than $500,000 to retire 
comfortably (about one-third of those participating in the EBRI RCS).1 Even for 
people who plan to save more, adding healthcare expenses to retirement 
calculations may significantly increase savings goals. 
 
Moving toward a comfortable retirement 
If thinking about retirement makes you a bit queasy, it’s likely you haven’t prepared 
as well as you should. The good news is developing and implementing a retirement 
plan is fairly straightforward. Here are a few steps that can help boost retirement 
confidence: 
 

• Create a retirement budget. A retirement budget is no different than a current 
household budget. Write down (item by item, line by line) how much you 
expect to spend in retirement. Obviously, these estimates will become more 
accurate as retirement nears.  

 

• Save for retirement. For many people, a successful retirement strategy 
means saving at least 15 percent of their income.  Those who have the good 
fortune to participate in an employer’s retirement plan may benefit from 
employer-matching contributions. If you don’t have a retirement plan at work, 
open an IRA and set-up automatic contributions each pay period. 

 

• Choose an asset allocation strategy. Asset allocation is dividing your 
savings among different investments, such as stocks, bonds, and other 
options. The way people invest their savings is often determined by their age, 
risk tolerance, and retirement goals. 

 

• Prepare for long-term care. Three-of-four retirees will need extended long-
term care. If you haven’t planned for it, the cost can really put a dent in your 
retirement savings. Medicare Part A covers skilled nursing care in a skilled 
nursing facility for a specific period of time after hospitalization. It does not pay 
for custodial care for Alzheimer’s or other cognitive illnesses. Consequently, it 

may be wise to purchase long-term care insurance or add a long-term care 
rider to a life insurance policy. 

 

• Review your plan every year. Retirement planning is not a static activity. 
Retirement goals may change significantly over a lifetime. As a result, it’s 
important to review retirement plans often and make any changes needed. 

.  
 
 
 
 
 
                 

 

 
The above material was prepared by Peak Advisor Alliance 

 
 
 

We are very excited to announce the launch of the HFG Blog!  

The blog builds upon our corporate mission of  developing meaningful, long-term relationships with 

our clients by providing them with a full-service experience from the moment they contact the firm.  

CLICK HERE to check out our BLOG!  

Our newest blog post is titled “What the Fiduciary Movement Means For You”  

 

There is a simple and unsettling reality in the United States. Most  
Americans are not financially prepared for retirement… 
 

    Special Announcement:  

            We Have An HFG BLOG! 
 

http://www.hfgllc.com/blog
http://www.hfgllc.com/blog/what-does-the-fiduciary-movement-mean-for-you


 

 

 

 

 

 

 

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

DANIELLE MCKENNA is our Director of Operations.  She has 

been with HFG since 2007.  Danielle has had an exciting year 

so far! Danielle had her fairytale wedding and she and her 

new husband Kevin bought their first home together in Royal 

Oak! Danielle is a proud graduate of Oakland University with 

a degree in Finance and a minor in Communications. She 

and Kevin are excited to spend the upcoming holidays with 

family and their new dog Denise! To learn more about 

Danielle, click here.  
 
 

LIZ KAADOU is our Director of Marketing.  She has been with 

HFG since 2012.  Liz recently got engaged this past October! 

Her fiancé Dave proposed to her on top of the beautiful 

Sleeping Bear Dunes in Glen Arbor. She and Dave also 

purchased their first home together this year! Liz is very excited 

to plan their wedding and make new memories in their home. 

She is a proud graduate of the University of Michigan with a 

degree in Journalism and Public Relations. Go Blue! To learn 

more about Liz, click here. 
 
 

BRIAN HERBERT is our Marketing Associate.  He has been with 

HFG since 2007.  His youngest son Wade is attending Adrian 

College and is interested in pursuing a degree in Sports 

Marketing. His oldest son Austin is currently attending culinary 

school. His daughter Mallory and her husband recently 

welcomed their baby girl Molly into the world! His other 

daughter Meredith is spending her time at Beaumont Hospital 

where she works a nurse. Brian is looking forward to spending 

the holidays in Florida!  To learn more about Brian, click here. 
 

 
 

PERSONAL NOTES 

http://www.hfgllc.com/team/danielle-boyer
http://www.hfgllc.com/team/liz-kaadou
http://www.hfgllc.com/team/brian-herbert


 

 

 CAROLINE CHETOSKY joined HFG in July 2014 as an 

Operations Associate. Her daughter Kimberly is in the 8th grade 

and recently completed a pre-college RN camp at Oakland 

University where she shadowed nurses at Beaumont Hospital, 

participated in real dissections and received her CPR and AED 

certifications. Her son Justin is 25 and halfway through an 

apprenticeship program with DTE to become a lineman. To 

learn more about Caroline, click here.  
 
 

DEANNA MCHUGH joined HFG in October 2014 as an 

Operations Associate. She comes to the firm with over 12 years 

of financial services experience.  Deanna and her family took a 

wonderful trip overseas this year to Ireland where they spent 

time visiting family and sightseeing. Her oldest son, Liam, is in the 

2nd grade and is a proud Wolf Scout.  Oliver, her youngest, is in 

kindergarten and is proud Lion Cub. To learn more about 

Deanna, click here. 
 
 

JOSEPH OTENBAKER joined HFG in October 2015 as an 

Operations Intern. He is majoring in Finance and Business 

Economics at Oakland University.  He recently started his own 

outdoor media company called Great Lakes Outdoorsman 

where he films hunting and fishing expeditions.  Joe recently 

returned from a trip to Colorado where he spent time in the 

Rocky Mountains.  
 
 

PERSONAL NOTES 

http://www.hfgllc.com/team/caroline-chetosky
http://www.hfgllc.com/team/deanna-mchugh


 

 

 

 
NEW Team Member!   
We are pleased to announce the addition of Kara Herbert, who 

joins the firm as Wealth Advisor.  She brings a diverse array of 

financial experience to the team and within her new role will 

spearhead the development of a new sector catering to the 

financial needs of next-gen investors and business owners.  
 

 

  

click here 

WHAT’S NEW At HFG? 

NEW GM Executive Hub   
We are pleased to announce a dedicated section on our website 

geared directly towards our General Motors executives! As one of 

the nation’s leading providers of comprehensive financial 

counseling for General Motors employees and executives, we 

wanted to create a central hub that details our holistic planning 

approach, highlights our extensive knowledge of the GM executive 

compensation packages, and provides executive resources tailored 

specifically for our GM clientele. CHECK IT OUT!  
 

 

  NEW HFG Progress Reports   
We are currently working on the creation of HFG “progress 

reports” which will act as an enhancement to our semi-annual 

reviews.  These reports will detail an executive summary of your 

investment portfolio, global market conditions, retirement 

wealth plan targets and progress, and actions to take.  Look for 

more detailed announcements in the coming months as we 

continue to develop this new process! 
 

 

  NEW Web-Based Meetings  
We are excited to announce the launch of web-based meetings 

with desktop sharing! In order to enhance our phone review 

experience, we now offer the ability to engage in online meetings 

with our wealth advisors.  You can access our online platform from 

your desktop computer, laptop, iPad or mobile phone, which  

allows you to connect with us from anywhere in the world. 

Contact Liz at ekaadou@cfiemail.com to learn more about 

scheduling an online meeting with your advisor.  
 

 

http://www.hfgllc.com/
http://www.hfgllc.com/general-motors-executive-page
mailto:ekaadou@cfiemail.com


 

 

 

(the Joint Committee on Taxation or the Congressional Budget 
Office) say it would. For example, an extra 1 percentage point 
of real GDP growth per year would close the budget gap by 
$2.7 trillion over ten years, which is more than the cost of the 
tax cut itself.  
 
In fact, there are early signs that the economy is accelerating 
already. The Trump administration has rolled back an incredible 
amount of regulation. That regulatory rollback - combined with 
expectations of tax reform and a more business friendly 
government in general - has lifted economic growth. 
 
In spite of the double-whammy of Hurricanes Harvey and Irma, 
US economic activity has accelerated this year. In fact, we have 
had two quarters of real GDP growth at or above 3% so far this 
year, with our fourth quarter growth forecast at 3.5%. 
 
But the Joint Tax Committee is expecting only a 1.9% real GDP 
growth rate over the next ten years. We think this is way too 
pessimistic. The economy has been stuck in the doldrums since 
2009 because government grew too large. Between 1985 and 
2005, real GDP averaged 3.2% growth. Using those growth 
rates (which we believe are achievable) would allow for more 
robust tax reform that actually cuts tax rates across the board. 
 
To be blunt, we are not particularly enthusiastic about the way 
the proposal treats individuals, and think it's a huge missed 
opportunity. For one thing, the top tax rate of 39.6% is 
unchanged, and that's the tax bracket where earners respond 
the most to incentives. 
 
And while we wholeheartedly support the idea of limiting the 
deductibility of state and local taxes – because it creates 
political pressure for shrinking government at the state and local 
level – we're concerned about the downside incentive effects for 
some high earners who would then pay even higher marginal 
tax rates. Put it all together, and some earners in high tax states 
like California are going to pay a marginal rate north of 60% 
once Medicare taxes are included.  
 
With full GOP control of the House, Senate, and White House, 
Republicans have a rare opportunity to adopt policies to get the 
US back on the path of faster economic growth. Instead, they 
remain hampered by rules set up long ago that are hostile to 
growth, the same kind of rules that underestimated the costs of 
programs like Obamacare, but also underestimate the benefits 
to growth from lower tax rates. 

Clearing a Path for Tax Reform 

Washington D.C. used to complain that Ronald Reagan 
employed a strategy of "starving the beast" – cutting taxes 
so that new spending was tough to legislate. Now, D.C. 
seems to employ the strategy of "gorging the beast" – 
spending so much that tax cuts are hard to pass. 
 
Persistent over-spending, and costly entitlements have 
created permanent deficits. In addition, arcane budget 
rules and "scoring" models (which estimate the budget 
impact of legislation) make tax reform very complicated. 
 
In order to let it pass with just 51 votes in the Senate, the 
cost of the legislation must not increase the deficit by 
more than $1.5 trillion over 10 years. And any increase in 
the deficit in year 11, or beyond, must be paid for. These 
arcane hurdles are why the tax reform bill passed by the 
House of Representatives last week looks like it does. 
 
In essence, the tax bill cuts taxes on companies and just 
about anyone in the bottom 60% of the income spectrum, 
but pays for this by shifting an even larger share of the 
income tax burden onto high earners. So, while we think 
the tax plan will boost economic growth, it falls well short 
of what we would call an "ideal" supply-side tax cut. 
 
The corporate side of the tax plan is very positive. At 35%, 
the US has the highest corporate tax rate in the developed 
world. Bringing that rate down to 20% makes the US 
competitive, will bring more investment to the US, and will 
boost economic growth. In addition, it allows 100% 
expensing of most investment for the next five years. 
 
Notably, the proposal makes the 20% corporate tax rate 
permanent (not just 10 years, like the changes to 
individual tax rates). Combined with the budget rules 
against showing revenue losses beyond ten years, that's 
why the proposal treats high individual earners so harshly. 
 
Congress says companies won't invest if they think their 
tax rate will go back up in 2028. But we think this fear is 
overblown. US economic growth will pick up, and future 
lawmakers are not going to risk upsetting that by letting 
the rate jump back to 35% overnight. Politicians are 
always worried about the next election, and the threat of a 
stock market selloff or rising recession risk would spook 
even the most liberal Democrats. 
 
In turn, extra economic growth should generate lots of 
extra revenue, which means the deficit would not rise as 
much as the official budget scorekeepers  

Source: First Trust, Brian S. Wesbury- Chief Economist, Robert 
Stein - Deputy Chief Economist, Strider Elass -Economist 

 
 
 



 

 

 

 

 

 

 

2017 Juvenile Diabetes Walk   
For the 6th year in a row, Herbert Financial Group sponsored 

and participated in the 2017 Walk to Cure Diabetes. The 

event took place on September 17th, 2017 at Milliken State 

Park/Detroit RiverWalk. Our team was able to raise over 

$5,500 for the foundation! Thank you for all of your continued 

support and well wishes in our charitable endeavors.  Tim 

joined the movement to find a cure for this disease in support 

and honor of his younger brother who suffers from Juvenile 

Diabetes. For more information about our involvement with 

this foundation, CLICK HERE.  
 

NEWS & EVENTS 

HFG In The News 

Herbert Financial Group has been highlighted in a number of media publications.  Below are just a few of 
 the publications we are honored to be featured in:  

 
 
 
 

 
 

To browse through all of the feature news articles, CLICK HERE.  

The Timothy Herbert Scholarship &  
The Scott Torosian Scholarship  
The Timothy Herbert Scholarship awards $2500 to students enrolled in the 

College of Business at Northern Michigan University.   

 

The Scott Torosian scholarship awards $2000 to students enrolled in the 

College of Business at Eastern Michigan University.  

 

CLICK HERE to learn more about HFG’s scholarship opportunities.  

Meet with our Medicare Specialist  

Did you know we have a Medicare Specialist on our team!  We have a 

strategic partnership with Associated Health Options, LLC to guide our 

clients through the Medicare planning process. 

Having the ability to guide our clients through the Medicare maze adds to 

the foundation of holistic financial planning upon which HFG was founded. 

 

CLICK HERE to schedule your FREE Medicare Appointment Today! 

 

http://www.hfgllc.com/p/hfg-cares
http://www.hfgllc.com/p/newsroom
http://www.hfgllc.com/p/hfg-cares
http://www.hfgllc.com/p/medicare-appointment-request


 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Maximizing Your Social Security Benefits 

 Retirement and Social Security are inextricably linked. Not only did 
Social Security help establish the official U.S. retirement age at 65, it 
also provides a significant portion of today’s retirees’ incomes.  
 
Some of the earliest company pension programs began paying 
benefits at age 65.  The economics made sense since life 
expectancy for a 30-year-old at the turn of the century was about 65 
years. 
 
When the U.S. government was working through the economics of 
old-age insurance (a.k.a. Social Security), it came to the same 
economic conclusion, and age 65 became our official ‘retirement 
age’.  The Social Security program has evolved over time and, 
today, Americans may retire and begin receiving benefits at age 62. 
For people with average earnings, Social Security retirement 
benefits replace about 40 percent of pre-retirement income. If you 
earn more than average, benefits replace a smaller portion of 
income. 
 
Attributes of the program 
No matter how much you earned during your working years, it’s 
important to understand the attributes of the Social Security program 
so you can maximize your benefits. It’s not an easy task. CNBC 
reported, “A single person only has to consider nine different 
scenarios when claiming retirement benefits. For married couples, 
the available options for filing strategies grow to 81.” 
 
Often, maximizing your benefits means working with a financial 
professional who has the knowledge and experience to help 
determine which options may be most beneficial for you. In general, 
Social Security offers:  
 

• A stable income for life: Once you qualify for Social 
Security benefits, you can expect to receive benefits until 
your death, whether you live to be 66 or 115. 
 

• A specific amount of income: The amount of your Social 
Security benefit should remain constant throughout your 
lifetime. Your purchasing power – the amount of goods and 
services you can buy – should remain relatively stable 
since Social Security benefits are adjusted for inflation 
periodically. 
 
For many people, Social Security benefits are determined 
by the amount of income earned while working. Americans 
can choose when to retire and that affects benefit amounts, 
too. For example: 

 
o Early retirement: A person can choose to begin 

receiving benefits as early as age 62. However, 
taking early retirement may reduce monthly 
benefits by as much as 30 percent. 

 

o Normal retirement: If the individual waits until full 
retirement age (FRA), he or she can expect to 
receive a full retirement benefit. FRA is about 66 
for people born 1943-1954 and about age 67 for 
people born 1960 or later. 

 

o Delayed retirement: If a person retires after normal 
retirement age, he or she may receive credits for 
each year of delay up to age 69, increasing the 
amount of the benefit. 

 
Of course, it is possible for people who have not worked to 
receive Social Security benefits, too. 

 

• Spousal benefits: It’s important to calculate spousal benefits 
before choosing your Social Security benefit. LIMRA research 
shows, in almost half of 65-year-old couples, one spouse will 
outlive the other by 10 or more years. In 75 percent of 
couples, one spouse will outlive the other by at least five 
years. 

 
Many factors can affect spousal benefits. In broad terms, 
people who have been married for at least 10 consecutive 
years may choose a benefit based on personal earnings or 
claim half of a spouse or ex-spouse's benefits. 

 

• Survivor benefits: Your spouse and dependents may 
continue to receive Social Security benefits after your death. 
The number of dependents and the earnings of the person 
who died typically determine the amount received. 

 
By many measures, the Social Security program has been a success 
in the United States. It provided a much-needed safety net for older 
Americans following the 2007 financial crisis and market decline. In 
2016, Brookings wrote: 
 

“The program is one reason America’s senior 
citizens, when taken as a whole, have fared so well – 
even throughout the Great Recession. While the 
average income (adjusted for inflation) of households 
with a head below the age of 65 fell by 4 percent 
between 2003 and 2013, the income of those with a 
head 65 and over rose by 15 percent.” 

 
Rising incomes for older Americans are owed much to cost-of-living 
adjustments (COLAs), which are increases in benefits determined by 
inflation. 
 
Talk with a financial professional 
If you are approaching retirement age, it may be a good idea to talk 
with an HFG advisor before applying for Social Security retirement 
benefits. Call us at 248.648.8598 to schedule an appointment discuss: 
 

• How to maximize your benefits 

• How working during retirement may affect your benefits 

• How pension income can affect your benefits 

• How and when benefits may be taxed 
 
After paying into the Social Security system throughout your working 
years, you deserve to receive the benefits you’ve earned.  
 
 

 
The above material was prepared by Peak Advisor Alliance 

 
 
 



 

 

 

Holistic Planning 
We develop your investment plan utilizing a holistic 
wealth management approach to help you achieve 

your life goals.  We examine your investment, 
insurance, tax, estate, and health condition and 
work closely with your, or our, CPA, Estate and 

Healthcare Planner to coordinate all of your financial 
matters.  We ask you questions and listen carefully 
to see how you feel about various aspects of your 

life and when creating your plan, we take numerous 
non-financial elements into consideration. 

Comprehensive Analysis 
We conduct a comprehensive analysis of your 

overall financial situation to include cash 
reserves and life insurance analysis, tax 

advantaged retirement savings and spending 
direction, beneficiary audit, health savings 
accounts, college savings, Social Security, 
Medicare, long-term care, estate planning  

and more.  

Goal Setting 
We help you set measurable and 

achievable financial goals by utilizing the 
SWOT approach. Identifying financial 

Strengths, Weaknesses, Opportunities, 
and Threats that will accelerate or threaten 

your ability to accomplish your goals is 
essential.  

Time Horizon 
We help you determine a time horizon for 

each of your goals.  It is necessary to 
define your time horizon for each 

investment.  A portfolio invested to finance 
retirement 10 years from now would be 

different than a portfolio intended to 
finance an immediate retirement.  

Risk Analysis 
We help you identify and understand your 

perspective of the risks of investing by 
utilizing a risk tolerance questionnaire.  

This allows us to create a plan that ensures 
your portfolio matches the amount of risk you 

are comfortable taking, the amount of risk 
required to take and the capacity of risk your 

financial plan can withstand. 

Asset Allocation 
We design a specific investment policy 

and asset allocation strategy to help you 
create a laddered risk-reward strategy to fit 

your time horizon based goals. 

Retirement Income Planning 
We develop a plan as you transition from the 

accumulation phase in preparation for retirement to 
the distribution phase in retirement.  We discuss life 
expectancy, the difference between your retirement 

income needs and wants and identify sources of 
retirement income: pension, Social Security, 

investments, employment after retirement, annuities, 
inheritance, taxation in retirement, healthcare in 
retirement, long-term care, and estate planning. 

Continued Guidance 
We offer continued guidance, advice and 

monitoring of your financial plan and net worth.  
We help you avoid making emotionally driven 

financial decisions and meet with you regularly to 
review your portfolio progress, remind you of 

annual targets and adjust your allocations based 
on market conditions, employment/income 

changes, tax law changes, 
health/disability/death, and inheritance.  

Personal Service 
We have carefully structured our team to be large 

enough to offer our clients a variety of financial 
services, yet small enough to provide every client 

with the personal attention to detail and dedication 
they deserve.  Our team of professionals 

encompasses Financial Advisors, experienced client 
services, and Estate, Tax and Health Planners. In a 
time of automation, we stay committed to providing 

personal, prompt and continuous service. 

The Added Value 
You Receive from the 

HFG Advisory Team 

MANY INVESTORS VIEW THEIR FINANCIAL 

PLAN AS SIMPLY AN INVESTMENT 

PORTFOLIO.  HOWEVER,  FINANCIAL 

PLANNING IS MUCH MORE THAN  
JUST INVESTMENT ADVICE… 

- HFG 

 
 



 

 

 

Rock & Roll Quiz Answers: 
1. B – 1981-2000 
2. E –  All of the above 
3. B–   Use the library 
4. E –  A and C 
 

Brainteaser Answers: 
Exercise 1: They all do.  
Exercise 2: Fire. 
Exercise 3: Halfway. After that, he is running out of the woods. 
Exercise 4: The North Pole. 
 
 

  

        CONTACT OUR TEAM MEMBERS 

 
 

 

 

 

 

 

 

 

 

                                                                  

                         

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

     

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

2701 Cambridge Court, Suite 525 
Auburn Hills, MI 48326 

Main: 248-648-8598 
Fax: 248-648-8599 

therbert@cfiemail.com 
www.hfgllc.com 

 
 

TAX, ESTATE & HEALTH 

ASSOCIATES 
Tax Planning Associate 

Stephen Hayes, CPA 

Associated Tax Planners, LLC 

25240 Lahser Road, Ste 3 

Southfield, MI  48033 

Tel: 248-353-9353   Fax: 248-416-1187 

Email: steve@taxplantoday.com 

 

Estate Planning Associate  

Thomas J. Mohan, ESQ 

100 W. Big Beaver, Suite 140 

Troy, MI 48084 

Tel: 248-726-1094 

Email: tjm@tjmohanlaw.com 

 

Medicare Planning Associate 

Evelyn Herbert 

Associated Health Options, LLC 

Tel: 248-961-4669 

Email: ahealthoptions@gmail.com 

 

ASSOCIATES 

Deanna McHugh 

Operations Associate 

248-648-8598 x. 104 

dmchugh@cfiemail.com 

 

Caroline Chetosky  

Operations Associate 

248-648-8598 x. 106 

cchetosky@cfiemail.com 

 

Brian Herbert 

Marketing Associate 

248-648-8598 x. 135 

bherbert@cfiemail.com  

 

DIRECTORS 

Danielle McKenna 

Director of Operations 

248-648-8598 x. 117 

dboyer@cfiemail.com 

 

Liz Kaadou 

Director of Marketing  

248-648-8598 x. 113 

ekaadou@cfiemail.com 

 

 

WEALTH ADVISORS 

Timothy Herbert 

248-648-8598  

therbert@cfiemail.com 

 

Scott Torosian 

248-648-8598 x. 103 

storosian@cfiemail.com 

 

Kara Herbert 

248-648-8598 x. 136 

kherbert@cfiemail.com 

 

mailto:therbert@cfiemail.com
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mailto:tjm@tjmohanlaw.com
mailto:ahealthoptions@gmail.com
mailto:dmchugh@cfiemail.com
mailto:cchetosky@cfiemail.com
mailto:bherbert@cfiemail.com
mailto:dboyer@cfiemail.com
mailto:ekaadou@cfiemail.com
mailto:therbert@cfiemail.com
mailto:storosian@cfiemail.com
mailto:kherbert@cfiemail.com

