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General Items

Managing Retirement Plan Participants' Reactions to Volatility -- Summary: Experts counsel plan
sponsors to rely on their advisers to set reasonable expectations for market volatility. They also say it is critical for
sponsors to ensure their participants appreciate the benefits of buy-and-hold investing so that when fluctuations do
occur. Source: Plansponsor.com

Post-Employment 401k Rollovers: Questions HR Should Ask -- Summary: Before the DOL issues its final
fiduciary rule, now may be an ideal time for plan sponsors to more formally review their position regarding terminated
plan participants and IRA rollovers. To help them get started, there are three questions in particular that sponsors may
want to address in the coming months. Source: Shrm.org

The Cost of Procrastination - Infographic -- Summary: Procrastination affects all of us at some time or
another, especially when it comes to financial matters. On average, most people started planning an average of 10.6
years later than they said they should have. So what does procrastinating for a decade cost? Source:
401khelpcenter.com

Fiduciary and Plan Governance Material

The Fiduciary Duty to Monitor -- Summary: The law on the duty to monitor is, currently, abstract. This article
reviews some basics, identify some key duty-to-monitor issues for sponsors and some monitoring strategies that
sponsors may consider. Source: Octoberthree.com

Five Ways to Improve Employee Savings and Participation Rates -- Summary: What can a DC plan
fiduciary do to get their employees in better position to meet their retirement goals? A combination of initiatives can
help. For plan sponsors that want to take a proactive approach to their defined contribution plan, here are some
considerations. Source: Manning-Napier.com

403(b) Plans

Cracking the Code: Taxing Developments in 403(b) Plan Compliance -- Summary: The audits of Code
Section 403(b) plans and Code Section 457 plans has increased dramatically in the last few years to the point where
the IRS has now issued its "top ten list" of issues which tax-exempt entities need to focus on when sponsoring these
types of plans. Article reviews the top seven 403(b) issues. Source: Mwe.com (PDF File)

How ERISA Has Changed the Game for Nonprofits -- Summary: Since coming under ERISA jurisdiction in
2008, 403(b) retirement plans are now subject to a litany of compliance checks and balances. This article provides an
overview of the biggest challenges ERISA has instigated for nonprofits, and how these organizations are reacting to
managing their retirement plans effectively and efficiently in light of this shift. Source: Rolandcriss.com (PDF File)
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IRS Audits of 403(b) Plans -- Summary: Article reviews the top seven issues identified during IRS examinations of
403(b) plans. Source: Mhco.com

Insight: Studies, Research and White Papers

People Prioritize Wealth Over Health, but Retirement Savings Hurdles Remain -- Summary: A new
survey illustrates the vital role of 401k plans in helping workers save for retirement, but also identifies obstacles to
saving effectively and a strong desire among participants for professional help in choosing the right investments. There
is also widespread belief that retirement should be a major issue discussed by the presidential candidates in the
upcoming debates. Source: 401khelpcenter.com

Should Plan Sponsors Restrict Access to 401k Loans? -- Summary: The country's retirement savings
deficit, estimated by the nonprofit Employee Benefit Research Institute at more than $4 trillion, invariably calls into
question the matter of 401k loans and the extent of the toll that plan leakage may be having on Americans' ability to
save adequately for retirement. A recent study shows that toll may be much higher than previously thought. Source:
Treasuryandrisk.com

Data Shows Retirement Plan Participants' Commitment to Saving -- Summary: ICI's latest study of
retirement plan savers' actions shows Americans' continuing commitment to saving for retirement. The study is based
on defined contribution plan recordkeeper data covering more than 26 million participant accounts at employer-based
DC plans. Source: 401khelpcenter.com

Plan Communications

Generational Differences Regarding Retirement -- Summary: This publication serves as a handy checklist for
plan sponsors to better understand the behaviors, attitudes and communication preferences each demographic group
has when it comes to retirement planning. Suggested communication points are included that plan sponsors might
incorporate into participant materials and meetings. Source: Nagdca.org (PDF File)

401k Education: Giving Employees a Voice -- Summary: An eleven page overview of how employers can
design a retirement plan communication program that will help meet the needs of their employees. Source:
Surveygizmo.com (PDF File)

Compliance and Regulatory Related

Draft Form 5500-EZ Shows IRS Seeks More Compliance Information -- Summary: The IRS has released
a draft version 2015 Form 5500-EZ which indicates the IRS is seeking more detailed compliance information. The draft
2015 form contains a number of notable changes from the 2014 plan year version. Source: Ascensus.com

DOL's Initiative Regarding Fidelity Bonding -- Summary: The Department of Labor is launching an initiative to
contact plan sponsors who appear to have no fidelity bond, or an insufficient amount of bonding as reported on the
Form 5500. The DOL will contact the plan sponsor and allow 15 days for them to obtain sufficient bonding. Proof of
the bonding must be sent back to the DOL, or risk a citation from the DOL. Source: Aktrps.com

Many DC Plan Sponsors Must Annually "Notice" Their Participants -- Summary: Sponsors of defined
contribution plans with certain features are required to provide annual notices to participants. This four page publication
provides a summary of the annual notice requirements, including timing, recipients, contents, and method of delivery.
Source: Prudential.com (PDF File)

DOL Proposes Definition of Investment Advice -- Summary: The current definition of "investment advice" and
the DOL's proposed definition of investment advice are substantially different. The proposal, if adopted as a final
regulation in its current form, will have a substantial impact on the providers of investment products and services to
ERISA-governed plans, IRAs, and similar arrangements. Source: Groom.com (PDF File)

Terminated Participants Are Still Participants -- Summary: What obligations do retirement plan sponsors
owe to participants who have terminated employment? As they are still participants in the plan, even if not active or
contributing ones, they still need to receive regular benefits statements and other plan disclosures. Source:
Plansponsor.com

 

Copyright © 2015 Pensionmark® Financial Group. All Rights Reserved.
Pensionmark® Financial Group, LLC is an investment adviser registered under the Investment Advisers Act of 1940.

http://www.mhco.com/BreakingNews/A403b072315.html
http://www.401khelpcenter.com/press_2015/pr_schwab_082615.html
http://www.treasuryandrisk.com/2015/08/05/should-plan-sponsors-restrict-access-to-401k-loans
http://www.401khelpcenter.com/press_2015/pr_ici_080615.html
http://www.nagdca.org/dnn/Portals/45/Publications/Issues/NAGDCA%20Behavioral%20Economics%20Publication%202015.pdf
http://www.surveygizmo.com/wp-content/uploads/2015/08/plan-vision-report.pdf
https://www.ascensus.com/CompanySite/Utility/News/index.htm?NewsID=1924
http://www.aktrps.com/News/department-of-labor-initiative-regarding-fidelity-bonding.html
http://www.retire.prudential.com/media/managed/Bulletin-PNotice-0915.pdf
http://www.groom.com/media/publication/1613_DOL_Proposes_Definition_of_Investment_Advice.pdf
http://www.plansponsor.com/Terminated-Participants-Are-Still-Participants/


Financial Advisors at Pensionmark® Financial Group, LLC may also be registered representatives of CapFinancial
Securities, LLC (member SIPC).

Planadviser's Top Retirement Plan Advisor award - Nominated by industry professionals and selected based on a quantitative evaluation of service levels
and feedback from plan sponsors. Advisors who have attained the PLANSPONSOR Retirement Professional Designation receive an automatic nomination.
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accuracy, content, completeness, legality, or reliability of the material. All  articles are copyrighted to their publishers. This eNewsletter is prepared in
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This enewsletter is for Plan Sponsors only and not for plan participants or the general public.

Investing in mutual  funds involves risk, including possible loss of principal.  The target date is the approximate date when investors plan to start
withdrawing their money. The principal value of a target date fund is not guaranteed at any time, including at the target date.
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