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Pensionmark Education Center Updates

Investor Education Center

Financial Wellness QuickTip – Adding Predictable Income to Your Retirement

Employer Education Center

Plan Sponsor NewsFlash – Older Participants' Distribution Decisions Have Implications
for DC Plan Design
Plan Sponsor NewsFlash – Plan Sponsor's Quarterly Calendar

General Items

Auto Escalation Beats Inertia, So Why the Hesitancy? -- Abstract: While 62 percent of employers with
large plans (over $200 million in assets) automatically enroll new employees into their plan, far fewer (48 percent)
have adopted automatic escalation. Article reviews so of the reasons employers give for not offering automatic
escalation. Source: Shrm.org

Capturing the Opportunity of Roth 401k Contributions -- Abstract: While the percentage of employers
offering a Roth option has grown from 46% in 2012 to 54% today, the percentage of employees making Roth
contributions remains very low at 10%. Sidestepping the opportunity to save in a Roth 401k account, with its unique
features, can lead to regret. Discusses how plan sponsors can help employees assess the Roth savings opportunity.
Source: Towerswatson.com

Why a Falling Stock Market Won't Postpone Retirements -- Abstract: U.S. stocks recently concluded the
worst January since 2009 and have continued falling into February. But, as baby boomers are getting ready to
retire, they won't let a stock market selloff stop them. Source: Bloomberg.com

Fiduciary and Plan Governance Material

An Overview of Cybersecurity Issues Affecting Retirement Plans -- Abstract: In order to minimize a
retirement plan's overall cyber risk profile, its sponsor(s) must implement a cyber risk management strategy,
including focusing on evaluating its third-party service providers' cybersecurity programs, performing periodic
assessments of such programs, and ensuring that the retirement plan has mitigated risks from losses in the event of
a cyberattack. Source: Pillsburylaw.com

Fee Allocation in 401k Plans: Choose Your Model -- Abstract: There are a number of options available to
allocate plan expenses among participants. This article explores the three most popular models. Source: Shrm.org

Insight: Studies, Research and White Papers

Employers Are Concerned About Workers' Preparedness, But Perhaps Not Enough -- Abstract:
BlackRock polled 1,003 participants in DC plans and 200 DC plan sponsors nationwide on a broad range of
retirement planning issues and challenges. While 59% of sponsors say the majority of their participants are saving
enough to retire with the income they will need, only 28% of the participants surveyed are confident they are saving
enough -- and they want their employers help. Source: 401khelpcenter.com

Study Reveals Majority of Workers Save Only Enough to Equal the Employer Match -- Abstract:
New research from LIMRA Secure Retirement Institute reveals that workers from for-profit and not-for-profit
organizations will save only enough in their DC plan to receive the full company match. Source: 401khelpcenter.com
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Legislative and Washington DC

Obama Administration Budget Proposals Would Again Impact Retirement and Health Benefits --
Abstract: This year's Obama Administration budget package includes numerous proposals affecting retirement,
health, and welfare plans. Many are consistent with the administration's proposals from prior  years, but the 2017
package also includes several new items of significance. Source: Groom.com

Court and Legal

On Remand, Plan Fiduciaries' Decision to Divest Nabisco Stock Fund Found Prudent -- Abstract: In
Tatum v. R.J. Reynolds Tobacco Co., on remand from the US Court of Appeals for the Fourth Circuit, the Middle
District of North Carolina applied the standard provided by the Fourth Circuit and held that a hypothetical prudent
fiduciary would have decided to divest Nabisco company stock funds from its 401k  plan, and that the plan fiduciaries
were therefore not personally liable for damages. Source: Practicallaw.com

Chevron Hit With Lawsuit Over 401k Plan Fees -- Abstract: Chevron Corp. is the latest major company to
be targeted by a class action challenging the fees associated with its 401k plan investments, including fees paid for
Vanguard investment products and services. Source: Bna.com

Intel Class Action Opens New Frontier in 401k Litigation -- Abstract: There is a surge in 401k fee
litigation, but a recently filed class action lawsuit by a former employee against Intel and its 401k seeks to improve
returns and reduce expenses by significantly restricting the range of assets in which the plan may invest. This 3-
page article explores the case and its implications. Source: Wagnerlawgroup.com

Compliance and Regulatory Related

What Small Businesses Need to Know About 401k Testing -- Abstract: While most employers hire a
professional TPA to complete the annual plan testing, all employers should understand testing basics to confirm all
necessary tests are completed and any failed tests are corrected each year. Otherwise, costly penalties,
disqualification or fiduciary liability are more likely. Article covers the basics. Source: Employeefiduciary.com

ADP/ACP Safe Harbor Compensation Compliance Confusion -- Abstract: ADP and ACP safe harbor
plans require that a nondiscriminatory definition of compensation be used to determine safe harbor matching
contributions. However, the plethora of permitted compensation definitions, and the rules surrounding them, can
create compliance issues, particularly if the plan document, payroll, and recordkeeping are not properly coordinated.
Source: Aon.com

Part-Time Employees in 401k Plans -- Abstract: More and more businesses are hiring part-time, seasonal or
temporary employees. Employers believe the advantages to using this alternative workforce include lower wages
and significant savings in terms of not providing employee benefits to these individuals. Unfortunately, many 401k
plan sponsors are under the misconception that all part-time employees can automatically be excluded from
participation. This article describes the minimum service requirements for 401k plans and the effects of improperly
excluding part-time employees. Source: Pinnacle-Plan.com
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THIS ENEWSLETTER IS PROVIDED FOR INFORMATIONAL PURPOSES ONLY AND IS NOT INTENDED AS LEGAL, TAX OR INVESTMENT
ADVICE.

This enewsletter is for Plan Sponsors only and not for plan participants or the general public.

Investing in mutual  funds involves risk, including possible loss of principal.  The target date is the approximate date when investors plan to start
withdrawing their money. The principal value of a target date fund is not guaranteed at any time, including at the target date.
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