
Volume 5, Issue 5                                                            May 2014 

I hope you no ced our new logo at the top of 
this newsle er. In addi on to the new logo we 
will also have a new loca on.  

Thanks to clients like you we have grown        
beyond our boundaries. Within the next few 
months we will be adding advisors to              
supplement our team. We have outgrown our 
3,000 square foot office and eight parking   
spaces and are moving to 6,700 square feet with 
ample parking.  

Our new office will be located at 7134 S. Yale, 
Suite 700, Tulsa, OK 74136. We will be moving 
on Friday, May 30th. We an cipate limited  
communica on abili es during the move but 
will do our best to handle your requests. 

Be sure to mark your calendars for our open 
house on July 1st. We will offer a number of 
events throughout the day. Watch for a list of 
offerings in next month’s newsle er. We look 
forward to seeing you at our new office! 

Top right photo: We are located in the taller building 
on the 7th floor. 

Bo om right picture: We are the building closest to 
71st street. 
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The Chinese zodiac designates 2014 as the year of the wooden horse. Since wood is combus ble, experts say 
we should be prepared for conflict, tension, and turmoil. One occurrence that may cause some tension and 
turmoil during the year is deciding whether or not to accept a defined benefit (DB) pension plan lump sum 
buy‐out offer. These offers are expected to be popular with companies that are trying to reduce the risks as‐
sociated with their DB pension plans. They may be a source of tension because they require workers and re‐

rees to make decisions that could profoundly affect their comfort in re rement.  
 
Understanding defined benefit pension plans 
Many Americans are familiar with defined contribu on (DC) plans, such as 401(k) or 403(b) plans. With DC 
plans, the employer and/or the plan par cipant may make contribu ons to the par cipant’s account. The 
par cipant decides how to invest the savings, and the value of the account may change over me depending 
on how well the underlying investments perform. The amount of re rement income a DC plan account will 
generate depends on a variety of factors. 
 
DB pension plans are a different animal en rely because they promise a specific monthly benefit in re re‐
ment. Typically, benefits are determined by par cipants’ income and tenure. Tradi onal DB plans are em‐
ployer funded, and Federal rules establish the amount that an employer must contribute to its plan. Plan offi‐
cials decide how to invest the contribu ons and the employer is responsible for making sure the amount it 
has put in the plan, plus any investment earnings, will cover the benefits that have been promised. 
 
Reducing DB plan risk becomes a priority 
A preference for DC plans rather than DB plans was apparent long before the financial crisis; however, a er 
the crisis, market vola lity and persistently low interest rates made DB plans less a rac ve. At the end of 
2007, the 100 largest corporate DB pension plans in the United States were more than fully funded (105.3 
percent funded), according to Milliman Consul ng. In other words, the companies had more than enough 
money set aside to pay the benefits they had promised to current and future re rees. By the end of 2012, 
that funding ra o had fallen to 77.2 percent. According to Milliman, “Pension expense – the charge to com‐
pany earnings – also registered a record level of $55.8 billion during fiscal year 2012, a $17.3 billion increase 
over fiscal year 2011, which at that me was the highest on record.” 
 
This unwelcome development was the catalyst that sparked a search for ways to reduce the risks associated 
with DB pension plans. De‐risking efforts have focused on plan design, financing and investment policies, and 
liability management. One approach to managing liabili es is to offer lump sum buy‐outs to current re rees 
and former employees. Typically, the amount offered is a sum equal to the full present value of earned and 
vested plan benefits. The only catch from a company’s perspec ve was the plans’ funding levels needed to 
improve before companies could afford to take ac on. This happened in 2013 when plans’ funding levels 
reached to 95.2 percent in December.  
 
Pension plan de‐risking 
There is no right or wrong answer when it comes to deciding whether to take a lump sum buy‐out. It all de‐
pends on your personal circumstances. If an employer makes an offer, you need to weigh the pros and cons 
before making a decision. On the posi ve side, a buy‐out provides you with a choice. On the nega ve side, 
the money will need to be managed well or it may not last through re rement.  

Continued on page 3 
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Some of the things you may want to consider before deciding whether it makes more sense to have a month‐
ly income for life or a sizeable disbursement today include: 
 

Longevity: Life expectancy has been increasing which means having a life me of monthly income 
could be quite valuable, not to men on comfor ng. 

Employment status: If you no longer work for the company making the offer, your DB plan benefits 
are unlikely to increase between now and your re rement date.  

Growth opportuni es: Taking a lump sum, direct rollover into an Individual Re rement Account (IRA), 
and inves ng the assets may provide an opportunity to realize addi onal growth. 

Re rement income: If you take a lump sum, you are responsible for inves ng and managing it to pro‐
vide income in re rement or a legacy for your heirs. 

Investment risk: If a lump sum is not managed well, you may run out of money during re rement.  
Medical issues: A lump sum distribu on may provide enough money to help with large and unex‐

pected expenses, such as medical or long‐term care costs. 
Possibility of bankruptcy: If the employer declares bankruptcy, the Pension Benefit Guaranty Corpo‐

ra on may take over the pension and monthly benefits may be reduced. 
Wealth transfer: DB pension plan accounts rarely provide opportuni es to transfer wealth to heirs. 

Taking a lump sum may give you that opportunity. 
 
Before making a decision about whether to take a lump sum buy‐out, it’s a good idea to talk with your finan‐
cial advisor and discuss how the choice may affect your overall financial plan. If you decide to accept a lump 
sum buy‐out, be sure your employer has correct informa on regarding your age, salary, and dates of employ‐
ment. If you’re not yet at re rement age, it’s important to rollover the assets into an IRA or they may be sub‐
ject to tax and penal es.  
 
 
 
The opinions voiced in this material are for general informa on only and are not intended to provide specific advice or recommen‐
da ons for any individual. To determine which investment(s) may be appropriate for you, consult your financial advisor prior to 
inves ng. 
 
Tradi onal IRAs are accounts funded with tax deduc ble contribu ons in which any earnings are tax deferred un l withdrawn, usu‐
ally a er re rement age. Unless certain criteria are met, IRS penal es and income taxes may apply on any withdrawals taken from 
Tradi onal IRAs prior to age 59½. RMDs (required minimum distribu ons) must generally be taken by the account holder within 
the year a er turning 70½. 
 
Sources: 
h p://www.huffingtonpost.com/2014/01/31/chinese‐new‐year‐2014‐horse_n_4688672.html 
h p://www.dol.gov/dol/topic/re rement/typesofplans.htm 
h p://www.dol.gov/ebsa/publica ons/wyskapr.html#Chapter1 
h p://us.milliman.com/Solu ons/Products/Corporate‐Pension‐Funding‐Study/ 
h p://deloi e.wsj.com/cfo/files/2013/01/CFO‐Insights_De‐risking‐pensions.pdf 
h p://us.milliman.com/Solu ons/Products/Pension‐Funding‐Index/ 
h p://www.pensionrights.org/publica ons/fact‐sheet/should‐you‐take‐your‐pension‐lump‐sum 
 

The above material was prepared by Peak Advisor Alliance. 



 
 
 

 

 
France has a long and well‐respected culinary tra‐
di on. Perhaps the thought of French food brings 
to mind Le Cordon Bleu cooking school, a favorite 
French restaurant, or a fabulous pa sserie. See 
what you know about French cuisine by taking this 
quiz. 
 

In America, we call them zucchini. What do the 
French call them? 

A. La courge es 
B. Le fromage 
C. Le carro e 
D. Le céleri 

 
At what stage of the meal would you eat a 

charlo e? 
A. Appe zer 
B. Salad 
C. Main course 
D. Dessert 
 

What is Coquille St. Jacques a fancy name for? 
A. Chicken  
B. Scallops 
C. Beef medallions 
D. Pork chops 
 

What name is given to a ham and cheese sand‐
wich dipped in beaten egg and deep‐fried? 

A. Croque Monsieur 
B. Alsacienne 
C. Jambon et fromage 
D. Des amuse‐bouche 
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For more informa on about Regent Financial Services, please visit our website: www.regen s.com 

Regent Financial Services, Inc.   6119 E. 91st Street, Suite 300  Tulsa, OK 74137   918.493.4190 
 

Securities offered through LPL Financial,  
Member FINRA/SIPC 

Ingredients: 
2 envelopes dry ac ve yeast (1 1/2 tablespoons) 

2 tablespoons honey 

3 1/2 to 4 cups all‐purpose flour, plus more for dus ng 

2 teaspoons salt                         Canola oil, for greasing bowl 

Cornmeal, for dus ng pan         3 to 4 ice cubes 
 

Directions: 

Quiz Answers: 
A – La courgees 
D – Dessert 
B – Scallops 
A – Croque Monsieur 

Combine the honey, yeast and 1/2 cup warm water. S r to combine 
and let the mixture stand un l the yeast is ac vated and begins to 
foam, 5 minutes.  
 
Mix the flour and salt in a large mixing bowl with a dough hook and 
slowly add in the yeast mixture. Gradually add 1 cup warm water and 
mix un l the dough comes together into a ball that is not too wet (you 
may not need all of the water). If the dough is s cky, add a li le bit 
more flour. Turn out the dough onto a floured surface and knead un l 
the dough is smooth and elas c, 2 to 6 minutes. You can do the 
thumbprint test: press in the dough with your thumb and it should 
bounce back when it's ready. 
 
Form the dough into a ball, place it in a lightly‐oiled bowl and cover 
with a dishcloth, so it doesn't dry out. Let rest in a warm environment 
un l doubled in size, 25 to 30 minutes. 
 
Punch down the dough and divide it in half. Shape into 2 bague es by 
making a flat rectangle out of your dough, then folding the top and 
bo om towards the middle, like an envelope, and sealing the seam 
with your fingers. Keep repea ng the folding and sealing, stretching 
the rectangle lengthwise as you go, un l it's about 12 to 14 inches 
long and 2 inches wide. Fold and seal either end to round. Flip      
seam‐side down and place on a sheet pan or bague e pan that has 
been dusted with cornmeal. Score the tops of the loaves, making deep 
diagonal slits 1/2‐inch deep, cover with a dishcloth and let rise in a 
warm environment un l they have doubled in size, 25 minutes.  
 
Preheat the oven to 450 degrees F and posi on your oven racks with 
one on the bo om and the other in the middle. Place an oven‐safe 
(non‐glass) bowl or pan on the bo om rack.  
 
When your bread has doubled for the second me, remove the towel 
and quickly and simultaneously, slide the sheet tray with the           
bague es onto the middle rack while carefully throwing the ice cubes 
into the bowl on the bo om rack. The ice will create a burst of steam 
that will give you a nice crispy crust. Quickly shut the oven door so no 
steam escapes. Bake the bague es un l golden brown, 15 minutes.  
 
Cook's Note: If you have a glass window on your oven, place a towel 
over it when throwing the ice in, hot glass can sha er if ice touches it.  


