
SPRING 2015

Important Dates
April 3rd

Good Friday 
Offi ce Closed

April 5th
Easter

May 10th
Mother’s Day

May 25th
Memorial Day
Offi ce Closed

June 21st
Father’s Day

June 21st 
June Equinox-

Summer Begins

April 15th
2014 Federal tax Return Due

1st Federal Estimated 
Payment Due for 2015

June 15th
2nd Federal Estimated 
Payment Due for 2015

ARE YOU COUNTING 
ON YOUR 401(K) PLAN?

� e answer depends on a number of variables: 
how much you contribute; whether there are 
periods when you don’t put in money; and 
the returns that you get. 

With so many variables, making a realistic 
projection is di�  cult. Also, because these 
de� ned-contribution plans have been around 
for only about 20 years, someone retiring 
today will get only about half a career’s juice 
out of a 401(k) because he or she did not 
contribute to the plan for an entire career. 

Still, if you examine each variable and 
project the actual behavior of current 401(k) 
participants ahead a few decades, it’s possible 
to get a sense of what may happen. 

� e Investment Company Institute (ICI) 
and the Employee Bene� t Research Institute 
(EBRI) developed a model to predict how 
much of an individual ’s pre-retirement 
income might be replaced by accumulations 
in a 401(k) plan. � ey looked at the saving 
and investment habits of some 2.5 million 
current plan participants and used that to 
project where they’d end up if those trends 
continue until retirement.

First, the good news: For steady 401(k) 
contributors who turn 65 between 2035 and 
2039—that is, those in their mid- to late-20s 
in 2000—the combination of Social Security 
and 401(k) distributions should replace most 
of their pre-retirement income. � e median 
individual in the highest-earning quartile 
could expect to retire on 85% of what he 
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made while he was working. (The 
ICI/EBRI model doesn’t include 
income from other sources such as 
de� ned-bene� t pensions, IRAs, and 
taxable savings.)

� e projections are based on typical 
401(k) asset allocations and returns 
in line with those experienced from 
1926 through 2001. If, instead, 
future markets produce returns like 
those during the stock market’s 
worst 50-year period (1929-1978, as 
measured by the performance of the 
Standard & Poor’s 500 stock index), 
median plan participants in the 
highest-earning quartile would still 

How well will your 401(k) support you in retirement? 
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be able to replace 72% of their pre-retirement income, the 
study predicts. 

But you always have to remember that past performance 
is no guarantee of future results. Your personal outcome 
could be much better or worse.

� e study also shows that things are likely to get dicey 
when there are lapses in 401(k) coverage. According to the 
U.S. Department of Labor, only 42% of private workers 
are currently active participants in de� ned-contribution 
plans. Moreover, working at a company that doesn’t o� er 
a 401(k) or simply failing to contribute can dramatically 
reduce the amount available during retirement. In the 
ICI/EBRI study, a median top-earning-quartile employee 
who retires in the late 2030s but hasn’t been a continual 
401(k) contributor is likely to replace just 42% of pre-
retirement income with distributions from her 401(k) and 
Social Security.

And those much closer to retirement age? � e ICI/EBRI 
study projects that a typical plan participant in the top 
earnings quartile who turns 65 between 2005 and 2009 could 
replace about 61% of pre-retirement income from 401(k) and 

Social Security distributions, while someone in the top-
earning quartile who retires between 2020 and 2024 might 
get some 77% of former earnings.

� e three-legged stool of planning for retirement, built 
by combining an employer pension, social security, and 
personal savings, no longer applies for the majority of 
individuals. Troubled companies are off-loading their 
pension obligations on the Pension Benefit Guaranty 
Corporation (PBGC). � e PBGC posted a surprise record 
loss of $11.4 billion per � scal 2000, reminding us of the 
savings and loan crisis situation in 1983. 

� e message is clear. Individuals need to maximize their 
savings with their retirement plan, but also set a goal to 
save a speci� c and achievable amount of money outside 
your retirement plan.

A systematic savings plan is ideal for those who have 
trouble saving. In addition, part time earnings in retirement 
will make a big di� erence in making sure your nest egg 
will last. 

Examples are hypothetical and are not 
representative of any specif ic 

situation. Your results will 
vary. � e hypothetical rates 

of return used do not 
ref lect the deduction of 
fees and charges inherent 
to investing. The S&P 
500 is an unmanaged 
index which cannot be 

invested into directly. 
Index performance is not 

indicative of the performance 
of any investment.  Stock investing 

involves risk including loss of principal.

Start planning today 
for � nancial freedom tomorrow. 



In just 60 seconds:

243,055 photos are
uploaded to Facebook

3,125,000 clicks are made on
the Facebook “Like” button

120 new members join LinkedIn

100 hours of video is
uploaded to YouTube

50,000 links are shared
on Facebook

3,480 photos are added
to Instagram

150,000 messages are sent
on Facebook

500 new Facebook accounts 
are opened

47,000 apps are downloaded 
from the Apple App Store

45,000 tweets are shared 
on Twitter

WHAT’S NEW 
AT MONARCH?AT MONARCH?

Visit our website:

www.monarchadvisorygroup.com

Join Liz’s LinkedIn network:

– Liz Wilson Allbritton
Follow us on Twitter:

@MonarchAdvisor

Social media is quickly becoming 
one of the main ways people 
connect. Facebook, which at � rst 
seemed like just a fad with a younger 
generation, has now become the 
way many grandparents connect 
with their grandchildren. In fact, 
the fastest growing demographic 
on Facebook is the 45- to 54-year-
old age bracket, and on Twitter it’s 
the 55- to 64-year-olds.

With that in mind, we began to 
take a closer look at Monarch’s 
social media presence, speci� cally 
our Facebook page. We consistently 
deliver sound market information 
through our Monarch Report, 
Weekly Market Commentaries and 
Weekly Economic Commentaries, 
as well as informative articles 
and videos. But we feel that our 

Facebook page should also be 
representative of our personalities, 
so we have added “Friday Fun on 
Facebook” posts. If you already 
“Like” us on Facebook, then 
you have probably noticed the 
addition. We have been featuring 
Monarch’s Furry Friends, as well 
as incorporating Fun Facts and Feel 
Good quotes and videos. We would 
love to connect with you, so stop by 
our Facebook page, hit the “Like” 
button, and enjoy some Friday Fun!

IN A
SOCIAL MEDIA

MINUTE...

Other ways to 
connect 

with
MONARCH:

our Facebook page, hit the “Like” 
button, and enjoy some Friday Fun!
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This quarter, our spotlight shines on Bill Depp, who on March 25th, was inducted into the 
Indiana Basketball Hall of Fame. In his high school days at Edinburgh, Bill set the Johnson 
County career scoring average record of 25.7 points per game. In 1957, during his senior year, 
Bill’s best game included scoring 65 points along with 31 rebounds! 

Bill’s basketball career didn’t end there. He went on to play for Vanderbilt University and 
twice received the 1st Team All-SEC award. He graduated from Vanderbilt as their 3rd 
all-time leading rebounder.

In 1961, the Boston Celtics tried to draft Bill, but he decided not to pursue a professional 
career. Instead, in 1963 he married Barbara, his lovely bride of 52 years! 

He still has the unsigned contract from the Celtics…we think you’ve held out long 
enough, Bill. Go ahead and sign!

He still has the unsigned contract from the Celtics…we think you’ve held out long 
enough, Bill. Go ahead and sign!


