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Fiduciary and Plan Governance Material

Exceptional Plan Governance: Beat Back the Coming Litigation
Onslaught -- Abstract: Exceptional plan governance means that, at a
minimum, plan sponsors (and designated fiduciaries) should consider
the items outlined here to help demonstrate that they are primarily
operating their plans to the benefit of participants and their
beneficiaries and then to reduce liability exposure for themselves.
Source: Benefitsbryancave.com

The Problem With Investment Committees -- Abstract: The
decisions which have the most negative impact on investment results
tend to be associated with capitulating on a good strategy after a
stretch of bad performance. In fact, capitulation can evolve into a
pattern of selling low and buying high as the investor seeks to recoup
foregone returns. Source: Russell.com

Evaluating Auditor Proposals: Audit Quality -- Abstract: Evaluating
responses to your plan auditor request for proposals can be done simply
and efficiently if you lay out the criteria you consider most critical in
advance and assign a weight in terms of importance to each. This
approach creates a framework of objectivity before you begin reviewing
the proposals. Source: Fiduciaryplangovernance.com

403(b) Plans

403(b) and the Fiduciary Rule -- Abstract: A close look at the DOL's
fiduciary rule reveals interesting twists in the manner in which the rule
affects (or doesn't) 403(b) plans, which simply do not apply to other
participant directed defined contribution plans. Two really are the most
obvious. Source: Businessofbenefits.com

The Role of 403(b) Plans: A Closer Look -- Abstract: By the end of
last year, 403(b) plans contained nearly $1 trillion in assets. They are a
significant part of the U.S. retirement landscape, and a recent paper
takes a closer look at 403(b)s. Highlights key findings. Source: Napa-
net.org

Insight: Studies, Research and White Papers

401k Trends and Tips for 2016 -- Abstract: It may be quite surprising
to some is that participants' best interests are not necessarily the top
motivation for plan sponsors' shifting strategies. Rather, research shows
that many decisions about plans, including shifting the mix of
investment options available to participants, are made primarily with an
eye to avoid being sued. And that's sparking discussion as to whether
companies' plan or investment committees, often headed by CFOs, are
properly exercising their fiduciary duties. Source: Cfo.com
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Savings Gap -- Abstract: Men and women are on equal footing when it
comes to 401k plan participation, but research from Aon Hewitt shows
that this equality doesn't hold true when evaluating overall retirement
readiness. Suggests three steps employers can take to help women
close the retirement savings gap. Source: 401khelpcenter.com

The Current State of 401ks: The Employer's Perspective --
Abstract: This 45-page report examines the state of retirement plan
offerings, automatic enrollment, leakage from retirement savings,
differences between part-time and full-time workers and other topics.
Source: Transamericacenter.org

Legislative and Washington DC

A Federal Lost and Found for Retirement Accounts? -- Abstract:
U.S. Senators Elizabeth Warren and Steve Daines have teamed up to
introduce legislation that would create a federal lost and found designed
to help stem leakage from retirement accounts. According to its
sponsors, the bill uses the data employers are already required to
report to create a national online lost and found for Americans'
retirement accounts. Source: Napa-net.org

Court and Legal

The Recent Wave of ERISA Litigation Is Turning Into a Tsunami --
Abstract: In the last six months, the number of ERISA fiduciary breach
lawsuits has increased to levels not seen since the fall of 2006. The
genesis of this new wave of cases is not clear. The recent cases tend to
fall into three categories and provide some insight. Source:
Wklawbusiness.com

Overpaid Former Plan Participant Found to Be a Fiduciary --
Abstract: A federal court said that by not repaying the overpaid funds,
the former participant became a fiduciary and breached her ERISA
fiduciary duties by not returning the funds. Source: Planadviser.com

Compliance and Regulatory Related

QDIA Fiduciary Red Flags 401k Plan Sponsors Must Look Out For -
- Abstract: The only way to guard against excessive fiduciary liability
exposure is to have a fully informed workforce. In addition, plan
participants must be repeatedly notified of their QDIA exposure and
reminded of their ability to opt out of the investment at any time. But,
like the proverbial horse, you can lead employees to a periodic
education meeting, but you can't get them to learn. Source:
Fiduciarynews.com

Exceptions to 10% Early Distribution Penalty - Chart -- Abstract:
Comparison chart of qualified plan and traditional IRA exceptions to the
10% penalty on distributions prior to age 59 1/2. Source: Mhco.com
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