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Reinventing Retirement Newsletter, Q2 2016
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Plan Sponsor Outlook, Q2 2016
Plan Sponsor NewsFlash – DC Plan Participants Want More Encouragement from
Employers to Boost Savings
Press Release – Pensionmark is Certified for Investment Support Services

Fiduciary and Plan Governance Material

Managing Missing Participant Accounts and Fiduciary Responsibility -- Abstract: Managing missing
participant funds has been somewhat of a gray area within the retirement plan industry. But now, the DOL has
decided to increase its scrutiny of benefit payment practices -- including the way plan sponsors and trustees search
for missing participants and manage their unclaimed accounts -- to ensure that retirement plan trustees fulfill  their
fiduciary responsibilities to plan participants. This 4-page paper offers an overview and practical tips. Source:
Penchecks.com

The Evolution of ERISA Fiduciary Best Practices -- Abstract: The defined contribution marketplace and the
sophistication of ERISA plan fiduciary has come a long way in recent years. This has resulted in changes in the
best practices of those tasked with sponsoring and administering retirement plans governed by ERISA. This article
is a summary of some of those best practices. Source: Wagnerlawgroup.com

Fiduciary Risk in Data Privacy and Cybersecurity -- Abstract: Retirement plans store extensive personal
data on each participant and beneficiary. This data ranges from Social Security numbers and addresses to dates of
birth, bank account and financial information, and other records and is stored physically and in electronic forms for
years, if not decades. Retirement plan fiduciaries must take precautions to help ensure that they have fulfilled their
fiduciary duties with respect to data privacy and cybersecurity. Source: Morganlewis.com

403(b) Plans

How Does the New DOL Fiduciary Rule Impact 403(b)s? -- Abstract: Michael A. Webb, Cammack
Retirement Group, and David Levine, Groom Law Group, provide a "Cliffs notes" review on the new DOL fiduciary
rule and how it affects 403(b) plan sponsors. Source: Plansponsor.com

Insight: Studies, Research and White Papers

2016 Participant Survey -- Abstract: In March, PLANSPONSOR surveyed 1,035 employed adults ages 23 and
older regarding their access to and usage of defined contribution plans. Results can help plan sponsors ensure that
their DC plan meets the expectations of the participants. Source: Plansponsor.com

Are Millennials Rejecting Age-Based Retirement? -- Abstract: Millennials may be redefining retirement,
and not in the way you might think. In a new survey, more than 4 out of 10 Millennials said they expect to retire
when they hit a certain financial milestone or savings goal, rather than attaining a specific age, or no longer being
able to work, which are typical among older workers. Source: Asppa.org

Gallup: Most U.S. Investors Happy With Their 401k -- Abstract: According to a recent Gallop survey, the
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vast majority of employed U.S. investors who participate in a 401k view it positively. Nine in 10 investors say they
are satisfied with their own 401k plan as a tool for saving for their retirement, including 44% who are "very" satisfied
and 47% who are "somewhat" satisfied. Just 9% are somewhat or very dissatisfied. Survey results are summarized.
Source: Gallup.com

401ks: An Employer-Employee Disconnect -- Abstract: A survey throws a new spotlight on the employer-
employee disconnect over 401ks that has also been well-documented in research studies. The survey of 1,000
employees reveals that workers lack confidence in their ability to navigate basic aspects of their retirement plans,
while the 200 employers also surveyed have a more optimistic view of how workers are doing. Source: Bc.edu

Court and Legal

Federal Court Finds City National Engaged in Self-Dealing -- Abstract: In a sweeping decision, a federal
judge in Los Angeles has found that City National Corporation violated employee retirement laws when it chose its
own staff to administer its employee retirement plan in exchange for millions of dollars of unchecked, unreasonably
high compensation. Source: Dol.gov

Edison Workers Forfeited Monitoring Claim, 9th Cir. Rules -- Abstract: Edison International workers who
sued the company over its 401k fees forfeited their claim that plan fiduciaries failed to monitor these fees, the U.S.
Court of Appeals for the Ninth Circuit held. Source: Bna.com

Compliance and Regulatory Related

The New DOL Final Definition of Fiduciary Rule -- Abstract: This article is intended to provide a brief
history of the proposal and provide an overview of the key points of the final rule and how it differs from the 2015
proposal. Source: Benefitsbryancave.com

IRS Withdraws Certain Provisions of Proposed Nondiscrimination Regulations -- Abstract: The
proposed regulations that were withdrawn addressed certain plan formulas that take advantage of flexibility in the
nondiscrimination rules by providing a special benefit formula for certain employees without extending that formula
to a classification of employees that is reasonable and established under objective business criteria. Source:
Practicallaw.com

Recent IRS Changes Impact Retirement Plan Compliance -- Abstract: 2016 is a significant year as the
IRS's budget continues to be under very significant pressure and the employee plans world faces important changes
that dramatically impact the relationship between the IRS and employee plans stakeholders. This article highlights
the latest IRS guidance and its potentially significant impacts. Source: Groom.com

Uncashed 401k Checks: An Issue That's Gaining Attention -- Abstract: Until recently, uncashed
distribution checks were thought to be a relatively minor issue for retirement plans. However, the dimensions of the
issue have changed during the past decade with the widespread adoption of automatic enrollment features,
increasing rates of voluntary employee turnover, and automatic distributions of smaller account balances. It's an
issue that has gained the attention of the DOL. Source: 401kspecialistmag.com

Will Your Forfeiture Account Disqualify Your 401k Plan? -- Abstract: The basic rule is that forfeitures
must be allocated on an annual basis. Forfeitures should not be held over into later years. Failure to comply with
this requirement can result in disqualification of the plan or potential penalties imposed by the DOL. Source:
Benefitslawadvisor.com
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THIS ENEWSLETTER IS PROVIDED FOR INFORMATIONAL PURPOSES ONLY AND IS NOT INTENDED AS LEGAL, TAX OR INVESTMENT
ADVICE.

This enewsletter is for Plan Sponsors only and not for plan participants or the general public.

Investing in mutual  funds involves risk, including possible loss of principal.  The target date is the approximate date when investors plan to start
withdrawing their money. The principal value of a target date fund is not guaranteed at any time, including at the target date.

 

Stay Connected:

 Facebook Individual Twitter feed
Employer Twitter feed

 LinkedIn  YouTube

file:///C|/Users/Tori/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/9KMXMJCU/%%profile_center_url%%
https://www.facebook.com/Pensionmark
https://twitter.com/PensionmarkINDV
https://twitter.com/PensionmarkEMPL
https://www.linkedin.com/company/pensionmark-retirement-group
https://www.youtube.com/user/Pensionmark

	Local Disk
	Pensionmark Plan Sponsor eNewsletter


