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What are my health care options if I retire early?
If you're eligible for an early-retirement package from your employer, determine whether 
post-retirement medical coverage is included.  These packages sometimes provide 
medical coverage until you reach age 65 and become eligible for Medicare. Given the 
high cost of medical care, you might find it hard to turn down an early-retirement 
package that includes such coverage.  If your package doesn't include post-retirement 

medical coverage, or you're not eligible for an early-retirement package at all, you'll need to look into 
alternative sources of health insurance, such as COBRA continuation coverage or an individual health 
insurance policy, to carry you through to Medicare eligibility.

Under the Consolidated Omnibus Budget Reconciliation Act (COBRA), most employer-provided health plans 
(typically employers with 20 or more employees) must offer temporary continuation coverage for employees 
(and their dependents) upon termination of employment. Coverage can last for up to 18 months, or 36 
months in some cases. You'll generally have to pay the full cost of coverage--employers aren't required to 
continue their contribution toward coverage, and most do not. Employers can also charge an additional 2% 
administrative fee.

Individual health insurance is available directly from various insurance carriers or, as a result of the 
Affordable Care Act, through state-based or federal health insurance marketplaces. One advantage of 
purchasing coverage through a marketplace plan is that you may be entitled to a premium tax credit if your 
post-retirement income falls between 100% and 400% of the federal poverty level (additional income-based 
subsidies may also be available).

Some factors to consider when comparing various health options are (1) the total cost of coverage, taking 
into account premiums, deductibles, co-payments, out-of-pocket maximums, and (for marketplace plans) tax 
credits and subsidies; (2) the ability to continue using your existing health-care providers (and whether those 
providers will be in-network or out-of-network); and (3) the benefits provided under each option and whether 
you're likely to need and use those benefits.

Should I accept my employer's early-retirement offer?
The right answer for you will depend on your situation. First of all, don't underestimate the 
psychological impact of early retirement. The adjustment from full-time work to a more 
leisurely pace may be difficult. So consider whether you're ready to retire yet. Next, look at 
what you're being offered. Most early-retirement offers share certain basic features that Regent Financial Services      
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need to be evaluated. To determine whether your employer's offer is worth taking, you'll want to break it down.

Does the offer include a severance package? If so, how does the package compare with your projected job 
earnings (including future salary increases and bonuses) if you remain employed? Can you live on that amount 
(and for how long) without tapping into your retirement savings? If not, is your retirement fund large enough 
that you can start drawing it down early? Will you be penalized for withdrawing from your retirement savings?

Does the offer include post-retirement medical insurance? If so, make sure it's affordable and provides 
adequate coverage. Also, since Medicare doesn't start until you're 65, make ure your employer's coverage 
lasts until you reach that age. If your employer's offer doesn't include medical insurance , you may have to look 
into COBRA or a private individual policy.

How will accepting the offer affect your retirement plan benefits? If your employer has a traditional pension 
plan, leaving the company before normal retirement age (usually 65) may greatly reduce the final payout you 
receive from the plan. If you participate in a 401(k) plan, what price will you pay for retiring early? You could 
end up forfeiting employer contributions if you're not fully vested. You'll also be missing out on the opportunity 
to make additional contributions to the plan.

Finally, will you need to start Social Security benefits early if you accept the offer? For example, at age 62 
each monthly benefit check will be 25% to 30% less than it would be at full retirement age (66 to 67 , 
depending on your year of birth). Conversely, you receive a higher payout by delaying the start of benefits past 
your full retirement age--your benefit would increase by about 8% for each year you delay benefits, up to age 
70.



Top Financial Concerns of Baby Boomers, Generation Xers, and
Millennials
Many differences exist among baby boomers,
Generation Xers, and millennials. But one thing
that brings all three generations together is a
concern about their financial situations.

According to an April 2016 employee financial
wellness survey, 38% of boomers, 46% of Gen
Xers, and 51% of millennials said that financial
matters are the top cause of stress in their
lives. In fact, baby boomers (50%), Gen Xers
(56%), and millennials (60%) share the same
top financial concern about not having enough
emergency savings for unexpected expenses.
Following are additional financial concerns for
each group and some tips on how to address
them.

Baby boomers
Baby boomers cite retirement as a top concern,
with 45% of the group saying they worry about
not being able to retire when they want to.
Although 79% of the baby boomers said they
are currently saving for retirement, 52% of the
same group believe they will have to delay
retirement. Health issues (30%) and
health-care costs (38%) are some of the
biggest retirement concerns cited by baby
boomers. As a result, many baby boomers
(23%) are delaying retirement in order to retain
their current health-care benefits.

Other reasons reported by baby boomers for
delaying retirement include not having enough
money saved to retire (48%), not wanting to
retire (27%), and having too much debt (23%).

Generation X
While baby boomers are concerned about
retiring when they want to, Gen Xers are more
specifically worried about running out of money
in retirement, with 50% of the surveyed group
citing this as a top concern. More Gen Xers
(26%) than baby boomers (25%) or millennials
(21%) have already withdrawn money held in
their retirement plans to pay for expenses other
than retirement.

Besides worrying about retirement, 25% of Gen
Xers are concerned about meeting monthly
expenses. Forty-four percent find it difficult to
meet household expenses on time each month,
and 53% consistently carry balances on their
credit cards.

Being laid off from work is another financial
worry among Gen Xers, cited by 22% of those
surveyed--more than cited by baby boomers or
millennials.

Gen Xers (26%) report that better job security
would help them achieve future financial goals,
which may help explain their worry about both
future (retirement) and current (living)
expenses.

Millennials
Unlike baby boomers and Gen Xers who worry
about future financial needs, millennials seem
to be more concerned about meeting current
expenses. This concern has grown
substantially for millennials, from 23% in the
same survey conducted in 2015 to 35% in
2016. Millennials are also finding it increasingly
difficult to pay their household expenses on
time each month, with the number jumping from
35% in 2015 to 46% in 2016.

Considering the amount of debt that millennials
owe, it's probably not surprising that they worry
about making ends meet. Specifically, 42% of
the millennials surveyed have a student loan(s),
with 79% saying their student loans have a
moderate or significant impact on their ability to
meet other financial goals.

In an attempt to make ends meet, 30% of
millennials say they use credit cards to pay for
monthly necessities because they can't afford
them otherwise. But 40% of those who
consistently carry balances find it difficult to
make their minimum credit-card payments on
time each month.

How each generation can address their
concerns
Focusing on some basics may help baby
boomers, Gen Xers, and millennials address
their financial concerns. Creating and sticking
to a budget can make it easier to understand
exactly how much money is needed for
fixed/discretionary expenses as well as help
keep track of debt. A budget may also be a
useful tool for learning how to prioritize and
save for financial goals, including adding to an
emergency savings account and retirement.

At any age, trying to meet the competing
demands of both short- and long-term financial
goals can be frustrating. Fortunately, there is
still time for all three generations to develop
healthy money management habits and
improve their finances.

In its survey,
PricewaterhouseCoopers
defined the generations as
having these birth years:
baby boomers: 1943-1960;
Generation X: 1961-1981;
millennials: 1982-1997. The
U.S. Census Bureau and
other groups often define
these generational ranges
differently.

Source:

"Employee Financial
Wellness Survey,"
PricewaterhouseCoopers
LLP, April 2016

The opinions voiced in this material are 
for general information only and are not 
intended to provide specific advice or 
recommendations for any individual. To 
determine which investment(s) may be 
appropriate for you, consult your 
financial advisor prior to investing. All 
performance referenced is historical 
and is no guarantee of future results. 
All indices are unmanaged and cannot 
be invested into directly.
The information provided is not 
intended to be a substitute for specific 
individualized tax planning or legal 
advice. We suggest that you consult 
with a qualified tax or legal advisor.
LPL Financial Representatives offer 
access to Trust Services through The 
Private Trust Company N.A., an affiliate 
of LPL Financial.
The financial consultants of Regent 
Financial Services, Inc. are registered 
representatives with LPL Financial. 
Regent Financial Services is a 
Registered Investment Advisor. 
Securities offered through LPL 
Financial, Member FINRA/SIPC. 
Insurance products offered through 
LPL Financial or its licensed affiliates.
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October Featured Team Member: 
Kris "Kay" Williams

Operations Specialist
Kay is the Operations Specialist to Denise A. Lant, CFP®.  Her duties 
include scheduling, establishing accounts, processing rollovers and 
transfers, sending distributions, account maintenance, and helping create 
a great overall client experience.  Kay started her career in the hospitality 
industry in 1995, developed her administrative skills in the Real Estate 
industry, and joined Regent Financial Services in 2012.
Kay graduated from Northeastern State University with a Bachelor's 
degree in Marketing.  She lives in Owasso, and volunteers at Destiny 
Church in Broken Arrow.
Kay is an avid photographer, and if you can believe it, cheers for BOTH 
the Green Bay Packers and the Chicago Bears.  She insists "yes...it is 
possible to love both teams."  She is proof of it.  Her other hobbies include 
her love for food, classic cars, her two dogs, and attending The Tulsa 
Packer Backers on the weekends.  A few items on Kay's bucket list are to 
run a marathon, ride in a fighter jet, take a cruise around the world, 
voyage into space, and tailgate both Lambeau Field and Soldier Field.  

Overnight Pumpkin Butter

2 small pumpkins (pie pumpkins) 
2 tablespoons butter
2 cups brown sugar
1/4 cup apple juice
1/2 teaspoon vanilla extract

Ingredients
2 teaspoons ground cinnamon
1 teaspoons ground ginger
1/2 teaspoon nutmeg
1/4 teaspoon cloves

By Emma Chapman

Here's another easy gift idea. You could make a big batch of pumpkin butter, fill up a bunch of small jars, 
and hand them out as gifts to neighbors, teachers, friends, and family!  Who doesn't love pumpkin butter?!

Total Time: 30 minsFirst, using a good knife, cut open each pumpkin and scoop out the guts (seeds and those 
string-y things). Remove the outer rind and cut into small cubes.

Directions

In a crock pot combine the fresh pumpkin cubes, sugar, apple juice, vanilla extract and spices. Give it all a good stir. Then set to 
cook on low for eight hours. I like to set it overnight, so I wake up to the awesome smell of pumpkin in my kitchen the next morning. 
Once the mixture is done cooking, the pumpkin pieces should be very soft. Use a blender to puree the mixture and pumpkin cubes 
(you could also do this in a food processor).

There are all sorts of ways to make pumpkin butter. Maybe you already have a family recipe you 
prefer? I decided to try making my batch this year starting from whole pumpkins (rather than 
pumpkin puree in a can). I don't normally find myself scooping out pumpkin guts unless I'm about 
to carve pumpkins. So, even though this was a little extra work it turned out being kind of fun! 

Save the jars (and unused pumpkin butter in an airtight container) in the refrigerator for up to two weeks. 

Enjoy!
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• 529 College Savings Options

• Coverdell education savings accounts

• U.S. savings bonds

• UGMA/UTMA custodial accounts

We hope you will join Denise A. Lant, CFP®, 
for this free educational class

529 College Savings Plans

In this presentation on 'College Planning', we'll look 
at how much college costs today, projected costs 
for the future, and the building blocks that go into 
funding a college education. We'll look at different 
tax-advantaged ways to save for college, and we'll 
also examine the role of financial aid.

 Please feel free to bring a friend!  
Light snacks will be provided

Seating is limited, so please RSVP:
www.RegentFS.com/Events or Kelley@RegentFS.com or

918-493-4190
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The high cost of a college education continues 
to go up, and there is no end in sight! 




