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General Items

Projected Retirement Plan Limits for 2017 -- Abstract: Based on the
current CPI information through August, here are the projected 2017
retirement plan limits as calculated by a number of reliable sources. The
IRS will release the official numbers in late October. Remember, these
are just projected 2017 numbers. Source: 401khelpcenter.com

403(b) Plans

401k vs 403(b): Differences in Investments, Compliance, and
Administration -- Abstract: Today, many 403(b) plans have to follow
similar ERISA compliance requirements, without the typical 401k
benefits. So, whether you're benchmarking your nonprofit's current
retirement benefit or growing out of your current solution, this article
compares the main differences between 403(b) and 401k plans. Source:
Forusall.com

How to Prepare for a 403(b) Plan IRS Audit -- Abstract: A 13-page
paper on how employers can prepare for an IRS Audit of their 403(b)
and/ or 457(b) Plan, potential areas of focus during an IRS
examination, and best practices for strengthening tax compliance.
Source: Nagdca.org

Fiduciary and Plan Governance Material

Cyber Security and the Role of ERISA Fiduciaries -- Abstract:
Recent technological advancements, especially in the area of cyber
security, have only now become the focus of most ERISA fiduciaries.
Due to the increasing frequency and sophistication of cyber-related
threats to employee benefit plans, their trustees and third-party plan
administrators and the potential financial repercussions, compliance with
ERISA fiduciary standards will require implementation of a prudent cyber
risk management strategy. This article is dedicated to understanding
cyber security issues in the context of ERISA benefit programs. Source:
Pillsburylaw.com

Food for Thought for Plan Fiduciaries on Best Practices -- Abstract:
Fiduciary duties, always a critical concern, have stood in sharper relief
as the Department of Labor prepared and issued the new fiduciary rule.
So it could be especially helpful to take a fresh look at best practices
through which a plan fiduciary can not only meet the letter of the law,
but also better serve those whom it -- and the plan -- serves. Source:
Asppa.org

Insight: Studies, Research and White Papers

Three Actions to Drive Improved Retirement Outcomes -- Abstract:
The sixth edition of our Path Forward research series identifies specific
actions plan sponsors can take to harness the power of the PPA and
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guide participants toward a secure and successful retirement. Source:
401khelpcenter.com

How Does Student Debt Affect Early-Career Retirement Saving? --
Abstract: This 38-page paper examines the relationship between
student loans and retirement saving behavior by 30-year-old workers.
The analysis focuses on participation in an employer-sponsored
retirement plan and retirement assets as of age 30. Source: Bc.edu

Ten Important Facts About 401k Plans -- Abstract: 401k plans have
grown to become the most common employer-sponsored defined
contribution (DC) retirement plan in the United States. In this 14-page
paper, the Investment Company Institute reviews 10 important facts
about 401k plans. Source: Ici.org

Court and Legal

Newest 401k Fee Suit Challenges Admin, RK, Investment Fees --
Abstract: Another major employer has been charged in an excessive fee
lawsuit that not only contests the fees paid by the plan, but
administrative fees paid by the plan to the plan sponsor as well. The
suit claims that Northrop Grumman employees were "motivated to, and
did, charge time and expenses to the plan which were impermissible in
nature, unreasonable, and unnecessary." Source: Asppa.org

Compliance and Regulatory Related

Accepting Late Rollover Contributions -- Abstract: Retirement plan
administrators and IRA trustees, custodians, and issuers can now accept
late rollover contributions from individuals who self-certify they qualify
for a waiver of the 60-day rollover requirement. Source: Irs.gov

Retirement Plans FAQs relating to Waivers of the 60-Day Rollover
Requirement -- Abstract: The IRS has released Frequently Asked
Questions regarding its new self-certification program for those who
qualify after missing the 60-day indirect rollover period. Source: Irs.gov

Recent Rules for Elective Deferral Failures Reduce Consequences
for Well-Meaning Plan Sponsors -- Abstract: Industry research
increasingly points to the positive benefits of both automatic enrollment
and automatic escalation features in 401k plans. At the same time,
some plan sponsors have hesitated because of perceived harsh
consequences for the mistakes referred to officially as "elective deferral
failures." Revenue Procedure 2015-283 to address these issues. Source:
401khelpcenter.com

Understand the Rules for Hardship Distributions -- Abstract:
Although not required, a retirement plan may allow participants to
receive hardship distributions. This is an overview of the rules provided
by the IRS. Source: Irs.gov

Common Hardship Distribution Errors -- Abstract: Sometimes, plan
sponsors don't follow the terms of their plan document when it comes to
hardship distributions. This article reviews some of the common errors
and how to correct them. Source: Irs.gov

Copyright © 2016 Pensionmark® Financial Group. All Rights Reserved.

Pensionmark® Financial Group, LLC is an investment adviser registered under the Investment Advisers Act of
1940. Financial Advisors at Pensionmark® Financial Group, LLC may also be registered representatives of

http://crr.bc.edu/working-papers/how-does-student-debt-affect-early-career-retirement-saving/
https://www.ici.org/pdf/ten_facts_401k.pdf
http://www.asppa.org/News/Article/ArticleID/6744
https://www.irs.gov/retirement-plans/accepting-late-rollover-contributions
https://www.irs.gov/retirement-plans/retirement-plans-faqs-relating-to-waivers-of-the-60-day-rollover-requirement
https://www.irs.gov/retirement-plans/retirement-plans-faqs-relating-to-waivers-of-the-60-day-rollover-requirement
http://www.401khelpcenter.com/401k/rothschild_elective_deferral_2016.html
http://www.401khelpcenter.com/401k/rothschild_elective_deferral_2016.html
https://www.irs.gov/retirement-plans/plan-participant-employee/retirement-topics-hardship-distributions
https://www.irs.gov/retirement-plans/correct-common-hardship-distribution-errors


CapFinancial Securities, LLC (member SIPC).

Any opinions are those of the content creator and not necessarily those of the named advisor(s), Pensionmark Financial  Group (PFG) or CapFinancial
Securities (CapFi). This information is not intended as a solicitation or an offer to buy or sell  any security or investment product. Information is solely
intended for recipients in jurisdictions where the named advisor(s) are licensed to engage the investing public. Investments and strategies mentioned
may not be suitable for all  investors. The named advisor(s) and PFG/CapFi do not provide tax or legal advice. Always discuss any tax or legal matters
with an appropriate professional.

This eNewsletter is published as a service to our clients. Pensionmark® Financial  Group is not the author of the material unless specifically noted. We
review each article to ensure that it is related to the interests of our clients, but we do not endorse and disclaim any and all  responsibility or liability  for
the accuracy, content, completeness, legality, or reliability of the material. All  articles are copyrighted to their publishers. This eNewsletter is prepared
in partnership with 401khelpcenter.com and is copyright © 2016 by 401khelpcenter.com, LLC. All  rights reserved. No reproduction without prior
authorization.

THIS ENEWSLETTER IS PROVIDED FOR INFORMATIONAL PURPOSES ONLY AND IS NOT INTENDED AS LEGAL, TAX OR INVESTMENT
ADVICE.

This enewsletter is for Plan Sponsors only and not for plan participants or the general public.

Investing in mutual  funds involves risk, including possible loss of principal.  The target date is the approximate date when investors plan to start
withdrawing their money. The principal value of a target date fund is not guaranteed at any time, including at the target date.

This email was sent by: %%Member_Busname%%, %%Member_Addr%%, %%Member_City%%, %%Member_State%%,
%%Member_PostalCode%%, %%Member_Country%%

 Unsubscribe or Update Your Subscriptions Here: Update Profile

Update Profile/Unsubscribe | Employer Education Center | Contact Us

Pensionmark® Financial  Group, LLC ("Pensionmark") is an investment adviser registered under the Investment Advisers Act of 1940. Financial
Advisors at Pensionmark may also be registered representatives of CapFinancial Securities, LLC (member SIPC), which is affiliated with Pensionmark
through common ownership.

This email was sent by Pensionmark® Financial  Group, LLC, 24 E. Cota Street Suite 200, Santa Barbara, CA, 93101, UNITED STATES

http://www.401khelpcenter.com/
file:///C:/Users/Renata%20Coimbra/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/GJP7N7LW/%%profile_center_url%%
http://click.mail-pensionmark.com/profile_center.aspx?qs=644b8b6d7e6d42ee081fa0e33efa80fae3cce34bdde75eefd7f6cadbb357d796911b5696979bd2a14eda2ed5317eff3603599ce3afd48e5b
http://www.pensionmark.com/employer-education-center/
http://click.mail-pensionmark.com/?qs=7db4d37fd49574dc44626369d80493a1baaa9d165558d6fd75b2cb080fe98e2d

	Local Disk
	Pensionmark Plan Sponsor eNewsletter


