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Pensionmark Education Center Updates

Investor Education Center

Educational Videos – How Do I Budget?

Employer Education Center

Plan Sponsor NewsFlash – On the Horizon

General Items

Projected 2016 401k Plan Contribution Limits -- Summary: The tax law places limits on the dollar amount of
contributions to retirement plans and IRAs. IRC Section 415 requires these limits to be adjusted annually for cost-of-
living increases. The IRS generally announces any CPI increase around the third week of October. Based on current
CPI information, we do not expect any increase in the 2016 contributions limits. Source: 401khelpcenter.com

Five Things Plan Sponsors Don't (Always) Do -- But Should -- Summary: There is frequently a difference
between doing all that the law requires of a plan sponsor and doing everything that could be done. Here are five things
that plan sponsors don't always do, but should. Source: Napa-net.org

The Pitfalls of Taking a Loan From Your Retirement Plan -- Summary: "I might need my money." This is a
remark that is frequently voiced by retirement plan participants. Plan loans are one way to ensure access, but, as the
author notes, there are several pitfalls related to these 401k plan loans that participants should be aware of. Source:
401khelpcenter.com

Fiduciary and Plan Governance Material

Board Member Liability Under ERISA for Retirement Plans -- Summary: Because board members will be
deemed to be fiduciaries of the 401k plan and other company retirement plans under ERISA's definition of a fiduciary,
board members should have a thorough understanding of the role of a fiduciary and how to implement procedures to
limit fiduciary liability. Source: Privatecompanydirector.com

Market Volatility: How Concerned Should Retirement Plan Fiduciaries Be? -- Summary: Regardless of
how many times we live through it, market volatility can be unsettling. Its impact is felt by both defined benefit and
defined contribution plans. It raises questions and concerns for both plan participants and fiduciaries. However, the
presence of market volatility provides an opportunity to revisit existing investment policy statements and risk
management strategies. Source: Erisadiagnostics.com (PDF File)

Fiduciary Education Considerations -- Summary: Rumor has it that regulatory exams of retirement plans
continue to include explicit questions about whether a formal fiduciary education program exists and, if it does, what it
contains. Still, such programs appear to be rare. Source: Pensionriskmatters.com

403(b) Plans

Lesser Known Differences between 403(b) and 401k Plans -- Summary: The rules for 403(b) and 401k
plans have become more similar, but a number of important differences remain. This article describes some of the less
well known differences. Source: Aon.com (PDF File)
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Student Loans Hindering Millennials' Retirement Savings -- Summary: Student loan debt is putting
Millennials in a bind when it comes to retirement savings. One-third of Millennials say student loan debt has either
delayed them from saving or kept them from saving as much as they would like. Source: Planadviser.com

Consistent 401k Participation Leads to Higher Account Balances -- Summary: The average 401k
account balance of workers who participated consistently in a 401k plan from year-end 2007 to year-end 2013
increased significantly between 2012 and 2013, according to an updated annual study by the Employee Benefit
Research Institute and the Investment Company Institute. Source: 401khelpcenter.com

How to Boost Retirement Confidence -- Summary: Why contribution rates may matter even more than
investment choices - and other insights from our latest global survey. Source: Ssga.com (PDF File)

2015 Defined Contribution Benchmarking Survey -- Summary: This 68 page benchmarking survey found that
plan sponsors and providers have invested nearly across the board in expanding offerings to engage employees, from
automatic enrollment and step-up contributions, to individual financial counseling and mobile transaction processing.
Source: Iscebs.org (PDF File)

Compliance and Regulatory Related

IRS and DOL Announce Joint Delinquent Form 5500 Program -- Summary: The agencies will be reviewing
payroll and plan data to identify sponsors who failed to file the Form timely. The goal, according to the IRS, is to
ensure compliance with annual Form 5500 filing requirements, identify the reasons for non-compliance, and make
recommendations to facilitate compliance for plan sponsors going forward. Source: Benefitslawinsider.com

Major Revisions to Qualified Plan Determination Letter Process Announced -- Summary: Effective
January 1, 2017, the staggered five-year determination letter remedial amendment cycles for individually designed
plans will be eliminated, the IRS announced in Announcement 2015-19. Source: Franczek.com

Employee vs. Independent Contractor and Retirement Plan Impact -- Summary: Normally, retirement
plan sponsors would not be directly concerned with employment law, since such issues often have little effect on
employee benefits in general and retirement plans in particular. However, plan sponsors, ERISA and non-ERISA alike,
should always keep a close eye on the area of worker classification -- namely, employee vs. independent contractor.
This article outlines differences under current law between and employees and independent contractors and explain
the impact on various types of retirement plans. Source: Ntsa-net.org
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