
 

 
 
 
 
 
 
 
 
 
 

I HAVE A TREMENDOUS AMOUNT OF RESPECT FOR MY 
CLIENTS WHO OFFER 401K PLANS (AND THOSE WHO ARE 
LOOKING TO START PLANS) FOR THEIR EMPLOYEES.  
The fact that businesses are willing to step in to provide such a necessary 
benefit, especially when it comes to helping people retire, is truly something 
special. It adds to the joy of working as a team, servicing clients, and helping to 
provide potentially successful outcomes is quite rewarding. But I bet you didn’t 
know that your 401k plan may have the ability to do much more than provide a 
retirement nest egg? 
 
There are many buzzwords in the retirement planning industry and one of them 
is “financial wellness”, or financial education. Yes, even I get caught up 
strategically placing these words like “financial wellness” in my marketing but it 
does have real value and context. It’s not just a phrase that describes some new-
age retirement planning process, it has meaning.  
 
ALLOW ME TO EXPLAIN. 
 
There is a statistic that really struck me and I continue to reference it because in 
my opinion it continues to have meaning. PWC conducted their Employee 
Wellness Survey in 2017 that found one in three employees often use 46% of 
their workday stressing over financial issues, not on the tasks on hand. Are you 
kidding me? That is nearly half of a company’s workforce! The sad part of this is 
I’m sure Covid and the pandemic environment we’re living in has likely 
exacerbated this problem with likely more people concerned with their financial 
future as well as their health overall. This can be quite a burden on our psyches. 
 

5 WAYS YOUR 401K 
PLAN COULD DO MORE  
THAN JUST HELP YOUR EMPLOYEES WITH RETIREMENT 
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SO HOW CAN A 401K PLAN POSSIBLY ADDRESS THIS ISSUE OF FINANCIAL 
STRESS? 
 
How about offering a financial wellness program? I believe there are 5 ways a 
Financial Wellness Program can help improve your retirement plan offering. And 
this is not just for large companies as these points can be incorporated into most 
any company’s benefits. 
 
First, a good financial wellness program can complement existing wellness 
programs you may already be offering. Think of financial wellness in the same 
light as we might look at our health wellness programs. Often, health insurance 
providers will offer reduced rates should a company offer employees ways to 
enhance healthy lifestyles. Well, why not financial health…. We all think about 
money so why not provide necessary information to help make it easier for 
employees to access personal budgeting or retirement tips. 
 
Next and this could have been first but a good program will help reduce 
employee stress. Stress can invade our lives whether it comes from relationships, 
health, or financial. Most of us recognize how destructive stress can be on our 
health so reducing a common stressor such as finances can possibly help 
improve their actual health. 
 
Third, re-read the PWC Employee Wellness Survey… nearly half of your 
employees are so consumed with stress they are losing productivity. If your 
business performs on deadlines you need your employees engaged and as 
productive as possible. A team relies on its members to do their part and if some 
of those valued team members are dealing with financial stress their minds may 
not be fully engaged on the task at hand. 
 
Fourth, a financial wellness program can help build and improve your company’s 
culture. Many businesses try and support a company culture that not only fits 
the personality of its leadership and people but it helps foster a community of its 
own. Many companies look to their benefits/wellness programs to foster such a 
community. Why not Financial Wellness? If health is a valued benefit than the 
reduction of financial stress or perhaps viewed another way, the promotion of 
healthy personal finances might be an added element to your company’s culture. 
 
Last and most important, your company can help improve your employee’s 
financial lives. Money is important… Yes, it is not everything but to an extent it is 
necessary and when properly positioned in our lives can help promote certain 
levels of financial freedoms (which I’ve written about in previous a previous On 
Pointe “Retirement Secrets or a Simple Mind Altering Viewpoint”). Generally, 
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most people recognize our health is important not necessarily for longevity but 
to lead more productive and active lifestyles as we age, and if this is the case my 
thoughts are we may also need to have our finances stretch even further to 
maintain active lives. So let’s do that without having to stress too much about it! 
 
As you likely know, a 401k Plan on its own provides such a necessary and 
fulfilling benefit. In my opinion, the companies that look to their 401k to provide 
a level of financial wellness sometimes tend to have stronger participation rates, 
more engaged participants, and perhaps the most important is addressing some 
of the financial stresses people encounter during their lives. 

 

Take care, 

JIM GIBBONS  

Founder, Wealth Manager 

410.402.5414 
jim.gibbons@alphapointecap.com 
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