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Pensionmark Education Center Updates

Investor Education Center

Financial Wellness Quick Tip – Don't Eat the Marshmallow!
Educational Video – Let's Look Forward

Employer Education Center

Plan Sponsor NewsFlash – Plan Limitations 2015
Plan Sponsor Outlook: Second Quarter 2015
Press Release: Pensionmark Introduces the SmartLifeCycle Minimum Volatility Custom
Target-Date Solution

General Items

Tax Credit for Small Business Retirement Plan -- Summary: When small business employers are deciding
whether to establish a retirement plan, one hurdle they face is the expense involved with implementing the plan and
educating the employees. But, there is a tax credit available to small business employers, which can be used to offset
a portion of those expenses. Source: Consultrms.com

Updating Communications to Retirement Plan Participants -- Summary: Retirement plan sponsors should
revisit their communications strategies to keep up with participants' needs and advancing technology. With each effort
to engage retirement plan participants, plan sponsors should ask, "What is it we're trying to communicate; do we have
a clear call to action; what do we want to measure; and to what end?" Source: Plansponsor.com

Fiduciary and Plan Governance Material

Seven Critical Tips for Employers to Minimize ERISA Fiduciary Risk -- Summary: Article sets forth seven
critical tips that employers can act upon to reduce their potential ERISA fiduciary exposure. Source:
Benefitslawadvisor.com

The Fiduciary Hierarchy -- Summary: There is a hierarchy of service models available in the 401k marketplace.
Each of which offers Plan Sponsors a different level of support with regard to investment selection and monitoring.
Here is a brief description of each in the order of lowest to highest fiduciary protection. Source:
Retirementplanblog.com

401k Plan Investment Committee Best Practices -- Summary: Tibble v. Edison is unremarkable in that it
broke no new ground; the ongoing "duty to monitor" has been long-recognized by both fiduciaries and attorneys alike.
The principle take-away from Tibble is the reiteration of risk mitigation best practices for fiduciaries tasked with the
selection of investment options for an ERISA plan. Source: Benefitslawadvisor.com

Insight: Studies, Research and White Papers

Americans Likely Leaving $24 Billion in Company Match on the Table -- Summary: A new research
report, issued by Financial Engines, estimates that Americans leave $24 billion in unclaimed 401k company matches
on the table each year. The company examined the saving records of 4.4 million retirement plan participants at 553
companies, and found that one-in-four employees (25 percent) miss out on receiving the full company 401k match by
not saving enough. Source: 401khelpcenter.com

Strategies to Help DC Plan Participants Improve Financial Wellness and Achieve a Secure
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Retirement -- Summary: The time has come to adopt and implement proven features and solutions to help defined
contribution plan participants achieve improved financial wellness and enjoy greater financial security in their retirement
years. Paper outlines three strategies employers can adopt to accomplish this. Source: Xerox.com (PDF File)

Court and Legal

Supreme Court Hands Win to Employees in Edison International 401k Dispute -- Summary: The U.S.
Supreme Court revived claims made by Edison International employees who accused the utility of favoring higher-cost
mutual funds over lower-cost ones in its retirement plan. Source: Reuters.com

Supreme Court: Fiduciaries Have Ongoing Duty to Monitor Investments -- Summary: Plan fiduciaries for
401k plans have a continuing duty -- separate from the duty to exercise prudence in selecting investments -- to
monitor and remove imprudent investments, the U.S. Supreme Court held on May 18, 2015. The decision may
increase litigation and stresses the importance of procedural prudence in administering a plan. Source: Shrm.org

Compliance and Regulatory Related

Experts Say Hardship Self-Certification Was Never Allowed -- Summary: The Internal Revenue Service
recently issued a publication about appropriate documentation retirement plan sponsors should keep for participant
hardship and loan requests. Some industry groups and providers say a recent IRS publication goes against prior
guidance, but experts at the ASPPA Virtual Conference disagree. Source: Plansponsor.com

Finding Lost Participants: Best Practices From the DOL Guidance -- Summary: Plan fiduciaries must
make reasonable efforts to locate missing participants in order to receive directions on making plan distributions to the
participants or beneficiaries. Article lays out four steps that, at a minimum, a fiduciary must do to locate a lost
participant. Source: Wellsfargomedia.com (PDF File)

Internal Controls for Catch-Up Contributions -- Summary: For 401k plans evaluating whether participants are
eligible to make a catch-up contribution, 1965 is an important year. Source: Erisasunscreen.com

Tips for Preparing for Your Employee Benefit Plan Audit -- Summary: How do you tackle an employee
benefit plan audit? Here are some planning tips that will make the process easier and more efficient. Source:
Dgccpa.com

 

Copyright © 2015 Pensionmark® Financial Group. All Rights Reserved.
Pensionmark® Financial Group, LLC is an investment adviser registered under the Investment Advisers Act of 1940.
Financial Advisors at Pensionmark® Financial Group, LLC may also be registered representatives of CapFinancial
Securities, LLC (member SIPC).

Planadviser's Top Retirement Plan Advisor award - Nominated by industry professionals and selected based on a quantitative evaluation of service levels
and feedback from plan sponsors. Advisors who have attained the PLANSPONSOR Retirement Professional Designation receive an automatic nomination.

This eNewsletter is published as a service to our clients. Pensionmark® Financial  Group is not the author of the material unless specifically noted. We
review each article to ensure that it is  related to the interests of our clients, but we do not endorse and disclaim any and all  responsibility or liability  for the
accuracy, content, completeness, legality, or reliability of the material. All  articles are copyrighted to their publishers. This eNewsletter is prepared in
partnership with 401khelpcenter.com and is copyright © 2015 by 401khelpcenter.com, LLC. All  rights reserved. No reproduction without prior  authorization.

THIS ENEWSLETTER IS PROVIDED FOR INFORMATIONAL PURPOSES ONLY AND IS NOT INTENDED AS LEGAL, TAX OR INVESTMENT ADVICE.

This enewsletter is for Plan Sponsors only and not for plan participants or the general public.

Investing in mutual  funds involves risk, including possible loss of principal.  The target date is the approximate date when investors plan to start
withdrawing their money. The principal value of a target date fund is not guaranteed at any time, including at the target date.
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