
Maximize your Plan 
 

 Enroll today – complete the enrollment form provided. 

 Catch up on your contributions (must be age 50 or older) 

 Designate your beneficiary. Complete the Beneficiary Designation form and follow the 

instructions on the form for mailing. 

 Reduce your clutter. Sign up for e-documents today. 

 Rebalance your account automatically by using Auto-Rebalance. 

 For retirement counseling, just call 1-800-755-5801 or visit us online. 
 

As an active participant, you can access your retirement account 24/7 by signing in to 

www.trsretire.com or calling us toll-free at 800-755-5801. 

You may also speak with a customer service representative for enrollment assistance, 

investment guidance and retirement planning support. 

 

First-time online users 
www.trsretire.com 

 
First-time callers 

888-676-5512 
 

 

For Assistance Please Contact 

 

 

Your City of Toledo 401k Advisors 

Patrick J. Kenney 
Thomas Geissler 

Michael McCarthy 
 

Phone (419) 725-9520 

Fax (567) 316-2823 

http://www.trsretire.com/
http://www.trsretire.com/


Plan highlights for the City of Toledo Savings and Protection Plan 

These highlights represent only an overview of plan provisions. For full details, including any 

conditions or restrictions, please refer to the Summary Plan Description (SPD) available from 

your benefits office. 

 

Your contributions 

401(k) Elective 
Roth 401(k) 
 

Eligibility  
Age: 16 
Service: 2 month(s) 
Plan entry date: As soon as administratively feasible following the date you met the eligibility 
requirements. 
 

Contribution limits 

Your traditional contributions are deducted from your paycheck before taxes each pay period. 

The IRS limits how much you can contribute each year; the current IRS annual limit is $19,000.  

If you are (or will be) at least age 50 during the current calendar year, you can make additional 

“catch-up” contributions ($6,000) above the regular IRS annual limit for the year.  Please note 

these limits are indexed annually by the IRS. 

You can contribution from 2% to 100% of your pay, subject to the maximum amount permitted 

by law. 

- You may elect to increase, decrease, or stop your contributions at any time. Changes will 

go into effect as soon as administratively feasible. 

410k Elective Contribution or Roth Contributions  

You may save with traditional before tax dollars, after-tax Roth dollars, or a combination of 

both, up to the overall limits noted previously.  In general, which to choose depends on 

whether you think you’ll be in a higher or lower federal tax bracket when you withdraw your 

money than you are now. The Roth calculator on your plan website can help you determine 

which may be right for you. 

Vesting 

Vesting refers to your “ownership” of your account – the portion to which you are entitled even 

if you leave the plan. You are always 100% vested in your own contributions plus any earnings 

on them (including any rollover or transfer contributions you have made. 

 

 



Additional plan details 

Investment choices 

You decide how your account will be invested among the available choices. 
 

For detailed, up-to-date information on the investment options in your plan, including possible trading 
restrictions, please visit Transamerica.com/portal.home. 
 

Unless you choose otherwise, your account will be invested in the plan’s default investment option, 
TFLIC Stable Fund. 
 

The way contributions are invested in your account is referred to as your “investment allocation”.  You 
may change your allocation at any time. 
 

In addition, you may transfer existing balances among your investment choices at any time (transfers 
may be subject to certain restrictions). 
 

Loans 

You may borrow from your account based on the following provisions (as a general rule, loans should be 
taken from retirement savings only as a last resort): 
 

Minimum loan amount: $1,000 
You are only allowed 50% of your vested balance for a loan amount, this amount must be equal or 
greater than the loan minimum.   
 

Maximum loan amount: the lesser amount of 50% of your vested account balance or $50,000 reduced 
by the highest outstanding loan balance in the past year. 
 
Interest rate: Prime interest rate 
 

Loan Term: General loan: 1-5 years  
        Home loan 6-10 years 
 

Outstanding loans allowed: 1 
 

Withdrawals and Distributions 

In service 

You may withdraw your vested balance while employed if you: 

- Are at least age 59 ½ 

- Have certain contributions which allow in-service withdrawals at any time 

- Experience financial hardship as defined in your Summary Plan Description 

After service 

You may take distributions of vested funds from your account if you: 

- Retire at the plan’s normal retirement age of 55 

- Terminate employment 

- Become disabled 



In addition, upon your death, your designated beneficiaries will receive any vested amount 

remaining in your account. 

Generally, if you’re no longer actively working for your employer as of April 1 of the year after 

you reach age 70 1/2, you are required to begin taking required minimum distributions (RMD) 

from your account. 

Expenses and fees 

Your costs to participate in the plan may include: 

- General plan administrative fees for ongoing services such as recordkeeping, website 

management, and communication services. 

- Investment expenses for operating and management expenses charged by the 

investment providers 

- Service fees on individual transactions initiated by you such as loans, certain 

withdrawals, overnight payments, etc. 

- Also, in some cases your account may receive plan service credits if revenue we receive 

from fund companies toward plan administration is greater than the annual 

administrative fee.  

For details on administrative fees and credits (if applicable), please see “fund and Fee 

Information” in the Review menu of your plan website. Except for investment expenses, which 

are deducted from the investments you hold and reflected in your investment returns, actual 

fees and credits will appear on your quarterly account statements.  

404© Notice 

Your plan is intended to comply with ERISA sections 404© and final regulation 2550.404c-1 of 

the Internal Revenue Code. This means you have the flexibility (and responsibility) to choose 

among the investment options provided under the plan in a way that best meets your 

objectives. In general, by providing you with this ability and a variety of investment choices, 

neither your plan sponsor nor Transamerica is liable for any losses that occur as a direct result 

of investing in the available options as directed by you or your beneficiary. 

In addition to the information in this guide, you can obtain, upon request 

- Prospectuses, summary prospectuses, or similar documents relating to each investment 

option. 

- Financial statements or reports or similar materials relating to each investment option. 

- Information regarding the value of shares or units in the investment options as well as 

the date of valuation. (Please see your account statement) 

- A list of the assets comprising the portfolio of each investment option which will 

constitute “plan assets” under Reg. 2510.3-101, and the value of each such asset. 

Important: The projections or other information generated by the engine regarding the 

likelihood of various investment outcomes are hypothetical, do not reflect actual investment 

results, and are not guarantees of future results. Please visit Transamerica.com/portal/home 



for details on the criteria and methodology used, the tool’s limitations and key assumptions, 

and other important information. 

Descriptions of plan features and benefits are subject to the plan document, which will govern 

in the event of any inconsistencies. 

Securities offered by Transamerica Investors Securities Corporation (TISC), 440 Mamaroneck 

Avenue, Harrison, NY 10528. City of Toledo selected Transamerica Retirement Solutions as your 

retirement plan provider; but there are no other affiliations between City of Toledo and 

Transamerica or its affiliate, TISC. 

 

Your investment strategy 

Asset allocation and diversification 

Spreading your risk among different types of investment options is important for building a nest 

egg that will meet your needs throughout retirement. This way, temporary downturns in one 

type of investment may not affect your whole retirement savings account.  To do so, you should 

familiarize yourself with two key concepts; 

- Asset allocation, an overall strategy for dividing your investments across the major asset 

classes (stocks/equities, bonds/fixed income, and cash equivalents); and 

- Diversification, or dividing your investments within those classes (for example, among 

domestic and foreign stocks, shares of large and small companies, bonds of different 

qualities and terms). 

Asset allocation and diversification do not assure or guarantee better performance, cannot 

eliminate the risk of investment losses, and do not protect against an overall declining market.  

Your strategy should depend upon two factors: 

- Your time horizon (how long you have until you’ll need the money); and 

- Your risk tolerance (how well you tend to handle the market’s ups and downs). 

 

In general, the longer your time horizon and higher your risk tolerance, the more you may want 

to focus on stocks, which have outperformed other types of investments over time periods of 

20 years or more.  

 


