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Longevity Capital Management LLC is an independent financial 
services firm built on over thirty years of experience helping 
businesses build and manage retirement benefits for employees. 
Our advisors are seasoned professionals providing full financial and 
retirement planning services.

At our firm, we add value by helping you align your retirement plan 
to your objectives and provide an attractive, competitive and solid 
benefit package for your employees. We’re not a recordkeeper or 
provider. We don’t do plan administration. We only do one thing: We 
focus on building the best retirement plan imaginable.
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OUR COMMITMENT. OUR PROCESS. 

YOUR RESULTS.

As an employer, you have the power to make a difference in the lives of 
your employees and their beneficiaries by providing the best retirement 
benefit possible. We understand your time and resources are limited. 
That is why we are committed to helping you drive favorable retirement 
plan outcomes for your employees. 

It All Starts with You.

Our process is 
simple, 
but not 

simplistic. 

It is 
comprehensive, 

but not 
difficult. 

It’s individually 
customized, 

but not 
costly.
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At Longevity Capital Management, LLC we are committed to supporting you in 
your role as a Plan Sponsor and fiduciary, as well as helping your employees feel 
confident about their prospects for a comfortable retirement. We know plan 
management can be a complicated and time-consuming process, and retirement 
planning is often a daunting task. There are numerous decisions to make and it is 
easy to be overwhelmed by the workload and responsibilities. 

What is most important to you when it comes to your 401(k)? 

Plan Sponsors need to be confident they have the right team supporting their 
needs and are helping their employees make sound financial decisions to meet 
their individual retirement goals. Plan success may start with enrollment, but it’s 
doesn’t end there.

Are your employees tracking for retirement?

We understand the issues and challenges of running a 401(k) plan, which is why 
we make you and your participants our top priority. Our most important focus 
is to help you simplify the management process and support your employee’s 
financial wellness. Our advisors at Longevity Capital Management LLC will help 
lead the way for effective plan management. 

Are you fulfilling your fiduciary duties?
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To be a champion of your retirement plan, it starts with the initial consultation. This is an opportunity 
to for us learn what’s most important to you. We want to hear your concerns, your needs, and 
desires as a Plan Sponsor. 

THE INITIAL CONSULTATION

THE INITIAL CONSULTATION

Our Advisory Services Are Aligned with Your Objectives.

Why did you 
set up the 

plan? 

What do 
you want to 
accomplish? 

What’s your 
definition of 
a successful 

plan?
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OUR APPROACH

We follow a very focused, diligent and disciplined process to guide you to toward 
successful plan management and positive retirement outcomes. 

Gather Data, 
Analyze Plan 

Metrics, 
Plan fees Review 

investment 
menu and  
Investment 

Policy 
Statement

Present Plan 
Findings and 
Solutions to 
Committee

Create and 
Implement 

Education Policy 
Statement

Develop Annual 
Committee 

Meeting 
Calendar

Conduct Annual 
Fiduciary Self 
Assessment

Quarterly 
Investment 

Monitoring and 
Review

Participants

You don’t have to change or disrupt a plan to engage us. We will work with your current 
provider, your plan administrator and your CPA. 

We believe selecting a qualified advisor you can trust is paramount to pursuing 
extraordinary results. Our process for promoting smart retirement outcomes is effective 
and built to boost favorable outcomes for both employers and employees.
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PLAN ANALYSIS.
Once a formal engagement is established, the next step is to roll up our sleeves 
and get to work for you. We will analyze your current plan design to seek to 
identify gaps or inefficiencies, review your internal controls for ERISA relief, provide 
fiduciary training and compliance updates as needed, dissect your plan fees 
and compare them to the marketplace with a detailed fee benchmarking report, 
scrutinize the plan’s investment menu and performance, assess the plan’s overall 
performance metrics such as participation rate, salary deferrals, average investment 
returns and retirement readiness index, and more. We perform a complete and 
detailed analysis of your plan.

But we don’t stop there. Our work with plan participants is equally as 
comprehensive.  We work to build financial literacy within your workforce and our 
system for promoting retirement readiness is unrivaled.

STEWARDSHIP. 
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PLAN DESIGN. 
PRACTICE MANAGEMENT SOLUTIONS.

As a Plan Sponsor, you have far more control over the design of your plan then you may 
realize. This includes adding features that could favorably influence participation behavior. 
At Longevity Capital Management LLC we will help you identify the most critical plan 
design elements and determine the best way to structure your 401(k) based on your plan 
goals. With the right plan design, employee participation and plan utilization generally 
increase. 

Competitive Benefit 
Package for All Workers

From employer matching formulas, vesting 
schedules and  eligibility to loan provisions, 
investment options and employee 
communications, your plan design drives 
behaviors. That is why our plan design 
assistance can be an important aspect to 
improving retirement outcomes. We will 
help you understand how to boost results by 
optimizing your plan design options.

PROACTIVE SOLUTIONS
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PLAN FEES AND EXPENSES

We will show you how your plan fees compare to the market based 
on comparable plans of your size and demographics, and provide 
documentation support should your plan ever be subject to an 
investigation. If you decide it may be time to shop for a new plan, we 
will shop the market and negotiate the most competitive plan based 
on your needs and ensure total plan value.

Are Your Plan Fees Reasonable?

Fee Benchmarking

Plan fees and expenses can be difficult to decipher within a 
401(k). Yet, expenses can hinder the growth potential of your 
retirement program. We seek to help you understand your 
plan fees and ensure that you are confident your participants 
are getting the best value. The Employee Retirement Income 
Security Act (ERISA) considers fee monitoring to be a fiduciary 
responsibility, which means employers must understand and 
monitor plan fees. We will help you understand all of your 
plan’s costs and confirm your fees are competitive relative to 
the services provided.
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FIDUCIARY OBLIGATIONS. 
PRACTICE MANAGEMENT.

Offering a company sponsored retirement plan can be one of the most 
impactful decisions an employer can make, but we also know it can be 
one of the most challenging. Fiduciaries have important responsibilities 
and must follow a standard of conduct to comply with the law. 

Who is a Fiduciary?

A fiduciary is a person who uses discretion 
in administering and managing a qualified 
retirement plan. A plan must have at least one 
fiduciary named but fiduciary status is also 
based on the functions performed for the 
plan. For example, retirement plan committee 
members are typically considered fiduciaries.

When we are hired, we seek to reduce your liability by guiding you 
toward a prudent management process and take advantage of the 
limited relief available under certain situations. Additionally, we will 
serve as a 3(21) co-fiduciary when providing advice on your investment 
menu or you may choose to engage us for 3(38) discretionary 
investment fiduciary services.   

We  will help you understand and comply with legislative updates, 
review fiduciary best practices and conduct annual fiduciary self-
assessments to ensure you are operating your plan within framework of 
the core standards of conduct set forth by the global fiduciary precepts. 



11

FIDUCIARY SUPPORT

Formalize 
Committee 
and Provide 
Fiduciary 
Training

Investment 
Policy 
Statement 
/ Fee Policy 
Statement 
Review

Fee and 
Investment 
Benchmarking 
and 
Comprehensive 
Plan Review

ERISA 
Compliance 
Self-Audit

404(c), 408 (b)(2), 
Notices, 
5500 review

Schedule, 
Committee 
Meetings 
Format, 
Agenda and 
Content, 
Document 
Minutes

Provide 
Fiduciary 
Reports, 
Plan Analysis, 
Actionable 
Activities and 
Documentation

Our Focus:

• Planning-Led

• Collaboratively-Centered

• Fiduciary-Based

• Transparency-Driven

• Client-Centric

• Comprehensively-Designed
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An Investment Policy Statement is a foundation for consistent, informed decision-
making. It can be the central component for plan sponsor-level investment decisions. 

While ERISA does not require 401(k) plans have an Investment Policy Statement, at 
Longevity Capital Management LLC we believe it can serve as strong documentation 
of a Plan Sponsor’s effort and process for prudent plan management.  Not only will 
we help you review, amend or write your Investment Policy Statement but, most 
importantly, we will help you follow it for diligent fiduciary oversight.

INVESTMENT POLICY 
STATEMENT
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INVESTMENT 
MONITORING
Investments serve as the building blocks to retirement readiness. 
We believe a successful plan mandates offering a competitive 
investment menu that strives to consistently outperform peers on 
a risk-adjusted basis. Our advisory services will help you create the 
best blueprint for favorable retirement outcomes.

Our investment monitoring process 
begins with in-depth research and careful 
due diligence to screen and identify 
the most appropriate investments 
and managers from the universe of 
investments available through your 
provider.

Our quantitative and qualitative review 
process assesses risk and returns for 
every investment you offer. Using a 
cutting-edge rating system, we evaluate 
your investment menu based on a strict 
set of standards and help you follow 
a prudent selection and monitoring 
process. Each security is evaluated to 
reflect judicious fiduciary management. 

We provide sound recommendations 
to add, remove or replace funds in 
your investment menu to seek the 
best investment results. At Longevity 
Capital Management LLC, our goal is to 
help you maintain a competitive, top- 
performing investment menu. We want 
your participants to be confident they are 
building toward retirement success.
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RETIREMENT.

GOALS.

DESIRES.

NEEDS.

Some participants mistakenly believe preparing for retirement is about 
beating the markets or just contributing to a 401(k), but at Longevity 
Capital Management, LLC we know how important it is that workers 
develop a written retirement plan, define their goals, and make the most 
of their resources. 

We provide the expertise and support required to guide your employees 
toward retirement readiness on their terms. 
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OUR GUIDING PRINCIPLE. 
RETIREMENT READINESS.
The lack of retirement readiness is a pressing issue for workers. 
Consequently, we believe that implementing a sound employee 
education and support program must be a priority for good 
stewardship.

However, we understand you are juggling many tasks 
and managing your 401(k) is likely just one of numerous 
responsibilities you have. While the goal to build retirement 
readiness within your organization undoubtedly sounds ideal, 
we realize it may seem out of reach due to your time restraints 
and limited resources. But that’s where we come in. Together, 
we can work to build a successful retirement plan within your 
organization.

We provide the resources, expertise and time required to help your 
employees apply the formula for retirement success. While other 
advisory firms stop their support at the plan sponsor level, our 
commitment to good plan stewardship means dedicating our time and 
attention to diligently help your employees achieve their retirement 
goals.
Our full-service model provides unparalleled participant-level support to 
strive to reduce financial stress within your workforce.

Reduce Financial Stress in the Workforce

Our advisors provide fun, engaging, and interactive group educational 
meetings, and also offer individual consultations to provide your 
employees an invaluable opportunity to visit with a financial specialist. 
At Longevity Capital Management LLC, our unwavering commitment to 
your employees is designed to build financial confidence and improve 
retirement security so your employees can focus on their job and you 
can boost productivity. 

Increase Productivity
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THE EMPLOYEE RETIREMENT UNIVERSITY.

EMPOWERMENT. 

The Employee Retirement University (ERU) is designed to help employees make 
smart financial decisions. We know financial linguistic can be challenging. That is 
why our education program is fun, interactive and is designed to meet the diverse 
requirements of your workforce. 

We focus on helping your workers make 
better financial decisions - from using their 
resources more effectively to adhering to 
sound investment strategies. At the ERU, 
your education program will be custom 
designed by our educational specialist to 
target your company’s unique needs. 

Our education specialists provide valuable 
tools your employees can use to help 
them set goals, track and monitor their 
progress and easily identify their needs. 
Our expertise with retirement and financial 
planning can serve as an important resource 
to help your employees understand smart 
ways to manage their personal finances.

Topics include:

• Managing debt
• Saving for college
• Planning for retirement
• Estate planning
• Investment strategies and 

options
• Saving for a home purchase
• Budgeting and cash 

management
• Managing health care costs
• Social Security and Medicare 

WE AIM TO HELP WORKERS BUILD A SOLID FINANCIAL FOUNDATION OF 

KNOWLEDGE SO THEY CAN MAKE BETTER FINANCIAL DECISIONS.
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EDUCATION THAT BUILDS CONFIDENCE.

At Longevity Capital Management LLC 
we understand the sense of urgency 
required to help your employees build a 
secure retirement.

Since so many employees are behind 
with savings, our education program 
is designed to motivate and inspire a 
call to action, while empowering your 
employees with the knowledge and 
confidence required to stay the course 
and accomplish their goals.

Personal Financial 
Consulting

Many employees today are distracted with managing 
day-to-day bills. They may be faced with added challenges 
such as caring for a sick family member, struggling with 
divorce, adjusting to new marriage or starting a family. 

In other words, workers need help preparing for all of 
life’s financial needs, not just retirement. While saving for 
retirement is perhaps our greatest financial expense, it is 
certainly not the only major expense most of us face. That 
is why our individual consultations are so effective. 

Your employees can see through a real-time analysis 
exactly where they are and what adjustments are needed 
to secure their future, while tackling their other financial 
goals. We make it easy for your employees to build 
financial security, one employee at a time.



SAVE TIME. SAVE MONEY.
We know 401(k) plan management can be a complicated and time-consuming 
process for Plan Sponsors. There are numerous decisions, risks and liabilities as a 
fiduciary. It is easy to be overwhelmed by the workload and responsibilities.

At Longevity Capital Management, we are committed to helping you fulfill your plan 
needs and focus on driving success.

Advisory Service Model

Option A* Option B* Option C* Individual Services
Plans Sponsor 

Support
Participant 

Support Comprehensive One-Time Fee

3 (21) or 3 (38) Fiduciary Status x x n/a

ERISA Compliance Self-Audit x x $500-$5,000

Investment Policy Statement x x $1,000

Fee Policy Statement x x $750

Investment Benchmarking x x $1,500

Committee Meetings x x $1,000-$2,500

Vendor Search x x $1,000-$15,000

Fee Analysis x x $1,000-$2,000

Plan Design Consulting x x $1,000-$3,000

Employee Live Meetings x x $1,000 an up per meeting

Employee Webinars x x $500 an up per webinar

Individual Consultations x x $2,000 per day

Retirement Planning Reports x x Basic included with individual 
consultations

Financial Wellness Tools x n/a

Why Longevity Capital Management LLC?

• Retirement Planning Specialists

• Independent and Unbiased

• Fiduciary Services

Our services are holistic, comprehensive and designed to build successful outcomes.
Our team is dedicated and passionate. 

• Transparent

• Leadership

• Total Commitment



NEXT STEPS

Ultimately, your company-sponsored retirement plan is about your 
employees. Our advisory support and service model is aligned to place their 

best interests above all else. 

If this is an inspiring pursuit, please contact us at 805-917-6771
to schedule your initial consultation.

Visit us at www.longevitycapitalmgmt.com.

515 Marin St Ste 418  //  Thousand Oaks, CA  91360  //  805-917-6771 
Fax 805-601-7024

Securities and advisory services offered through LPL Financial, a registered investment advisor, 
Member FINRA/SIPC.  Services described are not intended to be a substitute for specific 

individualized tax or legal advice. We suggest that you discuss your specific situation with a 
qualified tax or legal advisor.

www.longevitycapitalmgmt.com



