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WEALTH MANAGEMENT INSIGHTS

Important Ages for

Retirement

Overview

We believe that there are impo

rtant ages to pay attention to for retirement

planning. Your age may open up eligibility to certain benefits, affect the maximum

amount you can contribute to a retirement account, and determine when you need

to make required minimum distributions. Not all milestones require action, but a

general awareness of them is important.

Catch-up contributions are allowed to an
IRA or company retirement plan, such as
a 401(k).

You may qualify for potential retiree benefits
from work based on age and time-in-service
(company stock, pension, retiree healthcare,
and other benefits).

Catch-up contributions are allowed to a
Health Savings Account (HSA).

10% early withdrawal penalty no longer
applies to a qualified retirement plan, such
as a 401(k) or 403(b), if you separated from
your employer at age 55 or later (age 50 for
qualified public safety employees such as
law enforcement officers, private and public
sector firefighters, and air traffic controllers).

The 10% early withdrawal

penalty no longer applies to
IRAs or qualified retirement plans.

The surviving spouse is eligible
for Social Security benefits.
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Consider contributing up to the maximum catch-
up amount to make up for any past shortfalls or
to get even more ahead. Catch-up contribution
limits are now indexed to inflation. Beginning in
2025, higher catch-up limits will apply for those
age 60 to 63.

Review work-related benefits for retirees to
understand what will be available to you in
retirement and what may need to be replaced.
Review stock vesting provisions upon retirement
and pension choices, if available.

Consider contributing up to the maximum catch-
up amounts to help pay for medical needs or to
save more towards health expenses in retirement.

If you're considering early retirement, a possible
strategy is to roll over an IRA or old 401(k) into
your employer plan to get access to the funds
early without penalty.

Being able to begin withdrawals from qualified
retirement accounts without penalty does not
necessarily mean you should. Work with an
advisor to create a personalized retirement
and income plan.

With an advisor, discuss Social Security
strategies with surviving spouse benefits.


https://www.irs.gov/retirement-plans/plan-participant-employee/retirement-topics-catch-up-contributions
https://www.irs.gov/publications/p969
https://www.irs.gov/taxtopics/tc558
https://www.irs.gov/retirement-plans/plan-participant-employee/retirement-topics-tax-on-early-distributions
https://www.irs.gov/retirement-plans/plan-participant-employee/retirement-topics-tax-on-early-distributions
https://www.irs.gov/taxtopics/tc557
https://www.irs.gov/taxtopics/tc557
https://secure.ssa.gov/apps10/poms.nsf/lnx/0900711040

Important Ages for Retirement

Age Milestone Possible Action
62 Eligible for early retirement benefits from Most retirees should consider waiting to take
Social Security. benefits to increase Social Security payments,
unless those benefits are needed for expenses
or as part of a couple’s strategy (earned income
may affect benefits received).

65 Eligible for Medicare. Get education and counseling on Medicare
choices from a local state health insurance
assistance program. If you plan on retiring early,
review options for health insurance coverage
before Medicare eligibility.

65 The HSA 20% penalty no longer applies on If you don’t need HSA funds for medical

non-qualified distributions. expenses, you could use these funds to pay
for living expenses; however, taxes may be
owed on any non-medical distributions.

66 to 67 Eligible for full retirement age (FRA) benefits | With an advisor, review strategies for taking

from Social Security. Social Security now or waiting for delayed
retirement credits (8% per year) up until age 70.
70 Maximum benefits for Social Don’t delay Social Security benefits beyond
Security attained. this age.
70" Eligible for Qualified Charitable You can give up to $105,000 in 2024 (indexed for
Distributions from an IRA. inflation) directly from your IRA to a qualified tax-
deductible charity.

73 RMDs begin at age 73. The first RMD is due by April 1 of the following
year after reaching age 73 for people who turned
72 after Dec. 31, 2022.

Source: Schwab Center for Financial Research
Bottom line

Work with your advisor to add, modify, or delete milestones to tailor this list to your specific retirement journey.

Rob Williams, CFP®, RICP®, CPWA®

As Managing Director of Financial Planning, Retirement Income, and Wealth Management for the Schwab Center for
Financial Research, Rob leads a team that develops research, insights, methodology, and training for Schwab clients,
representatives, and advisors. These focus on financial planning and wealth management across an investor’s life cycle,

including saving for, preserving, and distributing assets in retirement.
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https://www.schwab.com/resource/socialsecurity
https://www.schwab.com/resource/socialsecurity
https://www.ssa.gov/pubs/EN-05-10069.pdf
https://www.ssa.gov/pubs/EN-05-10069.pdf
https://www.shiptacenter.org/
https://www.shiptacenter.org/
https://www.schwab.com/public/file/P-12819227
https://www.irs.gov/publications/p969#en_US_2019_publink1000204092
https://secure.ssa.gov/apps10/poms.nsf/lnx/0300615003
https://www.irs.gov/publications/p590b#en_US_2019_publink100041439
https://www.irs.gov/publications/p590b#en_US_2019_publink100041439
https://www.irs.gov/retirement-plans/rmd-comparison-chart-iras-vs-defined-contribution-plans

Important disclosures

The information and content provided herein is general in nature and is for informational purposes only. It is not intended, and
should not be construed, as a specific recommendation, individualized tax, legal, or investment advice. Tax laws are subject to
change, either prospectively or retroactively. Where specific advice is necessary or appropriate, individuals should contact their
own professional tax and investment advisors or other professionals (CPA, Financial Planner, Investment Manager) to help answer
questions about specific situations or needs prior to taking any action based upon this information.

All expressions of opinion are subject to change without notice in reaction to shifting market, economic or political conditions. Data
contained herein from third party providers is obtained from what are considered reliable sources. However, its accuracy,
completeness or reliability cannot be guaranteed.

Investing involves risk including loss of principal.
The Schwab Center for Financial Research (SCFR) is a division of Charles Schwab & Co., Inc.

The Charles Schwab Corporation (Schwab), provides a full range of securities brokerage, banking, money management and
financial advisory services through its operating subsidiaries. Its broker-dealer subsidiary, Charles Schwab & Co., Inc. (member
SIPC), offers investment services and products. Its banking subsidiary, Charles Schwab Bank (member FDIC and an equal housing
lender) provides deposit and lending services and products.

© 2024 Charles Schwab & Co., Inc. All rights reserved. Member SIPC.
SCFR 0624-5XMG

Brokerage Products: Not FDIC Insured - No Bank Guarantee - May Lose Value
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