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KEEPING YOUR LEGACY ALIVE FOR GENERATIONS TO COME  IN THIS ISSUE 

Avoiding Double Taxation 
of Qualified Plan Dollars 

During our lifelong pursuit of prudent 
investing and wealth accumulation it is 
arguable that maximizing qualified plan 
opportunities such as 401 (k), IRA and 
Defined Benefit plans are of the most 
attractive tax deferral cash accrual methods 
available. You get to defer pre-tax dollars 
year after year and the gains of those 
deferred investments accumulate over time. 
The current IRS mandate is that one must 
start to administer Required Minimum 
Distributions at the age of 70 1/2. Many of 
our clients have created a tremendous pocket 
of retirement plan account value that will not 
be needed to maintain lifestyle needs or 
future expense needs. The asset is often 
thought of an asset that will be bequeathed 
to the next generation. Not so fast. 

Assets held in a qualified plan that have not 
been utilized before death may be subject to 
a double taxation. First of all the remaining 
balance will be subject to income tax. The 
second layer of tax will be the federal and 
state estate tax. For this piece let’s assume 
the remaining balance left in the 401 (K) plan 
is 2 million. After income tax and estate tax 
the value of the qualified plan in this example 
is roughly $400,000. Clearly we can see in this  

example that although the deferral 
throughout your earning years was powerful, 
the choice of asset bequeathed to your 
children may not make the most economical 
sense.  

There are a few choices of what can be done. 
The qualified plan could be left to a charity of 
your choice.  Another opportunity may be to 
purchase life insurance for estate tax 
planning using those pre-tax dollars in the 
qualified plan. For example, most profit 
sharing plans allow for the purchasing of 
survivorship life insurance. This would insure 
both you and your spouse. The first benefit is 
it is less expensive to insure two lives.  The 
second advantage is that the benefit will pay 
the estate at the death of the second spouse 
which is when the estate tax will be due. 

For example, we understand the taxation in 
New York for a $2 million plan would be $1.6 
million. The $2 million plan could be used to 
purchase $5.6 million in coverage for two 
healthy 70-year-olds. 

This plan may free up other gifting 
opportunities you have been implementing 
to fund your Irrevocable Life Insurance Trust. 
Using pre-tax qualified plan dollars may be 
just the right method of paying for life 
insurance to fund estate tax payments. 
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Travers & Associates, Inc.  
Welcomes Our New Client 
Relations Manager, Sandra 
DiCostanzo By: Brian M. Travers 

Sandra DiCostanzo is the new Client Relations 
Manager for Travers & Associates, Inc. She 
joined Travers & Associates, Inc., in October 
2013. With over 9 year’s experience in 
customer service, Sandra has been carefully 
trained to oversee our clients’ accounts, 
pinpoint their needs and see how she can 
help in attending to their needs, specifically 
in the underwriting process. 
Before joining Travers & Associates, Inc. 
Sandra DiCostanzo spent over two years in 
outside sales for a prominent Pharmaceutical 
Company. She covered the tri-state area and 
grew her territory by over 100% in a year & a    

                                                                                         

 

 

 

 

 

 

 

 

 

 

 

                                                                                                           

 

 

 

 

 

 half. This not only gave her sales    
experience, but also taught her 
client account management skills. 
Sandra also has a background in 
Public Relations. She completed 
an internship at a Public Relations 
firm in Manhattan and graduated 
with a degree in Communications 
from Iona College. Sandra was also 
named as a member of Iona 
College’s Dean’s List for 2011 

 

 

 

 

 

Key Man Insurance: Term                        
vs. Whole Life By: Jarred Muraco 

When it comes to business owners insuring                       
against the loss of key employees, as well as 
themselves, the utilization of a Key Man life 
insurance program is typically obtained.  The 
majority of these obligations are funded by 
the use of Term life insurance as it is the least      
expensive option that will provide the highest 
amount of death benefit.  Term insurance, on  
top of being inexpensive, is also easy to 
understand:  For X amount of premium there 
is Y amount of death benefit for a specified 
period of time. 

Example 1:  $1,000,000 term policy for 10 
years costing $1,000  

Although Term insurance has been the go to 
for most key man programs, it is not the only 
way to fund them.  Some businesses opt for a  
whole life program that has accelerated cash 
values in the early years.  Although the initial 
out-of-pocket outlay is much higher than that 
of a term policy, the company will have the 
cash value available as an asset.  Many of  

 

 

 

 

 

 

 

these contracts after 1 year have 90% of 
the premium in cash value available. 

Example 2:  $1,000,000 high early cash 
value whole life policy for 10 years costing 
$10,000 annually.  Total out of pocket cost 
of $100,000 after 10 years with $90,000 of 
cash value. 
  
Although there is a large difference in 
premium payments, the total cost of 
both programs are equal.  For companies 
with strong cash flow, it may be more 
beneficial to use a product with 
accelerated cash value due to its 
flexibility.  Depending on the language in 
the key man agreement there can be a 
vesting period to which the insured can 
gain access to the cash value as a form of 
deferred compensation.  This would not 
only protect a company from the death 
of a key employee, but also act as a tool 
to retain them as well. 
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Using Life Insurance to 
Equalize an Estate                
By: Wellington Tejeda 

 

                

In today’s world of multigenerational 
planning and legacy building for families, it is 
not unusual to find siblings often taking 
different paths towards their independence 
and wealth accumulation strategies. These 
same differences often dictate which of the 
siblings will remain in control of the family 
business and which one will try to create or 
maintain wealth outside of it. For parents, 
these different paths which their children 
have taken may create difficulties when 
deciding on how to distribute their estate 
upon passing. The question of fairness when 
dividing the assets comes up, and leaves the 
parents with the need to make choices that 
could turn one sibling against the other. This 
is where a well-thought out estate plan, 
which includes life insurance, can make all 
the difference and bring peace of mind to 
parents and children alike. 

Picture the scenario where two children from 
a wealthy family grow up and take different 
career paths. One decides to work within the 
family business and the other does not. They 
are both successful in their endeavors but the 
one who remains within the family has the         

 

 

Brian M. Travers Named 
One of Irish America’s 
Wall Street 50 By: Sandra 

DiCostanzo 

 

 

potential to eventually take over the business as a 
major stake holder.  If the business represents the 
bulk of the value of the overall estate, and the 
parents decide to bequest the business proceeds 
and ownership evenly between the two children, 
one could argue that it would be an unfair split. 
Clearly, the child that grew up in the family 
business (and will continue to run it and hopefully 
grow it), should probably get the bigger share of 
the business on account of his involvement in it. 
On the other hand, if that child gets a substantially 
larger share of the remaining estate due to his 
involvement in the business, one could also argue 
that it is unfair to the other sibling who is likewise 
successful, but has had no involvement in the 
family business. So how do the parents fix this 
situation? One answer is estate equalization via 
life insurance. 

In the above scenario, the parents can purchase a 
life insurance policy designed to balance out the 
amounts that will be distributed upon their 
passing. The policy which can be held and owned 
by a trust (in order to avoid additional taxes) can 
be paid out to the trustee, who will in turn 
distribute the proceeds to the children based on a 
calculation of the current value of the estate. 
What this creates is a more adequate solution on 
how the estate is divided. For instance, if majority  

 

Travers & Associates, Inc.’s very own President 
and CEO, Brian M. Travers, was recently named 
one of Irish America’s Top 50 honorees on Wall 
Street, in their October/November 2013 issue. 

 
For the past sixteen years, Irish America has 
recognized individuals of Irish-American heritage, 
as well as Irish-born, who have done exceptional 
work in finance industry. 

“This is the first year I have been honored in the 
“Wall Street 50” and hopefully there will be many 
more to come. It is truly a privilege to be named 
along with the other honorees, who have 
accomplished so much in the financial careers,” 
said Brian M. Travers. “Travers & Associates, Inc., 
to me, is not just a job. The work I do on a daily 
basis is my passion, and I love the fact that my 
career also allows me to give back”.   

 

 

share of the business goes to the child that 
remains in the business, the other child can be 
given an equivalent amount by combining other 
remaining assets (excluding the business) and a 
portion of the life insurance proceeds. What they 
do with their portion of the estate after that, is 
solely at their discretion. But it is safe to assume 
that the sibling who received the larger portion of 
the business, will mostly likely continue to grow 
the business and his wealth. At the same time, the 
other sibling through his investments can also 
grow his portion of the net estate. 

When considering life insurance within the estate 
plan, the amount needed should not only reflect 
the estate equalization, but it should also address 
the estate tax that will be due. A proper insurance 
plan can do away with the need to liquidate family 
assets for the sake of paying the estate tax. It can 
help streamline the process by providing the 
proper liquidity from which to pay the estate tax. 

 

 

 

 

 

 

Travers has extensive experience in life 
insurance, charitable giving, estate planning 
and wealth transfer techniques. He has been 
in the financial planning industry for over 15 
years.  

Brian Travers is a third-generation Irish 
American on his father’s side. He supports 
Irish rooted charities such as the American 
Ireland fund and Concern Worldwide. 
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The Day One Foundation is a non-profit 
organization that was founded in 2010 by 
Brian M. Travers, to assist families and 
children with better healthcare and 
educational opportunities.  The ultimate goal 
is to give our youth the greatest chance of 
success in life. 

Since its establishment three years ago, there 
have been several events to help contribute 
to this gracious charity, including two annual 
golf outings.  

 

A word from Brian M. Travers… 

 

Philanthropy                 
       By: Sandra DiCostanzo 

 
Travers & Associates, Inc. strives to attain    
our philanthropic mission by building our 
culture and creating a positive role in the 
community. Our firm’s charitable ventures 
embody our values and are 
consistent with our team’s patronage. In 
the past recent months, Travers & 
Associates, Inc., has participated in a 
number of charitable events and causes. 
Here are the latest updates: 
 

The Day One Foundation’s 2nd 
Annual Golf Outing Raises $35,000 
 
In September of 2013, The Day One 
Foundation held its 2nd Annual Golf Outing 
to raise money for Stony Brook Long Island 
Children’s Hospital.  
 
The event raised over $35,000. All 
proceeds went to benefit children and 
their families who may not have the funds  
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
for proper medical treatment & 
healthcare. 
 

Travers & Associates, Inc. Attends 
Concern Worldwide’s 2013 
Annual Seeds of Hope Award 

Dinner 
 

 
 
 
In December of 2013, Brian M. Travers & 
the rest of his associates from Travers & 
Associates, Inc., attended Concern 
Worldwide’s Annual Seeds of Hope Award 
Dinner at the Ritz-Carlton in New York, NY. 
The event raised nearly $1.8 million to 
help support 27 of the poorest countries 
worldwide. All proceeds were donated to 
provide advancement opportunities, relief 
and assistance, to people less fortunate 
worldwide. 
 

 

 

 

 
 

Travers & Associates, Inc., 
collects over 100 Coats for 

Charity One Warm Coat 

 
Since 2009, Travers & Associates, Inc. has 
worked with the charity One Warm Coat. 
Its mission- to collect warm coats for  
people in the surrounding community 
who are less fortunate and may not has 
access to a warm coat for these cold 
winter months.  
 
This year, with the help of friends and 
colleagues, Travers & Associates, Inc., 
was able to collect over 100 winter 
coats. This year, more coats were 
collected than any other year, making 
the coat drive a huge success.  

The Day One Foundation 
By: Sandra DiCostanzo 

“Every cent will be for the Children’s Hospital.  As a committee of volunteers we are very 
proud because we achieved our goals.  The golf committee’s goal was two-fold.  The first was 
to raise money and the second was to make more and more people aware of what we are 
trying to achieve in building the hospital.  I think we achieved both goals today.” 
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More information, registration, and 
sponsorship opportunities can be 
found at: 
www.DayOneFoundationGolf.com 

 

 

 

 

 

SAVE THE DATE! 

SEPTEMBER 8, 2014 
DAY ONE 

FOUNDATION’S 3RD 
ANNUAL GOLF 

OUTING 
 

Benefitting Stony Brook Long 
Island Children’s Hospital 

 
SCHEDULE: 9:00 AM: Check-In/Brunch & 

Warm-Up 
10:00 AM: Dan Boever Golf 

Exhibition/Show 
11:00 AM: Shot Gun Start*Putting 

Contest: During Play - @ Turn 
4:00 PM Post Event Cocktails, Dinner & 

Awards 

 

 

 

 

  

 

 

 
Please join our efforts at the 
Day One Foundation to help 
disadvantaged children have 
a better chance of success in 

life. 

 

Golf Outing held at 

Woodside Acres 

225 Muttontown 

Eastwoods Rd., 

Muttontown, NY 11791 

 

TOURNAMENT CONTESTS 
    Longest Drive (M & L) 

Closest to Pin (2) 
Straightest Drive 

Honey Pot (50/50) 
Hole N One Contests 

Team Placements: 1st - 3rd 

Place 

 

 

 

 

 
DAY ONE FOUNDATION 

425 Broadhollow Rd., 
Suite 204 

Melville, NY 11747 
631-794-0400 

Find us on Facebook! 

 

www.facebook.com/dayon

efoundation 
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Contact Information: 
 

Phone: 631-794-0400 
Fax: 631-954-0077 
Website: www.traversandassociates.com 
LinkedIn: www.linkedin.com/travers-&-associates- 
 

http://www.traversandassociates.com/
http://www.linkedin.com/travers-&-associates-

