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Fall has arrived! Actually it arrived in August and it seems like we never really 
had a traditional summer. I must say that the lack of summer really ruined my 
tan! 
 
Retail sales were up in Michigan in August mainly due to me taking all of my 
grandkids school shopping. I would never tell them but what a treat for grandpa! 
 
We also have a brand new parking lot at the office! Next time you’re in check it 
out. It’s hard to miss “obviously”! 
 
All of the Advisors, as well as Laura, have recently completed their training and 
have earned their Behavioral Financial Advisor (BFA) designations.  
 
Let’s see. Anything else? I don’t think so. Oh wait a minute…. what about the 
markets. I’ll bet you have an interest in what’s going on with them. 
 
August is traditionally a slow month for the markets. Trading volumes are down 
mainly due to the traders being off on vacation, and this August was no excep-
tion. As soon as Labor Day weekend was over markets resumed their normal 
volume of trading. 
 
Today the markets are still moving forward and the best part is they are not 
overreacting to news, good or bad. It has been quite a while since we have seen 
this kind of reaction. 
 
In the not too distant past, we’ve dealt with lots of volatility which made it diffi-
cult to do any real long-term planning. Now it seems that what used to send the 
markets into a tail spin is just a blip on the radar screen. 
 
The question that everyone seems to be asking is how long this bull market will 
last. As always, the answer is anybody’s guess, but it is important for us to take 
advantage of what the markets are giving us, but also to be prepared if and when 
the markets begin to slide. 
 
In order to make sure we are prepared for a market downturn, we need to make 
certain that we are positioned properly in order for us to be ready to move if the 
situation warrants. And I believe we are ready. But just like you, I hope it is a 
long time before we have to make those changes. 
 
If we don’t see each other soon, I want to wish you and your families a very 
happy Thanksgiving. And when you sit down to dinner, give thanks to God for 
each other. As I gather with my family, I will not only give thanks to God for 
them, but also for you and your families for placing your trust in our firm. 
 
Until next time: Remember the only limitations in life are the ones we place on 
ourselves… Never limit your dreams! 

 

Wayne C. Maier 

CEO  
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“Who may be eligible 

for Social Security 

benefits when a  

worker who was 

 contributing to the 

Social Security  

system retires.” 

This month I would like to talk about who may be eligible for Social Se-

curity benefits when a worker who was contributing to the Social Securi-

ty system retires.   

 

First, it is important to understand that there are a number of different 

ways Social Security allows a person to qualify for benefits.  If a covered 

Social Security worker eligible for benefit retires at age 62, their spouse 

may qualify for benefits even if the spouse has never contributed to the 

system.  In this case, the spouse of the eligible worker may have the abil-

ity to draw up to 50% (depending on the age the non- covered worker 

begins benefits) of the full retirement amount of the covered worker, 

even if the covered worker begins receiving benefits early and incurs a 

penalty.  I have covered this scenario a number of times in the past and I 

thought I should reiterate it again just in case someone missed this infor-

mation. And now we can dig a little deeper. 

 

Dependent children of the covered worker may qualify to receive bene-

fits if the dependent is under age 18 and/or in the 12th grade or younger. 

If the dependent is still in the 12th grade, the benefit may be paid up to 

age 19.  Benefits could also be payable if the dependent is over 18 and 

they were disabled before age 22.   

 

Further, grandchildren considered dependents of the grandparents may 

qualify for benefits as well.  Any benefits received will not reduce the 

covered worker’s benefit, however, there is a maximum family benefit 

allowed.  Each qualified child can receive up to one half of the covered 

worker’s benefit, but as I mentioned earlier, there is a benefit limit that 

can be paid per family.  The total depends on the amount of the benefit 

and the number of family members who qualify.  Total benefits can vary 

but generally the total amount is anywhere from 150% to 180% of the 

covered worker’s full retirement benefit.  There are earnings tests that 

grandchildren are subject to if they are employed. 

 

I know that is lot to take in, but if you feel you may qualify, please feel 

free to contact me and we can discuss your situation.  
 

 
Michael A. Wilcox, ChFC®, RICP®   
Senior Vice President 
 
 
Citation: 
https://www.ssa.gov/planners/retire/yourchildren.html  

Michael Wilcox, ChFC®, RICP® 

Senior Vice President 

https://www.ssa.gov/planners/retire/yourchildren.html


Gail Doane, E.A. 

Tax Specialist 
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Happy fall!  I hope this newsletter finds everyone enjoying the cooler weather and 
settling back into a comfortable routine.  Before we know it, the holidays will be 
here and busy schedules will be consuming our time again. 
 

It’s been an interesting year so far.  As I’m writing this article, the country is 
dealing with devastating hurricanes in the south and fires in the west.  Even our 
own little corner of the world has had to cope with major flooding that took place 
in June.  Since there is a possibility that you or someone you know has been di-
rectly affected by these catastrophes, I thought it would be good to discuss some 
information about casualty and disaster losses and what can be done on the tax 
return. 
 

First, if you’ve had the misfortune of being the victim of such a disaster (or other 
forms of casualty, theft, or vandalism losses) there are options that you should 
know about and discuss with your tax professional.  Current tax law allows de-
ductions on the tax return if insurance doesn’t cover 100% of the loss.  For per-
sonal losses, the deduction has to be taken as an itemized deduction and is subject 
to income stipulations.  If the loss is a business loss, the rules are a bit more gen-
erous. 
 

Personal losses are calculated based on the lesser of the property’s adjusted cost 
basis or the decline in value of the property.  After insurance reimbursement is 
subtracted, the deduction is further reduced by $100 for each separate disaster 
during the year and then by 10% of adjusted gross income.  Business losses don’t 
have to apply the $100 and 10% reduction offsets.  As you might guess, the per-
sonal loss deduction many times doesn’t work out if insurance reimbursement is 
available, but I still think it’s worth taking a look at.  
 

Regardless of whether the loss is personal or business, if the casualty is in a 
“federally declared disaster area”, as many of the losses from the disasters we’ve 
seen in 2017 were, there are options as to when the loss can be deducted.  You 
can choose to amend your previous year tax return to include the loss or you can 
wait and use it on the return for the year in which it occurred.  This gives victims 
of these disasters the opportunity to get money quicker and/or determine the best 
tax year to optimize the deduction. 
 

Additionally, taxpayers in the designated disaster areas who are required to make 
quarterly payments to the IRS for business or personal taxes, or who filed an ex-
tension for their 2016 tax return, have an extended deadline of January 31, 2018 
to pay the required taxes and file the returns.  A note of caution - if the 2016 re-
turn is on extension, the late filing penalty will not be assessed, but underpayment 
penalty and accrued interest would be due on any unpaid balance of the 2016 tax 
liability. 
 

Recently Congress approved special relief for taxpayers who are victims of hurri-
canes Harvey, Irma and Maria. Among the special provisions are that they can 
take casualty losses due to the storms even if they don’t itemize and can deduct 
losses in excess of $500 without regard to the 10% of AGI offset that would usu-
ally apply to the deduction.  There are also provisions relating to estimating in-
come, taking money from retirement plans, and charitable donations for  



Page 5   

Page 5  

individuals and businesses. Please call or send me an email if you’d like more information.  
 

The next thing I want to cover is making donations to help in disaster situations. The IRS allows a deduc-
tion for charitable contributions to many qualified organizations that help in these situations but again, you 
have to be able to itemize deductions on your tax return.  To check if the organization you are interested in 
making a donation to, or already have made a donation to, is qualified, go to https://www.irs.gov/charities-
non-profits/organizations-eligible-to-receive-tax-deductible-charitable-contributions.  Unfortunately, dona-
tions directly to individuals or go-fund-me type accounts are not deductible.  As always, use caution when 
giving to organizations that solicit donations. 
 

If you find yourself volunteering in disaster relief efforts, you may include in your charitable deduction the 
cost to you to travel (actual vehicle expense or 14 cents per mile) to the destination – air, bus, or train travel 
would also qualify.  Meals and lodging during the relief effort time are also deductible.  The deduction is 
available if the reason for the expense is to aid in the disaster relief efforts – any personal side trips or rec-
reation would not be deductible. 
 

Be sure to get proof of the donation and keep receipts for expenses.  If more than $250 is donated in the 
form of cash, goods, or volunteer services to any one organization at a time, a receipt from the organization 
is needed and a canceled check is not sufficient.  Records should include the name, address, date, and value 
of the donation. For non-cash donations, a description of what was donated, the condition of the item(s), 
the cost and fair market value of the donation are also required.  Whether cash or non-cash, the receipt 
should state if any goods or services were received for the donation. Unless it was of minimal value, the 
donation must be reduced by the value of what was received. 
 

A heads-up bit of information on receipts – the IRS requires that receipts must be received before filing the 
tax return.  There are several tax court cases ruled in favor of the IRS that disallow seemingly valid charita-
ble donations simply because the receipts that were provided were issued and/or dated after the tax return 
was filed or all of the required information was not on the receipt.  
 
Finally, the IRS has special relief designed to support leave-based donation programs to aid victims of 
some disasters.  Under these programs, employees may forgo their vacation, sick or personal leave in ex-
change for cash payments that the employer makes, before January 1, 2019, to charitable organizations 
providing relief to victims.  Donating in this way does not include the income on the donor’s tax return so it 
isn’t necessary to itemize deductions to get the tax benefit.  Check with your employer to see if they partici-
pate in this relief program if you’re interested. 
 

Similarly, if you are receiving Required Minimum Distributions (RMD) from retirement accounts because 
you’ve reached 70 ½ years of age, you can direct your retirement account payer to pay a qualified organiza-
tion instead of taking the distribution and sending the organization a check.  This “qualified charitable do-
nation” option allows you to donate without having to include the income on your tax return. Of course, 
there is no donation deduction because the income is not taxed to you. 
 

I know this is a lot of information and I’ve just touched on some of the details of these deductions.  If you 
have any questions please don’t hesitate to give me a call. 
 

I pray that the rest of this year is uneventful, and brings good health and joy to all family, friends, and the 
great clients that we have at Maier & Associates!  
 

Gail Doane, EA 
Tax Specialist 

 

https://www.irs.gov/charities-non-profits/organizations-eligible-to-receive-tax-deductible-charitable-contributions
https://www.irs.gov/charities-non-profits/organizations-eligible-to-receive-tax-deductible-charitable-contributions


Page 6  

 

“Sounds very 

similar to the 

discussions I have 

had over the past 

few years about on-

line banking vs. 

brick & mortar 

banks” 

 

I came across this article which aroused my interest due to the recent resur-
gence of economic growth and visible retail expansion going on in Gaylord, 
somewhat of an exception to a lot of the news on this subject lately. It 
sounds very similar to the discussions I have had over the past few years 
about on-line banking vs. brick & mortar banks. I thought many of you 
might also find it interesting.  
 

Brick-and-Mortar: The Precarious Fate of Traditional Retail 
The rise of e-commerce has been a disruptive force in the retail sector. In fact, 
5,300 store closings were announced in the first half of 2017 — about three 
times as many as during the same period in 2016. At this pace, the 2017 total 
should easily exceed the 6,163 store closings in 2008, the worst year on rec-
ord. Retail bankruptcies have also been on the rise, with 345 companies filing 
by mid-year.1 
 
A painful recession was to blame for thousands of retail store casualties in 
2008, but for the most part, the U.S. economy has been humming along in 
2017. The unemployment rate dropped to 4.3% in June, and gross domestic 
product grew at a 2.6% annual rate in the second quarter, driven by a 2.8% 
increase in consumer spending.2 So why is 2017 turning out to be such a 
tough year for retailers? 
 

Structural Shakeout 
Brick-and-mortar retailers are losing market share to e-commerce sites such 
as Amazon. Average monthly sales at department stores were $7.3 billion less 
in 2016 than they were in 2000, while non-store retail sales increased by $35 
billion.3 The Internet also makes it easier for shoppers to research products 
and compare prices, reducing foot traffic in stores and limiting pricing power. 
Here are several more trends that have created challenges for the nation's re-
tailers. 
 
Profit pressure. Even though many traditional retail chains have invested in 
e-commerce channels, online sales require higher technology, customer ac-
quisition, and marketing costs than in-store sales, which reduces the store’s 
profit margins. E-commerce sales increased to 15.5% of total sales in 2016, 
up from 10.5% in 2012, while retail margins fell from 10.5% to 9%, on aver-
age.4 
 
Mall bubble. The shift to e-commerce was preceded by several decades of 
overbuilding. Between 1970 and 2015, the number of U.S. malls grew twice 
as fast as the population, leaving the United States with five times more shop-
ping space per person than the United Kingdom, and 10 times more than Ger-
many.5 
 
Debt burden. Some companies are also struggling under heavy debt loads, 
making it more difficult to turn a profit and fund investments needed to com-
pete in the e-commerce arena. Overall, the amount of retail debt rated by 
Moody's has surged 65% since 2007.6 
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Reluctant shoppers. Many Americans (and especially young consumers) now prefer to spend their 
money on special experiences with friends and family (such as travel and restaurant meals) rather than 
material goods such as clothing and jewelry. For example, spending in restaurants and bars has grown 
twice as fast as all other retail spending since 2005. And 2016 was the first year ever that U.S. consum-
ers spent more money eating out than they spent on groceries.7 
 

Coping Strategies 
Retailers that specialize in goods that are difficult to buy online (such as home improvement supplies) 
and stores that appeal to "bargain hunters" may fare better than pricier department stores and mall chains 
that mostly sell apparel and accessories, an e-commerce category that is growing quickly.8 Inside or out-
side of bankruptcy, many retailers are working to improve their future prospects by renegotiating more 
affordable leases and reducing their real estate "footprint," which often involves closing underperform-
ing stores and/or moving into smaller spaces. Other common strategies include elevating the in-store 
shopping experience, focusing on exclusive brands, and using loyalty programs to reward and retain 
customers.9 
 
Retailers are also working to integrate online and in-store sales channels, which makes it easier for cus-
tomers to locate the items they want and finalize their purchases. To help generate online and in-store 
sales, many companies are using technology that tracks customer behavior and uses the data to create 
targeted marketing strategies and promotions. 
 
Even so, as many as one-fourth of the nation's 1,200 malls could close by 2022, primarily aging proper-
ties in less prosperous communities. A number of malls with advantageous locations are being redevel-
oped into lifestyle destinations with activities and entertainment (such as athletic facilities and concert 
venues) designed to attract foot traffic to the remaining stores and restaurants. Mall tenants are likely to 
become more diverse, with a wider range of service providers and fewer clothing stores.10 
 

Economic Effects 
Nearly 16 million people work in retail, many as cashiers or salespeople. From January to June, the U.S. 
economy shed about 71,000 retail jobs, and job losses could continue as long as the sector continues to 
struggle.11 E-commerce employment is expanding considerably, but most of these new jobs are in or 
near metropolitan areas. If large-scale dislocation of retail jobs continues, the economic effects could be 
worse for rural areas than for larger cities.12 
 
The growth in e-commerce may also be holding down inflation. According to the PCE price index, in-
flation increased just 1.4% in June over the previous year.13 Consumers have largely benefited from 
lower prices resulting from intense competition among retailers, some of which now offer to match 
online prices. 
 
More household names could cease to exist in the coming months, and some of their competitors might 
even benefit from industry consolidation. In the end, a retail company's long-term survival may depend 
on its ability to adapt quickly to an ever-changing market environment. 
 

 
Stanley Dombrowski  

1) CNNMoney, June 23, 2017 
2, 13) The Wall Street Journal, August 1, 2017 

3) The Wall Street Journal, May 11, 2017 

4, 8) The Wall Street Journal, April 21, 2017 

5, 7) The Atlantic, April 10, 2017 
6) The Wall Street Journal, July 17, 2017 

9) The Wall Street Journal, February 28, 2017 

10)The Los Angeles Times, June 1, 2017 

11) The Wall Street Journal, July 19, 2017 
12) The New York Times, June 25, 2017 
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“An HSA can be a 

powerful savings 

tool because there's 

no "use it or lose it" 

provision; funds 

roll over from year 

to year.” 

 

Can and Should I Establish and Fund a Health Savings Account or a HSA? 
Just recently I had a meeting with some great clients and they let me know that they had 
established a Health Savings Account (HSA).  We discussed the tax benefits of these 
types of plans and, for those who are eligible to do so, I believe they make a lot of sense.  
There are eligibility requirements, so before you decide to open and fund an HSA, I sug-
gest you first contact your health insurance provider to confirm whether or not your plan 
satisfies the requirements to be eligible to do so.  If so, it may be a great option for you 
and your family and may provide significant tax benefits.  With that being said, let’s look 
at a quick overview of these types of plans, how they work, and some of the benefits as-
sociated with HSA’s. 
 
How does this health-care option work? 
An HSA is a tax-advantaged account that's paired with a high-deductible health plan 
(HDHP). Let's see how an HSA works with an HDHP to enable you to cover your current 
health-care costs and also save for your future needs. 
Before opening an HSA you must first enroll in a High Deductible Health Plan (HDHP), 
either on your own or through your employer. An HDHP is "catastrophic" health cover-
age that pays benefits only after you've satisfied a high annual deductible. Some preven-
tative care, such as routine physicals may be covered without being subject to the deduct-
ible. For 2017, the annual deductible for an HSA-qualified HDHP must be at least $1,300 
for individual coverage and $2,600 for family coverage. However, your deductible may 
be higher, depending on the plan. 
 
Once you've satisfied your deductible, the HDHP will provide comprehensive coverage 
for your medical expenses, though you may continue to owe co-payments or coinsurance 
costs until you reach your plan's annual out-of-pocket limit. For 2017, a qualified HDHP 
must limit annual out-of-pocket expenses (including the deductible) to no more than 
$6,550 for individual coverage and $13,100 for family coverage. Once this limit is 
reached, the HDHP will cover 100% of your costs, as outlined in your policy. 
 
Because you're shouldering a greater portion of your health-care costs, you'll usually pay 
a much lower premium for an HDHP than for traditional health insurance, allowing you 
to contribute the premium dollars you're saving to your HSA. Your employer may also 
contribute to your HSA, or pay part of your HDHP premium. Then, when you need med-
ical care, you can withdraw HSA funds to cover your expenses, or opt to pay your costs 
out-of-pocket if you want to save your account funds. 
 
An HSA can be a powerful savings tool because there's no "use it or lose it" provision; 
funds roll over from year to year. And the account is yours, so you can keep it even if 
you change employers or lose your job. If your health expenses are relatively low, you 
may be able to build up a significant balance in your HSA over time. You can even let 
your money grow until retirement, when your health expenses are likely to be substantial. 
However, HSAs aren't foolproof. If you have relatively high health expenses, especially 
within the first year or two of opening your account, before you've built up a balance, 
you could deplete your HSA or even face a shortfall. 
 
How Can An HSA Help You Save on Taxes? 
HSAs offer several valuable tax benefits: 
 
 You may be able to make pretax contributions via payroll deduction through your 

employer, reducing your current income tax. 
 If you make contributions on your own using after-tax dollars, they're deductible 

from your federal income tax (and perhaps from your state income tax) whether you 
itemize or not. You can also deduct contributions made on your behalf by family 
members. 
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 Contributions to your HSA, and any interest or earnings, grow tax deferred. 
 Contributions and any earnings you withdraw will be tax free if they're used to pay qualified medical expenses. 
 
Consult a tax professional if you have questions about the tax advantages offered by an HSA. 
 
Can Anyone Open an HSA? 
Any individual with qualifying HDHP coverage can open an HSA. However, you won't be eligible to open an HSA 
if you're already covered by another health plan (although some specialized health plans are exempt from this provi-
sion). You're also out of luck if you're 65 and enrolled in Medicare or if you can be claimed as a dependent on some-
one else's tax return. 
 
How Much Can You Contribute to an HSA? 
For 2017, you can contribute up to $3,400 for individual coverage and $6,750 for family coverage to your HSA. This 
annual limit applies to all contributions, whether they're made by you, your employer, or your family members. You 
can make contributions up to April 15th of the following year (i.e., you can make 2017 contributions up to April 15, 
2018). If you're 55 or older, you may also be eligible to make "catch-up contributions" to your HSA, but you can't 
contribute anything once you reach age 65 and enroll in Medicare. 
 
Can You Invest Your HSA Funds? 
HSAs typically offer several savings and investment options. These may include interest-earning savings, checking, 
and money market accounts, or investments such as stocks, bonds, and mutual funds that offer the potential to earn 
higher returns but carry more risk (including the risk of loss of principal). Make sure that you carefully consider the 
investment objectives, risks, charges, and expenses associated with each option before investing. A financial profes-
sional can help you decide which savings or investment options are appropriate. 
 
How Can You Use Your HSA Funds? 
You can use your HSA funds for many types of health-care expenses, including prescription drugs, eyeglasses, de-
ductibles, and co-payments. Although you can't use funds to pay regular health insurance premiums, you can with-
draw money to pay for specialized types of insurance such as long-term care insurance. IRS Publication 502 contains 
a list of allowable expenses.   
There's no rule against using your HSA funds for expenses that aren't health-care related, but watch out--you'll pay a 
20% penalty if you withdraw money and use it for nonqualified expenses, and you'll owe income taxes as well. Once 
you reach age 65, however, this penalty no longer applies, though you'll owe income taxes on any money you with-
draw that isn't used for qualified medical expenses. 
 
Questions To Consider 
 How much will you save on your health insurance premium by enrolling in an HDHP? If you're currently paying 

a high premium for individual health insurance (perhaps because you're self-employed), your savings will be 
greater than if you currently have group coverage and your employer is paying a substantial portion of the premi-
um. 

 What will your annual out-of-pocket costs be under the HDHP you're considering? Estimate these based on your 
current health expenses. The lower your costs, the easier it may be to accumulate HSA funds. 

 How much can you afford to contribute to your HSA every year? Contributing as much as you can on a regular 
basis is key to building up a cushion against future expenses. 

 Will your employer contribute to your HSA? Employer contributions can help offset the increased financial risk 
that you're assuming by enrolling in an HDHP rather than traditional employer-sponsored health insurance. 

 Are you willing to take on more responsibility for your own health care? For example, to achieve the maximum 
cost savings, you may need to research costs and negotiate fees with health providers when paying out-of-pocket. 

 

 
Gregory Dahlberg 
Senior Vice President 
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“To Rebalance or not 

to Rebalance?” 

Joseph Maier 

Vice President 

                              To Rebalance or not to Rebalance? 
 

What does the term “rebalance” mean and why is it an important investment 
method to practice? 
 

Rebalancing is, simply put, hitting the reset button.  Markets move at differ-
ent paces and throughout the year, or designated time frame you have cho-
sen, your investments will not mirror each other with their performance.  If 
you have a diversified investment portfolio, which is what our firm believes 
in and implements for our clients, you will own multiple investments, all 
with different strategies, goals and opportunities associated with 
them.  Each category, whether we are speaking in terms of market sectors, 
like Technology or Healthcare, or in market capitalization, like Large Caps 
and Small Caps, move at different times and different speeds throughout the 
specified time frame. 
 

For example, thus far in 2017, Large Cap Growth investments have been 
leading our markets with an average of 18%, while, although still positive, 
Small Cap Value has been lagging with an average return of 3% (this infor-
mation is based on Morningstar’s Medalists averages).  Does this mean we 
vacate the Small Cap Value space and overload to Large Cap Growth?  Of 
course not. We have already missed that opportunity.  So what do we 
do?  We rebalance, we level off our Large Cap investments, take our gains 
and reinvest them into the areas that did not perform at the same production 
level. This is investing 101, sell high and buy low.   
 

Sometimes emotions get the best of us and we want to continue to ride the 
wave or chase the high earners.  Eventually, the wave will crest and flatten, 
but just like the ocean, a new wave will be following it.  Sectors or catego-
ries leveling off doesn’t always indicate market down turns or bad invest-
ments.  It can simply indicate that the cost to buy the investment has peaked 
for now and we need to look elsewhere for better opportunities. 
 

If we choose not to rebalance, our pie chart gets out of sync, and if we have 
a full market correction or just a correction of specific sectors, our platforms 
will experience undue pressure and have a ripple effect throughout the 
whole portfolio.   
 

Rebalancing is one of the oldest and most productive techniques regarding 
investments.  Investing can be easy if we can remove our emotions from the 
equation.  

 

Joseph Maier 

Vice President 



Chad Adams, CPA  
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How our federal government taxes its citizens is always a hot topic. There 

is such a disparity between earned income rates and long term capital gain 

rates. Earned income is wages paid to employees by employers. Long 

term capital gain income is earned by selling investments held longer than 

one year.  

 

There was a statement made by Warren Buffet that highlighted this differ-

ence which I would like to expand upon. The statement relates to a differ-

ence in the tax rates that Warren Buffet pays on his income versus the tax 

rate of his personal secretary. Warren derives the majority of his income 

through the sale of investments which generates long-term capital gains 

liability. Let’s say hypothetically that Warren has $100,000 in capital 

gains liability in 2016. At his highest income level, he will be subject to 

the maximum capital gains rate and the net investment tax rate. Warren’s 

tax on that capital gain of $100,000 is $23,800. This is the total amount 

the federal government will receive on that income.  Now, if his secretary 

makes $100,000 in wages, the total tax that the federal government re-

ceives on those wages is $33,490. (This assumes filing single with a 

standard deduction and exemption and includes the employer’s portion of 

Social Security and Medicare taxes).   

 

Warren proposed the Buffet Rule which sets the lowest income tax rate 

for millionaires at 30%. Under the current administration, this rule has re-

ceived no further action by politicians. It does warrant further examination 

as it draws attention to a major difference in the tax rates that are paid by 

we, the people. There may be an across-the-board tax cut in our future, 

although, I would expect no action this year.   

 

This author believes that a targeted tax cut for those families making un-

der $250,000 would level the disparity in the rates and put more discre-

tionary money in the hands of those who will spend it in the economy.  

Can you imagine what his secretary would do with an extra $10,000? Can 

you imagine how you would spend your tax savings? It would be good for 

the economy and would benefit those who need it the most. 
 
 

Chad A. Adams 

CPA 

“Can you imagine 

how you would spend 

your tax savings?”   
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We are extremely proud of Stan!  

Please join us in congratulating Stan Dombrowski on his recent  

honor. He received a proclamation from the mayor of Gaylord for his 

continued support of the children in the communities he serves.  



Page 13  

Q. 

A. 

How much can you earn by working and still collect Social Security at age 62?  

               - Anonymous  

You can earn $16,920 per year (usually indexed each year), however, there is a special rule for the 

first calendar year you begin benefit.  In the first year, any earnings over $1,410 per month exceed 

the allowable amount and the penalty is loss of benefit for the month (even if you are over by one 

penny).  In year two, you can earn $16,920 in one month and there is no penalty assessed.  If you 

earn over $16,920 in the second year, the penalty is $1.00 for every $2.00 you earn over $16,920.  

If you are thinking you may work part of a year and apply for benefits, sometimes it may make 

sense to start your benefit in December to get that first year of benefit clause out of the way.   I 
know it wasn't part of the question, but in the year you reach full retirement age, there is another 

monthly rule that comes into play.  The monthly income limit for months prior to full retirement 

age is $3,740; once you reach full retirement age there is no limit on the income you can earn. 

  

- Mike 

 

“Asked and Answered”   

If I ever win the lottery, please discuss the lump sum payment vs timed payments for the full 

amount. Can timed payments be to a trust or must it be to an individual?  

- Anonymous  

Q. 

A. Per the State Lottery Commission, timed payments are paid for 30 years, and an individual bene-

ficiary or a trust can be named to receive the remaining payments if the claimant passes away pri-

or to all payments being made.  

 

As far as which type of payment you take (lump sum or payments) is a personal choice and proba-

bly would depend on if you want to make a huge impact right away or over time.  

 

- Wayne 



Great question and there are many considerations when it comes to selecting the best option for you 

and your granddaughter/ beneficiary.  Some college savings plans to consider are the Michigan Edu-

cational Savings Plan (MESP/529) plan (www.misaves.com) or MET/prepaid tuition plans 

www.michigan.gov/setwithmet).  North Carolina also has state sponsored plans if you reside in 

North Carolina.  It’s okay to own a plan in a state other than the state in which your granddaughter 

will attend college. So if you reside in Michigan, you can fund an MESP/529 for your granddaughter 

who may attend college in North Carolina or some other state.  One of the benefits of a qualified col-

lege savings 529 plan or state sponsored pre-paid tuition plan is that earnings are generally tax free 

when used to pay college expenses.  In addition, some state sponsored plans may provide a state in-

come deduction for qualified contributions.  These types of savings and investments are treated more 

favorably for financial aid purposes as well.  The plans typically provide many investment options 

from conservative to aggressive, as well as age-based plans where the allocation will automatically 

change to become more conservative as the student gets older and their time horizon for needing dis-

tributions becomes shorter.  The MET plans allow you to prepay tuition credits based on today’s tui-

tion costs instead of paying the tuition credit costs in later years after inflation.  These types of plans 

typically cover just the tuition at state colleges and universities and they don’t cover other college 

expenses such as room and board, books or laptops, if required.  Most 529 college savings plans, on 

the other hand, can be used to cover many qualified college related expenses such as tuition and 

mandatory fees, room and board, books and or a laptop if required.  The 529 plans are not state spe-

cific nor do they have to be used at a state college or university; they can be used for qualified col-

lege expenses for beneficiaries in other states attending a private or public college or university.   

               

                      - Greg 
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“Asked and Answered”   

Q. 

A. 

Q. 

A. 

I have a granddaughter who lives in North Carolina and not sure where she will attend col-

lege.  What is the best college savings plan I can contribute to for her?  

                    - Anonymous  

Ask and you shall receive! We are currently having all client presentations recorded and placed on the 

website for clients to log into and view at their leisure.  Our last semi-annual update that was held in 

July is currently available for your viewing.           

                             

   - Wayne 

When Maier & Associates makes a presentation, is it possible to forward the information to out of 

state clients?  I would really like to see Maier & Associates’ presentations either streamed or record-

ed for out of the area clients.  

               - Anonymous  

http://www.misaves.com
http://www.michigan.gov/setwithmet/
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Q. 

A. 

Can you comment on value/risks associated with identity theft services like Lifelock? 

 

               - Anonymous  

Signing up for credit monitoring will not protect your identity. Programs like Lifelock alert you 

after unauthorized credit has been taken out.  

 

In our opinion you should sign up for a credit/security freeze. This action locks down your credit 

file with personal identification numbers (PINs) that only you know. No new credit cards or loans 

can be issued unless the freeze if lifted at each of the credit bureaus. 

 

- Wayne 

 

“Asked and Answered”   

My husband is younger than I am. He is 65 and is still working full time. Can I collect my Social 

Security benefits off his earnings or do I have to just collect my own Social Security benefits, 

which is less?  

Q. 

A. Social Security will only allow you to draw your own benefit because your husband is not on ben-

efit.  Now, if your husband begins to receive his benefits, it is possible to switch to the spousal 

benefit if it's greater than your own (usually 45% to 50% of your husband’s full retirement age 

benefit).  The other option is if your husband was at least 62 on or before January 1, 2016, he 

could opt to "restrict his benefit to his spousal option" which allows him to receive half of your 

full retirement age benefit (regardless of any reductions you incurred due to beginning benefit ear-

ly) and allow his benefit to build until he turns age 70.  He would then switch to his own benefit 

and, at that time, you could determine if you should switch to the spousal benefit.  Remember, 

once you reach full retirement age there is no income limitations, and if your husband continues 

to work, he should consider opting for the restricted benefit.  

 

- Mike 
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“Asked and Answered”   

Q. 

A. 

Discuss newer types of annuities that combine long-term care insurance with traditional annuities 

for people without long-term care insurance. 

                 - Anonymous  

When planning for the potential cost of long-term care, you've probably considered long-term care 

insurance. But premiums can be expensive and, if you do buy the coverage, you probably hope you 

never have to use it. The prospect of paying costly premiums for long-term care insurance that you 

may never use might discourage you. Enter the long-term care annuity. 
 

What is it? 

This hybrid product, offered by insurance companies, is a nonqualified annuity that provides long-

term care benefits, This type of annuity can't be used with IRAs or employer-sponsored qualified re-

tirement plans. These policies allow you to use the annuity proceeds for long-term care, and if you 

don't use the long-term care benefit, you still have typical annuity options. For instance, you can con-

vert the annuity to a stream of income payments, you can annuitize the contract, redeem the annuity at 

its maturity (e.g., cash in the annuity), or, upon your death, the remaining balance can be left to your 

named beneficiaries. 

While policy provisions may differ from company to company, generally, you put money into the an-

nuity, usually in a lump sum or through a series of premium payments. You may also exchange anoth-

er annuity or cash value life insurance for a long-term care annuity via a Section 1035 exchange. The 

annuity typically pays a fixed rate of interest each year. In addition, the annuity provides a long-term 

care benefit amount, usually equal to two or three times the annuity cash value, subject to a maximum 

benefit period, which is the maximum length of time that you may receive long-term care benefit pay-

ments from the annuity. Long-term care annuity benefits are usually paid monthly. Generally there is a 

charge for the long-term care component (usually ranging from 0.4% to 1.25% of the annuity's cash 

value) that is deducted from the annuity each year. 

Like most stand-alone long-term care policies, in order to be eligible for long-term care benefits from 

the annuity, you must either suffer from cognitive or mental incapacity or be unable to perform at least 

two of six activities of daily living that include feeding, bathing, dressing, transferring, continence, 

and toileting. Thereafter, benefits are typically available after a waiting period of between 30 days and 

2 years (depending on the particular product). 

Example:  Say you pay $75,000 to purchase a long-term care annuity. You select a long-term care 

benefit equal to 200% of your annuity's cash value, with a 5-year benefit period. Initially, your long-

term care benefit equals $150,000 ($75,000 x 2). Let's assume the annuity earns 4.5% per year and 

the cost of the long-term care provision is 0.5% per year. At the end of 20 years (presuming you take 

no withdrawals) the annuity is worth about $163,622 and the long-term care benefit amount is 

$327,244. This will provide maximum long-term care benefit payments of $5,454 per month for as 

long as 5 years. And even if cumulative long-term care payments exceed the annuity's contract value 

($163,622), the long-term care payments will continue until you either exhaust the long-term care 

benefit amount ($327,244) or you no longer need long-term care.  (This is a hypothetical example. It 

does not represent a specific product. Product terms and conditions may differ by each product and 

carrier. Check with the annuity issuer for specific product details.)   

There are many ways to help fund the potential costs of a long-term care stay and many factors should 

be considered to help determine which option best suits your needs. 

                         - Greg 
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To participate, visit www.slido.com and type in #maier for the event code. There you will be 

able to enter your questions anonymously and “like” questions others have asked that you 

would like to see answered.   

Q. 

A. 

Would gains be better if I invested in all stock funds long term? 

               - Anonymous  

Historically, stocks outperform bonds. From 1980 through 2013, based on a report from 

“thebalance.com” website, the S&P 500 outpaced the Barclay’s Aggregate Bond 25 out of 33 

years. Based on the already mentioned report, had you invested $10,000 in the S&P 500 and 

$10,000 in the Barclay’s Aggregate Bond in 1980 their value at the end of 2013 would have been 

approximately, $364,141 and $145,207, respectively.  

 

Although in the past stocks have outpaced the performance of bonds, when dealing with invest-

ments goals and emotional factors that affect how we feel about risk with our money, we cannot 

say that a 100% stock allocation is the best investment for all people. Mathematically, it may seem 

that is the case but this is over a 33 year timeframe and this also doesn’t account for withdrawals a 

retired person may have been making to supplement income. Shorter time frames and withdrawals 

can change the outcome dramatically. Liquidating stock-based investments in years that the market 

is performing well is fine.   But liquidating them in years of market decline will result in a detri-

mental action that cannot be reversed. We believe that our long term investors who will be using 

their assets for income always need an alternative place from which to draw money, other than liq-

uidating stocks in the event of unknown market conditions. 

- Joe 

 

“Asked and Answered”   

Once we have new tax legislation in place, will there be a seminar or forum for discussion, espe-

cially as any new code will impact investors?  

- Anonymous  

Q. 

A. As a campaign platform item, President Trump proposed a complete overhaul of the income tax 

system as we know it. If this happens, and once signed into law, we’ll present an analysis of the 

changes and the effect on our clients’ taxes and financial plans. Depending on the magnitude of 

the changes, we’ll determine how to best inform everyone, and your mention of seminars or fo-

rum’s is a great idea if there are many things that need to be discussed. We also provide a great 

deal of communication through our newsletters, website, and client letters. As always, we wel-

come clients to call, email, or stop in to discuss any specific questions or concerns.   

- Gail 

http://www.slido.com


Maier & Associates Financial Group, Inc. 

5982 Westside Saginaw Rd. 

Bay City, MI 48706 

 

Sudoku:  

Phone (989)684-8500 * Toll Free (800)282-4503 * Fax (989)684-0638 * Website www.maierandassociates.com 

5982 Westside Saginaw Rd. 

Bay City, MI 48706 

213 East Main 

Gaylord, MI 49735 

319 Lake Street 

Roscommon, MI 48653 

Puzzle Answer  

 

At Maier & Associates Financial Group, we work hard to set up a personalized long-term in-

vestment strategy for our clients that will give them the best chance at achieving their financial 

goals. We do not believe in a “set it and forget it” policy. Instead our investment philosophy is 

to create an open dialogue of shared ideas and a mutual understanding of our clients’ goals and 

objectives. 

 

Additionally, we also like to help our clients rebalance during turbulent markets – we believe it 

is our mission to attempt to keep investors from making irrational decisions during times of fear 

and greed. We do this by using a complex tracking system that watches market trends, and 

using the indicators to keep our clients from making regrettable decisions as to when and where 

money is invested. 

 

Another critical part of the M & A Group Investment Philosophy is taking the time to get to 

know our clients’ personalities and needs – communication is our most important tool! By 

clearly understanding and constantly reevaluating our clients’ comfort levels with investment 

risk vs. portfolio performance expectations, we can develop a strategic and personalized invest-

ing plan. 

 

By doing this, we not only build strong portfolios, we also create strong client/advisor relation-

ships. While there is no foolproof investment strategy that can guarantee against loss, we prom-

ise to work hard to create a strategy that is strong and tailored to your financial goals/needs. 

Securities offered through Securities America Inc., member FINRA/SIPC.  Advisory services offered through  

Securities America Advisors, Inc.  Securities America and Maier & Associates are unaffiliated. Tax services offered through Maier 

& Associates Accounting Services, Inc. Maier  & Associates Financial Group does not provide legal advice.  


