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Have the Difficult family Conversation- The Need for LONG TERM CARE 

This is a FAMILY issue.  Many working people now find themselves needing to 

contribute time, energy, and finances to assist parents as they age.  Several recent 

studies have demonstrated the impact on employees and employers alike, as employees 

are distracted and even become disabled themselves due to caregiving needs.  My 

father in law suffered through 12 years with Alzheimer’s.  We, his family, suffered more 

than he. 

For employees there is the critical need to plan for their future needs.  Otherwise they 

pass on the same problem of their parents, a seriously unfunded risk that threatens their 

own retirement and perhaps plans to pass on inheritance to children and grandchildren. 

However, the need for long term care is not only for the aging.  Accidents and illness 

can also strike young people.  Having disability insurance to replace income is 

important.  But it must be remembered that the need for long term care (care needs that 

lasts for more than 90 days and require assistance for a combination of bathing, 

dressing, transferring, eating, continence and/or toileting) , requires a whole new level 

of expense. 

YOU ARE NOT COVERED! 

NOT covering long term care expenses are medical insurance, Medicare, or Medicaid 

unless you meet stringent state requirements of disability and financial destitution.  

People CAN NOT rely on public help to assist.  It is not that the federal and state 

governments would not like to assist.  The financial reality is that THEY CAN’T. Those 

people that can MUST step up to the responsibility to plan for themselves and for those 

for whom they feel responsibility. My husband and I found ourselves overseeing care 

(and often giving it) for SIX family members including two bachelor uncles and a 

widowed aunt with no children. We both work. At the time, we had two children in 

college.  Our family is not unique. 

Ways to plan: 

1. Identify family member/s responsible to give or coordinate care.  
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2. Identify finances to pay for care (can easily be $100,000 PER YEAR. Probability 

HIGH anyone 65 and older MAY REQUIRE minimum of one year care). 1 

3. Consider how long your identified finances would last; what family members 

can contribute to this cost. 

EASIEST WAY TO ACCESS LONG TERM CARE PLANNING 

The easiest way to access a plan for your long term needs is through an employer 

sponsored, payroll deduction program.  If your company has one does not offer this 

program, consider implementing one. If no access to a program, know you can set up 

one yourself and potentially have TAX DEDUCTION and/or STATE CREDITS to assist 

you paying the premium. 

TRIBRIDGE PARTNERS LLC VALUE ADDED 

TriBridge has experienced and cutting edge knowledgeable LTCi Specialists available to 

assist individuals, employers, and associations. Not only for setting up programs but 

also at service and claim time, is TriBridge there.  
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